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THIS AGREEMENT MADE AS OF THIS 5" DAY OF MAY, 2004.

BETWEEN:

AND:

LANCH HOLDINGS LIMITED
#400, 4741 Lakelse Avenue
Terrace, B. C. V8G 1R5

(hereinafter referred to as the "Company")

PARTY OF THE FIRST PART
TEAMSTERS LOCAL UNION No. 213,
affiliated with the International
Brotherhood of Teamsters

(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

ARTICLE 1 - INTERPRETATION AND EXTENT

1:01

1:02

1:03

1:04

ARTICLE 2

2:01

The headings and each Article of this Agreement may be referred to in the
interpretation of the various sections and this Agreement shall be interpreted
as a whole.

In the event that any word, phrase, sentence, Section or Article of this
Agreement is declared invalid by any court of competent jurisdiction, only
such word, phrase, sentence, Section or Article shall be affected and this
Agreement shall be otherwise unaffected and shall continue in full force and
effect.

The masculine or feminine gender may be used interchangeably throughout
this Agreement. Wherever one gender is used, it shall be construed as
meaning the other if the facts of the context require.

Wherever the singular is used the same shall be construed to mean the
plural if the facts or context so require.

- BARGAINING AGENCY AND DEFINITION

The Company recognizes the Union as the sole collective bargaining agency
of all employees as set out in the Certificate of Bargaining Authority.



2:02

2:03

The term employee as used in this Agreement shall apply to any person
performing work in any job which is covered by the Certificate and as defined
in this Agreement.

Except as described herein, all work within the bargaining unit shall be
performed only by those persons coming within the bargaining unit, subject to
the provisions in Article 3.



ARTICLE 3 - CONTRACTING OUT

3:01

Subject to Article (a) and (b) the Company shall not contract out work
normally performed by the classifications set out in this Agreement.

(a) In the event that an emergency arises and no qualified member of the
bargaining unit is available or refuses a call out or call in, the
Company may contract out work on a short term incidental basis.
Should any bargaining unit member feel he or she was qualified to
perform the emergency work and was not called out or called in to
work, the matter shall be subject to the Consultation Committee and
the Grievance Procedures.

(b) It is understood that the Company is entitled to continue to contract
out all work normally performed by contractors.

ARTICLE 4 - UNION SECURITY

4:01

4:02

4:03

4:04

4:05

The Company may hire qualified employees. However, the Company shall
have such new employees report to the Shop Steward prior to commencing
employment and fill in the necessary cards which will be provided by the
Shop Steward.

All employees shall be required to be a member of the Union as a condition
of employment with the Company. Employees shall have seven (7) days in
which to become members of the Union.

Notwithstanding 4:01 above, students employed for four (4) consecutive
months or less and casual employees employed for incidental and occasional
work shall be exempted from the terms of this Collective Agreement. Student
employees shall not be hired to reduce the regular hours of any regular
employee or affect the conditions of this Collective Agreement.

Subject to 4:05 below, a casual employee that works one hundred and
twenty (120) hours in a forty-five (45) calendar day period shall be
reclassified as a regular employee and shall be placed on the regular
employee's seniority list with a seniority date of the first day of the qualifying
period unless said employee is replacing another employee who is on leave
or on holiday. It is understood that one-half (’2) of the hours worked in
December, shall be used in the qualifying calculations.

A casual employee who has qualified as a regular employee pursuant to 4:04
above through replacing a regular employee who is absent for a reason shall
not be entitled to benefits pursuant to Article 28 if the employee reverts to
casual status.



ARTICLE 5 -

5:01

5:02

5:03

ARTICLE 6 -

6:01

6:02

6:03

6:04

-4-

DEDUCTION OF DUES, ETC.

The Union shall each month mail to the Company a checkoff form, in
duplicate, setting out the name of each employee in the Union and the
amounts of dues, etc. they owe. The Company shall delete any names from
such list of employees who have terminated since the previous list and shall
add the names of any new employees who have become Union members.

All employee members shall be required to sign authorization for check-off of
Union dues, fees, fines, and assessments which may be levied by the Union
in accordance with the Constitution and/or By-Laws. Such check-off shall be
irrevocable.

The Company shall deduct and pay over to the Secretary-Treasurer of the
Union, any monthly dues, fees, fines and assessments levied in accordance
with the Union's By-Laws, owing by said employee hereunder to the said
Union. Monies deducted during a month shall be forwarded by the Company
to the Secretary-Treasurer of the Union not later than the tenth (10™) day of
each following month, and one (1) copy of the checkoff list as above
mentioned.

UNION ACTIVITIES OF EMPLOYEES AND LEAVE OF ABSENCE

Provided one (1) month's written notice is given, the Company shall allow
time off work, without pay, except as otherwise stipulated in this Agreement,
to any person who is serving as a Union delegate to any conference or
function.

During authorized leave of absence, an employee shall maintain and
accumulate seniority to a maximum of six (6) months.

When an employee suffers an injury, whether on the job or not, or suffers any
illness preventing him from reporting to work, he may be granted leave of
absence, without pay, except as otherwise stipulated in this Agreement, until
such time as he can properly return to work, in fit condition to perform the job
available.

Employees who are absent on the day before or the day after their normal
days off, or who are absent for three (3) or more consecutive days of illness
will be required to provide a physician's verification of illness. The Company
reserves the right to require an employee to visit a specialist or physician
selected by the Company, to verify illness or to certify that an employee is
either fit to return to work or capable of modified work. If there is a
disagreement between the employee's attending physician and the Company



6:05

6:06

6:07
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- appointed physician, the aforementioned Doctors will agree on a third
physician to provide an opinion, which will be binding on the Company, the
Union and the employee.

(@)  The confidentiality of health and medical information is recognized by
the Company and the Union, to the extent that the parties agree that
medical information of an employee will not be divulged to anyone
other than management, without the employee's written consent or as
otherwise required by law.

(b)  The Company's right to request a medical examination will be guided
by and in accordance with the B.C. Human Rights Act, subject to the
Grievance Procedure.

If an employee desires a leave of absence without pay for reasons other than

those referred to above, he must obtain permission, in writing, for the same

from the Company and the Company will send a copy of same to the Union.

Provided two (2) weeks written notice is provided, when any employee
hereunder is either elected or appointed to a full time job with the Union, he
shall be granted leave of absence for a period of up to six (6) months.

There shall be no slowdown, work stoppage, strike or other impediment to
normal production during the life of this Agreement, authorized by the Union,
or lockout authorized by the Company.

ARTICLE 7 - JURY DUTY

7:01

All time lost by an employee due to necessary attendance on Jury Duty or as
a witness in a criminal trial where the employee has been subpoenaed to
attend shall be paid for at the rate of pay applicable to said employee. Once
an employee is released from Jury Duty he shall be returned to the job
classification and pay rate he was on prior to such duty. All Jury Duty pay
received by the employee from the Courts or otherwise shall be reimbursed
to the Company or endorsation of Jury Duty cheque to the Company.

ARTICLE 8 - SHOP STEWARDS

8:01

8:02

8:03

There shall be a Shop Steward appointed, if the Union wishes, to see that the
provisions of this Agreement are adhered to.

The Shop Steward shall have no authority to alter, amend, violate, or
otherwise change any part of this Agreement.

The Company will recognize the Shop Steward selected in accordance with
the Union rules and regulations as the representative of the employees in the
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respective groups or departments for which they are chosen, and hereby
recognizes that the power to appoint and removal thereof is solely vested
with the Union.

The Union will advise the Company of the identity of all Shop Stewards.

Shop Stewards may be allowed to take up grievances during working hours,
without loss of pay. The parties agree that normal operations should not be
affected by this clause.

Provided it does not interfere with efficient operations, Shop Stewards shall
be allowed time off work, without pay, for four (4) days in each calendar year
for the purpose of attending a labour relations oriented educational seminar
conducted by the Union.

ARTICLE 9 - PICKET LINES

9:01

9:02

It shall not be a violation of this Agreement or cause for discharge of any
employee in the performance of his or her duties to refuse to cross a legal
picket line recognized by the Union.

The Union shall notify the Company as soon as possible of the existence of
such recognized picket lines.

ARTICLE 10 - WORK CLOTHES, UNION PRODUCTS AND SERVICES

10:01

If uniforms are required they will be supplied in accordance with the
Employment Standards Act. Employees will be required to wear all parts of
the uniform, including the tie, if any, when in tenant and public areas of
Company premises and may not wear the uniform on premises licenced by
the Liquor Control & Licensing Board of British Columbia except in the course
of performing their duties and responsibilities. They may not wear their
uniform off Company premises except for travel to and from work.
Employees must also keep their hair timmed and groomed. Employees
must refrain from smoking in all tenant and public areas of Company
premises and must comply with all applicable smoking By-Laws.

ARTICLE 11 - UNION NOTICES
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11:01 The Company agrees to provide space that is readily accessible for Official
Union notices and there shall be no interference by the Company with said
Notice Board.

ARTICLE 12 - CONFLICTING AGREEMENT

12:01 The Company agrees not to enter into any agreement or a contract with
employees covered by this Agreement, individually or collectively, which in
any way conflicts with the terms and provisions of this Agreement, or any
Statute of the Province of British Columbia or Canada.

12:02 The Company agrees that before effecting any wage rate other than those
set out in this Agreement, it shall first negotiate same with the Union Agent in
accordance with the applicable section of this Agreement.

ARTICLE 13 - NEW CLASSIFICATIONS

13:01 The Company shall notify the Union when any new job classifications coming
under this Agreement are added. The Union and the Company shall
negotiate on the rate to be established, and that rate, once established, shall
be retroactive to the introduction date of the new classification.

ARTICLE 14 - DISCIPLINE AND DISCHARGE
Discharge:

14:01 The Company has the right to discharge any employee for just cause. The
employee shall be notified in writing of the discharge and the reasons for it,
with a copy to the Union.

Disciplinary Action:

14:02 An employee will receive a copy of any written reprimand or warning letter
placed on his or her file with a copy to the Union. A written warning letter or
reprimand shall become a permanent part of the employee's work history.
However, a written warning or reprimand shall not be taken into account if it
is more than twelve (12) months old.

ARTICLE 15 - MANAGEMENT RIGHTS

15:01 (@) The management and operation of the Company's operations and the
direction and promotion of its working forces is the exclusive
responsibility of the Company, provided that nothing in any of the
provisions of this Article shall in any way limit, void or affect the other
provisions of this Agreement. The Company's rights include, but are
not limited to, the authority to:
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(i) hire, direct and assign work to employees;
(i) promote, demote, transfer and lay-off;

(i)  suspend, discipline and discharge employees for just and
reasonable cause;

(iv)  evaluate job performance;
(v)  establish new job classifications;

(vi) designate reasonable job requirements, including the
determination of the experience, skills, abilities, training and
qualifications of employees to perform work;

(vii)  determine the methods and processes and means of providing
employee services and products to customers;

(viii)  make, publish and enforce reasonable rules for the promotion
of safety, cleanliness, efficiency and discipline, and for the
protection of employees, customers, records, equipment
inventory and operations;

(ix)  determine the number of employees to be employed, the duties
to be performed and the hours they will work;

(x) control and regulate the use of equipment and other property of
the Company; and

(xi)  exercise all of the legal rights of an employer at common law
which have not been modified by the use of specific and clear
language in this Agreement.

(b)  The parties agree that the foregoing rights shall not be deemed to
exclude other management rights and functions not specifically
covered by this Agreement.

15:02 The Company's non-exercise of any right or function will not be deemed a
waiver of its right to exercise such right or function.

ARTICLE 16 - GRIEVANCE PROCEDURE
16:01 (a) Itis the mutual desire of the Parties hereto that complaints of the employees

shall be addressed as quickly as possible, and it is understood that
an employee has no grievance until that employee has first given the
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Shopping Centre Manager or designate the opportunity to respond to
the complaint.

An enpl oyee shall take up any conplaint directly
with the Shopping Centre Manager or designate
within ten (10) working days of the event upon
whi ch the conplaint is based. Failure to abi de by
the time limts will result in any conplaint or
gri evance bei ng abandoned.

If the conplaint is not settled within five (5)
wor ki ng days of being brought to the attention of
the Shopping Centre Manager or designate, as
outlined above, then it my be processed as a
gri evance.

(a) Any conplaint, disagreenent or difference of
opi nion between the Conpany, the Union or the
enpl oyees covered by this Agreenent, which concerns
the interpretation or application of the ternms and
provi sions of this Agreenment, shall be considered a
gri evance.

Any enpl oyee, the Union or the Conpany nmay present
a Gievance. Any Gievance which is not presented
within thirty (30) days follow ng the event giving
rise to such grievance shall be forfeited and
wai ved. This provision shall not be used to deny
any enployee his or her rights of fair
representati on.

The Steps of the Gievance Procedure shall be as
foll ows:

STEP | The enployee, with or wthout the Shop
Steward, shall take his grievance up wth
t he Shoppi ng Centre Manager. The Conpany
shall take up its grievance wth the
enpl oyee concerned who shall have the
right to have the Shop Steward present.

STEP 1|1 Shoul d a solution not be reached by Step
I, a Representative of the Union,
acconpani ed by the enpl oyee and the Shop
Steward if the Union w shes, shal
di scuss t he mat t er W th Seni or
Managenent .

If no solution is reached, then the
grieving party shall submt in witing
its contention on the dispute. The other
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party shall reply in witing within seven
(7) days. Failure to respond or failing
settlenent of the dispute at this stage
shal | cause the matter to be submtted to
Arbitration as set out herein.

Not wi t hst andi ng t he above, i f an
authorized Agent of the Union or the
Conmpany «clainms a violation of this
Agreenent, he may invoke the Gievance
Procedure at Step Il as the grieving
party on behalf of the Union or on behalf
of any enpl oyee or enpl oyees concerned or
on behal f of the Conpany.

STEP Il A nutually agreeable sole Arbitrator
shal | be appointed within seven (7) days
of the rmatter being referred to

Arbitration
STEP IV If the parties cannot agree on a sole
arbitrator, t he party desiring

Arbitration shall appoint a nmenber for
the Board and shall notify the other
party in witing of its appointnent.

The party receiving the notice shall,
wi thin seven (7) days thereafter appoint
a menber for the Board and notify the
ot her party of its appointnment.

Failure to appoint their nom nee, by
either party, the other party who has
appointed their nom nee shall apply to
the Mnister of Labour to appoint a
nom nee on behal f of such party.

The Arbitrators so appointed shall confer
to select a third person to be Chairnman
and failing for five (5) days from the
appointment of the second of them to

agree to a person willing to act, either
of them may apply to the Mnister of
Labour .

If the Arbitrators find that an enpl oyee has been
suspended or discharged w thout proper cause or
inmproperly laid off, that enployee shall be
reinstated by the Conpany without |oss of pay and
with all his rights, benefits and privil eges which
he woul d have enjoyed if the discharge, suspension
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or inproper layoff had not taken place. If an
Arbitrator finds circunstances which in the opinion
of the Arbitrator makes it just and equitable the
Arbitrator may order the Conpany to pay |ess than
the full anpbunt of wages | ost.

Each of the parties hereto will bear the expenses
of their nom nee and the parties wll equally bear
t he expenses of the Chairnman.

(d) Any discharged or suspended enployee, wthin
seventy-two (72) hours of his discharge or
suspension, shall be given by the Conpany, in
witing, the reasons for his discharge or
suspension, with a copy to be sent to the Union.
In the event of any dispute or difference as to
whether or not there was proper cause for the
di scharge or suspension of an enployee, only the
reasons so set forth in witing shall constitute
cause to be argued before an Arbitrator. Ti me
shall be of the essence and the seventy-two (72)
hours to be exclusive of Saturdays, Sundays or
General Holidays.

Time Limts:

16: 03 The tinme limts in this Article may be wai ved upon
witten consent of both parties.

ARTI CLE 17 - WAGES AND WAGE STATEMENTS
Wages:

17: 01 The Conpany shall pay wages to every enployee
covered by this Agreenent at the hourly rates for the
various classifications |isted herein and contained in
Appendi x "A". These rates are to be the mninmumrate.

St at enent s:

17: 02 The Conpany shall provide every enpl oyee covered by
this Agreenment with a separate, detachable witten or
printed item zed statenent in respect of all paynents
made to such enpl oyee by the Conpany each pay day. Such
statenents shall show the regul ar hours worked, the total
overtinme hours worked, the rate or rates applicable, the
gross anount of wages, the year to date earnings,
vacation pay and General Holidays and all deductions
made.

Payment of Wages:



-12-

17: 03 Wages shall be paid sem -nonthly and there may be a
six (6) day hol dback. The Conpany reserves the right to
change the pay periods to bi-weekly if such change is
made to its other operations.

Wages on Term nati on:

17: 04 An enpl oyee who is term nated by the Conpany shal
be paid all nonies due as per Enpl oynent Standards Act.

Hol i day Pay Advance:

17: 05 Enpl oyees on request shall be given a holiday pay
advance paynent one week prior to the comencenent of
their holidays. The advance paynent shall be adjusted to
reflect holidays. The advance paynent shall be adjusted
to reflect the actual holiday pay owed to the enpl oyee on
the pay period prior to the enployee commencing their
hol i days.

ARTI CLE 18 - SENIORITY
Probati onary Peri od:

18: 01 (a) Al new enployees shall be probationary for
the first forty (40) shifts actually worked, or
ninety (90) days (whichever cones first).

(b) There shall be no responsibility on the part of the
Conmpany respecting enploynment of a probationary
enpl oyee should he or she be laid off or discharged
during the probationary period. However, such
enpl oyee shall not be laid off or discharged for
t he purpose of forcing an additional probationary
peri od.

(c) Only those enployees who have successfully
conpleted the initial probationary period shall be
entitled to the rights arising from seniority.
Upon successful conpletion of the probationary
period, an enployee's seniority shall be cal cul ated
fromthe date of hire.

(d) An enployee who has been pronoted shall be on
probation for the first twenty (20) shifts actually
worked in his or her new position, during which
time the enployee may be returned to his or her
former job if, in the opinion of the Conpany, the
enpl oyee's progress is not satisfactory or if the
enpl oyee requests a return.

Seniority Lists:
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(a) The Conmpany shall maintain two (2) seniority
lists, one for regular full time enployees and one
for part time enployees. Casual enployees, student
enpl oyees and short term disability replacenent
enpl oyees shall not be entitled to receive health
and wel fare benefits or to accunulate seniority,
under this Collective Agreenent.

Par t time enployees who neet al | Conpany
qualifications shall, in accordance wth their
seniority, be given the first opportunity to
qualify as regular full tinme enployees as openi ngs
becone avail abl e.

Posting of Seniority Lists:

18: 03

Seniority

18: 04

The Shop Steward shall post on the enployee's

bulletin board up to date lists of all enployees covered
by this Agreement show ng the date when each commenced
his or her enploynent and classification. The Conpany

wi |

forward a copy of updated seniority lists to the

Shop Steward and the Union at |east once every six (6)
nont hs.

on Layoff and Recall:

(b)

(c)

(d)

(a) Provided that the senior enployee has the
qualifications to performthe work, seniority shal
be the deciding factor governing |ayoffs and
recal | .

An enpl oyee on layoff who has not been recalled
shall retain seniority for a period of six (6)
nmonths fromthe date of |ayoff.

An enployee on |layoff shall keep the Conpany
informed of his or her current address and
t el ephone nunber. The Conpany shall be deened to
have satisfied the requirenents of this section for
recall if a registered letter is sent to the
enpl oyee's |l ast known address and no response is
received fromthe enployee after ten (10) days from
the date of nmiling. Should a properly notified
enpl oyee not report for work the enployee's nane
shall be renoved fromthe seniority |ist.

In the event of a layoff, part time enpl oyees shall
be laid off first and recalled last, in order of
seniority, provided that there is a full tine
enpl oyee qualified and available to perform part
time work.
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When a regular enployee is on layoff the Conpany
shall not call in casual enployees if there is a
regul ar enpl oyee avail able and qualified to perform
t he casual work

Job Posting and Pronoti on:

18: 05

(b)

(c)

(d)

(e)

(a) The Conpany shall post notices of vacant
positions, new positions and pronotions in a
conspi cuous place for not less than seventy-two
(72) hours, or three (3) consecutive working days
for regular enployees to bid on. The Union shal
be provided with a copy of all postings.

Subject to (c) and (d) bel ow, any enpl oyee covered
by this Agreement may apply for any such vacant or

new position and the Conpany shall fill such
position with the applicant enployee who has the
greatest overall seniority, provided that such

enpl oyee has the required qualifications.

Provided that qualifications are relatively equal,
seniority shall be the determning factor in
sel ecting an enpl oyee for pronotion.

The pronotion of a junior enployee or the hiring of
a new enployee if there is no current enployee
qualified for the pronotion shall not lead to a
reduction in a nore senior or regular enployee's
hours of work.

The Conpany may assign wor k wi thin a
classification. The Conpany may tenporarily
transfer any enployee to another classification for
a period of up to one (1) working day with regard
to seniority and wthout adjusting the enployee's
classification or rate of pay. Any schedul ed
shifts would be subject to classification rates.

Loss of Seniority and Term nation of Enploynent:

18: 06

An enpl oyee will lose seniority and will be deened
to have term nated enpl oynent for any of the follow ng
reasons:

(a) if the enployee quits;

(b)

I f the enpl oyee is discharged and such discharge is
not reversed through the Gievance and Arbitration
Pr ocedur e;
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(c) if the enployee is laid off and fails to return to
work within three (3) working days after the
enpl oyee has been notified to do so fromthe date
of delivery or attenpted delivery due to refusal of
acceptance of a letter sent by overnight courier to
t he enpl oyee's | ast known address.

(d) if the enployee overstays a |eave of absence or
vacati on w thout cause acceptable to the Conpany or
uses a | eave of absence for a purpose other than
the one for which it was granted;

(e) if the enployee is absent for nore than three (3)
consecutive schedul ed wor ki ng days wi t hout
notifying their supervisor or wthout providing a
reason acceptable to the Conpany. |If an unexpected
accident or illness prevents the enployee from
advising their supervisor inmediately, the enployee
must do so as soon as possible and nust supply a
medi cal certificate satisfactory to the Conpany
when so requested; and

(f) if the enployee has been laid off for a period of
six (6) nmonths or three (3) nonths for a part-tine

enpl oyee.

Providing the days off established on June 1, 2001
for three (3) senior persons remain the sane and
providing the applicant is capable of performng the
duties, seniority wll prevail in the appointnent of
preferred start tines, preferred shifts, hours of work
and overti ne.

ARTI CLE 19 - GENERAL HOLI DAYS

19: 01

Every enployee covered by this Agreenment who has
been regularly enployed for thirty (30) cal endar days,
shal|l receive a day off with their regular day's pay for
New Year's Day, Good Friday, Victoria Day, Canada Day,
British Colunbia Day, Labour Day, Thanksgiving Day,
Renmenbr ance Day, Christmas Day, Boxing Day and any ot her
holiday proclained by the Provincial or Federal
Government, provided however, that the enployee shal
have worked his or her "schedul ed" work day before or
after such holiday, unless express permssion to be
absent shall be obtained from the Mill| Mnager. Any
enpl oyee required to work on any of the above holidays
shall receive tine and one-half (1% in addition to the
day' s pay.
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ARTI CLE 20 - ANNUAL VACATI ONS

Two Weeks:

20: 01

Each enployee who has conpleted one (1) year's
continuous service in the enploy of the Conpany and has
wor ked a mnimum of one thousand five hundred (1,500)
hours for the Conmpany during this period shall be
entitled to a total of tw (2) weeks vacation with pay
equal to two (2) full weeks straight tinme pay cal cul ated
based on the enployee's regular rate, or four percent
(4% of annual gross earnings, whichever is greater.

Thr ee Weeks:

20: 02

Each enployee who has conpleted three (3) years
continuous service in the enploy of the Conpany and has
wor ked a mnimum of one thousand five hundred (1,500)
hours during the preceding twelve (12) nonths shall be
entitled to a total of three (3) consecutive weeks
vacation with pay equal to three (3) full weeks straight
time pay cal cul ated based on the enpl oyee's regul ar rate,
or six percent (6% of annual gross earnings, whichever
is greater.

Four Weeks:

20: 03

Each enployee who has conpleted nine (9) years
continuous service in the enploy of the Conpany and has
wor ked a mnimum of one thousand five hundred (1,500)
hours during the preceding twelve (12) nonths shall be
entitled to a total of four (4) weeks vacation with pay
equal to four (4) full weeks straight time pay cal cul ated
based on the enployee's regular rate, or eight percent
(8% of annual gross earnings, whichever is greater.

Fi ve Weks:

20: 04

Each enpl oyee who has conpleted fifteen (15) years
continuous service in the enploy of the Conpany and has
wor ked a mnimum of one thousand five hundred (1,500)
hours during the preceding twelve (12) nonths shall be
entitled to a total of five (5) weeks vacation with pay
equal to five (5) full weeks straight tine pay cal cul ated
based on the enployee's regular rate, or ten percent
(109 of annual gross earnings, whichever is greater.

Vacati on Schedul i ng:
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20: 05 (a) Enployees nust take their annual vacation
within the calendar year they are entitled to the
vacati on.

(b) The Conpany will post a vacation cal endar at the
begi nni ng of January. Enpl oyees shall have ten
(10) weeks to schedule their vacation periods
according to seniority and subject to Conpany
approval, such approval not to be unreasonably
wi t hhel d. The Conpany shall post the final
vacation schedul e by March 31 of each year.

(c) Notwithstanding (a) and (b) above, an enployee
shal | provide the Conpany with a mninmnumof thirty
(30) days notice in advance of a desired vacation
unl ess ot herw se agreed by the Conpany.

(4) No vacation shall be taken between Novenber 15" and
January 15'". A maxi num of one (1) person shall be
entitled to take vacation at any other tine.

Recal | During Vacation:

20: 06 Shoul d t he Conpany request that an enpl oyee who is
on vacation return to work during his or her vacation
period, the enployee shall be paid tine and one-half (1%
for all hours worked.

Vacati on Accurul ati on During Leave:

20: 07 For the purpose of vacation entitlenent, an enpl oyee
absent fromwork on Wrkers' Conpensation or as a result
of illness shall continue to accunul ate service at the

same rate that the enployee was accunulating it during
the six (6) nonths prior to the absence.

Layof f:

20: 08 For the purpose of vacation entitlenment, any new
enpl oyee who has worked a total of one thousand (1, 000)
hours in a calendar year and who is laid off, shall be
credited with a year of service.

ARTI CLE 21 - GENERAL WORKI NG RULES & CONDI TI ONS:

Accident O Injury On the Job:
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An enpl oyee who suffers a personal injury while on

the job shall be paid his or her full wages for the day
of the accident.

Lunchr oons and WAshr oons:

21: 02

(b)

(a) The Conpany agrees to maintain adequate clean,
sanitary washroons and toilet facilities.

The Conpany agrees to provide |unchroons and
adequat e | ocker space. Enpl oyees shall keep the
space clean and tidy.

Conpassi onat e Leave:

21: 03

(b)

(c)

(d)

ARTI CLE 22 -
22:01

(b)

ARTI CLE 23 -
23:01

(a) In the event of a death in his or her
imediate famly, a regular enployee shall be
granted three (3) days |eave of absence with pay.
In addition, if the enployee is informed of the
death during his or her regular shift they shal
not be required to work the remainder of the shift
wi t hout | oss of pay.

| mediate famly includes husband, wfe, son,
daughter, nother, nother-in-law, father, father in-
law, brother, sister, grandparents, and step-
chi | dren.

Granting of conpassionate |eave for relatives or
dependents ot her than those described above shal
be at the discretion of the Conpany.

In the event of a death of an Aunt or Uncle, a
regul ar enployee shall be granted three (3) days
| eave of absence w t hout pay.

CONSULTATI ON COM TTEE AND GRI EVANCE PROCEDURE

(a) At the request of either party, the Parties
shal |l meet once every two (2) nonths to discuss the
issues relating to the workplace that affect the
parties or any enployee bound by this Agreenent.

The purpose of the neetings is to discuss and to
pronote the co-operative resolution of workplace
I Ssues.

SI CK LEAVE

(a) Al regular enployees who have one (1)
continuous year's service or nore shall thereafter
accunul ate paid sick | eave at the rate of one-half
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(3 day per enployed nonth to a maxi num of thirty
(30) days.

(b) The accumul ation of paid sick | eave shall be based
on the follow ng provi sions:

(i) The enpl oyee shall begin accunul ation of sick
|leave at the start of the pay period
imediately followwng the date he or she
conpletes one (1) year of cont i nuous
enpl oynent .

(i1) The enployee nust be paid for no |ess
t han one hundred and twenty-ei ght (128) hours
in a four (4) week period to be credited for
one-half (¥ day in that nonth including
vacation and General Holi days.

(i) Enpl oyees absent from work due to
| eave of absence for any reason, or sickness
and conpensation, wll not accunulate sick
| eave during this absence.

Conmpensation Sickness Cover age:

23: 02 Wen an enployee goes off work ill or on
conpensati on the Conpany shall continue to pay both his
or her Health and Wl fare Plan fees and Union dues so
that the enployee shall be protected to the utnost
provi ded:

(a) The enployee reinburses the Conpany for such
contribution normally paid by said enployee and is
at no tinme nore than five (5) nonths in arrears,
and

(b) The period of such coverage shall exceed twelve
(12) nmonths only by nutual agreenent of the two
Parti es.

When an enployee returns to work, the Conpany shal
deduct from his or her earnings any nonies the Conpany
has paid out that were payabl e by the enpl oyee.

In the event any enpl oyee does not return to work, and
t he enpl oyee refuses or neglects on demand at his or her
| ast known address to nmake restitution for such nonies
paid out, the Union shall then reinburse the Conpany for
sai d anount.

ARTI CLE 24 - SEVERANCE PAY
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Savi ngs C ause:

24:02

(b)
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(a) Full tinme enployees with one (1) year or nore
of service, whose enploynent is termnated as a
result of technol ogi cal change or of closure of the
whole or any part of the operation or |oss of
busi ness, shall receive termnation notice or pay
of one (1) week's pay for each year of service with
the Conmpany, at the rate of pay the enployee was
receiving on the date of termnation up to a
maxi mum of eight (8) weeks' notice or eight (8)
weeks' pay.

Severance pay will not be applicable in the event
of a layoff of an enployee unless the |[|ayoff
wi thout recall exceeds a period of six (6) nonths
for full tinme enployees and three (3) nonths for
part tinme enpl oyees.

No enpl oyee shall suffer a reduction in hourly wages

as a result of Appendix "A" of this Agreenent.

ARTI CLE 25 -

Regul ar

25: 01

Regul ar

Ful

(b)

(c)

HOURS OF WORK AND OVERTI ME
Ti me Enpl oyees:

(a) A regular full tinme enployee is an enployee
who has satisfactorily conpleted his or her
probationary period and who works eight (8) hours
per day and forty (40) hours per week, exclusive of
overti ne.

The Conpany wll ensure that Tony Ippel, Rick

Booth, and Victor Alneida will be provided with a
m ni mum of forty (40) hours of work each week, and
only during the term of this renewal period. I n

the event that any person naned in this clause
cease to be enployed at Skeena Mll during the
renewal period, the mninum hours guaranteed to
that person wll not be provided to any
repl acenent .

I f any enpl oyee perforns work in a classification
with a higher rate of pay to fill in for a
tenporary vacancy such as vacations, days off,
si ckness or WC. B., such enpl oyee shall be paid the
hi gher rate subject to clause 18:05(e).

Part Ti me Enpl oyees:
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(a) A regular part tine enployee is an enployee
who has conpleted his or her probationary period
and who works less than forty (40) hours per week.

Regul ar part tinme enployees shall not be hired to
reduce the regular hours of full time enpl oyees or
affect the conditions of this Collective Agreenent.

Casual Enpl oyees:

25: 03

(b)

(c)

Open Hours:
25: 04

(a) Casual enployees nmay be hired on an incidental
and tenporary basis to provide for additional
manpower .

Casual enpl oyees shall not be hired to reduce the
regul ar hours of any regul ar enpl oyee or affect the
conditions of this Collective Agreenent.

Casual enpl oyees shall receive a mninmm of four
(4) hours pay per shift.

Casual enpl oyees, student enployees and enpl oyees
who are replaci ng enpl oyees on | eave or on holiday
shall not be entitled to accunul ate seniority or to
receive pension benefits or health and welfare
benefits under this Collective Agreenent (refer to
Articles 4:04 and 18:02(a)).

There shall be a mnimum of one (1) nenber of the

bargaining unit on shift during all regularly posted nal
openi ng hours.

Split Shifts:
25: 05
Rest Peri ods:

25: 06

(b)

There shall be no regularly scheduled split shifts.

(a) Full tinme enployees shall have two fifteen
(15) mnute paid rest periods during each eight (8)
hour shift, and an additional fifteen (15) mnute
rest period during each additional two (2) hours of
overtime worked each day.

Part tine and casual enpl oyees shall be entitled to
one (1) fifteen (15) mnute paid rest period during
each four (4) hour shift, and an additional fifteen
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(15) mnutes during each additional two (2) hours
of overtime worked.

Enpl oyees shall be entitled to one-half (% hour
paid neal break during each eight (8) hour shift
and to an additional paid neal break after each
four (4) hours of overtinme worked.

Enpl oyees may not | eave the Conpany prem ses during
the neal break or rest period. However, the
Conpany wi Il nmake reasonable efforts to ensure that
enpl oyees enjoy an uninterrupted neal br eak
approximately half way through the shift.

M ni nrum Br eak Bet ween Shifts:

25: 07

Overti ne:

25: 08

Ei ght (8) hours shall be the m ni num break between

an enployee's finishing time and his or her follow ng

(b)

starting time, otherwi se overtine rates will prevail.

(a) Overtinme work shall be conpensated at the
foll owi ng rates:

(i) Time and one-half (1 for the first tw (2)
hours worked in excess of eight (8) hours in
any work day, and double tinme (2x) thereafter.

(1i) Provided the enployee has worked forty (40)
hours that week, exclusive of overtine, tine
and one-half (1% for time wrked on a
schedul ed day off and provided the enployee
has worked on the first scheduled day off,
double time (2x) for tinme worked on the second
schedul ed day off.

Wien an enployee is required to work nore than
three (3) hours overtinme beyond eight (8) in a day
or forty (40) in a week, he or she shall be
entitled to a neal at the Conpany's expense. The
enpl oyee shall pay for the neal in advance and
present the Conmpany with a valid receipt in an
amount not to exceed $10.00. The Conpany shall
rei mburse the enployee on his or her next pay
cheque.

Distribution of Overti ne:
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25: 09 The Conpany shall make reasonable efforts to divide
overtime, including a call back after hours, as evenly as
possi ble. An enpl oyee who refuses to work overtinme wll
have that tine credited as tinme worked for the purpose of
di stributing overtine.

Ref usal of Overti ne:

25:10 Enpl oyees may request perm ssion to refuse to work
overtime providing such requests are nmade during the
first half of the shift. Confirmation shall be given in
the first half of the shift and shall not be unreasonably
wi t hhel d.

Cal | CQut:

25:11 (a) An enployee who is called out and reports for
wor k outside his or her regularly schedul ed worki ng
hours shall be provided with a m ninumentitlenent
of two (2) hours pay. |If the enployee begins work,
he or she shall be entitled to a mninmm of four
(4) hours pay at the rate otherw se provided for in
this Article. An enpl oyee called out under this
Article shall be required to perform all work
assigned to hinf her by the Conpany.

25:12 (b) The Conpany shall not be required to call out
regular full time enployees if there is a regular
part time or casual enployee on shift who has
wor ked | ess than eight (8) hours.

Ti me Cards:

25:13 Enpl oyees will be required to sign daily tine cards,
produced by a tine clock, indicating the nunber of hours
wor ked. The hours recorded on the tinme cards will not be
changed by the Conpany until the enployee concerned is
consul t ed.

ARTI CLE 26 - | NSPECTI ON PRI VI LEGES

26: 01 An aut horized Agent of the Union shall have access
to all common areas of the Conpany's establishment during
wor ki ng hours approved by the Conpany. Al Union
busi ness di scussions w th Bargaining Unit enpl oyees shal
be during non-working hours.

ARTI CLE 27 - TRANSPORTATI ON
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Enpl oyees who use their vehicles on Conpany business
be reasonably reinbursed with a mnimum call out of

$3. 00.
ARTI CLE 28 -

(b)

(c)

(d)

(e)

()

(9)

(h)

HEALTH AND WELFARE AND PENSI ON PLANS

(a) Any nenber of the Union who is in the enploy
of the Conmpany on a regular full tinme basis on the
effective date of the Health and Wl fare Plan shall
join the Plan on that date.

Any regul ar enpl oyee, nenber of the Union, who is
hired by the Conpany after the effective date of
the Health and Welfare Plan, shall join the Plan on
the first (1¥) day of the nonth immediately
following the end of their probationary peri od.

The Union or its adm nistrator as designated by the
Trustees of the Health and Welfare plan shall be
responsi ble for the admni stration of the plan.

It shall be the responsibility of the Union to
provide the Conpany with the necessary Health and
Welfare Plan forms which will be forwarded to the
enpl oyees by the Conpany and the Conpany wll
ensure that all regular enployees are enrolled in
t he pl an.

It shall be the responsibility of the enployee to
cause such forns to be filled out and conpl eted by
his doctor in order that they can be processed.

The Union Adm nistrator of the Plan shall cause the
insurance carrier to remt paynents due to the
enpl oyee not less frequently than his normal pay
peri ods.

The Conpany shall remt the premuns to the
Adm ni strator, as designated by the Trustee of the
Health and Welfare Plan. It shall be the Trustees'
responsibility after receipt of the premuns to
distribute same to the applicable insurance
witers.

Medical, surgical and obstetrical coverage in
accordance wth the standard plan of service
provided by MS. P

The cost of the premuns of the Health Insurance
Pl an and Provincial Medicare conbined shall be not
more than $300.00 per nonth effective July 1%,
2004, for the termof this Agreenent and shall be
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borne by the Conpany. Al premuns shall be
remtted to the Admnistrator on the due date,
being the tenth (10'") day of the nonth.

Part tinme enployees shall not be covered under the
provi sions of the Health and Wel fare Program unti |
the first (1) day of the nmonth follow ng the date
t hey becone regul ar enpl oyees.

A regular enployee, to qualify for Health and
Wel fare, nmust have worked a m ni mum of one (1) day
per nont h.

Wen an enployee goes off work ill, or on
conpensation, the Conpany shall continue to pay
both his/her Health and Welfare prem uns and Uni on
dues so that the enployee shall be protected to the
ut nost, provided:

(i) The enpl oyee reinburses the Conmpany for such
contributions normally paid by said enpl oyee
and is at no tinme nore than five (5) nonths in
arrears; and

(iit) The period of such coverage shall exceed
twel ve (12) nonths only by nutual agreenent of
the two parties.

When an enpl oyee returns to work, the Company shal
deduct from his earnings any noni es the Conpany has
paid out in respect of his contributions.

The Conpany agrees to pay and submit contributions
for Life Insurance, Accidental Death and Medica
Services Plan for one (1) nonth follow ng the nonth
in which an enployee is laid off. The summary of
benefits which are nore particularly described in
the Union's Benefits Package are:

- $50, 000
.D.D. - $20, 000
i) Dental - (a) 100%
(b) 70%
(c) 50% Ortho. Maxi mum $2, 000
(iv) Extended Health - 100% $25. 00 deducti bl e
(v) Eye glasses - $200.00 in 24 nonths
(vi) Basic Medical - MSP - Famly
(vii) Weekly Indemity - $300.00 weekly -
52 weeks
(viii) LTD - $850. 00 per nonth

(i) Life
(L )
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28:02 The Conpany agrees to contribute 50¢ per hour for
all hours worked to the Teansters Local 213 Pension Pl an.
Sai d contrlbutlons shall be remtted nonthly by the
fifteenth (15") day of the nmonth followi ng the month to
which they refer, together with a form supplied to the
Conmpany by t he Union, which shall ©provide ful
i nstructions.

ARTI CLE 29 - TERM OF AGREEMENT

29: 01 (a) This Agreenment shall be for the period from
and including May 1%, 2004 to and including Apri
30", 2005. Ei t her party to this Agreenent may,
within four months immediately preceding April 307,
2005, give to the other party witten notice to
commence col | ective bargaini ng.

(b) After expiry of the term of this Collective
Agr eenent , and  subj ect to the limtations
necessarily resulting from the exercise of the
rights of the parties under Part 5 of the Labour
Rel ati ons Code, including the right to strike or
| ockout, the terns and conditions of enploynent as
set out in this Agreenent will be observed and not
varied except by the Parties' nutual consent during
the period that the Union remains the bargaining
agent for enployees identified in this Agreenent.

(c) It is mutually agreed that the operation of sub-
sections 3 and 4 of Section 50 of the Labour
Rel ations Code is specifically excluded from
operation is this Agreenent.

ARTI CLE 30. RETROACTI VE REQUI REMENTS

30: 01 Only wage rate changes to the Coll ective Agreenent
shall be applicable on the expiry date of the existing
Agr eenent .

ARTI CLE 31. SI GNI NG BONUS

31.01 A signing bonus of one (1) weeks pay shall be paid
upon ratification of this agreenent to every enployee, to
be paid no later than July 15", 2004.

IN WITNESS WHEREOF the Parties hereto have executed this Collective Agreement on
this day of , 2004 at , British Columbia.
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ON BEHALF OF THE COMPANY: ON BEHALF OF THE UNION:

APPENDIX "A"
WAGES

The wages provided for in Article 17 shall be paid at the hourly rates set out below:

CLASSIFICATIONS EFFECTIVE EFFECTIVE EFFECTIVE

MAY 1/01 MAY 1/02 MAY 1/03
Janitor/Janitress $14.80 $14.95 $15.10
Maintenance $18.40 $18.58 $18.77
Security $14.80 $14.95 $15.10
Food Court Day $8.05 $8.13 $8.21
Janitor

The classifications referred to in this Agreement are:
(i) Janitor/Janitress

An employee who performs custodial duties. A Janitor performs security and
assists with maintenance duties as required.

(i) Maintenance

An employee who performs Janitor duties and general building maintenance.
A maintenance employee performs security duties as required.

(i) Security
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An employee who performs security duties. A security employee also
performs janitorial duties and assists with maintenance duties as required.

(iv) Food Court Day Janitor

An employee who performs custodial duties in the Food Court sitting area
and washrooms.



LETTER OF UNDERSTANDING

BETWEEN: LANCH HOLDINGS LIMITED
#400, 4741 Lakelse Avenue
Terrace, B. C. V8G 1R5

AND: TEAMSTERS LOCAL UNION No. 213,
affiliated with the International
Brotherhood of Teamsters

The Parties hereby agree to meet to discuss, review and for clarification purpose, if agreed
to by both parties, to adjust the Collective Bargaining Agreement to reflect the proposed
clarifications by way of a letter of understanding.

DATED AT , B.C., this day of , 2004.

SIGNED ON BEHALF OF THE COMPANY SIGNED ON BEHALF OF THE UNION




