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Employee - The term "Employee", as used in and for the purpose of this Agreement, shall
include all hourly-rated persons employed in a Company's operations and as covered by the
British Columbia Government certification, except and excluding foremen and those having
authority to hire or discharge employees. Any employee who has more than one (1) year's
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employment with the Company shall be deemed to be a competent man, and incompetence
shall not be a reason for any subsequent layoff or discharge.

A Lead Hand is an employee who is able and willing to instruct others in the performance of
their work or who, because of exceptional skill and ability or the nature of his work, is so
recognized by the Company.

A Tool and Die Maker is a Machinist who has acquired sufficient skill and knowledge to
produce, repair and maintain, with or without drawings, tools, dies or jigs, or do appropriate
development work on tools, dies or jigs.

A Journeyman must possess the ability and qualifications to carry out any work in this
trade as required by the Company with the aid of issued drawings or relevant information.

The classification of Journeyman-Tradesman shall apply to those who are or become
certified in their trade, plus those employees who are, in the opinion of the Company,
proficient to perform the required work in the trade.

Employees who are not classified as Journeymen-Tradesmen, and who claim that they are
proficient to perform the work required in the trade, may ask and be given a test as
arranged in conjunction with the Union, Companies and the Department of Labour,
PROVIDED they can fulfil the requirements of the International Association of Machinists
and Aerospace Workers' Constitution and the Bylaws of Victoria Lodge 456.

A Specialist is an employee who is employed in some branch or sub-division of the
Machinist trade, or an employee who performs some particular line of work commonly
recognized as work connected with the Machinist trade or the Metal Industry; e.g.,
repetitious work on turret lathes, drill presses, do-all saws or other similar machines.

It is understood that employees in this classification shall not perform work normally
associated with journeymen skills; e.g., machining.

A Helper is an employee working in the Machine or Metal Industry in any of its branches or
subdivisions and assigned to assist a Journeyman in the Machinist trade in the performance
of his duties.

A Labourer will not be employed to displace Helpers.

COLLECTIVE AGREEMENT

BY AND BETWEEN: LIFETIMER BOATS (A DIV. OF C.P.LW. LTD.)

(hereinafter called "the Company", of the FIRST PART)



AND
INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS

VICTORIA LODGE 456

(hereinafter called "The Union", of the SECOND PART)

WITNESSETH that, in consideration of mutual covenants and agreements herein set forth,
the parties hereto and the affected employees are mutually agreed as follows:

ARTICLE 1 - GENERAL PURPOSE

The purpose of this Agreement is to maintain a harmonious relationship between the
Company and its employees; to provide an amicable and equitable method of settling
grievances or differences which might possibly arise; to maintain mutually satisfactory
working conditions, hours and wages for all employees who are subject to the provisions of
this Agreement; and, generally, to promote the mutual interests of the Company and its
employees.

ARTICLE 2 - UNION RECOGNITION AND RIGHTS

2.01 Recognition

The Company recognizes the Union as the sole bargaining agency for its
employees, as duly certified by the Labour Relations Council of British Columbia, for
the purpose of collective bargaining with respect to rates of pay, hours of
employment and all other working conditions.

2.02 No Other Agreement




2.03

2.04

2.05

2.06

2.07

2.08

2.09

4

No employee covered by this Agreement shall be required or permitted to make a
written or oral agreement with the Company or its representatives which may conflict
with the terms of this Agreement.

Correspondence

(@)  The Company agrees that all correspondence between the Company and the
Union related to matters covered by this Agreement shall be sent to the
Business Representative of the Union or his/her designate.

(b)  The Company agrees that a copy of any correspondence between the
Company and any employee in the bargaining unit covered by this
Agreement shall be forwarded to the Business Representative of the Union or
his/her designate.

Access to Company Premises

The representatives of the Union may have access to the Company's shops or yards
by applying for permission through the office.

Seniority List

Upon request of the Business Representative (but not more than once in any three
(3) month period) the Company shall furnish a list of all employees in the bargaining
unit, with their date of commencement of employment and classification.

Bargaining Unit Work

Non-bargaining unit employees, including supervisory employees, shall not perform
work normally performed by employees in the bargaining unit unless they are
demonstrating or in the event of an emergency. It is understood that from time to
time a supervisor may perform minor tasks considered to be "customer good will".

Hiring Help
When hiring help, the Company agrees to first call the Union office. The Company

agrees to give preference to the hiring of members of this Union before engaging
help from other unions or non-union help.

Job Posting

All new or vacant jobs shall be promptly posted on the bulletin boards for five (5)
days.

Shop Stewards
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(@)  The Union shall select one or more members from each shop or shift who will
be known as shop stewards or the shop committee; and same shall be
recognized by the Company.

(b) No shop steward, committee or employee shall be discriminated against or
suffer loss of employment on account of membership or activity in the Union.
Nothing in this section shall permit an employee to discuss Company or
Union affairs, except grievances being processed, during the paid hours of
employment unless at the request of the management.

(c)  When the Company finds it necessary to lay off or discharge a shop steward,
the Business Representative of the Union shall be notified prior to such layoff
or discharge.

(d)  Shop stewards shall be considered at the top of the seniority list in their
various job classifications when staff cutbacks are made; i.e., for shortage of
work.

Notice Board

A notice board will be provided for the posting of all official Union notices.

ARTICLE 3 - UNION SECURITY AND DUES CHECKOFF

3.01

3.02

3.03

Maintenance of Membership

The Company agrees that any present employee of the Company who, at the date
of this Agreement, is a member of the Union shall, as a condition of continued
employment, maintain membership in good standing.

Application for Membership

All new employees, upon being hired, shall be required to sign an application for
membership in the Union and a checkoff authorization, before commencing work.
The application for membership and the checkoff authorization for deduction of
monthly dues and initiation or reinstatement fee may be completed by the employee
reporting to the Union office or through the shop steward or the Company personnel
department and, when signed, shall be forwarded to the Union office. These forms
shall be supplied by the Union.

Dues Remittance
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Upon receipt of a signed authorization from the employee, the Company agrees to
deduct and pay over to the Secretary-Treasurer of the Union any initiation or
reinstatement fee and the monthly dues of the Union. The Company agrees to
forward such deductions to the Union office no later than the fifteenth (15th) day of
the month following that for which the deductions were made.

ARTICLE 4 - COMPANY AND UNION TO ACQUAINT NEW EMPLOYEES

The Company agrees to acquaint new employees with the fact that a Collective
Agreement is in effect, and with the conditions of employment set out in articles
dealing with membership application and dues checkoff. A new employee shall be
advised of the name and location of his/her steward. The employee's immediate
supervisor will introduce him/her to his/her steward, who will provide the employee
with a copy of the Collective Agreement.

ARTICLE 5 - MANAGEMENT

5.01

5.02

5.03

Management Rights

The Union recognizes and agrees that:

(@) The management and operation of the plants and the direction of the working
forces are vested exclusively in the Company.

(b)  The Company has, and shall retain, the right to hire, discharge, classify,
transfer, promote, demote or discipline employees, provided that a claim of
discrimination against any employee may be the subject of a grievance and
be dealt with as hereinafter provided.

Management Orders

Employees shall recognize and carry out all standing orders of the management
delivered to them through their plant superintendent or foreman, as the case may
be, or of any person delegated by the management to be in specific charge in the
absence of their regular foreman or supervisor.

Company Rules

Any employee being discharged for disobeying the rules of the Company will be paid
only up to the time of discharge. Company rules shall be posted in a conspicuous
place within the plant.



ARTICLE 6 - GRIEVANCES AND COMPLAINTS

(@)
(i)

(ii)

(d)

In this Agreement, unless the context otherwise requires, "grievance"” means:

Any difference or dispute between the Company and the International
Association of Machinists and Aerospace Workers, Lodge 456, governing the
dismissal or suspension of an employee bound by this Agreement; and

Any difference between the persons bound by this Agreement, concerning its
interpretation, application, operation or any alleged violation thereof, including
any question as to whether any matter is arbitrable.

Itis agreed that grievances which may arise during the life of this Agreement
will be promptly discussed, and the parties hereto will diligently co-operate in
an effort to adjust such grievances at the earliest possible time.

If any grievance arises, affecting any employee bound by this Agreement, it
shall be finally and conclusively settled without stoppage of work in the
following manner:

The individual employee involved shall first take up the matter with the
foreman directly in charge.

If the question is not satisfactorily settled within five (5) days, the same
individual, with the shop steward, shall take up the problem with either the
foreman or the head of the Company.

If a satisfactory settlement is not then reached, the grievance will be
submitted in writing within ten (10) working days to the head of the Company
who shall reply within three (3) working days.

If the problem is not satisfactorily solved, it shall be referred to the Union and
the management.

If a satisfactory settlement is not reached, it shall be dealt with by arbitration
as set forth in Article 7.

Policy Grievance

Where either party to this Agreement disputes the general application, interpretation
or alleged violation of an article of this Agreement, it shall be processed as a
grievance, beginning with step 6 (c) 4 of the grievance procedure; e.g., by
discussion between the Business Representative of the Union and the Company.



ARTICLE 7 - ARBITRATION

1.

In the case of a dispute arising under this Agreement, which the parties are
unable to settle between themselves as set out in Article 6, the matter shall
be determined by arbitration in the following manner:

(a)

(b)

Either party may notify the other party in writing, by registered mail, of
the question or questions to be arbitrated.

After receiving such notice and statement, the other party shall, within
three (3) days, acknowledge receipt.

The parties agree to jointly seek a single arbitrator, to be agreed on
mutually.

All decisions will be final and binding upon the Parties of the First and
Second Parts.

The Parties of the First and Second Parts shall bear in equal
proportions the expenses and allowances of the arbitrator,
stenographic, secretarial expenses, and rent connected with his duties
as arbitrator.

The arbitrator shall be required to hand down his decision within ten
(10) days following the completion of the hearing.

The parties shall appoint a panel of four (4) arbitrators. The single
arbitrator shall be selected from this panel. If the parties fail to appoint
the required four (4) arbitrators they shall forthwith request the
Minister of Labour to appoint the arbitrator required.

If the parties fail to agree on the selection of a single arbitrator from
amongst the panel, they shall request the Minister of Labour to make
the appointment from amongst the panel.

ARTICLE 8 - DISMISSAL, SUSPENSION AND DISCIPLINE

8.01 Dismissal and Burden of Proof

The Company shall not dismiss or discipline an employee bound by this Agreement
except for just and reasonable cause. In all cases the burden of proof shall rest with
the Company.



8.02

8.03

8.04

8.05

Probation Period

When a new employee is hired, it is agreed that he shall be on probation for two (2)
months and, during this period, seniority will not be applicable. When the
probationary period is completed, seniority will commence from the date of hiring.
The Company may, during the first thirty (30) days of employment, advise the Union
in writing that certain employees have been placed on the seniority list and are not
to be considered as probationary.

Layoffs

When a layoff becomes necessary, probationary employees shall be laid off first.
Thereafter, the Company may either lay off employees in accordance with this
section, or may confer and mutually agree with the Union upon a plan for the
equitable distribution of the available work.

Layoff Out of Seniority

Discussions will be held with the Union Business Representative(s) before a layoff
out of seniority is made.

Layoff or Termination Notice

Employees shall be told if a release from employment is a layoff or termination. The
Union office shall be advised in writing whether an employee is laid off or
terminated.

ARTICLE 9 - SENIORITY

9.01

9.02

Principle

In all layoffs and re-employment, the rule of seniority shall prevail, provided
employees to be retained or recalled by reason of seniority have the ability to
perform the work available. Resignation at any time forfeits seniority except in the
case of an employee obtaining from the Company authorized leave-of-absence in
writing, a copy of which shall be filed with the Union office.

Seniority in Shift Work, Overtime and Vacations
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Provided that employees have the ability to perform the work, the principle of
seniority shall govern and control in all cases of assignment to overtime, shift work
and choice of vacation period. In the case of overtime, the employee working on the
job will be given first opportunity.

Promotion

When new jobs or an apprenticeship is available, wherever possible the Company
will promote or transfer employees, in order of seniority, to a better-paying job.

Recall

New employees will not be hired in a classification while employees in the same
classification are on layoff.

Seniority Cancelled

Seniority of an employee will be cancelled if he:

(@)  voluntarily leaves the employ of the Company except where written
leave-of-absence is granted by the Company, and a copy sent to the Union;

(b) is discharged for cause and is not reinstated as a result the grievance
procedure;

(c) in the case of absence due to a sickness or accident or while covered by
workers' compensation, fails to report for work immediately he is declared fit
for work, which must be within twelve (12) months (or such longer time as
may be arrived at by mutual agreement) of the initial date of such absence;

(d)  employees who accept a position with the Company which is outside the
bargaining unit, will on a "once per employee" basis, retain bargaining unit
seniority for a three (3) month period only. During this period, the employee
may request and shall be permitted to return to their former position with
accumulated seniority.

ARTICLE 10 - HOURS OF WORK

10.01 Starting, Stopping Time and Meal Period

The starting and stopping time, as well as the meal period, shall be mutually
arranged by the Company and the Union, it being understood that the meal period
shall not be less than thirty (30) minutes.
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10.02 Hours of Work

The standard work day shall consist of eight (8) hours and the standard work week
shall consist of forty (40) hours on the first shift.

10.03 Second Shift

If a second shift is employed, the hours of work shall be seven and one-half (7-1/2)
hours per shift, for which eight (8) hours will be paid.

10.04 Third Shift

If a third shift is employed, the hours of work shall be seven (7) hours per shift, for
which eight (8) hours shall be paid.

10.05 Shift Description

Five (5) shifts, Monday to Friday, inclusive, shall constitute a regular week's work on
all shifts. The Company may institute a special work-week consisting of five (5)
shifts, Tuesday to Saturday, inclusive. Employees shall be given two (2) days off,
one being Sunday. Days off shall be consecutive except at change over and shifts
shall not be split, except for lunch period.

10.06 Tuesday to Saturday Shift

The Tuesday to Saturday shift shall be voluntary having regard to Section 9.02 -
Seniority in Shift Work. Employees employed on the forty (40) hour work week
Tuesday through Saturday inclusive, shall receive a premium of ten percent (10%)
of all hours worked on this shift. Hours worked over eight (8) hours a day will be
paid in accordance with overtime provisions stipulated in the Agreement.

10.07 Coffee Breaks

A ten (10) minute rest and coffee break shall be observed every four (4) hour
working shift.

ARTICLE 11 - OVERTIME

11.01 Overtime Voluntary

No employee shall be required to work overtime against his/her will.

11.02 Overtime Entitlement

Time worked in excess of standard hours of work shall be considered as overtime;
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and overtime rates of pay shall be paid, as follows:

(@)

(b)

(c)

Time and one-half (1-1/2X) for the first three (3) hours after a regular shift,
and double time (2X) thereafter and double time (2X) for all hours worked on
a Sunday.

All hours worked on a Saturday shall be paid for at time and one half (1-1/2X)
for the first three (3) hours and double time thereafter in the same week in
which a Monday to Friday shift is worked or on Monday of the same week in
which the Tuesday to Saturday shift is worked.

For day-shift employees, time and one-half (1-1/2X) will be paid for hours
worked between 4:30 p.m. and 6:30 p.m., or between 5:00 p.m. and 7:00
p.m., if a one-half (2) hour time break is taken, and double time (2 X)
thereafter.

Banked Overtime

(@)

Overtime hours may either be paid for in wages or accumulated on a straight
time basis, (i.e. 4 hrs at double time = 8 hrs straight time). An employee's
decision to bank overtime hours or be paid in wages will be indicated no later
than 30 days after ratification. Employees hired after May 1st will have 30
days to declare at the time of hire whether they wish overtime wages or
banking of hours.

Employees will have the opportunity to change his selection on April 1st of
each year.

A maximum of eighty (80) hours can be accumulated and an employee can
bank back to eighty (80) hours when he uses all or any portion of his banked
overtime.

Banked hours are to be taken as time off during slack periods only.

Working for a second employer during banked time off shall be construed as
moonlighting and subject to disciplinary action.

Banked hours cannot be taken in prime vacation period (June 15th -
September 15th) or added to regular holidays and statutory holidays. The
one exception to this is during slack periods of lack of work.

The minimum amount of banked overtime taken at any one time will be 4
hours or 2 day.

A minimum of 24 hours notice is required before taking banked overtime and



11.04

11.05

11.06

11.07

13

when granted, banked overtime will not be taken away from the employee
within 24 hours of the scheduled time off.

(i) In the event of lay-off, all banked overtime along with any other monies owed
to the employees, will be paid out at the time of lay-off as per the current
practice.

0 Banked overtime will be accrued at the rate earned at the time of banking
and will be paid out accordingly.

Work Performed on Statutory Holidays

(@)  Triple time (3 x) will be paid for all work performed on the following statutory

holidays:
New Year's Day Canada Day
Heritage Day (when B. C. Day
proclaimed by the Labour Day
Federal Government) Thanksgiving Day
Good Friday Remembrance Day
Easter Monday Christmas Day
Victoria Day Boxing Day

(b)  With reference to (a) above, when work is performed on a statutory holiday
where the Company has provided for eight (8) hours' pay at the regular rates,
the triple time (3 x) paid shall include such pay.

Eight Hours' Rest Between Shifts

It is intended that every employee shall have eight (8) hours' rest between shifts. In
the event that an employee is recalled to work before such eight (8) full hours
elapse, he shall be considered as still working on his previous shift, and he shall be
paid the appropriate overtime rates for work performed after recall. No employee
shall be permitted to resume work of his own accord until eight (8) full hours have
elapsed.

Overtime for Call-in

Employees called in before their regular starting time shall be paid at double time (2
x) rates for time worked prior to their regular starting time.

Call-out Provisions

No employee shall be required to report back for overtime work following the regular
hours of work on Monday to Friday, inclusive, for less than two (2) hours' work at the
prevailing overtime rates of pay.
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11.08 Eliminate Overtime Wherever Possible

In order to bring about a stabilization of employment and to provide employees with
a greater degree of job security, the Company agrees, whenever feasible, to
eliminate overtime.

ARTICLE 12 - HOLIDAYS

Each employee shall receive eight (8) hours' pay in accordance with his
classification rate for each of the following holidays; namely.

New Year's Day Canada Day
Heritage Day (when pro- B. C. Day
claimed by the Labour Day
Federal Government) Thanksgiving Day
Good Friday Remembrance Day
Easter Monday Christmas Day
Victoria Day Boxing Day
provided:

(a) the employee has been in the employ of the Company for six (6) weeks;

(b)  the employee has worked any part of the regularly-scheduled work-day prior
to and the first regularly-scheduled work-day following the holiday.
Exceptions to the foregoing shall be made in cases where the following
conditions prevail:

(1) the employee is off work due to industrial accident or disease for a
period not in excess of two (2) calendar months.

(i) the employee is prevented from working due to a bona fide illness for
a period not in excess of two (2) calendar months. A doctor's
certificate shall be submitted as proof.

(i)  Temporary layoff not exceeding two (2) weeks and/or termination of
service within two (2) weeks of any designated holiday.

(iv)  Where leave-of-absence has been approved and the employee has
worked some time during the two (2) calendar weeks preceding the
week in which the holiday occurs.

ARTICLE 13 - VACATIONS

13.01 Vacation Entitlement
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(a) Employees with less than four (4) years' service with the Company will be
granted annual vacations in accordance with the Annual Holidays With Pay
Act of the Province of British Columbia; i.e., four percent (4%) of gross
earnings.

(b) Employees with four (4) years' service or more shall receive three (3) weeks'
vacation with pay equal to seven percent (7%) of their gross earnings.

(c) Employees with nine (9) years' service or more shall receive four (4) weeks'
vacation with pay equal to nine percent (9%) of their gross earnings.

(d) Employees with seventeen (17) years' service or more shall receive five (5)
weeks' vacation with pay equal to eleven percent (11%) of their gross
earnings.

Request for Vacation

The vacation allowance may be drawn on the working day preceding the vacation.
In accordance with this section the Company office must receive a minimum of two
(2) weeks' advance knowledge of an employee's request for a vacation.

Choice of Vacation Period

Vacations will, so far as is practicable, be granted to conform with the wishes of the
employees concerned, having regard to the necessity of maintaining production.

Consecutive Weeks Entitlement

(@)  Anyvacation granted may be taken in one continuous period, except the third
(3rd) week, which will be granted at the discretion of the Company.

(b) Employees entitled to three (3) weeks or more vacation will be entitled to
take three (3) continuous weeks every second (2nd) year.

Accumulated Vacation

Employees may accumulate vacation credit so that an extended vacation may be
taken, provided that not more than two (2) employees are on extended vacation in
any one year. Holiday pay will be paid in the year in which it is earned, and cannot
be accumulated.

Vacation Pay When Leaving Company

Employees who do not work a full year, anniversary to anniversary, shall receive
vacation pay at the appropriate percentages as set outin Section 13.01, for the year
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in which they cease to work, or do not work a full year. The vacation pay shall be
based on the Employee’s gross earnings for the period after the last anniversary.
Such Vacation pay shall be in addition to any amounts owed from any previous
year’s entitlement.

ARTICLE 14 - SPECIAL LEAVE AND OTHER LEAVE

14.01

14.02

14.03

14.04

14.05

Jury Duty

If an employee is called or selected for jury duty and/or called as a subpoenaed
witness for the Company, the Company shall make up the difference of the
employee's regular pay and the amount received for such jury duty and, if called as
a witness, as described above, the employee shall receive his regular pay for two (2)
days while absent from work. If an employee is called for jury duty but not selected
he will return to work within a reasonable length of time.

Note - The Company will pay this benefit for only two (2) employees in each year of
this Agreement.

Bereavement Leave

In the event of a death in the immediate family of an employee, the Company shall
grant two (2) days' leave-of-absence with pay for the employee to arrange for and/or
attend the funeral. Immediate family is to include spouse, parents, and children.

Leave Without Pay

Any employee, upon application in writing, shall be granted a leave-of-absence
without pay, not to exceed one (1) year, because of official Union business, personal
illness, maternity leave, iliness in his immediate family, disability, attending school or
serving in an elected or appointed public office.

Leave for Union Representative

Employees accepting full-time positions as Union representatives shall be given an
automatic leave-of-absence without pay for the term of their office, or any renewal
thereof, without loss of seniority rights and with the privilege of returning to their
former positions. In the event that their former positions have since been abolished,
they then shall be assigned to an equivalent position at the prevailing rate of pay for
the jobs to which they are assigned.

Seniority to Accumulate on Leave
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Seniority shall accumulate during all leaves-of-absence defined above.

ARTICLE 15 - OCCUPATIONAL HEALTH AND SAFETY

15.01

15.02

15.03

Safety Committee

It is mutually agreed that a safety committee, consisting of employees selected by
the Union, shall meet with a management representative or representatives not less
frequently that once a month. The minutes of such meetings will be posted on the
notice board, and a copy sent to the Union and to the Workers' Compensation
Board. When a plantinspection is made by the WCB, a Union representative of the
safety committee shall be included in the tour, and a copy of the inspector's report
shall be made available to the safety committee, and a copy shall be forwarded to
the Union office. An adequate allowance of time during working hours, with full pay,
will be provided for these meetings.

Safety Equipment Supplied

Where the following articles of equipment are required to be used by the Company
or by the Workers' Compensation Board, the Company shall:

(a) supply new or present employees with the articles of equipment as required,
thereafter

(b) replace articles of equipment as required when they are presented worn, or
damaged beyond repair, by an employee,
at no cost to the employee:

1. Hard hats 5. Respirator (for painting)

2. Burning goggles, etc. 6. Gloves (safety)
except as

3. Eye protection provided under 18.04)

4. Ear protection 7. Lens for helmets

Report of Injury

Any employee suffering injury while in the employ of the Company must report
immediately to the first aid department in the office or as soon thereafter as
possible, and also report to this department on returning to work.

ARTICLE 16 - HEALTH AND WELFARE

16.01

Contributions for the Plan
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The Company agrees to pay one hundred percent (100%) of the monthly premium
to maintain the Machinists Health and Welfare Plan, which includes the following:

16.02 Life Insurance

Life insurance of $30,000.00, with double indemnity, for accidental death or
dismemberment.

16.03 Wage Loss Insurance

Weekly indemnity equal to two-thirds (2/3) of the employee's weekly rate, not to
exceed the E.I. maximum, but indexed to the E.l. maximum per week, to commence
on the first day of accident, the fourth day of illness, for twenty-six (26) weeks.

16.04 Medical Care Plan

Medical Services Plan of British Columbia coverage.

16.05 Extended Medical

Extended health benefits.
16.06 Dental Plan
Dental plan which provides:
Basic Dental - 100%

Prosthetic Appliances, Crowns, Bridges
Orthodontia coverage (family only) - 50%

16.07 Participation in the Plan

All employees shall participate in the above Plan as a condition of employment.
New employees shall be covered by 16.04 Medical Care Plan, on the first day of the
month following the date of hire and required to subscribe to 16.02 Life Insurance,
16.03 Wage Loss Insurance, and 16.05 Extended Medical on the first day of the
month after the probationary period has expired. New employees will be eligible and
shall participate in 16.06 Dental Plan, on the first day of the month following six (6)
months of employment.

ARTICLE 17 - PAYMENT OF WAGES AND ALLOWANCES
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Wages Covered in Appendix A

Wages and classifications shall be those agreed upon and set out in the Appendix
attached hereto and forming part of this Agreement.

Creating New Classifications

Before any new classification is created, the wage rate thereof shall be settled by
negotiations between the Company and the Union.

Pension Plan

(@) The Company further agrees to contribute an amount equal to 2% of the
employees classification rate per hour for each hour the employee receives
compensation for each employee covered by this Agreement, with said
employee paying ten cents ($.10) for each hour he receives compensation
including overtime, holidays and vacations, to the Machinists' Pension Plan.

The payment for the above Plan shall be made directly to the Plan in
advance of the first working day of each month.

(b) Participation Mandatory

All employees shall participate in the above Plan as a condition of
employment. New employees hired will be required to subscribe to the Plan
on the first month after the two (2) month probationary period has expired.

Tool Allowance

On every pay day, each employee covered by the Agreement shall receive an
amount equal to five cents ($.05) applicable to each hour for which the employee
receives compensation, in any form. The amount calculated above shall appear as
a separate entry on each pay stub.

Apprentice Subsidies

When apprentices attend authorized training classes in their trade during normal
working hours, the Company will make up the difference between their regular rate
of pay and any Government subsidies the apprentice may be in receipt of. The
Company will also pay for all required training texts and all tuition fees.

Payment for Reporting to Work

Subject to the exceptions set forth in this Section, any employee reporting for work
on his regular shift shall receive a minimum of two (2) hours' pay at his regular rate if
no work is available, and four (4) hours' pay at his regular rate if work is available,
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provided that, if four (4) hours' work is not available at his regular job, he shall
perform such temporary work as may be assigned to him to qualify for such pay.

The provisions of this Section shall not apply in the event of an emergency, such as
fire, flood, power failure, etc., beyond the control of the Company, or if:

(a) He voluntarily quits or lays off, or is discharged for cause;

(b) He was previously instructed not to report; and, in any such event or
circumstance, he shall be paid for the actual time worked.

Outside Rates

When a Company's operations include work performed outside of the premises of
the shop, a premium of fifty-eight cents ($.58) per hour shall be paid to all
employees engaged in such work, which will be in addition to any wage already
received by the employees.

Field Scale Rate

Employees who are assigned and/or engaged or hired for outside installation of
machinery, where work is performed through general contractors and in conjunction
with the Building Trades, shall receive the going field rate of wages for the duration
of that job. The rate for outside trades will be listed by the Union and approved by
the Company. If the job is out of town, first-class room and board and transportation
shall be provided.

Travel Pay

When an employee is required to work at points outside the city of Victoria which
requires him to be absent from his home, he shall receive eight (8) hours' pay in
each twenty-four (24) hours of travelling time, first class fare, accommodation and
board.

Travel Time

In going to work outside the city limits of Victoria and returning daily, men shall be at
such city limits at the starting time, and allowed time to return to such city limits at
the close of the work-day. They shall be paid all fares to and from the city limits to
the place of work or, alternatively, be supplied with transportation by the Company.
It is understood that, where employees reside in the city where the work is being
done, they shall report to and finish work at the place detailed by their foreman or
supervisor at the regular starting and stopping time.

Spray Painting
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Employees employed over two (2) hours per day at spray painting will be paid an
additional thirty cents ($.30) per hour over their classification rate.

Meal Allowance

A meal allowance of seven dollars fifty cents ($7.50) shall be paid after any regular
shift where overtime has arisen during that shift amounting to or exceeding two (2)
hours continuing or immediately following the shift. Weekend work would be
excluded where the shift is less than eight (8) hours. Over eight (8) hours, the meal
allowance would be paid if the time amounts to more than one and one-half (1-1/2)
hours.

First Aid Attendants

An employee designated as the first aid attendant shall receive the rates as provided
hereafter, in addition to his/her regular hourly rate:

"3" Ticket - Fifty-five cents ($.55)
"2" Ticket - Forty-five cents ($.45)
"1" Ticket - Thirty-five cents ($.35)

The first aid certificate requirement of the Workers' Compensation Board for each
individual Company will determine the premium that will be paid.

Lost Time on Day of Injury

In the event of an employee being injured on the job and requiring medical attention,
straight time will be paid for time lost to visit a doctor on the day the injury occurs,
and for any additional time lost on the day of injury if it is recommended by the
doctor that the employee not return to work.

Welding Test Allowance

Where the Company requires that welders possess a specific welding ticket, the
employee shall be paid at his regular rate while being tested. In the event that the
employee is unsuccessful at his first attempt he will not be paid for lost time while
being retested.

Cheque Stub Itemization

The Company shall also enclose a separate written statement of wages for the pay
period stating:
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(1) t he hours worked and the enpl oyee’s wage rate,

(2) the hours worked by the enpl oyee for which paynent of wages is nade
at the overtinme rate,

(3) t he amount of each deduction fromthe earnings of the enpl oyee and
t he purpose of each deduction,

(4) t he pension contribution

(5) t he amount being received by the enpl oyee,

(6) vacation pay earned and the anount paid when applicable,

(7) a cunul ative total of the vacation pay to end of the pay period,

(8) any noney, allowance or other paynent the enployee is entitled to,

(9) t he enpl oyee’ s gross and net wages.

Cost of Living Allowance

Commrencing on May 1%, 2004, all enployees in the bargaining unit will
become entitled to cost-of-living allowances (COLA) on the follow ng
basi s:

(10) The COLA adjustnents will be based on the Consumer Price |ndex (CPI)
for British Colunbia as published by Statistics Canada (1992=100),
and the base nonth for the first wage adjustnent shall be the March
2003 figure. The base nonth for the second wage adjustnent shall be
t he March, 2004 figure.

(11) Wages will be adjusted upwards by a percentage increase to each wage
rate, based on the anpunt by which the CPlI exceeded the base nonth
or 2.5% whichever nunber is greater

(12) The first wage adjustnent will follow publication of the CPl figure
for March, 2004 and the adjustnent will becone effective on May 1%,
2004.

(13) The second wage adjustnent will follow publication of the CPlI figure
for March, 2005 and the adjustnent will becone effective on May 1%,
2005.

(14) Should the Consumer Price Index in its present formand on the sane
basis as the Consumer Price Index base referred to above becone
unavail abl e, the parties shall attenpt to adjust this section or, if
agreenment is not reached, request Statistics Canada to provide the
appropriate conversion or adjustment, which shall be applicable as
of the appropriate date and thereafter

ARTI CLE 18 - GENERAL PROVI SI ONS

18.01

18. 02

18. 03

18. 04

Noti ce of Qutside Work

The Conpany shall notify each enployee the day before he is required to
wor k out side the shop prem ses unless the Conpany was not aware the day
before that such work was necessary.

Rain Gear

The Conpany shall have rain wear and boots available at no cost to the
enpl oyees requiring sane.

Coveralls or Overalls

The Conpany shall provide and maintain coveralls at no cost to the
enpl oyee.

Wel der d oves
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The Conpany shall supply wel der gl oves when worn out.

Washr oons

Adequat e washroom facilities will be provided by the Conpany, and kept in
a sanitary condition. Enployees will co-operate by observing the sinmple

rul es of cleanliness.

Pl ant Heati ng

The Conpany agrees to provide heat into the Finishing room The Conpany
will investigate other nmeasures to provide heat to the rest of the shop

Tool | nsurance

The Conpany shall provide tool insurance to cover enployees' tools |ost
due to breaking and entering, fire and theft (not occasional theft; e.g.,
one tool) and accidental danage. Enpl oyees may be required to file an
inventory of their tools with the Conmpany. Coverage will be to a naxi num
of $4,000.00 with $100.00 deducti bl e.

Ventilation System

The Conpany agrees to inprove the ventilation systemby, first, insuring
that the ventilation fan is turned on whenever the Argon gas is turned on
and, second, equipping the portable fan with wheels, a canopy, etc. to
insure its conveni ent use.

Saf ety Footwear Al |l owance

An al l owance of two hundred ($200.00) dollars will be paid to any enpl oyee
providing the Conpany with his old boots and proof of purchase of new
boots. This will apply to all enployees who have worked for the Conpany
for nore than six (6) nonths. Any enployee receiving this benefit shal
wear safety footwear at work.

This covers all enployees as per the workers conmpensation requiremnents.

ARTI CLE 19 - APPRENTI CES

19.01

19. 02

19. 03

19. 04

19. 05

Apprentices Covered by Agreenent

Apprentices shall be entitled to all of the conditions of the Collective
Agr eenent .

VWages in Appendi x A

Apprentice wages rates shall be as set out in Appendix A

Wrking in Field

Apprentices shall not be required to work alone in the field until the
final year of apprenticeship.

Trai ni ng | nprovenents

During the terns of this Agreement, the parties will neet at |east every
six (6) months to discuss and inplement inprovenents to the apprenticeship
training.

Apprentice Ratio
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The maxi mum nunber of apprentices to journeynen in the shop shall not
exceed four (4) journeynmen to one (1) apprentice.

Recl assification on Conpl etion

An apprentice, having served his required tinme at the trade, and having
passed the necessary exami nations, wll autonmatically be classified as a
journeyman, and paid rates and conditions as enunerated in the Agreenent
for the journeyman cl assification

ARTI CLE 20 - SAVI NG CLAUSES

20.01 Special Ability Rate

20.

20.

20.

20.

20.

02

03

04

05

06

Not hi ng herein contained shall preclude higher wages being paid to
enpl oyees of special ability.

Leqi sl ati ve Changes

Shoul d any part hereof or any provisions herein contained be rendered or
declared invalid by reason of any existing or subsequently-enacted
| egi slation, or by any decree of a court of conpetent jurisdiction such
i nvalidation of such part or portion of this Agreenent shall not
invalidate the remmining portions hereof; and such remaining portions
shall continue in full force and effect.

Present Conditions Not Reduced

No provisions of this Agreement shall be used to remove working conditions
or reduce wages presently in force.

Ri ght to Respect Picket Lines

It shall not be a violation of this Collective Agreenent if menbers of
this Union respect and/or honour a |egal picket |ine.

Subcontracting

VWhen work nust be subcontracted, the Conpany shall endeavour wherever
possi ble to have its subcontract work perforned by a Union shop

Subheadi ngs

The subheadings used in this Agreenent are to be used for conveni ence
only. They are not intended as a |l egal definition

ARTI CLE 21 - DURATI ON OF AGREEMENT

(a) This Agreenent shall be for the period from and including May 1,
2003, to and including April 30, 2005 and from year to year
thereafter, subject to the right of either party to the Agreenent,
within four (4) nonths i mediately preceding the date of the expiry
of this Agreenent, or inmmedi ately preceding the last day of April in
any year thereafter, by witten notice to require the other party to
t he Agreenent to commence col |l ective bargai ni ng.

(b) Shoul d either party give witten notice aforesaid, this Agreenent
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shall thereafter continue in full force and effect, and neither
party shall nmake any change in the terns of the said Agreenent or
i ncrease or decrease the rates of pay of any enployee for whom
coll ective bargaining is being conducted or alter any other term of
condition of enploynment until the Union shall give notice of strike
and such strike has been inplenented, or the Company shall give
noti ce of | ockout and such | ockout has been inplenented or either
party gives notice of term nation or the Parties shall conclude a
renewal or revision of the Agreement or a new Col |l ective Agreenent.

Dated at Victoria, B. C this day of
20 .

FOR THE COVPANY FOR THE UNI ON

Lifetimer Boats Busi ness Representative

(A Dvision of CP.1.W Ltd.)

APPENDIX A
CLASSIFICATIONS AND WAGES
* Classifications and Wage Rates (hourly)

Effective Effective Effective
May 1/03 May 1/04 May 1/05

Fabricator Welder (certified) $20.26 COLA™ COLA™
Gas Tungsten Arc Welding (Tig)

to Fourteen Gauge $20.26 COLA** COLA**
Sheet Metal (certified) $20.26 COLA** COLA**
Finisher $20.26 COLA** COLA**
Installer $20.26 COLA** COLA**
Painter $20.26 COLA** COLA**
Welder $17.35 COLA** COLA**

Helper, Labourer
Start to 3 months $10.84 COLA** COLA**
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3 months to 9 months $11.55 COLA** COLA**

9 months to 15 months $12.29 COLA** COLA*
15 months to 21 months $12.99 COLA** COLA**

Thereafter $14.45 COLA** COLA**

** See 17.17 Cost of Living Allowance

Starting Rate for Finisher, Installer & Painter hired prior to May 8, 2003
- 1st 6 months - 65% of the Top Rate.
- 2nd 6 months - 75% of the Top rate.
- 3rd 6 months - 85% of the Top rate.
- 4th 6 months - 95% of the Top rate.

Starting Rate for Finisher, Installer & Painter hired after May 8, 2003
- 1% 6 months - 60% of the Top Rate.
- 2" 6 months - 70% of the Top rate.
- 3" 6 months - 80% of the Top rate.
- 4™ 6 months - 85% of the Top rate.
- 5" 6 months - 90% of the Top rate.
- 6" 6 months - 95% of the Top rate.

Employees who are recalled or rehired shall be paid at the top rate from the date of recall or rehire.

Lead Hands - plus nine point one percent (9.1%) over the classification rate.

Apprenticeship - Four (4) Year Apprenticeship

Ist 6 months 50% of the Journeyman rate
2nd 6 Months 55% " " " "
3rd 6 Months 65%" " " "
4th 6 Months 70% " " " "
5th 6 Months 75%" " " "
6th 6 Months 80% " " " "
7th 6 Months 95%" " " "
8th 6 Months 95% " " " "

Thereafter 100% " " " "
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LETTER OF UNDERSTANDING

BETWEEN: LIFETIMER BOATS

AND:

INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS, LODGE 456

It is agreed that the Company may institute work day/week schedule of ten (10) hours per
day, 40 hours per week under the following conditions:

1

The enpl oyees participating in this schedule will do so strictly on a
vol untary basis, nor shall an enployee be encouraged to work this shift
due to the threat of lay off.

Al'l provisions of the Collective Agreenent shall apply except as provided
her ei n.

The work week shall be four (4) days, exclusive of Sunday and worked in
either of the follow ng sequence (a) or (b). Enployees starting on this
shift may be required to work at either (a) or (b).

(1) Monday, Tuesday, Wednesday, Thursday
(2) Wednesday, Thursday, Friday, Saturday

Overtine shall apply as set out elsewhere in this agreenent after ten (10)
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hours per day or forty hours per week. Enpl oyees requested to work on a
day he/she is not regularly scheduled to work shall receive tine and one
half for the first three (3) hours and double time thereafter

5. Enpl oyees shall receive regular Statutory Holidays and be paid at the rate
of ten (10) hours at regular rates for all holidays, (i.e. premuns shall
not be applicable.)

6. This Letter of Understanding shall beconme null and void sixty (60) days
after witten notice of cancellation is given by either party.
Dat ed at B.C., this day of
20 .
FOR THE COVPANY FOR THE UNI ON

Li feti mer Boats

Al though the following is nmerely an exanple, it would serve as an enpl oyees
witten notice to cease working this shift.

NAVE OF DEPARTMENT MANAGER
NAVE OF EMPLOYEE:
TH S WLL SERVE AS My NOTI CE TO DI SCONTI NUE WORKI NG ON THI'S SHI FT SCHEDULE AT THE
END OF MY SHI FT TWO (2) WEEKS FROM THE DATE G VEN TO DEPARTMENT MANAGER

DATE G VEN TO DEPARTMENT MANACER:

EMPLOYEE' S S| GNATURE

(THE COVPANY AGREES TO G VE A PHOTOCOPY OF THE SERVED NOTI CE TO ALL CONCERNED
PARTI ES)



