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1 
COLLECTIVE AGREEMENT 

 
 
BETWEEN: BOARD OF SCHOOL TRUSTEES OF 
 SCHOOL DISTRICT NO. 59 (PEACE RIVER SOUTH) 
 

(hereinafter called the "Employer") 
 

PARTY OF THE FIRST PART 
 
 
AND: LOCAL UNION NUMBER 1237, UNITED BROTHERHOOD 
 OF CARPENTERS & JOINERS OF AMERICA 
 

(hereinafter called the "Union") 
 

PARTY OF THE SECOND PART 
 
 
{ TC  "" \l 1 }ARTICLE 1 - PREAMBLE 
 
It is the desire of both parties to this Agreement: 
 
(a) to maintain and improve the harmonious relations and settled conditions of employment between the 

Employer and the Union; 
 
(b) to recognize the mutual value of joint discussions and negotiations in all matters pertaining to working 

conditions and employment; 
 
(c) to encourage efficiency in operations; 
 
(d) to promote the morale, well-being, and security of all the employees in the bargaining unit of the Union; 
 
(e) to recognize that the principle of equal pay for equal work shall apply, regardless of sex; 
 
(f) the Employer agrees to provide a workplace environment free from sexual or personal harassment; 
 
(g) to acknowledge that the implementation of this Agreement shall in no case operate to lower the wages 

and conditions paid to any employee; 
 
(h) to recognize that wherever the singular or masculine is used in this Agreement, it shall be considered as 

if the plural or feminine has been used where the context of the party, or parties, hereto so require; 
 
(i) to acknowledge that during the life of this Agreement, or while either party is under notice, or while 

negotiations for a further Agreement are in progress, there shall be no strikes, slowdowns or stoppages of 
work on the part of the employees, nor any lock-out on the part of the Board. 

 
 
 
{ TC  "" \l 1 }ARTICLE 2 - DEFINITION OF EMPLOYEES 
 
(a) REGULAR EMPLOYEE shall mean an employee who has successfully completed his probationary 

period. 
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b) TEMPORARY EMPLOYEE is an employee hired on a fixed term basis to perform general relief for a 

specific project or undertaking.  The term of such project or undertaking will be provided by the 
Employer. 

 
 i) All new temporary employees will be required to complete a probationary period of ninety (90) 

working days of continuous employment.  There shall be no responsibility on the part of the 
board respecting employment of probationary employees.  A probationary employee may be 
discharged at any time during the probationary period. 

 
 ii) On completion of the probationary period the employee’s seniority shall be retro-active to the 

date of hire.  A separate seniority list will be maintained for temporary employees. 
 
 iii) A temporary employee who has successfully completed a probationary period may apply for 

regular positions.  The temporary employee will be considered on a seniority basis, after regular 
employees but before an outside posting, and will be granted the position provided the employee 
has the ability, skills, knowledge and qualifications for the position. 

 
 iv) A temporary employee who is granted a regular position must successfully complete a 

probationary period as a regular employee pursuant to Article 2 (d). 
 
 v) A temporary employee that is laid off from employment and has completed the probationary 

period will be placed on the temporary recall list.  A temporary employee will remain on the 
recall list for a period not to exceed twelve (12) months. 

 
 vi) After all regular employees have been placed, temporary employees on the recall list will be 

offered in order of seniority any vacant temporary positions for which they are qualified.  All 
regular employees that are laid off may assume temporary positions in the order of seniority 
provided they possess the necessary ability, skill, knowledge and qualifications.  The displaced 
temporary employee will then be eligible for placement on the temporary recall list. 

 
 vii) Upon successful completion of the probationary period pursuant to Article 2 (d), seniority as a 

regular employee will be granted retro-active to the original date of hire of uninterrupted service 
as a temporary. 

 
 viii) Temporary employees will be called to temporary positions from the recall list on the basis of 

seniority and skill, ability, knowledge and qualifications. 
 
 ix) Temporary employees employed longer than six consecutive months shall receive Health and 

Welfare benefits.  Holiday pay and statutory holiday pay will be as per Employment Standards 
Act. Temporary employees are only entitled to the following provisions of the Collective 
Agreement: Articles 1;2;3;4;5; 10 except (g), (h),(j); Article 14a),(h); Article 18; 19; 20 except 
(h), (i), (j). Temporary employees are eligible for Articles 8 and 16 with the proviso that the 
stipulation of eligibility for Article 8 and 16 are contained within this Article. 

 
 x) Temporary employees employed less than six (6) months shall receive fifty cents (50¢) per hour 

in lieu of Health and Welfare Benefits and will receive holiday pay  and statutory holiday pay as 
per the Employment Standards Act.  They are not entitled to any other provisions of the 
collective agreement. 

 
 xi) Temporary employees shall pay union dues in any month in which more than three shifts are 

worked. 
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 xii) Employees  on the temporary list and the recall list will not lose their seniority except in the 

event of: 
 
 a)  discharge for just cause 
 b)  resignation or retirement 
 c)   the employee is not recalled to employment from the list within 12 months 
 d)   failure to report for work after recall 
 e)   rejection of a valid offer 
 
 Valid offer will be defined as an offer of a position for which the employee is qualified and for which 

the regular rate of pay is equal to or greater than the regular rate of pay for the position the employee 
formerly occupied. 

 
(c) ON-CALL EMPLOYEES are those persons other than probationary, regular, regular part-time or 

temporary employees: 
 
 (i) Not having been apointed to posted positions but required to cover day-to-day  casual 

employment at the rate of pay applicable to the position; 
 
 (ii) On-call employees can work to a maximum of 10 consecutive, working days. 
 
 (iii) On-call employees shall receive $ 0.50 per hour in lieu of Health and Welfare benefits and will 

receive holiday pay as per the Employment Standards Act.  These  employees are not entitled to any 
other provisions of the collective agreement. 

 
 (iv) On-Call Employees shall pay union dues in any month in which more than three shifts are 

worked. 
 
 
(d) PROBATIONARY EMPLOYEE shall mean an employee serving a sixty (60) day trial period of 

continuous employment.  Previous service with the Employer in a similar position shall be considered as 
probationary service to a maximum of thirty (30) days.  Seniority shall not be recognized during the 
probationary period, but will be recognized retroactively to date of hire on completion of the 
probationary period. 

 
(e) CONTINUOUS EMPLOYMENT after probation shall mean and include all time spent in the employ of 

the Employer between date of hire and date of discharge or termination, including periods of temporary 
layoff such as but not limited to Easter, Summer and Christmas school closures, and all periods of leave 
of absence requested by the employee whether paid or unpaid. 

 
(f) UNION NOTIFICATION OF TERMINATION OF EMPLOYMENT:  In the case of regular employees, 

written notice of termination will be given by the Employer to both the Union and the employee 
concerned.  If the employee affected wishes, the Board will provide the employee with a letter giving the 
reasons for termination. 

 
(g) Student shall mean an employee who is completing secondary or post secondary education and is hired 

on a fixed term basis to perform a specific project.  Students will not receive health and welfare benefits 
or  fifty cents (50¢) per hour in lieu of benefits.  Students will be paid holiday pay and statutory holiday 
pay as per the Employment Standards Act.  Students are not entitled to any other provisions of the 
collective agreement . 

 
{ TC  "" \l 1 }ARTICLE 3 - BOARD RECOGNITION 
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(a) Except as otherwise provided in this Agreement, the management of the work force and of the methods 

of operation is vested exclusively in the Board. 
 
(b) Subject to the Grievance Procedure the Union recognizes the right of the School Board to operate and 

manage the business of the School District in all respects, in accordance with its commitments and 
responsibilities, and to alter from time to time, as the necessity arises, rules and regulations to be 
observed by the employees.  Such rules and regulations shall not be inconsistent with the provisions of 
this Agreement, and shall be communicated to the Union in writing as will amendments thereto.  The 
selection of the supervisory staff, excluded from the bargaining unit, shall be entirely a matter for the 
Board's decision. 

 
{ TC  "" \l 1 }ARTICLE 4 - RECOGNITION OF BARGAINING AGENCY 
 
(a) The Employer recognizes the Union as the sole bargaining agency for employees covered by the 

certification, save and except those excluded by the Industrial Relations Act of British Columbia. 
 
(b) The Employer will not contract out work usually performed by members of the bargaining unit except in 

circumstances of an emergency nature, or where the volume of work is such that the work could not be 
performed within a reasonable time period.  At all times present employees will have first option to work 
to be performed. 

 
 
{ TC  "" \l 1 }ARTICLE 5 - UNION SECURITY 
 
(a) Membership 
   
 Every employee who is now or hereafter becomes a member of the Union shall maintain his membership 

in the Union as a condition of his employment and every new employee whose employment commences 
hereafter shall within thirty (30) days after the commencement of his employment, apply for and 
maintain his membership in the Union as a condition of his employment. 

 
(b) Deduction of Dues 
 
 The Employer agrees to deduct from the earnings of each employee in the bargaining unit, Union dues, 

fees and assessments legally levied and in the amount communicated to the Employer by the Union from 
time to time.  All regular employees will be required to become members of the Union no later than the 
completion of their probationary period and remain members as a condition of continued employment. 

 
(c) Remittance 
 
 Deductions will be forwarded to the Union Secretary no later than the tenth (10) day following the end 

of the pay period together with a list of employees which shall indicate the amount of deductions in each 
case. 

 
(d) Negotiations 
 
 Any three (3) employees of the Employer on the Bargaining Committee of Local 1237 shall be allowed 

leave of absence with pay for the purpose of contract negotiations with the School District. 
 
(e) Grievance Proceedings 
 
 Employees shall be allowed leave of absence with pay for the purpose of discussions and other 

proceedings carried out in accordance with the grievance procedure.  Supervisory clearance is required 
b t h ld t b bl ithh ld
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(f) Union Conventions and Seminars 
 
 On prior notice in writing, and after discussion with the Employer as to distribution of representation, 

leave of absence without pay and without loss of seniority will be granted by the Employer to a 
maximum of four employees elected or appointed to represent the Union at conventions or seminars. 

 
(g) General 
 
 Upon written notification from the Union, the Employer agrees to recognize the Union's nominees as the 

Senior Shop Steward and Spokesperson for the Union with the Employer on Union-Management 
matters.  Reasonable time for the discussion of Union-Management matters will be allowed by the 
Employer.  A Union-Management meeting will be held at least quarterly at  the request of either party. 

 
 
(h) Union Positions 
 
 It is agreed that any employee who is elected or selected for a full-time position with the Union or any 

Body which the Union is affiliated, shall be granted leave of absence without pay and without loss of 
seniority by the Employer for a period of up to six (6) years. 

 
(i) Shop Stewards 
 
 Shop Stewards shall not be discriminated against.  Business Agents or representatives shall have access 

to all School District work areas in carrying out their regular duties after first obtaining permission from 
the Employer, Superintendent or Supervisor. 

 
 
(j) Bulletin Boards 
 
 The Employer shall provide bulletin boards in suitable locations upon which the Union shall have the 

right to post notices of meetings and such other notices as may be of interest to the employees. 
 
(k) Labour/Management Committee 
 
 A labour/management committee shall be established with not more than three union and three 

management seats.  Each party shall name a co-chair. 
 
 This committee shall have the responsibility of recommending rules and regulations to management.  It 

shall also meet no less than once every two months to discuss matters of common interest. 
 
 The committee shall meet during working hours and workers shall be paid their regular wages and 

benefits. 
 
 The agenda of the Labour/Management committee meeting will be exchanged not less than 48 hours 

prior to any meeting.  Alternate the developing and copying of the minutes. 
 
 
{ TC  "" \l 1 }ARTICLE 6 - SENIORITY 
 
(a) The Employer shall maintain a Seniority List showing the date upon which each regular employee's 

service commenced.  Each employee's seniority date shall commence from date of hire pursuant to 
Article 2(a).  A Seniority List will be kept posted on the bulletin boards in each department and will be 

d t d i ll
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(b) For the purpose of prevention and settlement of grievances in respect of the administration of Article 

6(a), in instances where date of hire is equivalent, then senior birthdate shall apply. 
 
(c) If an employee is transferred to a supervisory position or any other position not covered by this 

Agreement, he shall retain his seniority for a period of one (1) year. 
 
(d) If an employee is absent from work because of sickness, accident, layoffs, or leave of absence requested 

by the employee, he shall retain seniority rights. 
 
 An employee will not lose his seniority except in the event of: 
 
 (i) Discharge for just cause. 
 
 (ii) Resignation or retirement. 
 
 (iii) Layoff for a period of one year without recall. 
 
 (iv) Repeated absence from work without notification to the Employer, unless such notice was not 

reasonably possible.  For the purpose of this section, each day shall be considered a separate 
absence and a day's loss of seniority will occur for each day absent. 

 
 (v) Failure to return to work on recall from layoff after due notice as outlined in Article 7(e). 
 
 (e) In the event the Board shall merge, amalgamate or combine any of its operations or functions 

with another School District, the Board agrees to the retention of seniority rights for all its 
employees within the new District, insofar as is legally possible. 

 
 
 
 
 
 
 
 
{ TC  "" \l 1 }ARTICLE 7 - LAYOFF AND RECALL PROCEDURE 
 
The following procedure is intended to give the maximum security to employees according to their seniority in 
each department.  If layoffs are anticipated out of seniority, the Employer shall first meet with the Union 
committee to attempt to determine the application of the following seniority rules. 
 
(a) Layoff 
 
 In the event of layoffs, the employee with the least seniority shall be the first to be laid off and the last to 

be rehired in each department.  No new employees will be hired until laid off personnel on the Seniority 
List have had an opportunity to apply for available work for which they have the required knowledge, 
skills and ability.  A laid off employee, however, or a regular employee who is about to be laid off, shall 
be offered a position in any department that is being filled by a probationary employee, provided that the 
regular employee has the required knowledge, skills and abilities to fill such position.  Regular 
employees who are laid off shall have the job postings mailed to them. 

 
(b) Notice of Layoff 
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The Employer will give regular employees who are to be released by the Employer for other than gross 
misconduct, written notice in advance (or pay in lieu thereof) as follows: 
 

•after three (3) months of employment, one weeks notice or  pay in lieu of. 
•after twelve (12) months of employment, two (2) weeks notice or pay in lieu of. 
•after three (3) years of employment, three weeks notice, or pay in lieu of, plus an additional week’s 
notice or pay in lieu of each additional year of employment to a maximum of eight (8) weeks notice or 
pay in lieu of. 
•pay in lieu of is the weekly wages at the regular wage for the appropriate notice period mentioned 
above. 

 
(c) Payment at Layoff 
 
 On the day of layoff, an employee will receive all monies due him, including holiday pay. 
 
(d) Recall 
 
 Wherever possible employees at the time of layoff will be notified of the date of recall.  In the case of 

employees who are laid off for an indefinite period and recalled to work, the Employer will give the 
employee at least two (2) weeks notice of recall by double-registered mail addressed to the last known 
address of the employee.  It shall be the responsibility of the employee to keep the Employer notified of 
his current address. 

 
(e) Failure to Report on Recall 
 
 Except in the case of illness or other extenuating circumstances, failure to return to work at the time 

specified will be regarded as voluntary termination of employment. 
 
(f) Option for Severance 
  
 In the event of indefinite layoff an employee will have ninety (90) days to choose whether to remain on 

layoff status as per this Article or to choose termination and receive severance pay as follows: 
 - three (3) days pay for each calendar year of service up to and including five (5) calendar years of 

service, or 
 - for service exceeding five (5) calendar years, five (5) days pay for each calendar year of service to a 

maximum of ninety (90) days pay. 
  
 
 
 
 
 
 
  SEVERANCE PAY SEVERANCE PAY 

 SERVICE ENTITLEMENT SERVICE ENTITLEMENT 
 
 Calendar Years Days Pay Calendar Years Days Pay 
 After 1 Year 3 days After 6 Years 30 days 
 After 2 Years 6 days After 7 Years 35 days 
 After 3 Years 9 days After 8 Years 40 days 
 After 4 Years 12 days After 9 Years 45 days 
 After 5 Years 15 days After 18 years 90 days  
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If the Personnel Department is not advised of the employee's choice in writing within the ninety (90) day period, 
the employee will automatically continue on layoff status in accordance with this Article. 
 
 
{ TC  "" \l 1 }ARTICLE 8 - PROMOTIONS AND STAFF CHANGES 
 
(a) Job Postings 
 
 A job posting shall precede any and all new hiring or status changes of any employee in the bargaining 

unit.  In order that all members will know about the position and be able to make written application, the 
closing date of such application will be no sooner than ten (10) calendar days from the date of posting.  
Such notices shall contain the following information:  nature and location of the position, required 
knowledge and education, ability and skills, date of commencement of job and hourly rate.  No 
advertisement for additional employees shall be made until after such posting has been initiated. 

 Notification of successful applicants will be sent to the Senior Shop Steward within two (2) working 
days of the hiring.  Postings will be canceled if not filled within thirty (30) calendar days. 

 
(b) The senior employee having the ability, knowledge and qualifications necessary for the position shall be 

appointed. 
 
(c) Conditional on satisfactory service the trial promotion shall become permanent after the period of sixty 

(60) calendar days.  In the event the successful applicant proves unsatisfactory, or the position proves 
unsatisfactory to the applicant, during the aforementioned trial period, he shall return to his former 
position without loss of the seniority and salary of his former position, and any other employee promoted 
or transferred because of the rearrangements of positions shall also be returned to his former position 
without loss of the seniority and salary of his former position. 

 
(d) The Union shall be notified in writing of all postings, appointments, hiring, layoffs or rehirings as they 

apply to positions within five (5) working days. 
 
 
{ TC  "" \l 1 }ARTICLE 9 - HOURS  OF WORK AND SHIFTS 
 
(a) Hours of Work 
 
 A normal work day and work week for employees covered by this Agreement shall be eight (8) hours per 

day, forty (40) hours per week. 
 
(b) Work Schedules 
 
 A normal work day shall be between eight o'clock (8:00) a.m. to twelve o'clock  (12:00) noon and one 

o'clock (1:00) p.m. to five o'clock (5:00) p.m.  Times may be varied for specific occasions by mutual 
agreement between employees, the  Employer and the Union. 

 
 (i) Application for flexible hours can be made on the following basis: 
 
 1.  Work week shall consist of 40 hr/wk Monday to Friday, 8 hr shifts. 
 
 2.  Normally the shift shall not start before 6 a.m. and end no later than 6 p.m. consisting of eight 

(8 ) hr shifts.  No shift differential will be paid.  
 
 3.  Request for shift changes will be considered for approval provided that: 
  a)  a foreman works similar shift hours; 

b) i i f t l k th hift
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  c)   efficiency of work completed is not  impaired; 
  d)  no additional costs are incurred as a result of the requested change. 
 
 4.  The mutually agreed shift must have a stop and start date and must consist of a minimum of 

five (5) consecutive shifts. 
 
 5.  All employees on this shift will start and stop at the same time. 
 
 6.  Ten working days written notice of request shift alteration to be given to the Operations 

Manager. 
 
 7.  Pursuant to 3a, b, c, d,  above, approval will not be unreasonably withheld. 
 
 8.  Approval will be by mutual agreement of the Employer and the Union. 
 
Current grounds crew employees working on a non-standard shift will continue their hours unless varied 
pursuant to this article. 
 
 
(c) Call Back 
 
 (i) If an employee is recalled to do overtime work, then he shall receive no less than (2) hours pay at 

double time on a normal work day, and no less than four (4) hours pay at double time on 
weekends and statutory holidays or days observed as such. 

 
 (ii) Alarm Callout 
 
  Initial response to intruder alarms will be by the security firm engaged by the School District.  

Security personnel shall only reset and test alarm systems and shall perform no other work.  
Maintenance employees shall be called out for the purpose of temporarily or permanently 
remedying or rectifying a problem related to School properties, structural plant, or equipment.  
This understanding shall ensure that all repairs, temporary or otherwise, in any part of the 
building shall be the responsibility of the Maintenance Department, particularly the person called 
out to attend to it.  A mutually acceptable list of eligible employees will be maintained by the 
Employer. 

 
  Employees responding to such callouts shall receive $50.00 for each callout not exceeding two 

hours duration.  Callouts requiring more than two hours time, or which require the calling out of 
further help shall be paid in accordance with the provisions of Article 9 (c) (i). 

 
(d) Rest Period 
 
 All employees working eight (8) hours or more shall be allowed two (2) fifteen (15) minute 

uninterrupted paid rest periods each working day (one in each half of the shift).  Rest breaks shall be 
taken at or as near as possible to the work site. 

 
(e) Lunch Breaks 
 
 All employees in the bargaining unit shall receive under normal conditions a one (1) hour uninterrupted 

lunch break.  They may be reduced by one-half hour if they wish to complete their work day at 4:30 
P.M.  Lunch breaks will be democratically decided by crew or workers on a specific project. 

 
(f) Shift Work for Special Circumstances 
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 By mutual agreement between the Union and the Board, other than Article 9(g) and Article 9(a) and (b), 

for special circumstances, shifts may be varied to perform work outside the normal working hours.  
Hours of work, shift differential, and any other conditions that may apply will be mutually agreed upon 
prior to implementation. 

 
(g) Upon mutual agreement between the Board and the Union, an afternoon shift may be established for the 

summer months, only under the following conditions: 
 
 (i) Summer months established as June 1 to October 1 in any calendar year. 
 
 (ii) Work week shall consist of forty (40) hours per week, eight (8) hours per day, Monday to Friday. 
 
 (iii) The shift will not start before 1:00 p.m. and end no later than 11:00 p.m. 
 
 (iv) All employees on the same work crew will start and stop at the same time. 
 
 (v) Employees shall receive a wage differential of fifty (50) cents per hour in addition to their current 

hourly rate. 
 
(h) Notice of Hours of Work 
 
 Except in emergencies, regular employees' hours of work schedules as referred to in Article 9(a) and (b) 

of this Agreement, will not be changed except upon forty-eight (48) hours' notice.  If forty-eight (48) 
hours' notice is not given, all time worked outside the hours of work schedule will be paid at the 
appropriate overtime rates. 

 
 
{ TC  "" \l 1 }ARTICLE 10 - REMUNERATION 
 
(a) Wages and Salaries 
 
 The Employer will pay all salaries and wages due employees on a bi-weekly basis.  A full statement of 

wages and benefits will accompany each pay cheque.  Also an accumulated total of employee's 
deductions will form a part of the said statement for the calendar year. 

 
(b) Overtime 
 
 All hours worked in excess of regular shifts shall be paid at double the regular rate of pay.  For all hours 

worked on Saturdays, Sundays and statutory holidays (or days observed as such) double the regular rate 
will be paid.  Overtime will be compensated in pay form or banked to be taken as additional time off.  
Banked overtime will be restricted to a maximum of thirty  (30) overtime hours in the overtime bank.  
The first twenty hours in the bank will be taken at times mutually acceptable to the employee and the 
Employer as established on the basis of a written request.  The remaining ten (10) hours shall be taken 
upon the written request and the sole discretion of the Employer.  Banked overtime will be recorded 
immediately with the signed approval of the supervisor.  Overtime not taken by January 15  in any year 
will be paid out at the applicable hourly rate.  Banked overtime may also be used in accordance with 
Article 12 (g) (ii) of the Collective Agreement. 

 
 The Employer shall ensure that overtime is distributed as equally as possible amongst all workers given 

each person's skill and trade.  If a problem arises, the Union Shop Steward will bring it to Management's 
attention. 

 
(c) Substitution in Higher or Lower Classification 
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 If the rate of pay for the in scope or out of scope job to which the employee is temporarily transferred is 

less than the employees regular rate of pay for the job from which the employee has been transferred, the 
employee shall receive his regular rate of pay during such temporary transfer. 

 
 If the rate of pay for the in scope or out of scope job to which the employee is temporarily transferred is 

higher than the employee’s regular rate of pay for the job from which has been transferred, the employee 
shall receive the higher rate of pay for the job to which the employee has been transferred. 

 
(d) When instructed to report to the Maintenance Shop, all employees working on jobs beyond the 

maintenance shop will receive motor transportation supplied and paid for by the Employer.  Regular 
employees may be requested to report directly to job sites within the boundaries of their assigned work 
location.  Temporary/On-Call employees may be required to report directly to job sites within the 
boundaries of their assigned work location.   

 
 In cases of emergency, employees using their own vehicles will receive an allowance of 30 cents per 

kilometer, each way.  In the event of such emergency, an Employee will not use a personal vehicle 
which is not covered by ICBC regulations. 

 
(e) Accommodation 
 
 Except in case of emergency, a minimum of twenty-four (24) hours notice will be given by the Employer 

to an employee who is required by his employment to remain overnight away from home and he shall 
receive good accommodation supplied and paid for by the Employer. 

 
(f) Meal Allowance 
 
 A daily meal allowance for overnight expense for meals will be $35 per day.  The allowance for meals 

when out of town but not staying overnight will be $10 per day.   
 
(g) Upgrade Training 
 
 Where an employee has been selected by the Employer to attend a specific course, the Employer shall 

pay all expenses including normal salary. 
 
 Employees who wish to take and claim reimbursement for job-related courses which do not require time 

off from work, must apply for approval in advance.  Upon completion of the courses and upon 
presentation of the necessary receipts, the employee shall be reimbursed for the costs of tuition and 
required textbooks.  Regular employees shall be granted time off with pay, during regular work hours, to 
write exams for approved courses. 

 
(h) Retirement Pay 
 
 An employee with at least eight (8) years of continuous service shall, upon retirement, termination due to 

medical reasons, or death while in the employ of the Board, be entitled to receive eight (8) weeks pay 
calculated at the current rate.  For the purpose of this Section, retirement shall be deemed permissible at 
the age of fifty (50). 

 
(i) Direct Deposit 
 
 Effective September 30, 1993, direct deposit for all employees is mandatory. 
 
(j) Footwear Allowance 
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 Each regular employee shall be entitled to receive $75.00 per year for the purchase of CSA approved 

footwear to be paid out on the first pay period in September of each year, and calculated as a non taxable 
benefit. 

 
(k) Health and Safety Programme 
 
 The Employer shall pay an allowance of $ 25.00 per month to a designated employee holding a valid 

Occupational First Aid, Level 3, Certificate.  The cost of fees for obtaining and renewing such a 
certificate shall be reimbursed by the Employer upon presentation of proof of successful completion. 

 
 
 
{ TC  "" \l 1 }ARTICLE 11 - GENERAL HOLIDAYS 
 
(a) All employees shall have the following General Holidays off with pay at the rate of pay earned on the 

last day worked preceding the holiday: 
  
 New Year's Day Labour Day 
 Good Friday Thanksgiving Day 
 Easter Monday Remembrance Day 
 Victoria Day Christmas Day 
 Canada Day Boxing Day 
 B.C. Day 
 
 or any other day proclaimed by the Federal, Provincial or Municipal Governments, provided such 

holidays are proclaimed and observed on normal working days, and any special school holiday 
proclaimed by the Minister of Education. 

 
(b) All employees required to work on the above mentioned days shall be paid double time for the time 

worked, in addition to any other entitled benefits under this Article. 
 
(c) Day Off in Lieu 
 
 When any of the above holidays fall on a normal day of rest or during an employee's annual vacation, 

and no other day is declared in substitution thereof, employees shall receive a day off in lieu of the 
holiday at their regular rate of pay, such day to be determined by mutual agreement between the 
employee and his supervisor. 

 
 During specified term layoffs and shutdowns, employees shall continue to hold seniority rights, receive 

pay for any general holiday, and welfare plan coverage; payments for union dues and welfare plans will 
be made by the Employer and recovered from a subsequent pay cheque. 

 
 
{ TC  "" \l 1 }ARTICLE 12 - ANNUAL VACATION 
 
(a) Regular employees covered by this Agreement who have completed one (1) to four (4) years of service 

will be granted three (3) weeks vacation with pay or six percent (6%) of gross earnings, whichever is 
greater.  Employees with less than one (1) year service shall be paid four percent (4%) of the total wages 
for the part of the year he was employed. 

 
(b) Employees with five (5) to nine (9) years continuous service shall receive four (4) weeks vacation with 

pay. 
 
( ) E l ith t (10) ti i h ll i fi (5) k ti ith
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(d) Employees shall receive one additional day of vacation for each year of continuous service beyond ten 

(10) years to a maximum of seven (7) weeks. 
 
(e) Employees who are entitled to more than three (3) weeks vacation with pay shall receive their normal 

pay for that period or two percent (2%) of gross earnings for each week of vacation earned, whichever is 
greater. 

 
(f) For the purpose of this clause, employees shall accumulate years of service based on their anniversary 

date.  On January 1st of each year regular employees shall receive their full vacation entitlement.  This 
entitlement will be front-end loaded. 

 
 New regular employees shall accrue their vacation entitlement monthly until December 31st and at that 

time they will receive their front-end loaded vacation time for the next year. 
 
(g)(i) In order to grant vacations as close to desired dates as possible, employees are requested to submit their 

preferred choices in writing by April 15 of each year.  If, for operational requirements, vacation 
entitlement previously agreed to is not used, it will be rescheduled if possible, by January 15, or be paid 
out to the employee at his current rate of pay in lieu of taking the unused vacation, and payment will be 
made no later than the third pay period after December 31 of each year. 

 
  (ii) Regular employees shall be allowed, at the discretion of the Operations Manager, to carry ten (10) 

days of their annual vacation or a combination of banked time and annual vacation into the 
following year.  The employee will apply in writing and the leave to be taken at times mutually 
acceptable to the employee and employer.  

 
 
 
{ TC  "" \l 1 }ARTICLE 13 - SICK LEAVE 
 
(a) Accumulation 
 
 Upon completion of probationary period, all employees shall be entitled to sick leave on the basis of 

twelve (12) hours per month of service, and such sick leave may accrue over to a total of one thousand 
four hundred and forty (1,440) hours in the following manner:  where in any one year an employee has 
not received sick leave, or has received only a portion thereof, he shall be entitled to an accrual of 100% 
of the unused portion of such sick leave for his future benefit.  For any absences on sick leave in excess 
of three (3) consecutive days, a certificate from a duly qualified medical practitioner may be required.  
Where there is a prior record of frequent absences, the Board may request proof of sickness at any time, 
following consultation with the Union.   

 
     The Board shall pay all costs incurred in obtaining this certificate. 
 
(b) Discretionary Leave 
 
 With arrangements through the employee’s immediate supervisor, three (3) days' discretionary leave of 

absence per year with pay will be granted as follows: 
  1 day leave will be granted after 60 days of sick leave have been accumulated 
  2 days leave will be granted after 90 days of sick leave have been accumulated 
  3 days leave will be granted after 120 days of sick leave have been accumulated. 
 
 Any unused discretionary leave at December 31 of each year shall be paid out at the current rate of pay, 

and payment will be made by January 31 of each year. 
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(c) Deduction from Sick Leave 
 
 A deduction shall be made from accumulated sick leave on the basis of eight (8) hours for each normal 

working day (exclusive of holidays) absent due to illness. 
 
(d) Workers' Compensation 
 
 When an employee is injured and is on Workers' Compensation, then partial payment from his sick leave 

will be made to give him full wage payment when added to his Workers' Compensation pay.  However, 
actual deductions from sick leave credit will be made on the basis of percentage of the total sick days 
used, to a maximum of twenty-five percent (25%). 

 
 Transportation to the nearest physician or hospital for employees requiring medical care as a result of a 

job related accident shall be at the expense of the Employer, to the extent that it is not recoverable from 
other sources. 

 
(e) Family Illness 
  

Definition of immediate family shall consist of current spouse or spousal equivalent and the following: 
mother, father, sons, daughters, brothers, sisters, step mother, step father, step brother, step sister, legal 
guardians, grandparents, and grandchildren, sons-in law and daughters-in-law. 

 
 Where a serious illness occurs to a member of a regular employee's immediate family, the employee will 

be granted upon request a leave of absence as follows:  the first five (5) days will be paid by the Board, 
the next five (5) days will be paid by the employee, the last five (5) days will be paid by the Board.  This 
leave will be for a maximum of fifteen (15) days.   

 
f) Sick leave 
 
 If an employee has a cause of action against a Third Party, for income lost, as a result of disability (i.e. 

motor vehicle accident), accrued sick leave will be paid.  However the employee will be required to pay 
back to the district’s sick leave bank, the days used, when a settlement is reached with the Third Party.  
The amount to be reimbursed will be equal to the amount of the settlement apportioned to wages lost. 

 
{ TC  "" \l 1 }ARTICLE 14 - LEAVE OF ABSENCE 
 
(a) Leave Without Pay 
 
 Leave without pay may be granted to an employee upon one (1) weeks written request to the immediate 

supervisor.  Where extenuating circumstances exist, the time of notice may be waived. 
 
(b) Maternity Leave 
 
 A pregnant employee shall qualify for maternity leave upon completion of the initial probation period. 
 
 (i) A pregnant employee shall be granted, upon request, a leave of absence without pay as provided 

for in the Employment Standards Act. 
 
 (ii) On return from maternity leave, an employee shall be placed in her former position or a position 

of equal rank and salary. 
 
 (iii) The Employer shall, with the agreement of the employee, defer the commencement of maternity 

leave for any period approved in writing by a qualified medical practitioner. 
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 (iv) On return from maternity leave, an employee shall be placed in her former position, or in a 

position of equal rank and salary. 
 
 (v) If an employee maintains coverage for medical, extended health, dental or group life, the 

Employer agrees to pay the Employer's share of these premiums.  If an employee fails to return to 
work on the pre-arranged date, the Employer will recover monies paid under this section. 

 
(c)       Adoption Leave 
 
 Upon request, an employee shall be granted leave of absence without pay provided for in the 

Employment Standards Act.  The employee shall have to furnish proof of adoption. 
 
(d) Parenthood Leave 
 
 In addition to the leaves provided in (b) or (c) above, all employees shall be entitled to three days leave 

of absence with pay upon becoming a parent through the birth or adoption or a child. 
 
(e) Special Leave 
 
 An employee shall be entitled to special leave at his regular rate of pay, not to exceed a cumulative total 

of three (3) days in any one year, for the following: 
 
 Reason Leave of Absence 
 
 Marriage of employee two (2) working days 
 Divorce hearing of employee one (1) working day 
 Marriage of employee's child, The day of the wedding 
  brother, sister, parent 
 Court hearing of an employee one (1) day per year 
  or employee's spouse or 
  dependent child 
 Serious household emergency one (1) day per year 
 
(f) Jury Duty 
 
 An employee who is subpoenaed for jury duty or subpoenaed or summoned to act as a  witness in legal 

proceedings shall continue to receive full pay while so engaged, providing he turns over to the Employer 
any monies he received for serving as a juror or witness on days he would normally be working. 

 
 

An employee who is required to appear as a witness on behalf of the Employer will qualify under the 
provisions of the preceding paragraph, and will be reimbursed for any reasonable expenses on 
production of receipts. 

 
(g) Bereavement and Funeral 
  

Definition of immediate family shall consist of current spouse or spousal equivalent and the following: 
 mother, father, sons, daughters, brothers, sisters, step mother, step father, step brother, step sister, legal 

guardians, grandparents, and grandchildren, sons-in law and daughters-in-law. 
 
 When death occurs in a regular employee's immediate family, the employee will be granted, upon 

request, an appropriate leave of absence.  If he attends the funeral, he will be compensated at his regular 
straight time hourly rate for the hours lost from the regular schedule on any of the days prior to the 
f l th d f th f l d f th d ft th f l t i f fi (5) d
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Members of the employee's family are defined as the employee's spouse, mother, father, sons, daughters, 
brothers, sisters, mother-in-law, father-in-law, step-mother, step-father, grandmother, grandfather, sister-
in-law and brother-in-law, grand-child, son-in-law or daughter-in-law. 

 
 Employees who cannot attend a funeral for the above mentioned due to the distance required to travel to 

such a funeral will upon request, be granted the day of the funeral off with pay. 
 One-half (1/2) day leave with pay to attend a funeral of a person not included above may be granted 

upon request. 
 
(h) Pensions 
 
 Copies of the B.C. Government's booklet "Your Superannuation Plan" will be distributed to all 

employees by the Employer. 
 
 
{ TC  "" \l 1 }ARTICLE 15 - TECHNOLOGICAL AND OTHER CHANGES 
 
(a) Union to be Notified of Proposed Changes 
 
 Thirty (30) days before the introduction of any changes or methods of operation which will affect wage 

rates or work loads, the Employer will notify the Union of the proposed changes.  Any such change shall 
be made only after consultation with the Union. 

 
 If the Employer and Union fail to agree on the results of the changes, the matter may be referred to the 

grievance procedure. 
 
(b) Severance Pay for Displaced Employees 
 
 If, by reason of any changes in operating methods, the Employer will be unable to provide work for 

displaced employees, the severed employee shall receive either thirty (30) days notice or severance pay 
for the time between the days of notification and the required one month's notice, at the regular rate of 
the position last occupied, in addition to all other benefits to which the employee may be entitled to 
under the contract. 

 
(c) Training Program 
 
 In the event that the Employer should introduce new methods or machines which require new or greater 

skills than are possessed by employees under the present methods of operation, such employees shall at 
the expense of the Employer, be given a reasonable period, during which they may perfect or acquire the 
skills necessitated by the new methods of operation.  With the exception of normal increases, there shall 
be no change in wage or salary rates during the training period of any such employee and no reduction in 
pay upon being reclassified in the new position.  Should the parties be unable to agree as to what is a 
reasonable period, the question may be referred to the grievance procedure. 

 
(d) ToolsThe cost to employees having to buy new tools due to technological and other changes shall be 

reimbursed by the Employer.  These tools will be identified as the property of the Employer and will be 
collected upon termination of employment. 

 
{ TC  "" \l 1 }ARTICLE 16 - HEALTH AND WELFARE 
 
(a) Basic Medical Insurance 
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 All regular employees employed half time or more, may choose to be covered by the School District 

Medical Plan for which the Medical Services Plan of British Columbia is the licensed carrier.  The 
Employer shall pay 100% of the regular premium. 

 
 Benefits and premium rates shall be in accordance with the existing policy of the plan. 
 
(b) Extended Health Care Plan 
 
 The Employer shall pay 100% of the monthly premium for regular employees entitled to coverage under 

a mutually acceptable Extended Health Care Plan. 
 
(c) Dental Plan 
 
 (i) All regular employees employed half time or more, shall enroll in the School District Dental 

Plan.  The Employer shall pay 75% and the employee the other 25% of the cost of the premium.  
Benefits of this plan shall include those regularly included under Plan A with 100% coverage, 
Plan B with 80% coverage, and Plan C with 50% coverage. 

 
 (ii) An employee is eligible for orthodontic services under Plan C after 12 months participation in the 

plan.  This benefit is subject to a life-time accumulative payment of $1750 per patient. 
 
 (iii) Employees who meet the qualifications established shall, as a condition of employment, enroll in 

the above plan and shall complete the appropriate payroll deductions authorization form. 
 
(d) Group Life and Accidental Death & Dismemberment 
 
 (i) The Employer shall provide a Group Life Plan with benefits equivalent to two hundred percent 

(200%) of an employee's annual salary, with a $15,000 minimum.  The Employer shall pay one 
hundred percent (100%) of the cost of the premium. 

 
 (ii) Employees hired shall, as a condition of employment, enroll in the group life plan and shall 

complete the appropriate payroll deduction authorization forms. 
 
 (iii) Participation is limited to regular, full-time employees (minimum of twenty (20) hours per week). 
 
 (iv) Double indemnity will be provided for accidental death under this plan. 
 
 (v) Lump sum payment will be made according to any combination of loss of one or more limbs or 

eyes, in accordance with the existing policy. 
 
(e) Non-Occupational Indemnity 
 
 (i) All regular employees, working a minimum of 20 hours per week, shall be covered by a Non-

Occupational Indemnity Plan established with a private carrier. 
 
  The Employer shall pay 75% and the employee the other 25% of the premium cost of the plan. 
 
 (ii) Employee participation, both cost and benefits for employees working less than full time, shall be 

on a pro-rata basis. 
 

(iii) The group must enroll a minimum of 75% of the eligible persons for this plan to take effect. 
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 (iv) Coverage under this plan shall provide employees with 75% of weekly earnings, to a maximum 

of $500.00 per week or the maximum provided by U.I.C., commencing upon expiration of 
accumulated sick leave and extending for a period of 52 weeks. 

 
(f) Long Term Disability Plan 
 
 This plan is to provide a benefit of 66-2/3% of monthly earnings to a maximum of $2,000 per month 

upon expiration of the Non-Occupational Indemnity coverage, and is to be paid 75% by the Board, and 
25% by the employee. 

 
(g) It is understood that the Board shall have the right to change the carrier subject to the right of the Union 

to examine any proposed coverage to ensure that their members are not losing benefits. 
 
 
{ TC  "" \l 1 }ARTICLE 17 - GENERAL CONDITIONS 
 
(a) All new  employees will be given a Union Contract on date of hiring, supplied by the Employer. 
 
(b) The tools of an employee starting a new job shall be in good condition and shall be kept so on the 

Employer's time and expense.  Broken and damaged hand tools shall be replaced by the Employer 
without undue delay, unless there is evidence of misuse. 

 If the use of patent mitre boxes, stapling guns or power machines for the better carrying out of work is 
desirable, they shall be supplied by the Employer. 

 
(c) A suitable heated lockup must be provided by the Employer for use of the employee's tools against fire 

and burglary while in his employ, provided the employee when commencing employment submits to the 
Maintenance Supervisor. an inventory of tools brought on the job. 

 
(d) (i) Items normally required (i.e. carpentry aprons, electrician pouches, painter's overalls, etc.) shall 

be provided in the shop, sufficient for each employee.  Employees are expected to take normal 
precautions and dress appropriately for the type of work to be performed; however should 
personal clothing or boots be rendered unusable because of work related damage, such items will 
be replaced by the Board.  Where possible articles of clothing or footwear for use in work where 
there is a likelihood of permanent damage shall be provided by the Board. 

 
 (ii) Any protective clothing or equipment required shall be provided by the Board.  A list of required 

goods will be recommended to management by the Labour/Management committee. 
 
(e) A five (5) minute pick-up period will be allowed prior to quitting time. 
 
(f) Terminating employees will provide the Employer with two weeks' notice whenever possible. 
 
(g) The Employer will continue to have Safety Meetings. 
 
 
{ TC  "" \l 1 }ARTICLE 18 - GRIEVANCE PROCEDURE 
 
(a) Grievance 
 

Any difference arising between the parties as to the interpretation, application, operation or alleged 
violation of the Agreement, including any difference arising over the suspension or dismissal of an 
employee, and including the question as to whether a matter is arbitrable, shall be finally and 
conclusively resolved without stoppage of work in the following manner: 
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 Stage 1 
 The shop steward with the employee(s) shall first request a meeting with the Operations  Manageror 

designate, within ten (10) working days of the alleged violation or union  becoming aware of the 
alleged violation. 

 
 Stage 2 

If the grievance is not resolved within ten (10) working days of the mceeting referred to in Stage 1  of 
the grievance procedure, the local may, within a further ten (10) working days, by letter to the Personnel 
and Operations Administrator, refer the matter to Stage 2  of the grievance procedure. Two 
representatives of the local and grievor and two representatives of the Employer shall meet within ten 
(10) working days of the referral and attempt to resolve the grievance. 

 
 Policy grievance shall be initiated at Step 2. 
 
 Stage 3 

If the grievance is not resolved within ten (10) working days of the meeting referred to in Stage 2 of the 
grievance procedure, the matter may be referred by the local or the Employer, within a further fifteen 
(15) working days, to arbitration.  This referral will be in writing with notice to the other party. 

 
The matter shall be referred to a Board of Arbitration of three (3) members.  One member shall be 
appointed by the Employer and one by the Union.  The third member, who shall  be Chairman of the 
Arbitration Board, shall be appointed by the parties' appointees.  Should the parties' appointees be unable 
to agree on a Chairman within five (5) days of the appointment of the member last appointed, then the 
Chairman shall be appointed by the Minister of Labour of the Province of British Colmbia.  The parties 
may, as an alternative choose to have a single arbitrator to resolve the issue; in either case the 
appointment shall be made within thrity (30) days of referral. 

 
The majority decision of the Board of Arbitration or single arbitrator shall be final and binding upon the 
Employer, the Union and the employee(s) concerned, with due regard to this Agreement and the Labour 
Relations Code.  Each party shall pay the cost of its  appointee and one-half (1/2) of the cost of the 
Chairman, or one half (1/2) the cost of the single arbitrator. 

 
One of the following arbitrators shall act as chairperson for any arbitration board(s) that may arise 
throughout the term of this Agreement, or another chairperson(s) as may be mutually agreed upon: 

 
 Don Munroe  683-0122 
 Vince Ready  683-0122 
 John Kinzie  266-4659 
 Stephen Kelleher 683-0122 
 Bob Blasina   
 
 An alternate Arbitrator by mutual agreement. 

 
In the event that Stage 2 has not provided a satisfactory settlement and prior to the matter being 
referred to Stage 3, two representatives of the Local and  grievor and two representatives of the 
Employer may meet within ten (10) working days of the referral to Stage 3 and attempt to resolve 
the grievance.  The purpose of this meeting is to explore possible solutions to the dispute not 
discussed at previous stages of the grievance procedure.  

 
(b) Mutual Consent 
 
 i) the number of representatives at any stage may be varied: 
 ii) the parties may omit a stage in the grievance procedure and may refer a matter to a higher stage; 

iii) i l d i li i b h d d d
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{ TC  "" \l 1 }ARTICLE 19 - DISCIPLINE AND DISCHARGE 
 
(a) The Board reserves the right to discipline any employee for an infraction of rules and regulations as laid 

down by the Board, subject to the employee's right to appeal through the grievance procedure as outlined 
in Article 18. 

 
(b) An employee may be dismissed or disciplined for just cause.  Where a supervisor intends to interview an 

employee for Disciplinary Purposes, the supervisor shall notify the Steward in advance, who shall be 
present at the interview.  Such interviews shall be conducted during working hours. 

 
(c) Employees are entitled to receive a written report of all accusations or complaints pertaining to their 

employment or behaviour when such accusations or complaints result in disciplinary action, or are to be 
used as evidence at any subsequent time. 

 
(d) The record of any disciplinary action shall not be referred to or used against the employee any time after 

eighteen (18) months have elapsed without further reprimands.  At that time, the employee may request 
the reprimand be removed from his file, and the board will comply. 

  
(e) Any employee considered by the Union to be wrongfully or unjustly discharged or suspended shall be 

entitled to a hearing under Article 18. 
 
 
 
{ TC  "" \l 1 }ARTICLE 20 - CLASSIFICATION AND WAGE SCALE 
 
(a) Wages of employees covered by this Agreement shall be in accordance with Appendix "A". 
 
(b) (i) New employees hired will require recognized tradesman status to qualify for tradesman's rates. 
 
 (ii) Anyone hired and/or appointed as a Working Foreman shall have a recognized journeyman 

ticket. 
 
(c) A new classification of "Area Working Foreman" will be established and one employee may be 

designated for each of the following groups: 
 - Electronics  
 - Shipping/Receiving/Grounds 
 - Electrical 
 - Mechanical 
 - Light Projects 
 - Heavy Projects. 
 
 Working foremen shall be required to take out all necessary permits required in their area of operation.  

In the case of gas installations, employees holding gas installation certification shall be individually 
responsible for permits. 

 
(d) It is understood that no employee covered by this Agreement will be required or allowed to perform 

regular or substantial amounts of work covered by other classifications within this Agreement.  Custodial 
workers will not perform electrical work . 
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 On an occasional basis, employees will be required to perform work outside their classification.  In such 

cases no employee will be required to perform work for which the employee is not qualified and no 
employee  will suffer loss of pay as a result of being assigned such work. 

 
(e) If any crew of two or more men goes to a school outside of the 55 kilometer limit from Dawson Creek 

and no other supervisor is present, one man shall be designated by the supervisor and paid $.60 per hour 
as Charge Hand.  This will only be for non-maintenance work.  

 
 Further, if any crew of three or more men is working outside the Maintenance Building,  one man shall 

be designated by the supervisor and paid $1.00 per hour as Charge Hand.    
 
(f) New Classification 
 
 If a classification is created or changed, the senior shop steward will be notified in writing prior to 

posting, with proposed rates of pay.  Such classification changes shall be subject to Article 18 of this 
Agreement. 

 
(g) Seniority Benefits (Grandfather) 
 
 All regular employees will be entitled to long service pay of $20 per month commencing on the first of 

the month following completion of five (5) years service. 
 
 Employees with fifteen (15) years service shall receive thirty dollars ($30) per month, and employees 

with twenty-five years of service shall receive forty dollars ($40) per month. 
 
(h) The Employer will retain the right to have any employee submit himself to a complete examination by a 

licensed medical practitioner of the employee's choice.  The employee will not suffer any wage loss for 
time taken for such examination.  The cost of such examination will be borne by the Employer.  Upon 
mutual agreement between the Union and the Employer a second medical opinion may be requested. 

 
(i) No employee shall lose any current existing benefits that are not specifically mentioned in this 

Agreement. 
 
 
{ TC  "" \l 1 }ARTICLE 21 - APPRENTICES 
 
All apprentices shall be employed in accordance with the provisions of the British Columbia 
Apprenticeship Act, and the Labour Relations Code, and the parties hereto agree to observe all 
provision of said Acts.  The following minimum rates shall be paid: 
 
 1st six months of indenture  55% of journeyman's rate 
 2nd six months of indenture  60% of journeyman's rate 
 3rd six months of indenture  65% of journeyman's rate 
 4th six months of indenture  70% of journeyman's rate 
 5th six months of indenture  75% of journeyman's rate 
 6th six months of indenture  80% of journeyman's rate 
 7th six months of indenture  85% of journeyman's rate 
 8th six months of indenture  90% of journeyman's rate. 
 
While attending an approved Vocational School the apprentice will receive from the appropriate 
government authorities, allowances and school expenses in accordance with the government's 
schedule of grants pertaining to Apprentice Training.  In addition, subject to successful completion, 
the employee shall receive from his Employer an allowance comprised of the difference between his 



22 
regular straight time rate, based on a forty (40) hour week, and the total weekly allowances granted by 
the appropriate government authorities. 
 
 
 
{ TC  "" \l 1 }ARTICLE 22 - DURATION OF AGREEMENT 
 
 
This agreement shall be for a term period from and including July 1, 1999 to and including  
June 30, 2003.  Either party to this agreement may, within four months immediately preceding June 30, 2003, 
give to the other party written notice to commence collective bargaining. 
 
After expiry of the term of this collective agreement and subject to the limitations necessarily resulting from the 
exercise of the rights of the Parties under Part 5 of the Labour Relations Code including the right to strike or 
lockout, the terms and conditions of employment as set out in this agreement, will be observed and not varied, 
accepted by the parties' mutual consent during the period that the Union remains the bargaining agent for 
employees identified in this agreement. 
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{ TC  "" \l 1 }LETTER OF UNDERSTANDING # 1 
 

 
 
THIS LETTER OF UNDERSTANDING, dated for reference this  28th day   of  March,1999. 
 
BY AND BETWEEN: 
 

The Board of School Trustees 
School District #59 (Peace River South) 

 
(herein referred to as the 'Employer') 

 
AND 

 
 Carpenters Local Union 1237 (School Board Employees) 

 
(herein referred to as the 'Union') 

 
 

EXPEDITED ARBITRATION 
 

In the interest of quick and economic resolution of grievances that may arise under the collective agreement, and 
without compromising the principles of a fair and impartial hearing, and without any abrogation of power or 
authority granted by applicable labour legislation, the parties have agreed to the following expedited process: 
 
1. The parties agree to an impartial expedited arbitrator who shall conduct hearings as a single arbitrator.   
 
2. When a grievance arises that cannot be resolved between the parties and if the parties mutually agree, it 

will be remitted to the expedited arbitrator for final and binding determination. 
 
3. If a grievance is untimely, it will not be deemed automatically abandoned, but, the untimeliness will be 

considered by the arbitrator who may rule the grievance has been abandoned, or may otherwise consider 
it relevant or irrelevant to his final disposition of the case. 

 
4. The Parties may agree to proceed before the expedited arbitrator by making their case by written 

submission or by telephone conference or by both. 
 
5. The expedited arbitrator will control the process. 
 
6. Should the expedited arbitrator, in his/her discretion, determine that a fair and reasonable consideration 

would require a formal hearing, then he may direct the Parties to follow the normal grievance procedure. 
 
7. The Parties agree that this expedited arbitration process will be reserved for cases of a minor nature .  

The procedure will be non-legal without compromising the principles for fairness.  Lawyers will not be 
used. 

 
8. All presentations are to be short and concise as reasonably possible.  The Parties agree to make limited 

use of authorities. 
 
9. The arbitrator may intervene, if he sees fit, for the purpose of mediating a resolution, however, if 

mediation does not succeed he will still retain jurisdiction to conclude the arbitration. 
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10. The arbitrator will complete the arbitration award within five working days of conclusion of 

submissions. 
 
11. The arbitration award will simply state the grievance and its disposition.  Reasons will not be provided. 
 
12. The arbitration aaward is to be limited in application to the particular dispute and is without prejudice.  

The award will nave no precedential value and is not be referred to by either party in any subsequent 
proceeding. 

 
13. The parties shall equally share the costs of the fees and expenses of the arbitrator. 
 
14. It is not the intention of either party to appeal a decision of the expedited arbitrator.         
 
 
SIGNED THIS  28th day  of  March, 2001. 
 
    
On behalf of the Employer:                On behalf of the Union: 
 
 
David deMedeiros             Doug McCorquodale 
 
 
 
Sam Barber              Roger St. Pierre 
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{ TC  "" \l 1 }LETTER OF UNDERSTANDING # 2 

 
 

BY AND BETWEEN: 
 

The Board of School Trustees 
School District #59 (Peace River South) 

(herein referred to as the 'Employer') 
 

AND 
 

 Carpenters Local Union 1237 (School Board Employees) 
(herein referred to as the 'Union') 

 
 

SECONDARY STUDENT APPRENTICES 
 
We agree that secondary student apprentices hired by the Board must be enrolled in the Secondary 
School Apprenticeship Program and be entitled to the following provisions of the Collective 
Agreement; 
 
 • members of the Union and  pay Union dues, 
  
 • rate of pay as per Article 21 
  
 • Holiday pay and Statutory holiday pay as per  Employment Standard Act 
  
 • Upon Graduation( Grade 12) Apprentice; 
   - will become a Temporary Employee as per Article  2b) 
   - Probationary period as per Article 2b) i 
   - Health and Welfare benefits as per Article 2b) ix,x 
 
• Upon completion of Apprenticeship Program, the temporary contract will be  deemed to have 
ended.  The employee will be placed on the recall list. 

 
During negotiations, the parties discussed concerns expressed by the union with regard to 
hiring secondary student apprentices to the point where opportunities for work for other union 
members is being compromised. 
 
The Board recognizes this concern and agrees that the hiring of secondary student appretncies 
will be kept to a maximum of 10% (rounded to next largest number) of regular employees 
working in the trades. 
 
The purpose of secondary school apprenticeship is to revitalize apprenticeship training and give 
aspiring tradesmen in secondary school the opportunity to be indetured.  The purpose of 
secondary student apprenticeship is not to take away work from other members of the 
bargaining unit.  Regular employees may also apply for an apprenticeship with the Board and 
such request will not be unreasonably withheld. 
Further, the parties recognize the Board’s obligation as a public educational institution to 
participate in this program. 
 
SIGNED THIS  28th day  of  March, 2001. 
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On behalf of the Employer:                On behalf of the Union: 
 
 
David deMedeiros              Doug McCorquodale 
 
 
Sam Barber               Roger St. Pierre 
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SCHOOL DISTRICT NO. 59 (PEACE RIVER SOUTH) 
 

AND 
 

UNITED BROTHERHOOD OF CARPENTERS & JOINERS OF AMERICA 
LOCAL 1237 

 
 

{ TC  "" \l 1 }Appendix "A" - Wage Schedule 
 

Working Foremen to receive $1.00 per hour above the highest paid trades rate. 
 
  

01-July-01 
    Base 

 
01-Jan-02 
 

 
Period of 01-Jan-02 
       to 30-Jun-03 

Working Foreman 24.31 24.54 25.15 
Electronic Specialist  
Technician 

23.31 23.54 24.13 

Plumber/Gas Fitter  
(ticketed) Heating 

22.76 22.99 23.56 

Maintenance Heating 22.76 22.99 23.56 
Electrician 22.22 22.44 23.00 
Carpenter 22.22 22.44 23.00 
Painter 22.22 22.44 23.00 
Welder 22.22 22.44 23.00 
Maintenance/Groundsman 
Chetwynd/T.Ridge Only 

22.22 22.44 23.00 

Groundsman 18.90 19.09 19.57 
Labourer 17.44 17.61 18.05 
Labourer/Student 12.91 13.04 13.37 

(Apprentice paid according to Article 21 of this agreement) 

 
 
(a) Northern Allowance 
  
 An amount of $4,000.00 of the salary paid to the employee shall be designated as a Northern Travel  

Allowance benefit.  This amount will be prorated to the period of employment in the given year.  
This benefit shall be in effect within the guidelines of Revenue Canada as they exist and are changed by 
Revenue Canada from year to year and shall end when Revenue Canada ends the program. 
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MEMORANDUM OF AGREEMENT 
 

By and Between: 
 

The Board of School Trustees 
School District #59 (Peace River South) 

 
(herein referred to as the “Employer”) 

 
AND 

 
Carpenters Local Union 1237 (School Board Employees) 

 
(herein referred to as the “Union”) 

 
Memorandum of Agreement: 
This Memorandum of Agreement is to confirm that agreement has been reached on March 28, 2001, 
through the collective bargaining process between the Board of School Trustees, School District #59 
(Peace River South) and the Carpenters Union, Local 1237. 
 
The articles in the present collective agreement that are to be changed have been attached. 
 
In addition to those articles the parties agreed to the following monetary settlement, in accordance 
with BCPSEA.  The following terms outline the compensation settlement: 
 
 1.  2% wage increase effective July 1, 2001; 
 

2.  Lump sum payout of the deferred value of the 2% wage increase that would have been 
effective January 1, 2001.  This is to be paid on the first or second pay period in July, 2001, on 
a prorated basis, as per discussions with the union during negotiations; 

 
 3.  1% wage increase effective January 1, 2002; 
 

4.  For the period January 1, 2002 to June 30, 2003: wage increase equivalent to that negotiated 
in the broad public sector, as described in the IIC #2 Report dated May 30, 2000 and June 7, 
2000. 

 
The parties agree to point #4 above.  However, notwithstanding point #4, the parties recognize that 
the specific formula as to the application of this compensation provision still needs to be determined.  
As such, the parties agree that the terms of such formula will be subject to BCPSEA, or its 
successor’s, implementation guidelines.   
 
The term of the new agreement will be from July 1, 1999, to June 30, 2003. 
 
SIGNED THIS  28th day  of  March 28,  2001. 

 
    

On behalf of the Employer:                On behalf of the Union: 
 
 

David deMedeiros            Doug McCorquodale
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Sam Barber               Roger St. Pierre 
 


