MASTER AGREEMENT
THIS AGREEMENT entered into this 15" day of June, A.D. 2003.

etwecty DICK’S LUMBER & BUILDING SUPPLIES LTD. (SURRLEY)
(tleremnalter known as the “COMPANY™)
OF THE FIRST PART
And: WAL CANADA, Loeal 1-3567 C.1..C.
(lFercinafier kirown as the “UNION™)

OF THE SECOND PART

PREAMBLE:

The purpose of this agreement is to secure for the Company., the Union and the employees the fuall
benelits ol orderly and legal collective bargaining, and to ensure to the wtmost extent possible the
salety and physical welfare of the employees, economy of operation. quality and guantity of output.
the protection of property. 1t is recognized by this Agreement 1o be the duty of the Company and the
Union and the employees 1o co-operate fully, individually and colicctively, for the advancement of
sind conditions.

The Company and the Union agree 1o abide by the terms set out in this Agreement.  The Union
further agrees that it will at all times instruet its members to act in accordance with the terms
contained in this Acrcement. The Company agrees, in the exereise of the functions of Management,
that the provisions of this Agreement will be carried out.

Wherever a mascenline reference is used in this Agreement it shall be deemed to include the
cguivalent feminime reference.

ARTICLE 1 - BARGAINING AGENCY

section 1: Recognition

{it) The Company recounized the Union as the sole collective bargaining agency of the
: N , il - ; - :
cempiovees of the Company at 12433 - 807 Avenue, Surrey, B.C., except confidential
employees, office employees and those employees with the authority to hare or discharge.

() It i agreed that when a dispute arises 1s to whether or not a person 1s an employee within the
bargaining unit 1t shall be subject to grievance procedure as provided in Article XVIH,
Scction 1. Step Four. and in the event of failure to reach o satisfactory settlement it shalt be
dealt with by arbitration as sct forth in Article X1X, Scction 1,



i} The Unton agrees to 1ssue a withdrawal card to employees transferred from the bargaining
unit to a job outside the bargaiming unit providing that no dispute arises within the meaning of
the Clause (b herem.

section 2: Meetings

The Company and the Union will meet at such time and place as may be mutually agreed upon for
the purpose of discussion of wages and working conditions and adjusting any matters within the
contines of this Agreement which come within the scope of collective barguming between emplover
and employece.

Section 3: Bargaining Authority

The Party of the First Part agrees that the bargaining authornty of the Party ol the Second Part shall
not be ipaired during the term of this Collective Agreement. The Party of the First Part agrees that
the only certification that they will recognize during the terms of this Agreement 1s that of the Party
ol the Second Part, unless ordered by due process of law to recognize some other bargaming
authority,

Section 4: Access to Operation

Official Union representatves shall obtain aceess to the Company’s operations for the purpose of this
Aurcement by written pernussion which will he granted by the Company on request and subject 10
such reasonable terms and conditions as may be laid down by the Company.

ARTICLE H - EMPLOYER'S RIGHTS

section 1: Management and Direction

1he management and the eperation of, and the direction and promotion of the working forees 1s
vested exclusively in the Management: provided, however, that this will not be used for purposcs of
discrimimation against employees.

Section 2t Hiring and Discipline

The Company shall have the right to sclect its emiployees and to discipline or discharge them for
HTOPer Callse.
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ARTICLE HI - UNION SECURITY

section 1: Co-operation

1 he company will co-operate with the Union in obtaining and retaining as members the employees as
defined mthis Agreement, and to this end will present new employees and to all supervisors and
foremen ithe policy heram expressced.

Section 2: Unien Shop

All employees who entered the cmployment of the Company on or after the 15" of June, 1954, and
all new employees shall. within thirty (30) calendar days alter the exccution of this Agreement, or
tHrty (30) calendar days after entering emplovment, whichever date last occurs, become members of
the Union and maintain mentbership therein throughout the term of this Agreement, as a condition of
continued employment.

section 3: Maintenancee of Membership

Any emiployvee who is o member in good standing, or 1s reinstated as a member of the Union, shall as
acondition of continued employment maintain such membership in good standing throughout the
term of this Agreement.

section 4: Discharge of Non-members

Any emplovee whe fails to maintain his membership in the Union as prescribed hercin by reason of
retusal to pay dues and asscssiments shall be subject to discharge after seven {7) days” written notice
to the Company of the said employee’s refusal to maintain his membership.

Section 5: Union Membership

{a) No cmplovee shall be subject to any penalties against his application for membership or
reinstatement. exeept as mayv be provided for in the L.W.A. Canada Constitution, and m
accordance with the By-Laws of the [ollowing Local Unions Nos. 1-71, 1-80, 1-85, 217, i-
367, 363.

h) Any cmployee who applies to join the Unien pursuant to the provision hevein and whose
application 1s r¢jected by the Union, shall not be subject to discharge from cmployment.

section 6: Check-off

The Company shall require all new emplovees at the time of hiring to execute the following
assigmment of wages i duplicate, the forms to be supplied by the Union, said forms to be lorwarded
to the Unton not later than {1fteen (15) calendar days following the date of hiring.

e
e



ILW.A. CANADA

CHECK - OFF

Starting Date 19

same of Emplover Name ¢of Emplovee

Postal Code

Phone (pleasc print)

Social Insurance Number

Operation

Arc you a Member of LW AL Canada?

I what LW.AL operation were vou last emploved?

l.ocal Union

I HEREBY AUTHORIZE AND INSTRUCT YOU TO BEDUCT FROM MY WAGES AND
REMIT TO LOCAL THE FOLLOWING IN PAYMENT OF THE
AMOUNT SET OUT BELOW:

-

I Unton Initration Fees in the amount of S

2. Umton Back Dues i the amount of §

[

Uimion Dues S _____permonth, commencing , 19

4. Uhmon Assessments in the amount and at the time stated in notice receive by you {from the
Focal Union designated above.

¢Clock No.




APPLICATION FOR MEMBERSHIP

I hiereby requaest and aceept membership in the LW.A. Canada, Local No. . and agree o
abide by the constitution and hy-laws of the organization. In case of misstatement of qualifications
{or membership | agree to forieit all rights. privileges and monies paid.

Signature of Applicant-Employee

This assignment in the case of employees already members of the Umon shall be cftective
immediately. and Tor those employees not previously members of the Unian, 1t shall become
cfective thisty (303 ealendar days from the date of exceution.

i he Local Union shall notify the Company by letter ol the amount of back ducs owed by new
cnplovees and copics of such letter shall be furished to the employee and the Shop Commilice.

The Company shall remit the dues deducted pursuant to such assignment (until and unless said
sssignment s revoked by the eimployee) to the Local Union named therein not less often than once
cach month. with a written statement of names of the employees for whom the deductions were made
and the amount of cach deduction.

Sectign 7: Social Insnrance Number

Ihe Company shall furnish the Union with the Social Insurance Number of cach employce on s
pavroll on the first occasion when dnes are forwarded to the Uinion afier the execution of this
ASgreement or after the emplovee enters the employment of the Company. whichever date last oceurs.

section 8: Emplover Deductions From Wages - Emplovee Benefit Plans

The Parties agree that the Company shall deduct from an employec’s wage and shall remit {0 the
appropriate ermplovee benetit plan, the emplovee’s contribution which is specified in Artrele XL

ARTICLE IV - SIIOP COMMITTEE

section 1) Definition

FFor the purpose of this Agreement when the term “Shop Committee™ s used. it shall mean Shop,
Camp. Mill or Plant Commitiee, members of which are appointed by the Union.

section 2: Composition

The Shop Commitice shall consist of not more than three (3} employees with completed probationary
period of employment with the Company who are members of the Union and. wherever possible,
thev shail he selected on a departmental basis.



Scetion 3: Notification

The Union will. within sixty (60) days from the date of this Agreement, notify the Company n
writing ot the members of the Shop Committee. The Union or Shop Committee will infonm the
Company in writing when any member change takes place on the said Committee. No member of
the Shop Commitice will be recogmzed by the Company u nless the above procedure 1s carried out.

section 4: Exeeptions

‘The provisions of Sections 1. 2 and 3 will not apply in reference to;

(a)

Article XV - Accident Prevention Committee, where the members are designated according
10 the provisions of the Workers™ Compensation Act, and

ARTICLE V - HOURS OF WORK

Section 1: Hours and Overtime

{:1)

The regular hours of work in the operation shali be cight (8) hours per day and forty (40
hours per week with rate and one-half for any hours worked over cight {8) hours per day and
forty (40) hours per week, except as provided n (b) below. Production employees shall be
paid rate and one-half for Sunday regardless of the number of hours worked during the week.
except as provided in (b) below.

Double straight-time rates shall be paid for the following:
( Hours worked in excess of eleven (11) hours per day;

{11} Hours worked on Sunday by employees who have worked five (5) shifls during the
nreceding s1x 16} days;

{111} FFor purposes of {b) herein a Statutory Holiday shall be considered a shift worked;
(ivy  ltem (ii) above shall not apply to employees who work Sunday as a rcgularly
scheduied day,

It is agreed that employees can be employed on a Tuesday-lo-Saturday work week in which
they will be paid straight-time for Saturday work. In such event, Sunday and Monday will be
recognized as their rest days and any work performed on their rest days will be paid for at rate
and one-half exeept as provided in Section 1¢b). It is further agreed that the rest day, Mondav.
may be changed by mutual consent between the employee and the Company. In such event.
work perfonned on Monday will be paid for at straight-time.  1f the employee works on
Monday at the request of the Company the rate of pay will be rate and one-hall. However. if
the emplovee requests a temporary change from his rest day on Monday, work performed on
Monday will be paid for at straight-time,

(o)



(]} The Company will endeavor to provide consecutive days off for all employees with regards o
their work schedules. In doing so the Company will maintain the principle of scnior may
junior must when offering the days off.

() (I o Statwtory Holiday oceurs during the work weele, an employee who regularly works
Monday to Priday shall only be required to work on Saturday and/or sunday for the time Jost
due to the Statutory Holiday by mutual consent. For such work the employee shall be pad
rate and one-half. except as provided in Section 1{b) above.

section 20 Summer Kmployment

(1) See Letter of Understanding Regarding Runners attached.
(hy Regular laid-ofT cmployees shall not be classified as summer employees, and shall have

preference for available work over the said summer employces.

{¢) The emplover agrees o keep a separate seniority list of summer cmployees who have worked
at least ten (10) working days, exclusively for recall purposes and. subject to Clause {h.
further agrees to recali casual employees in accordance with their scniority as set forth in this
list.

?{;*ctimx 3: Rest Periods

Al emplovees shall be entitled to two (2) fifteen-minute rest periods during cach regular shift.
srovided always that the Company shall have the right to use relief employvees i implemeniing this
BHIOVISION.

section 41 Alternate Shifts

(41 The Company ¢:m operate different shifts for starting and stopping times from five (5) AM 1 the
normng 1o nine (9 PM i the evening.

() In doing so they must maintain an cight (8) hour day with the requited scheduled rest breaks.

(i) There will he no shifl differential pay out side the regular established day shift in (a) above.

(i) When offering the shilt they must continue with the practice ol Section | () above.

fvy I the Company wishes to put on a shilt out side of the hours n (2) above they will sit down
with the Local Union and the Committee to work out the details of the hours for the said
shifts,

() The Company will also agree to pay a shift differential of thirty-one cents (31} for any hours
worked outside of the hours in (a) above 1f an alternate shift 1s agreed upon.

|



ARTICLE VI - TECHNOLOGICAL CHANGE

section ) Joint Committee

11 is agreed that a Joint Commitiee will be established to consider technological changes in progress
and mnake recommendations o the Parties to assist them in ameliorating the cffect of such changes.
The committee will meet the provineial and federal representatives concerned with retraming of
PANPOWET,

Section 2: Advance Notification

Thie Company shall notify the Shop Committee and the Unon nol less than six (6) months in
sdvance of fntent to instinite changes in working methods or facilities which would involve the
discharge of laving ofT of emiployees.

Section 3: Retraining

The Company shall co-operate with the Government of British Colimbia and participate m cvery
wav possible in training or retraining of employees so affected.

wection 4: Rate Adjustment

i) Al emplovee whoe s set back to a lower paid job hecause of mechanization, technologieal
change or automation will receive the rate of his regnlar fob at the ume of the sctback for a
period of three (3) months and for a further period of three (3) months he will be paid an
adjusted rate which will be midway between the rate of his regular job at the time of the
sethack and the rate ot his new regular joh. At the end of this six-month period the rate of his
new regular joh will apply. Mowever, such employee wilt have the option of terminating his
employment and accepling severance pay as outlined in Section 5 below, providing he
exercises his option within the above-reterred-to six-month period.

(h Following an applicanon of {a) above, where an employce is sct hack to a lower paid job
beemise of an application of Article X1 - Scunierity bronght on by mechanmization,
technological change or antomation he will recerve the rate of his regmlar job at the time of
the sethack for a period of three (3) months and for a further period of three (3) months he
will he paid an admsted rate which will be midway between the rate of his regular job at the
Lime of the sethack and the rate of his new regular job. At the end of this six-month period
the rate of his new regular job will apply.

Section St Severunce Pay

Fiplovees discharged, laid-off or displaced from their regnlar job because of mechamzation,
technolowical change or antomation shall be entitled to severance pay pursiant 10 the Emplovinent
Srandards Act. This seetion shall not apply o eployees covered by Section 4(b) above.

(8}



lor the purpose of this contract lune 15, 2003, to June 14, 2000, the emplover agrees there will be no
closure of this location {Surrey).

seetion 62 Option

Pmplovees laid off from their regular jobs because of mechamzation. technological change or
snrtomation shall have the option to terminate their employment and aceept severance pay, cither

() at the time ot favolT. or
iy at the point senlority rerention expires.

ARTICLE VII - WAGES & RRSP

Section 1: Wages

{urrent I YT 2y, 3T
i1 Operator 520.00 S21.00 $22.00 522.50
wWarchouse New S17.00 $17.30 517.05
Assist, W/ New $16.50 S10.80 S17.15
fLanners $14.75 S15.00 $15.30 S15.05

Chirge Hand: The parties agree o have a charge hand for the vird. A senior competent employee

w i} 111 this position, The employee that takes the posting will have a review cvery three (3) months
Ly deal with any problems or coneerns. An emiployee can not 11l this position on the plant commitice
unless agreed upon by both partics. This job will have a premium of forty (50.40) per hour,

Note:

s Chris Flemening's rate will stay at $22.00 for the first two years. In ficu of his rate staving the
same he will receive two £2) luup sum payvments in year one (1) at $0.40 per hour worked and n
vear two {2) two fump sum payments at $0.8¢ per hour worked. 1n year three (3) he will receive
the regular rate of pav at 522.50 per operator.

¢ Allan Bonte-Gelok (Warchouseman) will be red circled at the eperators rate and wiil continue to
et the operators rate increases. Once he moves 1o a full tme operator’s position the new
warchouseman will receive the new rate above.

= Any other emplovees with different rates will get their increases in the above categories.

seetion 2: First Add Aftendant Training

Thie Company wiil pay the cost of training and retraining for Industrial First Aid Certificates
seluding Jost time wages to designated duty First Aid Attendants.

(93



Seetion 3: First Aid Ticket Premiums - Designated Duty First Aid Attendants

L pon altaining certificates as required by the Workers” Compensation Board. the following
preminms will be paid:

iay Occupational Rate # Premiunt
| evel 2 - Iitftv conts per hour (50¢ hr.)

Section 4: RRSP

he Company will contribute to an RRSP for cach full time emplovee the following amounis,
mplov 'es may contribute additional amounts monthly or annually. Company coutributions will he
proraied Tor emplovees whe leave thew employment part way through a month.
vear |
£230.00 per month ($300G.00 per year)
Year 2
5350.00 per month (54200400 per year)

Year 3

550000 per month (S6000.0U per year)

ARTICLE VI - PAY DAYS

The Company shalt provide for pay days cvery second week and cach empioyee shall be furnished
with an itemized statement of camings and mornthly deductions.

ARTICLE IX - STATUTORY HOLIDAYS AND FLOATING HHOLIDAY

sSection |

) All emplovees who work on New Year's Day. the designated Easter Holiday, Victoria Dayv.
anada Dav. British Columbia Day. Labour Day, Thanksgiving bay, Remembrance Bav,
Christmas Day and Boxing Day shall be paid rate and one-half for ail hours so worked except
as provided for in Article V - Hours of Work, Section H(b).

() AL the option of the Company cither Good Friday or Easter Monday shall become the
designated Laster Holiday, and the Company shall notify its emplovees of the designation at
least one { 1y week prior to the said hotiday.

(¢) An hourly rated or picee work employee in a manufacturing plant who gualilies for any ol the

hotidays named i Scetion 2(a) herein. 1n accordance with the conditions set out in Section 3.
shall be paid for the said holiday at his regular job rate of pay for his regular work schedule.

(i



Section 2: Qualifving Conditiens

(i1 An emplovee. to qualify for Statutory Holiday pay. must coniply with cach onc of the
lollowing three conditions:

(1) Iave been on Uie payroll thirty (30) calendar days immediately preceding the hohday.
{11) Have worked his lust sehedufed work day belore, and his first scheduled work day

alter the Holiday, unless his ahsence s due to ilness, coinpensable occupationial
nyney, or is otierwise authorized by the employer.

{11} Notwithstanding (i) above, the employee must have worked one (1) day helore and
one (1) day atier the holiday, both of which niust fall within a period of ninety (90)
calendar days.

{H In case ol mjury or illness in (i) @bove the cmployer shall have the right to request a medical
certificate,
() Employvees while ou leave of absence under Article XTIV, Scction 7(a) or any cmplovees

while members of a Negotiating Committee under Scction 7(b) thereof sliall not guahify for
naid Statutory Holidavs.

Section 3: Sunday Holidavs

i tie event that one of the within-named Statutory Holidays Tatls on Sunday, it shall be observed the
following Monday.

Seetion 4: Saturday Holidavs

I the evenl that one of the wihin-named Statutory Holidays falls on Saturday, it shall be observed
ihe preceding Friday or the succeeding Monday. or partly on onc day or the other, as agreed upon
between the Company and the Shop Committee.

Section 51 Weekly Work Schedule

ours paid as Statutory Holiday pay shall not be included m the weekly work schedule.

Section 6: floliday Shift

A emplovee working on a paid hotiday shall be paid i addition to his holiday pay rate and one-hall’
for any Hours worked on a shift designated as the “holiday shift.”

.y



Section 7: Probationary Emplovees

‘s agreed that probationary ciployecs shail carn statitory holidays pursuant to the Enployvnient

Stairtards ot

Section 81 Arrangement for Change

b tie event of a Stattory Holiday failing on a Tucsday. Wednesday or Thursday, and where the
Company and Shop Commitice mutially agree, the said hohday may he observed the preceding

“londav or foliowing Friday respectively.

Section 9: Personal Floating Heliday

Phis Personal Floatng Holiday is in lien of the proposed leritage Day but this Sccnon shall cone
into operation on its effective date even if Heritage Day has or has not been prociaimed.

ti3)

Personal Floating toeliday

Regular full-time employees will be granted one (1) Personal Floating Holiday durmg cach
contract vear of the Muaster Agreement, 1o be arranged at a time suitabic to the emplovee and
the Company. so that there will be no loss of production.

uaiifving Conditions

When the Personal IFoating Holiday is taken, an employee shall be paid for the said holiday
at his recolar job e of pay for his regular work schedule. subject to the foliowing

P

conditions:

{1}

(11}

{111}

(v)

A new emplovee must have been on the payroll for not less than nincty (90)
consceutive calendar days to gualify for the Personal Floating Holiday.

An emplovee will not qualify for the Personal Floating Holiday if on leave of abscence
for inore than nine (9) months in the contract vear, except i the casc of sickness or
mjury,

A cimployee shiall apply on an approved form, at lcast seven (7) days i advance, for
lis Personal IFloating Holiday. The employee shall receive notice of the disposition of
hie request o minimum of seventy-two (72) hoars prior to the requested Personal
Floating Hohiday,

[I"an cplovee is required to work on his Personal Floating Holiday after a definite
date has been designated for such holiday, the employee shall be paid overtime for
such work at e rate of ime and one-half, The employee will then be entitled to take
wiiday with pay at a later date to be mutually agreed upon.

the

Personal Floating Holiday not taken or scheduled by April 15 of cach contract year
will be scheduled by Management.



{(vi) A Personal Floating Holiday shall not be scheduled on an employee’s regular rest day.
(vily  Where un eniployee chooses Saturday or Snnday as a Personal Floating Hohiday
strarght-time rates will apply.

(vitty 1 a personal Hoating holiday s not taken by June 15" of cach vear. The emplovee that
died pot take the sald holiday will be paid out for the holiday ot them straight time raie
ol pav. This pav for the floater will be paid ont npon request to the Company afier the
above date.

ARTICLE X - VACATIONS WITII PAY

section 1: Entitlement

Plie annnal vacation for emplovees with:

e Year’s Service

Onme (1) but fess than Tonr ¢4) vears” service shall be two (2) weeks, and the pay therefor shall be
Based upon four pereent (4%) of the total wages or salary carned by the employee during the period
ot entitiement.

Four Years’ Service

Four (4) but Tess than seven 17) vears” service shall be three (3) weeks. and the pay therefor shall be
based 1pon six pereent (6%) of the total wages or salary camed by the emplovee during the period ot
cutitlement.

~even Years” Service

sSeven (7) or more vears” service shall be four (4) weeks, and the pay therefor shall be based upon
civht pereent (8%) of the total wages or satary carned by the employee during the period of
cntitlement.

Iifteen Years® Serviee

Filicen (15) ormore vears” service shall be (5) weeks, and the pay therelor shall be based upon ten

percent (0%} of Lhe wotal wages or satary camned by the emplovee diuring the period of entitlement.

section 2: Payment

1he above vacation percentages will be pmd on total camings from the Compuny for the year prior 1o

the ammiversary date of the emplovee.

,_
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seetion 3: Vacaton #av

The following shail be considered as days actually worked for determining vacations with pay for an
cmiplovee after one (13 continaous vear of cinplovment.

)

i)

Absence on Workers” Compensation up to a period of one (i) year, provided that the
cmplovee retms to lis emplovment.

Absences duc o ilness i excess of five (5) consccutive work days and up to a period of one
{1}y vear. provided that the emplovee retums to his emiployment. The employer shall have the

richt to require a certificate from a qualificd medical practitioner.

Absence due to bercavement leave in accordance with the terms and conditions of Articie
SV Section A,

Absence due 1o fime served on jury dutv, including Coroner’s jury. or time served as a Crown
witness or Coroner’s witness in accordance with the terms and conditions of Article XV,
Section o.

Any othier ahsence duly approved by the emplover in writing shall be credited towards

entitlement for snuad vacation, bat time spent on such Jeaves of absences shail not he
cotmted m computing vacation pay.

section 40 Emplovment Standards Act

et 4 - Annnad Vacaton of the Emplovment Standards Act. S.B.CL 1980, ¢ 10, and amendments
ihereto, except where varied or modificd by the provisions herein, shail hecome a part of this
Aareement.

section 5: Vacation Pay on ‘Fermination

ooemplovee whose emplovment is terminated shall receive vacation pay at the appropnate
soreentage of the wages or salary camed during the period of entitlement in accordance with the

smplovee’s vears of service.

~ection 0 Vacation Time

{a)

i)

Yacations lor empiovees shall be taken at such time as mutually agreed upon by the Shap
Committee and the Company when quantuty and regularity of production shall not be
mpaired. 1101s agreed that operators will not request more than one 1) week of vacation time
of 1 at & time during April October unless there is an open wecek in which they can ask for
two (2} weeks concurrently. Coverage 1o run the business to take priority over vacation
requests. In doing so. the Company will maintain the principle of sentor may junior must
when contempiating vacation requcests.

Al camed vacauons must bhe taken.

(1)



section 7 While on Vacations

Employees wishing to be paid for their vacation time while on vacation must request an

()
advance frem the Conpany at least one week prior to feaving for their vacation.

ARTICLE X1 - CALL TIME

:-‘;3&‘{%011 i: Where Mo Work

Any employee who is called Jor work and on reporting finds no work available duc o rcasons
hevond his control, shali be entitled 1o two {2) hours at the usual rate. This shall not apply if the
Company gives sufticient notice cancelling said call.

f_*;;:cti(m 2 Where Work Coimnmences

hy the event that an emplovee commences work on his shift and the operation closes prior to the
completion of two (2) hours™ work, the employee shall reccive four (4) hours™ pay at the employees
resilar rate. exeept where his work is suspended because o finclement weather or other reasons
completely bevond the control of the employer, when two (2) hours must be pad.

ARTICLE XI - HEALTH AND WELFARE

‘Thie emplover will maintain s current health and welfare plan,

STARTING DATE EMPLOYER CONTRIBUTION | EMPLOYEL CONTRIBUTION

N s oo L0027 0%

ARTICLE XII - SENIORITY

section 1: Principie

The Company recognizes the principle of seniority, immediate competency considered. In

£}
the application of seniority. it shall be determined first by department and sccond by plant
SCIIOTILY.

) The selection and promotion of supervisory officials shall be entirely a matter for the

Company’s decision. but in making such selection or promotion, length of continuous service

shail be given due consideration.



sectton 2 Reduction and Recall of Forces

) (1 I the event of a reduction of the farces, the last person hired shall be the first released
subject to the immediate competency of the person mvolved and the provisions ot
Scetion 1,

{1 When recaliing forees after a period of layoft following a reduction of torces. an
emplovee shall he recalied in order of his plant sentority subject to the competency ol
the person invelved and the provisions of Scetion L.

i) During a reduction of forees where an cmiployee’s scniortty is such that e will not be able to
keep his reaular job he may eleet to apply his seniority 1o obtain a job paving a higher rate.

subjeet (o e competeney of the person mvolved and the provisions of Section |,

During a reduction of forces where an employec’s seniority is such that he will not be able to

{0
keep his reguiar job he may clect whether or not to apply his seniority 10 obtain a lower paid
job or a job paving the same rate of payv or accept a Javolf untt! his reeular job becomes
available, provided however:
(n [ during the Tavofl period the employee wishes 1o return to work and so notifies the
Company. he shall be cailed back to work as seon as his scniority entitles him o a
1o,
{11} The application of this provision shall not result in an employee, in the exereise of his
rights. bumping an cmployce with less seniority.
y Petails of the application in this Scction shal! be worked out by the Local Union and the

{ompany.

section 3: Retention During Lavoff

I 1s agreed hetween the parties that seniority layo(fs shall be retained on the following basis:
(4 mplovees with less than one (1) year's service shail retain their seniority for a penod ef six
(O months.

() Fplovees with one (1) or more years” service shall retain their seniority for a period of one
(1) vear, plus one (1) additional month for cach year’s service, up o an additional s1x (0}
months.

A laid-off emplovee s senjority retention under (a) and (b) above ts reinstated on the
completion of one (1} day’s work.

it shall be the emplover’s responsibility to maintain an address file ot his employees and 1t
shall be the emplovee s responsibitity (o notify his employer in writing of any change of

address.



seetion 4: Job Posting

1t IFar the purposcs of all vacancies the supervisors will sk the senior employees if they would
like any available posting and have the employee mnitial if they decline and sign their name it
they accept the posting,

i1y s Scction does not apply o temporary replacements ol two (2) weeks or less necessitated
by atlness. mjury, or other leave ol ahsence, or to lemporary replacenients of longer duration
for emplovees on vacation, but m fithng these vacancies semor cnmiplovees will be given
preference maccordance with Article X111, Section 1.

section S: Probationary Period

(1) Notwithstanding anythung to the contrary comtained m this Agreement save and except the
provistons of Clause (by of this Sechon, it shall be mutually agreed that all employees are
hired on probation, the probationary period to continue for 3 months or 60 warking davs
whichever comes first. during which time they are to be considered temporary workers onlv,
and during tis same period no sentority rights shall be recognized. Upon completion of this
probation period, thev shall be regarded as regutar cniployees. and shall then be entitled to
sentorny dating from the day on which they entered the Company’s emiploy.

{H (Tausce (a) oi this Section does not apply to employees who move from one operation of a
Company 1o another operation of the same Company within thirty (303 days for thosc laid-

o1 and within ninety 199} davs for those termunated as a resuit of a permanent closure.

i) (1 Ii 1s agreed that probationary emptoyees wii have preference over summer employecs
tor any work performed during the normal work week, subject Lo competency.

(i1} It 1s further agreed that in the application of (1) above, probationary employees will be
cailed m for work m accordance wath their hinng date, unless such call-in s bevond
the controd of the employer, and 1s subject to the emplovee being competent to
perform the work. This obtigation does not apply where the employee cannot be
readily contacted or where the emplovee has alrcady worked one shift in the 24-hour
period,

section 6: Hiring Preference

When hirmg new employees the Tollowing order of preference wath apply, competency considered.
from among those completed applications on file in accordance with seniority.

{1} Former emplovees of the operation who have lost therr seniority retention as a result of the
lavoftin the operation:



(5 Former emplovees of another Company’s LW AL certified operation alfected by a permanent
plant closure or favot! ior a period not 1o exceed cighteen (18) months after the date of’
ciosure or lavel{{ ol the operation.

() Former eniplovees of another Company’s LW A, certified operation whosc seniority retention
has expired as a resuit ol'a permanent closare or a favolT from an LW.A_ certified opcration.

Ar emplover has the responsibility to provide a reasonable and effective system for the laid-
ofl" emplovee to make a preferential hiring apphcation.

Section 7 Absence Without f.eave

Anv emplovee who is absent without leave for a period of more than three (3} consecutive workimg
davs shall Torfeit ail sentority rights. This shall not interfere with the emplover’s right to discharpe
lor proper cause,

seetion 80 Senjority List

s agreed that a sentority Hist will be supplied to the Union by the Company twice during cach
calendar vear, settinge out the name and starting date with the Company and the starting date for
department seriority of cach regular employee. The Company will advise the Unton once cach
montl o ¢clhanges to the said hst.

Section 91 Reinstatement

f:1) I any case where an emplovee has been transferred by the Company o a supervisory
position and at a later date ccases to be a supervisory worker, and the Company desires to
retain his services, 1t 1s hereby agreed that reinstatement can be made within the bargaining
anit iy e with his hargaining anit seniority. The following options shall prevail:

(1) [T the Supervisor has the bargaming unit seniority, he shall revert back to his
previousiv held job, or

{11} I the Supervisor does not have the bargaining unit seniority as outlined in (1) above,
he may apply his seniority to a job commensurate with his bargaining unit senionty.
competeney considered, or,

fny o Hthe Supervisor does not have the bargaining unit seniority te obtain a job, e shalt
he Lnd-ofT and subject 1o all the provisions of the Master Agreement.

{i) Fmplovees who are required lor temporary supervisory duty for a pertod of not more than
sixty (60) working davs i cach calendar year shall continue to accumulate their seniority.
These emplovees will return to the job they held prior to the temporary supervisory
assignment.

(18]



Shonld anv special circnmstanees arise which will regnire an extension of this provision, the
same shall be discussed between the Local Union and Management. and if agreement is
reached, the pertod may be exiended.

section H0: Training

Tl training period Tor all jobs will be sixty (60) working days or three months. Employees will
retin thelr current job rate for the training period except where the new position has a fower rate. Al
postings will be awarded in Tine ol seniority and no emplovee will be able to take a full time posting
withont going through the traning at Dick’s Lumber Surrey.

ARTICLE XIV - LEAVE OF ABSENCK.

Section 1o Injury or Hiness

The Company witl wrant leave ol absence to emiployees suffering injury or illness for the term of this
Awreement. subieet 1o o medical certificate if requested by the ciiployer, The employee shall have
reasonable period of time to present such medical certificate. The employee shali report or canse 1o
fave reported the mjury or ilhess which requires his absence to the Company as soon as mayv be

reasonably possible.

=meetion 2t Maternity Leave

The Company wiil erant a reasonable period of extended maternity feave without pay to female
craplovees where there is a vahid reason.

“oction 3: Written Permission

Anv employee desiring leave of absence must obtain perimission in writing from the Company for
siich Teave, except in cases of iliness or inpiry covered by Scction 1 above.

section 40 Compassionate feave

The Company will crant feave of absence up to a maxiniim oi’ s1x (0) months without pay 10
cmplovees for compassionaie reasons or for edicational or training or extended vacation purposes.

conditiond] on the tollowing terms:

(i) Fhat the emiplovee apply at feast one (1) month in advance unless the grounds tor such
application could not reasonably be foreseen. '

thy That the emiployee shafl disclose the grounds for application.

(e} That the Company shail grant such leave where a bona fide reasan i1s advanced by the

applicant. or may postpone leave for educational or training purposcs where a suttable
replacement s not avatiable.
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(4 That the Company shall be required to consult with the Shop Comututtee in respect of any
apphcation for leave nnder tlus Secuon.

section 5: Bereavement feave

" When death ocenrs to a member of a regular full-time emplovee's imniediate tamily. the
ciuplovee witl be gramed an appropriate lcave of absence for which he shall be compensated
at his regntar straizht-linte honrly rate of pay for his regular work scheduie for a maxnnum of

three (3) davs,

Vombers of the empiovee’s inunediate family are defined a8 the employee’s spousc. mother,

father. brothiers. sisters, sons. daughters, mother-in-law, father-in-law, sons-mm-law. daughters-
m-law. stepchildren. step-parents, grandparents. grandparents-in-law and grandchildren.

e} Compensabic hours inder the terms of this Seetion will be counted as hours worked {or the
pirpose ol qualifving for vacations and for recognized paid holidays, but will not be counted

a5 honrs werked for the purpose of comptuting evertime.

seetion 6: Jury bButy

() Any regnlar tnli-tine cmployee who 1s required to perform jury duty. mcluding Coroner’s
vy duty. or who is required o appedr as a Crown witness or Coroner’s witness on i day on
wiich he wonld nornuilly have worked will be reimbursed by the Company for the diffcrence
hetween the pay recerved for the said jury or witness duty and his regular straight-time hourly
rage of pav for his regntarly schedule honrs of work. it is understood that such reimbursenicin
shall not be for hotirs 11 excess of eight (8) per day or lorty (40) per wecek. less pay received
for the said ury or wiess duty. The ciuployee will be required to (urnish proof of pury or
wiiness service and ey or witness duty pay reeeived.

(sl Hours paid for nnder the provisions of this Scetion will be counted as hours worked lor the

surpose of qualilfving for vacations and for recognized paid holidays but will not he counted
as hours worked for the purposce of computing overtine.

section 7: Uniion Husiness

() The Company will grant icave of absence to employees who are appounted or elected to

Umion office. The emplovee who obtains this leave of absence shall return to his Company
within thirty (307 catendar days after complction of his term of employment with the Union.

() Fhie Company will grant feave of absenee 1o one ciiployee at a tinie who are elected as
represeitatives 1o atiend Union meetings and Uition conventions or as niembers of any
Negotiating Committee of LW AL Canada in order that they may carry out their dutics on
behalt ol the Umon,

ol inorder for the empiover to replace the cinployee with a competent substitute, it is agreed
that betore tic emplovee receives this leave of absence. as set forth in Clauses (a) and (b)



above. the cmptover with be given due notice in writing; in the case of (a). twenty (20)
catendar davs: and i the case of (b}, five (5) calendar days.

section 8: Public (Mfice

()

The Company will grant leave of absence for campatgn purposes 1o ca ndidates for Federad,
Provinciat or Municipal elective public office for pertods up to and mcluding eight (8) weeks,
provided the Company is given due notice in writing of twenty (20) calendar days, unless the
need for such application could not reasonably be foreseen.

fiplovees cieeted or appointed to Federal, Provineial or Mu nicipal office shall be granted as
mmnch Teave as is necessary during the term of such oltice. Municipal office holders. where
dhe term of public oliice is served intermitientty, shall give the Company rcasonabic notice
for shsences from work for conducting Municipal business.

The emplovee who obtains this feave of absence shall retarn to his Company within thicty
(30) eatendar davs affer the compiction of public office.

ARTICLE X% « ACCIDENT PREVENTION COMMITTELE

section 1 Composition

ful

{iv}

The Manzegement of every operation shall matntain an Accident Prevention Commitice
consisting of not more than tour (4) members nor fess tian two (2) members.

The said Commitiee shall consist of an cquat number of representatives of the Company and
the emplovees. Fmplovee representatives with be elected by a vote supervised by the Hnton,

Emplovee representatives shall be regutar employees inthe operation with at teast onc (1)
vear's experience i that type of operation over which their inspection dutics shatt extend.

section 20 Duties

The eeneral duties of the Accident Prevention Commitiee shalt be as dirceted by the regulations
srade pursuant o the Workers™ Compensation Act.

section 3: Pay for Moceetings

[}

The Company will pav straight-time rates not exceeding two (2) hours per week 1o cplovee
members for the actnal tme spent in atiending Accident Prevention Commzttee meetings
ontside of working hours.

The rate to be paid 1o cmplovee members shail be the cmployee’s regular straight-time job
rate.



section 41 Meeting During Work

Where Aceident Prevention Commitice mectings are held during working hours with the consent of
e Company. cniplovees” e will not be deducted for attending such meeting or investigations into
accidents.

section St fnvestisarions

© the case ol a fatal accident. the Accident Prevention Cominiftee in te operation shall, within
forrv-cight (48) honrs, conduct an investigation mto such fatal accident.

section 60 Cessation of Work

Auv one or all emplovees working in the immediate proximity when a fatal accident has oceurred
v without discrimination refrain from working the balance of this shift.

ARTICLE XVI - EDUCATION TRUST FUND

P The Company will contribute to an Education Fund fo be established by the Union. The
contributions will be five cents (5¢) per hour per cmployee per hour worked.

The Company will remit the contribution directly to the Local Union. by cheque marked
CW.AL Canada, Local 1-3507 Education Pund.

The Company will remit such accumutated contributions for cach calendar month within
tourteen (1) davs of the end of each month, with a writien statement o { the number off
cmplovees emploved by the Company and the total number of hours worked by all
cinplovees.

-+, The Union in iis sole diseretion will determine the uses of the Funds. The Funds will he used
to develop training in the following arcas:

Crrievance Handimg
Collective Bargainmmg
Frvironmental ssues
[and Use Issues
Stewards Traimning
Parliamentary Procedire & Public Speaking
Communication Skilis
[ cadership Traming
FLconomic issucs
Benelits Traning
[ealth and Safety
Union | history



H
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£}

Without limiting the wenerality of the foregoing, the Fund will be used to develop and deliver
programs. and to pay for administration costs, time lost from work to attend education and
(raining. travel, dceonymodation and such other reasonable costs as the Working Comunittee
determines approprime regarding the operation and administration of the Fund.

ARTICLE XVI1- SAFETY EQUIPMENT

wWhere the following articles of equipment are required to be used hv the Employer or by the
Waorkers™ Compensation Board, the Employer shall:

{1 suppiv new cmplovees with the articles of equipment as required,

(1} supply cmplovees moving to another department with the articics of equipment they
requre snd that they do not have at the time of the move. or

(iiiy  replace articles of equipment as required when they are presenied worn or damaged
bevond repair by an employcee, at no cost 1o the emplovece,

P, st protection
2 Five protection
3 far prowection
4. Giloves

(iv)  repluce gloves as required at no cost to the employee, only when they are presented
word or damageed bevond repair: otherwise the replacement will be at the expense of
the enmployee:

The Lmplover shali be required to make available at cost to those employees who want 1o
wear them. the Totlowing artieles:

I Salety shoes
2 i gear
3 Coveralls

Note: The Company will supply cach employee with their own rain gear. This rain

cear will be made of good guaiity and can be replaced if damaged beyond repair from
the swork environment. Bach case will be looked at on an individual bascs.

The Fisplover will provide to cach employee:

i Tupe measurc
2. Snips

3. “Hxacto” knife
4. Reflective Vest



ARTICLE XVII - ADJUSTMENT OF GRIEVANCES

section i: Procedure

he Company and e Uiion mutually agree tat, when a grievance arises 1 the plant or camp
coming under the terms of tis Agreement, it shall be taken up in the nianner set out below:

seep Oue
The individnal emplovee shall first take up the matter with the foreman directly n
charge of the work within fonrteen (14} days of the date of the said grievance.

Step Two
H the question s not satistactorily scutled in this way, the same mdividual, with the
Shop Commistee. shall take up the problem with cither the personnel ofhicer or
foreman. or both, us designated by the Company.

=iep Three
I a satisiactory settheent is not then reached. the Shop Committee shall take up the
problem with cither the personnel officer or superintendent, or both. as designated by
the Company. A statament in writing ol the alteged uricvance. together with a
statement inwriting by the Toreman, shall be exchanged by the Partics concemed.

“tep Four
i the problem is not then satis{actority solved. tt shall be referred to the Union and the
Management,

siep Iive

1£ 0 salisfactory settiement is not then reached, it shall be dealt witle by arbitration as
set forth in Articie NI,

Secetion 2: Time Lingit

[ g arievance has not advanced Lo the next stage under Step Two, Three, Fonr, or Five within
fonrteen 14} days atier completion of the preceding stage, then the grievance shall be deemed to be
ahandoned. and all rights of recourse to the gricvance procedure shall be at an end. Where the Unien
o< not able 10 ohserve this time Timit by reason of the absence of the aggrieved employee or the Shop
Conmmittee the said time lnnt shall not apply. The Union shall be bound to proceed n such a case
s gnickly as may be reasonably possible.

ARTICLE XIX - ARBITRATION

Section Iz Tuterpretation

(i) in case of anv dispute arising regarding the interpretation of this Agreement or by the
application of Article 1. Section | thereof, which the Parties hereto are unable 1o settle
belween themseives., tie matter shall he determined by arbitration in the following manner:



{hy

(v}

Lither party mav notify the other Party in writing, by registered mail.
ol the guestion or questions to be interpreted.

Al decisions will he final and binding upon the Parties of the First aud Second Parts.

The parties agree to jomtly scek a permanent interpreter to be agreed upon mutually and shall.
i possible. be a superior court judge.

In the event that the interpreter as provided for in (¢} herein 1s not available to preside as
interpreter under this Scetion, the Parties agree that they will request the Honourable Minister
of Labour o the Provinee of British Columbia to appoint a judge cither of the Supreme Coun
of I3ritish Colimbia or the Court of Appeal of the Provinee to preside as interpreter for the
dispute then pendmg.

?%g*s:iion 2: (;rievances

(i}

Iy

I the case ol a dispute arising under this Agreement, which the Partics arc unable to settle
between themselves as set out in Article XVIIL the matter shall be determined by arbitration
it the tollow g manner:

Fither Party mav notify the other Party and the arbifrator in writing, by
registered mianl. of the question or guestions 10 he arbitrated.

o one shatl serve as an arbitrator whes

(1) cither direetly or indirectly has any interest in the subject ol the arbitration;
{it) has participated in the grievance procedure preceding the arbitration;

(it is. or has been. within a period of six {0} months, preceding the mitiation of arbitration
proceedings. employed by any Local Union, |.W.A. Canada, or a Company dircetly
cneaged i the torest products mdustry.

Tie decision of the arbitrator shall be final and binding upon the Parties ofthe First and
Second Parts.

1 the arhitrator finds that an employee has been unjustly suspended or discharged, that
cmployed shall be reistated by the Company without loss of pay and with ali his rights and
privileges preserved under the terms of this Agreement, provided always that if it s shown to
the arbitrator that the cmployee has been in receipt ol wages during the period between
discharge (or suspension) and reinstatement, or date of fatlure to rehire and rehiring, the
Aot so received shall be dedueted from wages payable by the Company pursuant 1o this
Seetion. further provided that the wages so deducter shall be first rednced by the amount
required tor the pavment of fare from the original place of employment and 1o the place
where empioved during the pertad of discharge (or suspension) and return.

TTe arbitrator shall be required to hand down his decision within fourtcen {14} days following
completion of the hearing.



(1) The Parties shali appoint a panci of cight (8) arbiirators. The sinele arbrtrator shali be
sclected from this panel. 1f the parties [ail to appoint the requived cight (8) arbitrators before
September 1. 1984, they shall forthwith request the Tlonourable Minister of Labour ot the
Provinee ol British Colimbia 1o appoint the arbitrator required.

o The single arbitrator shall be selected [rom the panel of cight (8) arbitrators on a votational
basis. 1 an arbitrator seiecied 1o hear and determine a dispute is unable to schedule a hearmg
1o oceur witlin thirtv 1 30y days of the date of his selection the dispute shall be reassigned o
the next arbiivator m e rotation.

section 3: Expedited Arbitrations

A Commitiee shall he established 1o develop and implement a system of expedited arbitration o}
crievances. The chairman of this Commitiee will be H. Alian Hope, Q.C.

section 4; Cost Sharing

Che Parties of the First and Sceond Parts shall bear in equal proportions the expenses and aliowances
ol the arbitrator, and stenographic and scerctanial expense, and rent connected with his dutics as
armrator.

section 3: Place of Hearing

Anv arbitration 1o be held hereunder shall he held at the City of Vancouver or at such other place s
auy be decided by the Parties,

ARTICLE XX - STRIKES AND LOCKOUTS

() There shall he ne strikes or lockouts by the Parties 1o this Agreement with respeet to any
matier arising out of the Agreement for which arbitration is provided nnder the terms of the
Agreament,

{(hl The Partics 1o this Agreement expressly agree that there wilt be no activity within the
meaning of tay above threatened, declared, authorized. counselled, aided or brought about on
118 part,

o) I the event ol a strike during the term of this Agreement the Unton wifl instruct its members

and Officers who may te involved 1o cease such activity and comply with the terms of this
Agreement.

(26)



ARTICLE XXI - DURATION OF AGREEMENT

{1} The Parties hercto munally agree that this Agreement shall be effective from and after the
15" day of June, 2003, to midnight the 147 day of June, 2006, and thereafter from year to
vear unless writien notice of contrary mtention 1s given by either Party to the other Party
within four (4) months immediately preceding the date of expiy. The notice required
hercunder shall be validly and sufficiently served at the Head Office ot the Party ol the [First
Part, or at the Local Office upon the Local Officers of the Union., Party of the Second Part.
within foar (4) months immediately preceding the 14 day of fune. 2006, 1f no agreement is
reached at the expiration of this Contract and negotiations are continued, the Agreement shali
reman i torce up to the tme an agreement 1s reached oruntil negotiations are discontinued.
by vither Partv.

i The Parties hereto avree that the operation of Section 50(2) and 30(3) of the Labour Relations
Code of Brinsh Columbia, RISB.CL 19920 ¢ 82, 15 exchuded from the Master Agreement.

Stened on hehall of

LR CANADAL CLLC DICK’S LUMBER AND
LGCAL NOL 123567 BUILDING SUPPLIES L. TD.
' (SURREY)
;’% b
O &L



i.etter of Understanding Regarding Runners

Between:

Dick’s Lumber Building Supplies Ltd. {Surrcey)
(The “Company ™)

iWA Canada, Local 1-3567
(The “Union™)

The Company and the Union agree to the following with respect to the runners it the Surrey location.

Section |- Summer Relicf

P Summer students may be emploved on a full or part time basis between April and September
cach vear.
tn doing so the toliowing steps must be apphed:

1. The loeal union and plant committee will be informed as 1o who these employees are and that
thev are hired as sunumer relicfonly, untess they are retained for lull time employiment below
in full time cmplovment.

b Bach sumrier reliel emplovee will be informed that they are hired as summer reliet from
April to Seprember at the tie ol hiring and will be told of the wage zrid that they fall under,
(No benelits) At this imecting they will sign a letter ol acknowledgement and a copy will be
arven o the Mant Chairperson along with a copy sent to the Local Union Representative.

¢ The wage grid will be as foliows:

[Mvear S12.00
2 vear - $13.50
3 vear - S14.25
3% vear what ever the current rate is for the full ime runners in that vear,
These summer relief emplovees will be used for vacation relief to cover full time employees and
(o meet inercased business demands during the April to September period.
£ Summer reliel employees aiso must compicte their probation period.
S Pmplovees who do not retum to scheol by September may be offered full time employment 111t
is available in Seetion 2 helow.

“ection 2 - Full Time Emplovment

1. Emplovees that are hired for full time employment or arc converting o full time employvment
from sumimer relict will be entitied 1o the following:
1 Fall henefit package that is contained i the Dicks” Lumber Surrey Agrcement alter they huve
completed their probaton.

3. Wage urid as follows:
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Firgt six months - S1200

Seventh to twelith months (after date of hire) - $13.30

Thirteenth to cizhicenth months (after date of hire) 51425

After | vears whatever the current raie 1s of a {full tme runner in {c) below.
el zézm, wage rates are as follows only afier completing Scction 1 (e) and Section 2 (b)

above:

Jine 137 2003 - ST5.00

.aum: 15" ::f)f,m, S515.30

sie 15" 2005 - S15.05

[y such transfer hap pens in (1) one above the Company will inform the Plant Chatrperson and
foocal Linlon representaisve al onca,

sraned m 553,{?,%};?5”-’" on s Q{é‘ day of ff/&{w::i?b i 2003.
g s
Cangda Local 23567 Dicks® T.umber Building Supplies gfﬁw’?-f;j; S
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