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THIS AGREEMENT entered into this day of , 2003

BETWEEN: CORUS COIL PRODUCTS,

AND:

Division of Corus CIC Inc.
13325 Comber Way,
Surrey, British Columbia;

(hereinafter referred to as the "Employer")
PARTY OF THE FIRST PART

TEAMSTERS LOCAL UNION No. 213,
affiliated with the International Brotherhood
of Teamsters, of the City of Vancouver,
Province of British Columbia;

(hereinafter referred to as the "Union")
PARTY OF THE SECOND PART
BARGAINING AGENCY AND DEFINITION

(@)  The Employer recognizes the Union as the sole collective bargaining agency
of all employees, excluding office staff and salesmen, as set out in the
Certificate of Bargaining Authority.

(b)  The term employee as used in this Agreement shall apply to any person
performing work in any job which does not fall into the above exclusions. In
the event that any person is taken into employment i.e. performs work of any
kind and there is no classification or wage rate contained in this Agreement
for the job which that person would be doing, then the Union and the
Employer shall immediately negotiate a classification and wage rate for that
person. Failure to agree by the parties, the matter shall be referred to a
Board of Arbitration as contained in this Agreement.

(c)  All work within the bargaining unit shall be performed only by those persons
coming within the bargaining unit who are members of the Union as
prescribed herein or who are eligible to become members, except that
outside trucking arrangements may be continued only as long as no member
of the bargaining unit suffers a reduction in hours of work, or a layoff is
caused by the use of such trucks, except in the case of a justified
emergency. It is recognized that from time to time persons outside the
bargaining unit may perform work normally performed by employees (i.e. in
emergencies, or training purposes).



DURATION OF AGREEMENT

This Agreement shall be in full force and effect from and including January 20, 2004
to and including January 19, 2005 and shall continue in full force and effect from
year to year thereafter, subject to the right of either party to this Agreement within
four (4) months immediately preceding the date January 19, 2005, or immediately
preceding the anniversary date in any year thereafter, by written notice to the other
party, require the other party to commence collective bargaining with a view to the
conclusion of a renewal or revision of the collective agreement or a new collective
agreement.

Should either party give written notice to the other party pursuant hereto, this
Agreement shall thereafter continue in full force and effect until the Union shall give
notice of strike and such strike has been implemented, or the Company shall give
notice of lockout and such lockout has been implemented, or the parties have
concluded a renewal or revision of the Agreement or a new collective agreement.

The operation of Section 50 (2) of the Labour Relations Code is hereby excluded.
UNION SECURITY

(@)  The Union recognizes the right of the Employer to hire whoever he chooses,
subject to the Seniority Provisions including the Slitter exception contained
herein. The Employer will, however, give the Union first opportunity to refer
suitable applicants for employment, but will not be bound to hire them. The
Company may request the Union Dispatch Office to send applicants prior to
being required to fill application forms. The Company will then inform the
Union Dispatch hall if these members are hired. The Employer further
agrees that he shall not employ in any job coming under this Agreement, any
person fully employed by another employer.

(b)  The Employer agrees however, that when he does hire new employees that
employee shall report to the Union office and fill in the required Union
membership cards before commencing actual work or conversely the
Employer shall have such new employee report to the Shop Steward within
forty-eight (48) hours of commencing employment and fill in the necessary
cards which will be provided by the Shop Steward.

All employees shall be required to be a member of the Union as a condition
of employment with the Employer.

(c) The Employer shall deduct from each employee an amount equal to the
Union's dues and levies, from the employee's first payroll cheque after
completion of six (6) days of work in a calendar month and add that
employee's name and the said amount to the closest applicable checkoff. i.e.
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If the checkoff for that month has not been remitted to the Union, it shall be
added to that checkoff; if the month's checkoff has been remitted, it shall be
added to the following month's checkoff and shown as the previous month

worked.



DEDUCTION OF DUES, ETC.

(@)

All employees referred to above will be required to sign authorization for
checkoff of Union dues, and levies which may be levied by the Union in
accordance with the Constitution and/or By-Laws. Such checkoff shall be
irrevocable during the term of this Agreement.

The Union shall each month mail to the Employer a checkoff form, in
duplicate, setting out the name of each employee in the Union and the
amounts of dues, etc. they owe. The Employer shall delete any names from
such list of employees who have terminated since the previous list and shall
also add the names of any new employees.

The Employer shall deduct and pay over to the Secretary of the Union, any
monthly dues and levies levied in accordance with the Union's By-Laws,
owing by said employees hereunder to the said Union. Monies deducted
during any month shall be forwarded by the Employer to the
Secretary-Treasurer of the Union not later than the tenth (10th) day of each
following month, and one (1) copy of the checkoff list as above mentioned.

UNION ACTIVITIES OF EMPLOYEES AND LEAVE OF ABSENCE

(@)

(c)

(d)

The Employer having been given reasonable notice shall allow time off work
without pay to any man or woman who is serving as a Union delegate to any
conference or function, provided all requests for time off are reasonable and
do not interfere with the proper operation of the business, and there shall be
no more than one (1) employee in the bargaining unit absent at any one time.

Unless otherwise specifically provided, leave of absence wherever referred to
in this Agreement shall be without pay.

An employee serving on a Union committee for discussions with the
Company shall be paid for all time lost; provided all requests for time off are
reasonable and there are other employees on the job who are able to
perform the work of the employee requesting time off. There shall be no
more than one (1) employee in the bargaining unit absent at any one time for
the purpose of such discussions with the Company.

This provision shall only apply if such discussions are held during an
employee's regular work hours.

During an authorized Leave of Absence, an employee shall maintain and
accumulate seniority.
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When an employee suffers an injury whether on the job or not, or suffers any
illness preventing them from reporting to work, they will be automatically
granted leave of absence without pay until such time as the Doctor notifies
the Company that the employee can return to work. Employees returning
from an iliness or injury will give the Employer as much advance notice as
possible.

Leave shall be on the following basis:

Up to five (5) years of service - twelve (12) months;
Five (5) years and over - twenty-four (24) months.

If an employee desires a leave of absence for reasons other than those
referred to above, he must obtain permission in writing for the same from the
Employer and the Employer will send a copy of same to the Union. However,
no legitimate and reasonable request for leave of absence will be denied.
The Employer reserves the right to limit the duration of the leave of absence
and the number of employees on leave of absence at any one time.

In any instance where employees accept other employment without consent
of Management, when on leave of absence or vacations for any reason, their
employment may be terminated, subject to proper proof of same.

When employees suffer an injury or iliness which requires their absence, they
shall report the fact to the Employer as soon as possible, prior to actual
starting time, so adequate replacement may be made if necessary.
Employees must keep the Employer notified of correct address and phone
number at all times.

In the case of death in the immediate family the employee affected shall be
granted compassionate Leave of Absence with full pay for three (3) days.
The immediate family means - husband, wife, mother, father, brother, sister,
children, mother-in-law, father-in-law, step-parents, step-sons and step-
daughters.

In the case of death of a sister-in-law or brother-in-law, the employee shall be
granted one (1) day leave of absence with full pay on the same conditions as
set out above.

However, if the employee normally entitled to one (1) or two (2) days off, can
prove to the satisfaction of Management that the burden of making funeral
arrangements has fallen upon him, he may receive an additional one (1) day
off with full pay.
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All time lost by an employee due to necessary attendance on Jury Duty or
any Court proceedings arising out of his employment, or doctor's examination
or driver's tests in connection therewith, shall be paid for at the rate of pay
applicable to said employee. Any employee on Jury Duty shall, subject to
this provision make himself available for work before or after being required
for Jury Duty whenever practicable.

If an employee is subpoenaed as a witness he shall be paid his full wages,
provided he pays to the Employer any witness fees he may receive from the
Courts.
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When an employee hereunder is either elected or appointed to a full time job
with the Union, he shall be granted a leave of absence for a period of up to
three (3) months. The term of this leave may be extended by mutual
agreement between the parties. Slitter Operators would be required to
provide the Company with three (3) months' notice.

SHOP STEWARDS

(@)

(d)

There shall be a Shop Steward appointed, if the Union so wishes, to see
whether the members of the Union and the Employer live up to the provisions
of this Agreement, and to report any infractions of such provisions to the
Superintendent or Foreman, who shall promptly deal with same. Such Shop
Steward shall be appointed by the Union and shall be an employee of the
place in which he is a Steward. There shall be no discrimination against the
Shop Steward for lawful Union activities.

The Shop Steward shall have no authority to alter, amend, violate or
otherwise change any part of this Agreement.

When the Shop Steward has a grievance to process, he shall first discuss
same with the appropriate Foreman and failing to resolve the problem at that
stage, he shall request permission of the Foreman to see the Warehouse
Superintendent, such permission shall not be withheld.

The Union will notify the Company within 72 hours of the election of any
Steward.

WORK CLOTHES

The Employer shall provide each employee, free of charge, on an exchange basis
the following:

(i)

Coveralls as currently provided.

Hard hats of a suitable type.

Gloves of a suitable type.

Tapes, calipers and masks on jobs where same is required.

Employees are entitled to a safety boot allowance up to a maximum of
$140.00 once per calendar year subject to need and inspection. In the case
of new employees, they shall report for work wearing proper safety boots.

After completion of the probationary period, new employees will be
reimbursed for safety boots. Effective January 19, 1999 the safety boot
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allowance will be increased to a maximum of $170.00 once per calendar
year.

(vi)  Vision Care: The Employer will reimburse an employee up to a maximum of
$175.00 once every two (2) years for irreparable damage done on the job to
prescription glasses.

(vii)  Ear muffs where required.

(viii)  The Employer will provide at its expense rain clothing and rubber boots to be
made available to those employees who are required to work where no
protection from the weather is available. Employees using such rain gear will
be responsible as set out in Company regulations.

(ix)  The care of equipment and tools furnished by the Company to individual
employees shall be the responsibility of that employee, damage or loss
through the employee's carelessness may be subject to disciplinary action.
(Such disciplinary action may result in the cost of replacement being borne by
the employee.)

UNION NOTICES

The Employer agrees to provide a Notice Board for the posting of notices of official
Union business. The Employer may request removal of material offensive to the
Employer.

The following items may be posted on said Notice Board:

(1) A copy of this Agreement.

(2) A valid Seniority list to be revised every six (6) months.

(3) Copies of the Company's Welfare Plan and Sick Leave Provisions, with

details as to when employees are eligible and who to see if they desire to
have the coverage the Welfare Plan.

CONFLICTING AGREEMENT

The Employer agrees not to enter into any agreement or contract with the
employees covered by this Agreement, individually or collectively, which in any way
conflicts with the terms and provisions of this Agreement, or any Statute of the
Province of British Columbia or Canada. Any such agreement will be null and void.

Management agrees that before effecting any wage rate other than those set out in
this Agreement, that they shall first discuss same with the Union Agent. No changes
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shall apply unless coming under the provisions of Article Fourteen (14) of this
Agreement.
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PROTECTION OF RIGHTS

(a)

It shall not be a violation of this Agreement and it shall not be cause for
discharge if any employee or employees refuse to go through the picket line
of a Union, nor shall the exercise of any rights permitted by law be a violation
of this Agreement. The Union and its members, individually and collectively,
reserve the right to refuse to handle goods from or to any firm or truck which
is engaged or involved in any controversy with this or any other Union, and
reserve the right to refuse to accept goods from or to make pick-ups from or
deliveries to establishments where picket lines, strikes, walkouts, or lockouts
exist. This shall not apply to picket or placard lines established as a result of
jurisdictional dispute between two (2) or more unions.

All Union dues and Health and Welfare Plan contributions are to be trust
monies and shall be paid to the party entitled thereto not later than fifteen
(15) days after such deductions are made, and upon default of compliance
with this Section, the Union may require the Employer to post with the Union,
a cash bond in any amount, not exceeding Five Thousand Dollars
($5,000.00). It shall be held by the Union to ensure future compliance with
this Section during the term of this Agreement and in addition, upon such
default as aforesaid, the employees of the Employer and the Union shall
incur no liability in damages or howsoever in the event such employees
absent themselves from work or picket the Employer's premises while such
default shall continue.

TRANSFER OF TITLE OR INTEREST

(@)

(b)

This Agreement shall be binding upon the parties hereto, their successors,
administrators, executors and assigns. In the event the entire operation or
any part thereof is sold, leased, transferred or otherwise disposed of, such
operation shall continue to be subject to the terms and conditions of this
Agreement for the life thereof.

It is understood by this Section that the parties hereto shall not use any
leasing device to a third party to evade this contract.

The Employer shall give notice of the existence of this Agreement to any
purchaser, transferee, lessee or assignee of the operation covered by this
Agreement or any part thereof. Such notice shall be in writing and a copy
thereof shall be delivered to the Union prior to the time the Employer
executes the contract of sale, lease or transfer. The Union shall also be
informed of the exact nature of the transaction, not including financial details.

In the event the Employer fails to give notice as herein required or fails to
provide the Union with particulars herein required, the Employer shall be
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liable to the Union and to the employees covered by this Agreement, for all
loss or damages sustained as a result of such failure.

The Employer shall not require, as a condition of continued employment, that
an employee purchase any truck or other vehicular equipment or that any
employee purchase or assume any proprietary interest or other obligation in
the business.

In the event that an employee provides a motor vehicle or other mobile
equipment for use by the Employer, all reasonable costs, including
depreciation, to the said employee in connection therewith while such motor
vehicle or other mobile equipment is actually in use on behalf of the
Employer, shall be paid by the Employer to the employee in addition to all
wages payable hereunder.

SUB-CONTRACTING

(a)

During the life of this Agreement, no work will be sub-contracted out which
the Employer's facilities and equipment can handle, which would result in the
layoff or termination of any employee in the bargaining unit.

The Company agrees that whenever possible, without upsetting plant
operations, for relief purposes, proper licensed employees will be entitled to
operate Company trucks.

Re: Outside Contract Maintenance

Where Metals West's maintenance staff does not hold the appropriate
certification to perform repair and maintenance work upon equipment
(example, but not limited to, cranes, forklifts, pressure vessels, etc.),
management reserves the right to negate any liability to the Company, and/or
its employees, by using outside contractors with appropriate certification to
undertake such work. Further, management agrees to inform maintenance
staff and/or the Union Shop Steward of all such incidences in advance.

Management agrees to offer Metals West's maintenance staff the opportunity
to receive "on-the-job" training by working with such contractors, provided no
added costs (other than direct wage costs at normal and/or overtime rates)
are incurred by the Company.

It is management's policy to invest in its staff through mutually beneficial
practical and plenary training - this principle is encapsulated in the above
statement.

GRIEVANCE PROCEDURE
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Any complaint, disagreement, or difference of opinion between the Employer,
the Union, or the employees covered by this contract, which concerns the
interpretation or application of the terms and provisions of this contract shall
be considered a grievance and the following procedure will apply.

Any grievance which is not presented within thirty (30) days following the
event giving rise to such grievance, shall be forfeited and waived by the
aggrieved party. This provision shall not be used to deny any employee their
rights under the Provincial Labour Statutes.
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The employee involved shall either by himself or with the Shop
Steward, take the matter up with the employee's immediate
supervisor. Employees will advise their supervisor if they are leaving
their work station to consult with the Shop Steward regarding a
grievance.

If the Shop Steward is not available or does not take up the grievance,
the employee may phone the Union, and have the Business Agent
take up the grievance for him, after the Business Agent discusses it
with the Shop Steward if he is involved. The Business Agent will meet
with the Company within ten (10) days of being advised of the
grievance.

If the matter is not resolved by Step (i) the party taking up the
grievance shall then put the grievance in writing and send same to the
Company Representative within seven (7) working days, and the
parties shall meet and attempt to settle the matter after the initial
meetings of the Union Representatives and the Warehouse
Superintendent, within ten (10) working days of receipt of the
notification of grievance.

If no solution is concluded by Step (ii), the grievance may be
submitted to Arbitration. Notice of Arbitration shall be given within ten
(10) working days after the meeting of the Company and Union
Representatives.

The Party requesting arbitration must, at the time the written request
is made, submit the name(s) of an Arbitrator(s) to the other Party. If
the other party disagrees with the suggestions, it may submit the
name(s) of another Arbitrator(s). Should the parties fail to select an
Arbitrator, application may be made by either Party to the Labour
Relations Board to appoint a person to act as an Arbitrator. The
decision of the Arbitrator selected will be final and binding upon the
Parties.

Notwithstanding the above, if the Parties agree an Arbitration Board
shall be chosen to act in the same capacity and having the same
powers as the Sole Arbitrator.

The Arbitration Board shall be made up of three (3) persons, one (1)
appointed by the Employer and one (1) appointed by the Union; the
third member and Chairman to be selected by the appointees of the
parties. The party serving notice of Arbitration shall appoint their
nominee at the time. The first party appointing a member for the
Arbitration Board shall make its appointment within five (5) days of the
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service of such notice upon it. The decision of a majority of the
Arbitration Board shall be the decision of the Board and parties shall
be bound thereby.

Should the nominees fail to agree on a Chairman, application may be
made by either party to the Labour Relations Board to Appoint an
Arbitrator.

No person involved directly in the controversy under consideration
shall be a member of the Board of Arbitration.

The Arbitrator or Board of Arbitration shall receive and consider such material
evidence and contentions as the parties may offer, and shall make such
independent investigations as it deems essential to a full understanding and
determination of the issues involved. In reaching its decision, the Arbitrator
or Arbitration Board shall be governed by the provisions of this Agreement.

The Arbitrator or Board of Arbitration shall not be vested with the power to
change, modify or alter any of the terms of this contract. All grievances
submitted shall present an arbitrable issue under this contract, and shall not
depend on or involve an issue or contention by either party which involves
the determination of a subject matter not covered by or arising during the
term of this contract.

It is the intention of the parties that this Article shall provide a peaceful
method of adjusting grievances so that there shall be no suspension or
interruption of normal operations as a result of a grievance.

The expenses of the Chairman shall be borne equally by the parties to the
Arbitration.

If the Arbitrator or Arbitration Board finds that an employee has been
suspended or discharge without proper cause or improperly laid off, that
employee shall be reinstated by the Employer without loss of pay and with all
his rights, benefits and privileges which he would have enjoyed if the
discharge, suspension or improper layoff had not taken place. If an Arbitrator
or Arbitration Board finds circumstances which in the opinion of the Arbitrator
or Arbitration Board makes it just and equitable may order the Employer to
pay less than the full amount of wages lost.

Any discharged employee may, within seventy-two (72) hours of his
discharge, in writing, require the Employer to give to him the reasons for his
discharge, and the Employer will give such reasons to him, in writing, within
seventy-two (72) hours of such request, and in the event of any dispute or
difference as to whether or not there was proper cause for the discharge of
an employee only the reasons so set forth, in writing, shall constitute cause.
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If disciplinary notices are to be put into an employee's personnel file, a copy
of same will be given to the employee with a copy to the Union. One (1) year
from the date of occurrence such notices shall be deleted from the
employee's file.

JOB POSTINGS, ETC.

(a)

All vacancies for permanent positions over thirty (30) working days and newly
classified positions shall be posted showing the rates, for thirty-six (36) hours
on the plant bulletin boards. The employee desiring the position must make
application in writing within those thirty-six (36) hours. The senior employee
applying for the position shall be given the appointment, within five (5)
working days, provided that he has the ability to fill the position. Slitter
Operator vacancies will be posted subject to the Slitter Operator Training
Programme, as per Appendix "B".

Employees may apply for as many job postings as come up, however, if he
has actually received up to two (2) job changes in less than a twelve (12)
month period, or has participated in a training program for any other
classification in the previous twelve (12) month period, he shall not be entitled
to apply for any further job postings in the balance of the twelve (12) month
period.

Before any new employee is hired to fill any job vacancy above
Warehouseman's Classification, an employee then on the payroll shall be
given the opportunity to fill such vacancy for a reasonable period of time as
follows:

1. If it is a truck driving job, the employee will be road tested by a
competent driver (not necessarily an employee of the Company).

2. If it is a job on one of the machines in the Warehouse the employee
who has applied successfully for the job shall be given up to a
maximum of twenty-five (25) days worked, depending on the type of
equipment involved and shall be graded continually after going on the
job by the Plant Superintendent. If the machine is the Slitter the
twenty-five (25) days will be sixty (60) days. If the employee is found
to be unsatisfactory he shall return to his former position or the
position he would have occupied (if any) should the former position
have been eliminated.

Temporary Job Postings - If the vacancy occurs due to iliness, injury, or
authorized leave of absence and it is expected to last more than thirty (30)
days, such job shall be posted as per Article 14 (a). The position temporarily
filled shall revert to the former holder upon his return, providing he is able to
perform the duties required for the job. The person who temporarily filled the
vacancy would then revert to his former position, or the position he would
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have occupied (if any) should the former position been eliminated. Slitter
vacancies are excluded from temporary postings subject to Slitter Training
Programme.

If the employee is not at work for the following reasons when a job is posted,
he may apply for the job, if he does so within three (3) days of his return to
work:

(1)  Vacation.

(2)  Authorized leave of absence not exceeding fifteen (15) days.

(3)  Absence resulting from an accident or illness not exceeding thirty (30)
days.

(4)  Absence on Workers' Compensation not exceeding thirty (30) days.

The Enpl oyer agrees to post all back-up positions and any
training required shall be continuous.
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PAY DAY AND PAY STATEMENTS

(a)

(b)

(c)

(4)

Al'l enpl oyees covered by this Agreenent shall be paid
every second Thursday all wages earned by such enpl oyees
to a day not nore than four (4) days prior to the day of
paynent .

The Enpl oyer shall provide every enpl oyee covered by this
Agreenent with a separate or detachable witten or
printed itemzed statenment in respect of all wage
paynents to such enpl oyee. Such statenent shall set
forth the total hours worked, the total overtime hours
wor ked, the rate of wages applicable and all deductions
made from the gross anount of wages. Pay cheque to
reflect the anount of vacation tinme and banked tine
avai |l abl e.

It is agreed that enployees working on the day shift
shall be issued their pay cheques during their norm
shift on pay days. G aveyard enpl oyees shall be issued
their cheques at the end of their shift on pay days
Afternoon shift enployees shall receive their cheques
during their shift one (1) day prior to pay day.

The Enpl oyer agrees to show on each enployee’'s T-4 slip
all Union dues deducted in said year.

TECHNOLOG CAL CHANGE

(a)

(b)

(c)

Technol ogi cal changes shall be defined to nean the
i ntroduction of equi prent not previously used within the
bargai ning unit by the Conpany, the use of which results
in the termnation or the laying off of a substantial
nunber of enpl oyees.

| f the Enpl oyer proposes the introduction of equi pnent or
t echnol ogi cal change in his operation requiring
speci ali zed training, the Enployer agrees to give first
opportunity to enpl oyees then on the payroll through the
Job Posting procedures of this Agreenent, to operate this
equi pnent and/or train to operate the equi pnment, provided
the applicant qualifies with the requirenents of an
i ndependent aptitude test, if required by the Enployer;
cost of such tests to be borne by the Enployer. Any
enpl oyee taking such a test is entitled to know the
results of such test.

The Enpl oyer agrees to give as nmuch notice as possible
when new equi pnent i s being introduced.

ANNUAL VACATI ONS
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Vacations will be allocated to enployees in order

of

seniority based on the following entitlenents; (Provided

there are enpl oyees available to satisfactorily fill
required job functions needed by the Enpl oyer).

t he
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Upon conpl etion of one (1) year and up to three (3) years
as an enpl oyee, enployees shall earn two (2) consecutive
weeks vacation entitlenment with eighty (80) hours pay at
the schedul ed rate of pay they were receiving at the tine
of taking their vacation, or four percent (4% of their
annual gross earnings for the calendar year for which
they are receiving their vacation, whichever is the
greater. A calendar year shall be twelve (12) nonths
fromthe date an enpl oyee comenced wor K.

Enpl oyees who have previously conpleted or when they
subsequently conplete three (3) years as an enpl oyee, and
thereafter as an enployee, shall earn three (3) weeks
vacation entitlenent with one hundred and twenty (120)
hours pay at the scheduled rate of pay they were
receiving at the time of taking their vacation, or six
percent (6% of their annual gross earnings for the
calendar year for which they are receiving their
vacation, whichever is the greater.

Enpl oyees who have previously conpleted or when they
subsequent|ly conpl ete seven (7) years as an enpl oyee and
thereafter as an enployee, shall earn four (4) weeks
vacation entitlement wth one hundred and sixty (160)
hours pay at the scheduled rate of pay they were
receiving at the time of taking their vacation, or eight
percent (8% of their annual gross earnings for the
calendar year for which they are receiving their
vacation, whichever is the greater.

Enpl oyees who have previously conpleted or when they
subsequently conplete twelve (12) years as an enpl oyee
and thereafter as an enployee, shall earn five (5) weeks
vacation entitlenment with two hundred (200) hours pay at
the schedul ed rate of pay they were receiving at the tine
of taking their vacation, or ten percent (10% of their
annual gross earnings for the calendar year for which
they are receiving their vacation, whichever is the
greater.

Enpl oyees who have previously conpleted or when they
subsequently conpl ete ei ghteen (18) years as an enpl oyee
and thereafter as an enpl oyee shall earn six (6) weeks
vacation with two hundred and forty (240) hours pay at
the schedul ed rate of pay they were receiving at the tine
of their wvacation, or twelve percent (12% of their
annual gross earnings for the calendar year for which
they are receiving their vacation, which greater.

For the purposes of determning a years enploynent to
qualify an enpl oyee for vacations and vacation pay, the
parties agree that when an enpl oyee has worked a m ni num
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of fifteen hundred (1500) hours in an enpl oyee's cal endar
year, running from anniversary date to anniversary date,
he shall be eligible for vacations as above set forth.
If less than fifteen hundred (1500) hours are worked, the
percentage only shall apply.

Absence by reason of accident or illness shall be counted
as hours worked in the intervening years between an
enpl oyee's first year and final year of enploynent for a
period not to exceed seven hundred and fifty (750) hours
if the enployee has less than fifteen hundred (1500)
hours of work in that year to qualify for a vacation
herei n sti pul at ed.

In any year where an enpl oyee has not qualified for a
full vacation as a result of accident or illness, he wll
still be credited with a year of service to determ ne
future vacati ons.

Fifteen hundred (1500) hours shall constitute a year's
service, but no enployee wll be permtted to accunul ate
nore than one (1) year of service, or any additiona
fraction thereof in any single cal endar year.

In the event an enployee |eaves the enploy of the
Enpl oyer before he is entitled to two (2) weeks vacation
he shal |l receive four percent (4% of this gross earnings
he received while in the enploy of the Enployer.

In the event of an enployee |eaving the enploy of an
Enpl oyer after he has had his vacation he earned for the
previous year, he shall receive four percent (4%, siXx
percent (6%, eight percent (8%, ten percent (10%, or
twel ve percent (12%, as the case nmay be, of his gross
pay for the year in which he ends his enploynent for
whi ch no vacati on been paid.

Prior to an enpl oyee going on his vacation the Enpl oyer
shall furnish the enployee with a statenent show ng the
period for which the enployee is receiving vacation pay,
how t he vacati on pay was calculated (i.e. on a percentage
basis or weekly basis) and shall include all overtine
paynent, conm ssions or anything of a nonetary val ue on
whi ch the enployee has to pay incone tax, and also a
cheque for the appropriate vacation pay the enployee is
entitled to.

A holiday list will be posted not |ater than March | st
each year so that enployees in order of seniority, can
choose which period they wish to have their vacation, it
is to be conpleted no later than April |st each year.
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Al'l enpl oyees eligible for two (2) weeks vacation will be
entitled to their vacation between July |st and August
31st each year. These two (2) weeks shall be consecutive
unl ess an enpl oyee wishes to split them

Enpl oyees entitled to three (3), four (4), five (5), or
six (6) weeks vacation will be required to take their
3rd, 4th, 5th, and 6th week outside the restricted
holiday period as set out in this paragraph in order of
seniority.

Enpl oyees entitled to three (3), four (4), five (5), or
six (6) weeks vacation shall be entitled to take their
vacation in one consecutive stretch providing they take
such holidays outside of restricted holiday period.
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GENERAL HOLI DAYS

(a)

(b)

(c)

(d)

(e)

Enpl oyees who have conpleted thirty (30) cal endar days of
enpl oynment within the previous sixty (60) day period
shall be entitled to the followi ng General Holidays wth
eight (8) hours' pay at their rate of pay as set out in
Appendi x "A":

New Year's Day Victoria Day Thanksgi vi ng
Day

Heritage Day Canada Day Renmenbr ance Day

Good Fri day B. C. Day Chri stmas Eve

East er Monday Labour Day Chri st mas Day

Boxi ng Day

Enpl oyees who are required to work a shift which
commences at any time during the General Holiday or a
shift which carries over into a General Holiday nore than
one (1) hour, shall in addition to their regular hourly
rate, receive double their hourly rate for all hours
wor ked during that shift (i.e. triple tinme), but shal
not be entitled to this for hours in both shifts which
fall during the General Holiday period of twenty (24)
hours. If shifts are worked in both of these days, then
the shift which contains the majority of hours in the
General Holiday shall be the shift paid for as the
General Hol i day.

Disciplinary action may be taken in instances where
enpl oyees fail to work the day before or the day after a
Ceneral Holiday except where perm ssion was previously
obtained or the enployees had a justifiable reason for
bei ng absent.

Enpl oyees who are required to work on a General Holiday
wi |l have the option of receiving the additional pay as
set out in Article 18 (b) or another day off nutually
agreed upon not later than the next General Holiday
provi ded such day is at the beginning or at the end of
that work week in which it is taken, such day to be paid
at the rate of double tine.

It is agreed that the General Holiday will take place
when specified as a legal holiday by the Federal or
Provi ncial Governnent, or as nutually agreed to by the
parties.

An enpl oyee shall be paid for each General Holiday even
if it falls on his weekly days off, or on his annua
vacati on.
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It shall be the responsibility of the Enployer that when
an enpl oyee takes his vacation, and a Ceneral Holiday
falls during that vacation period, to tell the said
enpl oyee before he commences his vacation whether he
shoul d come back to work on the Mnday and be paid at
double time for that day, or the Tuesday at straight
time. Failure to tell the enployee, the said enpl oyee
shall automatically assune that he is to return on the
Tuesday.

If during the life of this Agreenent the Federal or
Provi nci al Governnments declare or proclai many other day
than those listed herein as a Ceneral Holiday, then
enpl oyees shall receive such day off with pay as set out
herein in (a) above. If Heritage Day is declared no
addi tional General Holiday will be given.

Enpl oyees will be paid for a General Holiday if they work
any time within fifteen (15) days prior to the Holiday
occurring.

SEPARATI ON OF EMPLOYMENT

(a)

(b)

(c)

I f an enpl oyee is discharged by the Enpl oyer, he shall be
paid in full for all nonies owing to himby the Enpl oyer
on the date of his discharge.

If an enpl oyee quits the Enpl oyer of his own accord, the
Enpl oyer may wi t hhol d paynent for five (5) cal endar days
after the enployee quitting and nust pay on the sixth
(6t h) day.

The Enployer shall give a Record of Enploynent
Certificate to any enpl oyee who separates from enpl oynent
for at |east seven (7) days for any reason within five
(5) days of the | ast day worked, or term nates.

SENI ORI TY

(a)

(b)

The Enployer will every six (6) nonths supply the Union
with a Seniority List setting out the nane,
classification and date of enploynent of all enployees
who have conpleted the probationary period. Per sons
enpl oyed for wvacation relief work only, shall not
accunul ate seniority. A copy of this list may al so be
posted on the Bulletin Board as per Article Eight (8).

Lay-Ofs
Layoffs and re-enploynent shall be based on seniority,

that is the last hired shall be the first laid off and
the last laid off shall be the first recalled, provided
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al ways that the senior enployee has the necessary
qualifications to performthe work avail able. Enpl oyees
who have not previously qualified to perform the
avail able work will be given up to five (5) working days
to do so excluding Slitter Operator, Truck Driver and
Mai nt enance position. The Conpany can maintain two (2)
fully qualified Slitter Operators, providing Slitting
work is avail abl e.

Al'l enployees who have conpleted their probationary
period who are laid off shall receive three (3) cal endar
days notice excl udi ng weekends of |ayoff or twenty-four
(24) hours' pay in lieu thereof, except in the case of
ener genci es beyond the Conpany's control.

Enpl oyees on | ayoff who are senior to the Miintenance Man
shall be offered full days of work, excluding work
normal | y done by the Mintenance Man, if the enployee is
able to do the work avail abl e.

Probati onary Period

The probationary period shall be forty-five (45) days
worked within a six (6) nonth period. Enpl oyees
di smissed during this period shall have the right to the
Gi evance Procedure.

After conpletion of the probationary period, regular ful
ti me enpl oyees shall be entitled to the rank of seniority
as of the date the enpl oyee entered the enpl oynent of the
Conpany.
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Seniority shall be lost if an enpl oyee:

i) Voluntarily | eaves the enploy of the Conpany, or

i1) Is discharged for cause, or

i) After a layoff, fails to report for work for
five (5) working days after being recalled by
t el ephone and registered letter, or

(i1v) Has been out of enploynent by the Conpany for the

periods of tinme w thout |eave of absence:

under one (1) year - six (6) nonths;

one (1) year but less than five (5) years - twelve
(12) nont hs;

over five (5) years - eighteen (18) nonths; or

(v) |If absent without |eave for three (3) working days
wi t hout reporting, or reasonabl e excuse.

The Conpany agrees when it is necessary to reduce the
nunber of enpl oyees on a shift, senior enployees nmay be
gi ven preference over junior and seasonal enployees for
avai |l abl e work, provided said senior enployee can perform
the work avail abl e.

Students hired as tenporary help will not accunulate
seniority. If a student becones a pernmanent enpl oyee
they will be required to satisfy the probationary period
as per Article 20 (c).

When an enpl oyee is appointed to a Managenent position
wi th the Conpany he shall be granted a | eave of absence
for a period of up to three (3) nonths. The termof this
| eave may be extended by nutual agreenment between the
parties. Should the enployee prove to be unsatisfactory
then he will have the right to return to the bargaining
unit without | oss of seniority to the job he previously
hel d.

AND HOURS OF WORK AND OVERTI ME

The hours of work on the day shift will be either 6:30

AM to 500 PM or 7:30 AM to 4:00 P.M and the days

of work will be either four (4) or five (5) days

dependent upon job classification as indicated bel ow
Hour s of Wor k

Day
of Work
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Shi ppi ng/ Recei vi ng 7:30 AM - 4:00 P.M
Five
. (5)
Machi ne Qperators 6:30 AM - 500 P.M
Four
(4)
Bander s 6:30 AM - 500
P.M
Four
. (4)
Mai nt enance 6:30 A M - 5:00
P.M
Four
(4)
Al overtime shall be paid in accordance with the

Enpl oynment St andards Act.

Wrk on Saturday and Sunday will be paid in accordance
wi th the Enpl oynent Standards Act.

Any enpl oyee called to work in any energency after his
wor ki ng day has been conpl eted shall be paid a m ni num of
three (3) hours pay at the applicable overtine rate.

When an enployee is called to work on one (1) of his days
of f, he shall receive a mninmmof four (4) hours pay at
overtinme rates, and if called to work on a regul ar work
day, he shall receive a mnimm of eight (8) hours' pay
at straight tine rates.

When an enpl oyee goes on to a higher rated job, than his
normal job, for four (4) hours or nore, he shall be paid
at the higher rate for the full day. |If he goes on to
such a job for less than four (4) hours, he will only get
paid for the actual tinme worked on that job. Tinme would
include any preparation work or the gathering of
materials involved in such job.

An enpl oyee's wage rate shall not be | owered when wor ki ng
in a lower paid job on a tenporary basis, where the
enpl oyee is tenporarily assigned by the Enployer for the
Enpl oyer' s conveni ence.

In order that an accurate record of hours worked are
kept, the Enployer shall install a tinme clock and tine
cards. Each enpl oyee commencing work for the Enployer
shall be issued a tine card. Said tine card shall be
punched before commrenci ng work and upon conpl eti on of an
enpl oyee's work, and all tinme shown thereon be paid as
stated above.
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If an enpl oyee reports late for work, that enployee wll
only be paid fromthe tinme he conmences work and for the
time actually worked, but continual tardiness wll
warrant dismssal. |If an enployee on a classified job
reports late for work exceeding thirty (30) mnutes
without a legitimate reason and there is a rush job
waiting to be done which involves this enployee, the
Enpl oyer may put another enployee on that job for that
day and the enployee who is late for work on the job the
ot her enpl oyee | eft.

When enployees are advised to report for work at a
specified tinme, they shall be paid fromthat tine, even
t hough there may be no work for themto do.

If a second shift is enployed, the hours of work shall be
seven and one-half (7 Y3 hours per shift, for which eight
(8) hours will be paid, plus a shift prem um Shi ft
hours will be 4:00 PP.M to 12:00 A M, with a designated
thirty (30) mnute |lunch period on Conpany tine.

If a third shift is enployed the hours of work shall be
seven (7) hours per shift for which eight (8) hours wll
be paid plus a shift premum Shift hours shall be 12:00
AM to 7:30 AM, with a designated thirty (30) mnute
| unch period on Conpany tine.
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SH FT PREM UMS - ON HOURS PAI D FOR
2nd Shift 3rd Shift

2001 $0. 55
$0. 75

Where shift work is required by the Enpl oyer, shifts nust
be rotated every two (2) weeks and shall be done in such
a manner as to ensure that enployees have a m ni mum of
ten (10) consecutive hours free of duty on the
changeover.

STOCKTAKI NG - Enpl oyees may waive the ten (10) hour limt
at their own discretion in that event double time only
will apply. Enployees required to report prior to the
expiration of ten (10) hours would be paid at four (4)
times their hourly rate, for those hours worked within
the ten (10) hour peri od.

I n any changes of shift, enployees nust have a m ni num of
ten (10) consecutive hours free fromduty. |In the event
that an enployee is recalled to work before a period of
ten (10) full hours elapses he shall be paid at overtine
rates of double tine for all the hours worked prior to
the expiration of ten (10) full hours and regular rates
of pay for the balance of the shift. Enployees shall be
permtted to exchange shifts at their own request if
convenient to the Conpany, but will not receive overtinme
rates.

Shift changes that occur during the week shall be by
nmut ual agreenent between the Enpl oyer and enpl oyee(s)
affected, except in the case of unexpected enployee
absences.

The Conpany agrees that if it becones necessary to work
overtime, such overtime will be distributed as equally as
possi bl e anbngst those enployees who nornally perform
such work. However, any enployee who has a legitinate
reason or a previous appointrment shall have the right to
refuse to work overtime provided a suitable replacenent
can be found.

|f the enployee(s) who normally performs the work is
unavailable or there is no enployee(s) who normally
performs the work, then any other enployee who is
qualified to do the work shall be offered the avail able
overtime based on seniority.
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If overtinme is required as a result of Maintenance work
on a machi ne, the enpl oyee(s) who normally operates that
machi ne shal |l machine shall assist the M ntenance Man if
assistance is required. |If an enployee(s) who normally
operates the machine is unavail able, the work shall be
of fered based on seniority, to the other enployees.

If an enployee refuses to work overtine, it shall be
considered time wrked for the purpose of equal
di stribution.
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An enpl oyee who is working overtinme may do work other
than the work intended for a maxi mum of one (1) hour of
the total overtine worked. If the time required to
conplete the other work is nore than a total of one (1)
hour, Managenent shall be notified and the enpl oyee(s)
who normal ly perforns the other work shall be offered the
other work by Mnagenent. If the enployee(s) who
normal ly perforns the work is unavail able, or no enpl oyee
normal Iy perfornms the work, then Managenent shall offer
the work to other enployees who are qualified based on
seniority.

Enpl oyees who do not notify the Enployer as soon as
possi ble, that they are unable to be at work at their
designated start tinme, will not be guaranteed ei ght (8)
hours work and will only work those hours that they are
requi red by Managenent for that shift.

Banked Overti ne

Ef fective the conmmencenent of the first pay period
foll owi ng execution of the Collective Agreenment, regular
full-time enpl oyees nmay el ect to have any overtinme hours
wor ked banked to a maxi mum of eighty (80) straight tine
hours per cal endar year for use in the future as tine off
with pay. Any tinme banked in excess of forty (40) hours
can only be taken during slack time. Banked tine shal

be taken according to the followng terns and conditions:

(i) Once an enployee has el ected to bank overtine hours

t he enpl oyee shall not be permitted to opt out of
t he banked overtine election until six nonths have
expired.

If, after the expiration of six nonths, an enpl oyee
opts out of the banked overtinme election the
enpl oyee shall not be permitted to again opt in to
t he banked overtine election until a further six
nont hs have expired.

(i) If an enployee elects to bank overtine, the

enpl oyee shall receive no pay for the overtine
hours worked but shall receive credit for those
hours at the applicable overtine rate. For

clarification, each hour worked at the double time
rate would result in a credit of two hours of
banked ti ne.

(riti) Al'l overtime banked nmust be taken as tine off
in the contract year in which it is banked.

(iv) Banked overtinme hours must be taken off in
consecutive eights (8) hours periods, balances of
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banked overtine less than eight (8) hours nust
remai n banked until at |east another eight (8)
hours is available. [If, however, at the end of the
contract year, an enployee has | ess than eight (8)
hours banked whatever period of time remaining in
the bank may be taken as tine off and may not be
carried over into the next contract year.

(v) Tinme off for overtime hours nust be requested by
t he enpl oyee in advance and may only be taken at a
time nutually convenient to the Enployer and the

enpl oyee.

LUNCH AND REST PERI GDS

(a)

(b)

(c)

No enpl oyee shall be worked |onger than five (5) hours
wi thout a half (¥ hour off for the purpose of eating a
nmeal , and all enployees shall be given a five (5 mnute
wash-up period prior to the lunch period. This shall be
excl usive of rest breaks which nust be given as foll ows:

Lunch periods may be advanced or del ayed up to one-hal f
(Y3 hour when necessary.

Each enpl oyee shall receive a fifteen (15) m nute break
in each half of their daily shift. The tinme for said
breaks to be determ ned by Managenent. However, such
shall not be schedul ed earlier than one and one-half (%)
hours fromthe comencenent of each half of an enpl oyee's
work shift, nor any later than two and one-half (2 %3
hours from each half of an enployee's shift. The
| unchroom shal | be | arge enough and have adequate seating
for all enployees.

When overtine is required and it is to last one (1) hour
or nore, enployee shall receive a paid ten (10) mnute
break imediately prior to the commencenent of overtine
or wwthin the first half (% hour after the end of their
regul ar shift.

Enpl oyees who work nore than two (2) hours will receive a
neal allowance of ten dollars ($10.00) and be paid at
straight time rate while eating such neal. The neal
break will be one-half (¥ hour.

Were the overtinme extends beyond four (4) hours the
followng will occur: After four (4) hours of overtine a
rest break will occur. After six (6) hours of overtine,
a neal break will occur. This pattern will continue for
the duration of the overtine period.

COVPENSATI ON COVERAGE
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Wen an enployee is injured at work and goes on
Conmpensation, they shall when the Conpensation Board
signifies that the enpl oyee may go to work, be returned
to the payroll at their previous job and rate of pay for
a period of one (1) week to see if they are able to do
the job they held at the time of injury. This one (1)
week period wll be waived in instances where the
Wor kers' Conpensation Board, the enpl oyee, the Union and
the Conpany through prior agreenent are attenpting to
rel ocate the enployee in a nore suitable classification.

If, after that tinme, it is proven to the Enployer, the
enpl oyee is unable to do the job the enpl oyee held at the
time of injury, the Enployer wll try to place the
enpl oyee in a job which said enpl oyee can do.

If this is inpractical, then the enployee shall be
entitled to one (1) week's notice. This section is
subject to the Gievance Procedure.
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| NSPECTI ON PRI VI LEGES

Aut hori zed Agents of Local 213 shall not be refused reasonabl e
access to the Enployer's establishnment during working hours
for the purpose of adjusting disputes, investigating working
conditions, and ascertaining that the Agreenment is being
adhered to providing such Agents request perm ssion of the
Enpl oyer prior to entering the prem ses and do not interfere
wi th producti on.

SANI TARY FACI LI TI ES

The Enpl oyer agrees to mmintain clean, sanitary washroons
havi ng running water and with toilet facilities, and enpl oyees
shall observe the sinple rules of cleanliness and good
housekeeping in these facilities. The Enpl oyer further agrees
to install a water cooler for the enpl oyees’ |unch room

UNI ON LABEL AND VENDI NG MACHI NES

The Enpl oyer agrees that in the event the Enployer installs
vendi ng machines of any type in his establishnent, for the
accommodati on of the enpl oyees or custoners, that the machine
or machi nes shall bear the "Teansters Union" Service Label,
and the products contained therein shall be delivered by
menbers of the Teansters Union, provided it is avail able and
conpetitive. The Enployer further agrees to install a water
cooler in the enployees’ |unch room

SAVI NGS CLAUSE

(a) If any Article or Section of this contract should be held
invalid by operation of law or by a tribunal of conpetent
jurisdiction, or if conpliance with or enforcenent of any
Article or Section should be restrained by such tribunal,
pending a final determnation as to its validity, the
remai nder of this Agreenent or the application of such
Article or Section to persons or circunstances other than
those as to which it has been held invalid or as to which
conpliance with or enforcement of has been restrained,
shal |l not be affected thereby.

(b) In the event that any Article or Section is held invalid
or enforcenent of or conpliance with which has been
restrai ned, as above set forth, the parties affected
t hereby shall enter into i mediate coll ective bargaining
negoti ations, upon the request of the Union, for the
purpose of arriving at a nutually satisfactory
repl acement for such Article or Section during the period
of invalidity or restraint.
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If the parties do not agree on a nutually satisfactory
repl acenent, they shall submt the dispute to the
procedure as outlined in Article 13 herein.
BONDI NG

If, at any tinme, the Enployer requires any enployee to be
bonded, it is agreed that the Enployer shall then request the

enployee to fill in an application to a recognized bondi ng
firm selected by the Enployer, provided the bonding formis
sanctioned by the Union. It is further agreed that the cost

of such bondi ng shall be paid by the Enployer.
SEVERANCE PAY

When the enploynent of an enployee who has two (2) or nore
years with the Enployer is termnated due to Technol ogi ca
Change, sale or closure of the business, such enpl oyees wl|
be conpensated by the paynent of one (1) week's pay for each
year of service. Enployees nmay defer taking severance pay for
up to six (6) nonths, however upon an enployee accepting
severance pay, he automatically cancels seniority with the
Conpany. Enpl oyees hired after January 20, 1984 with two (2)
or nore years service with the Enpl oyer, shall receive one (1)
week's pay for each year of service to a maxi num of twelve
(12) weeks pay.

SAFETY AND HEALTH

(a) The Enployer shall nake reasonable provisions for the
safety and health of its enployees during the hours of
their enploynent and proper First-Aid kits, including a
proper First-Aid kit in each vehicle.

(b) It is agreed that First-Aid facilities according to the
Wor kers' Conpensation Board requirenents and a qualified
First-Ald Attendant holding an Industrial First-Ad
Certificate, shall be provided for by the Enployer on
each shift provided an enpl oyee on that shift will obtain
a certificate and said First-Aid attendant shall be paid
remuneration as listed below, in addition to his regul ar
wage. An alternate First-Aid Attendant shall be on duty
when regular First-Aid Attendant is not on duty. The
alternate First-Aid Attendant will receive the First-A d
prem um only whilst undertaking the duties of First-Ad
At t endant .

Level 11 $0. 80

Should a shift not have a First-Aid man the vacancy w ||
be posted on the Bulletin Board so that enployees
interested may apply. An enmployee with a First-Ad
Ticket may enjoy super seniority, consistent wth
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Wirkers' Conpensation Board Regul ations at layoff. It is
recogni zed that seniority as well as ability and St
John's Anmbul ance course requirenents be considered in the
choi ce of an enployee applying for a posted First-Ad
vacancy.

| f the Enpl oyer requests any enployee to take a First-Ad
Course, the Enpl oyer shall reinburse the said enployee
for the full cost of the fees and renewal s (recei pts nust
be presented).

Any enployee who has a First-Aid Certificate who is
required to relieve the regular First-A d Attendant shall
be compensated for all tine so enployed, provided he is
so responsible for a mninmm of one (1) full shift.

Any enployee who considers that any practice being
carried out within the premses is unsafe or detrinenta
to the health of any person working therein, shall have
the right to speak to his or her superior about the
matter, immediate action will be taken to safeguard the
enpl oyee upon such conpl ai nt.
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TRUCK MAI NTENANCE AND SAFETY

(a) The mintenance of equipnent in a sound operating
condition is not only a function, but a responsibility of
t he Enpl oyer.

(b) The Enployer shall not require enpl oyees to operate any
vehicle that is not in safe operating condition or
equipped wth the safety appliances or stickers
prescribed by law. It shall not be a violation of this
Agreenent where enployees refuse to operate such
equi pnment .

(c) No drivers shall be asked or required to service or
mai ntain trucks or equipnment his shall not cover the
driver's responsibility in checking his truck for oil and
gas or to see it is in proper operating condition, nor in
driving his vehicle to the proper place of naintenance
and parking. This shall not apply to changing of flat
tires when away fromthe plant.

(d) A formshall be supplied the driver on which to report
defects in equipnent with sufficient copies so that the
driver may retain a copy.

(e) The Enployer shall not require any enployee to operate a
vehicle in a manner which contravenes any Statutes,
Regul ati ons or By-Laws.

(f) If a driver is charged inproperly for a violation of
traffic laws and is found not gquilty in Court, the
Enpl oyer shall pay that enployee' |egal fees and | oss of
wages. However, if the enployee is found guilty he shal
pay his own | egal fees and not be entitled to | ost wages.

MANAGEMENT RI GHTS

It is expressly understood that all rights not specifically
covered by this Agreenent shall remain the rights of the
Conmpany and nothing in this Agreenent shall be construed as
[imting the regular and usual rights of the Conpany, subject
to the Gievance Procedure.

HEALTH AND WELFARE PLAN

(a) The Enployer shall provide a Health and Wl fare Plan as
outlined in the Corus Coil Products Enployee Program
Bookl et and Short Term Disability Plan for all enployees
and eligi bl e dependents com ng under the jurisdiction of
this Agreement. The Plan shall be conpul sory for al
menbers. Booklets to be provided to all enployees.
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1. Any nmenber of the Union who is in the enploy of the
Enpl oyer on the effective date of the Health and
Wel fare Plan, shall join the Plan fromthat date.

2. Any nmenber of the Union who is hired by the
Enpl oyer after the effective date of the Health and
Welfare Plan, shall join the Plan on the first
(let) day of the nonth imediately follow ng the
month in which the enpl oyee i s enpl oyed.

(i) A & D. coverage will be provided by a separate
carrier and a booklet identifying coverage shall be
supplied to each enpl oyee.

(ii) The Medical Services Plan coverage for nenbers and
their eligible dependents.

The cost of the Plan shall be paid entirely by the
Enpl oyer, excepting the Long Term Disability prem unms
whi ch shall be paid by the enpl oyee.

In lieu of the Sick Leave Plan, the Enployer agrees to
establish effective for the term of this Agreenent, a
Si ck Leave Savings plan along the follow ng |ines:

1. The Enployer shall in the nanme of each enployee
covered by this Agreenent pay into the same account
as the enployee's current pay is deposited an
anount equal to three point six percent (3.6% |ess
appl i cabl e taxes of each enpl oyee's gross straight
time earnings on a guaranteed forty (40) hour week,
excl udi ng enpl oyees on:

) Leave of Absence;
i) Weekly Indennlty,
il Long Term Di sability;
v) Layoff;
)

(i

(i

(i

(i

(v Cbnpensation.

2. These nonies will be deposited on each pay day in
t he naned bank no later than five (5) working days
after the pay period for which the enployee is
bei ng pai d.

3. Enpl oyees who are off sick may use this fund to pay
t hensel ves sick |eave, or for any other purpose,
including leaving it in the account to accunul ate,
this is the limt of the Conpany's obligations.

4. The enpl oyee shall be responsible for furnishing
the Conmpany wth a doctor's certificate or
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satisfying the personnel departnent regarding
absence due to sickness or other just cause.

(e) In the event of a layoff, Wlfare Plan coverage shal
continue for two (2) nonths followi ng the nonth in which
t he enpl oyee who was laid off.
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REG STERED RETI REMENT SAVI NGS PLAN

The Enpl oyer shall nmake a RASP contribution which shall be
mat ched by the enployee as foll ows:

Ef fective January 20", 2001 Enpl oyer $1.25 per hour which will
be increased to $1.50 per hour January 20", 2002 and to $1.75
per hour effective January 20" 2003 and enployee fifty
percent (50% of Enployer contribution based on hours paid
with the exception of the follow ng:

1. Weekly I ndemity

2. Long Term Disability
3. Conpensati on

4. Si ck Pay Benefit.

MVEDI CAL EXAM NATI ONS

(a) Any nedical exam nation requested by the Conpany shall be
pronmptly complied with by all enployees, provided
however, that the Enployer shall pay for all such
exam nation. The Conpany reserves the right to sel ect
their own nedical exam ner or physician and the Union
may, if in their opinion they think an injustice has been
done an enpl oyee, have said enpl oyee re-exam ned at the
Uni on' s expense.

When a nedical exam nation is required by the Conpany,
the follow ng conditions shall apply:

1. | f an enpl oyee takes a nedical exam nation during
hi s normal working hours, he shall be paid for the
time involved and thus not | ose any pay as a result
of his taking a nedical exam nation.

2. In all cases, enployees shall be supplied a copy of
t he medi cal report.

(b) If, followi ng an Enpl oyer requested nedi cal exam nation
any enployee is deened to be physically incapable of
carrying out his regularly assigned duties, the follow ng
procedure shall be foll owed.

1. The Enpl oyer shall notify the Union of the nedical
findings in respect to the enployee. Shoul d the
Union or the enployee disagree with the said
findings, the enployee at his own expense, shall
have the right to be examned by his personal
physi ci an.

2. Were there is no agreenent between the Enpl oyer
appoi nted physician and the enpl oyee’ s physician on
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the condition of +the enployee, the tw (2)
physi cians shall select a nedical consultant to
exam ne the enployee with respect to the dispute.

3. The findings of the consultant shall be final and
bi nding on all parties.
4. The renuneration of the consultant shall be borne
equal ly by the Enpl oyer and the Union.
5. Should the consultant deem the enployee to be

36.

37.

38.

39.

capable of carrying on his assigned duties, then
t he enpl oyee shall not suffer any |oss of earnings
caused by his having been renoved from or
tenmporarily suspended from his regularly assigned
duti es.

LGOSS OR DAMAGES, ETC

No nenber of the Union while operating a vehicle on Conpany
business shall be required by deduction of salary or
otherwi se, to reinburse the Enpl oyer for damages to vehicles
or property, or any loss of equipnment or goods through
t hi every.

Provided that if the said damage to vehicles or property or
| oss of equipnment or goods through thievery be due to the
negligent or deliberate act of the enployee, this shall be a
just cause for dismssal. This Article is subject to the
Gi evance Procedure.

TRANSPORTATI ON

Enpl oyees shall not use personal vehicles on Conpany busi ness,
except where enployees travel directly fromhonme to courses or
sem nars as authorized by the Enployer

ARTI CLE HEADI NGS

The Article Headings shall be used for purposes of reference
only and may not be used as an aid in the interpretation of
this Agreenent.

CLASSI FI CATI ON AND WAGE RATES, ETC.

(a) The classifications and scheduled wage rates for the
effective period of this Agreenent shall be those as set
out in Appendix "A" attached.

(b) When an enployee neets with an accident at work, he or
she shall be paid a full day's wages for the day of the
acci dent.
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TEAMSTERS LOCAL 213 | NDUSTRY ADVANCEMENT FUND

The Enpl oyer shall nmake contributions at the rate of five
cents (5¢) per hour for all regular and overtine hours worked
for each enpl oyee covered by this collective agreenent. Such
noni es are payable to the Teansters Local Union No. 213 for
pl acenent in its Industry Advancenent Fund by the fifteenth
(15'") day of the nonth following that to which they refer
The above contributions shall conmence on the twentieth (20
day of January, 2001.



-42-
41. APPENDI CES

The Appendices attached hereto shall form part of the
Col | ective Agreenent in force between January 20, 2004 and
January 19, 2005.

| N WTNESS WHERECF the Party of the First Part has hereunto affixed
its signature(s) in the presence of its Oficers duly authorized
therefor, and the Party of the Second Part has hereunto affixed its
signature(s) and seal by its Oficers duly authorized therefor.

DATED AT Vancouver, British Colunbia, this day of
, 2003.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART
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APPENDI X " A"
WAGES
EFFECTI VE
CLASSI FI CATI ONS JANUARY 20/ 04
Mai nt enance $26. 28
Slitter Operator 23.48
Crane Qperator (Receiver) 23.05
Cut To Length Operator 23. 26
War ehouseman ( Shi pper) 23.05
Shear Oper at or 23.05
Bandi ng Li ne 23. 05
Truck Driver
- Trailer 23.55
- Fl at 23.12
War ehousenman 22.72
Hel pers 21.40

The Hel per Classification will operate as a training position for
t he Warehouseman C assification. The Helper will be upgraded to
War ehouseman after six (6) nonths at the Hel per C assification.

Broken tools will be replaced by the Conpany.
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APPENDI X " B"
It is agreed by and between the parties that excluding the

"training program’ when any untrai ned enployee is posted to Slitter
OQperator the followng rates will apply:

st 30 days - at $0.30 per hour less than full Slitter
Operator rate.

After 30 days - at full Slitter Operator rate.
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LETTER OF UNDERSTANDI NG

BETWVEEN: CORUS CO L PRODUCTS,
Di vision of Corus CIC Inc.
13325 Conber Way
Surrey, British Colunbia

AND: TEAMSTERS LOCAL UNI ON No. 213
affiliated with the International
Br ot her hood of Teansters, of the
City of Vancouver, Province of
Briti sh Col unbi a;

It is agreed by and between the parties to reaffirm the current
| anguage of Article 1 paragraph (c) with respect to bargai ning unit
wor k being perfornmed only by bargaining unit enpl oyees.

It is further agreed that maintenance work will be contracted out
where necessary excepting that the Managenent may assi st bargai ni ng
unit enployees with energency repairs.

The Enpl oyer agrees to offer enployees classroom and/or "on-the-
job" training and education where practicable, to develop and
enhance skills and know edge. This training nust be authorized by
t he Enpl oyer and nust be of substantive benefit to the Conpany.

DATED AT Vancouver, British Colunbia, this day of
, 2004.

FOR THE EMPLOYER FOR THE UNI ON




