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PURPOSE
1.01

ARTI CLE

It is the desire of the above nentioned parties
to co-operate and work harnoni ously together in
an environnent pronoting their nutual interest

in the operation of the plant and office. |t
is their desire to develop and mamintain a
rel ati onship t hat wil | pronot e cust omer

satisfaction and permt open and honest
communi cations between the Conpany, the Union
and the enployees. It is their desire to
provide orderly procedures for col l ective
bargai ning, orderly procedure for the pronpt
and equitable disposal of grievances, and for
the maintenance of nutually satisfactory hours
of work, wages and working conditions in the
pl ant and office.
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ARTI CLE 11

RELATI ONSHI P

2.01

2.02

2.03

2.04

2.05

The Conpany recognizes the Union as the sole
col l ective bargaining agency for Enployees of
the Conpany in its plant and office in Port
Moody, British Colunbia, comng wthin the
Oder of Certification of the Union now
existing or as may be anmended fromtinme to tine
by the Labour Rel ations Code of the Province of
British Col unbi a. This Order of Certification
excludes the following <classifications of
enpl oyees:

Sal es and Sal es Services, Technical

Servi ces, Devel opnent Laboratory Staff, and
t hose excluded by the Labour Code of
British Colunbia Act, 1973.

The Conpany agrees that all enployees who are
menbers of the Union on the effective date of

this  Agreenent shal I, as a condition of
enpl oynent, maintain their nenbership in good
standing; it shall also be a condition of
enpl oynent t hat al | enpl oyees hi r ed or

transferred into the bargaining unit on or after
the effective date of this agreenent and covered
by it shall, not later than thirty (30) days,
following date of hire or transfer, becone and
remai n menbers in good standing in the Union.

An enpl oyee who fails to neet the requirenents of
the above section shall not be retained in the
enploy of the conpany provided that the Union
shall have notified the Conpany and the enpl oyee
in witing of such default and said enployee
shall have failed to conply within ten (10) days
of recei pt of such notice.

Al  enployees shall provide the conpany wth
witten authorization for deduction as shown in
Appendi x D. Upon such witten authorization from
the enpl oyee, the conpany wll make such
deductions nonthly in anounts designated by the
Secretary-Treasurer of the |[ocal union and
determ ned in accordance with the constitution

and by-laws of the national and | ocal union.

Deductions will be nmade on the first pay day of
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each calendar nonth and remitted within ten (10)
days to the Secretary-Treasurer of the |[ocal
union together with a witten statenent of the
nanes of the enployees for whom the deductions
were mnade and the amount of each enployee's
deducti on.
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ARTI CLE 111

UNLON COVMM TTEE AND STEWARDS

3.01

3.02

3. 03

The Conpany will recognize six (6) stewards, al
of whom shall be enpl oyees of the conpany.

The Conpany will recognize a union commttee of

f our

(4) enpl oyees, one of whom shall be the Unit

Chai rman and Chai rman of the Comm tt ee.

a)

b)

d)

Upon notification to and approval of
supervisor, during regular working hours,
stewards will be allowed a reasonable tine

from their regular jobs at straight paynent
to attend to business within the plant. Such
perm ssion shall not be unreasonably deni ed.

A National Representative or Business Manager
of the Union may have access to the Conpany's
property during regular work hours, whenever
necessary for the purpose of observing
operations and ascertaining the facts out of
which a specific grievance shall have arisen.
No such Union Representative, however, shal
interfere with enpl oyees while engaged in the
performance of their work for the Conpany,
and shall comply wth all Conpany rules
pertaining to visitors.

In recognition of the fact that «certain
enpl oyees are Union officials and may be
required to attend to Union business during
wor ki ng hours, the Conpany wll endeavour to
grant |eave of absence without pay to these
enpl oyees to attend to such Union business,
provi ded that not nore than two enpl oyees are
absent at one time and that the accumul ative
| eave of absence does not exceed thirty (30)
wor ki ng days for each enployee in any one
cal endar year. Requests for such |eave shal
be made not Iless than 14 days prior to
conmencenent of | eave.

The Conpany shal | grant, subj ect to
operational requirenments, the Unit Chairnman
or his designee, leave, wthout pay for the
pur pose of attending the |ocal Union's
Executive Board Meeti ngs.
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ARTICLE |V

GRI EVANCE PROCEDURE

4.01

4.02

4. 03

The parties of this agreenent are agreed that it
is of the utnobst inportance to adjust conplaints
and grievances as quickly as possible and for
which a grievance procedure is provided. For the
purposes of this Article the word "Enpl oyee" when
used, will be interpreted to include any person
with seniority rights in accordance with Article
VI,

Any Enployee with a conplaint may discuss the
complaint with his Supervisor, and if enployee
desires, his steward may acconpany him If a
settlenent satisfactory to the enployee is not
reached, then the grievance procedure outlined
bel ow may be fol | owed.

Should an enployee believe that he has been
unjustly dealt with, or should he contend that any
of the provisions of this Agreenment have not been
complied with, or that he has been affected by an
alleged msinterpretation or violation of this
agreenent, he shall have the right to have the

contenti on, (hereinafter referred to as
"Difference” or "Q@Gievance"), i nvestigated or
adj ust ed in accordance with the Gievance

Procedure as hereinafter provided.

Step No. 1 Bet ween the aggrieved enployee, who
may be acconpanied by the steward for
his Departnment, with the Supervisor.
Failing a settlement within not nore
than two full working days, then:



Step No. 2 Wthin three (3) full working days
following the decision in Step No. 1
bet ween t he Steward and t he
Supervisor, the grievance shall be
subm tted in witing to t he
Production Superintendent or Ofice
Manager and the decision given in
witing. Failing a settlenment within
not nore than three (3) full working
days, then:

Step No. 3 Wthin five (5) full working days
following the decision in Step No. 2,
the grievance shall be submtted in
witing by the Union Commttee to the
Pl ant Manager, Western Region and/or

any ot her per son or per sons
designated by him The witten
records of the grievance shall be

submtted at this step and the
decision shall be given in witing
within three (3) full working days
after the neeting at which the matter
i s discussed.

Failing settlenment under the above procedure of
any di fference concer ni ng interpretation or
all eged violation of this agreenent, the matter in
di spute may be taken to arbitration as hereinafter
provided, and if no witten request is received
within ten days after the decision in Step

No. 3 is given, it shall be deened to have been
settled or abandoned.

Ceneral : No difference or grievance shall be
considered under the &ievance or
Arbitration Pr ocedur es i f t he

circunstances involved occurred or
originated nore than five working
days prior to its presentation.

Any difference arising directly between the
Conpany and the Union may be presented in witing
by either party at Step No. 2.

Sat urdays, Sundays and Statutory Holidays wll
not be counted in determining the tinme wthin
which any action is to be taken or conpleted in
each of the steps of the Gievance Procedure or
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under Article W Any and all limts fixed by
this Article and by Article V may at any tinme be
extended by witten agreenent between the Conpany
and the Union.

All deci si ons arrived at bet ween t he
representatives of the Conpany and the Union
shall be final and binding upon the Conpany, the
Uni on and the enpl oyee or enpl oyees concer ned.

It shall be optional to the Conpany to consider
any grievance the alleged circunstances of which
occurred nore than five working days prior to its
presentation, provided that where an enployee is
absent as a result of sickness, Conpany business
or other cause beyond his control, and is thus
prevented from presenting his grievance, then the
five working days shall be conputed as from the
date on which the enployee first had an
opportunity to present his grievance.

In cases where agreenent has not been reached
t hrough the grievance procedure, the Conpany wl |
recognize an additional nenber of the Union
Conmttee who may not be an enployee of the
Conmpany.
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ARTI CLE V

ARBI TRATI ON

5.01

5. 02

5. 03

5.04

5.05

5. 06

Both parties to this agreenent agree that an
alleged msinterpretation or violation of the

provisions of the Agreenent, concerning the
interpretation, application or operation, and
whi ch has not been settled, will be referred to

the Board of Arbitration at the witten request
of the parties hereto, within thirty (30) days of
the response following step #3 of Article |V
her ei n.

The Board of Arbitration wll consist of one
person appointed by the Conpany, one person
appoi nted by the Union, and a third person to act
as Chairman and chosen by the other two nenbers
of the Board.

Shoul d the person chosen by the Conpany to act on
the Board and the person chosen by the Union fai
to agree upon a third person within seven (7)
days of their appointnent to the Board, then the
M nister of Labour for the Province of British
Col unbia shall be asked to nom nat e an
arbitrator, if available, to act as Chairman.

If the arbitrator is not available within fifteen
(15) days, then the Mnister of Labour for the
Province of British Colunbia shall be asked to
nom nate an al ternate Chairnan.

The decision of the nmajority of the Board of
Arbitration constituted in the above manner shal
be binding on both parties.

In the case of di schar ge, suspension  or
di sci pline which the Board finds to be unjust, it
shall have the authority to re-instate and

restore the rights of the individual including
pay in whole or in part or to nodify the
di scipline inposed in such a manner as the Board
deens reasonable in the circunstances.

The Board of Arbitration shall not have the power
to alter or <change any provision of this
Agreenent or to substitute new provisions for
exi sting provisions, nor give any decision
inconsistent with the terns and provisions of
this Agreenent.



5. 07

5.08

5. 09

Each of the parties hereto will bear the expense
of the arbitrator appointed by it, and the
parties wll jointly bear the expense of the
Chai r man.

The Conmpany and the Union nay, by  mut ual
agreenent, elect to wuse a single arbitrator
instead of a three-man arbitration board, and the
powers of the single arbitrator shall be the sane
as those of the Board of Arbitration pursuant to
this Article.

The parties by mutual agreenent nmay invoke
Section 112 of the British Colunbia Labour Code
to facilitate the settling of grievances.
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ARTI CLE VI

HOURS OF WORK AND OVERTI ME

6. 01

a)

b)

Hourly wage rates as shown in Appendix "A"
for the plant enployees and Appendix "A-1"
for the office enployees, effective the 22nd
day of May 1998, 1999, 2000, 2001 and 2002
shall continue for the duration of the
contract.

Hours of work presently being observed by the
Conpany for the 8 hour shift and the 7-1/2
hour shift shall be observed by the Conpany
for the duration of this Agreenent, unless
altered by mutual agreenment of the parties
her et o.

Hours of work for the "Condensed Wrk Wek"
shall be as agreed to between both parties as
described to the Boar d of | ndustri al
Rel ations, and permssion therefore granted
by the Board in letters of January 18, 1974,
March 15, 1974, April 19, 1974 and Novenber
9, 1976. The "Condensed Wrk Wek" shall
mean either:

(1) 12 hour shift to consist of three 12
hour day shifts, three days off, three
12 hour night shifts and three days

of f, repeating. Twice in every 36
week period each enployee wll be
relieved for three regular working
days and this wll result 1in an

average 40 hour week.

(i) 12 hour shift to consist of three 12
hour shifts for two weeks and four 12
hour shifts in the third week. The
schedule to repeat itself every twelve
weeks, and each three week cycle
averages 40 hours per week.

(iti) 10 hour shift to consist of four 10
hour days to average within a three
week cycle 40 regular working hours
per week.
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d) Hours of work for a "Condensed Wrk Wek"
presently in effect are recognized by both
parties as being flexible.

EMPLOYEES W LL RECEI VE STRAI GHT Tl ME PAY

a) For work perforned on a regular work shift
schedul e.

b) For work perforned on regular days off when
enpl oyees trade days off by a friendly
agreenent approved by their supervisor

c) For work perforned to nmake up tinme |ost due
to transfers or vacati ons sw ng schedul e.

d) For neeting with the Conpany regarding safety
or plant operations.

Wen an enployee is required to work past the
normal quitting tinme because of an energency, he
shall be paid for fifteen mnutes overtine a
m ni mum of one-half hour, and for one-half hour
overtinme a m ni numof one hour.

Payment will be nade at one and one-half
enpl oyee's  regul ar hourly rate (except as
provided for in Article 6.02):

a) For work performed at any tine other than
regul ar wor ki ng hours.

b) For work perfornmed during a regular |unch
peri od. (Operations permtting, a norna
lunch period will be granted later in the day
wi t hout paynent).

c) For work performed on a Saturday or on an
enpl oyee's sixth day where such enployee is
not normally required to work.

d) To enployees working the regular 12 hour
shift schedule for the first six hours worked
on a day of rest.

e) To enployees working the regular 10 hour
shift schedule for the first four hours on a
day of rest.
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f) To enployees working the regular 10 hour
shift schedule for the first two hours in
excess thereof.

Payment will be at double enployee' s regular
hourly rate (except as provided for in Article
6.02):

a) For overtinme work performed in excess of four
hours in any one day.

b) For work perfornmed in excess of four hours on
Sat urday or enpl oyee's sixth day.

c) For work perfornmed on an enployee's seventh
day.

d) For overtinme work perfornmed on "C' shift and
by an enpl oyee working "C' shift.

e) To enployees working the regular 12 hour
shift schedule for all hours worked in excess
of six on a day of rest.

f) To enployees working the regular 12 hour
shift schedule for work perfornmed in excess
t her eof .

g) To enployees working the regular 10 hour
shift schedule for overtinme worked in excess
of two hours on any one day.

h) To enployees working the regular 12 hour
shift schedule for overtinme worked in excess
of the first day of rest.

a) Wien an enployee is asked to change from his
normal hours of work, he shall be paid at 1
1/2 times his regular hourly rate for the
first day or shift, provided he is given |ess
than 48 hours' notice of such change of
shift.

b) Were an enployee requests that his starting
time and/or termnating tine be changed and
the supervisor agrees, this shall not be
consi dered a change in (a) above.

When an enployee is required to work in excess of
two consecutive hours following their nornal
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shift, the Conpany shall supply a lunch or an
al | onance of $6.00. If the enployee is required
to continue to work, he shall be supplied with a
further lunch each four hours thereafter.

6. 08 Any enployee obliged as part of their duties to
work inside a vessel or to do work which is
agreed to be exceptionally dirty, such as to
cause personal inconvenience to the enployee,
shall be paid $0.75 per hour over their wusual
rate of pay while performng such work.

6. 09 Regul ar working day for shift enployees working
the conpressed work week shall be in accordance
with Article 6.01 (c). In production a regular
working day is defined as the 24 hour period
composed of two shifts of 12 hours each
begi nning and ending at 7:00 a.m In the Quality

Control Laboratory, a regular shift shall be
defined as a 10 hour day with no designated neal
br eak.

6. 10 For convenience the following term nology wll
appl y:

8 AM to 4 P.M will bereferred to as "A" Shift
4 PM to 12 Mdnight will be referred to as "B" Shift
12 Mdnight to 8 AM wll be referred to as "C' Shift

6. 11 a) In addition to all other remuneration to
which they are entitled shift workers shall
be paid 52 cents per hour effective My 21,
1998, and 55 cents per hour effective My 22,
1999 for work perforned on "B'" Shift; and 90
cents per hour effective May 21, 1998 and 95
cents per hour effective My 22, 1999 for
work perfornmed on "C' Shift. Swi ng shift
workers shall be paid 96 cents per hour
effective May 21, 1998 and $1.05 per hour
effective May 22, 1999 for work perfornmed on
all shifts. For the purpose of applying
differentials, shift workers will be defined
as process, nechanical or quality contro
workers working on a regular schedul e
rotation shift basis. Swing shift workers
will be defined as process, nechanical or
quality control workers working on a regular
schedul ed 7 day shift basis.

b) No enployee shall receive both differentials
as defined above at the sane tine. Shi ft
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differentials wll not be included in
conmputing overtinme allowance. For any
overtinme work on "B" and "C' shift, the shift
enpl oyee wll be paid the shift differential
in addition to any remruneration to which he
is entitled.

EMERGENCY CALL- QUT: Emergency Definition - is
defined as when an enployee is "called-out” by
the Conpany to resolve an urgent production or
mai nt enance probl em If any enployee is called
out to work overtine on energency call-out (or
notified in advance to return to the plant or the
office for overtine work on energency call-out),
such enployee wll be entitled to paynent at
double his regular rate of pay as defined above,
and the mninum paynent for call-out work shall
be the equival ent of four hours work at
enpl oyee's regular rate except where an enpl oyee
starts to work two hours or |ess before such
enpl oyee's regular work starting tine, in which
case the paynent wll be based on the hours
wor ked, with a mninum of one hour.

Overtine work which enployees shall endeavour to
per f orm whenever called upon and which is subject
to the labour laws of the Province of British
Col unbia, shall be distributed as fairly and
inpartially as possible anong enployees who are
qualified to perform such work. The Conpany
agrees to endeavour to keep such overtime work to
a mni num
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ARTI CLE VI |

VACATI ONS

7.01

7.02

7.03

7.04

Each cal endar year regular enployees who have
been enployed for a period of at |east four
nmonths since the termnation of their |[ast
vacation period shall be eligible for vacation
wi th pay based on length of service as foll ows:

One Year or Mdire of Service 2 \Weks
Three Years or Mre of Service 3 Weeks
Ten Years or More of Service 4 \\eks
Twenty Years or More of Service 5 Weeks

Vacation pay shall be at the enployee's regular
rate of pay or 2% of gross annual earnings for
the preceding twelve nonths for each week of
vacation entitlenment, whichever is the greater.
It will not be permssible to waive vacations and
draw doubl e pay.

Service for the purpose of vacations wll nmean
all time during which an enployee has been
enployed at the Conpany dating from the |ast
break in enploynent of six nonths or l|onger if
due to resignation or discharge for cause, or
twelve nonths or Jlonger if due to layoff,
disability or other causes through no fault of
t he enpl oyee, | ess any periods of absence of nore
than thirty consecutive calendar days duration,
except :

a) Leave of Absence for mlitary service,
provi ded the enpl oyee is reinstated.

b) Absences resul ting from si ckness or
acci dents.

Vacation pay shall be paid to an enpl oyee not
|ater than the enployee's |ast working day prior
to comencenent of the enpl oyee's vacati on.

An enpl oyee who becones eligible for a vacation
during the |last weeks of a cal endar year shall be
granted a full vacation even though part of such
vacation extends into the next cal endar year.
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When an enpl oyee becones disabled as a result of
sickness or accident and the disability extends
into his scheduled vacation period, a hnew
vacation period may be assigned.

When an enpl oyee becones disabled before he has
taken his vacation for the calendar year and
continues to be disabled through the end of the
year, he may carry his vacation privilege into
the following year provided that at the tine of
disability he has been actively enployed for a
period of at l|east four nonths following the
termnation of his last vacation period. |In such
cases the enployee will be expected to take his
vacation as soon as it ~can be conveniently
schedul ed.

An enployee who is granted a vacation allowance
on termnation shall not be eligible for regular
vacation during the calendar year in which he is
re- enpl oyed. However, if his services are
subsequently term nated during the cal endar year,
he shall be entitled to a termnation allowance
on termnation in accordance with the |aws of the
Governnent of British Col unbi a.

Wien a holiday recognized by the Conpany occurs
during an enployee's vacation period on one of
his schedul ed working days, he shall be granted
an extra vacation day w th pay.

Sel ection of vacation periods shall be nutually
agreed upon and shall be governed by prevailing
condi ti ons. In the cases of disputed vacation
periods, seniority shall govern the selection.

Permanent part-tinme enployees wll qualify for
vacations on the sane basis as do full tine
enpl oyees. Vacation pay for such enpl oyees wll
be calculated on the basis of 2% of gross annua
earnings for the previous twelve nonths for each
week of vacation entitlenent.
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SENNORI TY

8.01

8. 02

8. 03

Seniority accunulated before the date of the
signing of this agreenent shall continue in
effect and present seniority shall be accepted.
Effective fromthe date of signing this agreenent
seniority shall be defined as Port Mdody plant,
quality control or office service.

Seniority shall be retained and shall accumnul ate
duri ng:

a) Absence fromwork due to accident, sickness
or maternity | eave.

b) Leaves of absence up to one year for purposes
of Union business and training, provided that
the enployee exercises his seniority rights
within 30 days from the expiration date of
his |eave of absence, and failing to do so,
will forfeit has seniority, in which event
his name would be dropped from the seniority
list.

c) The first 30 consecutive days of absence due
to any ot her cause.

a) Seniority shall be retained but shall not
accunul ate during that portion of an absence
from work due to termnation of enploynent
for a period of less than 12 nonths owing to
| ayof f.

b) An enployee who is recalled from |layoff and
who applies for a pronotion under Article
8.13 herein shall for the purpose of
qualification under 8.07 herein be entitled
to use his full seniority without regard to
8.03 (a) above. This provision will only
apply for selection for pronotion within the
bargai ning unit and not for any other purpose
within the Collective Agreenent.
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Seniority shall be |Iost when:

a)

b)

c)

d)

f)

b)

An enpl oyee voluntarily |eaves the enploy of
t he Conpany.

An enployee is justifiably discharged and
such di scharge is not reversed under
gri evance procedure.

An enployee has been laid off and told to
return to work and fails to do so within 7
days after being notified by the Conpany, or
any such longer periods that nmay be arranged
bet ween t he enpl oyee and t he Conpany.

An enployee overstays a |eave of absence
granted by the Conpany in witing wthout
securing an extension of such | eave.

An enpl oyee has been on layoff in excess of
twel ve (12) continuous nonths.

An enployee is absent and unreported from
work for a period of three (3) consecutive
working days of his regular schedule, and
cannot provide a reasonable excuse for his
failure to report.

Enpl oyees with less than (90) days' service
shall be regarded as probationary and shall
have no seniority rights under the terns of

t he agreenent. Seniority shall begin on the
date the enployee commences full time
enpl oynent provi ded t he ni nety day

probationary period has passed.

Construction workers enployed casually under
Article 11, Paragraph 2.02 who |ater becone
per manent enpl oyees shall acquire seniority
from the date on which such enployee joins
the Union, provided that the ninety day
probationary period of Article VIII Paragraph
8.05 (a) has expired.
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The nane of an enployee who has been, or is
pronoted from a job classification covered by
this Agreenment, to an official or excepted
position with the Conpany, thereby causing a
vacancy, wll be continued on the seniority Ilist
from which he was pronoted, and he wll retain
his seniority rights and continue to accumnul ate
seniority while so enpl oyed. Such a person when
rel eased from excepted enploynent may, within 30
days of such release, exercise his seniority
rights to any position which he is qualified to

fill, and failing to do so, wll forfeit his
seniority, in which event his name wll be
dropped from the seniority list. After twelve
(12) nont hs or | onger in such excepted

enpl oynent, all seniority rights are forfeited

In selecting enployees for upgradi ngs and
pronoti ons, the following factors shall be
consi der ed:

a) Seniority.

b) Ability, efficiency and qualifications for
the job in question.

Wien the factors under (b) are relatively equal
as between two or nore enployees, the enployee
with the longest service wll receive the
pr ef er ence. The Conpany reserves the right to
judge the ability, efficiency, etc. of its
enpl oyees. However, a grievance nmay be presented
on a claim that the Conpany, in making its
selection, did not give fair consideration to the
aggri eved enpl oyee.

a) If, as a result of circunstances, it becones
necessary to lay off enployees, enployees

will be retained in order of seniority
provi ded t hey have t he ability,
qgual i fications, etc. to do t he wor k
avai | abl e.

b) If at any tinme a backing down or denotion of
enpl oyees is necessary, it wll be done in
the reverse order of pronotion of the
enpl oyees in question.
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c) In cases where denotions are nade as a
di sciplinary neasure, the provisions outlined
above do not apply.

d) In the event an enployee is laid off, due to
lack of work, enployees will be granted one
(1) week's severance pay for each year of
service in the enploy of the Conpany for a
maxi mum of ei ght (8) weeks.

e) Severance pay in (a) above shall be paid upon
the expiry of the enployee's twelve (12)
nmonth recall period, where the enployee has
not been recalled or, alternatively, at an
earlier date, upon the witten request of the
enpl oyee, provided the enployee agrees to
waive his recall rights pursuant to the
Col | ective Agreenent.

f) Severance pay is not payable in the event of
voluntary quit, discharge for cause, death or
retirement of the enployee

g Cdause 8.08 (d), (e), (f), shall not apply
when severance pay is payable under Article
16 (Job Security).

Wien there is an increase in the working force
after a layoff, enployees will be re-hired in the
reverse order of layoff, provided they have the
necessary qualifications to perform the work
avai | abl e. If an enployee is not available
within (7) days of sending notification by the
Conmpany, it is optional with the Conpany whether
he is re-hired.

Wen filling vacancies due to illness, injury,
| eave of absence or energency, the seniority
rules may be di sregarded and any one enpl oyee may

be appointed by the Conpany to fill the vacancy
on a tenporary basis for a period not to exceed
30 days. In filling vacancies due to vacation

this limt is extended to a limt of 40 days.

The Conpany shall have the right to pronote or
transfer an enployee for educational or training
pur poses without regard to seniority for a period
not to exceed 30 days on any job. Experi ence
gained on a tenporary basis shall not be the
determning factor in filling a permanent
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posi ti on. No enployee shall receive |less than
his normal rate of pay during such transfers.

Seniority lists shall be prepared and posted, and
shal | be revised every six nonths.

A practical system of posting will be used under
which all hourly paid job vacancies wll be
posted for a period of ten cal endar days or for a
shorter period of tinme if found practical. If an
eligible enployee is on vacation or ill he wll
be notified of the vacancy before it is filled.

The successful candidate will be announced w thin
20 days of posting.

Where possible, and under nornmal operations, a
week's notice will be given to the enployees who
are affected by shift changes or due to shutting
down or starting up of production units.

During normal shutdowns of units for regular
t ur nar ound or annual i nspecti on, process
enpl oyees on such wunits wll be paid their
regular rates and utilized to advantage on the
turnabout involved. This does not apply to cases
of long shut-downs involving such units where, in
order to provide enploynent, shift enpl oyees have
to be transferred to other departments on work of
an entirely di fferent nat ur e or assume
responsi bilities carrying other rates.

The Conpany wll grant |eave of absence w thout
pay to any enpl oyee for personal reasons approved
by the Conpany. The enployee nust use any

vacation entitlenment before requesting |eave of
absence with the exception of Enpl oyee Assistance
Pr ogr am busi ness.

A laid off enployee shall receive 60 days of

B. C. nedical coverage following the |ast day of
the nmonth in which the |ayoff occurs. The cost
of the benefit continuation shall be borne by the

conpany.



ARTI CLE | X

RECOGNI ZED HOLI DAYS

9.01

9. 02

The  Conpany will guarantee the follow ng
hol i days:

New Year's Day Thanksgi vi ng Day
Cood Fri day Renmenbr ance Day
Victoria Day Decenber 24t h
Dom ni on Day Chri st mas Day
B. C. Day Boxi ng Day

Labour Day Decenber 31st

Any other day proclained by the Federal or B.C
Provincial Governnments will be added.

Wien any one of the holidays |isted above does
not fall on a Friday or Monday, the Conpany wl|
schedule the holiday so as to provide enployees
with a long weekend provided this does not
contravene any Governnent Act. The determ nation
of any such day or days shall be consistent with
operational requirenents.

The follow ng regulations govern paynent on the
above hol i days:

a) Regular day enployees shall be paid holiday
pay for these holidays that fall on their
regul ar work day.

b) Regular shift enployees shall be paid holiday
pay for no less a nunber of recognized
hol i days t han regul ar day enpl oyees.

c) Enployees will not be paid holiday pay for
guar ant eed hol i days:

i) If absent wi t hout perm ssi on or
justifiable cause on the last work day
before or the first working day after any
recogni zed hol i day.
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ii) If they are non-regular enployees wth
less than one nonth's service with the
Conpany.

d) For above holidays which fall on Saturday or
Sunday, a regular work day will be designated
by the Conpany for observance of this
hol i day, enployees who are required to work

on any holiday so designated wll serve
wi thout overtine pay for holiday work and
will be given a day off at another tine, as
soon as feasible.

e) Shift wor ker s shal | observe guaranteed
hol i days on the actual cal endar day that they
fall on.

Payment for work on guaranteed holidays which do
not fall on Saturdays and Sundays wll be as
fol | ows:

a) Enployees required to work on their regular
hours on one of these holidays shall receive
time and one-half for actual hours worked.

b) Enployees required to work other than their
regul ar hours on one of these holidays wl|
be paid at the applicable overtine rate as
provided in Article VI, Paragraph 6.04 of
this Agreenent.

c) Any enployee required to work on one of these
holidays will be granted one day's holiday
with pay, to be designated by nmanagenent.

ARTI CLE X

BULLETI N BOARD

10. 01

The Conpany grants the Union the use of one
bulletin board to be located in each |unchroom
Before posting any material on the bulletin board
except official Union notices, prior approval of
Managenent mnust be received. The Union agrees
that it wll not post any panphlets, advertising
or political matter, cards, notices or any other
kind of Iliterature wthin the plant or its
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appurtenances except on the bulletin board and as
provi ded above.

The Conpany extends to the Union the privilege of
placing a pernmanent ballot box in the nain
| unchroom for the purpose of elections and other
Union nmatters. It is understood that votes will
not be cast during working hours.

ARTI CLE XI
CONCESSI ONS
11.01 The Conpany agrees that the follow ng concessions
shal | apply during the full ternms of the
Agr eenent :

a) One pair of clean overalls per week.

b) \Werever and  whenever needed, suitabl e
protective clothing such as gloves, goggles,
aprons, protective shoes, etc.

c) For enpl oyees wor ki ng on a regularly
scheduled 7-1/2 or 8 hour day basis, two
fifteen (15) mnute rest periods each day,
m d-norning and m d-afternoon. For enpl oyees
working on a regularly scheduled 10 hour day
basis, three fifteen mnute rest periods, two
hours apart. For enployees working on a
regul arly scheduled 12 hour day basis, four
fifteen mnute rest periods, two hours apart.

d) The Conpany shall be responsible for the
repl acenment of personally owned tools which
have becone lost, worn out or destroyed
during performance of duties at the plant,
provided such tools were brought into the
plant at the request of the nanagenent. The
Conmpany wll conpensate an enployee for any
new tools purchased provided such tools are
brought into the plant at the request of
managenent and an adequate receipt of
purchase i s provided.
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The Conpany agrees to pay the cost of any
required educational or training courses
successfully conpl eted by the enpl oyees.

Al concessions previously granted shall
conti nue.

The Conpany will provide a Safety Footwear
al l onance of $90.00 per calendar year per
enpl oyee. This allowance will be provided to
each enployee on the presentation of a
receipt on the first purchase of footwear
each year.

The Conpany wll provide protective snocks
for office workers as required.

An enpl oyee absent from work for the purpose
of apprenticeship training or any other
conpany required training (except retraining)
shall be maintained at full regular pay |ess
any and all governnment assistance he is
eligible for

The Conmpany wll renove from the enployee
file verbal notices of discipline after one
(1) year from the date of issue, provided
that there has not been a simlar offence
within the twelve (12) nonth period. Witten
notices of discipline will be renmoved from
the enployee file after two (2) years from
the date of issue, provided that there has
not been a simlar offence within the two (2)
year peri od.

The Company will ensure that a copy of the
payroll time sheet is provided, if requested,
to each enpl oyee before they are submitted to
t he Payrol| Departnent.

The Conpany agrees to continue the practice
of 80 hour pay averaging for enployees
working rotating 12 hour shifts provided that
the enployee has actively been at work on a
regul ar basis. Each enpl oyee agrees that the
Conpany wll wthhold one additional week
earni ngs to accommodat e this change.
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or nore of

up to 5 days (40 hours)
per cal endar year of approved tine off to be

scheduled in the sanme nmanner as vacation.
Conpany agrees to establish individual
payrol | deduction funding option.

service to "purchase"
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ARTI CLE Xl |

WWORKI NG _CONDI TI ONS

12.01

12.02

12. 03

12.04

The Conpany agrees to nake reasonable and
necessary provisions for the health and safety of
its enployees during the hours of their
enpl oynent . Toward this end, they wll provide
first aid equipment in full conpliance with the
B.C. Wirkers' Conpensation Act. The Union and
the Conmpany in turn pledge thenselves to do
everyt hing possible toward educating enpl oyees in
acci dent prevention and hygi ene and environnent al
inmpairment and wll co-operate fully in these
matters.

A joint Union-Mnagenent Safety Commttee will be

est abl i shed. The Union shall be entitled to
representation from each departnent. The
Chai rman and Secretary of this commttee wll be
elected in accord with the Wrkers' Conpensation
Board regul ations. The Commttee shall neet
nont hl y. It is agreed that the Union Safety

Chai rman or his designee shall acconpany Wrkers'
Conpensation Board inspectors on any tour or
i nspection of plant or office facilities.

Al relevant health and safety information known
to the conpany concerning chem cals manufactured
or used in any process at the Port Mody plant
and the precautions to be taken in using sane,
will be provided to the Health and Safety
Commi ttee.

The Conpany and the Union agree and support the
concept of a "snoke-free" environnment on the
plant site. To that end, during the termof this
agreenent, designated snoking areas wll be
assigned by the Conpany. Snoking will only be
permtted in these designated areas at the
appropri ate break peri ods.



- 28 -

ARTI CLE Xl |

CLASSI FI CATI ON

13.01

13. 02

13. 03

The Conpany agrees that where the (general
operation or an expansion of the plant or office
affects either the duties or responsibilities and
necessitates t he est abl i shnent of new
classifications of any personnel, the question of
wages commensurate with such classifications and
responsibilities be settled by bargaining, and
that in new installations there shall be a period
of not nore than 60 days nor |less than 30 days
before determnation of classification covering
such installations.

The classification and/or job descriptions in
Appendices A, A1, B or B-1 are intended only to
define appropriate wage rates. They shall not
serve to include in, or exclude from the
bargai ning unit any person or job function.

Except for training purposes for a reasonable
period, an enployee required to work tenporarily
for one hour or longer at a job which pays a rate
hi gher than his regular rate shall be paid the
higher rate for all the tine so worked. An
enpl oyee required to work tenporarily at a job
which pays a lesser rate than his regular rate
shall not have his rate reduced.
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ARTI CLE XIV

SALARI ED EMPLOYEES DA NG WORK

14. 01

No sal ari ed enpl oyee shall perform work regularly
assigned to enployees covered by this agreenent,
except for the purposes of instructing enployees,
or in the event of an energency, or in cases
where testing or inspection require the services
of a qualified salaried enployee. This clause
shall not prevent salaried enployees from using
conputers to carry out their duties and
responsibilities.
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ARTI CLE XV

HEALTH AND WELFARE

15.01

15. 02

15. 03

The Conpany and the Union agree to the benefits
as provided by the plans which are in effect on
the effective date of this Contract. No change
will be nade in these plans wthout mnutua
agreenment between the parties. Participation in
the plans is a condition of enploynent.

"A" - MS.P. B.C. (MS.A)

"B" - Conpany Sick Leave

"C'" - Life and Accident Insurance
"D' - Weekly Indemity | nsurance
"E'" - Long TermDi sability

"F* - Pension Pl an

"G' - Dental Plan

"H' - Extended Medical Plan

""" - RRS P

Total cost of items, AL C D E wll be shared
70% by the Conmpany and 30% by the Enpl oyee. | f
for tax reasons it is advantageous to the
Enpl oyee for the cost of Wekly Indemity, (D),
to be fully paid by the Enployee, it is agreed
that the above cost sharing may vary, providing
that the Conpany share shall not exceed 70% of
the total cost of these four benefit itens. The
cost of Item H shall be fully paid for by the

enpl oyee.

The Conmpany wll provide each enployee wth
enpl oyee benefit booklets which will outline the
benefits provided under the Collective Agreenent.
In addition, booklets will be provided to the

Unit Chairman and National Representative and a
copy will be available in the Plant Ofi ce.

Enpl oyees with two nonths' service shall be
eligible for benefits as provided by the Mdica
Services Plan of British Col unbi a.

Enpl oyees with three nonths' service shall be
eligible for Life and Accidental Death and
D smenber nent | nsur ance, Weekl y | ndemmi ty
| nsurance, Long Term Disability Insurance, and
Dental Plan Insurance, all as provided by the
G oup I nsurance Pl ans.
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15.04 a) Every regular full tinme enployee shall be
credited with sick leave in accordance wth
the schedule which follows. Sick leave is
intended for the protection of enployees in
the event of legitimte illness or non-
conpensable injury which prevents such
enpl oyees from performng their duti es.
Abuse  of sick leave benefits of this
agreenent will not be tolerated and nmay | ead
to disciplinary action.

Length of Accredited Service Benefits at Full Pay

1 Year or More 20 Days

2 Years or Moire 30 Days

3 Years or Mire 40 Days

4 Years or Mre 50 Days

5 Years or Mire 60 Days

b) Enployees with less than one year's service shall
accunul ate sick leave at the rate of one day per
nmonth to a maxi mum of ten days, conmmencing after
t he enpl oyee's first sixty days of enploynent.

c) Schedul ed benefit periods are not accumul ative from
one cal endar year to another. An enployee's years
of accredited service on the first day of each
disability during each calendar year shall govern
the maxi num benefit period for that disability.
Such maxi mum period shall be reduced by any period
for which benefits have been paid during the sane
cal endar year.

d) A scheduled benefit period for a disability which
extends from one cal endar year to another shall be
limted to the wunused allowance, as determ ned
under (C) above, for the cal endar year in which the
di sability begins.

e) An enployee shall not be eligible for sick |eave
benefits while receiving benefits under Wekly
| ndermity Insurance or Long Term Disability
| nsur ance.

f) In the case of an occupational disability

conmpensabl e under the W rkers' Conpensation
Act which prevents a qualified enployee from
performng the required duties, the enployee
wil | be responsible for filing a claim
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simultaneously with the Wekly Indemity
carrier. The enployee will sign an affidavit
agreeing to return to the Wekly Indemity
carrier the indemity paynents upon approval
of his claim by the W rkers' Conpensation
Boar d. In the event the Wrkers' Conpensation
Board claim is denied, the enployee wl]l
continue on Wekly Indemity so long as the
di sability continues.

The Conpany will submt the appropriate claim
formto the Wrrkers' Conpensation Board within
twenty-four (24) hours of the incident, and
will obtain an update of the status of the
claim within five (5) working days of the
i nci dent.

g) "Accredited Service" shall nean full tine
service but shall include all periods of |eave
of absence (i) with pay, (ii) wthout pay due
to maternity leave or, sickness or disability
of the enployee not exceeding one year, (iil)
wi t hout pay due to causes other than sickness
or disability of the enployee not exceeding 30
cal endar days. Al'l other periods of absence
wi || be deducted in conputing length of
accredited service.

h) Enployees nmust notify the Conmpany in advance
of their regular starting time on the first
day of any illness. A Doctor's certificate or
ot her reasonable proof of illness satisfactory
to the Conpany nmay be requested by the Conpany
before sick | eave paynents will be authorized.

i) The "Benefits at Full Pay" schedule listed in
(A) above shall be converted to hours by
mul ti pl yi ng by 8 for t he pur pose  of
determining the entitlenment of those enpl oyees
wor ki ng  regul ar 10 and 12  hour shift
schedul es.

In the event of a death in the imediate famly -
father, nother (in-law), sister, brother, wfe,
husband, children - upon notification to
managenent, reasonable time off wth pay wll be
al | oned, not exceeding five (5) days.

Enpl oyees shall not suffer any 1loss of incone
while on jury duty.
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ARTI CLE XVI

JOB SEQURI TY

16. 01

16. 02

Technol ogi cal Change

In view of the interest and concern by both
parties in the inpact on manpower and conditions
of employnment resulting from technol ogi cal changes
and automation and that it 1is to the Dbest
advantage to the Conmpany and enployees that all
scientific inprovenents be utilized, it is agreed
that the follow ng procedures be applied.

(a) Wienever possible, the Conpany shall notify
the Union six (6) nonths but not |ess than 60
days in advance of intent to institute changes
in working nethods or facilities which wll
adversely effect the wages or working
condi tions of any permanent enpl oyees.

b) Upon such notification by the Conpany, a
committee consisting of equal representation
of the Conmpany and Union will be fornmed to
di scuss the effect of such change and nake
reconmendat i ons. The Conpany agrees to
release not nore than three (3) enployees
Wi thout loss of regular pay to attend the
above conmttee neetings.

c) The Conpany, in co-operation wth Governnent
agrees to participate in every way possible in
training and re-training any enpl oyee effected
by paragraph (a) above.

d) Any enployee who is laid off as a result of
such change referred to in paragraph (a)
above, shall be entitled to severance pay
equivalent to two week's pay for each year of
service in the enploy of the Conpany, to a
maxi mum of 52 weeks.

Pl ant O osure or Departnent Shutdown or O osure

a) \Wienever possible, the Conpany shall notify
the Union six (6) nonths in advance of intent
to institute changes in working methods or
facilities which wll adversely effect the
wages or working conditions of any pernmanent
enpl oyees.
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Upon such notification by the Conpany, a
committee consisting of equal representation
of the Conmpany and Union will be fornmed to
di scuss the effect of such change and nake
reconmendat i ons.

The Conpany, in co-operation wth Governnent
agrees to participate in every way possible in
training and re-training any enpl oyee effected
by paragraph (a) above.

Any enployee who is laid off as a result of a
departnental shutdown or <closure shall be
entitled to severance pay equal to one week's
pay for each year of service in the enploy of
t he Conpany to a maxi num of 26 weeks.

Any enpl oyee whose enploynent is term nated as
a result of a total pl ant closure or
term nation of manufacturing shall be entitled
to severance pay equal to two weeks pay for
each year of service in the enploy of the
conpany to a nmaximum of 52 weeks. Thi s
provision shall not apply in the event of the
sal e of the Port Mody plant.

Any enpl oyee who has been laid off in the 12
nmonths previous to total plant closure or
term nation of manufacturing shall be entitled
to severance pay as provided in 16.02 (e).
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ARTI CLE XVI |

GENDER

17.01 This agreenent shall be deened to refer to persons
of both genders.
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ARTI CLE XVI 11

TERM NATI ON_OF CONTRACT

18. 01

18. 02

This Agreenent, unless changed by nutual consent
of both parties herein, shall be in effect from
and after the 22nd day of My, 1998 for a period
of five years to and including the 23rd day of
May, 2003 and thereafter from year to year in
accordance wth the provisions of the Labour
Rel ati ons Code, and any anendnents thereof.

If any court should hold any part of this
Agreenent invalid, such decision shall not have
the effect of invalidating the entire Agreenent,
or any other part thereof.

a) If either party hereto, upon the expiration
date, w shes to propose an anendnent, or to
cancel the contract entirely, it shall notify
the other party in witing of its w shes not
less than 60 days prior to the 23rd day of
May, 2003 and acconpany the notice wth a
statenment in detail of the changes desired.
The respondent party may, wthin 15 days,
fornmul ate a counter-proposal setting forth the

conditions it wshes to establish. If no
count er - pr oposal be filed, the existing
contract shall be considered the respondent
party's counter-proposal. If notice is not

given by one of the parties as above
described, it shall be considered as a renewal
of the Agreenent for one vyear, and the
Agreenent shall thereafter run from year to
year until opened for negotiations by the
procedure above descri bed.

b) The Conpany shall neke every effort to provide
sufficient copies of the new collective
agreenent within 60 days of final proof-
readi ng and signature of the new agreenent.



IN WTNESS WHEREOF, the parties hereto have caused these
presents to be execut ed by their respective

representations this day of , 1998.

REI CHHOLD LI M TED

COMMUNI CATI ONS, ENERGY AND PAPERWORKERS UNI ON, LOCAL 601




APPENDI X " A"
HOURLY WAGE RATES — PLANT

EFFECTI VE
May 22, 1998 May 22, 1999 May 22, 2000 May 22, 2001 My 22, 2002

Mai nt enance Lead Hand 27.38 27.92 28. 48 29.19 29.92
Char ge Hand 26. 69 27.23 27.77 28. 47 29.18
Mechani c

Chi ef Engi neer 26. 42 26. 95 27. 49 28. 17 28. 88
1st Qperator 25. 26 25.76 26. 28 26.93 27.61
Apprentice

(3rd, 4th Years) 24. 89 25. 39 25. 89 26.54 27.20
Techni cal Co-ordi nator 24.20 24. 69 25.18 25.81 26. 46
Apprentice (2nd Year) 24.04 24.52 25.01 25.64 26. 28

2nd Qper at or
War ehouseman
Truck Loader 23.81 24.28 24.77 25. 39 26.02

Apprentice (1st Year) 23.06 23.52 23.99 24.59 25.21
Assi st ant Operat or

Assi st ant \War ehousenan
Quality Control Assistant

Utility Person 22.96 23.42 23.89 24.48 25.10
1st Hel per

Quality Control Trainee | 22.05 22.49 22.94 23.52 24.10
2nd Hel per

Quality Control Trainee Il 21.22 21. 64 22.07 22.62 23.19
Labour er

Quality Control Trainee 20. 38 20.79 21.20 21.73 22.28

Probationary Rate 19. 47 19. 86 20. 26 20.76 21.28



EFFECTI VE

May 22, 1998 WNay 22, 1999 May 22, 2000 May 22, 2001 May 22, 2002
DI FFERENTI ALS

Shi ft Engi neer (8) 0.59 0. 65
4" d ass Steam Ti cket

First Ald (4) 0.78 0.85
"B" Shift 0.52 0.55
"C' Shift 0.90 0.95

Swing Shift 0. 96 1.05



APPENDI X "A-1"

HOURLY WAGE RATES - CLERI CAL

EFFECTI VE
derk
Start 19. 10 19. 49 19. 88 20. 27 20.78
6 Mont hs 20. 06 20. 46 20. 87 21.40 21.93
12 Mont hs 20. 58 21.00 21.42 21.95 22.50
Accounting O erk/
Secretary
Start 19. 87 20. 27 20. 67 21.19 21.72
6 nont hs 20. 68 21.09 21.51 22.05 22.60
12 Mont hs 21.08 21.51 21.94 22.48 23.05
Cust oner Co- ordi nat or 21.59 22.03 22. 47 23.03 23.60



APPENDI X " B"

JOB DESCRI PTI ONS - PLANT

Mai nt enance Lead Hand

Must qualify under the definition of Mechani ¢

classification. Responsi ble for directing work duties
for al | nmechani cs, apprenti ces, and mai nt enance
| abourers as required. A maintenance departnent

apprentice may be considered for the position provided
t hat :

a) They are currently enrolled in a third or fourth year
apprenti ceship program operating within the Conpany's
mai nt enance depart nent.

b) They conclude their apprenticeship program w thin the
timetabl e specified for the course.

Mechani ¢

Shal | perform nmaintenance and construction duties
assigned to him WIl assist in directing work duties
of mai ntenance apprentices, or |abourers when required.
Must have a ticket in a trade used in the nmaintenance
depart nent.

Chi ef Engi neer

Must hold a 3rd Cdass Stationary Steam Engineer
Certificate. Responsi bl e for operation and maintenance

of all boi | ers, (steam and dowherm) and related
equi pnent. Shall direct shift engineers and mai ntenance
per sonnel in perform ng their responsibilities
associated with the boilers and related equipnent.
Perfornms other related duties as assigned. Reports to

t he mai nt enance supervi sor



APPENDI X "B" - CONT' D

Char ge Hand

Responsible for directing work duties of personnel on
shift as required. Shal | operate production equipnent
or perform duties as required. Responsi bl e for records
and shift report.

1st Operat or

Shal | perform production duties of operating all
production equipnent on his shift, if required, may
relieve the charge hand in his absence on shift. It is

recognized that as the 1st Operator mnust be able to
operate all production equipnent, an operator nmay be
assigned to operate any one production unit and they may
be pronoted to 1st Operator after giving suitable proof
that he is able to perform the duties of 1st Operator
and provi ded a vacancy exi sts.

Apprentice - (Al Levels)

An apprentice in the nmaintenance departnment shall
perform mai ntenance and construction duties assigned to
him and shall assist in the general maintenance of the
pl ant under the supervision of the Mechanic. He will be
allowed, and required, to carry out activities related
to trades in which he is becom ng qualified.



APPENDI X "B" - CONT' D

Techni cal Co-ordi nat or

Shall perform duties required wunder the Conpany's
quality control program which include analysis of all
fini shed product s and raw nmaterial s, directing

adjustnents to production products as required, and
performng |lab work required under the pollution contro
program WIIl assist the Quality Control Supervisor in
directing work duties of quality control assistants and
trai nees as required. Must have recogni zed
qgualifications in chem cal technol ogy

and/or two years' experience as a quality contro

assi stant. A new enployee who is suitably qualified
starting in this position will be probationary for three
(3) nont hs.

2nd Oper at or

Shall be able to perform production duties related to
the operation of the equipnment to which he is assigned.
Shall assist the Charge Hand or 1st Operator when
required. It shall not be necessary for any enployee to
be able to operate nore than one production unit before
bei ng pronoted or classed as a 2nd Qperator.

War ehouseman

Shal |l be responsible for keeping the warehouse stock in
or der, preparing shi pnment s, recei vi ng goods and
materials, keeping records and performng other related
duties as required.



APPENDI X "B" - CONT' D

Assi st ant Qper at or

Has been enployed in production for 12 nonths and has
passed witten and/or oral exans concerning the
requi rements of the Assistant Qperator Job.

Shall perform duties as required on his shift. These
Wil | include filtering and drumm ng, | oading and
unl oading tank trucks, etc. Shal | operate production

equi pnrent under the direction of the Operator.

Assi st ant War ehousenan

Has been enployed in the warehouse for 12 nonths and has
passed witten and/ or or al exarns covering the
requi rements of the Assistant Warehousenman j ob.

An Assi stant \Warehouseman wi ||l be responsible for the raw
mat eri al warehouse. He shall keep the warehouse stock in
order, stencil raw materials, receive goods, and keep
records. He shall perform duties as assigned to him by
t he War ehousenman.

Quality Control Assistant

Has been enployed in Quality Control Lab for 12 nonths
and has passed witten and/or oral exam nation covering
the requirenents of the Quality Control Assistant job and
must have denonstrated ability to perform reliably all
testing and analysis carried out in the program



APPENDI X "B" - CONT' D

Truck Loader

Shal | performduties of |oading and unloading of tank cars and
tank trucks. Shal | assist Operators and Hel pers as required
and as tine permts.

Uility Person

Shal | perform dayshift duties as required. This will include
assisting in production, recycling and di sposal of waste druns
and pallets, performng wastewater services and plant clean-
up. Must hold or acquire a valid Level 2 First A d Ticket
wi thin 30 days.

1st Hel per

Has been enployed for 6 nonths in production, maintenance or
the warehouse, and has passed witten and/or oral exans
covering the requirenents of the 1st Hel per job.

a) Hel pers on production will generally assist the
Charge Hand (or another Qperator) as instructed.
Duties in the Resin Plant will include such jobs

as filtering and drunm ng, |oadi ng and unl oadi ng
tank trucks or tank cars, handling bagged raw
materials, etc. A 1st Hel per shall be held
responsi bl e for punping operations, but shall not
be held responsible for kettle operation, except
under supervision of an Qperator

b) 1st Hel pers in the warehouse shall performduties
assi gned by the Warehouseman or Assi stant
War ehousenman

c) Helpers in the maintenance departnent shall assi st
in the general maintenance of the plant.
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Quality Control Trainee

A new enployee in Quality Control progresses to Trainee rate
fol | owi ng successf ul conpl etion of the three nont h
probationary period and thereafter through the sane
progressi on schedule as other plant enployees to the Quality
Control Assistant level. Shall perform

duties assigned to himby senior nenbers of his departnent.

2nd Hel per

Has been enployed for 4 nonths in his departnment and has
passed witten and/or oral exans covering the requirenments of
2nd Hel per job, in his departnent.

Duties of a 2nd Hel per are as descri bed above for 1st Hel per,
but at a lower level of responsibility and at a | ower |evel of
conpet ence and know edge.

Labour er

A new enployee progresses to the |abourer rate follow ng
successful conpletion of the three nonths probationary period,
and after successfully conpleting a witten and oral test
based on the safety manual .

Shall perform duties as assigned to him senior nenbers of his
depart nent.

A Labourer in the naintenance departnment may be a pernanent
position, but is open to bid on any job vacancy occurring in
ot her depart nents.
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Shi ft Engi neer

Duties are as described under Item 7.03 of the British
Col unbia Departnment of Public Wrks, Boiler and Pressure
Vessel Act, Part VI "Regulations Respecting Stationary

Engi neers”. In the case of conflict of responsibilities
referred to above with the enployee's regular duties, the
decision of the departnment's regional inspector wll be
f ol | owed.

Probati onary Rate

Al'l new enpl oyees shall start at the probationary rate and
can remain at that rate for up to three nonths.

* k% * * * % % % * * * * *

Al production personnel shall be responsible for the
cl eanliness and general housekeeping of the production areas
and units.

Al'l  maintenance personnel shall be responsible for the
cl eanl i ness and general housekeepi ng of the workshop and yard
ar ea.

All shi ppi ng personnel shal | be responsible for the
cl eanliness and general housekeeping of the warehouses and
areas pertaining thereto.

Al'l quality control personnel shall be responsible for the
cl eanl i ness and general housekeeping of the |aboratories and
rel ated equi pnent.

First Ald Dfferentia

First Ald differential will be paid for Level 2 or above (4).
One of the 4 tickets nust be on Monday to Friday dayshift.



Shift Engineer Dfferentia

Shift Engi neer: (8) 4th dass Steam Tickets all on
production shifts will receive shift engineer differential.
O hers with 4th Cass Steam Tickets will be paid when tickets
are required.

APPENDI X "B-1"

JOB DESCRI PTI ONS - CLERI CAL

derk

Performs duties of copying, filing, swtchboard, and nail.
Types reports and operates office equipnent. Perforns ot her
rel ated duties as assigned. Wrd processing skills required.

Accounting derk

Performs reconciliation, analysis of data, and prepares
reports. May be in contact with suppliers regardi ng accounts
payabl e. May give functional guidance and training to clerk.

Responsi ble for payroll and paying benefit premuns for
hourly enpl oyees. Mai ntai ns accurate production records.
Perfornms other related duties as assigned.

Requi res previ ous experience in accounts payabl e and payroll.
Word processing skills required.

Secretary

Provides secretarial and admnistrative support to staff.
Maintains files and records. Makes neeting and travel
arrangenments. Types correspondence. Perforns other related
duties as assigned. Wrd processing skills required.

Cust oner Co-ordi nat or

Performs duties to ensure that custoners receive their order
on tinme. Liases with production, transportation conpanies
and custons brokers. May give functional guidance and
training with site enployees. Perforns other related duties
as assi gned.
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LETTERS OF UNDERSTANDI NG
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June 1, 1993 C1
Conmuni cat i ons, Energy and Paperworkers Union

540 1199 W Pender Street

Vancouver, B. C. V6E 2R1

Attention: M. J. Britton

Dear M. Britton:

DRUG FREE WORKPLACE PQOLI CY

Qoj ecti ve

Rei chhold Limted and Local 601 of the Conmmunications, Energy
and Paperworkers Union is dedicated to providing a safe and
heal t hy wor kpl ace for enployees and to that end has devel oped
the follow ng policy on substance abuse in order to: protect
its enployees, custoners, products, property, the comunity
and possibly the environment while also providing a neans to
identify and hel p enpl oyees who have been using illegal drugs
and control | ed substances.

Pol i cy

It is the policy of Reichhold Limted and Local 601 of the
Conmuni cations, Energy and Paperworkers Union to achieve a
drug free work force and to provide a work place which is
free fromthe use of illegal drugs and controlled substances.
This comm tnent includes maintaining all equipnment, nmaterials
and protective devices in good condition and providing the
necessary information, instructions and supervision to
enpl oyees in order to protect their health and safety. In
addition to providing a safe and heal t hy work environnent for
the benefit of enployees in the Conpany, Reichhold and Loca
601 of the Communications, Energy and Paperworkers Union is
al so obliged to do so for the benefit of the general public.



In order to satisfy this policy, legal and noral obligations
and the requirenents of its insurance carrier, the Conpany
with the co-operation of the union prohibits the use, sale,

purchase, transfer or possession by any enployee of illegal
drugs or drug paraphernalia or alcohol while on Conpany
property or during the course of Conpany business. The

Conpany also prohibits the use or msuse of drugs and/or
al cohol where this interferes wth an enployee's job
performance, poses a safety risk to an enpl oyee, co-worker or
the public, adversely affects the job performance of any
ot her enpl oyee, or is considered detrinental to the Conpany's
busi ness or to its reputation.

Definitions

Il egal Substances - for the purposes of this Policy include:

a) drugs which are not legally obtainable in
Canada;

b) drugs which are |l egally obtainable but
whi ch are bei ng handl ed abusively or
illegally; and

C) drugs which are |l egally obtainable but
have not been obtained in a | awf ul
manner. This definition includes but is
not limted to any and all forns of
narcotics, depressants, stinulants
or hal | uci nogens whose sal e, purchase,
transfer, use or possession is restricted
by | aw.

Control |l ed Subst ances

a) prescri bed drugs not being used for
prescri bed purposes or in a prescribed
manner ;

b) al cohol

Trai ni ng

To assist enployees in understanding and avoiding the perils
of illegal drug use and controlled substance abuse Rei chhold
in conjunction with Local 601 of the Conmunications, Energy
and Paperworkers Union will provide a conprehensive Drug Free
Awnar eness program which wll utilize the services of the

Fam |y Services Association Enpl oyee Assistance Program and
provi de the foll ow ng:



1. Publicize its Al cohol and Drug Free policy to
al | enpl oyees;

2. | nf orm enpl oyees of the dangers of illega
drug substance use and controll ed substance
abuse;

3. Educat e enpl oyees regarding the availability

of treatnent and counselling for enpl oyees who
voluntarily seek such assi stance;

4. Descri be the sanctions Reichhold in
conjunction with Local 601 of the
Conmuni cati ons, Energy and Paperworkers Union

will inpose for violations of its Drug Free
pol i cy;
5. Provide informati on on confidential Referra

and Rehabilitative Services for those who have
a substance abuse problem and,

6. Establish and train an E. A P. Referral
Commttee to detect and encourage enpl oyees to
see the Fam |y Services Associ ation.

Rehabi litation: Enployee Assistance Program

The  focus of this program is on prevention and

rehabilitation, not  puni shnent . Subst ance abuse and
subst ance dependenci es are behaviours and illnesses that can
be treated successfully. Wen an enployee is identified for
substance use, the enployee will be offered the opportunity

to contact the Famly Services Association office for help
The Fam |y Services Association E.A P. is confidential and in
this situation wll report back to the conmpany only whether
or not the enployee is  participating in treatnent
recomendat i ons.

Enpl oyees who believe they may have a drug and/or al cohol
probl em are strongly encouraged to request a referral to the
Enpl oyee Assistance Program on their own initiative rather
than wait until faced with disciplinary action. The enpl oyee
may directly contact the E.A P. or request referral to Famly
Services Association through his/her supervisor or a nenber
of the EAP. Referral Commttee. There is no need for the
enpl oyee to disclose the nature of the drug or alcoho
probl em i nvol ved, and the Fam |y Services Association E A P.
contacts wll rmintain confidentiality concerning their
assessnent and reconmendati on. Rei chhold Limted will only



be advised if an assessnent was nmade and if a recommendati on
was nade and fol | owed

D sciplinary Procedures

The purpose of this Policy is to pronote a safe workplace.
Accordingly, continuing enploynent for current enployees who
have entered into a treatnment program through the Enployee
Assi stance Program will be made conditional upon conpliance
with certain treatnment obligations as established by the
Fam |y Services Association E. A P., and continui ng enpl oynent
performance conditions as established by the Conpany. If an
enpl oyee refuses to avail hinself/herself of the services and
treatnent provided pursuant to the Enployee Assistance

Program he/she will be subject to disciplinary action up to
and including imrediate termnation of enploynent wthout
further notice, pay in lieu of notice of termnation or
severance pay. Any enployee who is found using any illega
subst ance or possessing an illegal drug or drug paraphernalia
or al cohol on Conpany property or while on Conpany business
will be subject to immediate discipline up to and including
di scharge subject to the enployees right to the grievance
procedure up to and including arbitration. |In addition,
appropriate | aw enforcenment officials may be notifi ed.
Educati on

The Conpany will periodically provide information on
substance abuse through its publications and conmunicati ons.
El ements of the Drug Free Workplace Policy will be reviewed

wi th managers and supervi sors. Enpl oyees are urged to educate
themselves on the problens and treatnent available for
subst ance abuse.

Responsi bilities:

Fam |y Services Association O Geater Vancouver - Enployee
Assi st ance Program

1. To provide counselling services to al
enpl oyees or nenbers of their immediate famly
with respect to:

- assessnent

- case managenent

- referral

- short term counselling

The F.S. A office is open during nornmnal
wor ki ng hours but services are available in
t he eveni ngs by appoi nt nent.



To assi st enployees to identify the nature and
range of their concerns and to devel op a plan
of action which will relieve sone of the
difficulties which the enpl oyee is

experi enci ng.

To maintain confidentiality by ensuring that
no exchange of confidentiality or personal

i nformati on between the Fam |y Services

Associ ation E. A P. staff and any party is nade
w thout the infornmed, voluntary and witten

To act as the |iaison between the socia
representatives from managenent and the uni on.
To offer support and encouragenent to the

enpl oyee in follow ng the plan of action which

To followup with the enpl oyee at appropriate
tinmes in order to obtain feedback concerning
the effectiveness of the services provided by

To neet with the E A P. Referral Conmttee and
provi de assi stance regardi ng workpl ace
procedures or program nodifications.

To participate in pronotional, training, and
educati onal prograns as requested by the

To advise Reichhold Limted that a referral
has been nade and the treatnent schedul e.

The committee shall be conposed of equa
representation from Rei chhold and the
Conmuni cat i ons, Energy & Paperwor kers Uni on.

To design and co-ordi nate the awareness

3.

consent of the enpl oyee.
4.

agency and desi gnat ed wor kpl ace
5.

has been devel oped.
6.

soci al agenci es.
7.
8.

E.A P. Referral Commttee.
9.
E.A. P. Referral Committee
1.
2.

canpai gn i n the workpl ace.
3.

To liaise with the Famly Services Association



E.A. P. resource office in the devel opnent,
enhancenment and eval uati on of the program

4. To devel op and i npl enment ongoi ng training for
appropri ate supervi sory personnel, union
officials and others as required.

5. To ensure that confidentiality is naintained
in exercising the responsibilities of the
E.A P. Referral Commttee.

6. To eval uate services rendered by the Famly
Servi ces Associ ation Resource office and its
staff.

7. If the commttee nenber is unsuccessful in

referring an enpl oyee for al cohol and drug
abuse, he may recommend to Reichhold Limted
that the enployee is referred to the Enpl oyee
Assi st ance Program

Referral s

1. Self-Referrals involve an individua
contacting the Famly Services Association E A P.
resource office directly on their own behalf. No other
i ndi viduals need to be involved in facilitating this
type of referral

2. Assisted Referrals are those which invol ve
sonmeone ot her than the individual requiring
service. The person providing the assistance
may be a supervisor, steward, nedical officer,
co-worker or famly menber. Training will be
provi ded for key persons regarding the
provi sion of such assi stance.

However, it is necessary for the individua
t hensel ves to nmake contact with the Famly
Services Association E.A. P. office before

assi stance can be provided.

Anyone wi shing to assist soneone to use the
services of the Programmay call the Famly
Services Association E.A P. office for sone
i deas about how to assist a referral.



3. Mandat ory or Managenent Directed Referrals if
in the judgenent of Reichhold Limted or Local
601 of the Communi cations, Energy and
Paperwor kers Uni on or a nmenber of the E. A P.
Referral Commttee, there is reasonable
suspi cion that an enployee is or has been in
violation of this policy, such enployee wl|
be required to present hinself/herself to the
Enpl oyee Assi stance Program for assessnent.

A decision by either party to withdraw from this agreenent
must be received in witing by the other party, no |ess than
thirty (30) cal endar days prior to such action.

Yours truly,

P. N col
Pl ant Manager



June 1, 1993 C2

Conmuni cati ons, Energy and Paperworkers Union
540 1199 W Pender Street
Vancouver, B. C., V6E 2Rl

Attention: M. J. Britton
Dear M. Britton:

The parties to the Collective Agreenent recognize that in
exceptional circunstances it mght be desirable for the
Conpany to tenporarily change an enpl oyee in a posted position
fromhis designated shift to a different shift (i.e. froman 8
hour shift to a 12 hour shift). The terns of the Collective
Agreenent notwithstanding, it is agreed that such a shift
change will be allowed under the follow ng terns:

1) Changes woul d occur on an exception basis.

2) No shift change penalty woul d be payable if the
af fected enpl oyee is given 48 hours or nore
prior notice of the change. |If such notice is
not given, the enployee shall be paid at 1-1/2
times the regular rate, for the first shift or

day.

3) The Conpany wi || endeavour to di scuss any
proposed change with the Union prior to
i npl ementation, and in any case will notify the

Uni on when a change occurs.

This letter may be cancelled by either party with thirty (30)
days witten notice to the other party.

Yours truly,

P. N col
Pl ant Manager



June 1, 1993 C3

Conmuni cat i ons, Energy and Paperworkers Union
540 1199 W Pender Street

Vancouver, B. C

V6E 2R1

Attention: M. J. Britton

Dear M. Britton:

This letter wll confirm the understanding between the
parties, although not formng a part of +the Collective
Agreenent, that should the Conpany close the total facilities
of the Port Mdwody plant site, all enployees wll receive
I edi at e vesting pension benefits.

This provision wuld not apply should the Conpany sell the
facility at the Port Mody | ocation.

Yours truly,

P. N col
Pl ant Manager



June 1, 1993 C4

Communi cati ons, Energy and Paperwor kers Uni on
540 1199 W Pender Street

Vancouver, B. C

V6E 2R1

Attention: M. J. Britton

Dear M. Britton:

This letter wll confirm the wunderstanding between the
parties, although not formng a part thereof, that the Conpany
will provide for a payroll group registered retirenent plan to

all ow enployees to place a portion of their wages into this
pl an.

Yours truly,

P. N col
Pl ant Manager



June 1, 1993 G5

Communi cati ons, Energy and Paperwor kers Uni on
540 1199 W Pender Street

Vancouver, B. C

V6E 2R1

Attention: M. J. Britton

Dear M. Britton:

This letter confirms the understanding between the parties
(al though not formng a part of the Collective Agreenent), to
establish a "Student Casual" classification, as foll ows:

STUDENT CASUAL

Duties will be restricted to paint preparation, yard cl ean-up,
brush painting, grounds mai ntenance and rel ated non-production
wor K.

STUDENT HOURLY RATE

Wages $11. 00/ hr.

Per manent enpl oyees shall not be laid off as a result of the
enpl oynent of a "Student Casual". Students will not perform
work normally carried out by bargaining unit enployees.
Ceneral wage increases apply in future years.

Yours truly,

P. N col
Pl ant Manager



June 1, 1993 C6

Conmuni cat i ons, Energy and Paperworkers Union
540 1199 W Pender Street

Vancouver, B. C

V6E 2R1

Attention: M. J. Britton
Dear M. Britton:

This letter will confirmthe understandi ng between the parties
al t hough not formng a part of thereof, that the Conpany nmay
use outside contractors for project work within the plant. It
is further understood that the use of outside contractors wll
not result in the layoff of any enployee from the Bargai ning
Unit.

Yours truly,

P. N col
Pl ant Manager
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Communi cati ons, Energy and Paperwor kers Uni on
540 1199 W Pender Street

Vancouver, B. C

V6E 2R1

Attention: M. J. Britton

Dear M. Britton:

This letter will confirmthe understandi ng between the parties
al t hough not formng a part of thereof, that it is agreed that
in all future relocations resulting from departnental

sl owmdowns or technol ogi cal change, the affected enpl oyees wl |
be red circled as to rate only. Their red circled rate w ||
maintain until wage rates increase to their current
classification and thus cause their present classification
rate to catch up to, or exceed, the red circled rate.

Yours truly,

P. N col
Pl ant Manager



June 1, 1993 C- 8

Conmuni cat i ons, Energy and Paperworkers Union
540 1199 W Pender Street

Vancouver, B. C

V6E 2R1

Attention: M. J. Britton

Dear M. Britton:

This letter will confirm the understanding between the
parties although not formng a part of thereof, that the
enpl oyee famly assistance program w || continue to include
counselling for personal problens, other than alcohol or
drugs, which affect an enpl oyees work performance.

Yours truly,

P. N col
Pl ant Manager



June 1, 1998 CG9

Conmuni cat i ons, Energy & Paperwor kers Uni on’
540 119 West Pender Street,

Vancouver, BC

V6E 2R1

Attention: M. JimBritton
Dear M. Britton:

This letter will confirm the understandi ng between
the parties although not formng a part of
thereof, that the Conpany agrees to change the
hours of work of the Accounting O erk responsible
for processing batch tickets, payroll and accounts
payable. The hours of work are changed from 8:00
am to 4:30 ppm to 7:00 aam to 3:30 p.m Monday
to Friday.

This Letter of Understanding is nmade on a non
precedent setting basis and may be revoked by the
Conpany at any tine.

Yours truly,

Pat N col,
Pl ant Manager



C 10

May 26, 1998

Conmuni cat i ons, Energy & Paperwor kers Union’
540 119 West Pender Street,

Vancouver, BC

V6E 2R1

Attention: M. JimBritton

Dear M. Britton:

This letter of understanding wll reaffirm the
Conpany and Union’s commitnent to the Apprenticeship
Program although not formng a part of the
Col I ective Agreenent.

Should a vacancy occur in the maintenance
departnent, first consideration wll be given to
posting an apprenticeship position.

Yours truly,

Pat N col
Pl ant Manager
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CHECK OFF AUTHORI ZATI ON

To: Rei chhol d Limted
50 Dougl as Street
Port Mdody, B. C
V3H 3L9

I, the wundersigned, hereby authorize and request
REI CHHOLD LIM TED in accordance with the Agreenent
bet ween t he Conpany and the Union, to deduct nonthly
Uni on dues and assessnents in anmounts as notified to
t he Conpany by t he Secretary-Treasurer of
Communi cati ons, Energy and Paperworkers Union, Local
601.

Si gned:
( Enpl oyees Si gnat ure)

Dat e:



