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THIS AGREEMENT entered into this day of , 2004.

BETWEEN:

AND:

FOUNTAIN TIRE (CAMPBELL RIVER) LTD.
1415 Maple Street
Campbell River, British Columbia;

(hereinafter referred to as the "Employer")
PARTY OF THE FIRST PART

TEAMSTERS LOCAL UNION No. 213,

affiliated with the International

Brotherhood of Teamsters, of the City

of Vancouver, Province of British Columbia;

(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

BARGAINING AGENCY AND DEFINITION

(@)

The Employer recognizes the Union as the sole collective bargaining agency
of all employees as set out in the Certificate of Bargaining Authority, and shall
include temporary or so called casual employees in the unit.

The term employee as used in this Agreement shall apply to any person
performing work in any job which is covered by the Certificate and this
Agreement. In the event that any person is taken into employment (i.e.
performs work of any kind covered by this Certificate and Agreement) and
there is no classification or wage rate contained in this Agreement for the job
which that person would be doing, then the Union and the Employer shall
immediately negotiate a classification and wage rate for that person. Failure
to agree by the parties, the matter shall be referred to a Board of Arbitration
as contained in this Agreement.

All work within the bargaining unit shall be performed only by those persons
coming within the bargaining unit who are members of the Union as
prescribed herein, or who are eligible to become members under Article
Three (3) herein. No work which the employees perform or can perform shall
be sub-contracted out in any manner. This shall not interfere with present
arrangements.

When outside trucking equipment is required, the Employer agrees to the
principle of using only that equipment manned by members of the
International Brotherhood of Teamsters, subject to the ability of that
equipment to provide the required service at competitive cost. Preference



shall be given to trucking companies having contracts with the Union. Both
parties agree that the principle outlined above shall not interfere with the
present relationships with outside companies.
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(e) Except in case of emergency, the hiring of outside equipment shall not be
done in such manner as to interfere with or discriminate against the seniority
status of the Employer's employees. Such additionally contracted,
sub-contracted, or hired outside cartage work must be performed in
compliance with the Articles of this Agreement.

DURATION OF AGREEMENT

This Agreement shall be in full force and effect from and including June Ist 2003, to
and including May 31st, 2006, and shall continue in full force and effect from year to
year thereafter, subject to the right of either party to this Agreement within four (4)
months immediately preceding the expiry date, or immediately preceding the
anniversary date in any year thereafter, by written notice to the other party, require
the other party to commence collective bargaining with a view to the conclusion of a
renewal or revision of the collective agreement or a new collective agreement.

Should either party give written notice to the other party pursuant hereto, this
Agreement shall thereafter continue in full force and effect until the Union shall give
notice of strike and such strike has been implemented, or the Employer shall give
notice of lockout and such lockout has been implemented, or the parties shall
conclude a renewal or revision of the Agreement or a new collective agreement.

It is mutually agreed that the operation of sub-section (2) of Section 50 of the
Labour Relations Code is specifically excluded from operation in this Agreement.

UNION SECURITY

(a)  The Employer shall give the Union the opportunity to refer suitable applicants
for employment. However, the Union does recognize the Employer's right to
hire from elsewhere if they cannot supply suitable applicants as determined
by the Employer.

The Employer further agrees that it shall not employ in any job coming under
this Agreement any person who is otherwise fully employed by another
employer or any subcontracting agency.

(b)  The Employer agrees, however, that when he does hire new employees who
are not referred by the Union, the Employer shall have such new employees
upon commencing employment fill in the necessary cards which will be
provided by the Union and mail such application cards to the Union.

(c)  All employees shall be required to be a member of the Union as a condition
of employment with the Employer and be so advised upon hiring.

DEDUCTION OF DUES, ETC.
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The Union shall each month mail to the Employer a checkoff form in
duplicate, setting out the name of each employee in the Union and the
amounts of dues, etc., they owe. The Employer shall delete any names from
such list of employees who have terminated since the previous list and shall
also add the names of any new employees, as well as following the
procedure set out in 4 (c) herein.

All employees referred to above will be required to sign authorization for
checkoff of Union initiation fees, dues and assessments which may be levied
by the Union in accordance with the Constitution and/or By-Laws. Such
checkoff shall be irrevocable during the term of this Agreement.

The Employer shall deduct and pay over to the Secretary-Treasurer of the
Union, any Union initiation fees, dues and assessments levied in accordance
with the Union's By-Laws, owing by said employees hereunder to the said
Union. Monies deducted during any month shall be forwarded by the
Employer to the Secretary-Treasurer of the Union not later than the tenth
(10th) day of each following month, and one (1) copy of the checkoff list as
above mentioned.

UNION ACTIVITIES OF EMPLOYEES AND LEAVE OF ABSENCE

(a)

The Employer shall allow time off work, without pay, to any man or woman
who is serving as a Union delegate to any conference or function, provided
all requests for time off are reasonable and do not interfere with the proper
operation of the business, and there shall be no more than one (1) employee
in the bargaining unit absent at any one (1) time.

No employee who acts within the scope of the above paragraph shall lose his
job or be discriminated against for so acting.

During an authorized leave of absence, an employee shall maintain and
accumulate seniority.

When an employee suffers an injury, whether on the job or not, or suffers any
illness preventing him or her from reporting to work, he or she will
automatically be granted leave of absence, without pay, except as otherwise
stipulated in this Agreement, until such time as they can properly return to
work. Such absence will not exceed eighteen (18) months except by mutual
consent of the parties.

If an employee desires a leave of absence for reasons other than those
referred to above, he must obtain permission in writing, for the same from the
Employer and the Employer will send a copy of same to the Union. However,
no legitimate and reasonable request for a leave of absence will be denied.
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(h)
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When an employee suffers an injury or illness which requires his or her
absence, they shall report the fact to the Employer as soon as possible, prior
to their actual starting time, so adequate replacement may be made if
necessary. Employees must keep the Employer notified of correct address
and phone number at all times.

In case of death in the immediate family, the employee affected shall be
granted compassionate leave of absence with full pay for three (3) days.
Immediate family means: husband, wife, mother, father, children, sister,
brother, mother and father-in-law, sister and brother-in-law, grandparents,
and step-parents.

All time lost by an employee due to necessary attendance on Jury Duty or
any Court proceedings where subpoenaed as a witness by the Crown, shall
be paid for at the rate of pay applicable to said employee. Once an
employee is released from Jury Duty or Witness Duty, he or she shall be
returned to the job classification and pay rate they were on prior to such duty.
All Jury Duty pay or witness payments received by the employee from the
Courts or otherwise shall be reimbursed to the Employer by endorsation of
Jury Duty cheque and/or witness fees to the Employer. An employee whose
attendance is not required for a full day under the terms of this clause shall
return to work for the remainder of the day.

When any employee hereunder is either elected or appointed to a full time
job with the Union, he shall be granted leave of absence until such time as
his job with the Union ceases.

No employee who, prior to the date of this Agreement, was receiving more
than the rate of pay of this Schedule, or working less hours than stipulated in
this Agreement, or any other conditions of employment, shall suffer a
reduction in wages or increase in hours because of the adoption of this
Agreement.

SHOP STEWARDS

(a)

There shall be a Shop Steward appointed, if the Union so wishes, to see
whether the members of the Union and the Employer live up to the provisions
of this Agreement, and to report any infractions of such provisions to the
Manager, who shall promptly deal with same. Such Shop Steward shall be
appointed by the Union and shall be an employee of the place in which he is
a Steward. There shall be no discrimination against the Shop Steward for
lawful Union activities.



(b)

(c)

(d)

(e)
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The Shop Steward shall have no authority to alter, amend, violate or
otherwise change any part of this Agreement. The Shop Steward shall report
to the Union Officers any violation of this Agreement.

The Employer will recognize the Shop Steward selected in accordance with
the Union rules and regulations as the representative of the employees in the
respective groups or departments for which they are chosen, and hereby
recognizes that the power to appoint and removal thereof is solely vested
with the Union. The number of Stewards will be consistent with the need.

The Union will advise the Employer of the identity of all Stewards and will
also give notice within twenty-four (24) hours of any new appointment or
removal thereof.

Shop Stewards shall be allowed to take up grievances during working hours,
without loss of pay providing this does not interfere with the operation.
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WORK CLOTHES, UNION PRODUCTS AND SERVICES

(@)  The Employer shall provide and maintain for each employee, free of charge,
with the following:

(i) All employees shall be supplied with uniforms and/or coveralls same
to be supplied and laundered free of charge.

(i) The Employer shall supply any safety equipment as required by the
Workers' Compensation Board without charge.

(i)  The Employer will pay to all employees who complete their
probationary period one hundred dollars ($100.00) each contract year
upon the presentation of a purchase receipt. It is understood that
these safety boots must be worn at work for the employee to be
entitled to receive the allowance.

(iv)  Wherever they are required to be used on the job, the Employer shall
supply, free of charge, adequate rubber clothes and gloves.

(b) If, at any time, the Employer requires or uses outside Security or Watchman
services, it shall be a company having an agreement with the Teamsters
Union, and the same shall apply if any Propane gas services or other type of
gases are required, or any Armoured Car Services are required.

UNION NOTICES

The Employer agrees to provide a Bulletin Board for the posting of this Agreement
and for such notices that the Union from time to time may post. Said notices to be
posted by an appointed or elected Shop Steward of the Union.

The following items must be posted on said Notice Board:

(i) A copy of this Agreement;

(i) A valid Seniority list to be revised every six (6) months;

(3) Copies of the Enployer's Wl fare Plan and Sick Leave pay
provisions, wth details as to when enployees are
eligible and who to see to obtain the coverage of the
Wl fare Pl an.

CONFLI CTI NG AGREEMENT

The Enployer agrees not to enter into any agreenent or a
contract with enployees covered by this Agreenent,
individually or collectively, which in any way conflicts with
the terms and provisions of this Agreenent. Any such
agreenent will be null and void.

Managenent agrees that before effecting any wage rate other
than those set out in this Agreenent, it shall first discuss
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same with the Union Agent. No changes shall apply unless
com ng under the provisions of Articles 13 or 14 of this
Agr eenent .
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11.

12.

(a)

(b)

PROTECTI ON OF RI GHTS

It shall not be considered a violation of this Agreenent
to refuse to cross a |egal picket I|ine. Prior notice
where possible shall be given to the Enployer.

The Union reserves the right to render assistance to
ot her Labour organizations and it shall not be considered
a violation of this Agreenment for the Union to do so, or
to refuse to work with non-Union workers.

TRANSFER COF Tl TLE OR | NTEREST

(a)

(b)

Thi s Agreenent shall be binding upon the parties hereto,
their successors, adm nistrators, executors, and assigns.

In the event the entire operation or any part thereof is
sold, leased, transferred, or taken over by sale,
transfer, |ease assignnent, receivership, or bankruptcy
proceedi ng, such operation shall continue to be subject
to the terns and conditions of this Agreement for the
life thereof as per Section 35 of the Labour Relations
Code of British Col unbi a.

The Enpl oyer shall not require, as a condition of
continued enpl oynent, that an enpl oyee purchase or assune
any proprietary interest or other obligation in the
busi ness, or to provide any truck or vehicle to perform
his job.

GRI EVANCE PROCEDURE

(a)

(b)

Any conplaint, disagreenent or difference of opinion
bet ween t he Enpl oyer, the Union or the enpl oyees covered
by this Agreement, which concerns the interpretation or
application of the terns and provisions of this
Agreenent, shall be considered a grievance.

Any enpl oyee, the Union or the Enployer may present a
grievance. Any grievance which is not presented within
thirty (30) days follow ng the event giving rise to such
grievance shall be forfeited and waived. This provision
shall not be used to deny any enployee his or her rights
under the Provincial Labour Statutes.

The Steps of the Gievance Procedure shall be as foll ows:

STEP |

The enployee, with or without the Shop Steward, shal
take his grievance up with the Foreman or Supervisor
The Enpl oyer shall take up his grievance with the
enpl oyee concerned who shall have the right to have the
Shop Steward present.
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STEP 11

Should a solution not be reached by Step I, then a
Representative of the Union, acconpanied by the enpl oyee
and the Shop Steward, if the Union w shes, shall discuss
the matter with the designated Managenent Representative.
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(d)
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If no solution is reached, then the grieving party shal
submt in witing its contention on the dispute. The
other party shall reply in witing within seven (7) days.

Failure to respond or failing settlenment of the dispute
at this stage shall cause the matter to be submtted to
Arbitration as set out herein.

Not wi t hst andi ng the above, if an authorized Agent of the
Union clains a violation of this Agreenent, he may invoke
the Gievance Procedure at Step Il as the grieving party
on behal f of the Union or on behalf of any enployee or
enpl oyees concer ned.

STEP 111

The party desiring Arbitration shall appoint a nenber for
the Board and shall notify the other party in witing of
its appointnment.

The party receiving the notice shall within fourteen (14)
days thereafter, appoint a menber for the Board and
notify the other party of its appointnent.

Failure to appoint their nom nee, by either party, the
ot her party who has appointed its nom nee shall apply to
the Mnistry of Labour to appoint a nom nee on behal f of
such party.

STEP 1V

The Arbitrators so appointed shall confer to select a
third person to be Chairman and failing for ten (10) days
fromthe appoi ntnment of the second of themto agree to a
person willing to act, either of them may apply to the
M nistry of Labour.

It is the expressed desire of the parties to this
agreenent that all proceedings with respect to the
arbitration process be expedited.

Not wi t hst andi ng the foregoing provisions respecting the
establishment and jurisdiction of an Arbitrati on Board,
if the parties agree a sole arbitrator shall be chosen to
act in the sane capacity and having the sanme powers as a
Board of Arbitration

If the Arbitration Board finds that an enpl oyee has been
suspended or discharged wthout proper cause or
inmproperly laid off, that enployee shall be reinstated by
the Enpl oyer without |oss of pay and with all his rights,
benefits and privileges which he would have enjoyed if
t he discharge, suspension or inproper |ayoff had not
taken place. |If an Arbitration Board finds circunstances
which in the opinion of the Arbitration Board makes it
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just and equitable, nmay order the Enployer to pay |ess
than the full anmpount of wages | ost.

The Board of Arbitration shall not have any jurisdiction
or authority to alter or change any of the provisions of
this Agreenent, or to give any decision inconsistent with
the terms of this Agreenent, except where there is a
di spute between the parties regarding the rate of pay for
a newy established job or altered classification not
provided for herein, or a dispute under 23 (b) herein,
the Board of Arbitration or sole arbitrator shall have
the power to deal with such matters and bring down a
final and bindi ng award.

Each of the parties hereto will bear the expenses of its
nom nee and the parties will equally bear the expenses of
t he Chai r man.

Any discharged or suspended enployee may, wthin
seventy-two (72) hours of his discharge or suspension, in
witing, require the Enployer to give to himthe reasons
for his discharge or suspension, and the Enployer wll
give such reasons to him in witing, wthin seventy-two
(72) hours of such request, and in the event of any
di spute or difference as to whether or not there was
proper cause for the discharge or suspension of an
enpl oyee, only the reasons so set forth in witing shall
constitute cause to be argued before an Arbitration
Boar d. The seventy-two (72) hours to be exclusive of
Sat urdays, Sundays or Ceneral Holi days.

The Enployer agrees that if any grievance proceeds to
Arbitration and the Arbitration Board finds in favour of
the Union or any enpl oyee, then the Enployer shall pay
for all time lost by any enployee as a result of such
enpl oyee being called on to appear as a witness. Wen
the Union requires enployees as wtnesses, adequate
notice shall be given the Enpl oyer. (A m nimum of
twenty-four (24) hours.)

If any adverse statenents are to be put into any
enpl oyee' s personnel file, a copy of sane will be given
to the enployee with a copy sent to the Union within
thirty (30) days of the date of the adverse statenent, so
the matter may be grieved if necessary, and after one (1)
year from the date of occurrence such derogatory
statenment shall be deleted fromthe enployee's file.

JOB POSTI NG, ETC.

In the event that any enployee |leaves a job or a new job is
created or new equi pnment is installed, the Enployer shall post
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a notice on the Bulletin Board notifying that a vacancy exists
in a particular job, giving the details of the job, rates of
pay, etc. Enployees desiring such job shall then apply, in
witing, wthin seventy-two (72) hours of such posting,
excl udi ng weekends, except that enployees on vacation at such
time shall have the privilege of applying when they return.
The senior enployee applying who has the ability to do the
job, subject to the Section above, shall receive such job and
if there is any dispute as to whether any enpl oyee has the
ability to performthe job in question, he shall be placed on
such job to determ ne whether or not he has the ability.

It is understood that enployees may apply for |ower paid jobs
as well as higher paid jobs.

Where the vacancy is a new job not heretofore done in this
est abl i shnment, the procedure set out in Article 1 (b) herein
shal I apply.

Wherever there is a significant change in job content or
wor king conditions, the parties shall di scuss the
appropriateness of a rate revision. |[|f agreenent cannot be
reached, the matter nay be processed through the Gievance
Procedure to a final concl usion.
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TECHNOLOG CAL CHANGE, RETRAI NI NG & SEVERANCE

(a)

(b)

(c)

(d)

In the event the Enpl oyer proposes the introduction of
equipnment in its operations requiring specialized
training, the Enployer agrees to give first opportunity
to enpl oyees then on the payroll through the Job Posting
procedure of this Agreenent, to operate this equi pnent
and/or train to operate the equipnent, provided the
applicant qualifies with the job requirenments of the
Enpl oyer. The Enployer further agrees to notify the
Union as soon as its final decision is nade as to the
i ntroduction of new equi pment or any procedural change
prior to its installation. Failure on the part of the
Enpl oyer to comply wth these provisions wll
automatically give cause for a grievance.

Not wi t hst andi ng the other provisions of this Agreenent,
wherever the Enployer alters or otherwise affects a
change in the working conditions of any enpl oyee whi ch,
it is clainmed, is not provided for therein, such
alteration or change shall becone a mtter for
negotiation, or failing agreenent, for Arbitration under
the terns provided el sewhere in this Agreenent.

The Enployer agrees to notify the Union if practica
three (3) nonths in advance of the introduction of
equi prent that would substantially change enploynent
conditions of the nenbers of this Union.

The Enpl oyer agrees to work with the Union and wth
Canada Manpower in order to arrange for training of
enpl oyees whose jobs no longer exist as a result of
automation, but whose seniority entitles them to
conti nued enpl oynent. Such enpl oyees shall have the
first opportunity of taking the training provided or of
accepting severance, as per Article 26.

The parties recognize the desirability of encouraging the
retraining of its enployees in order to becone qualified
for new or existing jobs in the organization. To this
end, the Conpany may, in accordance with its policies and
practices, offer retraining, subject to the aptitude of
t he enpl oyee and the opportunity and need existing for
retraining. Should such retraining involve outside
course, the Conpany wll share in the cost wupon
successful conpl etion.

The Conpany will neet fromtinme to tinme with the Union to
di scuss policies and practices regarding retraining.

PAY DAY AND PAY STATEMENTS, ETC
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Al'l enpl oyees covered by this Agreenent shall be paid not
| ess frequently than on a bi-weekly basis by electronic
deposit, all wages earned by such enpl oyees to a day not
nore than seven (7) days prior to the day of paynent.
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The Enpl oyer shall provide every enpl oyee covered by this
Agreenent on each pay day, with a separate or detachabl e
witten or printed item zed statenent in respect of al
wage paynments to such enployee that can be clearly
interpreted by an enpl oyee. Such statenment shall set
forth the total hours worked, total overtine, the rate of
wages applicable and all deductions made fromthe gross
anount of wages. The Enpl oyer shall record on each
enpl oyee's T-4 slip, the total Union dues deducted and
subm tted on behal f of that enpl oyee.

When a pay day occurs on a CGeneral Holiday, the Enployer
shal | pay each enpl oyee on the day prior to the General
Hol i day.

ANNUAL VACATI ONS

(a)

Al enpl oyees covered by this Agreenent shall be entitled
to vacations with pay on the follow ng basis:

(1) Two Weeks: Every enpl oyee who conpl etes one (1)
cal endar year of continuous service is entitled to
a vacation of two (2) weeks. Vacation pay is
calcul ated on a basis of four percent (4% of gross
wages earned during the previous cal endar year, or
two (2) weeks' pay, whichever is the greater.

(1i) Three Weks: Every enployee upon conpletion of
three (3) years of continuous service is entitled
to a vacation of three (3) weeks. Vacation pay is
cal cul ated on a basis of six percent (6% of gross
wages earned during the previous cal endar year, or
three (3) weeks' pay, whichever is the greater.

(1it) Four Weeks: Every enpl oyee upon conpl etion of
ten (10) years of continuous service is entitled to
a vacation of four (4) weeks. Vacation pay is

calculated on a basis of eight percent (8% of
gross wages earned during the previous cal endar
year, or four (4) weeks' pay, whichever is the
greater.

(iv) Five Weks: Every enployee upon conpletion of
sixteen (16) years of continuous service is
entitled to a vacation of five (5) weeks. Vacation
pay is calculated on a basis of ten percent (10%
of gross wages earned during the previous cal endar
year, or five (5) week's pay, whichever is the
greater.
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A cal endar year neans, for the sake of this Article, a
period of one (1) year commencing fromthe first (Ist)
day of the enployee' s continuous service.

(b) An enployee who has been paid for less than fifteen
hundred (1500) hours in a calendar year shall receive
vacation pay based only on the appropriate percentage of
gross wages earned, but such reduction in hours paid
shall not constitute a break in continuous service.

For the purposes of this paragraph "hours paid" shal
include tinme (based on the standard work tine defined in
Article 20) during which the enployee is absent on
Wor kers' Conpensation or Weekly I ndemity.

(c) In the event that the enployee's enploynent with the
Enpl oyer shall be term nated before he has conpleted the
anmount of tinme necessary to entitle himto the vacation
time off, referred to in Section (a), he shall be
remunerated, in place of tinme off, at the rate of four
percent (4%, six percent (6%, eight percent (8%, or
ten percent (10%, as the case may be, of the gross pay
earned by that enployee during the portion of the year
t hat he has worked.

(d) No later than January |st of each year, the Enployer
shall post a vacation list on the Bulletin Board, and
each enpl oyee in order of seniority shall apply for his
or her vacations on such list at a tinme sane is desired,
and such request nust be conpleted by April 30th of each
year. Vacations will, insofar as possible, be schedul ed
at tinmes desired by the enployees. Once such list is
conpl eted, vacations shall not be altered except by
nmut ual consent of the enpl oyee and the Enpl oyer.

Prior to an enpl oyee going on his vacation, the Enployer
shall furnish the enployee with a statenent show ng the
period for which the enployee is receiving his or her
vacation pay and how the vacation pay was calcul ated
(1.e. on a percentage basis or weekly wages).

Vacation pay shall be issued on a separate cheque.

(e) Should any General Holiday or Holidays occur during the
period of the enployee's annual vacation, the said annua
vacation shall be extended by the correspondi ng nunber of
days with pay.

17. GENERAL HOLI DAYS

(a) It is agreed that all enployees shall be entitled to the
foll owi ng General Holidays with pay, based on eight (8)
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hours of their applicable rate, plus any shift prem uns
he would normal ly be entitled to:

New Year's Day Canada Day
Renmenbr anc
e Day
Good Fri day Labour Day
Chri st mas
Day
Vi ctoria Day Thanksgi vi ng Day
Boxi ng Day
B. C. Day

In addition to the above CGeneral Holidays, each enpl oyee
shall receive a guaranteed eleventh (11th) floating
holiday in each cal endar year of the Agreenent, and the
total of the Holidays shall not exceed el even (11) in any
one (1) year of the Agreenent. This nay be taken by each
enpl oyee in conjunction with his normal days off, at
different times for each enpl oyee, or may be given to all
enpl oyees at the sanme tinme through a plant shutdown, as
nmutual | y agr eed.

The Enpl oyer agrees that if during the life of this
Agreenent that either the Federal or Provincial
Governnment declares any other day than those Ilisted
herein as a Holiday, then enployees covered by this
Agreenent shall receive such day off with pay as set out
herein for such other days.

Enpl oyees who are required to wirk a shift which
commences at any tine during the General Holiday, or a
shift which carries over into a General Holiday for at
| east two (2) hours, shall in addition to their regular
Hol i day pay, receive double their hourly rate for all
hours worked during that shift (i.e. triple tinme) but
shall not be entitled to this for hours in both shifts
which fall during the GCeneral Holiday period of
twenty-four (24) hours. |If shifts are worked in both of
t hese days, then the shift which contains the mgjority of
hours in the General Holiday shall be the shift paid for
as the General Holi day.

An enpl oyee shall be paid for each General Holiday, even
if it falls on his weekly days off (Saturday or Sunday)
or on his annual vacation, or on Jury Duty, bereavenent
| eave, or quarantined. The enpl oyee shall be given a day
off, or an extra day's pay as he chooses.

To qualify for the above holidays, the enpl oyee nust have
been on the Enpl oyer's payroll for not less than thirty
(30) days, and al so nust have worked his schedul ed shift
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on his last working day before the Holiday and shall work
his schedul ed shift on his first working day after the
Holiday. Part time or casual enployees who have worked
twenty-four (24) hours or nore in the week preceding
and/or the week in which a General Holiday(s) occurs
shal |l be paid for the General Holiday.

Exceptions to not working the schedul ed shift before or
after the Holiday shall be:

(1) Verified illness, quarantine, or accident;

(2) Death in the imediate famly;

(3) Jury Duty;

(4) Leave of absence wth Managenment's approval

The above |Ilisted exceptions shall not exclude the

enpl oyee fromreceiving his regular General Holiday pay.

Not wi t hstanding the provisions outlined in (a) above,
when a specific day is designated and the operation is
cl osed down, that day shall be observed as the floating
hol i day by all enployees. However, an enpl oyee who has
not received the designated day and qualifies with six
(6) nonths enploynent in that contract year (that
enpl oyee) shall receive a floating holiday. Under no
condition shall an enployee be paid for nore than one
floating holiday in any one contract year under the
floating holiday provision of this Agreenent.

When no such day is designated, in order to qualify for
the floating holiday, an enpl oyee nust have been enpl oyed
for a mnimumof six (6) nonths.

SEPARATI ON OF EMPLOYMENT

(a) If an enployee is discharged by the Enpl oyer, he shall be
paid in full for all nonies owing to himby the Enpl oyer
on the date of his discharge.

(b) If an enployee quits the Enployer of his own accord, the
Enpl oyer may w thhol d paynent for five (5) days after the
enpl oyee quitting and nust pay on the sixth (6th) day.

(c) The Enployer shall give a Record of Enploynent
Certificate to any enpl oyee who separates from enpl oynent
for at |east seven (7) days for any reason within five
(5) days of the |ast day worked, or term nates.

SENI ORI TY

(a) There shall be a separate Seniority List for each

| ocation. Length of continuous service with the Enpl oyer
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shall be the determining factor governing pronotions,
| ayoffs, and rehiring after layoffs, providing the
enpl oyee has the necessary ability to do the job as
determ ned by the Enployer. This clause applies to al
positions held by those defined by the term enpl oyee in
this Agreenent. Failure to agree shall constitute a
grievance to be taken up under Article 12 of this
Agr eenent .

The Enpl oyer shall imediately and every six (6) nonths
thereafter, supply the Union with a Seniority List
setting out the nane, classification and date of
enpl oynent of all enployees, regardl ess of how | ong they
have been enpl oyed, or how many hours they work. Persons
enployed for vacation relief work only shall not
accunul ate seniority. A copy of this list will also be
posted on the Bulletin Board as per Article 8. A revised
seniority list wll be submtted follow ng the date of
each general rate increase reflected in the collective
agreenent showi ng nanes, seniority date and new rates of

pay.
Layoffs

Layoffs and re-enploynent shall be based on seniority
list as defined in Article 19 (a); that is, the |ast
hired shall be the first laid off and the last laid off
shall be the first recalled, provided always that the
senior enployee has the ability to perform the work
avai l abl e. Layoff of an enployee on seniority shall be
made only on a forty-eight (48) hours notice to that
enpl oyee. Layoffs will occur only at the end of a
regul ar work week, as defined by Article 20 (a).

If an enployee is inproperly laid off and a | ess seni or
enpl oyee i s kept working during such layoff, the senior
enpl oyee who was laid off shall be paid for the nunber of
hours the |ess senior enployee worked, at the senior
enpl oyee's regular rate of pay or the job's classified
rate of pay, and overtine if involved.

Probati onary Period

Enpl oyees shall be recorded as probationary for a period
of forty-four (44) days actually worked. During this
period, enployees shall acquire no seniority or
re-enploynent rights and may be laid off at the
Enpl oyer's discretion. After said period of enploynent
the nanes of such enployees shall be placed upon the
seniority list in the order of date of original hiring.
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After conpletion of the probationary period, regular ful
time enpl oyees shall be entitled to the rank of seniority
as of the date the enpl oyees entered the enploynent of
t he Enpl oyer.

Seniority shall be lost if an enpl oyee:

) Voluntarily | eaves the enploy of the Enployer, or

i) |Is discharged for cause, or

i) After a layoff, fails to report for work for
five (5) working days after being recalled by
tel ephone or registered letter, or

(tv) If absent without |eave for five (5) working days

wi thout a legitimte reason, or
(v) Exceed eighteen (18) nonths |eave of absence as
allowed for in Article 5 (c).

(i
(i
(i

Any enpl oyee who has been laid off due to |ack of work,
shall have the right to remain on the Seniority list for
up to six (6) nonths or to take his severance pay as set
out in Article 26 Sections (a) and (b) herein.
Acceptance of severance pay will forfeit his seniority
rights.

Were the Enployer finds it necessary to lay off or
di scharge the Shop Steward, the Union shall be notified
prior to such layoff or discharge. |In the case of |ayoff
t he Enpl oyer agrees to give eight (8) hours notice to the
Uni on.

AND HOURS OF WORK AND OVERTI ME

Standard working tinme for regular service store enpl oyees
will not exceed eight (8) hours per shift - forty (40)
hours per week, Monday to Saturday, i.e. an enployee's
wor k week may be Monday to Friday or Tuesday to Saturday.

However, an enpl oyee nust have two (2) consecutive days
off within the hours of closing tinme Friday night and
Monday night. The normal hours on day shift shall be
between 7:00 AM and 7:00 P. M

Where road services or fleet enployees are required to
conmence such service or inspection before close of their
regul ar shift, they shall conplete sane at the request of
Managenment, and be paid at the overtinme rate for hours
wor ked after their regular shift.

Any hours worked in excess of eight (8) outside of
schedul e as defined in Section (a) above in any one (1)
day shall be at the rate of time and one-half (1 Y3 for
the first two (2) hours and double tinme thereafter.
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Al'l Enpl oyees

Al time worked on the sixth (6th) day, Saturday, shal
be paid at the rate of tine and one-half (1 Y3 for the
first four (4) hours and double tinme thereafter, all
hours worked on the seventh (7th) day, Sunday, shall be
paid at the rate of double tinme, with a m ni num of four
(4) hours guarant ee.
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Any enployee called back in to work in any energency,
i ncludi ng energency road service, after his working day
has been conpl eted and he has gone home, shall be paid a
m ni mum of three (3) hours' pay at the rate of double
tinme.

If an enpl oyee reports late for work, that enployee wll
only be paid fromthe tinme he conmences work and for the
time actually worked.

Al'l overtinme shall be broken down into six (6) mnute
units, based on one-tenth (I/10Qh) of the applicable
hourly rate, tinmes the appropriate overtine rate.

When enployees are advised to report for work at a
specified tinme on any day, they shall be paid a m ninmm
of four (4) hours even though there may be no work for
themto do, provided they are ready for work, excepting
as set out in Section (d) herein.

The Enpl oyer agrees that if it becones necessary to work
overtinme, such overtine wll be distributed on a
seniority basis anongst those enployees concerned
provi ded they can perform such work.

Wrk performed beyond five (5) consecutive hours w thout
a neal period of at least thirty (30) mnutes shall be
paid for at the rate of double tinme for the sixth and
followi ng hours until the lunch period has be obt ai ned.

Al'l  enployees working with tools shall be allowed
sufficient tinme during working hours to return tools,
parts, etc., to the Stores or Oib before the end of each
shift.

Al enpl oyees engaged in "dirty" work (i.e. work in which
an enployee gets dirty to the point where he would
require a longer wash-up period to get clean) such
enpl oyee shall receive a paid five (5 mnute wash-up
peri od.

Enpl oyees may be required to perform necessary overtine
work, unless they have a justifiable reason for
decl i ni ng.

Enpl oyees required to report for work outside the
Enpl oyer's prem ses shall be paid for all travelling
time, plus transportation and incidental necessary
expenses.

Enpl oyees required to report for work outside the Gty
Limts, which necessitates them being absent fromtheir



21.

22.

(p)

-24-

homes overni ght, shall be paid travelling tinme up to a
maxi mum of eight (8) hours in each twenty-four (24) hours
required to travel to and from the job, plus al

transportation, hotel and neal expenses. In addition, a
prem um bonus of twenty-five cents (25¢) an hour shall be
paid to the enployee(s) for all time actually spent
travel ling and working on the job. Provided that it is
agreeabl e to the enpl oyees concerned to travel on Sundays
or Holidays, it is wunderstood that the rate for
travelling tinme be at straight tine plus bonus tine.
Enpl oyees required to stay in canp overnight shal

receive a premiumof fifty dollars ($50.00) per night.

Overtinme premumw ||l not be paid twice for the same hour

wor ked.

LUNCH AND REST PERI CD

(a)

(b)

(c)

(d)

No enpl oyee shall be worked |onger than five (5) hours
wi thout a half (¥ hour off for the purpose of eating a
meal . This shall be exclusive of rest breaks which nust
be given as foll ows. Extension of the half-hour (%
lunch break only by nutual consent and in no
ci rcunstances to be extended to increase hours of work
above.

Each enpl oyee shall receive an uninterrupted schedul ed
fifteen (15) mnute break in each half of his daily
shift. The tinme for said breaks to be determ ned by
Managenent. However, such shall not be schedul ed earlier
t han one and one-half (1 Y3 hours fromthe comencenent
of each half of an enployee's work shift. The |unch room
shall be |arge enough and have adequate seating for al
enpl oyees.

When it beconmes necessary to work nore than two (2)
wor ki ng hours of overtinme beyond his regular shift, the
Enpl oyer shall see that each enployee so worked, shal
receive a neal allowance of ten dollars ($10.00) to be
paid at the tinme of said overtinme and neal period.

Were any enployee is required to work through his
regul ar established rest or nmeal period or is interrupted
during same, such enployee shall be paid at the rate of
double time for the entire period of the normal rest or
nmeal break and in addition shall be allowed a period of
time off, equal to the normal rest or neal period, with
pay, to consunme a neal or have his break

COVPENSATI ON COVERAGE
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Wen an enployee is injured at work and goes on
Conpensation, he or she shall, when the Conpensation
Board signifies that the enployee may go to work, be
returned to the payroll at his or her previous job and
rate of pay for a period of one (1) week, to see if he or
she is able to do the job he or she held at the tine of
the injury.

If, after that tine, it is proven to the Enployer that
the enpl oyee is unable to do the job the enpl oyee held at
the time of injury, the Enployer will try to place the

enpl oyee in a job which said enployee can do. If this is
inpractical, then the enployee shall be entitled to two
(2) weeks' notice. This section is subject to the

Gi evance Procedure.

An enpl oyee returning to work following tinme off on
Wr kers' Conpensation shall give the Enployer one (1)
week's notice of his intent to return to work. Were the
enpl oyee is advised of his ability to return to work
wi t hout such notice and does so, the Enployer shall be
relieved of its responsibility of providing forty-eight
(48) hours' notice of lay-off to any enpl oyee who is laid
off as a result of such return to work.
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(d)y If an enployee is placed in a lower category on his
return to work after having been on Conpensation, and it
is proven that his accident was due to faulty equi pnent
that the injury occurred, then the said enpl oyee shall be
paid at the classified job rate of pay he held at the
time of the injury.

SAVI NG5S CLAUSE

(a) If any Article or Section of this Agreenment should be
held invalid by operation of law or by a tribunal of
conpetent jurisdiction, or if conpliance wth or
enforcement of any Article or Section should be
restrained by such tribunal, pending a final
determnation as to its validity, the remainder of this
Agreenent or the application of such Article or Section
to persons or circunstances other than those as to which
it has been held invalid or as to which conpliance with
or enforcenent of has been restrained, shall not be
af fected thereby.

(b) In the event that any Article or Section is held invalid
or enforcenent of or conpliance with which has been
restrai ned, as above set forth, the parties affected
t hereby shall enter into i nmmediate coll ective bargaining
negoti ations upon the request of the Union, for the
purpose of arriving at a nutually satisfactory
replacenent for such Article or Section during the period
of invalidity or restraint. |If the parties do not agree
on a nutually satisfactory replacenent, they may submt
the dispute to the Gievance Procedure as in Article 12
her ei n.

| NSPECTI ON PRI VI LECES

An authorized Agent of the Union shall have access to the
Enpl oyer' s establishment during working hours for the purpose
of adjusting disputes, investigating working conditions, and
ascertaining that the Agreenent is being adhered to. Such
access wll be subject to approval from an Enployer's
Representative which will not be unreasonably w thheld.

SANI TARY FACI LI TIES, ETC

(a) The Enployer agrees to nmaintain clean, sanitary washroons
having hot and cold running water and waterless hand
cl eanser and towels in sufficient quantity, with toilet
facilities. Enployees shall observe the sinple rules of
cl eanl i ness and good housekeeping in these facilities.
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Clothes closets or |ockers of a suitable size for the
protection of enployees' clothes and personal bel ongi ngs
shall al so be provided.

SEVERANCE PAY

(a)

(b)

(c)

Enpl oyees with one (1) year or nore of service
whose enploynent is termnated as a result of
t echnol ogi cal change or of closure of the whole or any
part of the operation or |oss of business shall receive
term nation pay of one (1) week's pay for each year of
service with the Enployer, at the rate of pay the
enpl oyee was receiving on the date of termnation, to a
maxi mum of twelve (12) weeks.

The above shall not apply when an enployee resigns,
retires or is discharged for cause.

The above severance pay wll not be applicable in the
event of layoff of an enpl oyee unless the |layoff w thout
recall exceeds six (6) nonths or as detailed in Article
19 (e).

Paynment of severance pay shall termnate all seniority
rights.

SAFETY AND HEALTH

(a)

(b)

The Enpl oyer shall nmake reasonable provisions for the
safety and health of its enployees during the hours of
their enpl oynent and proper First-Aid kits, including a
proper First-Aid kit in each service vehicle.

Any enpl oyee suffering any injury or enployment induced
illness while in the enploy of the Enployer nust report
same to the First-Aid attendant i medi ately, or as soon
thereafter as practicable, and a conplete record of al
such cases nust be kept by the First-Aid attendant.

First-Ad

In the event of an enployee becoming ill during his
shift, the enployee shall report directly to his
i medi ate superior stating his illness, and if the
enpl oyee wi shes to go home or to a doctor due to such
illness, permssion to do so will be granted by the
i mredi ate Supervisor and shall be so entered into a
record book. No person shall refuse the right of any
enpl oyee to go hone or to a doctor due to any illness or
inury.
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(c) Alergy or Recurring Illness

If an enployee suffers from an allergy or recurring
illness, the enployee shall furnish a nedical letter to
that effect, and such letter shall be kept on file in the
of fice.

(d) First-aid attendants shall be appointed in accordance
with the Wirkers' Conpensation Board regul ati ons. Were
an enployee in the bargaining unit is designated as a
First-Aid attendant, he shall have at least a St. John's
Anmbul ance Certificate and shall receive an additiona
five dollars ($5.00) per week for so acting.

(e) A Safety Commttee shall be set up with enployees and
Managenent for the purpose of avoiding accident and
unsafe practices.

BONDI NG

If at any tine the Enpl oyer requires an enpl oyee hereunder to
be bonded it is agreed that the Enployer shall then request

the enployee to fill in an application to a bonding firm
selected by the Enployer. The Enployer agrees to submt a
copy of this formto the Union for its perusal. It is further

agreed that the cost of such bonding shall be paid by the
Enpl oyer.

MANAGEMENT

The Union agrees that the Enpl oyer has the exclusive right and
power to manage the Enployer's operations, to direct the
working forces and to hire, pronote as set out in this
Agreenent, denote for cause, or |layoff enployees, to assign to
jobs, and to increase and decrease the working forces, to
determine the products to be handled, produced or
manuf actured, the schedule of products and the nethods of
processi ng and nmeans of production and handling, to nmake rul es
and regul ations not inconsistent with this Agreenent.

Provi ded however, that the Enpl oyer agrees that any exercising
of these rights and powers, in conflict with any provisions of
this Agreenent shall be subject to the provisions of the
Gi evance Procedure.

VELFARE PLAN

(a) The Enployer will provide a Wl fare Plan providing the
foll ow ng benefits subject to the following eligibility
requi renents:
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(i) Any nmenber of the Union who is in the enploy of the
Enpl oyer on the effective date of the Plan, shall
join the Plan fromthat date provided he is working
full time - 30 or nore hours per week.

(ii) Any nenber of the Union who is hired after the
effective date of the Plan shall join the Plan
based on the foll ow ng:

(1) On the first of the nonth follow ng one nonth
of enploynment new full tine enpl oyees shall be
covered for MS.P., MS A, Life Insurance and
Acci dental Death and Di snenbernent.

(2) Weekly Indemity and Dental Plan coverage
shall commence on the Ist of the nonth
foll owing 3 nonths of enpl oynent.

Benefits:

The Enpl oyer will pay -

(1)

(2)

100% of the net cost of the Goup Life Insurance
premum - the anmount of Life Insurance and
Acci dental Death and Di snenbernent | nsurance shall
be $10, 000. 00.

100% of the net cost of the Wekly Income Benefits
prem um - the benefit for disabilities conmencing
on or after date of settlenment shall be $296.00 and
will be payable on a 1-4-20 basis. The weekly
anount will be adjusted to the anmobunt required to
mai ntain qualification for prem umreductions under
the Unenpl oynent | nsurance Act. Any  such
adj ust nment will only apply to clains for
di sabilities which occur on or after the effective
date of the adjustnent (the entire anmount of any
reduction or rebate will accrue to the Enpl oyer).
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(3) 100% of the MS.P. premum and Extended Health
Benefits prem um

(4) DENTAL PLAN:

Part A - 100% Basic Dentistry
Part B - 50% Crowns, bridges
Part C - 50% Orthodontia

The Plan A and B has a financial Iimt of $1,500.00
per year for each enployee and for each eligible
famly nenber, Part C has a lifetine limt of
$1, 500. 00.

Coverage under the Dental Plan shall be current
with the B.C. Dental Fee Schedule on or before the
i npl enentation of any change in the fee schedul e.

100% of the cost of the prem uns.
(5) LONG TERM DI SABI LI TY BENEFI T

The Enployer will provide a Long Term Disability
Benefit one hundred percent (100% paid for by the
enpl oyee. (See Letter of Understandi ng attached.)

Weekly Inconme Benefits shall be paid on the follow ng
basis; after ninety (90) days of continuous service.
Weekly I ncone benefits will be applicable with no waiting
peri od. A nmedical certificate nay be required at the
di scretion of the Enployer.

(i) Wwen any enployee goes off work for extended
ill ness, extended conpensable or non-conpensabl e
accident, the Enployer shall continue to pay such
enpl oyee's Welfare Plan prem unms for a nmaxi mum of
one (1)year.

(1i) Layoff Coverage
Wen an enployee is laid off, coverage under the
Wl fare Plan shall continue to the end of the nonth
follow ng the nonth of [ayoff.

Upon return to work from layoff an enpl oyee shal
be covered by the Wl fare Plan on the |Ist day of
the nonth follow ng recall.

(rit) The enployee's share of the Wlfare Plan
premum paid on his behalf in item (i) and (ii)
shal |l be reinbursed to the Enployer upon return to
wor K. If said enployee does not return to work
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then such nonies owng to the Enployer shall be
deducted from vacation pay or any nonies owed to
sai d enpl oyee.

ARTI CLE HEADI NGS

The Article Headings shall be used for purposes of reference

only and may not
this Agreenent.

be used as an aid in the interpretation of



32.

-32-

MVEDI CAL EXAM NATI ONS

(a)

(b)

Any nedi cal exam nation requested by the Enployer shal
be pronptly conplied with by all enployees, provided
however, that the Enployer shall pay for all such
exam nations. The Enpl oyer reserves the right to sel ect
its own nedi cal exam ner or physician and the Uni on may,
if inits opinion it thinks an injustice has been done
an enployee, have said enployee re-examned at the
Uni on' s expense.

When a nedical exam nation is required by the Enployer,
the follow ng conditions shall apply:

(1) If an enployee takes a nedical exam nation during
hi s normal working hours, he shall be paid for the
time involved and thus not | ose any pay as a result
of his taking a nedical exam nation.

(2) If the nedical exam nation is taken after working
hours or on Saturdays, the enployee shall be paid
three (3) hours' pay at straight tine rates of pay.

If, follow ng an Enpl oyer requested nedi cal exam nation
any enployee is deened to be physically incapable of
carrying out his regularly assigned duties, the follow ng
procedure shall be foll owed:

(i) The Enpl oyer shall notify the Union of the nedical
findings in respect to the enployee. Shoul d the
Uni on or the enployee disagree with said findings,
the enployee at his own expense shall have the
right to be exam ned by his personal physician.

(1i) Were there is no agreenent between the Enpl oyer
appoi nted physician and the enpl oyee's physician on
the condition of the enployee, the tw (2)
physi cians shall select a nedical consultant to
exam ne the enployee with respect to the dispute.

(1) The findings of the consultant shall be fina
and bi ndi ng upon all parties.

(iv) The renmuneration of the consultant shall be borne
equal ly by the Enpl oyer and the Union.

(v) Should the consultant deem the enployee to be
capable of carrying on his assigned duties, then
t he enpl oyee shall not suffer any |oss of earnings
caused by his having been renoved from or
tenmporarily suspended from his regularly assigned
duti es.
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(c) In addition to the above procedure on Enpl oyer required
nmedi cal exam nations, the Enpl oyer agrees that where any
enpl oyee who drives a Motor Vehicle in the course of his
enpl oynent com ng under Sections 1 to 5 of the Mdtor
Vehicle Cassifications licenses, is required by any
agency, insurance or whatsoever, to take a nedical
exam nation to verify his right to drive such notor
vehi cl e com ng under the aforesaid Sections 1 to 5 or to
obtain an Air Ticket, the Enpl oyer hereunder shall, where
same is not paid for by any part of the Wlfare Plan
under whi ch the enpl oyee is covered, pay for such nedica
exam nations. It is also understood if such exam nation
is required during working hours the enployee shall be
paid for the tine required for such examnation at his or
her rate of pay.

TRUCK MAI NTENANCE AND SAFETY

It is to the nutual advantage of both the Enployer and the
enpl oyees that enpl oyees should not operate vehicles which are
not in safe operating condition and not equipped with the
safety appliances required by |aw The nmai ntenance of
equi pnent in a sound operating condition is not only a
function, but a responsibility of Managenment, and in respect
thereto the Enpl oyer agrees to the follow ng:

(a) The Enployer shall not require enployees to take out on
the streets or highways any vehicle that is not in safe
operating condition or equipped wth the safety
appliances or stickers prescribed by law. It shall not
be a violation of this Agreenent where enpl oyees refuse
to operate such equi pnent.

(b) Al trucks owned or |eased by the Enployer nust have
steps or other simlar devices to enable drivers to get
in and out of the body for safety purposes and shall al so
be fitted with safety belts and each truck nust contain a
First-Aid kit.

(c) It is agreed between the Enployer and the Union, having
regard for the safety and driver health factor, that all
units shall have adequate heaters, w ndshield w pers and
defrosters install ed.

(d) No drivers shall be asked or required to service or
mai ntain trucks or equipment. This shall not cover the
driver's responsibility in checking his truck for gas and
oil or to see it is in proper operating condition, nor in
driving his vehicle to the proper place of naintenance
and parking. This shall not apply to changing of flat
tires when away fromthe Pl ant.
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It is mutually agreed that a formshall be supplied the
driver on which to report defects in equipnment wth
sufficient copies so that the driver may retain a copy,
and so that the head office of the Enployer will have a
copy of this report on file.

When a driver reports a defect in equipnent, he nust tag
or mark the vehicle involved in such a manner so that any
ot her enployee will notice the defective equipnent. It
shall be the Enployer's responsibility to supply such
tags or other marking devices. This tag to be left on
the vehicle in order to show the work has been conpl eted
and shall be renoved by the outgoing driver.

The Enpl oyer shall not conpel any driver to operate a

vehicle in excess of the legal load Ilimts. |If a driver
is stopped by the police or at any scales, and is fined,
t he Enpl oyer shall pay such fines. In addition thereto,

if a driver is stopped by the police or held up at the
scal es, due to overloading or any other reason involving
t he equi pnment and that driver is working on other than an
hourly rate, he shall be paid for all such tinme on the
basis of the working tine rate of pay.

If a driver is charged inproperly for a violation of
traffic laws while working, and is found not guilty in
Court, the Enployer shall pay that enployee's |egal fees
and | oss of wages.

CLASSI FI CATI ONS AND WAGE RATES, ETC.

(a)

(b)

(c)

(d)

The classifications, job descriptions, and wage rates for
the effective period of this Agreenent, shall be those as
set out in Appendix "A" attached hereto and form ng part
of this Agreenent.

Time shall be conputed from the time the enployee
commences his day's work until his shift is finalized.

When an enpl oyee neets with an accident at work he or she
shall be paid a full day's wages for the day of the
acci dent.

If an enployee is required to take time off during
working hours to consult a doctor, chiropractor or
what ever on insistence of the Wrkers' Conpensati on Board
in regard to any conpensable injury or illness he has
received or incurred on the job, he shall be paid for
such tinme off in a manner that will ensure hima m ni mum
of eight (8) hours' pay for that day and any other day or
days he is also required to fill such commtnent or
requirenments.
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(e) Wen an enployee is tenporarily renmoved from his regul ar
work and placed on other work for the Enployer's
conveni ence, he shall be paid his regular rate of pay or
the rate of the other work, whichever is the greater, for
all tinme enployed on such work, and no enployee's rate

may be reduced below his regular rate. It is also agreed
that regardl ess of age or sex, creed or colour, equal pay
for equal work wll prevail, if the work ordinarily

carried out can be perfornmed w thout further assistance.

This clause applies on holiday replacenent in superior
j ob novenent or in case of replacenent due to illness,
accident or |eave of absence.

SOLI C TATI ON OF FUNDS

There shall be no coercion or intimdation in solicitation of
funds of the enployees by Managenent, for charity or other
pur poses. Enpl oyees will determ ne of their own accord if
they desire or not to contribute.

PAI D ELECTI ON TI ME OFF

The Enpl oyer shall not alter the regular or normal hours of
enpl oynent of any enployee to circunvent either this Agreenent
or the requirenents of Section 48 of the Canada El ections Act
and/ or Section 200 of the Provincial Elections Act.

If there is any doubt in the Enployer's mnd as to just what
the intent of the applicable Sections is, he may contact the
Union for a copy of sane.

GENDER

Wherever the use of the nale gender is used herein, it shal
al so apply to the femal e gender wherever applicable.

TOOLS

Al tools and equipnment required by enployees to properly
performthe functions of their job shall be furnished by the
Enpl oyer and shall be its property at all tines.

TEAMSTERS LOCAL 213 | NDUSTRY ADVANCEMENT FUND

The Enpl oyer shall nmake contributions at the rate of five
cents (5¢) per hour for all regular and overtine hours worked
for each enpl oyee covered by this collective agreenment. Such
noni es are payable to the Teansters Local Union No. 213 for
pl acenent in its Industry Advancenent Fund by the fifteenth
(15th) day of the nmonth following that to which they refer
The above contributions shall commence on the 1st day of June,
1997.
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| N WTNESS WHERECF the Party of the First Part has hereunto affixed
its signature(s) by its Oficers duly authorized therefor, and the
Party of the Second Part has hereunto affixed its signature(s) and
seal by its Oficers duly authorized therefor.

DATED AT Vancouver, British Colunbia, this day of
, 2004.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART
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APPENDI X " A"
RATES PER HOUR
EFFECTI VE EFFECTI VE EFFECTI VE
JAN 1/ 04 JUNE 1/04 JUNE
1/ 05
TI RE SERVI CE STORES
Mechani c $22. 21 $22. 65 $23. 10
Tire Serviceman
- 1st 3 nonths 20. 11 20. 51 20. 92
- 2nd 3 nont hs 20. 62 21. 03 21. 45
- 3rd 3 nonths 21. 14 21. 56 21.99
- Thereafter 21. 66 22.09
22.53
Tire Serviceman
Al new hires hired after
ratification March 1, 2000
- 1st 3 nonths 16. 74 17. 07 17. 41
- Next 3 nonths 17. 32 17. 67
18. 02
- Next 3 nonths 17.53 17. 88
18. 24
- Next 3 nonths 18. 57 18. 94
19. 32
- Next 3 nonths 19.91 20. 31
20. 72
- Next 3 nonths 20. 59 21.00
21. 42
Journeyman at 2 years (24 nonths) 21.66 22.09 22.53
** Casual Enpl oyee 13. 97 14. 25
14. 53
Al'l new casual enployees hired
after March 1, 2000 9.79 9.99
10. 19
** Casual Enpl oyee
1. The casual enployee wll perform mscellaneous duties

including any tire service work.

2. The casual enployee will not accrue seniority.
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3. The casual enployee will not be guaranteed the m ni mum hours
of work as per Article 20 Section (h).

4. NOTE: Lead Hand shall receive fifteen cents (15¢) per hour
above Journeyman's rate of pay.

APPENDI X “A” - CONTI NUED

Wor ki ng Foreman's rate shall be thirty cents (30¢) per hour
above Journeyman's rate of pay.

2. NOTE:

(1) Tenporary or part time enployees will be guaranteed four
(4) hours' pay when called in to work.

(2) Previous enploynment with proven experience wll be
credited a new enpl oyee at tinme of hiring.

(3) Tools broken on the job will be replaced by the Enpl oyer.

(4) New classifications and rates to be negotiated prior to
institution of same.
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LETTER OF UNDERSTANDI NG No. 1

BETWEEN: FOUNTAI N TI RE (CAMPBELL RI VER) LTD.
1415 Mapl e Street
Campbel | River, British Col unbia;

(hereinafter referred to as the "Enpl oyer")
PARTY OF THE FI RST PART

AND: TEAMSTERS LOCAL UNI ON No. 213,
affiliated with the International
Br ot her hood of Teansters, of the City
of Vancouver, Province of British Col unbia;

(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

It is agreed and understood that all enployees covered under this
Agreenent as a group have the option to participate in the Long
Term Disability program The Enployer will pay 100% of the prem um
cost retroactive to June 1, 1999. Once an enpl oyee has enrolled in
this program he may not elect to discontinue his coverage under
this Plan while remaining an enpl oyee of the Enpl oyer.

DATED AT Vancouver, British Colunbia, this day of
, 2004.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART
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LETTER OF UNDERSTANDI NG No. 2
FOUNTAI N TI RE (CAMPBELL RI VER) LTD.
1415 Mapl e Street
Canpbel | River, British Col unbi a;
(hereinafter referred to as the "Enpl oyer")
PARTY OF THE FI RST PART
TEAMSTERS LOCAL UNI ON No. 213,
affiliated wth the International
Br ot her hood of Teansters, of the City
of Vancouver, Province of British Col unbi a;
(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

Re: Mechani cal Bonus Program

Li censed Technicians to receive 5% bonus on individual quota.
be paid quarterly.)

These figures
i ndi vi dual s.

DATED AT
of

PARTY OF THE FI RST PART

Mont h 2003
June $13, 500
July $13, 500
August $12, 500
Sept enber $13, 500
Cct ober $13, 500
Novenber $12, 500
Decenber $11, 000
January $ 9,000
February $ 9,000
Mar ch $ 9,000
April $11, 000
May $12, 500

are based on a nechanical staff of two

(To

(2)

The Conpany program indicates that each nechanic
shoul d deliver $10, 000+ per nmonth per mechanic.

, British Colunbia, this
, 2004.

PARTY OF THE SECOND PART

day



41-

LETTER OF UNDERSTANDI NG No. 3

BETWEEN: FOUNTAI N TI RE (CAMPBELL RI VER) LTD.
1415 Mapl e Street
Campbell River, British Colunbia

(hereinafter referred to as the “Enpl oyer”)
PARTY OF THE FI RST PART
AND: TEAMSTERS LOCAL UNI ON No. 213,
affiliated wwth the International Brotherhood
of Teansters, of the Cty of Vancouver,
Province of British Col unbi a;
(hereinafter referred to as the “Union”)

PARTY OF THE SECOND PART

WHEREAS the Conpany and the Union have agreed to a Gievance
Procedure, as provided in Article 12. of the collective agreenent;
and

WHEREAS t he Conpany and the Union wish to institute an additional
procedure for the resolution of grievances;

THEREFORE, the Conpany and the Union agree as foll ows:

1. Prior to proceeding to arbitration, the grieving party can
request, and if nutually agreed, that the grievance be
referred to the Canadian Joint Gievance Panel |Inc.

established for this purpose by the Conpany and the Union
The grieving party will advise the other party in witing of
its intention to proceed to the Canadi an Joint Gievance Pane
Inc. within fourteen (14) days after the conpletion of Step |

of the Gievance Procedure.

2. The Canadi an Joint Gievance Panel Inc. shall be conposed of
four (4) persons, two (2) of whom shall be selected by the
Conpany and two (2) by the Union. 1In the event that four (4)
persons are not avail abl e, The Canadi an Joint Gievance Pane
Inc. shall be conposed of two (2) persons, one (1) of whom
shall be selected fromthe Conpany and one (1) fromthe Union.

The Conpany shall not select a representative from the
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Conmpany involved nor will the Union select a representative
fromthe Local involved.

The Canadi an Joint Gievance Panel Inc. shall neet to hear and
determ ne the grievance and render a decision after hearing
the matter brought before it.

The majority decision of The Canadian Joint Gievance Pane

Inc. on the disposition of a grievance shall be final and
bi ndi ng upon the parties and shall have the sane effect as a
decision rendered by an Arbitrator. Deci sions of The
Canadi an Joint Gievance Panel Inc. shall not be used as
precedents.

| f The Canadi an Joint Gievance Panel Inc. is unable to reach
a majority decision as outlined in Schedule 1 pursuant to
paragraph (3) above, the grieving party nmay proceed to
Schedul e 2 of The Canadi an Joint Gievance Panel Inc. or an
out side Board of Arbitration by informng the other party in
witing within fourteen (14) days after The Canadi an Joint
Gievance Panel Inc. advises the parties that it is unable to
reach a majority decision

Should the parties agree to proceed to Schedule 2 of The
Canadi an Joint Gievance Panel Inc. they nay proceed as
outlined in the Rules And Procedures of Schedule 2.

The Canadi an Joint Gievance Panel Inc. shall be governed by
the Rules of Procedure and the Conduct of Proceedings
established for the Panel, with necessary nodifications, as
set out in Schedule 1 and Schedul e 2.

The parties agree that this Letter of Understanding will form
part of the collective agreenent between the parties and w ||
continue to form part of the collective agreenent through
successive Agreenments until nutually changed by the parties.

DATED AT , B.C., this day

of

, 2004.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART
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