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LETTER OF UNDERSTANDING






THIS AGREEMENT entered into this day of , 2003.

BETWEEN:

AND:

UNIVAR CANADA LTD.
9800 Van Horne Way,
Richmond, in the Province of British Columbia;

(hereinafter referred to as the "Employer")
PARTY OF THE FIRST PART
TEAMSTERS LOCAL UNION No. 213,
affiliated with the International
Brotherhood of Teamsters, of the City of
Vancouver, Province of British Columbia;

(hereinafter referred to as the "Union")

PARTY OF THE SECOND PART

BARGAINING AGENCY AND DEFINITION

(@)

The Employer recognizes the Union as the sole collective bargaining agency
of all employees as set out in the Certificate of Bargaining Authority, and shall
include temporary or so called casual employees in the unit.

The term employee as used in this Agreement shall apply to any person
performing work in any job which is covered by the Certificate and this
Agreement. Inthe event that any person is taken into employment and there
is no classification or wage rate contained in this Agreement for the job which
that person would be doing, then the Union and the Employer shall
immediately negotiate a classification and wage rate for that person. Failure
to agree by the parties, the matter shall be referred to a Board of Arbitration
as contained in this Agreement.

No person outside of the bargaining unit shall perform work coming within
and covered by the bargaining unit, if such work would cause the
displacement of any employee, except for the purpose of job instruction,
experimentation or in an emergency.

DURATION OF AGREEMENT

(1)

This Agreenent shall be in full force and effect from and
i ncludi ng January 1% , 2003, to and includi ng Decenber
31st, 2005, and shall continue in full force and effect
from year to year thereafter, subject to the right of
either party to this Agreenent within four (4) nonths



i medi ately preceding the expiration, or imediately
preceding the anniversary date in any year thereafter, by
witten notice to the other party, require the other
party to commence collective bargaining with a view to
t he conclusion of a renewal or revision of the Collective
Agreenment or a new Col | ective Agreenent.
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Shoul d either party give witten notice to the other
party pursuant hereto, this Agreenent shall thereafter
continue in full force and effect until the Union shal
give notice of strike and such strike has been
i mpl emented, or the Enployer shall give notice of |ockout
and such | ockout has been inplenmented, or the parties
shall conclude a renewal or revision of the Agreenent or
a new col |l ective agreenent.

The operation of Section 50 (2) of the Labour Rel ations
Code i s hereby excl uded.

UNION SECURITY

(@)

(b)

(c)

The Union recognizes the right of the Employer to hire whomever it chooses,
subject to the Seniority provisions contained herein. The Employer shall give
the Union the opportunity to refer suitable applicants for employment.

The Employer agrees that when he hires new employees, the Employer shall
have such new employees fill in the required Union Membership and Death
Benefit cards prior to commencing work, and mail same in to the Union Office
immediately.

All employees shall be required to be a member of the Union as a condition
of employment with the Employer.

Should any employee covered by the bargaining unit cease, at any time to be
a member in good standing of the Union, the Employer shall upon notification
from the Union, discharge such employee.

DEDUCTION OF DUES, ETC.

(@)

(b)

The Union shall each month mail to the Company a checkoff form, in
duplicate, setting out the name of each employee in the Union and the
amounts of dues, etc. they owe. The Company shall delete any names from
such list of employees who have terminated since the previous list and shall
also add the names of any new employees.

All employees shall be required to sign authorization for checkoff of Union
dues, fees, fines, and assessments which may be levied by the Union in
accordance with the Constitution and/or By-Laws. Such checkoff shall be
irrevocable.

The Company shall deduct and pay over to the Secretary-Treasurer of the
Union, any monthly dues, fees, fines and assessments levied in accordance
with the Union's By-Laws, owing by said employees hereunder to the said
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Union. Monies deducted during any month shall be forwarded by the
Company to the Secretary-Treasurer of the Union not later than the tenth
(10th) day of each following month, and one (1) copy of the checkoff list as
above mentioned.

Where a dispute exists with respect to the payment of deductions, the
Company will co-operate in providing the Union with copies of the appropriate
payroll records.

The Employer shall record on each employee's T-4 slip, the total Union dues
deducted and submitted on behalf of that employee.

UNION ACTIVITIES OF EMPLOYEES AND LEAVE OF ABSENCE

(@)

(c)

The Employer shall allow time off work, without pay, to any man or woman
who is serving as a Union delegate to any conference or function, provided
all requests for time off are reasonable and do not interfere with the proper
operation of the business, and there shall be no more than one (1) employee
in the bargaining unit absent at any one (1) time.

No employee who acts within the scope of the above paragraph shall lose his
job or be discriminated against for so acting.

During an authorized leave of absence, an employee shall maintain and
accumulate seniority.

When an employee suffers an injury, whether on the job or not, or suffers any
illness preventing him or her from reporting to work, he or she will
automatically be granted leave of absence, without pay, except as otherwise
stipulated in this Agreement, until such time as their doctor states they can
return to work. Such absence will not exceed one (1) calendar year except
by mutual consent of the parties.

If an employee desires a leave of absence for reasons other than those
referred to above, he must obtain permission in writing for the same from the
Employer. However, no legitimate and reasonable request for a leave of
absence will be denied.

In any instance where an employee accepts other employment without the
consent of Management, when on leave of absence or vacation for any
reasons, his or her employment may be terminated, subject to proper proof of
same.

If leave of absence is granted to an employee who has been elected to a full
time office in the Union, such leave will not extend beyond a three (3) year
period.
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When an employee suffers an injury or illness which requires his or her
absence, they shall report the fact to the Employer as soon as possible prior
to their actual starting time, so adequate replacement may be made if
necessary. Employees must keep the Employer notified of correct address
and phone number at all times.

In case of death in the immediate family (employee's husband, wife, mother,
father, children, sister, brother and in-laws) employees shall be granted
compassionate leave with pay for a period considered reasonable in the
circumstances from one (1) to three (3) days, when such leave is necessary
to make arrangements for or to attend the funeral (or memorial service in
lieu).

All time lost by an employee due to necessary attendance on Jury Duty or
any Court proceedings where subpoenaed as a witness, shall be paid for at
the rate of pay applicable to said employee. Any employee on Jury Duty
shall, subject to this provision, make himself available for work before or after
being required for such duty, wherever practicable. All Jury Duty pay or
witness payments received by the employee from the Courts or otherwise
shall be reimbursed to the Employer by endorsation of Jury Duty cheque
and/or witness fees to the Employer.

SHOP STEWARDS

(@)

There shall be a Shop Steward appointed, if the Union so wishes, to see
whether the members of the Union and the Employer live up to the provisions
of this Agreement, and to report any infractions of such provisions to the
Manager, who shall promptly deal with same. Such Shop Steward shall be
appointed by the Union and shall be an employee of the place in which he is
a Steward. There shall be no discrimination against the Shop Steward for
lawful Union activities.

The Shop Steward shall have no authority to alter, amend, violate, or
otherwise change any part of this Agreement. The Shop Steward shall report
to the Union Officers any violations of this Agreement.

The Employer will recognize the Shop Steward selected in accordance with
the Union rules and regulations, as the representative of the employees in
the respective groups or departments for which they are chosen, and hereby
recognizes that the power to appoint and removal thereof is solely vested
with the union. The number of Stewards will be consistent with the need.
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The Union will advise the Employer of the identity of all Stewards and will
also give notice within twenty-four (24) hours of any new appointment or
removal thereof.

Shop Stewards shall be allowed to take up grievances during working hours.
Up to two (2) Shop Stewards shall be allowed time off work with pay for one

(1) day in each calendar year for the purpose of attending a labour relations
oriented educational seminar conducted by the Union.

7. WORK CLOTHES

(a)

The Employer shall provide and maintain for each employee, free of charge,
with the following:

(i) Sufficient coveralls or smocks to maintain a reasonable degree of
cleanliness each week.

(i) The Employer shall supply any safety equipment as required by the
Workers' Compensation Board, without charge.

(i)  Each employee, following his probationary period, shall be reimbursed
by the Employer one hundred percent (100%) of the cost of his safety
boots as required.

(iv)  Wherever they are required to be used on the job, the Employer shall
supply, free of charge, rubber clothes, rubber boots and gloves.

(v) Full cost of appropriate footwear in condition warranted areas, such as
Acid Room. Such footwear is to remain on Company premises.

(vi)  Storm Coats in exposed areas such as Tank area.

8. UNION NOTICES

(@)

(b)

The Employer agrees to provide space that is readily accessible for the
official Union notices of direct interest to the employees and that there shall
be no interference by the Employer with said Notice Board.

The following items must be posted on said Notice Board:

(i) A copy of this Agreement;

(i) A valid Seniority list to be revised every six (6) months and a copy to
be sent to the Union;



10.

11.

-7-

(i)  Copies of the Welfare Plan and Sick Leave pay provisions, with details
as to when employees are eligible and who to see to obtain the
coverage of the Welfare Plan.

CONFLICTING AGREEMENT

(2)

The Enpl oyer agrees not to enter into any agreenent or a
contract wth enployees covered by this Agreenent,
individually or collectively, which in any way conflicts
with the terns and provisions of this Agreenent, or any
Statute of the Province of British Colunbia or Canada.
Any such agreenent will be null and void.

Managenment agrees that before effecting any wage rate
ot her than those set out in this Agreenent, they shal
first discuss same with the Union Agent.

PROTECTI ON OF RI GHTS

(a)

(b)

(c)

It shall not be a violation of this Agreenent and it
shall not be cause for discharge if any enployee or
enpl oyees refuse to go through the picket line of a
Union, nor shall the exercise of any rights permtted by
| aw be a violation of this Agreenent. The Union and its
menbers, individually and collectively, reserve the right
to refuse to handle goods fromor to any firmor truck
whi ch is engaged or involved in any controversy with this
or any other Union, and reserve the right to refuse to
accept goods fromor to nmake pick-ups fromor deliveries
to establishnments where picket lines, strikes, or
| ockouts exist. This shall not apply to picket or
pl acard |ines established as a result of jurisdictional
di spute between two (2) or nore Unions.

Before the Union and its nenbers refuse to handle or
accept goods pursuant to Article 10, Cause (a), the
Union shall first give reasonable prior notice to the
Enpl oyer in witing that such a refusal will be nade by
the enpl oyees and shall discuss such refusal with the

Enpl oyer .

Al'l Union dues and Health and Wl fare Plan Contri butions
are to be trust nonies and shall be paid to the party
entitled thereto not later than fifteen (15) days after
such deductions are nade.

TRANSFER OF Tl TLE OR | NTEREST

(a)

Thi s Agreenent shall be binding upon the parties hereto,
their successors, admnistrators, executors and assigns.
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In the event the entire operation or any part thereof is
sold, leased, transferred, or taken over by sale,
transfer, |ease assignnent, receivership or bankruptcy
proceedi ng, such operation shall continue to be subject
to the terns and conditions of this Agreement for the
life thereof.

The Enpl oyer shall give notice of the existence of this
Agreenent to any purchaser, transferee, |essee, or
assignee of the operation covered by this Agreenent or
any part thereof. Such notice shall be in witing and a
copy thereof shall be delivered to the Union imediately
t he Enpl oyer executes the contract of sale, |ease or
transfer. The Union shall also be inforned of the nature
of the transaction, not including financial details.

It is understood by this Section that the parties hereto
shall not use any leasing device to a third party to
evade this Agreenent.

The Enpl oyer shall not require, as a condition of
continued enpl oynent, that an enpl oyee purchase or assune
any proprietary interest or other obligation in the
busi ness.

In the event that an enpl oyee provides a truck for use by
t he Enpl oyer, al | reasonable  costs, i ncl udi ng
depreciation to the said enployee in connection therewith
while such truck is actually in use on behalf of the
Enpl oyer, shall be paid by the Enployer to the enpl oyee,
in addition to all wages payabl e hereunder.

GRI EVANCE PROCEDURE

(a)

(b)

Any conplaint, disagreenent or difference of opinion
bet ween t he Enpl oyer, the Union or the enpl oyees covered
by this Agreement, which concerns the interpretation or
application of the terns and provisions of this
Agreenent, shall be considered a grievance.

Any enpl oyee, the Union or the Enployer may present a
grievance. Any grievance which is not presented within
thirty (30) days follow ng the event giving rise to such
grievance shall be forfeited and wai ved by the aggrieved
party. This provision shall not be used to deny any
enpl oyee his or her rights under the Provincial Labour
St at ut es.

The steps of the Gievance Procedure shall be as foll ows:

STEP |
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The enpl oyee, with or w thout the Shop Steward shall take
his grievance up with the Superintendent. The Enpl oyer
shall take up his grievance wth the enpl oyee concerned
who shall have the right to have the Shop Steward
present .

STEP 1|1

Should a solution not be reached by Step I, then a
Representative of the Union, acconpanied by the enpl oyee
and the Shop Steward, if the Union w shes, shall discuss
the matter with Managenent. |If no solution is reached,
then the grieving party shall submt in witing its
contention on the dispute. The other party shall reply
inwiting wthin seven (7) days. Failure to respond or
failing settlenent of the dispute at this stage shal
cause the matter to be submitted to Arbitration as set
out herein.

Not wi t hst andi ng the above, if an authorized agent of the
Union clains a violation of this Agreenent, he may invoke
the Gievance Procedure at Step Il as the grieving party
on behal f of the Union or on behalf of any enployee or
enpl oyees concer ned.

STEP 111

The party desiring Arbitration shall appoint a nenber for
the Board and shall notify the other party in witing of
its appointnment.

The party receiving the notice shall within seven (7)
days thereafter, appoint a menber for the Board and
notify the other party of its appointnent.

Failure to appoint their nom nee, by either party, the
ot her party who has appointed their nom nee shall apply
to the Mnister of Labour to appoint a nom nee on behal f
of such party.

The Arbitrators so appointed shall confer to select a
third person to be Chairman and failing for five (5) days
fromthe appoi ntnment of the second of themto agree to a
person willing to act, either of them may apply to the
M ni ster of Labour.

Not wi t hst andi ng the foregoing provisions respecting the
establishment and jurisdiction of an Arbitrati on Board,
if the parties agree, a Sole Arbitrator shall be chosen
to act in the sane capacity and having the sane powers as
a Board of Arbitration

If the Arbitration Board finds that an enpl oyee has been
suspended or discharged wthout proper cause or
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inmproperly laid off, that enployee shall be reinstated by
the Enpl oyer without |oss of pay and with all his rights,
benefits and privileges which he would have enjoyed if
t he discharge, suspension or inproper |ayoff had not
taken place. |If an Arbitration Board finds circunstances
which in the opinion of the Arbitration Board makes it
just and equitable may order the Enployer to pay |ess
than the full anmpbunt of wages | ost.

The Board of Arbitration shall not have any jurisdiction
or authority to alter or change any of the provisions of
this Agreenent, or to give any decision inconsistent with
the ternms of this Agreenent, except where there is a
di spute between the parties, regarding the rate of pay
for a newy established, or altered classification not
provi ded for herein, or a dispute under Article 23 (b)
herein, or a dispute under the Wl fare Plan, the Board of
Arbitration or Sole Arbitrator shall have the power to
deal with such matters and bring down a final and bi ndi ng
awar d.

Each of the parties hereto will bear the expenses of
their nomnee and the parties wll equally bear the
expenses of the Chairman.

Any di scharged or suspended enpl oyee, within seventy-two
(72) hours of his discharge or suspension, shall be given
by the Enployer, in witing, the reasons for his
di scharge or suspension, with a copy to be sent to the
Union. In the event of any dispute or difference as to
whet her or not there was proper cause for the discharge
or suspension of an enployee, only the reasons so set
forth in witing shall constitute cause to be argued
before an Arbitration Board. Time shall be of the
essence and the seventy-two (72) hours to be exclusive of
Sat urdays, Sundays or Ceneral Holidays.

If any statenment is to be put into an enployee's
personnel file, a copy of sane wll be given to the
enpl oyee with a copy to the Union within thirty (30) days
of the event giving rise to the statenent, otherwise it
shall be null and void. In any case two (2) years from
t he date of occurrence such statenent shall be del eted
fromthe enployee's file.

JOB POSTI NG

(a)

When a vacancy occurs, it shall be openly posted for
three (3) working days, and enployees will be entitled to
make application by signing the posting within the
prescribed time limts for the job during such posting.
In determ ning who shall fill the vacancy, the ability



14.

(2)

(c)

(d)

-11-

and seniority of the applicants shall be considered, but
seniority will be the major factor in awarding the job.

Enpl oyees on approved | eave of absence of any kind wll
be considered as applicants for the vacancy.

It is understood that enployees may apply for |ower paid
jobs as well as higher paid jobs.

An enpl oyee who applies for and is awarded a relief
posi tion:

1. Can withdraw from the position as such tinme as
he/ she deci des he/she does not wsh to fill the
relief position on a regular full-tinme basis.

If the regular full-tinme position becones vacant
and the relief enployee declines the opportunity to

fill the position, the relief position will be re-
post ed.

2. Al regular full-tine enployees have the right to
apply for a relief position. In the event a

regular full-time enployee applies for a relief
position in a classification that carries a |ower
rate of pay the enployee shall receive his/her
hi gher rate of pay for all hours worked in the
relief position.

3. A relief enployee will have the right to nove into
the regular full-time position in which he/she has
been relieving at such tine as a regular full-tine
positi on beconmes avail abl e.

4. To initiate this process all relief positions,
i ncluding those that have previously been filled
will be posted and filled in accordance wth

Article 13 Job Posti ngs.

Rel i ef positions will be awarded according to the above
ability and seniority provisions in (a).

Any enpl oyee pronoted to a different classification shal
be all owed a reasonable period of trial up to ninety (90)
days, and if found unsatisfactory shall be given he
opportunity of going back to his forner position wthout
| oss of seniority.

CHANGE IN WORKING ASSIGNMENTS OR JOB CONTENT, ETC.
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In the event the Employer proposes the introduction of equipment in its
operations requiring specialized training, the Employer agrees to give first
opportunity to the employees then on the payroll through the Job Posting
procedure of this Agreement, to operate this equipment and/or train to
operate the equipment, provided the applicant qualifies with the requirements
of an independent aptitude test, if required by the Employer. Cost of such
test to be borne by the Employer. Any employee taking such a testis entitled
to know the results of such test. The Employer further agrees to notify the
Union as soon as its final decision is made as to the introduction of such new
equipment or any such procedural change. Failure on the part of the
Employer to comply with these provisions will automatically give cause for a
grievance.

Change in Working Conditions

Notwithstanding the other provisions of this Agreement, wherever the
Employer alters or otherwise affects a change in the working conditions of
any employee, which it is claimed is not provided for herein, such alteration
or change shall become a matter for negotiation re wages and working
conditions, or failing agreement, for Arbitration under the terms provided
elsewhere in this Agreement. Such notification shall normally be given at
least three (3) months prior to the intended change.
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PAY DAY AND PAY STATEMENTS, ETC.

(a)

(c)

(d)

All employees covered by this Agreement shall be paid not less frequently
than on a bi-weekly basis, all wages earned by such employees to a day not
more than three (3) days prior to the day of payment. All wages earned by
casual employees will be paid to a day not more than five (5) working days
prior to the day of payment.

The Employer shall provide every employee covered by this Agreement on
each pay day, with a separate or detachable written or printed itemized
statement in respect of all wage payments to such employee that can be
clearly interpreted by an employee. Such statement shall set forth the total
hours worked, total overtime hours worked (either time and one-half (1/2) or
double or triple time), the rate of wages applicable and all deductions made
from the gross amount of wages.

When there is an error of short payment or any other type of error, this shall
be corrected and any monies owing be paid not later than five (5) working
days from the date the Employer's payroll official is notified of the error.

Whenever the Canada Savings Bonds are issued for sale, the Employer shall
make same available to its employees who desire same and make such
deductions as are necessary.

ANNUAL VACATIONS

(@)

(2)

No later than March Ist of each year, the Employer shall post a Vacation list
on the Bulletin Board, and each employee in order of seniority shall apply for
his or her vacations on such list at a time same is desired, and such request
must be completed by April 15th of each year.

Vacations will insofar as possible be scheduled during the summer months at
times desired by the employees. However, when orderly and continuous
operation may so require, the Employer will have the ultimate right to
determine the vacation time.

Al'l enpl oyees of the bargaining unit will be entitled to
a period of vacation in accordance with the foll ow ng:

Ef fecti ve January 1% of each year

or 4% of their

Enpl oyees wth 1 2 weeks annual gross

year

but | ess than vacation earnings for the

two years cal endar year they
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are taking their
vacati on whi chever
is greater

or 6% of their

Enpl oyees with 2 3 weeks annual gross
years but |ess than vacation earnings for the
10 years cal endar year they

are taking their
vacati on whi chever
is greater

or 8% of their

Enpl oyees with 10 4 weeks annual gross
years but |ess than vacation earnings for the
18 years cal endar year they

are taking their
vacati on whi chever

is greater

or 10% of their
Enmpl oyees with 18 5 weeks annual gross
years but |ess than vacation earnings for the
25 years cal ender year they

are taking their
vacati on whi chever
is greater

or 12% of their
Enpl oyees with 25 6 weeks annual gross
years or nore vacation earnings for the
cal ender year they
are taking their
vacati on whi chever
is greater

(b) In calendar years during which an employee’s two, ten, eighteen and twenty-
five (2,10,18 and 25),year anniversary date is attained he is entitled to three,
four, five, and six (3,4,5 and 6) weeks vacation respectively.

(c)  When an employee has been paid for working a minimum of fifteen hundred
(1500) hours in a calendar year, he/she shall be eligible for vacations with
pay as above set forth.
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For purposes of this sub-section, an employee absent on vacation or general
holiday or on sick leave or Worker's Compensation (to a maximum of ninety
(90) days per year), shall be considered as “paid for working”. If less than
fifteen hundred (1500) hours has been paid, the employee shall be entitled to
vacations as above set forth, the applicable percentage rate only shall apply.

In the event that an employee leaves the employ of the Employer before he
is entitled to two (2) weeks vacation, he/she shall receive four percent (4%)
of the gross earnings he received while in the employ of the Employer.
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In the event of an enployee |eaving the enploy of the
Enpl oyer after he had his vacation he earned for the
previous year, he shall receive four percent (4%, siXx
percent (6%, eight percent (8%, ten percent (10%, or
twel ve percent (12%, as the case may be, of his pay for
the year in which he ends his enploynent for which no
vacati on has been pai d.

Prior to an enpl oyee going on his vacation, the Enployer
shall furnish the enployee with a statenent show ng the
period for which the enployee is receiving his vacations
pay, how the vacation pay was calculated (i.e. on a
percent age basis or weekly wages), and shall include al
overtinme paynent, conmm ssion of anything of a nonetary
val ue on which the enpl oyee has to pay incone tax, and
also a cheque for the appropriate vacation pay the
enpl oyee is entitled.

GENERAL HOLI DAYS

(a)

(b)

(c)

(d)

(e)

It is agreed that all enployees shall be entitled to the
foll owi ng General Holidays, with pay, based on eight (8)
hours of their applicable rate:

New Year's Day Canada Day Renmenbr ance Day
Good Fri day Labour Day Chri st mas Day
Vi ctoria Day Thanksgi vi ng Day Boxi ng Day
B. C. Day Friday prior to Enpl oyee's Birthday

Ef fective January Ist, 1981 and each year thereafter a
twelfth (12th) CGeneral Holiday at a tinme agreed each year
by nmutual arrangenent of both parties.

The Enpl oyer agrees that if during the life of this
Agreenent or any subsequent Agreenent, that either the
Federal or Provincial CGovernnent declares or proclainms
any other day than those listed herein as a Holiday, then
enpl oyees covered by this Agreenent shall receive such
day off with pay as set out herein for such other days.

Enpl oyees who are required to work on a General Holiday
shall in addition to their regular Holiday pay, receive
doubl e their hourly rate for all hours worked during that
day.

It is agreed that the General Holidays shall take place
when specified as a legal holiday by the Federal or
Provi nci al Governnent.

An enpl oyee shall be paid for each General Holiday even
if it falls on his weekly days off (Saturday or Sunday),
or on his annual vacation. The enployee shall be given a
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nmutual ly agreed day off or an extra day's pay, as he
chooses.

Each enpl oyee who is absent up to six (6) nonths due to
(a) illness, (b) non- conpensabl e  acci dent, (c)
conpensabl e accident, or (d) laid off within seven (7)
days of such Holiday, when a General Holiday set out
above occurs, shall be paid a full day's wages for such
day based on the rate of pay he was receiving the | ast
day he worked prior to his absence for one (1) of the
four (4) reasons set out herein.

In the case of absence due to injury or illness on a
CGeneral Holiday where the enpl oyee is receiving paynent
of either Conpensation Board paynents or paynents under
the appropriate Wlfare Plan provisions, then the
Enpl oyer shall pay the difference between the regul ar
earni ngs of such enpl oyee and what he is receiving from
t he ot her source for such General Holiday.

I f the enpl oyee wi shes, he may have the Enpl oyer use such
noni es that he would be entitled to as set out herein to
pay his Union dues and any ot her paynents required by | aw
or the terns of this Agreenent.

SEPARATI ON OF EMPLOYMENT

(a) If an enployee is discharged by the Enpl oyer, he shall be
paid in full for all nonies owing to himby the Enpl oyer
on the date of his discharge.

(b) If an enployee quits the Enployer of his own accord, the
Enpl oyer may wi t hhol d paynent for five (5) cal endar days
after the enployee quitting and nust pay on the sixth
(6t h) day.

(c) Wen an enpl oyee | eaves the enpl oy of the Enployer for
any reason or is laid off, the Enployer shall give to the
enpl oyee his Record of Enploynent Certificate show ng
paid up credits to his last day of enploynent.

SENI ORI TY

(a) There shall be one (1) Seniority |list.

(b) The Enployer shall imrediately and every six (6) nonths
thereafter, supply the Union with a Seniority |Iist

setting out the nane, «classification and date of
enpl oynent of all enployees, regardl ess of how | ong they
have been enpl oyed or how many hours they work. Persons
enployed for vacation relief work only shall not
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accunul ate seniority. A copy of this list will also be
posted on the Bulletin Board as per Article Eight (8).

Layoffs

Layof fs and re-enpl oynent shall be based on seniority in
the entire warehouse; that is, the last hired shall be
the first laid off and the last laid off shall be the
first recalled, provided always that the senior enployee
has the ability to performthe work avail abl e.

| f an enployee is inproperly laid off and a | ess seni or
enpl oyee i s kept working during such layoff, the senior
enpl oyee who was |laid off shall be paid for the nunber of
hours the |ess senior enployee worked, at the senior
enpl oyee's regular rate of pay or the job's classified
rate of pay and overtinme, if involved.
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Probati onary Period

A probationary period of thirty (30) cal endar days shal
apply in the case of new enployees before seniority
commences, and such enployee may be laid off or
termnated by the Enployer, if it has just cause to do
so.

After conpletion of the probationary period, regular ful
ti me enpl oyees shall be entitled to the rank of seniority
as of the date the enpl oyee entered the enpl oynent of the

Enpl oyer.

Seniority shall be lost if an enpl oyee:

(1) Voluntarily | eaves the enploy of the Enployer, or
(ii) Is discharged for cause, or

(rit) After a layoff, fails to report for work for
five (5) working days after being recalled by
t el ephone and registered letter, or

(itv) If absent without |eave for five (5) working days
without a legitimte reason, or

(v) Is on continuous |layoff for twelve (12)
nont hs.

Any enpl oyee who has been laid off due to |ack of work
shal |l have the right to remain on the seniority list for
twel ve (12) nonths and have the right to recall based on
his seniority. If any laid off enployee is not recalled
within the aforementioned twelve (12) nonth period he
shall receive severance pay as set out in Article 26
her ei n.

The Enpl oyer agrees, when it is necessary to reduce the
nunber of enployees on a shift, senior enployees will be
gi ven preference over junior and seasonal enployees for
avai l able work, provided said senior enployees can
performthe work avail abl e.

I f the Enpl oyer |ays off or discharges the Shop Steward,
the Union shall be advised prior to such l|ayoff or
di schar ge.

Casual Enpl oyees

A casual enployee is an enpl oyee who when hired has been
so designated and the Union so advised. Upon conpletion
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of thirty (30) working days of enploynent, such casua
enpl oyee shall receive an additional 20¢ per hour in lieu
of fringe benefits.

A casual enployee's normal service shall not exceed three
(3) consecutive nonths. Shoul d he be required beyond
that period, he shall be placed on the seniority list or
upon the approval of the shop coonmttee, shall be carried
as a casual enployee for a maxi numof one (1) nore nonth.

The Shop Conmittee, for the purposes of this Section
shall consist of the Shop Stewards appointed, as provided
in Article 6.

AND HOURS OF WORK AND OVERTI ME

Each regul ar enpl oyee (excludi ng casual, probationary and
enpl oyees hired for vacation relief) shall work and be
guaranteed eight (8) hours each day, provided he
commences work at the start of his shift with a half
(1/2) hour off for lunch 7:30 a.m - 4:00 p. m

Any hours worked in excess of eight (8) Mnday to Friday
as defined in Section (a) above in any one (1) day shal
be at the rate of double tine.

Payment on first hour as follows - under one-half (1/2)
hour to be paid for one-half (1/2) hour; if in excess of
one-half (1/2) hour, one (1) full hour to be paid at
overtine rate.

Al'l work performed on Saturday or Sunday shall be at the
rate of double time, with a mninmm of four (4) hours
guar ant ee.

Any enployee called in by managenent to work in any
enmergency prior to starting his working day Mnday to
Friday, shall be paid a mininmumof three (3) hours' pay
at the rate of double tine effective January 1, 1998.
Any enployee called in by managenent to work in any
enmergency after his working day has been conpl eted Monday
to Friday, shall be paid a mninmum of three (3) hours

pay at the rate of double tine.

The Enpl oyer agrees that if it becones necessary to work
overtime, such overtime will be distributed as equally as
possi bl e anongst those enpl oyees concerned who normal |y
perform such worKk.

Any variance of one hour, or nore, fromthe normal start
time of a scheduled shift, as defined in (a) above, shal
receive a 50¢ prem umeffective January 1, 1999 for al
hours in the shift paid at straight tine.
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Al'l  enployees working with tools shall be allowed
sufficient tinme during working hours to return tools,
parts, etc. to the Stores or Oib before the end of each
shift.

Al'l enpl oyees engaged in sul ph hydrate and other dirty
wor k where he would require a |onger wash-up period to
get clean, such enployees shall receive a paid wash-up
peri od comensurate with the type of work invol ved.

Enpl oyees may for what they consider to be a legitimte
reason, refuse to work overtine.

An enployee may elect to have any overtine, up to a
maxi mum of forty (40) hours at any given tinme banked to

his credit. The enployee wll have the option at the
time the overtinme is worked to bank it or be paid for it
with the next pay. Banked overtinme wll be accrued

January 1st to June 30th and July 1st to Decenber 31st
each year. Overtinme, once banked shall be utilized as
fol |l ows:

(1) it shall be taken as tinme off during the period in
which it was banked.
(ii) if not taken as tine off it shall be paid out
on the first pay following the end of the period in
which it was banked.

The pay-out of all, or part, of banked overtime hours
prior to the end of a period will not be permtted.

Application for time off wll be in accordance with the
f ol | owi ng:

(i) Application for tine off will normally be received
two (2) weeks in advance of the date of absence and
will be subject to the approval of the Warehouse
Manager .

(1i) In the case of an energency, an enployee may
be permitted to use banked overtinme w thout having
given the required two (2) week notice, provided
t hat the Warehouse Manager agrees.

(i) Banked overtinme can be taken during peak
vacation periods (i.e. summer, Christmas, Easter
only after all other enployees have had an

opportunity to schedul e their vacation tine.
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(iv) Banked overtinme |leave will not be approved where
additional costs will result for the Conpany or
Conmpany service will suffer.

(v) Banked overtine nust be taken in periods not
| ess than one (1) working day (i.e. 8 hours) in

| engt h. In the case of an energency an enpl oyee
may be permitted to take four (4) hours from his
overtinme bank. In no instance can overtinme be

taken as less than a four (4) hour period.

21. LUNCH AND REST PERI CDS

(a)

(b)

(c)

No enpl oyee shall be worked | onger than four and one-half
(4 1/2) hours without a half (1/2) hour off for the
purpose of eating a nmeal. This shall be exclusive of
rest breaks which nust be given as follows.

Each enpl oyee shall receive an uninterrupted fifteen (15)
mnute break in each half (1/2) of their daily shift.
The time for said breaks to be determ ned by Managenent.

However, such shall not be schedul ed earlier than one
and one-half (1/2) hours fromthe commencenent of each
hal f (1/2) of an enployee's work shift. The lunch room
shal | be | arge enough and have adequate seating for al
enpl oyees.

Effective January 1, 2003 when it becones necessary to
work overtine of two (2) working hours or nore beyond his
regul ar shift, the Enployer shall see that each enpl oyee
so worked shall receive a neal break of thirty (30)
m nutes, w thout pay, but shall receive a neal allowance
of thirteen dollars ($13.00) to be paid at the tinme of
said overtime and neal period.

At the option of each enpl oyee, the enpl oyee may elect to
take the thirty (30) mnute break as described or work
t hrough, but, regardless of the enployee's choice, he
shal |l receive the neal allowance.

22. COVPENSATI ON COVERACGE

(a)

(b)

Wen an enployee is injured at work and goes on
Conpensation, he or she shall, when the Conpensation
Board signifies that the enployee may go to work, be
returned to the payroll at his or her previous job and
rate of pay for a period one (1) week, to see if he or
she is able to do the job he or she held at the tinme of
injury.

If, after that tine, it is proven to the Enployer the
enpl oyee is unable to do the job the enpl oyee held at the
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time of injury, the Enployer wll try to place the
enpl oyee in a job which said enployee can do. If this is
i npractical, then the enployee shall be entitled to two
(2) weeks' notice.

This Section is subject to the Gievance Procedure.

If an enployee is placed in a lower category on his
return to work after having been on Conpensation, and it
is proven that his accident was due to faulty equi pnent
that the injury occurred, then the said enpl oyee shall be
paid at the classified job rate of pay he held at the
time of the injury.

The Enpl oyer agrees to pay any enpl oyee on Conpensati on
the difference for what he is receiving from WC. B.
paynents and an enpl oyee's regul ar take honme pay for up
to a maximum of three (3) nonths for each claim
recogni zed by the Wrkers' Conpensati on Board.

SAVI NGS CLAUSE

(a)

(b)

Shoul d any part hereof or any provision herein contained
be tendered or declared invalid by reason of any existing
or subsequently enacted | egislation or by any decree of a
Court of conpetent jurisdiction, such invalidation of
such part or portion of +this Agreenent shall not
invalidate the remaining portions, and such remaining
portions shall continue in full force and effect.

In the event that any Article or Section is held invalid
or enforcenent of or conpliance with which has been
restrai ned, as above set forth, the parties affected
t hereby shall enter into i nmmediate coll ective bargaining
negoti ati ons, upon the request of either party for the
purpose of arriving at a nutually satisfactory
repl acement for such Article or Section during the period
of invalidity or restraint. |If the parties do not agree
on a nmutual ly satisfactory replacenent they shall submt
the dispute to the procedure as outlined in Article 12.

| NSPECTI ON PRI VI LECES

(a)

An aut hori zed Agent of the Union shall have reasonabl e
access to the Enployer's establishment during working
hours for the purpose of adjusting disputes,
i nvestigating working conditions and ascertaining that
the Agreenent is being adhered to.



25.

26.

27.

- 24-

SANI TARY FACI LI TIES, ETC

(a)

(b)

(c)

(d)

Proper washing facilities shall include hot and cold
wat er, hand cleanser, towels and wash basins. These
shal | be provided by the Enpl oyer.

Clothes closets of a suitable size shall be provided by
t he Enpl oyer for the protection of enployees' clothes and
per sonal bel ongi ngs.

The Enployer agrees to provide lunch space of a
sufficient size to accommopdate the staff.

The Enployer agrees that, where it is reasonable, the
pl ant shall be heated and adequately ventil at ed.

SEVERANCE PAY

(1)

Enpl oyees who are terminated for reasons other than
retirement, resignation or discharge shall receive
severance pay of one (1) week's pay for each conpleted
year of service.

SAFETY AND HEALTH

(a)

(b)

(c)

The Enpl oyer shall nmake reasonable provisions for the
safety and health of its enployees during the hours of
their enploynent and proper First-Aid kits, including a
proper First-Aid kit in each service vehicle.

Any enpl oyee suffering any injury or enployment induced
illness while in the enploy of the Enployer nust report
sane to the First-Aid attendant or Super vi sor
i medi ately, or as soon thereafter as practicable, and a
conplete record of all such cases nust be kept by the
First-Aid attendant.

Any enployee who considers that any practice being
carried out within the prem ses is unsafe or detrinenta
to the health of any person working therein, shall have
the right to speak to his or her superior about the
matter. If the situation is not corrected in a
reasonabl e period of tinme, the nmatter nay be consi dered
cause for a grievance to be handl ed t hrough the Gievance
Pr ocedur e.

First-Ad
In the event of an enployee becoming ill during his

shift, the enployee shall report directly to the
War ehouse Superintendent stating his illness, and if the
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enpl oyee wi shes to go hone or to a doctor, due to such
illness, permssion to do so will be granted by the
War ehouse Superintendent and shall be so entered into a
record book. No person shall refuse the right to any

enpl oyee to go hone or to a doctor due to any illness or
injury.

(d) Alergy or Recurring Illness
| f an enployee suffers froman allergy or a recurring
illness, the enployee shall furnish a nedical letter to
that affect, and such letter shall be kept on file in the
of fice.

(e) There shall be two (2) enployees in the Conpany
designated as First-Aid Attendants at | east one of whom
shal | be a nenber of the bargaining unit. The enpl oyees
must possess a valid Industrial First-Aid Level Il
Certificate or be willing to obtain sane. The sel ection
of any bargaining unit First-Aid Attendant shall be
carried out through the posting procedure outlined in
Article 13.

The First-Aid Attendant shall be paid the renuneration
listed below in addition to his regular hourly rate of
pay.

$1.00 per hour effective January 1, 1999

$1.50 per hour effective January 1, 2004

MANAGEMENT

(a) The Enployer retains the right to select its enpl oyees,
to hire, discharge with cause, layoff, transfer, denote
wi th cause, pronote, or discipline them
Provi ded however, that the Enployer agrees that any
exercising of these rights and powers in conflict with
any provisions of this Agreenment shall be subject to the
Gi evance Procedure.

(b) The Union recogni zes the exclusive right of the Enpl oyer

to operate and manage its business in all respects,
subj ect to the provisions of this Agreenent.

VWELFARE PLAN

(1)

The Welfare Plan shall be as outlined in Appendix "B"

MEDI CAL EXAM NATI ONS



(a)

-26-

Any nedi cal exam nation requested by the Enpl oyer shal
be conplied with, provided however, that the Enployer
shall pay for all such exam nations. The Enpl oyer
reserves the right to select its own nedi cal exam ner or
physician and the Union may, if in its opinion it thinks
an injustice has been done an enployee, have said
enpl oyee re-exam ned at the Union's expense.

When a nedical exam nation is required by the Enployer,
the follow ng condition shall apply:

| f an enpl oyee takes a nedical exam nation he shall be
paid for the time involved at his regular rate of pay.



31.

32.

(b)

(c)

-27-

If, followi ng an Enpl oyer requested nedi cal exam nation

any enployee is deened to be physically incapable of
carrying out his regularly assigned duties, the follow ng
procedure shall be foll owed:

(i) The Enpl oyer shall notify the Union of the nedical
findings in respect to the enployee. Shoul d the
Uni on or the enployee disagree with said findings,
the enployee at his own expense shall have the
right to be exam ned by his personal physician.

(1i) Were there is no agreenent between the Enpl oyer
appoi nted physician and the enpl oyee's physician on
the condition of the enployee, the tw (2)
physi cians shall select a nedical consultant to
exam ne the enployee with respect to the dispute.

(i) The findings of the consultant shall be fina
and bi nding upon all parties.

(iv) The renuneration of the consultant shall be borne
equal ly by the Enpl oyer and the Union.

(v) Should the consultant deem the enpl oyee to be
capable of carrying on his assigned duties, then
t he enpl oyee shall not suffer any |oss of earnings
caused by his having been renoved from or
tenmporarily suspended from his regularly assigned
duti es.

Where any enpl oyee drives a notor vehicle in the course
of his enployment is required to take a nedical
exam nation to verify his right to drive such notor
vehicle or to obtain an Air Ticket, the Enployer shall,
where same is not paid for by any part of the Wlfare
Pl an, pay for such nedi cal exam nati ons.

ARTI CLE HEADI NGS

(1)

The Article Headings shall be used for purposes of
reference only and may not be used as an aid in the
interpretation of this Agreenent.

TRUCK MAI NTENANCE AND SAFETY

(1)

It is to the nutual advantage of both the Enployer and
t he enpl oyees that enpl oyees shoul d not operate vehicles
which are not in safe operating condition and not
equi pped with the safety appliances required by law. The
mai nt enance of equi prment in a sound operating condition
is not only a function, but a responsibility of
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Managenent, and in respect thereto the Enpl oyer agrees to
the foll ow ng:

(i) The Enployer shall not require enployees to take
out on the streets or highways any vehicle that is
not in safe operating condition or equipped with
the safety appliances or stickers prescribed by
law. It shall not be a violation of this Agreenent
where enpl oyees refuse to operate such equi pnent.

(i) Al trucks owned or |eased by the Enployer nust
have steps or other simlar devices to enable
drivers to get in and out of the body for safety
purposes and shall also be fitted with safety
bel ts.

(i) It is agreed between the Enployer and the
Union, having regard for the safety and driver
health factor, that all units shall have adequate
heaters, wi ndshi el d W pers and defrosters
i nstal |l ed.

(iv) No drivers shall be asked or required to service or
mai ntain trucks or equipnment. This shall not cover
the driver's responsibility in checking his truck
for gas and oil or to see it is in proper operating
condition, nor in driving his vehicle to the proper
pl ace of nmai ntenance and parking. This shall not
apply to changing of flat tires when away fromthe
pl ant .

CLASSI FI CATI ONS AND WAGE RATES, ETC.

(a)

(b)

(c)

(d)

The classifications, job descriptions and wage rates for
the effective period of this Agreenment shall be those as
set out in Appendix "A" attached hereto and form ng part
of this Agreenent.

When a new job is created for which a wage rate does not
exist in the Agreenent, the Enployer shall establish a
rate for such a job. If the Union disagrees with such
rate, the matter shall be settled through the Gievance
Procedure and Arbitration Procedure.

Time shall be conputed from the tinme the enployee
commences his day's work until he is released fromduty
by the Enpl oyer.

When an enpl oyee neets with an accident at work, he or
she shall be paid a full day's wages for the day of the
acci dent.
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(e) If an enployee is required to take tinme off during
wor ki ng hours to consult a doctor, chiropractor, dentist
or simlar health care practitioner, or to attend anybody
at the request of the Wrkers' Conpensation Board in
regard to any conpensable injury or illness he has
received or incurred on the job, he shall be paid for
such time off in a manner that will ensure hima m ni mum
of eight (8) hours' pay for that day and any other day or
days he is also required to fill such commtnent or
requirenent.

(f) Wen an enployee is required to do work com ng under nore
than one (1) wage category for four (4) hours or nore in
any one (1) day, the higher rate shall prevail, but at no
time shall an enpl oyee be required to work for |ess than
his normal rate of pay.

SOLI C TATI ON OF FUNDS

There shall be no coercion or intimdation in solicitation of
funds of the enployees by Managenent, for charity or other
pur poses. Enpl oyees will determ ne of their own accord if
they desire to contribute or not.
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PENSI ON PLAN

(a) Effective January 1st, 1994, the terns and conditions of
the Defined Benefit Pension Plan shall apply to enpl oyees
covered by this Agreement. A copy of the Defined Benefit
Pension Plan shall be provided to the Union upon the
signing of this Agreenent.

(b) No reduction in pension benefits shall be made during the
termof this Agreenent.

GENDER

Wherever the use of the nale gender is used herein, it shal
al so apply to the femal e gender wherever applicable.

TOOLS

Al tools and equipnment required by enployees to properly
performthe functions of their jobs shall be furnished by the
Enpl oyer and shall be its property at all tines.

MANAGENMENT- EMPLOYEE RELATI ONS

There shall be regular neetings of Mnagenent and enpl oyee
representatives at periods of no |onger than four (4) nonths.

PAI D ELECTI ON TI ME OFF

The Enpl oyer shall not alter the regular or normal starting
time of shifts of any enpl oyee on any El ection Day.

| N WTNESS WHERECF the Party of the First Part has hereunto affixed
its signature(s) in the presence of its Oficers duly authorized
therefor, and the Party of the Second part has hereunto affixed its
signature(s) and seal by its Oficers duly authorized therefor.

DATED AT Vancouver, British Colunbia, this day of

, 2003.

PARTY OF THE FI RST PART PARTY OF THE SECOND PART
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APPENDI X " A"
Cl assi fications January 1, January 1, January 1, 2005
2003 2004
For eman 24. 47 25.08 25.59
Shi pper/ Recei ver 23. 30 23. 88 24. 36
Sem Driver 23. 08 23. 66 24.13
Truck Driver 22.75 23. 32 23.79
Acid Filler 22. 58 23. 14 23.60
Tankcar Unl oader 22. 37 22.93 23. 39
Drum Yard Recei ver 22.58 23. 14 23. 60
Oper at or For nul at or 22.58 23.14 23. 60
Forklift Operator - 22. 15 22.70 23. 15
first 90 days
Forklift Operator - 22. 37 22.93 23. 39
t hereafter
Casual 19. 60 20. 09 20. 49
Student Rate 70% of applicable 70% of applicable 70% of applicable
applied rate  applied rate applied rate

Employees required to operate boilers and have a boiler ticket shall receive an additional
ten cents (10¢) per hour for all hours paid.

The Employer agrees that the wage rates effective January 1%, 2003 shall be paid
retroactively to each employee for all hours worked subsequent to December 31%, 2002.

In addition to the above rates, effective January 1%, 2004 each employee with ten (10)
years service based on his anniversary date shall receive an addition forty-five cents (45¢)
per hour. Each employee with five (5) years service based on his anniversary date shall
received an additional thirty-five cents (35¢) per hour. The first day of the month in which
an employee becomes eligible shall be the effective date.

Note:
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Classifications dropped in 2003

Bagger - no longer doing bagging at the Richmond facility

Warehouseman- replaced by Forklift Operator
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APPENDIX "B"

M.S.P. -
Coverage provided by Medical Services Plan of B.C. Employer pays 100%.
Group Life Insurance -

Based on 200% of annual wages, exclusive of overtime, employee pays eight cents
(.08¢) per thousand dollars of insurance per month. Employer pays the balance.
Spouse and dependent life insurance premium paid by Employer.

Long Term Salary Continuation Insurance -

Employee becomes eligible following three months of continuous service. Coverage
is 60% of wages, exclusive of overtime, to a maximum of $3,000.00 or company
maximum, whichever is higher. The premium cost is paid by the employee. Benefit
to be paid for two (2) years if unable to perform duties pertaining to occupation; after
two years benefit payable only if totally disabled.

Accidental Death and Dismemberment Insurance -
Coverage is 5 times annual earnings. Employer to pay full cost.
Pension Plan -

Effective January 1,1994, Union employees will accrue pension benefits for service
on and after January 1, 2003 in accordance with the defined benefit provisions of
the Univar Canada Ltd. Pension Plan. In addition, each Union employee will be
credited with such additional years of credited service for defined benefit purposes
as can be purchased with each Union employee's Union Contribution Account as of
January 1,1994. The additional years of credited service purchased by each Union
employee, as well as the benefits payable in respect of these additional years of
credited service shall be set forth in the Univar Canada Ltd. Pension Plan document.

Sick Leave Policy -
(i) After completion of the probationary period, sick leave with pay will be
allowed at the rate of six (6) days per year of employment. Unused sick

leave will be accumulated to a maximum of twelve (12) days.

(i) Upon completing two (2) years of service, sick leave with pay will be granted
as follows:
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A. When the absence is due to sickness or accident, full pay (less
Workers' Compensation weekly benefit payments, if any) will be paid.

These payments will continue for the remainder of thirty (30) calendar
days beginning with the first day of the illness.

B. For the next sixty (60) calendar days, one-half (1/2) of full pay will be
allowed.

C. There will be no pay allowances after the above ninety (90) days.
Long Term Salary Continuation, Workers' Compensation, is available
to employees from this point on.

(iif)  Upon completing five (5) years of service, sick leave with pay will be granted
as stated in paragraph (ii) A., except that full pay will be allowed for ninety
(90) calendar days beginning with the first day of major iliness.

(iv)  The Employer retains the right to request a statement of an employee's
condition from his physician, or to have a doctor of its choosing examine the
employee.

Dental Plan -

Employee becomes eligible following one (1) month of service. Coverage as
provided by Great West Assurance, covering 100% of basic dental care, 50% of
major dental care, and 50% for Orthodontia for dependent children to a $2,000.00
lifetime maximum. Cost of dental coverage as of March 1st, 1992 will be
$8.09/family and $2.64/single.

Extended Health Care -

As provided by Great West Life Assurance. Total cost to be paid by Employer.
Vision Care -

Effective January 1, 2001 Great West Life will provide a Vision Care benefit of two

hundred dollars ($200.00) every 24 months to employees and their eligible
dependents. Company to pay full premium.



LETTER OF UNDERSTANDING

BETWEEN: UNIVAR CANADA LTD.

AND: TEAMSTERS LOCAL UNION No. 213

RE: ANNUAL VACATION

If, during the term of this Agreement, the Company changes the terms of the Company's
annual vacation plan such that the Company Plan provides a better time off benefit than the
annual vacation contained in this Agreement, such additional time off benefit shall be
provided to employees covered by this Agreement.

DATED AT , B.C. this day of , 2003.

FOR THE COMPANY FOR THE UNION



