This Agreenent is nmade and entered into this 5th day of
July , 2000.

BETWVEEN: | VPERIAL O L LIMTED
Products & Chem cals D vision
Lougheed Distribution Term nal,
3232 Underhil|l Avenue,
Bur naby, B.C.

(hereinafter referred to as the "Conpany")
AND: TEAMSTERS LOCAL UNI ON No. 213

(hereinafter referred to as the "Union")

Wiereas it is the intention and purpose of the Conpany and the
Union to promote and foster harnonious industrial relations
between the Conpany and its enpl oyees, now therefore, the parties
hereto agree as foll ows:

ARTI CLE 1 - | NTERPRETATI ON
1: 01 The headings of each article of this Agreenent are

inserted for convenience of reference only, and shall
not affect the neaning or construction of the various

cl auses therein. This Agreenent shall be interpreted
as a whol e.
1:02 In the event that any word, phrase, sentence, clause,

or article of this Agreenent is declared invalid by any
court of conmpetent jurisdiction, only such word,
phrase, sentence, clause, or article shall be affected
and this Agreenent shall be otherwi se unaffected and
shall continue in full force and effect.

1:03 Wherever the use of male gender is used herein, it
shal |l also apply to the fenmal e gender where applicabl e.

ARTI CLE 2 - UNI ON RECOGNI TI ON

2:01 The Conpany recogni zes the Union as the sole collective
bar gai ni ng agency for those enployees of the Conpany at
Lougheed Termnal, North Burnaby, B.C enpl oyed in
those classified occupations listed in Appendix "A" and
comng wthin the order of certification of the Union
as now existing or as nmay be anended fromtine to tinme
by the British Colunbia Labour Relations Board. Thi s
order of certification directs that the wunit shal
conpri se: "Enpl oyees at and from 3232 Underhill Ave.

Nort h Burnaby, B.C. ".



ARTI CLE 3 - UNION SECURI TY

3:01

3: 02

3: 03

3:04

3: 05

3: 06

ARTI CLE 4
4:01

4: 02

Enpl oyees who are nenbers of the Union on the date of
signing of this Agreenent shall remain nmenbers of the
Union for the duration of this Agreenent.

Al'l new enployees hired after date of signing of this
Agreenent shall on commencing work in the bargaining
unit sign a Union application card and conplete
aut horization cards for the deduction of initiation
fees, dues and assessnents. If an enployee is not
accepted for nenbership in the Union, all paynents nade
to the Union in respect to this application shall be
refunded by the Union. Enpl oyees rejected for
menbership in the Union wll not be subject to
di scharge for that reason.

Loss of Union nenbership shall not require the Conpany
to term nate an enpl oyee unless such loss is the result
of non-paynment of Union dues.

Deductions for Union dues, fees and assessnents shall
be forwarded to the Union not l|later than the | ast
busi ness day of the nonth following the nonth in which
t he deducti ons were nade.

Following |ay-off, as a condition of retaining
seniority on recall, an enployee who is a nenber of the
Uni on nmust remai n a nmenber thereof.

It shall not be a violation of this Agreenent or cause
for discharge if an enployee refuses to cross a picket
line which has not been declared illegal by a court of
conpetent jurisdiction.

SHOP STEWARDS

The Conpany shall recognize one (1) Shop Steward and

two (2) Assistant Stewards, all of whom shall be
menbers of the bargaining unit. These nunbers may be
varied by nutual consent. The Union will notify the

Conpany, in witing, of the nanes of the Shop Steward
and Assistant Stewards.

During regular working hours, Stewards wll be allowed
a reasonable time from their regular jobs at regular
rates of pay to attend to Union business within the
Term nal . The Union agrees that this privilege wll
not be abused.



4: 03

4. 04

4: 05

4: 06

ARTI CLE 5
5:01

Before leaving his job a Steward nust obtain perm ssion
from his Supervisor. The Steward will also report to
hi s Supervi sor when he returns to his regular duties.

Wien Stewards who are off duty are required to attend

to Union business within the Termnal, they shall
advi se Managenent upon entering the Termnal. |[If there
are no other nenbers of the bargaining unit in the
Term nal , Managenent retains the right to refuse

adm ssion to the Stewards.

The Union shall be notified in witing if a Steward is
di scharged for a cause and the reason for discharge
will be stated in witing.

The Union agrees that it will not hold neetings at any
time on the Conpany's prem ses Wwthout permssion of
the Term nal Manager or his authorized representative.

EXECUTI VE AND STEWARDS

Executive Oficers of the Union or a Steward who are
required to attend neetings at the call of the Union
shall be allowed time off w thout pay. Under nor nal
circunstances notice of at least two (2) days wll be
gi ven by the Union to the Conpany.

ARTI CLE 6 - GRI EVANCE PROCEDURE AND ARBI TRATI ON PROCEDURE

6: 01

6: 02

6: 03

If during the term of this Agreenent, there should
arise any difference between the parties bound by this
Agreenent concerning its interpretation, application,
operation, or any alleged violations thereof, including
any questions as to whether any matter is arbitrable,
an endeavour shall be nmade to settle the difference by
negoti ati ons between representatives of the Conpany and
t he Uni on.

Were a grievance refers to a particular occurrence or
incident other than a payroll error no consideration
shall be given by either party unless such grievance is
submtted within fifteen (15) days fromthe date of the
al  eged occurrence or incident. Payroll errors nust be
submitted within thirty (30) days from the date of the
al | eged occurrence or incident.

If the grievance has not been settled within fourteen
(14) days by the Termnal Manager or his authorized
representative and the Union at the Lougheed Term nal
then the grieving party shall submt the grievance in



witing to the other party at which tinme it shall be
consi dered by senior representatives of the Conpany and
t he Uni on.



6: 04

6: 05

6: 06

In the event that the said senior representatives fail
to reach a satisfactory settlenment within fourteen (14)
days after the difference is submtted to them or
within such longer time as the parties may agree, then
it may be referred by either party within twenty-one
(21) days to an arbitration board of three (3) persons,
constituted as fol |l ows:

(a) The party desiring arbitration shall appoint a
menber for the Board and shall notify the other
party, in witing, of its appointnent, and
particulars of the matter in dispute;

(b) the party receiving the notice shall within five
(5) days thereafter appoint a nenber for the Board
and notify the other party of its appointnent;

(c) the two arbitrators so appointed shall confer to
select a third person to be Chairman and failing
for five (5) days from the appointnent of the
second of them to agree upon a person willing to
act, either of them may apply to The Honourabl e,
the Mnister of Labour, to appoint such third
nmenber .

The Arbitration Board shall sit, hear the parties,
settle the terns of the question to be arbitrated, and
render its decision within thirty (30) days of the
appoi ntnment of the Chairman or within such |onger tine
as the parties agree to and the decision of the
majority of the Board of Arbitration constituted in the
above manner shall be binding on both parties.

The Board of Arbitration shall not have any power to
alter or change any of the provisions of this Agreenent
or to substitute new  provisions for exi sting
provisions, nor to give any decision inconsistent with
t he provisions of this Agreenent.

Wiere a Board of Arbitration finds that an enpl oyee has
been dism ssed or suspended for other than proper
cause, or finds that a probationary enployee has been
dismssed or suspended in an arbitrary manner, the
Board shal | :

(a) Direct the Enployer to reinstate the enployee and
pay to the enployee the sum equal to his wages
| ost by reason of his dismssal or suspension, or
such lesser sumas in the opinion of the Board of
Arbitration is fair and reasonabl e; or



(b) Make such order as it considers fair and
reasonable, having regard to the terns of the
Col | ective Agreenent.

If the award of the Arbitration Board is subsequently
set aside by a Court of conpetent jurisdiction, the
guestion shall, at the request of either party, be
submtted to another Arbitration Board appointed
pursuant to, and with all the powers provided by this
article.

Each of the parties wll bear the expenses of the
Arbitrator appointed by it, and the parties wll
jointly bear the expenses of the Chairman.

Wthout restricting the specific powers hereinbefore
mentioned, the Arbitration Board shall have all the
general powers of an Arbitration Board.

If either of the parties do not conply wth the
condi ti ons, steps and tine limtations of this
procedure, that party will be deenmed to have conceded
or abandoned the grievance or arbitration.

Probationary enployees as defined in Article 7, C ause
:02 shall have access to the grievance procedure in
respect to all matters.

Notw t hstanding anything in this article, a nenber of
the bargaining unit who is not a nenber of the Union
may avail hinmself of the grievance and arbitration
procedure set out herein.

It is agreed that an enployee has the right to decide
whether a copy of a letter of discipline is forwarded
to the Union.

ARTI CLE 7 - SENI ORI TY, TRANSFERS, LAYOFFS AND RE- H RE

7:01

7:02

For the purposes of this Agreenent, seniority for
enpl oyees within the bargaining unit as of the date of

signing of this Agreenent, shall nean all Conpany
service shown on the records as of April 1, 1969.
Followng this date, seniority wll accunulate during

t he period when the enpl oyee has enpl oyee status in any
position covered by this Agreenent.

Enpl oyees shall be probationary for the first six (6)
nont hs of enpl oynment and shall have no seniority rights
during that period. Any probationary enployee who is



7:03

absent for any reason, for nore than a total of ten
(10) working days during their probationary period,
shall have their probationary period extended for a

period of tine equal to the period(s) absent. After
conpleting their probationary period, an enployee's
seniority shall be dated from the date of his nost

recent enpl oynent.

Seniority shall be | ost when:

(a) an enpl oyee resigns;

(b) an enpl oyee is discharged;

(c) an enployee is laid off for a period of twelve
(12) nmonths or | onger;

(d) any new enployee is not enployed for a greater

period than six (6) nonths within the twelve (12)
nmonth period fromhis first day of enploynent;

(e) a former enployee fails to accept a recall notice
for regular enploynment within seven (7) calendar
days after date of mailing of notice or will not
be available for work within a reasonable period
speci fied by the Conpany.

An enpl oyee transferred from the bargaining unit to a
supervisory position shall retain his seniority held
prior to the transfer and shall continue to accumul ate
seniority up to a maxi num of one (1) year for any one
(1) transfer, or for such further period of time as the
parties shall nutually agree upon.

Should it be necessary to lay off enployees, this wll
be done on the basis that the enployees with |east
seniority wll be laid off first, provided the
enpl oyees retained are qualified and capable to perform
t he avail abl e work.

Laid off enployees shall be entitled to exercise their
seniority to work at another classification for which
they are qualified and capable, and where enpl oyees are
requi r ed. The senior enployee who intends to exercise
his/her seniority rights nust advise the Conpany of
that intention within seven (7) days of receipt of
noti ce of |ayoff.

Wien it beconmes necessary to hire an enployee, forner
enpl oyees who have retained seniority will be recalled
to work in the order of seniority, provided they neet
the qualifications of the position avail able.

The Conpany will establish and nmaintain a current |ist



showing the seniority of each enployee. It shall be
posted and revised every six (6) nonths with a copy
forwarded to the Union.



The Conpany shall have the right to fill a position on
a tenporary basis for a period of up to thirty (30)
cal endar days wthout regard to seniority, in which
case the Shop Steward will be inforned.

The Conpany shall notify the Union thirty (30) days in
advance of intent to institute technological change
which will involve the layoff of any regular enployees
W th one year or nore conpany service.

The Conpany will consider every reasonable opportunity
for training and retraining of displaced enpl oyees for
positions available within the unit.

An enployee with one or nore years of conpany service

who is permanently laid off shall be entitled to
severance pay. Severance pay will be a mninmm of two
(2) weeks pay, plus two (2) weeks pay per year of
actual Conpany servi ce. For the purpose of this
calculation, pay is defined as the enployee's regular
rate of pay at the tinme of permanent l|lay off. Parti al
years of service will be prorated for the calculation

of severance paynents.

Wiere a difference arises between the Parties of this
Agreenent relating to the adjustnent to technol ogical
change, either party wthout stoppage of work may
notify the other party in witing of its desire to
submt the difference to the grievance and arbitration
procedures of this Agreenent.

During the termof this Agreenent, the Conpany wll not
sub-contract bargaining unit work if, as a result of
such sub-contract, a bargaining unit enployee is laid
off from or not recalled to, active duty within the
bargai ning unit.

ARTI CLE 8 - JOB POSTI NG AND PROMOTI ON

8: 01

When it beconmes necessary to fill a position within the
bargai ning unit, the Conpany shall post notice of such
position in a conspicuous place at Lougheed Term nal

and will be guided by the following terns of reference:

1. The position will be posted for not less than five
(5) cal endar days.

2. The posting notice shall include the closing date
for applicants.

3. Applicants must apply in witing to the Term nal

Manager no later than the cl osing date.



8: 02

8: 03

10

4, Selection will be made within ten (10) cal endar
days of the closing date from those enployees who
applied provided they have the ability and
qualifications required for the position.

In selecting enployees for pronotion wthin the
bargaining unit or transfer to another position covered
by this Agreenent, the Conmpany will take into
consideration the ability and performance of enpl oyees.

Wen the ability and perfornmance of enployees under

consideration are relatively equal, preference will be
given to the enployee with the greatest seniority.
Appropriate licensing wll be a prerequisite when

applying for a driving position.

The successful applicant shall be on probation for his
new job for three (3) nonths during which tinme he may
be reverted to his forner job if he does not perform
the duties satisfactorily or if he applies to the
Conpany to be returned. In the event that a reversion
occurs, any other appointnents which resulted from the
original appointnent may be reversed. If it is not
possible to revert to the former job, the enployee wll
be assigned to a job in the same cl assification.

ARTI CLE 9 - HOURS OF WORK

9:01

Gener al

(a) The work week for all enployees covered by this
Agreenent shall be forty (40) hours and wll
consist of five (5) eight (8) hour days, except as
noted in Article 9, Causes :03, :05 and : 06.

(b) Enployees are entitled to two (2) days off per
week but not necessarily consecutively, except as
noted in Article 9, O ause :05 and : 06.

(c) Arrangenents of daily hours and weekly days off
are made according to the work schedule
established by the Conpany and may require
Sat urdays and Sundays as nornmal work days.

(d) Rest periods, each of ten (10) mnutes duration,
Wil | be allowed to enployees at a tine
approximately md-way in both the first and the
second half of the work day. Wien work is being
performed on an overtinme basis a ten (10) mnute
rest period will be allowed after every two (2)
hours of overtinme except where the rest period
coincides with a neal period.



9:

02

(e)

(f)

(9)

(h)

(a)

(b)

(c)

11

Except in extenuating circunstances, enployees
shall give not less than twelve (12) hours notice
to their Supervisor of their inability to report
for work and their return to work followi ng an
absence.

Shift starting times for Lube G| Drivers may be
staggered and vary by up to one hour before or
after the times listed in this Agreenent.

Enpl oyees are required to take their 30 mnute
l unch break m dway through their shift as business

conditions permt. Rest periods are to be taken
m dway through the first half and second half of
the shift. These breaks and rest periods are not

cumul ative and may not be deferred to the end of
the shift.

The Terminal Operator hours of work wll vary
depending on which classification he is assigned
to.

Day Enpl oyees

Subject to Article 9, dause :03, day enployees,
defined as warehouse enployees and nmaintenance
mechani cs, shall work eight (8) or ten (10) hours
per day exclusive of a one-half (1/2) hour neal
peri od between the hours of 7 AM and 5:30 P.M

Shift Enpl oyees

Except as noted in Article 9, Cause :03, a shift
enpl oyee shall work eight (8) straight hours per
day which includes a thirty (30) mnute Ilunch
period taken when possible so that it does not
conflict with the operation of the business.
Shifts may rotate or be changed through the
si gn-up procedure.

Normal shift hours are as |listed bel ow

Pi pel i ne Receivers and Lube G| Drivers

1st Shift 6:00 AM till 2:00 P.M
2nd Shift 2:00 PP.M till 10:00 P.M
3rd Shift 10: 00 P.M  till 6:00 A M

Term nal Qperator Enpl oyees

Normal shift hours are as |listed bel ow
7:30 AM till 4.00 P.M Monday t hrough Fri day



9.

03

(a)

12

For relief of wvacation, extended sickness, and
bank time, hours wll vary depending on the
classification they are assigned to.

For exanpl e,

Lube Driver 4x10' s Monday t hrough Thursday;
Pi pel i ne Recei ver 3x12's (4 hours renoved from
bank)
4x12's (8 hours added to bank)
For backfill of floaters, wth forty (40) days
notice, hours worked will vary depending on the
classification they are assigned to and remaining
shifts in that week wll be scheduled to forty
(40) hours as scheduled by the Conpany. The

Conmpany cannot require an enployee to work |ess
than a normal work day (8 hours mninmum as a
result of backfilling for a floater unless
nmut ual | y agr eed.

For Exanpl e,

Pi peline Receiver requesting Tuesday night shift
off as floater.

Wor ki ng hours of Term nal Qperator could be Mnday
- 8 hours (days); Tuesday - 12 hours (nights);
Thursday - 10 hours (days); Friday - 10 hours

(days).
Ten Hour Shift - Lube Gl Drivers

Drivers under this arrangenent shall work ten (10)
straight hours per day which includes two ten (10)
mnute rest periods and a thirty (30) mnute |unch
period taken when possible so that it does not
conflict with the operation of the business.
Shifts may rotate or be changed through the sign-
up procedure as per Article 9:04.

Nor mal shift hours are |isted bel ow
6:00 AM to 4:00 P. M
or 5:00 AM to 3:00 PM

While Lube Ol Drivers will be working a ten (10)
hour day, business conditions mnay require sone
Lube Ol Drivers to work a weekly schedul e of
five (5) days, each of eight (8) hours duration or
a twelve hour shift. Use of the Twel ve Hour Shift
is intended to nmake trips of an extended duration
econom cal ly viable. It is not intended to be
used on a regular basis for short haul deliveries.
The twel ve hour schedule, if used, is based on a



(b)

(c)

13

40 hour work week with the same conditions as
noted in Article 9:03 (c), Pipeline Receivers.

Ten Hour Shift - Pipeline Receivers

Pi peline receivers who work a 10 hour shift shall
work ten (10) straight hours per day which
includes two ten (10) mnute rest periods and a
thirty (30) mnute lunch period taken when
possible so that it does not conflict with the
operation of the business. Shifts may rotate or
be changed through the sign-up procedure or as per
Article 9:04.

Normal shift hours are |listed bel ow

I st Shift Mnday through Thursday
6:00 AM to 4:00 P. M

2nd Shift Sunday through Wednesday
8:00 PPM to 6:00 A M

3rd Shift Thursday through Sunday
(time as required)

While nost pipeline receivers will be working a
ten (10) hour day, business conditions may:

i) require sone pipeline receivers to work a
weekly schedule of five (5) days, each of
ei ght (8) hours duration or

ii) work a twelve (12) hour shift schedul e.

Twel ve Hour Shift - Pipeline Receivers
Normal shift hours are |isted bel ow

1st Shift - 6:00 AM to 6:00 P.M
2nd Shift - 6:00 P.M to 6:00 A M

The twel ve hour schedule is based on a forty (40)
hour week worked over a three (3) week period as a
set of three (3) Twelve Hour Shifts in the first
week, three (3) Twelve Hour Shifts in the second
week and four (4) Twelve Hour Shifts in the third
week for a total of one hundred and twenty (120)
hour s.
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Pipeline Receivers who work this schedule shall work
twel ve (12) straight hours per day, which includes two
(2) ten mnute rest periods and a thirty (30) mnute
lunch period taken when possible so that it does not
conflict wth the operation of the business. Shifts
may rotate or be changed through the sign-up procedure
or as per Article 9:04.

Of duty Pipeline enployees wll co-operate to the
maxi mum extent possible to provide sickness relief
coverage (should it be required).

9: 04 Work schedul es contained in this Agreenent wll only be
varied by the Conpany to neet changing business
conditions and/or to inprove operating efficiencies
and, in such event, the Union will be inforned at | east
thirty (30) days before the change is inplenented.

9: 05 Lube G| Drivers and Pipeline Receivers working four
(4) ten (10) hour days per week are entitled to three
days of f per week but not necessarily consecutively.

9: 06 Lube G| Drivers and Pipeline Receivers working twelve
(12) hour days are entitled to a mninmum of three (3)
days off per week. Where possible, work days will be
schedul ed consecutively. El ection of a "one day on,
one day off" alternating schedule wll be by nutual
consent of the Conpany and enpl oyees invol ved.

ARTI CLE 10 - LAYOVER

10: 01Shoul d an enployee in the performance of his regular duties
be detained away from his honme base for reasons beyond
his control, the enployee shall, as soon as possible,
contact his Supervisor for further instructions. The
Conmpany shall pay the enployee his regular rate for the
normal working hours for each day so detained, plus
reasonabl e out - of - pocket expenses for room and board.

10: 02Regul ar overtinme provisions wll apply for normal working
hours where days worked are in excess of the regularly
schedul ed work days in a week.
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ARTI CLE 11 - SH FT D FFERENTI ALS

11: 01sShift enployees as defined in Article 9:02 (b) who work the
second or third shift and ten hour shift enployees as
defined in Article 9:03 (a) and (b), and twelve hour
shift enployees as defined in Article 9:03 (c) who work
the second shift shall be paid a shift differential.

Overtine for these enployees wll be paid at the
regular overtinme rates plus shift differential based on
the straight tinme rate

11: 02Day enployees as defined in Article 9:02 (a), and shift
enpl oyees with start tines of 6:00 A M [except as
noted in Article 9:01 (f)] shall not be paid shift
differentials.

11: 03AIl enployees eligible for a shift differential shall be paid
a shift differential of six percent (6% of their
basic rate for hours worked.

11: 04The basic rate referred to in 11:03 shall be conputed by
dividing the enployee's nonthly salary as shown in
Appendi x "A" by one hundred and seventy-four (174).

11: 05Shift differentials shall not formpart of basic salaries and
shall not be included for the purpose of conputing
overtine rates nor be paid for any period not actually
worked including vacations and Conpany recognized
hol i days.

ARTI CLE 12 - OVERTI ME

12: 01AIl authorized time worked in the follow ng cases shall be
considered overtime and paid for at the rate of double
t he enpl oyee's regul ar rate of pay:

(a) in excess of the regular schedul ed worki ng days;

(b) on an eight hour shift or day enployee' s sixth
(6th) and seventh (7th) work day in a work week;

(c) on a ten hour shift or day enployee's fifth (5th),
sixth (6th) and seventh (7th) work day in a work
week;

(d) on a twelve (12) hour shift, the enployee's fourth
(4th), fifth (5th), sixth (6th), and seventh (7th)
day off during a thirty-six (36) hour work week
or the fifth (5th), sixth (6th) and seventh (7th)
work day off during a forty-eight (48) hour work
week.

(e) on a Conpany recogni zed hol i day.
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12: 02C0vertinme work shall be assigned as fairly and inpartially as
possible to the enployees who are qualified to perform
such wor K.

12: 031t is the Conpany's intent to provide at |east eight (8)
hours off between work periods. Shoul d an enpl oyee
work overtine within eight (8) hours fromthe start of
his next regularly scheduled shift, he shall be excused
from reporting to work wuntil eight (8) hours has
el apsed. He shall receive up to four (4) hours
straight tinme pay for the first portion of the regular
shift fromwhich he is excused from work.

12: 04For purposes of conputing overtinme pay the enployee's hourly
rate shall be determned by dividing his nonthly salary
as shown in Appendix "A" by one hundred and
seventy-four (174).

12: 05Cal | - out

Any enployee will receive a mninum of four (4) hours'
pay at regular rates when called out:

(a) to work on a Conpany recogni zed hol i day;

(b) to work on a day not schedul ed as his work day;

(c) and reports for work outside the regular working
hours on a day on which he is normally schedul ed
to performwork, except that this mnimmfour (4)
hours' pay will not apply when work continues into
the enployee's regular shift or is a continuation
of the enployee's regular shift.

12: 06Banki ng of Conpany Recogni zed Hol i days and Overtine

Notw t hstanding Article 12, Cause :01 of the current
Agreenent, the Conpany agrees to the banking of Conpany
recognized holidays and overtinme subject to the
foll owi ng conditions:

(a) Banking
1. The maximum tine that may be accunulated in
the bank at any one tinme is 160 hours per
enpl oyee.

2. When a Conpany recogni zed holiday (as defined
in the Agreenent) falls on an enployee's
regul ar day off, the enployee is entitled to
eight (8) hours' pay at the regular rate.
This applies to an enployee working an eight
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(8) hour day, a ten (10) hour day, an eight
(8) hour shift, a ten (10) hour shift, or a
twel ve (12) hour shift. In lieu of such
eight (8) hours' pay, the enployee may el ect
to bank a full shift or working day (8, 10
and 12 hours) to be taken off at a later
dat e.

Wen an enployee is required to work on a
regul ar scheduled day off, or on a Conpany
recogni zed holiday, the enployee is entitled
to double time (2X) pay or bank all tinme
worked on the basis of 2 hours banked for
each hour worked (subject to 12:06 (a) 5.
and 6.).

Lead Hand Pl ant Mai nt enance, Lead Hand
War ehouse and Mai ntenance Seni or Mechani ¢ who
is required to provide technical advice by
t el ephone, outside his normal working hours,
shall be deemed to have banked 24 hours,
during each cal endar year.

Overtinme for all enployees, except ten (10)
or twelve (12) hour shift Lube G Drivers
and ten (10) or twelve (12) hour Pipeline may
be banked in hourly increnents provided a
m ni mrum of one (1) hour of overtine is worked
during a work day. Subsequent half (.5)
hours of overtinme earned on the sane day my
be added to the bank.

Ten (10) hour Lube QI Drivers and Pipeline
Receivers nmust work a mnimum of two (2)
hours overtine on a work day to be able to
bank overtinme. Subsequent half (.5) hours of
overtine earned on the sane day may be added
to the bank.

Banki ng provisions for twelve (12) hour Shift
Lube QI Drivers and Pipeline Receivers are
subject to 12:06 (a) 6.

Twel ve Hour Shift Pipeline Receivers and Lube
Ol Drivers with less than twelve (12) hours
in their own bank my bank all overtine
wor ked at double tinme until a total of twelve
(12) hours is attained. Subsequent overtine
may be conpensated by:

i) doubl e time pay, or
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ii) bank all tinme worked on the basis of two
(2) hours banked for each hour worked
A mninmm of two (2) hours overtinme per
day mnmust be worked to be eligible for
banki ng. Banking will be permtted only
in hourly increments thereafter, i.e.
for each half (1/2) hour of overtine
wor ked, one (1) hour will be banked.

Overtine Banki ng Summary

(Rate: 1 Hour QT = 2 Hours in Bank or double
time pay)

Mn. OT Per Day Subsequent
to be eligible Q T Banki ng

f or Banki ng | ncrenment s
(05T =1
Hr. in Bank)
8 Hour Day/ Shi ft 1.0 Hour 0.5 Hour
10 Hour Day/ Shift 2.0 Hour 0.5 Hour
12 Hour Day/Shift - No Mnimumif 0.5 Hour

enpl oyee has
| ess than 12
hours in
t he bank.

- After 12 hours
i n the bank,
then 2.0 hr/day
m ni num t o bank.

(b) Wthdrawal of Days fromthe Bank

1.

Shall be by nutual agreenent in a manner that
is fair to all enployees and the business
gi vi ng maxi mum consi deration to t he
enpl oyee's preference, i.e. first cone, first
served. Enpl oyees shall co-operate with the
Managenent to the maxi num degree possible
when requested to w thdraw days from the bank
in times of economc downturn, shrinking
volunmes and pipeline downtine (at any tine
t hroughout the year). Managenment will only
make this request if there is no other
meani ngful work available on-site that the
enpl oyee is qualified and able to do.
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Enpl oyees who work a ten hour day or shift
shall only wthdraw hours from the bank in
ten hour bl ocks. Enpl oyees who work an eight
hour day or shift shall only wthdraw hours
from the bank in eight hour bl ocks.
Enpl oyees who work a twelve (12) hour shift
shall only wi thdraw hours from the bank in
twelve (12) hour blocks. Al enployees are
restricted to a wthdrawal maxi rum of 160
hours at any one tine.

Days shall not be withdrawn fromthe bank:

- During July and August

- Wthout 72 hours notice

- Wthout nutual sign-off acceptance.

- Wekly wthdrawals may be signed-off in

advance by nutual agr eenent . Any
subsequent changes to these agreed upon
dat es nust be nmutual | y agreed and si gned-

of f.

Days off may be withdrawn from the bank on a
Sunday day shift subject to the provisions of
Article 12:06 (b) 1, 2, 3, 5 and providing 7
days notice is given for that Sunday.

Except by nutual agreenment, only one enpl oyee
may wthdraw tinme from the bank on any
wor ki ng day.

Pipeline Receivers my only wthdraw tine
from the bank in one week Dblocks to
accommodate assigned relief postings or
single days can be taken solely at the
Conpany' s di scretion.

ARTI CLE 13 - MEAL ALLOMANCE

13: 01A neal allowance of $12.50 shall be paid when overtine has
been worked as shown below or after an energency early
morning call out is nmade and the enployee's breakfast
is interfered with.

i) 8 Hour Day/ Shift Enpl oyees i.e

one all owance at 2 hours overtine 1dtH hour
second al |l owance at 6 hours overtine 14th hour
addi tional allowance every 4 hours

thereafter 18t h hour
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ii) 10 Hour Day/ Shift Enpl oyees
- one allowance at 2 hours overtine 12t h
hour
- second allowance at 6 hours overtinme 16t h
hour
- addi tional allowance every 4 hours
thereafter 20t h hour
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iii) 12 Hour Shift Enpl oyees

- one allowance at 2 hours overtine 14t h
hour
- second allowance at 6 hours overtine 18t h
hour
- addi tional allowance every 4 hours

thereafter 22nd hour

13: 02Meal all owances will be processed tw ce nonthly.

13: 03If the enployee is entitled to a nmeal and chooses not to
order, they will receive a neal allowance for each nea
entitlement. Meal allowance will not be paid if a neal
is provided by the Conpany.

ARTI CLE 14 - WAGES AND WACGE STATEMENT

14: 01The Conpany shall pay wages to every enpl oyee covered by this
Agreenent at the rates contained in Appendix "A" for
the various classifications listed therein. Appendi x
"A" shall be deened to be contained in and form part of
this Agreenent.

14: 02A progression increase for service on the job beyond the
start rate shall be granted after an interval of six
(6) nmonths, in accordance with the applicable salary
range, and shall be conditional on satisfactory work
per f or mance.

14: 03The term regular rate wherever used in this Agreenent shall
mean the salary for the enployee's regular position as
shown in Appendix "A".

14: 04The Conpany shall provide every enployee covered by this

Agreenent with its regular itemzed statenment in
respect to paynents and deductions made by the Conpany
on behal f of enployees. The Enpl oyer shall record on

each enployee's T-4 slip, the total Union dues deducted
and submtted on behalf of that enployee.

14: 051 f an enployee, other than a Termnal Operator, tenporarily
works in a classification with a higher rate of pay,
for a mninumof two (2) hours, he/she shall be paid at
the higher rate for al | timte wrked in that
cl assification.

If an enployee tenporarily works in a classification
with a lower rate of pay he/she shall not suffer a
reduction in his/her regular rate of pay.
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ARTI CLE 15 - NEW CLASSI FI CATI ONS

15: 01The Conpany shall notify the Union when any new
classification comng within the jurisdiction of this
Agreenent is added or if there is substantial change in
the duties of an existing job. The Union and the
Conpany shall negotiate on the rate to be established
and that rate, once established, shall be retroactive
to the introduction date of the new classification.

ARTI CLE 16 - RECOGNI ZED HCOLI DAYS
16: 01There will be ten (10) Conpany recognized holidays in each

cal endar year and during the term of this Agreenent.
These hol i days are:

New Year's Day Canada Day Renenbr ance Day
Good Fri day B. C. Day Chri st mas Day
Labour Day Boxi ng Day Victoria Day

Thanksgi vi ng Day

An eleventh (11th) and twelfth (12th) floating holiday
wi |l be provided and these floaters may be taken at any
time during the calendar year with at least forty (40)
days notice provided that there are less than two (2)
enpl oyees schedul ed to be off at the requested tine.

Mutual agreement will be necessary if less than forty
(40) days notice is given.

Should a new legislated holiday cone into force, it
will be substituted for the twelfth "floating"” holiday.

The Company wll post a notice on Novenber 1st
rem ndi ng enpl oyees to arrange to take their "floating"
holidays prior to the end of that cal endar year. | f

the days have not been taken by Decenber 31st, they
will be added to the enployee's bank (at their straight
time equival ent).

16: 02For those enpl oyees working a Monday to Friday work week, the
above Conpany recognized holidays will be observed on
the day proclainmed by the Governnent as such, except
where a holiday falls on a Saturday and/or Sunday, and
no ot her day(s) has been proclained for its observance,
then it wll be observed on the Conpany proclained
day(s) by work unit.

16: 03For those working other than a Mnday to Friday work week,
t he above Conpany recogni zed holidays will be observed
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on the days on which they fall.
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16: 04An enpl oyee who does not work a Monday to Friday (8 hours per
day) work week shall receive holiday pay equivalent to
eight (8) hours pay at his regular rate for any of the
ten (10) Conpany recogni zed holidays which are observed
on one of his regular days off, wthout being required
to work on such holiday, subject to Article 17, d ause
:04 and 12:06 a: (2).

16: 05An enpl oyee shall not suffer any reduction in his regular
rate of pay for the observance of any of the
af orenenti oned Conpany recogni zed hol i days except:

(a) when he is on |eave of absence or suspension
wi t hout pay;

(b) when he fails to report for regular schedul ed work
on the holiday wunless there are extenuating
ci rcunst ances i nvol ved;

(c) when he is absent wthout permssion on his
scheduled working day before or his scheduled
wor ki ng day after the holiday;

(d) when he is absent due to sickness or accident.

ARTI CLE 17 - VACATI ONS

17:01Subject to requirenents of |egislation, enployees who have
been actively enployed for a period of at |east four
(4) nonths since termnation of their l|ast wvacation
period, shall be weligible for vacations wth pay
annual | y, based on |length of service, as follows:

SERVI CE VACATI ON
One (1) year but |ess than

ten (10) years Three (3) weeks
Ten (10) years but |ess than

twenty (20) years Four (4) weeks
Ei ghteen (18) years but |ess than

twenty-five (25) years Five (5) weeks)
Twenty-five (25) years or nore Six (6) weeks

Twel ve Hour Shift enployees are eligible to take their
vacations in cal endar week increnents. Thei r vacati on

entitlement will be expressed in hours (120, 160, 200,
or 240 annually) in accordance with the schedule for
their years of service. Twel ve Hour enployees wll

deduct twelve (12) hours from their entitlenment for
each twelve (12) hour vacation day taken. A maxi num of
two (2) vacation days may be banked if the enpl oyee has
only one (1) or tw (2) vacation days remaining to
complete a calendar week of tine off. Twel ve Hour
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enpl oyees nmay draw from any banked tine available to
compl ete a cal endar week of tinme off.

Il not be perm ssible to waive vacations and draw doubl e
pay. Service for the purpose of vacations shall nean
all tinme during which the enpl oyee has been enpl oyed by
the Conpany |ess any periods of absence of nore than
thirty (30) consecutive cal endar days' duration except
such absences which result from sickness or accident,
and | eave of absence for mlitary service.

17: 03Vacation pay shall be at the rate of salary for the

enpl oyee' s regul ar position.

17: 04Vacations will be scheduled on a seniority basis with no nore

17: 05When

17: 06\When

than two (2) enployee's allowed off at one tinme, unless
mutual |y agreed otherwi se. Before January 31st of each
year, the Conmpany will post a vacation calendar and a
listing of each enployee's vacation entitlenent. The
vacation calendar nust be conpleted by March 1st,
ot herwi se the Conpany will allocate vacation tines.

Vacati on schedul i ng wil | t ake pr ecedence over
scheduling of floaters and bank tinme if vacation is
schedul ed by March 1st.

a Conpany recogni zed holiday occurs during an enpl oyee's
vacation period the enployee is entitled to eight (8)

hours pay at the regular rate. This applies to an
enpl oyee working an eight (8) hour day, a ten (10) hour
or a twelve (12) hour day. In lieu of such eight hours

pay, the enployee may elect to bank a full shift or
working day to be taken off at a | ater date.

an enpl oyee becones disabled as a result of sickness or
accident after vacation has conmmenced, the period of
such disability shall be considered as an absence due
to sickness and excluded from vacation, provided the
period of disability qualifies wunder the Conpany
Disability Benefit Plan. The enployee will be granted
an equal nunber of cal endar days as an extension, or at
a later date, subject to the requirenments of the
oper ation.

17: 07An enpl oyee who has been actively enployed for a period of at

| east five (5) working days, and whose services are
termnated for any reason, shall be granted a vacation
all onance on termnation in lieu of vacation earned and
not granted.
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enployee who 1is granted a vacation allowance on

termnation shall not be eligible for a regular
vacation during the <calendar year in which he is
re- enpl oyed. | f the enployee is subsequently

term nated during that
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calendar year, he shall be entitled to a vacation
al l owance on termnation in accordance with Article 18,
d ause : 07.

ARTI CLE 18 - LABOUR/ MANAGEMENT COWM TTEE

18: 01The Conpany shall establish during the termof this Agreenent
a Labour/Managenent Commttee, which will be conposed
of a mninmm of tw (2) nmenbers from within the
bargaining unit and a mninmum of two (2) nenbers of

managenent . This conmttee will be advisory in nature
and will neet every two (2) nonths, if requested, to
discuss and recommend on nmatters concerning plant
operations, but wll not deal wth interpretation of
this Agreenent. The Term nal Manager, or his del egate,
will act as Chairman, and each party wll endeavour to

inform the other in advance of the subjects they w sh
to discuss at these neetings.

ARTI CLE 19 - SAFETY

19:01In keeping with the regulations of the B.C Wrkers

Conmpensation Act, a Safety Conmttee consisting of a
m ni mum of four (4) nenbers shall be established with
equal representation from both parties. The Term nal
Manager, or his delegate, shall act as Chairnan. The
Commttee shall neet nonthly to discuss and reconmend
on safety matters and to pronote a cooperative interest
in the safety of the work force.

19: 02The Conpany wll continue to nake reasonable provision,
including first aid facilities, for the safety and
health of enpl oyees during the hours of their
enpl oynent; all safety rules established by the Conpany
shal | be observed by enpl oyees.

19: 03Whenever the Conpany or the W rkers' Conpensation Act
regul ations require equipnment to be worn on the job,
such equi pnent shall be provided by the Conmpany at no
cost to the enployee. The enployee shall be held
responsi bl e for such equi pnent and shall be charged for
any damage or loss for which he can reasonably be held
responsi bl e.

19: 04A First Aid Premum of thirty cents (30¢) per earned hour
will be paid to enployee(s) designated by managenent as
a First Ald Attendant.

Not e: Earned hours = actual hours worked, not
statutory hol i days.



28

Effective February 1, 2000 a First Ald Premum of ten
cents (10¢) per earned hour will be paid to enployees
holding a First Aid Certificate.

ARTI CLE 20 - VEH CLE SAFETY

20:01The enployee wll report in witing to the Supervisor
pronptly but not later than the end of his shift al
safety or nechanical defects on the equipnent which he
has operated during that shift.

20: 02The Conpany, through a certified nmechanic, will determ ne the
serviceability of the equipnent and direct such repairs
as are necessary to conformw th the safe and efficient
operation of that equipnent. In the event the repairs
cannot be effected, the equipnent will be so identified
and kept out of service.

ARTI CLE 21 - TIME OFF RE ACCI DENTS

21:01Shoul d an enpl oyee be involved in or be a witness to a notor
vehi cl e accident involving a Conpany vehicle, he shall
be allowed tinme off without |oss of pay to go to court
or any other agency or any other hearing as may be
required.

21:02The Conpany wll provide the necessary |egal representation
for an enployee if both the Conpany and an enpl oyee are
involved in a court action resulting from a notor
vehicl e accident involving a Conpany vehicle, provided
that there is no conflict of interest between the
Conpany and t he enpl oyee.

ARTI CLE 22 - LI CENCES

22:01Should the Conpany, and not the Superintendent of Mbtor

Vehi cl es, require licences beyond a Cdass "3
Chauffeurs Licence, such as licences for operators of
air equi pped vehicle, the Conpany will allow reasonable

time off without |oss of pay to the enployee, to enable
him to attend required <classes and wite the

exam nati on, and shal | pay for any required
exam nations or |icences. This provision applies only
to those enployees in the bargaining unit as of the
date t hat such addi ti onal requi renents becone
mandat ory.

ARTI CLE 23 - LUNCH ROOVE AND WASHROOMS

23:01The Conpany agrees to maintain at Lougheed Term nal clean and
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sanitary washroons, including toilet facilities and
showers havi ng hot and col d runni ng water.

23: 02The Conpany shal |l provide |unch roons.
ARTI CLE 24 - CLOTH NG SAFETY FOOTWEAR AND VI SI ON CARE

24:01Should the Conpany require enployees to wear any kind of
uniform or coverall as a condition of his enploynent,
such clothing shall be furnished and cleaned free of
char ge.

24:02The Conpany agrees to supply work gl oves on an exchange basi s
as required to each enpl oyee.

24.03The Conpany will provide a subsidy of one hundred and fifty
dollars ($150.00) in the first year of the Agreenent
(February 1, 2000 through January 31, 2001) and one
hundred and sixty dollars ($160.00) in the second year
of the Agreenent (February 1, 2001 through January 31,
2002), per enployee to allow the enployee to purchase
approved footwear of their selection. Rei mbur senent
will occur only after subm ssion of a receipt for the
approved footwear. Should footwear becone danmaged
during the course of the year and the allowance has
been expended, the Conpany wll replace the particular
footwear in kind with the appropriate approval fromthe
i rmedi at e super vi sor

24.04The cost of prescription safety glasses will be borne by the
Conpany with paynent limted to no nore than one pair
per calendar year, unless enployee's prescription
changes. Such gl asses nust be acquired through the
Conmpany approved supplier and subject to existing
gui del i nes.

ARTI CLE 25 - JURY DUTY

25:01The Conpany shall continue the regular pay of an enployee
whose absence is due to serving conpul sory Jury Duty.
Enpl oyees nust nake thensel ves available for work when
not required to be in attendance as Jurors.

ARTI CLE 26 - BEREAVEMENT LEAVE

26: 01The purpose of this leave is to provide tine off for an
enpl oyee's attendance at the funeral of a close famly
menber, and if necessary, to assist wth funera
arrangenent s. Normal ly, tinme off would not exceed
three (3) working days. |If travel tinme for out-of-town
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services is required, reasonable additional tinme (up to
2 days) may be granted at the discretion of |ocal
managenent . Cul tural nornms and speci al famly
circunstances nay be considered by nmanagenent in
determning close famly nenbers and required tinme off.

A close famly nmenber is usually a parent, grandparent,
spouse, child, grandchild, in-laws, brother, or sister.

If an enployee is involved in other duties associated
with a famly death (e.g. executor of estate), required
time off should be handled through vacation, banked
time off or a request for unpaid personal | eave.

26: 021 f the enployee is notified of the death while he is working,
he shall be excused from and paid for, the bal ance of
t hat working shift.

26: 03Upon giving twenty-four (24) hours' notice, an enployee may
be given tine off wthout pay to attend a funera
provided that this 1is not inconsistent wth the
efficient operation of the business.

ARTI CLE 27 - MEDI CAL EXAM NATI ONS

27: 01Enpl oyees will be required to undergo such periodic nedica
exam nations as may be determned necessary by the
Conpany and shall not suffer |oss of pay when absent
from the job at the request of the Conpany for the
pur pose of havi ng such nedi cal exam nati ons.

27:021t is Conmpany policy that all nedical records will be held
strictly confidential in the Medical Departnent. The
Conmpany shall not release information on an enpl oyee's
physical work Iimtations wthout first obtaining
witten authorization from the enployee. Only
personnel so authorized nmay release details regarding
any enpl oyee's physical condition.

27: 03When an enpl oyee disagrees with the diagnosis arising out of
a Conpany nedi cal exam nation, he has the right at his
own expense to be exam ned by his personal physician.
If there is a difference of opinion between the Conpany
exam ner and the enployee's physician concerning the

physical work Ilimtations of the enployee, the two
physi cians shall confer and nmay select a third
physi ci an whose nedical assessnment will be taken into
account in determning the work Iimtations to be

est abl i shed.
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27:04Were wrk Ilimtations are inposed, the Conmpany wl]l
endeavour to assign the enployee to other suitable
work, if avail able.

27:05Costs of the third physician's services will be borne equally
by the Conpany and the Union.
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ARTI CLE 28 - BENEFI TS

28: O1Enpl oyees coming under the terns of this Agreenment will be
covered under the Enployee Benefits Program of I|nperia
Ol Limted subject to all the terns and conditions
t her ei n, and subject also to any revisions or
anendnents that may be nade and applicable to al
partici pati ng enpl oyees during that period.

28:02It is wunderstood that the Enployee Benefit Program of
Imperial Q| Limted applies on a uniform basis to all
enpl oyees and, therefore, does not Ilend itself to
anendnent on behalf of any particular group of

enpl oyees. However, if wupon expiry of the Agreenent
either party wishes to negotiate an alternative program
for the enployees of this unit, such a program w | be
negotiated in lieu of participation in the Enployee

Benefits Program
ARTI CLE 29 - STRI KE AND LOCKOUT
29:01During the termof this Agreenent:

(a) no enployee shall strike and the Union shall not
declare or purport to authorize a strike of such
enpl oyees;

(b) the Conpany will not |ock out any enpl oyee.

ARTI CLE 30 - DURATI ON OR AMENDMVENT OF AGREEMENT

30: 01Thi s agreenent shall be in effect from February Ist, 2000, to
and including January 31st, 2002, and thereafter from
year to year unless changed by nutual consent of both
parties.

30:021f either party wshes to anmend or termnate this Agreenent
witten notice of intention shall be nade to the other
party within four (4) nonths imedi ately preceding the
date of expiration of this Agreenent.
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In witness whereof, the parties hereto have caused these presents
to be executed by their respective representatives.

SIGNED THHS 5th DAY OF July , 2000.

| mperial G| Limted Teansters Local Union No. 213
Products & Chem cal s Division
Lougheed Di stribution Term nal

|.M Fraser M Levi nson

D.L. Brooks




APPENDI X " A"
MONTHLY SALARY SCHEDULE -

CLASSI FI CATI ON

NOTE: On a pronotion, the salary increase shal
$10/ month, provided the new salary does not

PLANT
Lead Hand - Pl ant Mii nt enance

Seni or Mechani ¢ - Pl ant Mi nt enance

6 Mont hs
Start

Mechanic A - Plant Mii nt enance
6 Mont hs
Start

Pl PELI NE
Lead Hand - Pipeline Receiver

Pi pel i ne Recei ver
6 Mont hs
Start

Term nal Qperat or
24 Mont hs
12 Mont hs
Start

WAREHOUSE

Lead Hand War ehouse/ Di spat cher
6 Mont hs
Start

Shi pper
6 Mont hs
Start

War ehouseper son
6 Mont hs
Start

DRI VI NG

Lube G| Driver
6 Mont hs
Start

$4, 703

4,488
4,078

4, 085
3,728

4, 635

4, 348
3,979

4,182

4, 362
4, 040

4, 085
3,728

3, 853
3,584

4,378
3,741

LOUGHEED TERM NAL

EFFECTI VE EFFECTI VE
FEB. 1/00 FEB. 1/01

$4, 844

4,623
4,200

4, 208
3, 840

4,774

4,478
4.218

4,348
4, 307
4,085

4,493
4,161

4,208
3, 840

3, 969
3,692

4, 509
3, 853

4, 478.
4, 208

not be | ess than
exceed the
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maxi mum for the | ob.

COLLECTI VE AGREEMENT

BETWEEN
| MPVERIAL O L LIMTED
PRCDUCTS & CHEM CALS DI VI SI ON
LOUGHEED DI STRI BUTI ON TERM NAL

3232 UNDERHI LL AVENUE
BURNABY, B. C

AND

TEAMSTERS LOCAL UNI ON No. 213

February |st, 2000 - January 31st, 2002

DON Mcd LL
Secretary-Treasurer
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