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AGREEMENT
BETWEEN: THE CORPORATION OF THE VILLAGE OF BURNS LAKE, a
muni ci pality duly incorporated under the Statutes
of the Province of British Col unbia,
(hereinafter called "the Enpl oyer"),
PARTY OF THE FI RST PART;
AND: CANADI AN UNION OF PUBLI C EMPLOYEES, LOCAL 2062,

(Burns Lake),
(hereinafter called "the Union"),

PARTY OF THE SECOND PART:

VWHEREAS it is the intent and purpose of the parties hereto that
this Agreenent will pronote and inprove industrial and economc
rel ati onshi ps between the Enpl oyer and the Union, and to set forth
herein the basic agreenent covering rates of pay, hours of work,
and conditions of enploynent to be observed between the parties
heret o, PROVI DED HONEVER, that except as otherwi se provided in this
Agreenent, the managenent supervision and control of the Enployer's
operations and the direction of the working forces shall remain an
excl usi ve managenent function,

It is now desirable that nethods of bargaining and all matters
pertaining to the working conditions of the enployees be drawn up
to a Collective Agreenent.

ARTICLE 1 - DEFI N TI ONS

1.01 "Enmpl oyees” for the purpose of this Agreenment shall nean
any individual hired by the Enployer, the Corporation of
the Village of Burns Lake, who fall wthin the
cl assifications represented by the Union.

"Bargaining Unit" shall mean Village enpl oyees who cone
under the jurisdiction of this Collective Agreenent.

"Per manent / Regul ar Ful |l -time Enpl oyee" is an enpl oyee
who has been assigned to an established position and
who has successfully conpl eted the probationary peri od.

"Tenporary Enployee" is an enployee hired for a limted
time period. The enployee will be advised of the
duration of the appointnent, which shall not exceed six
(6) cal endar nonths unl ess otherw se agreed to in witing
by both parties to this Agreenent. In the event the
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ARTI CLE 2

duration of such enploynent exceeds six (6) calendar
nont hs, the enployee shall be deemed to be
Per manent / Regul ar Ful | -ti nme and shall have conpl eted the
probationary period referred to in Article 11.02.
Seniority shall be effective fromthe original date of
enpl oynent . Said enployee shall be informed of any
change in his or her enploynent status. Any Tenporary
enpl oyee working nore than sixteen (16) hours per week
and conpleting the probationary period referred to in
Article 11.02 shall be entitled to forty-five cents
($0.45) per hour in lieu of welfare benefits.

"Casual Enpl oyee" is an enpl oyee who works sixteen (16)
or fewer hours per week or sixty-four (64) or fewer hours
per nmonth and who shall not be entitled to health and
wel fare benefits of this Agreenent.

"Seasonal Labourer (Summer)" is an enpl oyee hired between
the nmonths of May through Cctober. The Seasonal Student
Enpl oyee shall be paid the Seasonal Labourer (sunmer)
rate specified in Schedule "A" of this Agreenment. The
Union shall not unreasonably refuse to endorse grant
applications that enable the Village to avail of
government grants for hiring particular enployees into
this category.

RECOGNI T1 ON_AND NEGOT! ATI ONS

2.01

The Enpl oyer, or anyone authorized to act on its behalf,
recogni zes the Canadi an Uni on of Public Enployees and its
Local 2062, or anyone authorized to act on its behalf, as
the sole and exclusive bargaining agent for all its
enpl oyees as certified by the Labour Rel ations Board of
British Col unmbi a, save and except t he Chi ef
Admi nistrative Oficer, Director of Financial Services,
Di rector of Cor por at e Adm ni strative Servi ces,
Adm ni strative Assistant, Dy rector of Engineering and
Devel opnent Services, Accounting Cerk, and Director of
Protective Services, and hereby agrees to negotiate with
the Union, or any of its authorized commttees, in any
and all matters affecting the relationship between the
parties, with a view to reaching a peaceful and am cabl e
settlement of any differences which may arise between
t hem



2003- 2005 Agreenent - 3 - CUPE 2062/ BURNS LAKE

ARTICLE 3 - NO DI SCRI M NATI ON

3.

ARTI CLE 4

01

The Enpl oyer and the Union, their servants and agents,
agree that there shall be no discrimnation,
interference, restriction, or coercion exercised or
practised with respect to any enployee in the matter of
wage rates, training, pronotion, transfer, |ayoff,
di sci pline, discharge, or otherw se, by reason of race,
creed, colour, national origin, sex or religious
affiliation, nor by reason of his nenbership in a | abour
uni on.

UNI ON SECURI TY

4.

ARTICLE 5

01

Enpl oyees who are presently nmenbers of the Union shal
remain so, as a condition of enploynment. New enpl oyees
who are hired by the Enployer shall as a condition of
enpl oynment become nmenbers of the Union within thirty (30)
cal endar days of hiring, and renmain as nenbers in good
st andi ng.

CHECK- OFF _OF UNI ON DUES

5.

5.

5.

ARTICLE 6

01

02

03

The Enpl oyer shall deduct from every enpl oyee any dues,
initiation fees, or assessnents |evied by the Union.

Deductions shall be made each nonth and shall be
forwarded to the Secretary-Treasurer of the Union no
|ater than the 15th day of the following nonth, with a
list of the enployees from whose wages deductions have
been made.

Deductions shall begin once a new enpl oyee has
conpleted thirty (30) cal endar days service and shal
be retroactive to the date of hiring.

EMPLOYER AND UNI ON SHALL ACQUAI NT NEW EMPLOYEES

6.

6.

01

02

The Enpl oyer agrees to acquaint new enployees with the
fact that a Union Agreenent is in effect, and with the
conditions of enploynent set out in the Articles dealing
with Union security and dues check-off.

On comencing enploynment, the enployee's inmediate
supervi sor shall introduce the new enpl oyee to his Union
Steward or representative. The Steward or representative
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will provide himor her with a copy of the Collective
Agr eenent .
ARTICLE 7 - GRI EVANCE PROCEDURE
7.01 (a) The Union shall mintain a Gievance Committee
consisting of three (3) nenbers of the Union.
Menmbers of this Conmittee shall suffer no loss in
salary or benefits as a result of performng their
duties during regular working hours where absence
is authorized as per Article 9.
(b) An earnest effort shall be nmde to settle

grievances fairly and pronptly in the follow ng
manner :

Step 1 - Al grievances which mght arise shal

first be reduced to witing and shall be
di scussed between the Gievance Comittee
and the appropriate imredi ate superior,
but such superior shall not be | ess than
a foreman classification. The grievance
must be submitted for discussion within
seven (7) days of occurrence of the
gri evance.

Step 2 - |If a satisfactory settlenment cannot be
arranged between the Gievance Committee
and the inmmediate superior, then said
gri evance shall be discussed between the
Grievance Committee and the appropriate
Department head within fourteen (14) days
of occurrence of the grievance.

Step 3 - If a satisfactory settlenment cannot be
arranged between the Gievance Committee
and the Departnment Head, then said
gri evance shall be discussed between the
Gievance Committee and the Chief
Adm nistrative Oficer within twenty-one
(21) days of the occurrence of the
grievance.

Step 4 - Failing a satisfactory settlenment being
reached in Step 3, the Union may refer
the dispute to arbitration
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7.02

ARTI CLE 8

(c) A grievance shall be defined as any conpl ai nt where
an enpl oyee all eges the Enpl oyer has been unjust or
inmproper wth respect to the interpretation,
application, admnistration, or violation of the
Col | ective Agreenent.

Union grievances of a general nature may be submtted
directly by the Union in witing to the Chief
Adm nistrative Oficer, and the Gievance Conmttee of
the Union, if so requested, shall neet with the Chief
Adm nistrative Oficer to seek adjustnent of the natter.

- ARBI TRATI ON

8.01

When either party requests that a grievance be submtted
to arbitration, such dispute shall be settled in the
fol | owi ng nmanner:

(a) Either party of this Agreenent nay by notice in
witing to the other party, notify the other party
that the party giving notice requires that the
di spute be settled by arbitration, and the party
giving notice shall nomnate an arbitrator by such
notice. Wthin five (5) days of the date of such
notice, the party to whomthe notice is sent shal
al so nane, in witing, an arbitrator.

(b) The two (2) persons so naned shall between
t hensel ves appoint a third person as Chairman. In
case that they cannot agree upon a Chairman, the
Chai rman shall be appointed by the Mnister of
Labour for the Province of British Col unbia.

(c) Wthin seven (7) days of the appointnment of the
Chai rman, the Board of Arbitrators shall neet to
consider the matter in dispute and shall give their
decision within ten (10) days of the final day of
heari ngs. The findings of the mpjority of this
Board shall be bindi ng upon both parties and there
shall be no strikes or |ockouts during the period
of di sagreenent.

(d) Any disputes or disagreenents as outlined above and
requiring the exercise of the above procedure shall
be dealt with as expeditiously as possible, and
every opportunity shall be given to either party to
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8.

8.

02

03

present fully the case in dispute before such
Boar d.

The Union agrees that it will at all times, and under al
energencies, keep the essential services of the
Cor poration functioning. Essential services shal

i nclude sewer, water and health services.

Expedited Arbitration:

1) The parties shall determine by nutual agreenent
those grievances that are to be referred to
expedited arbitration. Gievances to be referred
to expedited arbitration shall be schedul ed within
one (1) nonth, if possible. The hearings shall be
held at a mutually agreed upon |location and
facility.

2) Al'l presentations are to be short and concise and
are to include a conprehensive opening statenent.
The parties agree to make limted wuse of
authorities during their presentations.

3) Prior to rendering a decision, the parties my
mutual ly request the arbitrator to assist themin
nmedi ating a resolution to the grievance. Were the
nmedi ator fails to nediate a settlenent after being
requested by the parties to do so, an arbitral
deci sion shall be rendered as contenpl ated herein.

4) Expedited arbitration decisions shall be conpleted
and sent to the parties within ten (10) working
days of the hearing, if possible.

5) The parties shall equally share the costs of the
fees and expenses of the arbitrator. The expedited
arbitrators who act as sole arbitrators under this
section shall be agreed to by the parties. The
expedited arbitrator shall have the same powers and
authority as an arbitrator established under the
Labour Rel ati ons Code.

6) The decision of the arbitrator shall be final and
binding on the parties. Al'l decisions of the
arbitrator are to be limted in application to the
particular dispute and are wthout prejudice.
These decisions shall have no precedent value and
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ARTICLE 9

shall not be referred to by either party in any
subsequent hearing of any ki nd.

7) The parties agree that there shall be no use of
| awyers in these hearings.

- ABSENCE FROM DUTY OF UNI ON OFFI CI ALS

9.01

9.02

Uni on representatives in the nunber mentioned nay obtain
perm ssion from the Departnment Head or their inmediate
supervi sor to be absent, and on obtai ning such perm ssion
shal I, i f such absence shall be during such
representative's regular shift in so absenting thensel ves
fromduty under the follow ng circunstances:

(a) Up to four (4) representatives of the Union for the
purpose of negotiating in order to carry on
col l ective bargai ni ng pursuant to the provisions of
the Industrial Relations Act.

(b) Up to two (2) representatives to confer with the
Enpl oyer regarding Union matters arising out of
this Agreenent.

Enpl oyees who are officials of the Union may, with the
approval of the appropriate supervisor, be granted
reasonable periods of tine off wthout pay by the
Enpl oyer for the purpose of attending to other Union
busi ness.

ARTI CLE 10 - DI SCHARGE, SUSPENSI ON AND DI SCI PLI NE

10. 01

10. 02

There shall be no di scharge agai nst any enpl oyee because
of his nenbership or lawful activity in the Union
PROVI DED THAT such activity does not interfere with his
wor k as an enpl oyee of the Corporation.

I n cases of discharge and di scipline, the burden of proof
of just cause shall rest with the Enployer. Evi dence
shall be Iimted to the grounds stated in the discharge
or discipline notice sent to the enpl oyee.
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10. 03

10. 04

Whenever the Enployer or his authorized agent deens it
necessary to censure an enployee in a nmanner indicating
that dism ssal may follow any further infraction or may
followif such enployee fails to bring his work up to a
requi red standard by a given date, the Enployer shall:

(a) Verbally censure the enpl oyee on the first offence.

(b) Gve witten censure indicating particulars, with a
copy to the Secretary of the Union in addition to
t he enpl oyee on the second of fence.

(c) A third offence nmy result in nore severe
di sci pline, including suspension or discharge.

An enpl oyee covered by this Agreenent shall have the
right to refuse to cross a picket line arising out of
| abour di sput es. Failure to cross a picket line by a
nmenber of this Union shall not be considered a violation
of this Agreenent, nor shall it be grounds for
di sci plinary action.

ARTICLE 11 - SENIORITY

11. 01

11. 02

11. 03

11. 04

Seniority shall be defined as an enployee's |ength of
unbroken service with the Enpl oyer.

During an enployee's first ninety (90) cal endar days of
enpl oynent, he/she shall be on probation and shall not be
deenmed to possess seniority, and will not be eligible for
i nsured benefits, holidays or vacations other than those
provi ded by Statute. Upon conpletion of the probationary
period, seniority shall be retroactive to the enpl oyee's
date of hire.

Seniority shall apply in cases of pronotion, denotion,
transfer, layoff and recall after l|ayoff, when skills,
conpet ence, efficiency and qualifications of the
enpl oyees are relatively equal.

Enpl oyees shall |ose seniority and all benefits:

(a) Upon voluntary term nation

(b) If discharged and not reinstated by subsequent
arbitration
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(c) If on layoff for a period equal to length of
service or one (1) year, which is the | esser.

(d) Upon failure to report for work as scheduled
wi thout notifying the Enployer within three (3)
days.

(e) Failure to report within one (1) week of schedul ed
start time, after notice of recall from |ayoff.
N.B. (Failing all other attenpts at comruni cati on,
notice nmust be sent by registered nmmil at
enpl oyee' s | ast known address.)

ARTICLE 12 - PROMOTI ONS AND STAFF CHANGES

12. 01

12. 02

Any enpl oyee who has been pronoted or transferred to
anot her established position shall be on trial as to that
position for a period of ninety (90) days. If the
enpl oyee fails to satisfactorily conplete his trial
period he shall be returned to his forner position.

If a job vacancy occurs, or a new position is created
whi ch comes within the scope of this Agreenment, notice or
such vacancy or new position shall be posted in a nanner
which gives all enployees adequate access to the
i nformation contained in such notice, and such vacancy or
new position shall not be permanently filled until at
| east one (1) week has el apsed after the posting of such
noti ce. No outside help shall be hired to fill such
position or vacancy until all nenbers of the regular
staff have had the opportunity of applying, always
subject to the consideration of nerit, fitness or ability
to perform the work required by the vacancy or new
position.

ARTICLE 13 - LAYOFF AND RECALL

13.01

13. 02

In the event of layoff, enployees shall be laid off in
the reverse order of seniority and conpetency in their
category and, if necessary, rehired on the basis of such
seniority.

Enpl oyees laid off due to a reduction in staff and who
fail to return to work within ten (10) days after being
notified by registered mail to do so, shall be considered
out of the service and shall forfeit all seniority
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rights, unless through sickness or any other proper cause
agreed upon by the Enpl oyer and the Uni on.

13.03 Noti ce Required

(1) The Enployer shall not lay off an enpl oyee w t hout
giving the enployee, in witing, at |east:

(a) Two (2) weeks notice, where the enployee has
conpl eted a period of enploynent of at | east
six (6) consecutive nonths, and

(b) After the conpletion of a period of enpl oynent
of three (3) <consecutive years, one (1)
addi ti onal weeks notice, and for each
subsequent conpleted year of enploynent an
addi tional week's notice, up to a maxi mum of
ei ght (8) weeks notice.

(2) The period of notice shall not coincide with an
enpl oyee' s annual vacati on.

(3) Were the Enployer lays off an enpl oyee, he nay,
instead of the notice required to be given under
subsection (1), pay the enployee severance pay
equal to the period of notice required.

(4) Paynment under subsection (3) does not relieve the
Enpl oyer from maki ng any ot her paynent to which the
enpl oyee is entitled.

ARTICLE 14 - HOURS OF WORK

14. 01 For outside (hourly) paid enployees, except as otherw se
provi ded:

(a) The regular working week shall constitute forty
(40) hours between 7:00 a.m, Monday, and 3:30
p. m, Friday.

(b) The regular working day shall constitute eight (8)
consecutive hours between 7:00 a.m and 3:30 p.m
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14.

14.

14.

14.

14.

14.

02

03

04

05

06

07

(c) Enployees working on any shift other than the
regul ar day shift shall receive a differential of
fifty cents ($.50) per hour for every hour worked
bet ween the hours of 3:30 p.m and 11:00 p.m, and
a differential of seventy-five cents ($.75) per
hour for every hour worked between the hours of
11: 00 p.m and 7:00 a. m

(d) The Enployer has a right to change an enpl oyee's
schedule of working hours when shift work is
required, provided that an enployee is given at
| east twenty-four (24) hours notice of such change
in shifts. Failure to notify the enployee(s)
concerned shall necessitate the paynent of the
enpl oyee(s) at the rate of one and one-half tines
(1-1/2X) for all hours worked throughout his first
day of work on the new shift.

The Union's subnission on recreation shall be kept on
file for future reference.

Shifts shall comence and end at the yard, or at the job,
whi chever is designated by the Director of Engineering
and Devel opnment Servi ces.

Enpl oyees shall receive a premumof forty cents ($.40)
an hour for all straight tinme hours worked on Sunday.

Enpl oyees shall be entitled to two (2) ten (10) mnute
rest periods during each shift.

QO her shifts my be established by nutual agreenent
bet ween the Enpl oyer and the Union. However, if nutual
agreenent on shifts cannot be reached within seven (7)
wor ki ng days after the proposed shift was first submtted
to the Union, the Enployer may, within ten (10) working
days, refer the matter to a Board of Arbitration.

For payroll purposes, the work week comences at 12:00
m dni ght Sunday and finishes at 12:00 mdnight the
succeedi ng Sunday m dni ght.

ARTICLE 15 - OVERTIME, QOUTSI DE EMPLOYEES (HOURLY PAI D)
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15.

15.

15.

15.

15.

15.

15.

15.

01

02

03

04

05

06

07

08

(a) Regular rate of pay is defined as that rate of pay
for each classification as listed in Schedule "A",
Sal ary and Wage Schedul e.

(b) Overtinme is defined as all time worked in excess of
eight (8) hours per day or forty (40) hours per
five (5) consecutive day week by hourly-paid
enpl oyees.

Overtime shall be paid at the rate of double (2X) the
regular rate of pay for all hours worked in excess of
eight (8) hours in any one (1) day, except as outlined in
Article 15.009.

Overtinme worked on Saturday and Sunday will be paid at
the rate of double (2X) the regular rate of pay, with a
m ni mum of one and one-half (1-1/2) hours overtinme
payment .

Overtinme worked on all statutory holidays and those
holidays declared by the domnion or provincial
governnent shall be paid at the rate of double time (2X)
the regular rate of pay for all hours worked, in addition
to the normal holiday pay for the day.

No |ayoff shall be made in order to offset overtine
wor ked.

When nutual ly agreed between enpl oyee and Enpl oyer, an
enpl oyee may elect to take tine off in lieu of overtine
pay. Such tinme off shall not interfere with nornal
operations and the enployee nust give ten (10) working
days notice of intended tine off. Accunul ated overtinme
shal | not exceed eighty (80) hours at any one tine.

An enpl oyee who is not scheduled to work on a statutory
hol i day shall receive holiday pay equal to one (1) day's
pay. An enployee who is scheduled to work shall be paid
at the rate of double tine (2X), plus another day off
wth pay at a tinme nmutually agreed upon by the enpl oyee
and Enpl oyer.

Any holiday declared by the Enpl oyer shall be paid at the
rate of double tinme (2X) for all hours worked, in
addition to the normal holiday pay for the day only if
the declared holiday falls on a normal work day.
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15. 09

Contracted-In Capital Wirks Projects Overtine Provisions

When the Enployer contracts in capital works projects,
the parties agree to the followi ng overtime provisions
for bargaining unit menbers assigned to those projects:
Overtime shall be paid at the rate of tine and one-half
(1¥X) for the first two (2) hours, and at double tine
(2X) for all time foll ow ng.

ARTICLE 16 - HOLI DAYS

16. 01

16. 02

16. 03

16. 04

The recogni zed statutory holidays for the purpose of this
Agreenent are as foll ows:

New Year's Day Labour Day

Good Fri day Thanksgi vi ng Day
East er Monday Renenbr ance Day
Victoria Day Chri st mas Day
Canada Day Boxi ng Day

B. C. Day

Each enpl oyee is entitled to one (1) additional holiday
per year to be used as a floater at the enployee's
di scretion. Shoul d any other provincial or dom nion
hol i day be declared, the floating holiday shall becone
t hat decl ared hol i day.

If by Iaw or decree another day is substituted for the
observance of any holiday listed in this Article, the day
of observance shall be considered as the holiday insofar
as paynent for the listed statutory holiday is concerned.

Al'l enployees shall receive one (1) day's pay for not
wor ki ng on these holidays PROVI DED THAT t he enpl oyee(s)
shall have worked the last regularly scheduled shift
i mredi ately preceding the holiday and the first regularly
schedul ed shift following the holiday unless prevented
from doi ng so t hrough non-conpensabl e il ness approved by
the Enployer or conpensable illness covered by the
Workers' Conpensation Board, or unless they are on
approved | eaves of absence as provided in this Agreenent.

An enpl oyee tenporarily enployed at the rate of pay
hi gher than his regular basic rate shall be paid, when
entitled to pay for a statutory holiday, at the higher
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16. 05

rate of pay providing he has been working at the higher
rate for the preceding five (5) working days.

When any of the above-noted holidays fall on Saturday
and/ or Sunday and is not proclaimed as bei ng observed on
sorme ot her day, the follow ng Monday, and Tuesday where
appl i cable, shall be deermed to be the holiday(s) for the
pur pose of this Agreenent.

ARTI CLE 17 - VACATI ONS

17.01

17. 02

For the purpose of this Article, the cal endar year shal
be from January 1 to Decenber 31, inclusive.

The word "service" in this section is construed to mean
service with the Enployer. Al'l  enployees of the
Corporation shall be entitled to annual vacations wth
pay as herein set forth:

(a) Enployees who conplete the years of service shown
under columm one shall have the nunber of days of
annual vacation with pay during that year and
subsequent years as provided in columm two.

(b) During their first calendar year of service,
enpl oyees shall accumul ate one (1) working day for
each conpleted nonth of enploynment or ngjor
fraction thereof, to a nmaxi mumof ten (10) worKking
days. Enployees shall receive an annual vacation
equi valent to the accunul ated working days at the
enpl oyees' regular rate of pay.

After 2nd vacation cal endar year 15 days
After 7th vacation cal endar year 20 days
After 16th vacation cal endar year 25 days
After 25th vacation cal endar year 30 days

Vacations for all enployees shall be taken at such tine
when quantity and regularity of production of the work of
t he Enployer shall not be inpaired, PROVIDED THAT the
Enpl oyer shall endeavour to accommobdate the enpl oyees in
their desires regarding the tines of their vacations.

Vacation preferences shall be based on a |list of
enpl oyees ranked in descending order of seniority. In
the first year, the nost senior enployee shall have first
choice as to dates of wvacation and the next senior
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17. 03

17. 04

17. 05

17. 06

17. 07

enpl oyee shall in turn have second choice of vacation
dates, and so on, until all enployees on the list have
been accomodat ed. The enployee at the top of the

vacation list in any year shall be noved to the bottom of
the list in the next year, and all other enployees shal
nove up one position on the list. If an enployee fails
to exercise his choice of vacation dates in accordance
with this procedure, his position will nove on the |i st
in the same manner as if he had exercised his choice
New enpl oyees shall be placed at the bottom of the |ist
at the time of hiring.

Vacation pay shall be paid not later than one (1) day
prior to the date on which an enployee is to take his
vacation, if requested.

Gross wages shall be the total wages or salaries,
including paid statutory holidays received in the
vacati on year.

If a statutory holiday to which an enployee would
otherwi se be entitled falls within his annual vacation
period, he shall receive one (1) additional day of
vacation with pay in lieu of the said statutory holiday.

The vacation period taken in the current year shall be
the vacation entitlenent as determ ned at the concl usion
of the previous vacation cal endar year.

An enpl oyee whose vacation entitlenent is twenty (20)
wor ki ng days or nore may carry any additional vacation
time over into the succeeding vacation year, but the
entire accunul ated entitlenent nust be taken in the year
foll owi ng accunul ati on and according to the provisions of
Article 17.02 above.

ARTI CLE 18 - SUPPLEMENTARY VACATI ON

18. 01

18. 02

Al'l enpl oyees shall receive a supplenentary vacation of
one (1) week only, after ten (10) years of continuous
service, that one (1) week to be taken between their
tenth (10th) and twentieth (20th) anniversary.

Al'l enpl oyees shall receive a supplenentary vacation of
two (2) weeks only, after twenty (20) years of continuous
service, that two (2) weeks to be taken after their
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18. 03

18. 04

18. 05

twentieth (20th) anniversary and every tenth (10th) year
t hereafter.

The suppl enentary vacation nay be taken in conjunction
with the regular vacation to which the enployee is
entitled provided such regular vacation shall be taken in
accordance with the provisions of Section 17.02.

The suppl enentary vacation nust be taken prior to the
enpl oyee beconming eligible for his next earned period of
suppl ement ary vacati on

One (1) week's suppl enentary vacation pay shall be equa
to five (5) working days' pay at the enpl oyee's regul ar
basic rate of pay.

ARTICLE 19 - SI CK LEAVE PROVI SI ONS

19. 01

19. 02

19. 03

19. 04

Al'l permanent enpl oyees shall be entitled to sick | eave
with pay on the basis of one and one-half (1-1/2) days
sick leave with pay for each nonth of service. Unused
sick | eave shall be cumulative in the anbunt of one and
one-half (1-1/2) days per nonth to a total of one hundred
and ten (110) days. Upon term nation of enploynent or
retirement of an enpl oyee, there shall be no pay-out of
unused sick |eave. Enployees taking sick |eave shall
conplete a tinme slip and a record of illness form

A doctor's certificate nust be provided by all enpl oyees
taking sick leave, if the Enployer so requests. Benefits
under this section for three (3) or nore consecutive days
nmust have the required doctor's certificate.

It is understood and agreed that the benefits of sick
| eave shall not apply to an accidental bodily injury
arising out of, or in the course of any enploynent for
whi ch the enployee is entitled to rermuneration under the
provi sions of the Wrkers' Conpensation Act.

Suppl enent ati on of Conpensation Award

An enpl oyee prevented from performng his regular work
with the Enpl oyer on account of an occupational accident
that is recognized by the Wrkers' Conpensation Board as
conpensabl e within the nmeaning of the Conpensation Act
shall receive his regular pay from the Enployer, and
shal | have deductions of that portion of the pay not paid
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by the Wrkers' Conpensation Board made from his sick
| eave entitlenment for each day the enployee is entitled
to Workers' Conpensation, provided the enpl oyee has the
requi site nunmber of sick |leave days left to his credit
and further provided that this section shall apply only
to those enpl oyees who have conpleted the probationary
peri od.

The Enployer shall receive the W rkers' Conpensation
cheque and shall pay the enployee his regular rate. In
t he event an enpl oyee does not have sufficient sick | eave
entitlenment, the enployee shall receive the Wrkers'
Conpensati on cheque.

ARTI CLE 20 - PAYMENT OF WAGES AND ALLOWANCES

20.01

20.02

20. 03

20. 04

The cl assification of enpl oyees covered by this Agreenent
and the wages or salaries to be paid to such enpl oyees
shall be as set out in Schedule "A" attached hereto and
which is hereby declared to formpart of this Agreenent.

New enpl oyees engaged on an hourly rate shall be entitled
to the basic rate of pay for the appropriate
classification as set out in the said Schedule "A".

Enpl oyees who have given long and faithful service in the
enpl oy of the Corporation and who have becone unable to
handl e their regular jobs will be given preference for
such other enploynment as is suitable and may be
avai | abl e.

Enpl oyees transferred to lower-rated job classifications
shal |l be dealt with as foll ow

(a) Wwere the transfer is tenporary, the enployees’
regul ar rate shall be mai ntai ned.

(b) \ere t he transfer is to be per manent ,
reclassification to the lower rate wll becone
effective ten (10) working days followi ng the date
of transfer.

(c) Wwere the transfer occurs as the result of a
| ayof f, t he | ower rate becones ef fective
i mredi ately.
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20. 05

20. 06

20. 07

20. 08

The Enpl oyer agrees that when any enpl oyee is requested
or directed to tenporarily perform work in a higher
classification then the enployee so affected shall be
paid on an hourly basis at the higher rate of pay,
PROVI DED THAT the said enployee works one (1) or nore
hours at the higher-rated position.

Tr ai ni ng Program

The Director of Engineering and Devel opnent Services
shall institute a Voluntary | nprovenent Training Program
wher eby enpl oyees may choose to inprove their abilities
and opportunities for advancenent. Costs of the program
shall be borne by the Enployer. Enpl oyees taking the
course wll not be paid for any off-duty tine spent
t aki ng the course.

Meal Al |l owances

The Enployer will pay a neal allowance of up to five
dollars ($5.00) for breakfast, and up to ten dollars
($10.00) for dinner, when the enployee eats in a public
restaurant and under the follow ng circunstances:

(a) When an enployee is required to work continuously
more than four (4) hours beyond the end of his
regul ar schedul ed shift.

(b) VWhen an enpl oyee on day shift is called out before
7:00 p.m and is required to work beyond 11:00 p. m

(c) On days an enpl oyee is not scheduled to work, after
four (4) hours and after nine (9) hours continuous
work, if required to continue working after such
hour s.

An enployee entitled to the neal allowance shall be
granted one-half (1/2) hour wth pay.

St andby

An enployee who is required to be available on call
(standby) for any energency which my arise, shal
receive four (4) hours pay at his basic wage for
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20. 09

20.10

20. 11

Sat ur days, Sundays or statutory holidays, and two (2)
hours at his basic wage for week days.

Cal | Cut

A call out is defined as a call to work after an enpl oyee
has gone honme from his normal day's work wthout
knowl edge that he will be called back. Call out tine
shall be paid at two tinmes (2X) his basic hourly rate,
with a mninmmof two (2) hours pay.

Reporting

(a) An enployee reporting for work and finding no work
avai |l abl e due to reasons beyond his or her control
shall be entitled to two (2) hours pay at his
regul ar rate of pay.

(b) Wen an enployee reports for work and starts work
he shall receive four (4) hours pay at his regul ar
rate of pay.

Pay Days

(a) Hourly paid enployees shall be paid every alternate
Fri day. Sal ari ed enpl oyees shall be paid on the
| ast day of the nonth, with a m d-nonth advance.

(b) Enpl oyees' cheques shall be avail able at the office
or at the yard, whichever is appropriate, by 3:30
p.m on the above-nentioned days.

(c) Hourly paid enployees shall be paid in full al
wages due up to the period ending not nore than
five (5) days prior to the date of paynent.

ARTICLE 21 - JOB CLASSI FI CATI ON AND RECLASSI FI CATI ON

21.01

If a new position is created for which no classification
exists, the wages for such new position and the
classification thereof shall be established by agreenent
between the Enployer and the Union and when so
est abl i shed shall be deenmed to have been set out in the
sai d Schedule "A".

ARTI CLE 22 - WELFARE BENEFI TS
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22.01

22.02

22. 03

22.04

Super annuati on

(a) Al eligible enployees shall be covered by the
Muni ci pal Superannuati on Pl an.

(b) The Enployer shall have the exclusive right to
retire any enployee at the age of sixty-five (65)
years.

Medi cal Pl an/ Vi sion Care

The Enpl oyer agrees to pay for one hundred percent (100%
of the monthly prem um costs of the Medical Services Plan
of BC and Extended Health Benefits for each enployee,
i ncludi ng eye care coverage of two hundred and twenty-
five dollars ($225) per famly nenber per twenty-four
(24) nonth period with twenty-five dollars ($25)
deductible. Effective April 1, 2003, the above eye care
coverage shall be increased to three hundred dollars
($300) per famly menber every twenty-four (24) nonth
period with twenty-five dollars ($25) deducti bl e.

Dental Pl an

The Enpl oyer agrees to provide Pacific Blue Cross dental
benefits consisting of:

Plan A - basic services, one hundred percent
(94.00) ,

Plan B - prosthetics, 70/30 co-insurance;

Plan C - orthodontics, 80/20 co-insurance, to a

lifetinme rmaxi num of three thousand
dol l ars ($3000) per dependent child.

Premuns are to be paid one hundred percent (100% by the
Enpl oyer .

Wr kers' Conpensati on

No enpl oyee shall be discharged while in receipt of
conpensation fromthe Wrkers' Conpensation Board as a
result of an injury or sickness arising out of his
enpl oynent with the Enployer, PROVIDED HOAEVER, t hat
where an enployee is unable to return to work because of
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22.05

22. 06

a conpensable illness or injury and has been granted a
pension by the Wrkers' Conmpensation Board, his
enployment with the Enployer shall be considered
termnated and all rmunicipal benefits shall cease as from
the effective date of the pension.

Long Term Disability | nsurance

The Enpl oyer agrees to maintain a Long Term Disability
| nsurance plan for enpl oyees covered by this Agreenent,
details of which shall be nutually agreed between the
parties. The cost of the plan shall be paid one hundred
percent (100% by the Enployer.

G oup Life Insurance

The Enpl oyer shall provide a Goup Life Insurance plan
i ncludi ng Acci dental Death and D snmenbernment (AD&D), at a
benefit |evel of sixty thousand dollars ($60,000). The
cost of the plan shall be paid one hundred percent (100%
by the Enpl oyer.

ARTI CLE 23 - SAFETY AND HEALTH

23.01

23.02

23.03

Co-operation on Safety

The Uni on and the Enpl oyer shall co-operate in inproving
rules and practices which wll provi de adequate
protection to enpl oyees engaged i n hazardous worKk.

Saf ety Measures

Enpl oyees working in any unsanitary or dangerous jobs
shall be supplied with all the necessary tools, safety
equi pnent, and protective cl ot hing.

Safety Committee

A Safety Committee conprised of the Director of
Engi neeri ng and Devel opnent Services and one nenber of
CUPE Local 2062 shall be fornmed to pronote safety.
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23.04

Ri ght to Refuse

Enpl oyees shall have the right to refuse unsafe work
pursuant to Article 8:24 of the Industrial Health and
Saf ety Regul ati ons.

ARTI CLE 24 - UNI FORM AND CLOTHI NG ALLOMANCES

24.01

24.02

24.03

24.04

24. 05

24. 06

The Enployer will provide a suit of wet weather clothing,
hi pwaders, and rubber gloves for enployees engaged in
sewer and water operations. The Enpl oyer shall be
responsible for <cleaning and disinfecting all such
cl ot hi ng and hi pwaders.

Saf ety goggles, face nmsks, fluorescent vests, safety
hel mets and respirators will be provided by the Enpl oyer
when required to be used.

Al clothing and safety equi pment shall be furnished on a
| oan basis and the enployee will be required to return
them in good and serviceable condition, fair wear and
t ear except ed.

The Enpl oyer shall supply each regular full-tinme enpl oyee
with two (2) pairs of coveralls per year. New coveralls
will be issued upon receipt of old coveralls.

The Enpl oyer shall supply four (4) pairs of work gl oves
per year to each regular full-tinme enployee.

The Enployer shall provide each regular full-tine
enpl oyee with an annual one hundred dollar ($100)
wor kboot al | owance, which may be cunulative for two
years, provided the Enployer receives a receipt of
purchase of new boots. Effective January 1, 2004 this
al l omance shall be increased to one hundred and fifty
dol lars ($150) per annum cumnul ative for two (2) years.

ARTICLE 25 - JOB SECURITY

25.01

Except in the case of energency or for the purpose of
giving or inparting instruction or training, no enployee
of the Enpl oyer excluded fromthe bargaining unit shal
perform any work normally performed by a person in an
hourly paid job.
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ARTI CLE 26 - APPROVED ABSENCE

26. 01

26. 02

26. 03

26. 04

In this Agreenment approved absence includes the
fol | ow ng:

(a) Approved annual vacati on.
(b) Service with the Armed Forces during warti nme.

(c) Personal illness or reasons beyond the control of
the enployee, when reported inmediately to the
Enpl oyer and approved by the Enpl oyer, or any other
absence approved in witing by the Chief
Adm ni strative Oficer.

(d) Any layoff not exceeding six (6) nonths, providing
t he enpl oyee returns to work within three (3) days
of being called upon by the Enpl oyer.

If an enployee is absent wthout notification for a
period of one (1) day or nore his enploynent may be
term nated, unless such notification was not reasonably
possi bl e. H s absence will be considered a voluntary
separation or a "quit wthout notice". Such term nation
and reason therefor shall be duly recorded on his service
record.

An enpl oyee who has the honour to be elected to a full-
time position as an officer of the Union or the Canadi an
Union of Public Enployees shall be granted |eave of
absence without pay for a period of up to one (1) year.

Conpassi onate Leave

Enpl oyees shall be granted three (3) days |eave of
absence without [oss of pay in the event of death in the
i medi ate famly. The imediate famly is defined as
fol |l ows:

Husband Wfe Child

Common- | aw Spouse Mot her Fat her

Br ot her Si ster Gr andnot her

G andf at her Grandchil d Spouse' s G andparents
Mot her-in-1aw Father-in-law Brother-in-Iaw

Sister-in-law
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26. 05

26. 06

26. 07

Addi tional |eave of absence without |oss of pay nmay be
granted by the Chief Administrative Oficer of the
Enpl oyer where the bereavenent takes place outside the
province. The length of such additional |eave of absence
shal |l be determned by the Chief Admi nistrative Oficer

Maternity Leave

(a) WMaternity |leave shall be taken in accordance with
t he Enpl oynent Standards Act.

(b) Seniority Status During Maternity Leave

VWhile on maternity | eave an enployee shall retain
her full enploynment status and accurulate all
benefits under this Collective Agreenent.

(c) Enployer Paynent of Enpl oyee Benefits
During Maternity Leave

During the period of maternity | eave, the Enpl oyer
shall continue to pay the hospital, nedical, group
life insurance, and other enployee benefits of this
Agr eenent .

Paid Jury or Court Wtness Duty

The Enpl oyer shall grant |eave of absence without |oss of
seniority benefits to any enpl oyee who serves as a juror
or witness in any court. The Enployer shall pay such an
enpl oyee the difference between his normal earnings and
the paynment he receives for jury service or court
wi t ness, excludi ng paynent for travelling, neals or other
expenses. The enployee will present proof of service and
t he anount of pay received. Tinme spent by an enpl oyee
required to serve as a court witness in any nmatter
arising out of his enploynment shall be considered as tine
wor ked at the appropriate rate of pay.

Educati on Leave

An enpl oyee shall be entitled to | eave of absence with
pay and without |oss of seniority and benefits to wite
exam nations to upgrade his enploynment qualifications
with prior approval of Council.

ARTI CLE 27 - GENERAL
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27.01

27.02

27.03

27.04

I f legal proceedings are taken agai nst an enpl oyee whil st
engaged in the scope of his enploynment with the Enployer,
in the event that the enployee is found not guilty or
liable in respect of such charge or proceedi ngs, he shal
be rei nbursed by the Enpl oyer for |egal expenses incurred
in his defence agai nst such proceedi ngs.

Whenever the singular or masculine is used throughout
this Agreenent, the sane shall be construed as neaning
the plural or fem nine. Unl ess otherwise herein
specifically provided, Union activities shall not be
pur sued during working hours.

Al rights, benefits, privileges and working conditions
whi ch enpl oyees now enjoy, receive or possess shall
continue to be enjoyed and possessed insofar as they are
consistent with this Agreenment but may be nodified by
nmut ual agreenent between the Enployer and the Union.

Every enpl oyee shall provide a photocopy of his/her valid
B.C. Driver's Licence on January 1 and July 1 of each
year.

ARTICLE 28 - TERMS OF AGREEMENT

28.01

Thi s Agreenent shall take effect from January 1, 2003 and
shall remain in effect until Decenber 31, 2005. This
Agreenent shall automatically be renewed thereafter
unl ess either party hereto shall give notice as provided
for in Section 61(1) of the Industrial Relations Act of
British Colunbia, requiring the other party to comence
col I ective bargai ni ng.
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IN WTNESS WHEREOF t he Corporate Seal of the Corporation of the
Village of Burns Lake has been hereunto affixed, and this Agreenent
has been executed by the duly authorized officers of the Enployer
and the Union the day and year below witten.

The CORPORATE SEAL of the Si gned by the President and
CORPORATI ON OF THE VI LLACGE OF Vi ce- Presi dent of the CANADI AN
BURNS LAKE was hereunto affixed UNI ON OF PUBLI C EMPLOYEES,

by and in the presence of: LOCAL 2062:

MAYOR PRESI DENT

CH EF ADM NI STRATI VE OFFI CER VI CE- PRESI DENT

THI S AGREEMENT made this day of , A.D. 2003
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THE CORPORATI ON OF THE VI LLAGE OF BURNS LAKE
SCHEDULE " A"
SALARY AND WAGE SCHEDULE

Jan. 1/03 Jan. 1/04 Jan. 1/05

Seasonal Labourer $10. 34 $10. 45 $10. 65
Labourer 1 18. 60 18. 87 19. 35
Labourer 2 19. 33 19. 62 20. 11
Ref use Swanper 19. 84 20. 04 20. 44
Truck Driver 23.94 24. 30 24.91
Ref use Truck Driver 24. 22 24. 46 24. 95
Fl usher Truck Driver 24. 22 24. 46 24. 95
Uility Man 25.54 25. 80 26. 31
Uility Man with Level | 25. 84 26. 09 26. 62
Qperator's Certificate
Uility Man with Level 11 26.12 26. 38 26.91
Qperator's Certificate
Equi pmrent Operator 1 25. 68 25.94 26. 46
Equi prrent Operator 2 26. 22 26. 48 27.01
Wor ki ng For eman 26. 75* 27.02 27.56
CGeneral Forenman 27. 32 27.59 28.14

It is agreed that the Working Foreman classification shall be
paid not less than fifty cents ($.50) per hour nore* than the
Equi pnent Operator Il classification.

Title I: GENERAL FOREVAN

PCOSI TI ON DESCRI PTI ON:
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Wrks as the Ceneral Foreman as assigned by the Director of
Engi neeri ng and Devel opnent Services. Supervises and assigns work
to bargaining unit nenbers.

DUTI ES AND RESPONSI BI LI TI ES:

The General Foreman is responsible to the Director of Engineering
and Devel opment Services for the performance of the follow ng
duti es:

1. To oversee and assign public works functions covered by the
Uni on Agreenent as directed by the Director of Engineering and
Devel opnent Servi ces.

2. May be required to performduties of other positions as listed
in the Union Agreement as directed by the D rector of
Engi neeri ng and Devel opnent Servi ces.

3. To assune the duties of the D rector of Engineering and
Devel opnent Services in his/her absence.

4. To performrelated duties as assigned.
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Title 11: WORKING FOREMAN

PCOSI T1 ON _DESCRI PTI ON:

Wrks as Foreman when so required by the General Forenman or
Director of Engineering and Devel opnent Services. Perfornms duties
of other job descriptions as stated in the Union Agreenent as
directed by the Ceneral Foreman or Director of Engineering and
Devel opnent Servi ces.

DUTI ES AND RESPONSI BI LI TI ES:

The Wbrking Foreman is responsible to the Director of Engineering
and Devel oprent Services or the General Foreman for the perfornance
of the follow ng duties:

1. To oversee and assist in carrying out any public works
functions covered by the Union Agreenent as directed by the
Director of Engineering and Devel opnent Services or Ceneral
For eman.

2. To perform duties of other positions as listed in the Union
Agreenent as deened necessary by the Director of Engineering
and Devel opnment Services or Ceneral Forenan.

3. To assune the duties of the General Foreman in the absence of
t he General Forenmn

4. To performrelated duties as assigned.
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Title 111: LABOURER 1

PCOSI T1 ON _DESCRI PTI ON:

Perfornms various unskilled and sinple sem -skilled duties under
cl ose supervision of superior.

DUTI ES AND RESPONSI BI LI TI ES:

The Labourer 1 is responsible to the Director of Engineering and
Devel opnent Services or his delegated supervisor for the
performance of the follow ng duties:

1. To perform a variety of unskilled and sinple sem-skilled
manual tasks related to Public Wrks projects, assisting in
the repair and mai ntenance of sewer and water systens, roads,
si dewal ks and parks, etc.

2. To perform heavy manual | abour, usually of the pick and shovel
type, in assisting in the excavation and backfilling of holes,
ditches, etc.

3. To perform seasonal work such as clearing of snow, spreading
gravel and cinders, etc.

4. To performrel ated duties as assigned.
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Title 1V: LABOURER 2

PCOSI T1 ON _DESCRI PTI ON:

Perforns various sem -skilled |abouring duties in regard to the
mai nt enance of the municipality's sewer and water system

DUTI ES AND RESPONSI BI LI TI ES:

The Labourer 2 (sewer and water) is responsible to the Director of
Engi neeri ng and Devel opnent Services or the del egated supervisor
for the performance of the follow ng duties:

l. To perform a variety of wunskilled and sem -skilled tasks
related to the repair and mai ntenance of the sewer and water
system roads, sidewal ks, parks, cenetery, etc.

2. To perform heavy manual | abour, usually of the pick and shovel
type, in assisting in the excavation and backfilling of holes,
ditches, etc.

3. To install valve bases, lay pipe, install manhol es.

4. To performrel ated duties as assigned.
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Title Vi REFUSE TRUCK SWAMPER

PCOSI T1 ON _DESCRI PTI ON:

Loads and unl oads refuse and garbage under the direct supervision
of the Refuse Truck Driver.

DUTI ES AND RESPONSI BI LI TI ES:

The Refuse Truck Swanper is responsible to the Refuse Truck Driver
for the performance of the follow ng duties:

1. To load and unload refuse and garbage under the direct
supervi sion of the Refuse Truck Driver.

2. To observe correct |oading and unl oadi ng procedures.

3. To observe all applicable safety regul ati ons.

4. To performrelated duties as assigned.
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Title VI: TRUCK DRI VER

PCOSI T1 ON _DESCRI PTI ON:

Operates vehicles used in transporting naterials, equipnment and
nen.

DUTI ES AND RESPONSI BI LI TI ES:

The Truck Driver is responsible to the Director of Engineering and
Devel oprent Servi cesor his del egated supervisor for the performance
of the follow ng duties:

1. To performvarious trucking duties as detailed by the Drector
of Engi neeri ng and Devel opnent Services such as the handling
of materials and supplies, including the towing of 1ight
construction and mai nt enance equi pnent.

2. To perform minor repairs and maintenance on vehicles and
equi pnent to which he is assigned.

3. To assist in and ensure correct | oading of vehicles.

4. To observe all highway and safety regul ati ons.

5. To performrelated duties as assigned.
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Title VII: FLUSHER TRUCK DRI VER

PCOSI T1 ON _DESCRI PTI ON:

Operates vehicles wused in water flushing of streets and
transporting of water for other Public Wrks functions.

DUTI ES AND RESPONSI BI LI TI ES:

The Flusher Truck Driver is responsible to the Director of
Engi neeri ng and Devel opnent Services or his del egated supervisor
for the performance of the follow ng duties:

1. To perform trucking duties relating to cleaning streets and
si dewal ks with water fl ushing.

2. To perform mnor repairs and mai ntenance on the vehicle and
equi pnrent to which he is assigned.

3. To transport water for any Public Wrks or energency function
as deened necessary by the Director of Engineering and
Devel opnent Servi ces.

4. To ensure correct |oading of the vehicle.

5. To observe all highways and safety regul ati ons.

6. To performrelated duties as assigned.
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Title VII1: REFUSE TRUCK DRI VER

PCOSI T1 ON _DESCRI PTI ON:

Operates refuse truck and supervi ses Refuse Truck Swanpers.

DUTI ES AND RESPONSI BI LI TI ES:

The Refuse Truck Driver is responsible to the D rector of
Engi neeri ng and Devel opnent Services or his del egated supervisor
for the performance of the follow ng duties:

1. To operate a refuse truck over an assigned route, stopping as
required to | oad garbage and refuse and to drive | oaded truck
to the garbage dunp.

2. To supervise the work of one or two swanpers.

3. To performthe mnor repairs and mai ntenance on the truck to
whi ch he is assigned.

4. To assist in and ensure correct |oading and unloadi ng of
truck, observe all highway and safety regul ations and Vill age
Gar bage By-Law.

5. To performrel ated duties as assigned.
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Title I X2 UTILITY MAN

PCOSI T1 ON _DESCRI PTI ON:

Wrks with and supervises a crew of |abourers and assi sts equi prnent
operators and is expected to exercise sone independent judgenent in
t he performance of this work.

DUTI ES AND RESPONSI BI LI TI ES:

The Utility Man is responsible to the Director of Engineering and
Devel opnent Services or his delegated supervisor for the
performance of the follow ng duties:

1. To perform under supervision a variety of sem-skilled and
skilled tasks relating to Public Wrks projects including the
installation, repair, nmaintenance and operation of the
f ol | owi ng:

(a) Roads, sidewal ks, parks and cenetery.

(b) Al parts of the storm and sanitary sewer systens
i ncluding mains, manholes, services and m scell aneous
fittings, sewage lift stations, sewage treatnent and
di sposal facilities.

(c) Al parts of the water punping and distribution system

i ncl udi ng:

(1) Punps,

(2) OChlorination and fluoridation equi prment,

(3) Water neters,

(4) Piping, mai ns, hydr ant s, val ves,
reservoirs and ot her m scel | aneous
fittings.

(d) To perform general nmaintenance tasks on nunicipal
bui | di ngs as required.

(e) He shall also inspect, record and nmaintain records on a
dai ly basis as required.

2. To performrel ated duties as assigned.

3. To report any defects or malfunctions of any system found
during normal duties.
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Title XX EQU PVMENT OPERATOR 1
( Backhoe/ Loader)

PCOSI T1 ON _DESCRI PTI ON:

Operates a backhoe/l oader (wheel or track) engaged on various
projects related to the Public Wrks Departnment.

DUTI ES AND RESPONSI BI LI TI ES:

The Equi prrent Operator 1 is responsible to the Director of
Engi neeri ng and Devel opnent Services or his del egated supervisor
for the performance of the follow ng duties:

1. To operate and mai ntai n a backhoe/l oader (wheel or track) used
in the various Public Wrks Functions including sewer, water,
roads, snow clearing, etc.

2. To perform minor repairs and maintenance of the equipnment
including lubrication, etc.

3. To assenble or renove, as required, the various attachnents
used in the performance of various functions of the unit.

4. To observe all highway and safety regulations where
appl i cabl e.

5. To performrel ated duties as assigned.
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Title Xl: EQUJ PMENT OPERATOR 2
(G ader & Backhoe/ Loader)

PCOSI T1 ON _DESCRI PTI ON:

Operates a grader or backhoe/l oader (wheel or track) engaged on
various projects related to the Public Wrks Departnent.

DUTI ES AND RESPONSI BI LI TI ES:

The Equi prrent QOperator 2 is responsible to the Director of
Engi neeri ng and Devel opnent Services or his del egated supervisor
for the performance of the follow ng duties:

1. To operate and nmaintain a grader used in road repair,
constructi on and nmai nt enance, drai nage work, site preparation,
airport mmintenance, snow renoval and any other related
functions.

2. Al other duties as listed under the Equi pnent Operator 1
cat egory.
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Title XlIl: Seasonal Labourer

PCOSI T1 ON_DESCRI PTI ON:

Perfornms various unskilled and sinple duties under close
supervi sion of superior.

DUTI ES AND RESPONSI BI LI TI ES:

The Seasonal Labourer is responsible to the Director of
Engi neeri ng and Devel opnent Services or his del egated supervisor.
The Seasonal Labourer is paid considerably |ess than a Labourer
position therefore the Seasonal Labourer shall be responsible for
t he performance of the follow ng duties:

1. To perform a variety of wunskilled and sinple tasks
related to Public Wrks

2. To performlight manual | abourer duties: grass cutting,
weed eating brushing, sweeping, litter pickup, washing,

cl eani ng and pai nti ng.

3. To perform other related duties as agreed between the
Uni on and t he Enpl oyer.
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LETTER OF UNDERSTANDI NG
BETWEEN
VI LLAGE OF BURNS LAKE
AND
CUPE LOCAL 2062

Re: Wnter Schedul e

Whereas the Village intends to operate a winter schedule for the

nmont hs of COctober to and including April, the parties agree as
foll ows.
Two (2) enployees will be scheduled to work an extended regul ar

shift of ten (10) straight time hours, four (4) days per week,
for a total of forty (40) straight tinme hours per week on a
conti nuous operations schedul e.

The bal ance of enpl oyees will continue to work a normal eight (8)
hour shift in accordance with the collective agreenent.

The extended shifts will be offered, on a voluntary basis, to
enpl oyees on the applicable crew having the required skill and
ability. Should an insufficient nunber of enployees with the
required skill and ability volunteer, the extended shift wll be
staffed, in reverse order of seniority, by enployees fromthe
crew having the required skill and ability.

Enpl oyees working the extended shift shall be paid overtine after
wor ki ng ten (10) hours on any regularly schedul ed work day and
after working (40) hours in any week.

Shift differential shall apply as per article 14.01 (c).
Sunday prem um shall apply as per article 14.04.

Enpl oyees working the extended shift shall receive two (2) rest
breaks per shift as per article 14.05.

Enpl oyees wor ki ng the extended shift shall receive ten (10) hours
pay for statutory holidays not worked. They shall be paid the
applicable overtinme rate for all hours worked on a statutory
hol i day, plus they shall receive an additional day off with pay
in lieu of such holiday.

Enpl oyees working the extended shift shall have their vacation
and suppl enentary vacation entitlenents converted to hours (i.e.
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1 day = 8 hours). Wen they take a day off for vacation or
suppl ement al vacati on purposes, they shall have ten (10) hours
deducted fromtheir hourly vacation or supplenental vacation
entitlement.

Enpl oyees wor ki ng the extended shift shall have their sick | eave
entitlements converted to hours (i.e. 1 day = 8 hours). Wen
they take a day off on sick | eave, they shall have (10) hours
deducted fromtheir hourly sick |eave entitlenent.

O her provisions of the collective agreenent, if any, that grant
benefits in days shall be converted to hours on the basis of

ei ght (8) hours per day, for enployees working the extended
shifts under this Letter.

This Letter is intended to vary various provisions of the
col l ective agreenent, particularly the applicable provisions of
articles 14, 15, 16, 17, 18 and 19. \Were any provision of the

col l ective agreenent conflicts with this letter, the terns of
this letter shall take precedence.

LETTER OF UNDERSTANDI NG
BETWEEN
VI LLAGE OF BURNS LAKE
AND
CUPE LOCAL 2062

Re: Summer Weekend Wor k
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Shoul d the Enpl oyer decide to schedul e regular straight-tine
shifts during the nonths of April through and including Cctober,
it shall schedul e enployees to performsuch work in the foll ow ng
order of preference:

1) Tenporary enployees with the required qualifications,
experience, skill and ability, or

2) Casual enployees with the required qualifications,
experience, skill and ability

3) When there is an insufficient nunber of enployees with
the required qualifications, skill and ability readily
avai | abl e under subsections (a) and/or (b) to neet the
Enpl oyer’ s need, pernmanent/regul ar enpl oyees having the
required qualifications, experience, skill and ability
may then be schedul ed, as bel ow

When the Enpl oyer intends to schedul e a pernanent enpl oyee to
work a regular straight tine shift on weekends during the above
nont hs because there is no tenporary or casual enployee readily
avai lable with the required qualifications, skill and ability, it
shall first seek a volunteer to staff such shift. Wen no

per manent/regul ar enpl oyee with the required qualifications,
skill and ability volunteers, the Enployer shall assign the work,
in reverse order of seniority, to a permanent/regul ar enpl oyee
having the required qualifications, skill and ability.



