MASTER AGREEMENT
THIS AGREEMENT entered into this 1* day of January, A.D. 2006,

Between: DICK’S LUMBER & BUILDING SUPPLIES (NORTH SHORE)LTD.
(Hereinafter known as the “COMPANY™)
OF THE FIRST PART
And: UNITED STEELWORKERS LOCAL 1-3567
{Hereinafter known as the “UNION™)

OF THE SECOND PART

PREAMBLE:

The purpose of this agreement is to secure for the Company, the Union and the employees the full
benefits of orderly and legal collective bargaining, and to ensure to the utmost extent possible the
safety and physical welfare of the employees, economy of operation, quality and quantity of output,
the protection of property. It is recognized by this Agreement to be the duty of the Company and the
Union and the emplovyees to co-operate fully, individually and collectively, for the advancement of
said conditions.

The Company and the Union agree to abide by the terms set out in this Agreement. The Union
further agrees that it will at all times instruct its members to act in accordance with the terms
contained in this Agreement. The Company agrees, in the exercise of the functions of Management,
that the provisions of this Agreement will be carried out.

Wherever a masculine reference is used in this Agreement it shall be deemed to include the
equivalent feminine reference.

ARTICLE I - BARGAINING AGENCY

Section §: Recognition

(a) The Company recognized the Union as the sole collective bargaining agency of the
employees of the Company at 160 Hanes Avenue, North Vancouver B.C., except
confidential employees, office employees and those employees with the authority to hire or
discharge.

(b) It is agreed that when a dispute arises as to whether or not a person ts an employee within the
bargaining unit it shall be subject to grievance procedure as provided in Article XVII,
Section 1, Step Four, and in the event of failure to reach a satisfactory settlement it shall be
dealt with by arbitration as set forth in Article XIX, Section 1.
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{¢)  The Union agrees to i1ssue a withdrawal card to employees transferred from the bargaining
unit to a job outside the bargaining unit providing that no dispute arises within the meaning of
the Clause (b) herein.

Section 2: Meetings

The Company and the Union will meet at such time and place as may be mutually agreed upon for
the purpose of discussion of wages and working conditions and adjusting any matters within the
confines of this Agreement which come within the scope of collective bargaining between employer
and employee.

Section 3: Bargaining Authority

The Party of the First Part agrees that the bargaining authority of the Party of the Second Part shall
not be impaired during the term of this Collective Agreement. The Party of the First Part agrees that
the only certification that they will recognize during the terms of this Agreement is that of the Party
of the Second Part, unless ordered by due process of law to recognize some other bargaining
authority.

Section 4: Access to Operation

Ofticial Union representatives shall obtain access to the Company’s operations for the purpose of this
Agreement by written permission which will be granted by the Company on request and subject to
such reasonable terms and conditions as may be laid down by the Company.

ARTICLE 11 - EMPLOYER’S RIGHTS

Section 1: Management and Direction

The management and the operation of, and the direction and promotion of the working forces is
vested exclusively in the Management; provided, however, that this will not be used for purposes of
discrimination against employees.

Section 2: Hiring and Discipline

The Company shall have the right to select its employees and to discipline or discharge them for
proper cause.

ARTICLE III - UNION SECURITY




Section |: Co-operation

The company will co-operate with the Union in obtaining and retaining as members the employees as
defined in this Agreement, and to this end will present new employees and to all supervisors and
toremen the policy herein expressed.

Section 2: Union Shop

All employees who entered the employment of the Company on or after the 15™ of June, 1954, and
all new employees shall, within thirty (30) calendar days after the execution of this Agreement, or
thirty (30) calendar days after entering employment, whichever date last occurs, become members of
the Union and maintain membership therein throughout the term of this Agreement, as a condition of
continued employment.

Section 3: Maintenance of Membership

Any employee who is a member in good standing, or is reinstated as a member of the Union, shall as
a condition of continued employment maintain such membership in good standing throughout the
term of this Agreement.

Section 4: Discharge of Non-members

Any employee who fails to maintain his membership in the Union as prescribed herein by reason of
refusal to pay dues and assessments shall be subject to discharge after seven (7) days’ written notice
to the Company of the said employee’s refusal to maintain his membership.

Section 5: Union Membership

{a) No employee shall be subject to any penalties against his application for membership or
reinstatement, except as may be provided for in the USW _Canada Constitution, and in
accordance with the By-Laws of the Local Union.

(b) Any employee who applies to join the Union pursuant to the provision herein and whose
application is rejected by the Union, shall not be subject to discharge from employment.

Section 6: Check-off

The Company shall require all new employees at the time of hiring to cxecute the following
assignment of wages in duplicate, the forms to be supplied by the Union, said forms to be forwarded
to the Union not later than fifteen (15) calendar days following the date of hiring.
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USW CANADA

CHECK - OFF

Starting Date L 19

Name of Employer Name of Employee

Are you a Member of USW Canada?

In what LW _A. operation were you last employed?

Address

Postal Code

Phone (please print)

Social Insurance Number

Operation

Local Union

I HEREBY AUTHORIZE AND INSTRUCT YOU TO DEDUCT FROM MY WAGES AND
REMIT TO LOCAL THE FOLLOWING IN PAYMENT OF THE

AMOUNT SET OUT BELOW:

1.

2.

Union Initiation Fees in the amount of §

Union Back Dues in the amount of §

3. Union Dues § per month, commencing L9

4, Union Assessments in the amount and at the time stated in notice receive by you from the
Local Union designated above.

Clock No.
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APPLICATION FOR MEMBERSHIP

[ hereby request and accept membership in the USW Canada, Local No. , and agree to
abide by the constitution and by-laws of the organization. In case of misstatement of qualifications
for membership I agree to forfeit all rights, privileges and monies paid.

Signature of Applicant-Finployee

This assignment in the case of employees already members of the Union shall be effective
immediately, and for those employees not previously members of the Union, it shall become
effective thirty (30) calendar days from the date of execution,

The Local Union shall notify the Company by letter of the amount of back dues owed by new
employees and copies of such letter shall be furnished to the employee and the Shop Committee.

The Company shall remit the dues deducted pursuant to such assignment (until and unless said
assignment is revoked by the employee) to the Local Union named therein not {ess often than once
each month, with a written statement of names of the employees for whom the deductions were made
and the amount of each deduction.

Section 7: Social Insurance Number

The Company shall furnish the Union with the Social Insurance Number of each empioyee on its
payroll on the first occasion when dues are forwarded to the Union after the execution of this
Agreement or after the employee enters the employment of the Company, whichever date last occurs.

Section 8: Emplover Deductions From Wages - Employee Benefit Plans

The Parties agree that the Company shall deduct from an employee’s wage and shall remit to the
appropriate employee benefit plan, the employee’s contribution which is specified in Article XII.

ARTICLE IV - SHOP COMMITTEE

Section 1: Pefinition

For the purpose of this Agreement when the term “Shop Committee” is used, it shall mean Shop,
Camp, Mill or Plant Committee, members of which are appointed by the Union.

Section 2: Composition

The Shop Committee shall consist of not more than three (3) employees with completed probationary
period of employment with the Company who are members of the Union and, wherever possible,
they shall be selected on a departmental basis.

Section 3: Notification
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The Union will, within sixty (60) days from the date of this Agreement, notify the Company in
writing of the members of the Shop Committee. The Union or Shop Committee will inform the
Company in writing when any member change takes place on the said Committee. No member of
the Shop Committee will be recognized by the Company unless the above procedure is carried out.

Section 4: Exceptions

The provisions of Sections 1, 2 and 3 will not apply in reference to:

(a)

Article XV - Accident Prevention Committee, where the members are designated according
to the provisions of the Workers® Compensation Act, and

ARTICLE V - HOURS OF WORK

Section 1: Hours and Overtime

(a)

(b)

(©)

(d)

The regular hours of work in the operation shall be eight (8) hours per day and forty (40)
hours per week with rate and one-half for any hours worked over eight (8) hours per day and
forty (40) hours per week, except as provided in {b) below. Production employees shall be
paid rate and one-half for Sunday regardless of the mumber of hours worked during the week,
except as provided in (b) below.

Double straight-time rates shall be paid for the following;
(1) Hours worked in excess of eleven (11) hours per day;

(1) Hours worked on Sunday by employees who have worked five (5) shifts during the
preceding six (6) days;

(iif)  For purposes of (b) herein a Statutory Holiday shall be considered a shift worked:;

(iv)  Item (ii) above shall not apply to employees who work Sunday as a regularly
scheduled day.

It is agreed that employees can be employed on a Tuesday-to-Saturday work week in which
they will be paid straight-time for Saturday work. In such event, Sunday and Monday will be
recognized as their rest days and any work performed on their rest days will be paid for at rate
and one-half except as provided in Section 1(b). It is further agreed that the rest day, Monday,
may be changed by mutual consent between the employee and the Company. In such event,
work pertormed on Monday will be paid for at straight-time. If the employee works on
Monday at the request of the Company the rate of pay will be rate and one-half. However, if
the employee requests a temporary change from his rest day on Monday, work performed on
Monday will be paid for at straight-time.

The Company will endeavor to provide consecutive days off for all employees with regards to
their work schedules. In doing so the Company will maintain the principle of senior may
Jjunior must when offering the days off.
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(e) If a Statutory Holiday occurs during the work week, an employee who regularly works
Monday to Friday shall only be required to work on Saturday and/or Sunday for the time lost
due to the Statutory Holiday by mutual consent. For such work the employee shall be paid
rate and one-half, except as provided in Section 1(b) above.

Section 2;: Summer Employment

{a) See Letter of Understanding Regarding Runners attached.

(b) Regular laid-off employees shall not be classified as summer employees, and shall have
preference tor available work over the said summer employees.

{¢) The employer agrees to keep a separate seniority list of summer employees who have worked
at least ten (10) working days, exclusively for recall purposes and, subject to Clause (b),
further agrees to recall casual employees in accordance with their seniority as set forth in this
list.

Section 3: Rest Periods

All employees shall be entitled to two (2) fifteen-minute rest periods during each regular shift,
provided always that the Company shall have the right to use relief employees in implementing this
provision.

Section 4: Alternate Shifts

(a)The Company can operate different shifts for starting and stopping times from five {(5) AM in the
morning to nine (9) PM in the evening.

(1) In doing so they must maintain an cight (8) hour day with the required scheduled rest breaks.
(1) There will be no shift differential pay out side the regular established day shift in (a) above.
() When offering the shift they must continue with the practice of Section 1 (d} above.

(iv)  If the Company wishes to put on a shift out side of the hours in (a) above they will sit down
with the Local Union and the Committee to work out the details of the hours for the said
shifts.

(v} The Company will also agree to pay a shift differential of thirty-one cents (31) for any hours
worked outside of the hours in (a) above if an alternate shift is agreed upon,

ARTICLE VI - TECHNOLOGICAL CHANGE

Section I: Joint Committee

{7



It is agreed that a Joint Committee will be established to consider technological changes in progress
and make recommendations to the Parties to assist them in ameliorating the effect of such changes.
The committee will meet the provincial and federal representatives concerned with retraining of
manpower,

Section 2: Advance Notification

The Company shall notify the Shop Committee and the Union not less than six (6) months in
advance of intent to institute changes in working methods or facilities which would involve the
discharge of laying oft of employees.

Section 3: Retraining

The Company shall co-operate with the Government of British Columbia and participate in every
way possible in training or retraining of employees so affected.

Section 4: Rate Adjustment

(a)

(b)

An employee who is set back to a lower paid job because of mechanization, technological
change or automation will receive the rate of his regular job at the time of the setback for a
period of three (3) months and for a further period of three (3) months he will be paid an
adjusted rate which will be midway between the rate of his regular job at the time of the
setback and the rate of his new regular job. At the end of this six-month period the rate of his
new regular job will apply. However, such employee will have the option of terminating his
employment and accepting severance pay as outlined in Section 5 below, providing he
exercises this option within the above-referred-to six-month period.

Following an application of (a) above, where an employee is set back to a lower paid job
because of an application of Article XIII - Seniority brought on by mechanization,
technological change or automation he will receive the rate of his regular job at the time of
the setback for a period of three (3) months and for a further period of three (3) months he
will be paid an adjusted rate which will be midway between the rate of his regular job at the
time of the setback and the rate of his new regular job. At the end of this six-month period
the rate of his new regular job will apply.

Section 5: Severance Pay

Employees discharged, laid-off or displaced from their regular job because of mechanization,
technological change or automation shall be entitled to severance pay pursuant to the Employment
Standards Act. This section shall not apply to employees covered by Section 4(b) above.

Section 6: Option

Employees laid off from their regular jobs because of mechanization, technological change or
automation shall have the option to terminate their employment and accept severance
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pay, cither
{(a) at the time of layoft, or
(b} atthe point seniority retention expires.

ARTICLE VII - WAGES & RRSP (SEE MEMORANDUM OF AGREEMENT DATED May
9" 2006 ATTACHED)

Section 1: First Aid Attendant Training

The Company will pay the cost of traming and retraining for Industrial First Aid Certificates
including lost time wages to designated duty First Aid Attendants.

Section 2: First Aid Ticket Premiums - Designated Duty First Aid Attendants

Upon attaining certificates as required by the Workers” Compensation Board, the following
premiums will be paid:

a) Occupational Rate + Premium:
Level 2 - Fifty cents per hour (50¢ hr.)

ARTICLE VIII- PAY DAYS

The Company shall provide for pay days every second week and each employee shall be fumnished
with an itemized statement of earnings and monthly deductions.

ARTICLE IX - STATUTORY HOLIDAYS AND FLOATING HOLIDAY

Section 1

(a) All employees who work on New Year’s Day, the designated Faster Holiday, Victoria Day,
Canada Day, British Columbia Day, Labour Day, Thanksgiving Day, Remembrance Day,
Christmas Day and Boxing Day shall be paid rate and one-half for all hours so worked except
as provided for in Article V - Hours of Work, Section 1(b).

{b) At the option of the Company either Good Friday or Easter Monday shall become the
designated Easter Holiday, and the Company shall notify its employees of the designation at
least one (1) week prior to the said holiday.

(c) An hourly rated or piece work employee in a manufacturing plant who qualifies for any of the

holidays named in Section 2(a) herein, in accordance with the conditions set out in Section 3,
shall be paid for the said holiday at his regular job rate of pay for his regular work schedule,

Section 2: Qualifving Conditions
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(a) An employee, to qualify for Statutory Holiday pay, must comply with cach one of the
tollowing three conditions:

(1) Have been on the payroll thirty (30) calendar days immediately preceding the holiday.

(i1) Have worked his last scheduled work day before, and his first scheduled work day
after the holiday, unless his absence is due to illness, compensable occupational
Injury, or is otherwise authorized by the employer.

(m)  Notwithstanding (i1) above, the employee must have worked one (1) day before and
one (1) day after the holiday, both of which must fall within a period of ninety (90)
calendar days.

{b) In case of injury or illness in (ii) above the employer shall have the ri ght to request a medical
certificate.

{c) Employees while on leave of absence under Article XIV, Section 7(a) or any employces
while members of a Negotiating Committee under Section 7(b) thereof shall not qualify for
paid Statutory Holidays.

Section 3: Saturday and Sunday Holidays

In the event that one of the within-named Statutory Holidays falls on Saturday or Sunday, it shall be
observed the preceding Friday or the succeeding Monday, or partly on one day or the other, as agreed
upon between the Company and the Shop Committee,

Section 4;: Holidav Shift

An employee working on a paid holiday shall be paid in addition to his holiday pay rate and one-half
for any hours worked on a shift designated as the “holiday shift.”

Section 3: Probationary Emplovyees

It 1s agreed that probationary employees shall earn statutory holidays pursuant to the Fmployment
Standards Act.

Section 6: Arrangement for Change

In the event of a Statutory Holiday falling on a Tuesday, Wednesday or Thursday, and where the
Company and Shop Committee mutually agree, the said holiday may be observed the nreceding
Monday or following Friday respectively.



Section 7: Personal Floating Holiday

This Personal Floating Holiday is in lieu of the proposed Heritage Day but this Section shall come
Into operation on its etfective date even it Heritage Day has or has not been proclaimed.

{a) Personal Floating Holiday

Regular full-time employees wil] be granted one (1) Personal Floating Holiday during each
contract year of the Master Agreement, to be arranged at a time suitable to the employee and
the Company, so that there will be no loss of production.

(b) Qualifying Conditions

When the Personal Floating Holiday is taken, an employee shall be paid for the said holiday
at his regular job rate of pay for his regular work schedule, subject to the tollowing
conditions:

(1} A new employee must have been on the payroll for not less than ninety (90)
consecutive calendar days to qualify for the Personal Floating Holiday.

(i) An employee will not qualify for the Personal Floating Holiday if on leave of absence
for more than nine (9) months in the contract year, except in the case of sickness or

injury.
(i) An employee shall apply on an approved form, at least seven (7) days in advance, for
his Personal Floating Holiday. The employee shall receive notice of the disposition of

his request a minimum of seventy-two (72) hours prior to the requested Personal
Floating Holiday.

(iv)  If an employee is required to work on his Personal Floating Holiday after a definite
date has been designated for such holiday, the employee shall be paid overtime for
such work at the rate of time and one-half. The employee will then be entitled to take
the holiday with pay at a later date to be mutually agreed upon.

(v) Personal Floating Holiday not taken or scheduled by October 31st of ecach contract
year will be scheduled by Management.

(vi) A Personal Floating Holiday shall not be scheduled on an employee’s regular rest day.

(vii)  Where an employee chooses Saturday or Sunday as a Personal Floating Holiday
straight-time rates will apply.

(vii) If a personal floating holiday is not taken by December 31st of cach vear. The
employee that did not take the said holiday will be paid out for the holiday at their
straight time rate of pay. This pay for the Hoater will he paid out upon request to the
Company after the above date.

ARTICLE X - VACATIONS WITH PAY

Section 1: Entitlement

(1)



The annual vacation for employees with:
One Year’s Service

One (1) but less than four (4) years’ service shall be two (2) weeks, and the pay therefor shall be
based upon four percent (4%) of the total wages or salary earned by the employee during the period
of entitlement.

Four Years’ Service

Four (4) but less than seven (7) years’ service shall be three (3) weeks, and the pay therefor shall be
based upon six percent (6%) of the total wages or salary earned by the employee during the period of
entitlement.

Seven Years’ Service

Seven (7) or more years’ service shall be four (4) weeks, and the pay therefor shall be based upon
eight percent (8%) of the total wages or salary earned by the employee during the period of
entitlement.

Fifteen Years® Service

Fifteen (15) or more years’ service shall be (5) weeks, and the pay therefor shall be based upon ten
percent (10%) of the total wages or salary earned by the employee during the period of entitlement.

Section 2: Payment

The above vacation percentages will be paid on total earnings from the Company for the year prior to
the anmversary date of the employee. Qutstanding vacation pay earned will be paid out on the last
payroll pay period end of the company’s fiscal yvear end.

Section 3: Vacation Pay

The tollowing shall be considered as days actually worked for determining vacations with pay for an
employee after one (1) continuous year of employment.

(a) Absence on Workers’ Compensation up to a period of one (1) vear, provided that the
employee returns to his employment.

(h) Absences due to illness in excess of five (5) consecutive work days and up to a period of one
(1) year, provided that the employee returns to his employment. The employer shall have the
right to require a certificate from a qualified medical practitioner.

() Absence due to bereavement leave in accordance with the terms and conditions of Article
X1V, Section 5.
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