THI S AGREEMENT EFFECTI VE THE 1ST DAY OF JANUARY, 1998.
BETWEEN: | SLAND READY-M X LTD.,
P. O Box 145,
Canpbel | River, B.C V9W 5A7
(hereinafter called the "COVPANY")
AND: TEAMSTERS LOCAL UNI ON No. 213,
affiliated with the Internationa
Br ot her hood of Teansters
(hereinafter called the "UN ON')
WHEREAS, it is the intention and purpose of the Conpany and the
Union to promote and foster harnonious industrial relations
bet ween the Conpany and its enpl oyees.
NOW THEREFORE, the parties agree hereto as fol |l ows:
ARTI CLE 1 - | NTERPRETATI ONS AND EXTENT

I nterpretation:

1:01 The headings of each Article of this Agreenent may be
referred to but not included in the interpretation of
the various sections thereunder. This Agreenent shall

be interpreted as a whole.

1:02 In the event that any word, phrase, sentence, Section,
or Article of this Agreenent is declared invalid by any
Court of conpetent jurisdiction, only such word,
phrase, sentence, Section, or Article shall be affected
and this Agreenent shall be otherwi se unaffected and
shall continue in full force and effect.

1: 03 The Conpany and the Union agree to the establishnent of
a Conmittee which shall neet as required during the
term of this Agreenent to deal wth any nmatter
regarding the interpretation or application of this
Agreenent that may be raised by any of the parties
si gnatory hereto.

ARTI CLE 2 - UNION SECURI TY

Cover age:

2:01 The Conpany recogni zes the Union as the sol e bargaining
agent for the enployees covered by the certification
and working at the classified occupations listed in

Appendi x "A" and for such other enployees as may be



assigned to new classifications comng under the
Union's jurisdiction.

Menber shi p:

2:02

2: 03

2: 04

Al'l enpl oyees covered by this Agreenent nust be nenbers
i n good standing of the Union.

Any enployee who does not remain a nenber in good
standing shall not be retained in the enploynent of the
Conmpany.

Any enpl oyee who has been laid off for any reason and
who does not retain his nmenbership in the Union wll
not retain his seniority with the Conpany.

Aut hori zati on of Deducti ons:

2: 05

New enpl oyees shall be required to sign authorization
cards for deduction of initiation fees, dues and
assessnents as required by the By-Laws of the Union.
Such deductions shall be forwarded to the Union not
|ater than the |ast business day of the nmonth in which
t hese deductions were nmade. It is understood that dues
are payable either nonthly or quarterly, in advance,
and that the paynent schedule is to be determned by
the Union. Dues shall be deducted from the second pay
of the nonth previous to the period for which they are
appl i cabl e.

Pi cket Li nes:

2: 06 It shall not be a violation of this Agreenent, cause
for discharge or other disciplinary action if an
enpl oyee refuses to cross a picket line which has not
been declared illegal by a Court of conpetent
jurisdiction.

Unfair Jobs:

2: 07 It shall not be considered a violation of this

Agreenent or reason for discharge or other disciplinary
action if an enployee refuses to deliver to a job or
proj ect which has been considered unfair by the British
Col unbia and Yukon Territory Building and Construction
Trades Council or any of its affiliated area Buil ding
Trades Councils or by the Teansters Local Union #213
Whenever the Union has information concerning any such
unfair job or project, it shall inmediately notify the
Conpany.

Stri ke and Lockout:



2: 08

3

During the term of this Agreenment there shall be no
| ockout by the Conpany, and no strike, stoppage of work
or slowdown either, partial or general, authorized by
t he Uni on.

Shop St ewar ds:

2: 09

2:10

Shop Stewards shall be recognized by the Conpany and
shal |l not be discrimnated against. The Conpany shal |
be notified by the Union of the name or nanmes of such
St ewar ds. Reasonable tinme shall be given to the Shop
Steward to carry out his duties. The Union shall be
notified in witing if a Shop Steward is di scharged for
cause and such cause shall be stated in the reasons

Executive Oficers of the Union or Shop Stewards who
are required to attend neetings at the call of the
Uni on shall be allowed tine off by the Conpany.

Shop Stewards shall be present, if requested by the
enpl oyee, whenever he or she is being interviewed over
a formal disciplinary matter.

Busi ness Representatives of the Union:

2:11

In the carrying out of regular duties Business
Representatives of the Local Union shall have access to
Conmpany prem ses covered by this Agreenent. Notice is
to be given to available manager, superintendent or
foreman prior to visiting the Conpany's prem ses.

ARTI CLE 3 - H RI NG

3:01

When enpl oyees are required, only Union nenbers having
the necessary qualifications and confirmation from the
Union shall be hired. Wen qualified Union nenbers are
not available, then the Enployer may obtain qualified
enpl oyees el sewhere. Enpl oyees hired el sewhere shall
have fourteen (14) days in which to becone a nenber of
the Union, or be replaced by a Union nenber when
avai | abl e.

Contract and H red Trucking:

3: 02

The Conpany agrees that cartage work presently
perfornmed by menbers of the bargaining unit will not be
let out to contract or carried out by hired equipnent
if appropriate Conpany equipnent is available for this
work and nenbers of the bargaining unit normally
performng this work would be laid off or not returned
to the active payroll as a result.
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3:03 Should it beconme inpossible for the Conpany to hire
out si de equi pnent locally from

(a) Conpanies or Omner Qperators with enpl oyees under
agreenent to this Local Union, or



3:04

5
(b) Menbers of this Local Union,
then the Conpany shall be free to hire outside
equi prrent from conpani es with enpl oyees under agreenent
to anot her Teansters Local .

In every instance such equi pnent shall be operated by
menbers of the Teansters Union.

Rent al Equi pnent:

3: 05

When equi pnrent and/or nachinery used or owned by the
Conpany is rented, |eased or otherwise assigned to
ot her persons or conpani es, such equi pnent shall at all
times be operated by enployees nornmally performng the
work who are nenbers of the Bargaining Unit and nenbers
of Teanmsters Local Union No. 213. Enpl oyees so
designated shall be done on a seniority basis.

Contract Work:

3: 06

3: 07

The contracting out of work other than cartage shall
require the consent of Teansters Local Union #213.
When the contracting out of work does not affect either
t he nunber of Union nenbers on the active payroll, or
the return to the active payroll of nenbers on |ayoff,
then consent to contract out shall not be wthheld,
providing the work is being done by Union personnel.

The Conpany agrees that it shall be a violation of the
Agreenent for the Conpany to sell, |ease, rent, assign,
or otherw se dispose of any equi pnment normnally operated
by the Conpany to an enpl oyee of the Conpany, if such
equipnent is to be rented, |eased or assigned back to
t he Conpany.

ARTI CLE 4 - NEW CLASSI FI CATI ONS

Rat es and

4: 01

Ef fecti ve Dates:

The Conpany shall notify the Union within thirty (30)
days when any new classification or job com ng under
the jurisdiction of this Agreenent is added, or if
there is substantial change in the duties of an
existing classification or job. The Union and the
Conpany shall negotiate on the rate to be established
and that rate, once established, shall be retroactive
to the introduction date of the new classification or
j ob. Every effort will be nade to negotiate the new
rate within thirty (30) days after notification.



ARTI CLE 5
Di schar ge:

5:01

5: 02

ARTI CLE 6
Managenent

6: 01

ARTI CLE 7
Wages:
7:01

6
- DI SCHARGE OF EMPLOYEES

The Conpany has the right to discharge any enpl oyee for
just cause. Enployees shall be notified in witing the
reasons for discharge wwth a copy to the Union. Thi s
noti ce shall be given with their final cheque.

(a) Any discharged or suspended enployee may, wthin
seventy-two (72) hours of his discharge or
suspension, require the Conpany to give him
reasons in witing. The Conpany shall provide the
enpl oyee with witten reasons, within seventy-two
(72) hours of the enployee's request.

(b) Enployees shall receive a copy of any statenent,
witten reprimands or disciplinary actions placed
in the enployee's file, with a copy to the Union

Witten reprimands or statenments shall be del eted

after one (1) year, provided there is no
repetition of the particular offense. In any
case, al | st at enent s, repri mands and/ or
disciplinary actions shall be deleted from an

enpl oyee's file at the conpletion of two (2)
years of the date of occurrence.

- MANAGEMENT RI GHTS

The managenent and operation of and the direction and
pronmotion of its working forces is the exclusive
responsibility of the Conpany provided, however, that
nothing in any of the provisions of this dause shall
in any way limt, void or affect the other provisions
of this Agreenent.

- WAGES AND WAGE STATEMENT

The Conpany shall pay wages to every enployee covered
by this Agreenment at the hourly rates contained in
Appendix "A" for the various classifications |isted
therein. These rates are the mninum rates. Appendi X
"A" shall be deened to be contained in and form part of
this Agreenent.



St at enent :

7:02

7: 03
7: 04

7: 05

7: 06

The Conpany shall provide every enployee covered by
this Agreement with a separate detachable witten or
printed item zed statenent in respect of all paynents
made to such enployee by the Conpany. Such st at enent
shal |l show the regular hours worked, the total overtine
hours worked, the rate or rates applicable, the gross
anounts of wages, vacation pay and pay for Statutory
Hol i days, and all deductions nade therefrom In the
case of drivers paid on a mleage basis, the nunber of
mles driven, the mleage rate and the earnings
t herefromshall al so be shown.

Vacation pay shall be paid on a separate cheque.

I f an enployee is discharged by the Conpany, he shall
be paid all nonies due on the follow ng work day. The
noni es due shall be payable through Head Ofice and
shall be nmailed to the enpl oyee upon request.

| f an enployee resigns on his own accord, he shall be
pai d on the next schedul ed pay day.

Enpl oyees shall be paid every second (2nd) Thursday,
after 3:00 p. m

ARTI CLE 8 - HOURS OF WORK AND OVERTI ME

Hours of Work:

8: 01

8: 02

The normal work week for all enployees covered by this
Agreenent shall consist of five (5) eight (8) hour days
commenci ng on Monday and ending on Friday, except for
t hose enpl oyees covered by the Letter of Understanding
att ached.

The normal work day shall comence not earlier than
6:30 a.m and allow enployees to conmmence work in
thirty (30) mnute increnments to no later than 8:30
a.m

It is understood that once an enployee's starting tine
has been established it cannot be changed until the
completion of a tw (2) week peri od.

The work day shall be an eight (8) hour period,
excluding a one-half hour (1/2) break for a neal,
m d-shift.



Quar ant ee:

8: 03 Any enployee who is called out to work shall be paid
not less than eight (8) hours' wages at straight tine
or double time, whichever is applicable.

8:04 Overtine will be paid at time and one-half (1 1/2) for
the first two (2) hours and double tine (2x)
t hereafter.

8: 05 Men shall be notified prior to finishing time the day
previous if they are not required for duty, and then
shall not report until recalled.

Early Start:

8: 06 Any enployee starting prior to his regular starting
time, and who has been paid overtine rates, shall be
paid from his regular starting tine as far as his
guaranteed cal l out and daily guarantee i s concerned.

Late Start:

8: 07 Enpl oyees called in after their regular starting tine

shall receive pay from their regular starting tine.
Enpl oyees <called in before or after their regqgular
starting time shall be allowed up to one-half (1/2)
hour after their regular starting tinme to report for
wor k, unl ess reasonable circunstances warrant a | onger
time to report for work being allowed.

Br eak Between Shifts:

8: 08

Ten (10) hours shall be the mninmm break between an
enpl oyee's finishing tine and his following starting
time, otherwise overtine rates shall prevail for the
entire shift.

This clause shall not apply when an enpl oyee is bunping
to the opposite shift.

Daily Overti ne:

8: 09

Tinme worked in excess of the normal work week shall be
pai d as foll ows:

Time worked in excess of eight (8) hours and up to ten
(10) hours shall be paid at tinme and one-half (1 1/2).
Time worked in excess of ten (10) hours shall be paid
at double tinme (2X).



8:10

9

Overtinme shall be divided as evenly as possible within
each quarter as applicable to each job classification

or work area. Every attenpt wll be nade by the
Conpany to distribute overtinme on an equal overtine
hourly basis quarterly. Shoul d an enployee refuse to

work overtine, said hours shall be recorded as overtine
worked for the purpose of calculating his eligible
overtine hours. Seniority will be kept in mnd. The
Conmpany is to provide a Letter of Understanding
indicating that if, during the Iife of this Agreenent,
probl ens arise because of this new clause the Union may
approach the Conpany to return to the original clause.

Vacation Overtine (V.Q)

8:11

(a) Upon request by an enployee, accunulation of
vacation overtinme shall be established for that
enpl oyee. Enpl oyees may sign up for vacation
overtine for a mninmum of six (6) nonth periods,
established My 1st through Novenber 1st. The
Conpany shall deduct fifty percent (50% of all
overtinme earned and shall «credit the hourly
anounts to the enployee's V.O Bank to a maximm
of thirty-two hundred dollars ($3,200.00), or
four (4) weeks V.QO tine.

(b) Only by agreenent between the Conpany and the
Uni on nay an enpl oyee receive cash paynent of V.Q
time for urgent conpassionate or personal reasons.

(c) Overtinme which is accunulated in an enployee's
V.O Bank shall be paid out when taken as tine
of f. Upon retirenent, all nonies accrued in an
enpl oyee's V.O. Bank shall be paid out in total.

(d) An enployee may at any tinme request all or part of
his V.QO days. The requested day or days off up

to a total of ten (10) days wll be granted
provided that fourteen (14) cal endar days notice
has been given. V.O days shall not be granted

during the nonths of June to Septenber inclusive
except where nutually agreed by the Conpany and
enpl oyees concerned. It is further agreed that an
enpl oyee's V.O. Bank may al so be used as 'nmake up'
days for tinme lost during the regular work week,
to a mnimumw t hdrawal of four (4) hours.
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(e) The Conpany shall have the right to Iimt the
taking of V.O to fifty percent (50% of the
enpl oyees by classification at any |location or

operation to prevent interference wth the
continuous operation of production and supply of
materi al s.

Nor mal Days O f:

8:12

8:13

Addi ti ona
8: 14

8:15

8:16

8:17

8:18

Double tinme (2x) shall be paid for all hours worked on
an enpl oyee's normal day off.

During the regular work week enployees may request
perm ssion to refuse to work overtine, providing such
request is made during the first half of the enployee's
shift. Confirmation of such request will be given in
the first half of his shift and such perm ssion shall
not be w thheld provided the Conpany's operations are
not adversely affected by a shortage of personnel. Al
overtinme on an enployee's nornmal day off shall be at
t he di scretion of the enployee.

Shifts:

Where nore than one (1) shift is required and continued
for three (3) or nore consecutive days, eight (8) hours
exclusive of a neal period shall constitute the second
shift for which the shift premum of forty cents (40¢)
per hour shall be paid. Ei ght (8) hours exclusive of a
nmeal period shall constitute the third shift for which
a shift premumof fifty cents (50¢) per hour shall be
pai d.

Additional shifts shall not commence nore than one (1)
hour prior to the end of the previous shift.

In the event that additional shifts are not required
for three (3) consecutive days, or nore, overtinme rates
shal | be paid.

When additional shifts are required, a two (2), three
(3) or four (4) week swing shift shall be established
wher ever possi bl e. The senior nmen shall have first
choice as to which shift they shall start at, and wll
t hen rotate.

For Ready-Mx operations only should the Conpany
require a second or late shift, all enployees, in order
of seniority, shall be given a choice to either take
the shift or remain on days. Once the shift
requi renments are



8:19

8: 20

11

nmet, there shall be no bunping of enployees on that
shift for a period of one (1) week. This shall not
apply in continuous pour operations.

Wiere it is essential to establish two (2) shifts to
take advantage of daylight hours in gravel pits and
quarries the first shift may be started between the
hours of 4:00 AM to 800 A M and each shift shall be
of seven (7) hours' duration, for which eight (8)
hours' pay shall be paid exclusive of neal periods.

Wien due to continuous pours for periods of five (5)
days or nore, the start of the work week shall be at
12:01 A M Mnday and shall end at 12:00 m dnight
Fri day.

Mai nt enance:

8:21

8: 22

8: 23

8:24

The work week for Mintenance enployees only shall be
from Tuesday to Saturday, under this schedule Mnday
becones a nornmal day off, or alternatively an overtine
day. This will not apply to nechanics who are working
in the garages.

Once established, the work week cannot be changed
unl ess agreed to by the signatories to this Agreenent.

No mai ntenance work shall be perforned on Saturdays,
Sundays or Mondays by other than Mintenance enpl oyees.

Wth reference to nechanics, machinists and nai ntenance
men as per Article 8:01, the afternoon shift shall be
nine (9) hours' wages for eight (8) hours work and the
graveyard shall be nine(9) hours' wages for seven (7)
hours wor K.

ARTICLE 9 - SENNORITY

Probati onary Peri od:

9:01

Al'l new enpl oyees shall have a probationary period of
thirty (30) days worked. Tradesnmen shall have a
probationary period of sixty (60) days worked.

Seniority List and dassification:

9: 02

The Conpany shall keep posted on a suitable notice
board on its premses an up-to-date list of al

enpl oyees covered by this Agreenent, show ng the date
when each commenced his enploynent with the Conpany and
shall forward a copy of each list to the Union as it is
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post ed. Such lists shall be renewed at |east every
three (3) nonths, and shall show the enployees'
classifications.

Layof f and Rehire:

9: 03

9: 04

The Conpany when laying enployees off shall lay them

of f
(a)

(b)

(c)

(d)

in reverse order of seniority.

Any enployee subject to a layoff through a
reduction of the work force shall have the right
to exercise his seniority to continue to work in a
position held by a less senior man. Wen filling
a position through this procedure, the enployee
nmust be reasonably conpetent to performthe duties
of the position into which he bunps. Any enpl oyee
obtaining a classification as outlined above nust
return to hi s regul ar classification when
requi r ed.

A trial and/or famliarization period of five (5)
days shall be provided to the senior enployee and
while instruction and/or training is taking place
the senior enployee shall be paid at the nornal
rate of pay.

At expiration of five (5) days the conpetence of
t he senior enployee shall be determ ned by a joint
comm ttee of Managenent and Uni on.

This Article wll have effect only if the senior
enpl oyee' s posi tion has been per manent |y
di scont i nued.

Bef ore bunping can take place the senior enployee
must have a mninmum of five (5) years seniority
with the Conpany and nust prove to the
satisfaction of the Joint Commttee that he or she
has sufficient basic qualifications to performthe
junior job or can obtain the qualifications within
the five (5) day period.

It shall be the responsibility of the Conpany to
notify a laid off enployee where junior nen to him
are wor ki ng. Wen a laid off enployee has been
properly notified, he then has no right to claim
wages for tine periods that he did not choose to
work in at that specific job

If no work is available for their classification
at their own depot or plant, enployees shall be
entitled to work at their classification at
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anot her depot or plant, or to work at another
classification where reasonably conmpetent, in any
pl ant or depot that junior nen are worKking.



9: 05

9: 06
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When vacanci es occur, the Conpany shall rehire laid off
enpl oyees according to their seniority wth the
Conmpany, beginning with the nost senior enployee and
proceeding in turn thereafter.

No enployee may change job positions through the
posting procedure nore than twice in any twelve (12)
nont h peri od. Any subsequent postings to be reviewed
by Uni on and Managenent.

Job Posti ng:

9: 07

9: 08

The Conpany shall post and keep posted, for not |ess
than seventy-two (72) hours, or three (3) consecutive
wor ki ng days, on a suitable notice board at each place
of business maintained by the Conpany, notice of vacant
positions, new positions and pronotions. Any enpl oyee
of the Conpany covered by this Agreenent may apply for
any such vacant or new position and the Conpany shall
fill such position with the applicant enployee who has
the greatest overall seniority, provided that such
enpl oyee is reasonably conpetent to do the work. Al
enpl oyees may post into classifications or areas
consistent with their seniority.

(a) The successful applicant shall be on probation in
his new job for thirty (30) working and/or
training days during which tine he nay be returned
to his former job if he does not nake satisfactory
progress or if he applies to the Conpany to be
r et ur ned. The Union shall receive copies of all
postings and the assignnents of such postings.

(b) Enployees engaged in training shall receive their
previous rate of pay until the training period is
conpl et e. Thereafter, such rate applies only
while performng the job trained for.

Loss of Seniority:

9: 09

9:10

Seniority will not be retained by an enployee who is
termnated for lack of work and who is not rehired
within a period of twelve (12) nonths from the date of
term nation.

Should a properly notified enployee, however, not
report for work then his name would be renoved fromthe
seniority list. Those enployees affected by a |ayoff
shal | keep the Conpany advised of their current address
and avail abl e t el ephone nunber.
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ARTI CLE 10 - STATUTORY HOLI DAYS
Entitl enent:

10: O1Every enployee covered by this Agreenment who has conpl eted
his probationary period shall receive a day's pay for
New Year's Day, Good Friday, Easter Monday, Victoria
Day, Canada Day, British Colunbia Day, Labour Day,
Thanksgi ving Day, Renmenbrance Day, Christmas Day,
Boxing Day, Decenber 31st, and any other holiday
proclaimed by the Provincial or Federal Governnent,
provi ded however, that the enployee shall have worked
his "schedul ed" work day prior to such holiday and his
"schedul ed" work day after such holiday, unless express
perm ssion to be absent shall be obtained from his
Superintendent. Any enployee required to work on any of
the above holidays shall receive double tine (2x) in
addition to the day's pay.

Qualify:

10: 02Enpl oyees who have qualified under 10:01 shall also qualify
for Statutory Holiday pay if they have worked w thin
fifteen (15) days preceding the date of the holiday, or
within fifteen (15) days imediately follow ng the date
of the holiday.

Statutory Holidays Wen Of Sick:

10: 03The Conpany shall pay enployees for all Statutory Holidays
falling within the first three (3) nonths follow ng
date of absence due to illness or accident.

10:041f a Statutory Holiday falls on Saturday or Sunday, the
foll owi ng Monday shall be observed as the holiday. | f
two (2) consecutive Statutory Holidays fall on Saturday
and Sunday, the followi ng Monday and Tuesday shall be
observed as the holidays. Decenber 31st wll be
observed on the day on which it falls.

ARTI CLE 11 - ANNUAL VACATI ON
Two Weeks:

11: 01Each enpl oyee who has conpleted one (1) year's continuous
service in the enmploy of the Conpany and has worked a
m ni nrum of one thousand (1,000) hours for the Conpany
during the preceding twelve (12) nonths shall be
entitled to two (2) consecutive weeks' vacation wth
pay equal to two (2) full weeks' straight-tine pay at
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the enployee's regular rate, or four percent (4% of
annual gross earnings, whichever is the greater.

Thr ee Weeks:

11: 0O2Each

enpl oyee who has conpleted three (3) years' continuous
service and has worked a mninmum of one thousand
(1,000) hours for the Conpany during the preceding
twelve (12) nonths shall be entitled to a total of
three (3) weeks' vacation with pay equal to three (3)
full weeks' straight-tinme pay at the enployee's regul ar
rate, or six percent (6% of annual gross earnings,
whi chever is the greater.

Four Weeks:

11: 0O3Each

enpl oyee who has conpleted eight (8) years' continuous
service in the enploy of the Conmpany and has worked a
m ni rum of one thousand (1,000) hours for the Conpany

during the preceding twelve (12) nonths shall be
entitled to four (4) weeks' vacation with pay equal to
four (4) full weeks' straight-tinme pay at the

enpl oyee's regular rate, or eight percent (8% of
annual gross earnings, whichever is the greater.

Fi ve Weeks:

11: O4Each

Si x Weeks:
11: O5Each

enpl oyee who has conpleted seventeen (17) years

continuous service in the enploy of the Conmpany and has
worked a m ni mum of one thousand (1,000) hours for the
Conpany during the preceding twelve (12) nonths shall
be entitled to five (5) weeks' vacation with pay equa
to five (5) full weeks' straight-tine pay at the
enpl oyee's regular rate, or ten percent (10% of annua
gross earni ngs, whichever is the greater.

enpl oyee who has conmpleted twenty-five (25) vyears

continuous service in the enploy of the Conpany and has
worked a m ni mrum of one thousand (1,000) hours for the
Conpany during the preceding twelve (12) nonths shall
be entitled to six (6) weeks' vacation with pay equal
to six full weeks' straight-tine pay at the enployee's
regular rate, or twelve percent (12% of annual gross
ear ni ngs, whichever is the greater.
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Sunmary:
11: 06Vacati on Al | owance
Years of Service Lengt h of Vacation Paynment

(Weeks) (whi chever is greater)
1l year to 3 years 2 2 full weeks or 4% annua
| ess a day gr oss earni ngs
3 years to 8 years 3 3 full weeks or 6% annua
| ess a day gr oss earni ngs
8 years to 17 years 4 4 full weeks or 8% annua
| ess a day gr oss earni ngs
17 years to 25 years 5 5 full weeks or 10% annua
| ess a day gr oss earni ngs
25 years and over 6 6 full weeks or 12% annua

gr oss earni ngs

Vacation Requirenents and Rights:

11: 07The provi sion requiring enpl oyees to have worked a m ni num of

one thousand (1,000) hours in each year in order to
qualify for the full two (2) week, three (3) week, four
(4) week, five (5) week, or six (6) week provision
shall not apply to enployees who have worked | ess than
the mninmum hours required as a result of being absent
on Workers' Conpensation or through ill ness. Enpl oyees
absent through Wrkers' Conpensation or illness shall
receive the nornal vacation provision they would
otherwise be entitled to for that vacation year, but
shall then be required to re-qualify by working the
m ni num one thousand (1,000) hours in the follow ng
year, or be paid their vacation pay as set out above.
Rates wused to calculate weekly pay shall be those
applicable for the tinme the vacations are taken.
Enpl oyees who voluntarily |leave work early, prior to
the end of the eight (8) hour daily guarantee, shall be
credited with eight (8) hours towards their 1,000 hour
m ni num

11: 080On term nation, enployees who have conpleted one thousand

(1,000) hours since last anniversary date shall receive
full vacation entitlenent as per above schedul e.

11: 09Enpl oyees shall be entitled to take their vacation in one (1)

conti nuous period. Vacations shall be taken within the
cal endar year for which they are applicable.
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11: 10Shoul d the Conpany request the enpl oyees who are on vacation
to return to work during their vacation period, the
Conpany shall pay said enployees wages equivalent to
those paid for working Statutory Holidays.

11: 11The Conpany shall work wth the Union in an effort to
i ncrease the nunber of enployees allowed off at any one
time for vacation.

Choosi ng Vacati ons:

11: 12 The Conpany shall post a vacation calendar for the
benefit of the enpl oyees.

11:13 Enpl oyees shall choose their tine off for their annua
vacations by seniority.

ARTI CLE 12 - GENERAL WORKI NG CONDI TI ONS AND RULES
Meal and Work Breaks:

12: 01The Conpany shall not require any enployee covered by this
Agreenent to work less than four (4) or nore than five
(5) consecutive hours at any tinme wthout a one-half
(1/2) hour off work.

12: 02A thirty (30) mnute neal period mdshift shall comence not
earlier than 11:00 A M and shall be conpleted by 1:30
P.M The neal period shall be taken. Should the neal
period extend beyond 1:30 P.M the enployee shall be
entitled to an additional half (1/2) hour to be added
to his tinme for the day.

12: 03Where overtine preceding or follow ng the enployee' s norna
shift goes beyond three (3) hours the enployee shall be
paid twelve dollars ($12.00) to cover the cost of the

meal . The tinme spent eating such neal shall not exceed
thirty (30) mnutes and shall be considered as tine
wor ked.

12: 04Shoul d overtinme continue beyond four (4) hours follow ng the
tinme allowed for a neal break then a further neal break
shall be allowed with the sane conditions as outlined
above.

12: 05 This condition shall be repeated each four (4) hours.
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Cof f ee Break

12: 06A coffee break shall be all owed each enpl oyee of the Conpany
as close to mdway in the first half of the shift, and
as close to mdway in the second half of the shift, as
possi bl e. Time allowed for coffee breaks shall be up
to, but not nore than, ten (10) m nutes each.

Labour Managenent :

12: 07The Conpany shall establish or continue during the term of
this Agreement a Labour Managenent Committee which
shall neet during working hours, at |east once each
nont h. A senior representative of managenent or his
del egate shall attend these neetings.

| ndustrial Health and Safety Meeti ngs:

12: 08 The Conpany shall establish or continue an Industrial Health
and Safety Commttee of which nmanagenent personnel
shal | not outnunber Union nenbers. This Conmittee nay
meet in conjunction wth the Labour Managenent
Conmttee and shall operate as required by the Wrkers
Conpensati on Board regul ati ons.

Saf ety Equi prent :

12: 09Whenever the Conpany or the W irkers' Conpensation Act
regul ations require equipnment to be used on the job,
such equi pnent shall be provided by the Company at no
cost to the enployee. The enployee shall be held
responsi bl e for such equi pnent and shall be charged for
any damage or |loss for which he can reasonably be held
responsi bl e.

Vehi cl e Safety:

12:10Drivers or operators shall not be required to operate any
vehicle which, in the operator's opinion, violates
safety requirenents. It shall be the driver's
responsibility to report in witing to the inmrediate
Supervi sor any vehicle considered unsafe. Such vehicle
shall be tagged "OQUI OF SERVICE' until properly
repai r ed.

First A d:

12: 11The Conpany, when requiring first aid nmen who work at other
duties in addition to their regular rate, shall pay
such enpl oyees for the class of ticket required at the
followi ng rates: -
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Cass "C' Ticket 55 Cents
d ass "B" Ticket 70 Cents
Cass "A" Ticket 80 Cents

On Job Injury:

12: 12When

an enployee neets with a personal accident or injury
while on the job, he shall be paid his full day's wages
for the day of the accident, providing the personal
accident has been reported to the Supervisor or

qualified First Ad nan. I medi ately following first
aid and as soon as practical after nedical treatnent,
the enployee wll advise his Supervisor as to his
st at us.

Tinme Of Re Accidents:

12: 13Should an enployee be involved in an accident while on

Conpany time, or with a Conpany vehicle, he shall be
allowed tine off without loss of pay to go to Court or
any other agency as may be required. The Conpany wl|
supply representation for the enployee if there is any
possibility of the Conpany being involved in any action
because of the accident. The above to apply if
required to appear as a witness on behalf of any case
or accident as outlined above.

Jury Duty and Crown Wtness:

12: 14The Conpany shall continue to pay, and excuse from duty, any

enpl oyee whose absence on any schedul ed work day is due
to serving on Jury Duty or who has been subpoenaed as a
witness for the CGrown in any Court of Law. However ,
all sunms received by way of paynent for these duties
shall be payable to the Conpany to the end that no
enpl oyee shall receive both his regular applicable rate
and pay for Jury Duty, or simlarly for appearing as a
Crown W tness. It is agreed that enployees nust nake
t hensel ves available for work when not required to be
in attendance as CGrown Wtnesses or Jurors.

Ber eavenent Leave:

12: 151 n the event of a death in his immediate fam |y and upon the

request of a regular enployee, if there is a loss of
pay, three (3) straight-tine eight (8) hour days off
work will be paid for by the Conpany at the tine of
notification of the death or at the time of the
funeral. Imediate famly shall be defined to include a
wi fe, husband, son, daughter, nother, nother-in-Iaw,
father, father-in-law, brother, sister, grandfather,
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and grandnot her. In addition, if the enployee is
notified of the death while he is working, he wll be
excused from and paid for the balance of that working
shift, and such tinme shall not be charged against the
three (3) days of leave. Ganting of bereavenent |eave
for relatives or dependents other than those descri bed
above shall be at the discretion of the Conpany and
shal | not be unduly w thhel d.

Leave of Absence:

12: 16Leaves of absence nmay be granted at the discretion of th
Conpany and will require the consent of the Union. Al
applications for |eaves of absence nust be nade
witing. Al applications wll be replied to
witing and a copy of such wll be remtted to
Uni on. Enpl oyees' seniority protection shall be
accordance with the Union regul ati ons.

e
I
in
in
t he
in

Any enpl oyee hereunder on |eave of absence engaged in
gai nful enploynent wthout prior witten permssion
from both the Conpany and the Union shall forfeit his
seniority and his name wll be stricken from the
seniority list and he will no longer be considered as
an enpl oyee of the Conpany.

Medi cal Exam nati ons:

12:17The Conpany shall pay enployees who are requested by the
Conpany to take a physical exam nati on. The
exam nation shall be during working hours.

12:181f, followng a Conpany requested nedical exam nation, any
enployee is deemed to be physically incapable of
carrying out his regularly assigned duties, the
foll owi ng procedure shall be appli ed:

(a) The Conpany shall assign the enployee to other
duties if possible. In the event it is clained
that the enployee is totally incapacitated, the
Conmpany shall notify the Union of the nedical
findings in respect of the enployee. Shoul d the
Union or the enployee disagree with the said
findings, the enployee at his own expense shall
have the right to be examned by his personal
physi ci an.

(b) If there is no agreenent between the two
physicians on the condition of the enployee the
two physicians shall select a nedical consultant
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to examne the enployee wth respect to the
di sput e.

(c) The findings of the consultant shall be final and
bi ndi ng.

(d) The remuneration of the consultant shall be borne
by the Conpany and the Union on an equal basis.

(e) Should the consultant deem the enployee to be
capable to return to work but not to his assigned
duties, the enployee shall be retrained and
reassigned to an existing job wthin his
capabilities and seniority as per Cause 17:02.
This shall also apply to enpl oyees returning from
a Workers' Conpensation Board conpensabl e injury.

(f) Should the consultant deem the enployee to be
capable of carrying out his regularly assigned
duties, then the enployee shall not suffer any
| oss of earnings caused by his having been renoved
from or tenporarily suspended from his regularly
assi gned duti es.

Li cences and Bondi ng:

12: 19Shoul d the Conmpany or the Superintendent of Mtor Vehicles
require licences for the job he is doing, such as air
tickets, or require an enployee to be bonded, the
Conpany will allow tinme off and the use of Conpany
equipnment as required wthout loss of pay to the
enpl oyee, and the Conpany shall be required to pay for
any exam nations (including nmedical), |icences or bonds
t hey require.

This provision shall also apply to enpl oyees absent for
any reason who are still on the seniority list.

12: 20Shoul d an Insurance Conpany refuse to insure any enployee,
every consideration will be given to the enployee so
that he will not |ose his enpl oynent.

Wor ki ng on Constructi on:

12:211n the event that the Conpany should require any enployee
covered by this Agreenment to engage in work on new
construction, in the confines of a construction site or
t he Conpany prem ses and for which nore favourabl e wage
rates than those herein contained are paid, such
enpl oyee shall be entitled to be paid at the nore
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favourable wage rate while he is so engaged. The
additional benefits will be included in the wage rate.
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12: 22The above paragraph shall not apply to enpl oyees who deliver
the products from the Conpany's established shipping
poi nt s. It shall, however, apply to enployees who are
required to remain on the site to off-load or
distribute materials from vehicles other than that
whi ch they personally operate.

H gher C assification:

12: 231f a man starts his day's work, he shall not be paid |ess
than his regular posted rate for the day. If work is
to be made available at a |ower classification he shal
be notified the day previous.

12: 241 f an enpl oyee works at a classification of a higher rate for
less than two (2) hours, he shall be paid a m nimum of
four (4) hours at the higher rate and if he works at a
classification of a higher rate for nore than two (2)
hours, he shall be paid the higher rate for the whole
shift.

Coveral |l s and d oves:

12: 25Upon request, the Conpany shall supply to enployees, on an
exchange basis, Union nmade coveralls and gl oves. Such
articles to be naintained and delivered by a Conpany
havi ng an agreenent with a Teansters Local Union. Such
clothing shall be of proper fit for each enpl oyee. The
wearing of coveralls to be subject to the confort of
t he enpl oyee.

At the discretion of the Conpany, enployees on dirty
jobs may be issued nore than the normal issue of
coveral | s.

The Conpany shall provide an annual allowance to each
enpl oyee who worked 1,000 hours in the preceding year
the | esser of one hundred dollars ($100.00) or the cost
of safety toed work boots, upon presentation of the

receipt. Effective January 1, 1996 these nonies shall
be paid on the |ast pay period before Decenber 25th of
each year.

Washr oons and Lunchr oons:

12: 26The Conpany agrees to maintain in its termnals and depots
adequate clean, sanitary washroons having hot and cold
running water and toilet facilities. In addition,
there shall be provided adequate |unchroons, which
shal | be kept clean and tidy.

These facilities shall be large enough to accommobdate
the work force at each termnal or depot as per
Cccupati onal Environnental Branch Regul ation.
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Ti ne Cards:

12: 27Enpl oyees shall be notified prior to payday or sooner, if
possi ble, of changes to their tinme cards. The exact
change shal |l al so be expl ai ned.

Absence of Lead Hand:

12: 28Where a currently enployed Lead Hand is absent for a ful
shift or nore, an enployee shall be designated as Lead
Hand.

Tool s:

12: 29The Conpany shall replace, with the sanme quality, any tool
that is broken, worn, stolen, or destroyed by fire or
in the performance of enployee's duties. It shall be
the responsibility of the enployee to provide an up to
date item zed list of tools on Conpany prem ses.

12: 30Any enpl oyee on the seniority list at the date of signing
this Agreenent, who is required by the Conpany to

acquire netric tools, shall be reinbursed by the
Conmpany in the amunt in excess of the Governnent
Al | onance.

ARTI CLE 13 - TRANSPORTATI ON AND BQARD
Travel I i ng:

13: 01l n the event that any enployee is required to work at a place
of work which is in excess of thirty-five (35 mles
fromhis normal place of work, the Conpany shall pay:

(a) Al his travelling expenses, including neals, to
and from such place of work and shall pay wages
for the first eight (8) hours of each twenty-four
(24) hours.

Boar d:

13: 02AIl his expenses for first class living accomobdati on and
nmeal s where he is required to live away from his nornal
l'iving acconmodat i on.

Local Travel:

13: 03When work is available for enployees at their normal starting
place or depot and they are directed to work out of
ot her depots or designated areas, they shall be paid
ei ther:
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(a) From their normal starting place or depot, when
working with Conpany equi pnent, or at the
enpl oyee' s option,

(b) Wile travelling from their nornmal starting place
or depot and return, plus a travelling allowance
of thirty-five cents (35¢) per mle or twenty-one
poi nt seven cents (21.7¢) per kiloneter.

(c) Wile travelling from their normal starting place
or depot and return by Conpany provi ded
transportati on.

Work Cpportunity O her Depots:

13: 04When work is not available for enployees at their regular
starting place or depot and work is available at
anot her plant or depot, enployees laid off from their
regul ar depot will be given the opportunity to work at
the other plant or depot provided they are qualified
Enpl oyees ot her than Mintenance enpl oyees shall not be
entitled to receive travelling tinme or allowance or to
be provided with transportati on.

ARTI CLE 14 - GRI EVANCE PROCEDURE

Qual i fying Peri od:

14: 01 (a) If, during the term of this Agreenment, there
should arise any difference between the Parties
bound by this Agr eenent concer ni ng its

interpretation, application, operation, or any
violations thereof, an endeavour shall be made to
settle the difference by negotiations between
representatives of the Conpany and the Union.
Were a grievance refers to a particular
occurrence or incident other than a payroll error,
no consideration shall be given to either party
unl ess such grievance is submtted within fifteen
(15) days fromthe date of the alleged occurrence
or incident. In the case of payroll errors the
time [imt will be thirty (30) days.

(b) Prior to filing a grievance, an attenpt nust be
made to resolve the difference by a neeting
bet ween the Shop Steward and the Local nanagenent.

Time to Resol ve D spute:

14:02In the event that the said representatives fail to reach a
satisfactory settlenment wthin seven (7) days after the
di fference was submtted to them or within such |onger
time as the Parties agree to, then it shall be referred
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to an Arbitration Board of three (3) persons as
fol |l ows:
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Arbitration

14: 03The Party desiring Arbitration shall appoint a Menber for the
Board and shall notify the other Party in witing of
its appointnment, and particulars of the nmatter in
di sput e.

14: 04The Party receiving the notice shall within five (5) days
thereafter appoint a Menber for the Board and notify
the other Party of its appointnent.

14:05The two Arbitrators so appointed shall confer to select a
third person to be Chairman and failing for three (3)
days from the appointnent of the second of them to
agree upon a person willing to act, either of them may
apply to the Honourable, the Mnister of Labour to
appoi nt such third nenber.

14.06The Arbitration Board shall sit, hear the Parties, settle the
terns of the question to be arbitrated, and nmake its
award wthin ten (10) days from the date of the
appoi ntmrent of the Chairman, provided the tine may be
ext ended by agreenent of the Parties.

Suspensi on or D scharge:

14:071f the Arbitration Board finds (or if at an earlier stage of
the Gievance Procedure, it is found) that an enpl oyee
has been unjustly suspended or discharged, t hat
enpl oyee shall be reinstated by the Conpany w thout
loss of pay and with all his rights, benefits and
privileges which he wuld have enjoyed if the
suspension or discharge had not taken place AND
PROVIDED THAT the Arbitration Board, if circunstances
are established before it, which in the opinion of the
Arbitration Board nakes it just and equitable to do so,
shall have the authority to order the Enployer to pay
| ess than the full anobunt of wages |ost.

14: 08The Arbitration Board shall have the power to substitute a
suspension in lieu of a discharge.

14: 09 The award of the Arbitration Board shall be binding
upon both parti es.



31
Cost of Chairnman:

14: 10The expenses and remruneration of the Chairman shall be paid
by the Parties in equal shares.

Powers of the Board:

14: 11W t hout restricting the specific powers hereinbefore
mentioned, the Arbitration Board shall have all the
general powers of an Arbitration board.

ARTI CLE 15 - HEALTH AND WELFARE
Teansters' Health and Wel fare Pl an:

15: 01 Enpl oyees shall be covered by the Teansters' (Local
213) Health and Wl fare Pl an.

15: 02The Conpany shall make contributions to the Plan at the
following hourly rates, based on the total hours for
whi ch the enpl oyee receives remuneration

January 1, 1998 - one dollar and eighty-five cents
($1.85) per hour;
January 1, 1999 - one dollar and ninety cents
($1.90) per hour;
January 1, 2000 - one dollar and ninety-five cents
($1.95) per hour.

15: 03The contributions referred to shall be remtted nonthly by
the fifteenth (15th) day of the nonth following that to
which they refer, together with a form supplied to the
Enpl oyer by the Union, which shall provi de ful
i nstructions.

Si ck Leave:

15: 04The Conpany agrees to pay one-fifth (1/5th) the anount of
weekly indemity per day off for the first three (3)
days an enployee is off work due to sickness or injury
other than a conpensable injury. This shall apply only
where the enployee's Wekly Indemity claim has been
est abl i shed.

ARTI CLE 16 - PENSI ON PLAN
16: 01The Teansters Pension Plan wll be mandatory for all nenbers

on the basis of Enployer contributions at the follow ng
rates:
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The Conpany shall nmake contributions to the plan at the
following hourly rates, based on the total hours for
whi ch the enpl oyee receives renuneration

January 1, 1998 - two dollars and sixty cents
($2. 60) per hour;

January 1, 1999 - two dollars and sixty-five cents
($2. 65) per hour;

January 1, 2000 - two dollars and seventy cents
($2.70) per hour.

Enpl oyee Retirenent:

16: 02Normal retirenment for all enployees shall occur at the end of

the quarter in which the enployee reaches pensionable
age under the Canada Pension Plan. Any enpl oyee,
however, may at his option with the consent of the
Conpany retire before reaching that age or by nutual
agreenent between the Conpany and the Union, and
provided that the enployee is in satisfactory health

his retirement nmay be postponed after his pensionable
age.

ARTI CLE 17 - TECHNOLOG CAL CHANGE

17: 01Notwi thstanding the provisions of Article 4, the Conpany

17: 02Shoul

Sever ance

shall notify the Union at least one (1) nonth in
advance of any technol ogi cal change which would affect
the terns and conditions or security of enploynent of a
significant nunber of the enployees to whom this
col l ective agreenment applies.

d automati on cause jobs to di sappear, the enpl oyee shal
have the opportunity to work (providing he has the
seniority) at another classification. Shoul d training
be required the enployee shall be allowed up to
twenty-one (21) days w thout any |oss of pay.

Pay:

17: 03The Conpany shall pay each enployee with five (5) or nore

years of service, severance pay in the anmount of one
(1) week's pay for each year of service; or notice in
lieu of pay, except in no event shall an enployee
receive less than four (4) weeks' pay. Enpl oyees who
qualify shall receive a mninmm payout of four (4)
weeks' pay wupon termnation should the enployee's
enpl oynent be per manent |y di sconti nued due to
aut omat i on, t echnol ogi cal change or closure  of
operations. In the case of layoff, any severance pay
due will be paid after recall rights have been expired.
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17: 04Severance pay or notice in lieu of as outlined in Article
17:03 shall be paid or given to each enployee whose
enpl oynent is permanently discontinued as a result of
the sale, lease or transfer, either in whole or part,
of the Conpany's assets.

ARTI CLE 18 - PROTECTI ON OF AGREEMENT

18: 01Shoul d the Conpany or any enployee violate the ternms of this
Agreenent as provided in Article 7 - PAYMENT OF WAGES,
Article 8 - HOURS OF WORK AND OVERTI ME, by paying or
receiving less than full wages or overtine as provided
in Articles 7 or 8 or failure to remt contributions to
the Teansters' Local 213 Health and Wl fare Plan as per
Article 15 - HEALTH AND WELFARE, then the follow ng
shal | apply:

(a) The Conpany shall pay double the anount of the
di fference between what should have been paid and
that paid initially. This anmount shall be paid
forthwith to the Teansters' Social and Sports
Commttee for its sole and discretionary use. The
enpl oyee in receipt of such unlawful paynent(s)

shall be imediately suspended from enploynent
until the said paynent is nade to the said
Commi ttee.

(b) The Conpany shall then post a bond of one thousand
dol lars ($1,000.00) with the Union. In the event
of a further wviolation, said Bond shall be
forfeited. The Conpany will post a further bond
of two thousand dollars ($2,000.00) with the Union
which in the event of a further violation wll
also be forfeited; with each forfeit a replacenent
bond of twice the value of the one preceding wll
be posted.

(c) In all cases of alleged violation all pertinent
Conpany payroll records shall be nmade available to
t he Uni on.

(d) In the event of disagreenent as to the violation
of this Article, either party may proceed directly
to Arbitration under Article 14.

ARTI CLE 19 - SAVI NGS CLAUSE

19: 01No enpl oyee, who prior to the date of this Agreenent, was
receiving nore than the rate of wages of this schedul e,
or working fewer hours than stipulated in this
Agreenent shall suffer a reduction in wages, conditions
or increase in hours because of the adoption of this
Agr eenent .
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ARTI CLE 20 - TERM OF AGREEMENT
Term

20: 01This Agreenent shall be in effect from and including January
1st, 1998 to and i ncl udi ng Decenber 31st, 2000.

20: 02All changes to the collective agreenent shall be applicable
on the effective date of the Agreenent unless otherw se
speci fi ed.

Retroactive Requirenents:

20: 03It is agreed and understood that all retroactive pay shall be
paid in full not later than the second payday after
signing of Agreenent. This shall apply to all past and
present enpl oyees who worked during the period to which
the retroactivity is applicable.

20: 04Shoul d negotiations for a new Agreenent extend beyond the
expiration date of the current  Agreenent, this
Agreenent shall thereafter continue in full force and
effect until the Union shall give notice of strike and
such stri ke has been inplenented, or the Enployer shal
give notice of Iockout and such |ockout has been
i npl emrented, or the parties shall conclude a renewal, a
revision of the Agreement or a new collective
agr eenent . Retroactivity shall be negotiable between
the parties.

DATED AT
1998.

, B.C. TH S DAY OF :

SI GNED ON BEHALF OF THE COVPANY: SI GNED ON BEHALF OF THE UNI ON
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APPENDI X " A"
EFFECTI VE EFFECTI VE EFFECTI VE

CLASSI FI CATI ONS Jan. 1/98 Jan. 1/99 Jan. 1/2000
Bat cher man/ Di spat cher
(Lead Hand) $24. 14 $24. 59 $25. 04
Bat cher nman 22.75 23. 20 23. 65
Front - End Loader

-Under 5 yards 22.62 23. 07 23.52

-Over 5 yards 22.69 23.14 23. 59
Front - End Loader

-Pit & Quarry 22.69 23. 14 23.59

-Over 5 yards 22. 88 23. 33 23.78
Labour er 21.93 22.38 22.83
Mechani ¢ 23.61 24. 06 24.51
Forklift Operator 22.14 22.59 23.04
Dunp Truck 22.14 22.59 23.04

M xer Truck Driver
3 Axles or |ess 22. 24 22. 69 23. 14

M xer Truck Driver - 3 Axles

or | ess who has been requested

at any tinme during the shift

to operate the Conpany's

Front End Loader 22. 44 22. 89 23. 34

M xer Truck Driver
4 Axl es 22. 64 23.09 23.54

M xer Truck Driver
5 Axl es 23. 14 23.59 24. 04

| ncrease wage rate 40¢ per axle thereafter.
(Boosters shall be considered an Axle.)

For Labourer only the first ninety (90) days wll be paid at
ei ghty percent (80% of prevailing rate.

The Trades premumw || not be pyram ded and used in overtine rate
cal cul ati on.

Lead Hands shall be designated for each shift and |ocation of
busi ness.
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APPRENTI CES

(a) Apprentices nay be enployed at a trade in the ratio of one
(1) apprentice to every five (5) journeynen. Following is a
tabl e di splaying the progression of rates for Apprentices:

First six (6) Months -Sixty Percent (60% Journeyman's rate

Second six (6) Mnths-Sixty-five percent (65% Journeynman's rate
Third six (6) Months -Seventy percent (70% Journeyman's rate
Fourth six (6) Months-Seventy-five percent (75% Journeyman's rate
Fifth six (6) Months -Ei ghty percent (80% Journeyman's rate

Sixth six (6) Months -Eighty-five percent (85% Journeyman's rate
Seventh six (6) Months-N nety percent (90% Journeyman's rate

Ei ghth six (6) Months-N nety-five percent (95% Journeynman's rate

(b) Apprentices shall be paid the difference between their
regular pay and the anmount from the Apprenticeship Board
while attending Apprenticeship School providing they pass
t hei r exam nati ons.

(c) Al provisions of this Agreenent shall apply to Apprentices
except wher e specifically provi ded for under t he
Apprenticeship Act.

(d) New enployees falling in this category will not be required
to start at the mninmumrate as provided herein, but shall be
credited with previous experience as nmay be proven.
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LETTER OF UNDERSTANDI NG No. 1

BETWEEN: | SLAND READY-M X LTD.,
P. O Box 145,
Canpbel | River, B.C. VOW 5A7

AND: TEAMSTERS LOCAL UNI ON No. 213
490 East Broadway
Vancouver, B.C V5T 1X3

A full tinme batcherman will be enployed if there is nore than one
(1) delivery for the third driver. The batcherman's duties wll
be extended to include dispatching in the absence of the regular
di spat cher.

DATED AT , B.C. TH' S DAY COF ,
1998.

SI GNED ON BEHALF OF THE COVPANY: SI GNED ON BEHALF OF THE UNI ON:
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LETTER OF UNDERSTANDI NG No. 2

BETWEEN: | SLAND READY-M X LTD.,
P.O. Box 145,
Canpbel | River, B.C. VOW 5A7

AND: TEAMSTERS LOCAL UNI ON No. 213
490 East Broadway
Vancouver, B.C. V5T | X3

RE: SATURDAY WORK

For Ready Mx operations in the Canpbell R ver area where
non- Uni on conpetition requires it, services nmay be provided on a
voluntary basis at the follow ng rates of pay:

Overtine rates of pay if Saturday is an enployee's sixth (6th)
shift that week

Straight tinme rates of pay if Saturday is an enployee's fifth
(5th) or lesser shift that week.

Saturday work shall be offered first to enployees who have not
wor ked five (5) shifts Monday to Friday, and are on the seniority
list as a regular full time enployee and next offered to regular
full time enployees, in order of seniority, who have worked five
(5) shifts, Monday to Friday that week, then finally to part tine
enpl oyees.

The Conpany shall not schedule the work week Tuesday through
Sat ur day.

For Saturday work south of the Canpbell River area where there is
non-Union conpetition defined as south of the Oyster River,
enpl oyees shall be paid not [ess than four (4) hours wages at tine
and one-half (1 1/2) tinmes the appropriate hourly wage rate, and
two (2) tines the hourly rate for all work perfornmed after eight
(8) hours.
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DATED AT , B.C. TH S DAY OF , 1998.

SI GNED ON BEHALF OF THE COVPANY: SI GNED ON BEHALF OF THE UNI ON:
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LETTER OF UNDERSTANDI NG No. 3

BETWEEN: | SLAND READY-M X LTD.,
P. O. Box 145,
Canpbel | River, B.C. VOW5A7

AND: TEAVSTERS LOCAL UNI ON No. 213,
490 East Broadway
Vancouver, B.C V5T 1X3

It is agreed that the normal work week for all enployees covered
by this Letter of Understanding in the Agreenent shall consist of
five (5) eight (8) hour days commencing on Mnday and ending on
Friday. The normal work day shall comrence no earlier than 6:30
A-M and allow enployees to conmence work in thirty (30) mnute
increments to no later than 8:00 A M

The Conpany will make every effort to notify enployees of their
start time for the following day no later than 4:00 P.M on the
precedi ng day. The enployees will be called in to work in the
same order as their seniority.

DATED AT , B.C. TH' S DAY OF ;
1998.

SI GNED ON BEHALF OF THE COVPANY: SI GNED ON BEHALF OF THE UNI ON
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COLLECTI VE AGREEMENT

BETWEEN

| SLAND READY-M X LTD.

AND

TEAMSTERS LOCAL UNI ON No. 213

January 1st, 1998 - Decenber 31st, 2000

DON Mcd LL
Secretary-Treasurer



