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THIS AGREEMENT made as of this day of , 2004.

BETWEEN:

AND:

KENROC BUILDING MATERIALS CO. LTD.
(Burnaby)

#2, 2350 Beta Avenue

Burnaby, B. C. V5C 5M8

(hereinafter called the "COMPANY")
TEAMSTERS LOCAL UNION No. 213,
affiliated with the International

Brotherhood of Teamsters;

(hereinafter called the "UNION")

WHEREAS, it is the intention and purpose of the Company and the Union to promote and
foster harmonious industrial relations between the Company and its employees it is agreed

as follows:

ARTICLE 1 - INTERPRETATION AND EXTENT

Interpretation:

1:01

1:02

ARTICLE 2 -

Coverage:

2:01

The headings of each article of this Agreement may be referred to in the
interpretation of the various sections thereunder, and this Agreement shall be
interpreted as a whole.

In the event that any word, phrase, sentence, Section, or Article of this
Agreement is declared invalid by any Court of competent jurisdiction, only
such word, phrase, sentence, Section, or Article shall be affected and this
Agreement shall be otherwise unaffected and shall continue in full force and
effect.

UNION SECURITY

The Company recognizes the Union as the sole and exclusive bargaining
agency for the employees of the Company as set forth in the Certification
granted to the Union by the Labour Relations Board of British Columbia.

Membership:

2:02

All employees covered by this Agreement must be members in good standing
of the Union.



2:03 The Union shall have the exclusive right to determine who is a member in
good standing.

2:04 Any employee who does not remain a member in good standing shall not be
retained in the employment of the Company.
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2:05 Any employee who has been laid off for any reason and who does not retain
his membership in the Union will not retain his seniority with the Company.

Authorization of Deductions:

2:06 New employees shall be required to sign authorization cards for deduction of
amounts as required by the By-Laws of the Union. Such deductions shall be
forwarded to the Union not later than the last business day of the month in
which these deductions were made. It is understood that dues are payable
quarterly in advance. Dues shall be deducted from the second pay of each
month previous to the quarter for which they are applicable, and the seniority
list shall be attached as per Article 9:03.

Picket Lines:

2:07 It shall not be a violation of this Agreement or cause for discharge or
disciplinary action if an employee refuses to cross a legally constituted picket
line.

Unfair Declaration:

2:08 It shall not be a violation of this Collective Agreement or cause for disciplinary
action if any employee refuses to handle any materials from or to any
Company, where either the materials or the Company have been declared
unfair by the B.C. & Yukon Territory Building and Construction Trades
Council, by any of its affiliated area Building Trades Councils or by the
Teamsters Local Union 213. Whenever the Union has information
concerning any unfair declaration, it shall immediately notify the Company.

Strike and Lockout:

2:09 During the term of this Agreement there shall be no lockout by the Company,
and no strike, stoppage of work, or slow-down, either partial or general,
authorized by the Union.

Shop Stewards:

2:10 Shop Stewards shall be recognized by the Company and shall not be
discriminated against. The Company shall be notified by the Union of the
name of such Steward. Reasonable time shall be given to the Shop Steward
to carry out his duties.

2:11 In the carrying out of regular duties Business Representatives of the Local
Union shall have access to Company premises covered by this Agreement,
after first discussing with Management.



ARTICLE 3 - HIRING

3:01

When employees are required, only Union members having the necessary
qualifications shall be hired. When qualified Union members are not
available, then the Employer may obtain qualified employees elsewhere.
Employees hired elsewhere shall have thirty (30) calendar days in which to
become a member of the Union.

Contract and Hired Trucking:

3:02

3:03

The Company agrees that work presently performed by members of the
bargaining unit will not be let out to contract or carried out by hired equipment
if appropriate Company equipment is available for this work and members of
the bargaining unit normally performing this work would be laid off or not
returned to the active payroll as a result.

Should it become impossible for the Company to hire outside equipment
locally from:

(@) Companies or Owners Operators with employees under agreement to
this Local Union, or
(b) Members of this Local Union,

the Company shall be free to hire outside equipment, preferably, from
companies with employees under agreement to another Teamsters Local.

ARTICLE 4 - NEW CLASSIFICATIONS

Rates and Effective Dates:

4:01

The Company shall notify the Union when any new classification coming
under the jurisdiction of this Agreement is added. The Union and the
Company shall negotiate on the rate to be established and that rate once
established shall be retroactive to the introduction date of the new
classification.

ARTICLE 5 - DISCHARGE OF EMPLOYEES

Discharge:

5:01

5:02

The Company shall have the right to discipline or discharge any employee for
just cause. Employees shall be notified in writing, the reason for their
disciplinary action or dismissal, and a copy of the notice shall be sent to the
Union.

Three Warnings in a one year period shall be just cause for disciplinary
action or dismissal. The Company and the Union agree that disciplinary
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penalties shall not be imposed unreasonably or unjustly.

ARTICLE 6 - MANAGEMENT RIGHTS

Management:

6:01 The Employer has the right to manage the business and its workforce in all

aspects so long as exercising such rights does not violate the other
provisions of this Agreement or applicable law.



ARTICLE 7 -

Wages:

7:01

Statement:

7:02

7:03

7:04

7:05

7:06

7:07

ARTICLE 8 -
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WAGES AND WAGE STATEMENT

The Company shall pay wages to every employee covered by this Agreement
at the hourly rates contained in the Appendix for the various classifications
listed therein. The Appendix shall be deemed to be contained in and form
part of this Agreement.

The Company shall provide every employee covered by this Agreement with
a printed itemized statement in respect of all payments made by direct
deposit to such employee by the Company. Such statement shall show the
regular hours worked, the total overtime hours worked, the rate or rates
applicable, the gross amounts of wages, vacation pay and pay for Statutory
Holidays and all deductions made therefrom.

Vacation pay shall be paid on a separate deposit.

If an employee is terminated by the Company his cheque shall be prepared
and deposited or dispatched within three (3) working days for all monies due.

If an employee terminated of his own accord he shall be paid on the next
scheduled payday.

Employees shall be paid no later than every second Friday.

The Employer shall record on each employee’s T-4 slip the total Union dues
deducted and submitted on behalf of that employee.

HOURS OF WORK AND OVERTIME

Hours of Work:

8:01

Guarantee:

8:02

The normal work week for all employees covered by this Agreement shall
consist of five (5) eight (8) hour days commencing on Monday and ending on
Friday. The workday shall commence at 6:00 A.M. and finish at 5:00 P.M.
Start and finish times may change due to business requirements. The
employees will be given reasonable notice of changes.

(@)  All employees who are requested to work shall be paid for the time
they worked rounded up to the nearest quarter (1/4 ) hour with the



8:03

8:04
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following exception.

HOURS WORKED HOURS PAID

up to 4 hours 4 hours

(b) A more senior employee in any job classification shall not be paid for
less regular hours worked than a less senior employee in that job
classification. This seniority guarantee provision shall not apply to
employees who have not completed their probationary period.

Any employee called back after having worked that day or his shift shall
receive a minimum of four (4) hours' pay at applicable overtime rates.
Employees so called shall be allowed up to one-half (*2) hour to report for
work, unless reasonable circumstances warrant a longer time to report for
work being allowed.

The Employer will publish the following day’s work schedule by 4:00 P.M.
each workday. The employee is responsible for checking the schedule to
confirm if his service is required the following working day. This may be
reviewed from time to time.

Break Between Shifts:

8:05 Ten (10) hours shall be the minimum break between an employee's finishing
time and his following starting time, otherwise overtime rates shall prevail for
hours worked within the ten (10) hour break period.

Daily Overtime:

8:06 Employees may refuse to work overtime individually except that they may not
abandon a delivery job site that is in process and that will take less than one
and a half (1 %) hours to complete, without permission from the Employer. If
all employees refuse overtime the Employer may appoint as required by
qualification in reverse order of seniority.

8:07 All time worked in excess of eight (8) hours daily shall be at time and one-half
for the first two (2) hours and at double time thereafter.

8:08 If overtime is worked it shall be divided as evenly as possible. An employee

who refuses to work overtime will have that time credited as time worked for
the purpose of distributing overtime.

Normal Days Off:
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8:09 Overtime rates shall be paid for all hours worked on an employee's normal
day off except, at the employee's option, any work may be performed on
Saturdays at straight time by employees out of seniority who have worked
less than forty (40) hours in that week, without attracting any penalty
payments. Employees required to work in the warehouse on Saturday under
this provision shall be guaranteed a minimum of five (5) hours.

ARTICLE 9 - SENIORITY

9:01 Seniority in this contract shall mean length of service with the Company since
the employee's last date of hire.

Probationary Employees:

9:02 New employees will be considered to be probationary employees until they
have worked 480 hours, exclusive of overtime. At the end of the
probationary period, each employee will be entered on the seniority list as of
the last date of hire.

Seniority List and Classification:

9:03 The Company shall keep on its premises an up-to-date list of all employees
covered by this Agreement, showing the date when each commenced his
employment with the Company, classification and Social Insurance number.
The Company will forward a copy of this list to the Union at least once every
three (3) months, and it shall be attached to the check-off list.

Layoff and Rehire:

9:04 When laying off employees, the Company shall lay them off in reverse order
of their seniority of employment within the classification. When vacancies
occur, the Company shall hire laid off employees according to their seniority
in job classifications for which they are qualified.

Job Posting:

9:05 The Company shall post, and keep posted, for not less than one (1) week's
duration, in a conspicuous place, at each place of business maintained by the
Company a notice of vacant positions of longer than thirty (30) days duration,
new positions and promotions. Any employee of the Company covered by
this Agreement may apply for any such vacant or new position and the
Company shall fill such position with the applicant employee who has the
greatest overall seniority, provided that such employee is reasonably



9:06

9:07

9:08
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competent to do the work.

Any employee, however, who previously worked at the classification as a
posted employee and is capable of performing the job or a trained employee
who posted for a training position may be given preference.

The successful applicant shall be on probation in his new job for a period not
exceeding twenty-one (21) working days during which time he may be
returned to his former job if he does not make satisfactory progress or if he
applies to the Company to be returned. The Union shall receive copies of all
the postings and the assignments of such postings. Driving postings will be
required to pass a driver attitude test prior to the twenty-one (21) day period.

No employee may change job positions through the job posting procedure
more than twice in any twelve (12) month period. Any subsequent postings
to be reviewed by Union and Management.

Drivers will lose their posting immediately upon suspension or loss of their
driving license. The Company and the Union will attempt to reasonably
accommodate that employee’s continued employment but if at a lower posted
position the employee will be paid at the lower posted position rate.

New Employee Seniority Re-Qualify:

9:09

Any new employee who in the twelve month period from his first day of
employment with the Company, does not actually work for a period greater
than 960 hours, shall not be credited with seniority for the period worked and
if rehired shall be considered a new employee.

Loss of Seniority:

9:10

Seniority will be cancelled if an employee:
(a)  voluntarily quits his job or is discharged for just cause;

(b)  who is on layoff fails to report for work after being properly notified to
return to work. Such employee shall no longer be considered to be an
employee of the Company. Those employees affected by a layoff
shall keep the Company advised of their current address and available
telephone number;

(c) is on layoff for a period in excess of the seniority retention period as
set forth below:

LENGTH OF SERVICE SENIORITY RETENTION PERIOD
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1 year and over 12 months

(d)  absent for three (3) working days without notifying the Company, in
which case the employee shall be considered to have quit voluntarily,
unless such failure to notify is due to reasonable cause.

(5) works wthout permssion for another enployer
during a | eave of absence or while on vacation.

ARTI CLE 10 - STATUTORY HOLI DAYS

10: 01 Every enployee covered by this Agreenment shal
receive a day's pay for New Year's Day, Good Friday,
Victoria Day, Canada Day, British Colunbia Day, Labour
Day, Thanksgi vi ng Day, Renenbrance Day, Christmas Day and
Boxing Day and any other holiday proclainmed by the
Provincial or Federal CGovernnent, provided however, that
t he enpl oyee shall have worked his "schedul ed” work day
prior to such holiday and his "schedul ed" work day after
such holiday, unless express pernmission to be absent
shall be obtained from his Manager. Any enpl oyee
required to work on any of the above holidays shall
recei ve one and one-half (1 3 times their regular rate
of pay; in addition the enployee will be given another
day off with pay before their annual vacation.

Qual ify:

10: 02 Enpl oyees who have qualified under 10:01 shall also
qualify for Statutory Holiday Pay if they have worked at
| east one (1) day within fifteen (15) days preceding the
date of the Holiday.

10: 03 If a Statutory Holiday falls on Saturday or Sunday,

the foll ow ng Monday or previous Friday shall be observed
as the holiday as determ ned by industry standard.

ARTI CLE 11 - ANNUAL VACATI ONS
Two Weeks:

11: 01 Each enployee who has conpleted one (1) year's
continuous service in the enploy of the Conpany and has
wor ked a m ni num of 1,500 hours excluding overtine for
t he Conpany during the preceding twelve (12) nonths shal
be entitled to two (2) consecutive weeks vacation with
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pay equal to two (2) full weeks straight-tinme pay at the
enpl oyee's regular rate, or four percent (4% of annual
gross earni ngs, whichever is the greater.

Thr ee Weeks:

11: 02

Each enpl oyee who has conpleted five (5) years of
continuous service and has worked a mninum of 1,500
hours excluding overtine for the Conpany during the
precedi ng twel ve (12) nonths shall be entitled to a total
of three (3) weeks vacation with pay equal to three (3)
full weeks straight-time pay at the enpl oyee's regul ar
rate, or six percent (6% of annual gross earnings,
whi chever is the greater

Four Weeks:

11: 03

Each enpl oyee who has conpleted ten (10) years of
continuous service in the enploy of the Conpany and has
wor ked a m ni num of 1,500 hours excluding overtine for
t he Conpany during the preceding twelve (12) nonths shal
be entitled to four (4) weeks vacation with pay equal to
four (4) full weeks straight-tinme pay at the enpl oyee's
regular rate, or eight percent (8% of annual gross
ear ni ngs, whichever is the greater.

Fi ve Weks:

11: 04

Each enpl oyee who has conpl eted twenty (20) years of
continuous service in the enploy of the Conpany and has
wor ked a m ni num of 1,500 hours excluding overtine for
t he Conpany during the preceding twelve (12) nonths shal
be entitled to five (5) weeks vacation with pay equal to
five (5) full weeks straight tinme pay at the enployee’'s
regular rate, or ten percent (10% of annual gross
ear ni ngs, whichever is greater



Summary:

11: 05

11: 06

11: 07

11: 08
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Years of Service Lengt h of Payment -

Ef fective Jan.
Vacati on 1/85 (whichever is

greater)

1 year to 5 years 2 full weeks 2 ful
weeks or 4% annual

| ess a day gr oss earni ngs

5 years to 10 years 3 full weeks 3 full
weeks or 6% annual

| ess a day gr oss earni ngs

10 years and over 4 weeks 4 full weeks or
8% annual

gr oss earni ngs

20 years and over 5 weeks 5 full weeks or
10% annual
gr oss earni ngs

Enpl oyees shall be entitled to take their vacations

in one (1) conti nuous peri od. Vacations shall be

taken within the calendar year for which they are
appl i cabl e.

Shoul d the Conpany request enployees who are on
vacation to return to work during their vacation period,
the Conmpany shall pay the said enployee's wages
equi valent to those paid for working Statutory Holidays.

The Conpany shall work with the enployees in an
effort to increase the nunber of enployees allowed of f at
any one tine for vacations.

Choosi ng Vacati ons:

11: 09

11: 10

11: 11

The Conpany shall post for ten (10) weeks a vacation
cal endar for the benefit of the enpl oyees.

Enpl oyees shall choose their tine off for their
annual vacations by seniority. Seni or enpl oyees w ||
make their holiday preferences known prior to March 31;
after that date holidays will be assigned on a first cone
basis with no preference for seniority.

Enpl oyees will be allowed to draw their earned
hol i day pay once every cal endar quarter. The enpl oyee
requesting and receiving holiday pay neans that the
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enpl oyee nust give tw (2) weeks notice of his
i ntention.

ARTI CLE 12 - GENERAL WORKI NG CONDI TI ONS AND RULES
Meal and Wor k Breaks:

12: 01 Any enpl oyee covered by this Agreenment shall not
work | ess than four (4) or nore than five (5) consecutive
hours at any tinme w thout one-half (¥ hour neal break.

The current practice of md day neal breaks wll
conti nue.
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12: 02 Where overtine follow ng the enpl oyee's normal shift
goes beyond two (2) consecutive hours, the enpl oyee
shall be entitled to a nmeal allowance of $9.00. The tine
spent eating such nmeal shall not exceed thirty (30)
m nutes and shall be considered as tinme worked.

12: 03 This condition shall be repeated each four (4)
hours.

Cof f ee Br eak:

12: 04 A coffee break shall be all owed each enpl oyee of the
Conmpany as close to mdway in the first half of the
shift, and as close to mdway in the second half of the
shift, as possible. Tinme allowed for coffee breaks shal
be fifteen (15) m nutes each. War ehouse enpl oyees w | |
ensure that soneone is available to serve custoners
before starting a coffee break.

Saf ety Meeti ngs:

12: 05 The Conpany shall establish or continue a Safety
Conmttee of which Managenent personnel shall not
out nunmber Uni on nenbers. This Conmittee may neet in

conjunction wth the Labour Mnagenment Commttee, and
shal |l operate as required by the Wrkers' Conpensation
Board regul ations. M nutes of the neeting shall be
forwarded to the Union.

Saf ety Equi pnent:

12: 06 Whenever the Conpany or the Wirkers' Conpensation
Act regul ations require equi pnment to be used on the job,
such equi pnment shall be provided by the Conpany at no
cost to the enployee. The enployee shall be held
responsi bl e for such equi prent and shall be charged for
any damage or |oss for which he can reasonably be held
responsi bl e.

Vehicle Safety:

12: 07 Drivers or operators shall not be required to
operate any vehicle which, violates safety requirenents.
It shall be the driver's responsibility to report in
witing to the Managenent, any vehicl e considered unsafe.
Such vehicle shall be tagged "OUT OF SERVICE" wunti
properly repaired.

First A d:
12: 08 Enpl oyees who provi de docunentation to the Conpany

that they hold current First Aid tickets will be paid
premuns for all hours worked on Conpany busi ness:
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10¢ per hour for a Class | Ticket
15¢ per hour for a Cass Il Ticket
20¢ per hour for a Cass Il Ticket.



On Job Inj
12: 09
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ury:

When an enpl oyee neets wth a personal accident or
injury while on the job, he shall be paid his full wages
for the day of the accident, providing the personal
accident has been reported to his Supervisor or if

unavail able his qualified First Ald Mn. | mredi ately
following first aid and as soon as practical after
nmedi cal treatnment, the enployee wll advise his
Supervisor as to his status. Failure to report an

accident, injury or near-mss incident within 24 hours is
an of fence that may be subject to discipline.

In the event of an accident or injury requiring nedical
attention the enployee wll report to a designated
medical facility to participate in a drug test if
requested to do so by a unaninous vote of the Joint

Cccupational Health and Safety Conmittee. If illega
drugs are detected the enployee wll be offered
rehabilitation and a chance to retest negative at the end
of that treatnent. |If the enpl oyee refuses treatnent he
will be subject to discipline up to and including
di sm ssal . All  current enployees wll have an
opportunity to receive voluntary and confidentia
treat ment. This clause will come into full effect

fifteen (15) weeks after the contract is ratified.

Time Of Re Accidents:

12: 10

Jury Duty:
12:11

Shoul d an enpl oyee be involved in an accident while
on Conpany tinme, or with a Conpany vehicle, he shall be
allowed tinme off wthout |oss of pay to go to Court or
any other agency as may be required. The Conpany wl |
supply representation for the enployee if there is any
possibility of the Conpany being involved in any action
because of the accident. The above to apply if required
to appear as a witness on behal f of any case or accident
as outlined above.

(a) The Conpany shall continue to pay any enpl oyee
whose absence is due to serving Jury Duty, provided
however that all sunms received by way of paynent
for Jury Duty shall be payable to the Conpany, to
the end that no enployee shall receive both his
regul ar applicable rate and Jury Duty pay.

(b) It is agreed that enployees nust neke thensel ves
avai l able for work when not required to be in
attendance as jurors.

(c) The above shall apply in cases where an enpl oyee is
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called as a crown w tness.

Ber eavenent Leave:

12: 12

In the event of a death in his immediate famly and
upon the request of a regular enployee, three (3)
straight-tinme eight (8) hour days off work will be paid
for by the Conpany. This request nust be made w thin one
(1) week of the death, unless notification of death is
not imredi ately received, then the request nust be w thin
one week of notification. | medi ate famly shall be
defined to include a wfe, husband, son, daughter,
not her, stepnother, nother-in-law, father, stepfather
father-in-|aw, br ot her, si ster, gr andnot her or
grandfather. In addition, if the enployee is notified of
the death while he is working, he will be excused from
and paid for, the bal ance of that working shift, and such
time shall not be charged against the three (3) days of
| eave. Ganting of bereavenent |eave for relatives or
dependents ot her than those descri bed above shall be at
t he di scretion of the Conpany.

Leave of Absence:

12: 13

Medi cal

12: 14

Leaves of absence may be granted at the discretion
of the Conpany. All applications for |eaves of absence
nmust be nmade in witing, all applications will be replied
toin witing, and a copy of such will be remtted to the
Uni on. Seniority shall be maintained and accunul ated
during the absence due to certified illness or accident
or layoff or approved | eave of absence.

Any enpl oyee hereunder on |eave of absence engaged in
gai nful enploynent without prior witten perm ssion from
both the Conpany and the Union shall forfeit his
seniority and his name wll be stricken from the
seniority list and he will no | onger be considered as an
enpl oyee of the Conpany.

Exam nati ons:

The Conpany shall pay enpl oyees, who are requested
by the Conpany to take a physical exam nation. The
exam nation shall be during working hours.

If, follow ng a Conpany requested nedi cal exam nation

any enployee is deened to be physically incapable of
carrying out his regularly assigned duties, the follow ng
procedure shall be applied: The Conpany shall assign the
enpl oyee to other duties, if possible.

In the event it is clainmed that the enployee is totally
i ncapaci tated, the Conpany shall notify the Union of the
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medi cal findings in respect of the enployee. Should the
Union or the enployee disagree with the said findings,
t he enpl oyee, at his own expense, shall have the right to
be exam ned by his personal physician. Were there is no
agreenent between the two physicians on the condition of
the enpl oyee the two physicians shall select a nedical
consultant to exam ne the enployee with respect to the
di spute. The findings of the consultant shall be final
and bi ndi ng.

The renmuneration of the consultant shall be borne by the
Conmpany and the Union on an equal basis.

Shoul d the consul tant deemthe enpl oyee to be capabl e of
carrying out his regularly assigned duties, then the
enpl oyee shall not suffer any |oss of earnings caused by
his having been renoved from or tenporarily suspended
fromhis regularly assigned duties.

Enpl oyees returning to work followng an injury or
acci dent, and/or who were on Wrkers' Conpensation, and
are unable to performtheir regular duties, shall where
possi bl e be retrained or be re-assigned to other duties
according to their seniority so that the enpl oyees do not
| ose their employnment wth the Conpany.

Li cences and Bondi ng:

12: 15

12: 16

Hi gher

12: 17

12: 18

Shoul d the Conpany or the Superintendent of Motor
Vehicles require |Iicences beyond the normal requirenents
for the job an enpl oyee is doing, such as air tickets, or
require an enpl oyee to be bonded, the Conpany will allow
time off and the use of Conpany equi pnent as required
wi thout | oss of pay to the enpl oyee and t he Conpany shal
be required to pay for any exam nations, |icences or
bonds they require.

Shoul d an insurance conpany refuse to insure any
enpl oyee, every consideration will be given to the
enpl oyee so that he will not |ose his enploynent but if
enpl oyed at a | ower posting he will be paid at the | ower
rate.

Cl assification:

| f an enpl oyee starts his day's work, he shall not
be paid less than his regul ar posted rate for the day.

If an enployee is authorized to and works at a
hi gher rate, he will be paid at that higher rate.

Coveralls and d oves:



12: 19

Washr oonrs

12: 20
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The Conpany shall supply to enpl oyees on an exchange
basis, unifornms or coveralls and gloves, in keeping with
t he Conpany's "Uniform Policy".

and Lunchr oons:

The Conpany agrees to maintain in its termnals and
depots, adequate clean, sanitary washroons having hot and
cold running water and toilet facilities. In addition
there shall be provided adequate | unchroons, which shall
be kept clean and tidy by the enpl oyees.

ARTI CLE 13 - TRANSPORTATI ON AND BOARD

Travel | i ng and Boar d:

13: 01

13: 02

In the event that any enployee is required to report
to work at a place of work which is in excess of 25 mles
fromhis normal place of work, the Conpany shall pay al
his travel i ng expenses including neals, to and from such
pl ace of work and shall pay wages for the first eight (8)
hours or seven and one-half (7 Y3 hours - whichever is
applicable - of each twenty-four (24) hours.

Al'l his expenses for reasonabl e |iving accommodati on
and neals where he is required to live away from his
normal |iving acconmodati on.
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Local Travel:

13: 03

Wien work is available for enpl oyees at their nornal
starting place or depot and they are directed to work out
of other depots, plants or designated areas, they shal
be paid either fromtheir normal starting place or depot,
when wor ki ng wi th Conpany equi pnent, or at the enpl oyee's
option, while travelling fromtheir normal starting place
or depot and return, plus a travelling allowance of
thirty-eight cents (38¢) per KM or while travelling from
their normal starting place or depot and return by
Conmpany provi ded transportation.

ARTI CLE 14 - DI SPUTE RESOLUTI ON PROCEDURE

Gener al :

14: 01

14: 02

If, during the termof this Agreenent, there shoul d
arise any difference between the Parties bound by this
Agreenent concerning its interpretation, application,
operation, or other alleged violations thereof, an
endeavour shall be nmade to settle the difference by those

directly involved. If the enployees and nmanagers
i nvol ved cannot resol ve the probl em negoti ati ons bet ween
representatives of the Conpany and the Union wll be

tried next. Notw thstanding the above the enpl oyee can
have a Union representative present at any tinme during
efforts to resol ve disputes.

Where a grievance refers to a particular occurrence or
incident other than a payroll error, no consideration
shall be given to either party unless such grievance is
submtted within ten (10) cal endar days fromthe date of
the alleged occurrence or incident. In the case of
payroll errors, the tinme limt wll be thirty (30)
cal endar days.

(a) Step 1 - Wthinthe tine limts |listed above,
i.e. ten (10) days or thirty (30) days, the

enpl oyee shall discuss the difference on an
informal basis with the appropriate Mnager or
Super vi sor. The enployee may elect to be

acconpani ed by a Shop Steward. Any settlenent of a
gri evance reached between the enployee and the
Company at Step 1 of this Article wll be
consi dered applicable to the case in question and
not as establishing a precedent for further cases.

(b) Step 2 - In the event that the said parties fail to
reach a satisfactory settlenent under Step 1 within
five (5) working days after the difference was
submitted to them or within such | onger period as
the parties agree to, then the grievance shall be



14: 03

(c)

(d)

(1)
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placed in witing and given to the appropriate
Manager or Supervisor wth a copy to the
appropriate Shop Steward, and wthin five (5)
wor ki ng days, a neeting arranged between the Shop
Steward and appropriate Manager or Supervisor.

Step 3 - In the event that the said representatives
fail to reach a satisfactory settlenent under Step
2 within five (5) working days after the difference
as submtted to them or within such |onger period
as the parties agree to, then it shall be referred
to t he Cener al Manager and t he Uni on
Representative, and within five (5) working days a
neeting shall be arranged between the parties to
resol ve the dispute.

Step 4 - In the event that said representatives
fail to reach a satisfactory agreenment under Step 3
in five (5 working days after the disagreenent is
submitted to themor within such | onger period as
agreed by the parties, then it shall be referred to
a Head Ofice Representative and a Union
Representative, and within five (5) working days

they shall arrange a neeting to resolve the
di sput e.
Step 5 - In the event that the said representatives

fail to reach a satisfactory settlenent wthin five
(5) working days after the difference was submtted
to themor within such Ionger period as the parties
agree to, then it may be submtted to a nutually
agreed nedi ator. The decision fromsuch process is
not necessarily precedent setting. |If nediation is
not chosen or if it fails, the dispute shall be
referred, within five (5) working days, to an
Arbitration Board of three (3) persons. The
Parties may by nutual agreenent choose to have the
gri evance heard by a single Arbitrator.

The tinme limts stipulated for each step may be

extended by nutual agreenent and in the case of pay
di sputes, the tinme limt for |lodging a grievance at Step
1 shall be ten (10) days.

Time to Resolve D spute:

14: 04

14: 05

Gri evances not processed from one step to another

within ten (10) working days shall be deened to be

dr opped.

Any tinme limts inposed by the Gievance Procedure

may be extended by nutual agreenent in witing.
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Arbitration:

14: 06

14: 07

14: 08

14: 09

14: 10

14: 11

The Party desiring Arbitration shall, within ten
(10) working days, appoint a nenber for the Board and
shall notify the other party in witing of its
appoi ntment, and particularly the matter in dispute.

The Party receiving the notice shall, within ten
(10) days thereafter, appoint a nenber of the Board and
shall notify the other party in witing of its

appoi ntnment, and particularly the matter in dispute.

The two (2) Arbitrators so appointed shall confer to
select a third person to be Chairman within ten (10)
wor ki ng days fromthe appointnent of the second of them

Failing to agree, either of them may apply to the
Honour abl e, the M nister of Labour to appoint such third
menbers.

The party receiving the notice shall within five (5)
wor ki ng days thereafter, appoint a Menber for the Board
and notify the other party of its appointnment.

The two arbitrators so appointed shall confer to
select a third person to be Chairman and failing for
three (3) days fromthe appoi ntment of the second of them
to agree upon a person willing to act, either of them may
apply to the Honourable, the Mnister of Labour, to
appoi nt such third Menber

The Arbitration Board shall sit, hear the parties,
settle the terns of the question to be arbitrated and
make its award within ten (10) working days after
conpletion of the hearing provided the time may be
extended by agreenent of the parties.

Suspensi on or Di schar ge:

14:12

14: 13

If the Arbitration Board finds (or if at an earlier
stage of the Gievance Procedure, it is found) that an
enpl oyee has been unjustly suspended or discharged, that
enpl oyee shall be reinstated by the Conpany w t hout | oss
of pay and with all his rights, benefits and privil eges
which he would have enjoyed if the suspension or
di scharge had not taken place AND PROVIDED THAT the
Arbitration Board, if circunstances are established
before it, which in the opinion of the Arbitrati on Board,
makes it just and equitable to do so, shall have the
authority to order the Enployer to pay |less than the ful
anount of wages | ost.

The Arbitration Board shall have the power to
substitute a suspension in |ieu of a discharge.
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Appeal of Deci sion:

14: 14 If the award of the Arbitration Board is
subsequently set aside by a Court of conpetent
jurisdiction, the question shall, at the request of

either party, be submtted to another Arbitration Board
appoi nted pursuant to, and with all the powers provided
by this Cause. Application of appeal shall be filed
within thirty (30) cal endar days follow ng decision of
t he case

Cost of Chairman:

14: 15 The expenses and renuneration of the Chairnman shall
be paid by the parties in equal shares.

ARTI CLE 15 - HEALTH AND WELFARE
Heal th and Wel fare Pl an:

15: 01 The Conpany shall continue to provide its Health and
Welfare Plan for enployees covered by this Agreenent.
Coverage will be provided to all enployees after they
have been paid by the Conmpany for 480 hours work, which
i ncl udes paynent for Statutory Holidays. The Conpany
shall provide the Union and each said enployee with a
copy of the Plan. The current coverage shall be the
m ni mum coverage provided. Enployees shall be required
to fulfil any eligibility requirenents contained in the
coverages and plans in the Plan prior to being entitled
to receive the benefit coverages.

Pensi on Pl an:

15: 02 Enpl oyees will be covered by the Teansters (Loca
213) Pension Pl an.

15: 03 The Conpany shall make the foll ow ng contributions
based on the total hours for which the enpl oyee receives
remuner ati on:

January 1, 2001 - fifty-five cents (55¢ per hour
January 1, 2002 - sixty cents (60¢) per hour
January 1, 2003 - sixty-five cents (65¢) per hour

Retirement:

15: 04 Norrmal retirenent for all enployees shall occur at
the end of the quarter in which the enployee reaches
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pensi onabl e age under the Canada Pension Plan. However,
any enpl oyee, may at his option with the consent of the
Conmpany, retire before reaching that age or by nutua
agreenent between the Conpany and the Union and provided
that the enployee is in satisfactory health, his
retirement may be postponed after his pensionabl e age.

ARTI CLE 16 - TECHNOLOGQ CAL CHANGE

16: 01

16: 02

Sever ance

16: 03

16: 04

Notwi t hstanding the provisions of Article 4, the
Conpany shall notify the Union at |east one (1) nonth in
advance of:

(i) The making of any mgjor change in nethods of
war ehousi ng and delivery.

(ii) The introduction of or the automation of equi pnent,
which would affect the terns and conditions or
security of enploynent of any of the enployees to
whom this Coll ective Agreenent applies.

Shoul d any jobs di sappear as a result of changes as
described in 16:01, the enpl oyees affected shall have the
opportunity to work (subject to the individual's
seniority) at another classification. Should training be
required the enpl oyee shall be allowed up to twenty-one
(21) working days wthout |oss of pay.

Pay:

When an enployee's job is discontinued as a result
of changes described in 16:01 or layoff, he shall have
the option to transfer to other enploynent for which he
is qualified or for which he can be trained as outlined
in 16: 02, subject to the seniority provisions. If his
seniority is insufficient for him to remain as an
enpl oyee, or if he chooses to accept termnation in |lieu
of a transfer to other work, he shall receive severance
pay of one (1) week's pay for each year of service beyond
three (3) years. Enployees who recei ve severance pay and
are rehired shall be considered as new enpl oyees.

Severance pay provisions shall also apply to any
enpl oyee who is permanently termnated as a result of the
Conmpany's assets being sold, transferred, |eased, or
closure in whole or in part.
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ARTI CLE 17 - PROTECTI ON OF AGREEMENT

17: 01 The Union shall be permtted to inspect the tine
wor ked and payroll records of menbers of the bargaining
unit, as well as the contributions made to the Union's
Pension Plan. The Union shall notify the Enpl oyer of its
intentions to inspect there records and shall nake the
necessary arrangenents for the tine and place. The Union
will be allowed the necessary tine to conplete the
i nspecti on.

ARTI CLE 18 - SAVI NGS CLAUSE

18: 01 The Conpany shall not revoke, vary or restrict any
wages, fringe benefits and conditions of enploynent not
expressly referred to herein which is enjoyed by any
enpl oyee covered by this Agreenent w thout the consent in
witing of the enployee and the Union.

ARTI CLE 19 - SI CK LEAVE

19: 01 The Conpany shall pay to all enployees full wages
for bodi | y injury, si ckness and any ot her
non-occupational disability to a maxi num of seven (7)
wor ki ng days per year. An enployee who has one hundred
percent (100% attendance under this provision shall be
rewarded with two (2) extra days of paid holidays to be
t aken between Decenber 1 and March 1.

19: 02 To claimthe enpl oyee nust:

(a) Be wunable to perform work or nodified duties
of fered,

(b) Produce a Medical Certificate confirmng his
inability to performhis regular work or nodified

duties offered and a prognosis for this illness or
injury.
19: 03 W ful abuse of this benefit by an enpl oyee shal

result in inmredi ate di scharge. A nedical certificate of
inability to performnormal duties and prognosis shall be
required to claimbenefits under this provision.

ARTI CLE 20 - TERM OF AGREEMENT

20: 01 This Agreenment shall be in full force and effect
from and including January 1, 2004 until Decenber 31,
2007 and shall continue in full force and effect from
year to year thereafter, subject to the right of either
party to this Agreenent wthin four (4) nonths
i mredi ately preceding the expiration date in any year
thereafter, by witten notice to the other party require
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the other party to comrence collective bargaining with a
view to the conclusion of a renewal or revision of the
col l ective agreenent, or a new collective agreenent.

20: 02 Shoul d either party give witten notice to the other
party pursuant hereto, this Agreenent shall thereafter
continue in full force and effect until the Union shal
give notice of strike and such strike has been
i npl enented, or the Enployer shall give notice of |ockout
and such | ockout has been inplenmented, or the parties
shal | conclude a renewal or revision of the Agreenent or
a new col | ective agreenent.

20: 03 It is agreed and understood that any retroactive
noni es shall be paid to the enployees in full wthin
fourteen (14) days fromthe date of ratification.

20: 04 Al'l changes to the Collective Agreenent shall be
applicable on the effective date of ratification unless
ot herw se specifi ed.

ARTI CLE 21 - GENDER

21:01 Wherever the use of the nmale gender is used herein
it shall also apply to the female gender wherever
appl i cabl e.

DATED AT Vancouver, B.C., this day of

, 2004.

SI GNED ON BEHALF OF THE COVPANY: SI GNED ON BEHALF OF THE UNI ON



-31-



-32-
APPENDI X " A"
RATES PER HOUR

EFFECTI VE EFFECTI VE EFFECTI VE
EFFECTI VE
CLASSI FI CATI ONS Jan. 1/04 Jan. 1/05 Jan. 1/06
Jan. 1/07
CLASS #1 DRI VER
- 0to 6 Mnths Enployed $15. 35 $15. 50 $15. 65
$15. 90
- 7 to 12 Months Enpl oyed 15. 95 16. 10 16. 25
16. 50
-13 to 18 Mont hs Enpl oyed 16. 55 16. 70 16. 85
17.10
-19 to 24 Months Enpl oyed 17. 15 17. 30 17. 45
17.70
-25 to 30 Mont hs Enpl oyed 17.75 17.90 18. 05
18. 30
-And Thereafter 18. 35 18. 50 18. 65
18. 90
CLASS #3 DRI VER
- 0 to 6 Mnths Enpl oyed $14. 25 $14. 40 $14. 55
$14. 85
- 7 to 12 Months Enpl oyed 14. 85 15. 00 15. 15
15. 45
- 13 to 18 Mont hs Enpl oyed 15. 45 15. 60 15. 75
16. 05
- 19 to 24 Months Enpl oyed 16. 05 16. 20 16. 35
16. 65
- 25 to 30 Mont hs Enpl oyed 16. 65 16. 80 16. 95
17. 25
- And Thereafter 17. 25 17. 40 17.55
17. 85
CLASS #5 DRI VER
- 0 to 6 Mnths Enpl oyed $13. 40 $13. 55 $13.70
$14. 00
- 7 to 12 Months Enpl oyed 14. 00 14. 15 14. 30
14. 60
- 13 to 18 Mont hs Enpl oyed 14. 60 14. 75 14. 90
15. 20
- 19 to 24 Months Enpl oyed 15. 20 15. 35 15. 50
15. 80
- 25 to 30 Mont hs Enpl oyed 15. 80 15. 95 16. 10
16. 40
- And Thereafter 16. 40 16. 55 16. 70
17. 00

DELI VERY SPECI ALI ST
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0Oto 6 Mont hs Enpl oyed
3. 60
7 to 12 Months Enpl oyed
00
to 18 Mont hs Enpl oyed
40
to 24 Mont hs Enpl oyed
80
to 30 Mont hs Enpl oyed
. 20
d Thereafter

15. 60

WAREHOUSE

$1

16
- An
17

0Oto 6 Mont hs Enpl oyed
4. 00

7 to 12 Months Enpl oyed
. 60

to 18 Mont hs Enpl oyed
. 20

to 24 Mont hs Enpl oyed
. 80

to 30 Mont hs Enpl oyed
. 40

d Thereafter

.00

$13.
13.
13.
14.
14.
15.

$13.
14.
14.
15.
15.
16.

05
45
85
25
65
05

40
00
60
20
80
40

$13.
13.
14.
14.
14.
15.

$13.
14.
14.
15.
15.
16.

20
60
00
40
80
20

55
15
75
35
95
55

$13.
13.
14.
14.
14.
15.

$13.
14.
14.
15.
16.
16.

35
75
15
55
95
35

70
30
90
50
10
70
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LETTER OF UNDERSTANDI NG No. 1

BETWEEN: KENROC BUI LDI NG MATERI ALS CO. LTD.
( Bur naby)
#2, 2350 Beta Avenue
Burnaby, B. C V5C 5MB

(hereinafter called the "COVPANY")

AND: TEAMSTERS LOCAL UNI ON No. 213,
affiliated with the I nternational
Br ot her hood of Teansters;

(hereinafter called the "UN ON')

For the purposes of admnistering the Collective Agreenent from
January 1, 2004 through Decenber 31, 2007, Chad Kusiar will be paid
at the Warehouse classification rate and Tom Cl arke and Art Wall
will be paid at the Cass #5 Driver rate.

This neans that for all work perfornmed by the above individuals in
cl asses where the rate is the sane or lower they will be paid at
t hese rates.

This understanding does not prevent these individuals from
obt ai ni ng postings at higher classification rates and it does not
exenpt them from the specific provisions and intent of ARTICLE
9: 08 (a) or ARTICLE 12:16.

DATED at , B.C., this day
of , 2004.

SI GNED ON BEHALF OF THE COVPANY SI GNED ON BEHALF OF THE UNI ON
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LETTER OF UNDERSTANDI NG No. 2

BETWEEN: KENROC BUI LDI NG MATERI ALS CO. LTD.
( Bur naby)
#2, 2350 Beta Avenue
Burnaby, B. C V5C 5MB

(hereinafter called the "COVPANY")

AND: TEAMSTERS LOCAL UNI ON No. 213,
affiliated with the I nternational
Br ot her hood of Teansters;

(hereinafter called the "UN ON')

For the purposes of admnistering the Collective Agreenent from
January 1, 2004 through Decenber 31, 2007, lan Holland will be paid
at an hourly rate of $18.25 for the life of the contract and w |l
receive an additional lunp sum paynent of $312.00 dollars in the
first pay period of each of the years 2005, 2006 and 2007 provided
he has been enpl oyed through the entire previous year.

Each person who is an enployee at the date of ratification wll
receive a three hundred and fifty dollar ($350.00) signing bonus
within two (2) weeks of the ratification and signing of this
agr eenent .

The retroactive pay will be included in the paycheques of all those
who are enpl oyees at the tine of ratification during the first ful
pay period following the date of ratification and signing of this
Agr eenent .

DATED at , B.C., this day
of , 2004.

SI GNED ON BEHALF OF THE COVPANY SI GNED ON BEHALF OF THE UNI ON



