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THI S AGREEMENT ent er ed i nt o t hi s  _____ day of  _____________,  200___.  
 
BETWEEN:  
 
  CACHE CREEK MACHI NE SHOP LTD.  
  Cache Cr eek,  Br i t i sh Col umbi a 
  ( her ei naf t er  cal l ed t he "Company")  
 
    PARTY OF THE FI RST PART 
AND:  
 
  I NTERNATI ONAL UNI ON OF OPERATI NG ENGI NEERS,  
  LOCAL 115,  
  4333 Ledger  Avenue,  
  Bur naby,  Br i t i sh Col umbi a 
  ( her ei naf t er  cal l ed t he "Uni on")  
 
    PARTY OF THE SECOND PART 
 
WI TNESSETH:  t hat  t he par t i es  her et o agr ee as f ol l ows:  
 
ARTI CLE I :   OBJECTS 
  
 The obj ect s  of  t hi s  Agr eement  ar e t o mai nt ai n a har moni ous r el at i onshi p 

bet ween t he Company and i t s  empl oyees;  t o pr ovi de an ami cabl e and equi t abl e 
met hod of  set t l i ng gr i evances or  di f f er ences whi ch mi ght  possi bl y ar i se;  t o 
mai nt ai n mut ual l y sat i sf act or y wor ki ng condi t i ons,  hour s and wages f or  al l  
empl oyees who ar e subj ect  t o t he pr ovi si ons of  t hi s  Agr eement .  

  
ARTI CLE I I :   DURATI ON 
 
 Thi s  Agr eement  shal l  be i n f ul l  f or ce and ef f ect  f r om and i ncl udi ng August  

l ,  2005 t o and i ncl udi ng Jul y 31,  2006 and shal l  cont i nue i n f ul l  f or ce and 
ef f ect  f r om year  t o year  t her eaf t er  subj ect  t o t he r i ght  of  ei t her  par t y t o 
t hi s  Agr eement  wi t hi n f our  ( 4)  mont hs i mmedi at el y pr ecedi ng t he dat e Jul y 
31,  2006,  or  i mmedi at el y pr ecedi ng t he anni ver sar y dat e i n any year  
t her eaf t er ,  by wr i t t en not i ce t o t he ot her  par t y,  r equi r e t he ot her  par t y t o 
commence col l ect i ve bar gai ni ng wi t h a vi ew t o t he concl usi on of  a r enewal  or  
r evi si on of  t he Col l ect i ve Agr eement  or  a new Col l ect i ve Agr eement .  

 
 Shoul d ei t her  par t y gi ve wr i t t en not i ce t o t he ot her  par t y pur suant  her et o,  

t hi s  Agr eement  shal l  t her eaf t er  cont i nue i n f ul l  f or ce and ef f ect  unt i l  t he 
Uni on shal l  gi ve not i ce of  s t r i ke,  or  t he Company shal l  gi ve not i ce of  
l ockout  or  t he par t i es  shal l  concl ude a r enewal  or  r evi si on of  t he Agr eement  
or  a new Col l ect i ve Agr eement .  

 
 The oper at i on of  Sect i on 50 ( 2)  and ( 3)  of  t he Labour  Rel at i ons Code of  

Br i t i sh Col umbi a i s  her eby excl uded.  
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ARTI CLE I I I :   DEFI NI TI ON OF EMPLOYEE 
 
 I n t hi s  Agr eement  "empl oyee" means a per son who i s  empl oyed by t he Company 

and who i s  i ncl uded i n a uni t  of  t he Company' s  empl oyees f or  whom t he Uni on 
has been cer t i f i ed as t he col l ect i ve bar gai ni ng agent  by t he I ndust r i al  
Rel at i ons Counci l  of  Br i t i sh Col umbi a.  

 
 "Empl oyee" shal l  al so mean a per son empl oyed i n a j ob cl assi f i cat i on l i s t ed 

i n Schedul e "A" at t ached her et o,  and wor ki ng at  or  f r om any pr emi ses opened 
or  t aken over  t o t he Company i n Br i t i sh Col umbi a.  

 
 
 
ARTI CLE I V:   BARGAI NI NG AGENCY 
 
1.  The Company r ecogni zes and agr ees t hat  t he Uni on i s  t he sol e bar gai ni ng 

agent  of  t he empl oyees of  Cache Cr eek Machi ne Shop Lt d. ,  empl oyed at  t he 
pl ace set  out  i n t he cer t i f i cat e of  bar gai ni ng aut hor i t y and at  any ot her  
pr emi ses opened or  t aken over  by t he Company i n Br i t i sh Col umbi a.  

 
2.  Thi s  Agr eement  shal l  be bi ndi ng on t he Company and t he Uni on and t hei r  

r espect i ve successor s,  admi ni st r at or s ,  execut or s  and assi gns and on each 
empl oyee.  

 
3.  Each empl oyee cover ed by t hi s  Agr eement  shal l ,  as  a condi t i on of  empl oyment  

and/ or  cont i nued empl oyment ,  be and r emai n or  become and r emai n,  a Uni on 
member  i n good st andi ng f or  t he dur at i on of  t hi s  Agr eement  or  f or  t he 
dur at i on of  hi s  empl oyment  wi t h t he Company,  whi chever  i s  shor t er .  Count i ng 
f r om t he dat e he commences empl oyment  wi t h t he Company,  each new empl oyee 
wi l l  be al l owed t hi r t y ( 30)  cal endar  days wi t hi n whi ch t o make appl i cat i on 
t o j oi n t he Uni on and t ender  t he appr opr i at e i ni t i at i on f ees.   The Uni on 
shal l  have t he excl usi ve r i ght  t o det er mi ne who i s  a member  i n good 
st andi ng.  Shoul d an empl oyee at  any t i me cease t o be a member  i n good 
st andi ng of  t he Uni on,  t he Company shal l ,  upon not i f i cat i on i n wr i t i ng f r om 
t he Uni on,  di schar ge such empl oyee f or t hwi t h.  

 
4.  The r i ght  t o hi r e empl oyees of  i t s  choi ce i s  vest ed excl usi vel y i n t he 

Company,  but  when t he Company r equi r es new empl oyees,  i t  shal l  so not i f y t he 
Uni on so t hat  t he Uni on may have t he oppor t uni t y t o pr ovi de t he Company wi t h 
sui t abl e appl i cant s .  

 
5.  The Company shal l  deduct  f r om each new empl oyee an amount  equal  t o t he Uni on 

dues,  f r om t he empl oyee' s  f i r s t  payr ol l  cheque af t er  compl et i on of  s i x ( 6)  
days of  wor k i n a cal endar  mont h and add t hat  empl oyee' s  name and t he sai d 
amount  t o t he cl osest  appl i cabl e checkof f ;  i . e. ,  i f  t he checkof f  f or  t hat  
mont h has not  been r emi t t ed t o t he Uni on,  i t  shal l  be added t o t hat  
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checkof f ;  i f  t he mont h' s  checkof f  has been r emi t t ed,  i t  shal l  be added t o 
t he f ol l owi ng mont h' s  checkof f  and shown as t he pr evi ous  mont h wor ked.  



 
 

Cache Creek Machine Shop August 1, 2005-July 31, 2006 
  

4

ARTI CLE V:   HOURS OF WORK AND OVERTI ME 
 
1.  The st andar d wor k day shal l  consi st  of  ei ght  ( 8)  cont i nuous hour s,  8: 00 a. m.  

t o 4: 00 p. m.   The st andar d wor k week shal l  consi st  of  f or t y ( 40)  hour s,  
Monday t o Fr i day.   Gr aveyar d shi f t  shal l  l ead of f  at  12: 01 a. m. ,  Monday.  

 
 Hour s of  wor k i n t he Shop may be changed by mut ual  agr eement  bet ween t he 

Company and t he Uni on 
 
2.  I f  a second shi f t  i s  empl oyed,  t he hour s of  wor k shal l  be seven and one- hal f  

( 7- 1/ 2)  hour s of  wor k bet ween t he hour s of  4: 30 p. m. ,  and 12: 30 a. m. ,  f or  
whi ch ei ght  ( 8)  hour s wi l l  be pai d and a shi f t  pr emi um of  t hi r t y- f i ve cent s  
( $. 35)  shal l  be added on t o t he cl assi f i ed hour l y r at e.  

 
3.  I f  a t hi r d shi f t  i s  empl oyed,  t he hour s of  wor k shal l  be   seven ( 7)  hour s 

of  wor k bet ween t he hour s of  12: 30 a. m. ,  and 8: 00 a. m. ,  f or  whi ch ei ght  ( 8)  
hour s shal l  be pai d and a shi f t  pr emi um of  f i f t y cent s  ( $. 50)  shal l  be added 
on t o t he cl assi f i ed hour l y r at e.  

 
4.  Each shi f t  shal l  have a hal f - hour  l unch per i od at  mi d- shi f t .  Thi s  l unch 

per i od shal l  be on Company t i me.  
 
5.  The Company shal l  gi ve t he empl oyee f or t y- ei ght  ( 48)  hour s not i ce pr i or  t o 

changi ng of  shi f t s .  
 
6.  When i t  i s  necessar y f or  an empl oyee t o be t r ansf er r ed f r om one shi f t  t o 

anot her  shi f t ,  sai d shi f t s  wi l l  cont i nue f or  a mi ni mum of  t hr ee ( 3)  
consecut i ve nor mal  wor ki ng days,  or  t he over t i me r at es as  pr ovi ded f or  i n 
t hi s  Agr eement  wi l l  appl y.  

 
7.  I t  i s  i nt ended t hat  ever y empl oyee shoul d have ei ght  ( 8)     hour s r est  

bet ween shi f t s .   I n t he event  t hat  an empl oyee i s  r ecal l ed t o wor k bef or e 
such ei ght  ( 8)  f ul l  hour s el apse,  he shal l  be pai d t he appr opr i at e over t i me 
r at es f or  wor k per f or med af t er  r ecal l .   No empl oyee shal l  be per mi t t ed t o 
r esume wor k on hi s  own accor d unt i l  ei ght  ( 8)  f ul l  hour s have el apsed.  

 
 Cl ar i f i cat i on:  
 
 Empl oyees wor ki ng af t er  mi dni ght  r epor t i ng f or  wor k next  shi f t  af t er  an 

ei ght  ( 8)  hour  br eak wi l l  not  l ose t he t i me t aken f r om t he shi f t  t o make up 
t he ei ght  ( 8)  hour  br eak.  

8.  ( a)  Empl oyees cal l ed i n bef or e t hei r  r egul ar  s t ar t i ng t i me shal l  be pai d 
at  t he doubl e t i me r at e f or  t i me wor ked pr i or  t o t hei r  r egul ar  
s t ar t i ng t i me.  

 
 ( b)  Empl oyees cal l ed back t o wor k af t er  t hei r  r egul ar  shi f t  shal l  r ecei ve 

a mi ni mum of  f our  ( 4)  hour s pay at  t he pr evai l i ng over t i me r at e.  
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 ( c)  Empl oyees t r avel l i ng i n Company vehi cl es out si de t hei r  nor mal  wor ki ng 
hour s shal l  be pai d at  t he doubl e t i me r at e f or  al l  hour s wor ked.  

 
9.  ( a)  Al l  hour s wor ked out si de of  t he st andar d wor k hour s,  out si de t he 

est abl i shed shi f t  hour s and out si de t he st andar d wor k week shal l  be 
consi der ed over t i me and pai d at  doubl e t i me.  
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 ( b)  Doubl e t i me f or  al l  hour s wor ked on a Sat ur day,  Sunday or  on any 

Gener al  Hol i day l i s t ed i n Ar t i cl e X,  or  day obser ved as such under  t he 
t er ms of  t hi s  Agr eement .   Thi s  doubl e t i me i s  i n addi t i on t o any 
Gener al  Hol i day pay an empl oyee may be ent i t l ed t o under  ot her  
pr ovi si ons of  t hi s  Agr eement .  

 
10.  ( a)  An empl oyee r epor t i ng f or  wor k on hi s  r egul ar  shi f t  shal l  r ecei ve a 

mi ni mum of  ei ght  ( 8)  hour s pay at  hi s  r egul ar  r at e.  
 
 ( b)  An empl oyee cal l ed t o wor k on a Sat ur day,  a Sunday or  on a Gener al  

Hol i day,  ( or  day obser ved as Gener al  Hol i day) ,  shal l  r ecei ve a mi ni mum 
of  f our  ( 4)  hour s pay at  t he pr evai l i ng over t i me r at es.  

 
 ( c)  Al l  oppor t uni t i es  f or  over t i me empl oyment  wi l l  be on a seni or i t y basi s  

wi t h mut ual  agr eement  among t he empl oyees i nvol ved.  
 
 ( d)  The pr ovi si ons of  t hi s  sect i on shal l  not  appl y i f  an empl oyee 

vol unt ar i l y qui t s  or  l ays of f ,  or  i s  di schar ged f or  pr oper  cause.  
 
11.  Pr epar at i on Ti me 
 
 The Company wi l l  pay one ( 1)  hour  per sonal  pr epar at i on t i me t o empl oyees 

bei ng sent  on out  of  t own j obs f or  a per i od of  over ni ght  or  l onger  at  
r egul ar  r at es  up t o t i me and one- hal f .   Thi s  wi l l  not  be pai d i f  an 
empl oyee pr epar es f or  a t r i p dur i ng hi s  nor mal  wor ki ng hour s.  

 
12.  Wher e an empl oyee i s  r equi r ed t o wor k t hr ough t he r egul ar  est abl i shed l unch 

per i od,  such empl oyee shal l  be pai d t he appl i cabl e over t i me r at e and be 
al l owed r easonabl e t i me of f  t o consume a meal  wi t h no l oss of  pay.  

 
13.  Wher e an empl oyee,  at  t he r equest  of  t he Company,  per f or ms wor k at  over t i me 

r at es,  such t i me wi l l  be consi der ed over t i me onl y and wi l l  not  be i ncl uded 
i n t he comput at i on of  hi s  dai l y guar ant ee as pr ovi ded under  t hi s  Agr eement .  

 
14.  Empl oyees i nvol ved i n an acci dent  whi l e on t he j ob shal l  r ecei ve ei ght  ( 8)  

hour s pay at  hi s  cl assi f i ed r at e f or  t he day of  t he acci dent .   I f  an 
empl oyee i s  r equi r ed t o t ake t i me of f  whi l e on t he j ob t o consul t  a doct or  
wi t h r egar d t o any compensabl e i nj ur y he has r ecei ved on t he j ob,  he shal l  
be pai d f or  such t i me of f  pr ovi ded a doct or ' s  l et t er  or  not e i s  suppl i ed 
and he r et ur ns t o compl et e t he day' s  wor k,  i f  pr act i cabl e.  

 
15.  Al l  over t i me shal l  be on a vol unt ar y basi s .  
 
16.  Wi t hout  det r act i ng f r om t he mi ni mum over t i me hour s wor ked and/ or  mi ni mum 

over t i me pay guar ant ees as  pr ovi ded el sewher e i n t hi s  Agr eement ,  when an 
empl oyee wor ks over t i me,  hi s  t i me wor ked shal l  be cal cul at ed on a f i f t een 
( 15)  mi nut e uni t  basi s .   I f  an empl oyee wor ks any par t  of  a f i f t een ( 15)  
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mi nut e uni t  he shal l  r ecei ve cr edi t  f or  t i me wor ked f or  t hat  f ul l  f i f t een 
( 15)  mi nut e uni t .  
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 I f  t he Company has a t i me cl ock when an empl oyee wor ks over t i me hi s  t i me 

wor ked shal l  be cal cul at ed on a t en ( 10)  or  t wel ve ( 12)  mi nut e per i od 
dependi ng on t i me cl ock cal i br at i on.   I f  an empl oyee wor ks any par t  of  a 
t en ( 10)  or  t wel ve ( 12)  mi nut e uni t  he shal l  r ecei ve cr edi t  f or  t i me wor ked 
f or  t hat  f ul l  t en ( 10)  or  t wel ve ( 12)  mi nut e uni t .  

 
17.  When empl oyees ar e bei ng wor ked on t wo ( 2)  or  mor e shi f t  schedul es and 

wher e a maj or i t y of  t he empl oyees r equest  i t  t hey shal l  r ot at e shi f t s .  
 
18.  ( a)  Empl oyees who wor k beyond t en ( 10)  hour s per  day shal l  r ecei ve a 

maxi mum of  one- hal f  ( l / 2)  hour s pay f or  t i me of f  t o eat  a meal ,  and 
each f our  ( 4)  hour s t her eaf t er ,  but  may t ake up t o f or t y- f i ve ( 45)  
mi nut es of f  f or  such pur pose.   Fur t her  t o t hi s ,  i f  an empl oyee f eel s  
t hat  he r equi r es addi t i onal  t i me of f ,  he wi l l  r equest  such addi t i onal  
t i me f r om t he For eman and i f  t he r equest  i s  r easonabl e t he For eman 
shal l  gr ant  same.   Thi s  br eak shal l  occur  at  t he r egul ar  meal  hour .  

 
 ( b)  The Company shal l  pay t he cost  of  such a meal  subj ect  t o t he f ol l owi ng 

condi t i ons.   The meal  al l owance f or  t he Gr eat er  Vancouver  Ar ea wi l l  be 
a maxi mum of  seven dol l ar s  and f i f t y cent s  ( $7. 50)  f or  meal s ,  and i n 
t he ar eas out si de of  Vancouver  t he empl oyees wi l l  buy a meal  at  t he 
goi ng r at e of  t he ar ea i nvol ved and be r ei mbur sed f or  t he cost .  I n al l  
cases r ecei pt s  shal l  be obt ai ned and t ur ned i n t o t he Company wi t h t he 
amount s bei ng j ust i f i ed by t he pr i ces i n t he ar eas i nvol ved.  

 
 ( c)  Mi scel l aneous non- r ecei pt ed i t ems wi l l  be r ei mbur sed t o empl oyees up 

t o a maxi mum of  t hr ee dol l ar s  ( $3. 00)  per  day.  
 
19.  Par t s  Depar t ment  empl oyees shal l  be gover ned by t he same hour s of  wor k as 

t he Shop empl oyees.  
 
 Par t s  Depar t ment  wages t o be negot i at ed when an empl oyee i s  hi r ed i n t hi s  

capaci t y.  
 
 
ARTI CLE VI :   MANAGEMENT RI GHTS 
 
 The Uni on r ecogni zes and agr ees t hat :  
 
 ( a)  The management  and oper at i on of  t he pl ant  and t he di r ect i on of  t he 

wor ki ng f or ces ar e vest ed excl usi vel y i n t he Company.  
 
 ( b)  The Company has and shal l  r et ai n t he r i ght  t o sel ect   i t s  empl oyees,  

t o hi r e,  cl assi f y,  pr omot e,  demot e or  di sci pl i ne t hem and di schar ge 
empl oyees f or  pr oper  cause,  pr ovi ded t hat  a cl ai m of  di scr i mi nat i on 
agai nst  an empl oyee i n r espect  t o any of  t hese mat t er s ,  or  a cl ai m of  
vi ol at i on,  of  any sect i on or  Ar t i cl e of  t hi s  agr eement ,  may be t he 
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subj ect  of  a gr i evance and be deal t  wi t h as her ei naf t er  pr ovi ded.  
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ARTI CLE VI I :   GRI EVANCE PROCEDURE 
 
 Shoul d a di sput e ar i se bet ween t he Company and an empl oyee or  t he Uni on as 

an ent i t y r egar di ng t he i nt er pr et at i on,  appl i cat i on,  oper at i on,  or  any 
al l eged vi ol at i on of  t hi s  Agr eement ,  i ncl udi ng any quest i on as t o whet her  
any mat t er  i s  ar bi t r abl e,  i t  shal l  be r esol ved i n t he f ol l owi ng pr ocedur al  
manner :  

 
 ( a)  The empl oyee or  t he Uni on,  t oget her  wi t h such per son or  per sons as he 

or  t he Uni on may wi sh,  shal l  t ake t he mat t er  up wi t h t he Company 
wi t hi n t hi r t y ( 30)  cal endar  days.  

 
 ( b)  Shoul d a sol ut i on not  be r eached by st ep ( a)  t hen a Busi ness 

Repr esent at i ve of  t he Uni on,  accompani ed by  t he empl oyee i f  t he 
empl oyee or  Busi ness Repr esent at i ve so wi sh,  shal l  di scuss t he mat t er  
wi t h t he Company.   I f  a sol ut i on i s  r eached,  t hi s  shal l  be f i nal .  

 
 ( c)  I f  t he pr ocedur es set  f or t h i n ( a)  and ( b)  above do not  r esul t  i n a 

sol ut i on bei ng r eached wi t hi n seven ( 7)  days of  t he f i r s t  di scussi on 
bet ween a Busi ness Repr esent at i ve of  t he Uni on and a r epr esent at i ve of  
t he Company,  or  wi t hi n such f ur t her  per i od as t he Company and t he 
Uni on agr ee t o i n wr i t i ng,  t he di sput e shal l  be r ef er r ed t o an 
Ar bi t r at i on Boar d of  t hr ee ( 3)  per sons appoi nt ed as f ol l ows:  

 
  ( 1)  The par t y desi r i ng Ar bi t r at i on shal l  appoi nt  a member  f or  t he 

Boar d and shal l  not i f y t he ot her  par t y i n wr i t i ng of  t he name and 
addr ess of  t he per son so appoi nt ed and par t i cul ar s  of  t he mat t er  
i n di sput e.  

 
  ( 2)  The par t y r ecei vi ng t he not i ce shal l  wi t hi n f i ve ( 5)  days appoi nt  

a member  f or  t he Boar d and not i f y t he ot her  par t y of  i t s  
appoi nt ment .  

 
  ( 3)  The t wo Ar bi t r at or s  so appoi nt ed shal l  conf er  t o sel ect  a t hi r d 

per son t o be chai r man and f ai l i ng f or  t hr ee ( 3)  days f r om t he 
appoi nt ment  of  t he second of  t hem t o agr ee upon a per son wi l l i ng 
t o act ,  ei t her  of  t hem may appl y t o t he Honour abl e,  t he Mi ni st er  
of  Labour ,  of  Br i t i sh Col umbi a,  t o appoi nt  such t hi r d par t y.  

 
  The Ar bi t r at i on Boar d shal l  s i t ,  hear  t he par t i es ,  set t l e t he t er ms of  

t he quest i on t o be ar bi t r at ed,  and make i t s  awar d,  wi t hi n t en ( 10)  
days f r om t he dat e of  t he appoi nt ment  of  t he chai r man,  pr ovi ded t he 
par t i es  may ext end t he t i me by agr eement  i n wr i t i ng.  

 
  I f  t he Ar bi t r at i on Boar d f i nds ( or  i f  at  any ear l i er  s t age of  t he 

Gr i evance Pr ocedur e i t  i s  f ound)  t hat  an empl oyee has been unj ust l y 
suspended or  di schar ged,   t hat  empl oyee shal l  be r ei nst at ed by t he 
Company wi t hout  l oss of  pay and wi t h al l  hi s  r i ght s ,  benef i t s  and 
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pr i vi l eges whi ch he woul d have enj oyed i f  t he suspensi on or  di schar ge 
had not  t aken pl ace,  or  i f  t he Ar bi t r at i on Boar d f i nds or  i f  at  any 
ear l i er  s t age of  t he Gr i evance Pr ocedur e i t  i s  f ound)  t hat  an 
ex- empl oyee shoul d have been r ehi r ed,  t hat  ex- empl oyee shal l  be 
empl oyed by t he Company and pai d al l  pay whi ch he woul d have enj oyed 
and accor ded al l  r i ght s ,  pr i vi l eges and benef i t s  whi ch he  woul d have 
enj oyed i f  he had been hi r ed at  t he pr oper  t i me pr ovi ded,  t hat  i f  i t  
i s  shown t o t he Boar d t hat  t he  
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  empl oyee has been i n r ecei pt  of  wages dur i ng t he per i od bet ween 
di schar ge or  suspensi on and r ei nst at ement ,  or  dat e of  f ai l ur e t o 
r ehi r e and r ehi r i ng,  t he amount  so r ecei ved shal l  be deduct ed f r om 
wages payabl e by t he company pur suant  t o t hi s  Ar t i cl e,  l ess  any 
expenses whi ch t he empl oyee has i ncur r ed i n or der  t o ear n t he wages so 
deduct ed,  AND PROVI DED THAT t he Ar bi t r at i on Boar d,  i f  ci r cumst ances 
ar e est abl i shed bef or e i t ,  whi ch i n t he  opi ni on of  t he Ar bi t r at i on 
Boar d,  makes i t  j ust  and equi t abl e t o do so,  shal l  have t he aut hor i t y 
t o or der  t he 

 
  Company t o pay l ess  t han t he f ul l  amount  of  wages l ost .  
 
  The Ar bi t r at i on Boar d shal l  have t he r i ght  t o modi f y  any penal t y 

i mposed by t he Company on an empl oyee.  
 
  I f  t he awar d of  t he Ar bi t r at i on Boar d i s  subsequent l y set  asi de by a 

cour t  of  compet ent  j ur i sdi ct i on,  t he quest i on shal l ,  at  t he r equest  of  
ei t her  par t y,  be submi t t ed t o anot her  Ar bi t r at i on Boar d appoi nt ed 
pur suant  t o and wi t h al l  t he power s pr ovi ded by t hi s  Ar t i cl e.  

 
  The expenses and r emuner at i on of  t he chai r man shal l  be pai d by t he 

par t i es  i n equal  shar es.  
 
  Wi t hout  r est r i ct i ng t he speci f i c power s her ei nbef or e ment i oned,  t he 

Ar bi t r at i on Boar d shal l  have al l  t he gener al  power s of  an Ar bi t r at i on 
Boar d.  

 
 ( d)  Any di schar ged empl oyee may,  wi t hi n sevent y- t wo ( 72)  hour s of  hi s  

di schar ge,  ( excl usi ve of  Sat ur days,  Sundays and Gener al  Hol i days)  i n 
wr i t i ng,  r equi r e t he Company t o gi ve hi m t he r easons f or  hi s  di schar ge 
and t he Company wi l l  gi ve such r easons t o hi m,  i n wr i t i ng,  wi t hi n 
sevent y- t wo ( 72)  hour s of  such r equest  and i n t he event  of  any di sput e 
or  di f f er ence as t o whet her  or  not  t her e was pr oper  cause f or  t he 
di schar ge of  such an empl oyee,  onl y t he r easons so set  f or t h i n 
wr i t i ng,  shal l  const i t ut e cause.  

 
 ( e)  Gr i evances per t ai ni ng t o di schar ge and suspensi ons wi l l  not  be 

pr ocessed under  Sect i on 96 ( 1)  of  t he Labour  Code of  Br i t i sh Col umbi a,  
unl ess t her e i s  a mut ual  agr eement  bet ween t he par t i es .  

 
ARTI CLE VI I I :   SENI ORI TY 
 
1.  The Company shal l  at  l east  once ever y si x ( 6)  mont hs,  post  i n a conspi cuous 

pl ace on i t s  pr emi ses an up- t o- dat e l i s t  of  al l  empl oyees cover ed by t hi s  
Agr eement  showi ng t he dat e when each commenced hi s  empl oyment  wi t h t he 
Company.   The Company shal l  f or war d t o t he Uni on a copy of  each l i s t  on t he 
dat e of  i t s  post i ng.  
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2.  When a new empl oyee i s  hi r ed,  i t  i s  agr eed t hat  he shal l  be on pr obat i on 
f or  f or t y- f i ve ( 45)  cal endar  days and dur i ng t hi s  per i od seni or i t y wi l l  not  
be appl i cabl e.   When t he pr obat i onar y per i od i s  compl et ed,  seni or i t y wi l l  
commence f r om t he dat e of  hi r i ng.  
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3.  An empl oyee r e- ent er i ng t he empl oy of  t he Company af t er  hi s  r i ght  t o r ecal l  
has expi r ed shal l  not  be subj ect  t o anot her  pr obat i on per i od.  

 
4.  I n t he event  of  l ayof f s ,  seni or i t y shal l  be r ecogni zed.    The pr i nci pl e of  

l ast  man on,  f i r s t  man of f ,  shal l  pr evai l ,  subj ect  t o j ob cl assi f i cat i on.   
The Company shal l  gi ve at  l east  f or t y- ei ght  ( 48)  hour s not i ce on l ayof f s ,  
excl usi ve of  Sat ur days,  Sundays and Gener al  Hol i days,  except  wher e pr ovi ded 
under  t he Empl oyment  St andar ds Act .  

 
5.  I f  l ayof f s  occur ,  pr ovi di ng a seni or  man i s  capabl e of  per f or mi ng anot her  

j ob,  he shal l  be gi ven t he oppor t uni t y t o t ake such a j ob.  
 
6.  A l ai d- of f  empl oyee shal l  r et ai n hi s  seni or i t y and r ecal l  r i ght s  wi t h t he 

Company f or  s i x ( 6)  mont hs af t er  t he dat e of  l ayof f .  
7.  When vacanci es occur ,  t he Company shal l  r ehi r e l ai d- of f  empl oyees accor di ng 

t o t hei r  seni or i t y and t he pr i nci pl e of  l ast  man of f ,  f i r s t  man on shal l  
pr evai l .   The Company shal l  make per sonal  cont act  wi t h l ai d- of f  empl oyees.  

 
8.  I f  a l ai d- of f  empl oyee i s  cal l ed back t o wor k wi t h t he Company wi t hi n hi s  

r i ght  t o r ecal l  per i od,  t her e shal l  be deemed t o have been no br eak i n such 
an empl oyee' s  cont i nuous ser vi ce wi t h t he Company by r eason of  such l ayof f .  

 
9.  When new j obs ar e avai l abl e,  wher ever  possi bl e,  t he Company wi l l  pr omot e 

empl oyees t o a bet t er  j ob;  seni or i t y,  qual i f i cat i ons and abi l i t y t o be 
consi der ed.  

 
ARTI CLE I X:   VACATI ONS 
 
1.  The Company shal l  gi ve each empl oyee an annual  hol i day whi ch wi l l  be 

al l ocat ed on t he basi s  of  seni or i t y and based on t he f ol l owi ng 
ent i t l ement s:  

 
 ( a)  An empl oyee shal l  r ecei ve t wo ( 2)  weeks '  vacat i on upon compl et i ng a 

t er m of  one ( 1)  year s '  ser vi ce and each year  t her eaf t er  up t o t wo ( 2)  
year s '  ser vi ce.   He shal l  r ecei ve as vacat i on pay f or  each vacat i on 
per i od ei t her  ei ght y ( 80)  hour s '  pay at  hi s  t hen appl i cabl e cur r ent  
r at e or  f i ve per cent  ( 5%)  of  hi s  gr oss ear ni ngs f or  t he wor k year  
i mmedi at el y pr ecedi ng t he vacat i on per i od,  whi chever  i s  t he gr eat er .  

 
 ( b)  An empl oyee shal l  r ecei ve t hr ee ( 3)  weeks '  vacat i on f or  t he second 

year s '  ser vi ce.   He shal l  r ecei ve as vacat i on pay f or  each vacat i on 
per i od ei t her  one hundr ed and t went y ( 120)  hour s '  pay at  hi s  t hen 
appl i cabl e cur r ent  r at e or  s i x per cent  ( 6%)  of  hi s  gr oss ear ni ngs f or  
t he wor k year  i mmedi at el y pr ecedi ng t he vacat i on per i od,  whi chever  i s  
t he gr eat er .  

 
 ( c)  An empl oyee shal l  r ecei ve f our  ( 4)  weeks '  vacat i on f or  t he t hi r d 

year s '  ser vi ce and each year  t her eaf t er  up t o s i x ( 6)  year s '  ser vi ce.  
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 He shal l  r ecei ve as vacat i on pay f or  each vacat i on per i od ei t her  one 
hundr ed and si xt y ( 160)  hour s '  pay at  hi s  t hen appl i cabl e cur r ent  
r at e,  or  ei ght  per cent  ( 8%)  of  hi s  gr oss ear ni ngs f or  t he wor k year  
i mmedi at el y pr ecedi ng t he vacat i on per i od,  whi chever  i s  t he gr eat er .  
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 ( d)  An empl oyee shal l  r ecei ve f i ve ( 5)  weeks '  vacat i on f or  t he si xt h 
year s '  ser vi ce and each year  t her eaf t er  up t o t en ( 10)  year s '  ser vi ce.  
 He shal l  r ecei ve as vacat i on pay f or  each vacat i on per i od ei t her  one 
hundr ed si xt y ( 160)  hour s '  pay at  hi s  t hen appl i cabl e cur r ent  r at e,  or  
t en per cent  ( 10%)  of  hi s  gr oss ear ni ngs f or  t he wor k year  i mmedi at el y 
pr ecedi ng t he vacat i on per i od,  whi chever  i s  t he gr eat er .  

 
 ( e)  An empl oyee shal l  r ecei ve si x ( 6)  weeks '  vacat i on f or  t he t ent h year s '  

ser vi ce and each year  t her eaf t er  up t o t went y ( 20)  year s '  ser vi ce.   He 
shal l  r ecei ve as vacat i on pay f or  each vacat i on per i od ei t her  t wo 
hundr ed ( 200)  hour s '  pay at  hi s  t hen appl i cabl e cur r ent  r at e,  or  
t wel ve per cent  ( 12%)  of  hi s  gr oss ear ni ngs f or  t he wor k year  
i mmedi at el y pr ecedi ng t he vacat i on per i od,  whi chever  i s  t he gr eat er .  

 
 ( f )  An empl oyee shal l  r ecei ve ei ght  ( 8)  weeks '  vacat i on  f or  t he t went i et h 

year s '  ser vi ce as an empl oyee,  and each year  t her eaf t er  up t o t hi r t y 
( 30)  year s '  ser vi ce.   He shal l  r ecei ve as vacat i on pay f or  each 
vacat i on per i od ei t her  t hr ee hundr ed and t went y ( 320)  hour s '  pay at  
hi s  t hen appl i cabl e cur r ent  r at e,  or  s i xt een per cent  ( 16%)  of  hi s  
gr oss ear ni ngs f or  t he wor k year  i mmedi at el y pr ecedi ng t he vacat i on 
per i od,  whi chever  i s  t he gr eat er .  

 
 ( g)  For  t he pur pose of  det er mi ni ng a cal endar  year ' s  empl oyment  t o qual i f y 

an empl oyee f or  vacat i ons and vacat i on pay,  t he par t i es  agr ee t hat  
when an empl oyee has wor ked a mi ni mum of  f i f t een hundr ed ( 1500)  hour s 
i n an empl oyee' s  cal endar  year ,  r unni ng f r om anni ver sar y dat e t o 
anni ver sar y dat e,  he shal l  be el i gi bl e f or  vacat i ons as above set  
f or t h.  

 
  Empl oyees who wor k l ess  t han f i f t een hundr ed ( 1500)  hour s shal l  be 

pai d as t he case may be,  f i ve per cent  ( 5%) ,  s i x per cent  ( 6%) ,  ei ght  
per cent  ( 8%) ,  t en per cent  ( 10%) ,  t wel ve per cent  ( 12%)  or  s i xt een 
per cent  ( 16%)  of  t hei r  gr oss ear ni ngs f or  t he wor k year  i mmedi at el y 
pr ecedi ng t he vacat i on per i od.  

 
 ( h)  I n t he event  of  t er mi nat i on of  ser vi ce wi t h t he Company af t er  an 

empl oyee has had hi s  vacat i on he ear ned f or  t he pr evi ous year ,  he 
shal l  r ecei ve as vacat i on pay f i ve ( 5%) ,  s i x per cent  ( 6%) ,  ei ght  
per cent  ( 8%) ,  t en per cent  ( 10%) ,  t wel ve per cent  ( 12%)  or  s i xt een 
per cent  ( 16%)  as t he case may be of  hi s  gr oss ear ni ngs he ear ned i n 
t he year  i n whi ch he ends hi s  empl oyment  f or  whi ch no vacat i on has 
been pai d.  

 
 ( i )  Pr i or  t o an empl oyee goi ng on hi s  vacat i on,  t he Company shal l  f ur ni sh 

t he empl oyee wi t h a s t at ement  showi ng t he per i od f or  whi ch t he 
empl oyee i s  r ecei vi ng hi s  or  her  vacat i on pay,  how t he vacat i on pay 
was cal cul at ed,  and shal l  i ncl ude al l  over t i me payment ,  commi ssi ons,  
or  anyt hi ng of  a monet ar y val ue on whi ch t he empl oyee has t o pay 
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i ncome t ax,  and al so a cheque f or  t he pr opor t i onat e vacat i on pay t he 
empl oyee i s  ent i t l ed t o.  

 
 ( j )  I f  an empl oyee so r equest s ,  t he Company wi l l  pr ovi de t wo ( 2)  weeks of  

t he empl oyee' s  vacat i on t i me i n t he summer  mont hs ( June 15t h t o 
Sept ember  15t h) .   I f  a di sput e ar i ses,  vacat i on per i ods wi l l  be 
al l ocat ed on t he basi s  of  seni or i t y.  

 
  The Company wi l l  consi der  t hr ee ( 3)  weeks '  vacat i on dur i ng t he summer  

mont hs f or  t hose empl oyees el i gi bl e f or  f our  ( 4)  weeks or  mor e 
vacat i on i f  so r equest ed.
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 ( k)  I n any year  t hat  an empl oyee becomes ent i t l ed t o an addi t i onal  

vacat i on upon r eachi ng hi s  anni ver sar y dat e of  empl oyment ,  he wi l l  be 
ent i t l ed t o one ( 1)  week' s  vacat i on wi t h pay at  t hat  t i me.  

 
 ( l )  An empl oyee' s  schedul ed vacat i on per i od shal l  not  be changed by t he 

Company wi t hi n t he one ( 1)  mont h per i od i mmedi at el y pr ecedi ng t he 
st ar t  of  t he vacat i on per i od wi t hout  t he consent  of  t he empl oyee 
concer ned.  

 
 ( m)  Each empl oyee shal l  be r equi r ed t o t ake t he f ul l  annual  hol i day per i od 

t hat  he i s  ent i t l ed t o under  t he pr ovi si ons of  t hi s  Agr eement .  
 
 ( n)  The ent i t l ement s of  an empl oyee under  t hi s  sect i on shal l  at  no t i me be 

l ess  benef i ci al  t han t hose he woul d be ent i t l ed t o under  t he 
pr ovi si ons of  any Gover nment  l egi sl at i on or  any or der s  or  r egul at i ons 
made t her eunder .  

 ( o)  El i gi bi l i t y f or  vacat i ons shal l  be mai nt ai ned,  but  not  accumul at ed 
dur i ng absence:  

 
  ( i )   due t o t empor ar y i l l ness or  non- occupat i onal  acci dent  exceedi ng 

t went y- si x ( 26)  weeks;  
 
  ( i i )  wi t h aut hor i zed l eave of  absence;  
 
  ( i i i )  due t o l ayof f  wi t hout  r ecal l ,  f or  a per i od not  t o exceed 

t wel ve ( 12)  cal endar  mont hs.  
 
 A.  El i gi bi l i t y f or  vacat i ons wi l l  be mai nt ai ned and accumul at ed dur i ng 

absence due t o:  
 
  ( i )  a compensabl e acci dent ;  
 
  ( i i )  ser vi ng i n t he non- per manent  Ar med For ces of  Canada;  
 
  ( i i i )  t empor ar y i l l ness or  non- occupat i onal  acci dent  not  exceedi ng 

t went y- si x ( 26)  weeks.  
 
ARTI CLE X:   GENERAL HOLI DAY PAY 
 
1.  ( a)  The Company shal l  gi ve t o each empl oyee a hol i day wi t h pay on each of  

t he desi gnat ed Gener al  Hol i days.   For  each such hol i day an empl oyee 
shal l  be pai d not  l ess  t han t he equi val ent  of  t he wages he woul d have 
ear ned at  hi s  cl assi f i ed r at e of  pay f or  hi s  nor mal  hour s of  wor k.   An 
empl oyee shal l  r ecei ve such hol i day pay even i f  t he hol i day f al l s  on a 
Sat ur day,  Sunday or  on an empl oyee' s  weekl y day of f .   The desi gnat ed 
Gener al  Hol i days shal l  be:  
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  New Year ' s  Day Remembr ance Day Boxi ng Day 
  Labour  Day  Thanksgi vi ng Day Chr i st mas Day 
  Domi ni on Day B.  C.  Day  East er  Monday 
  Good Fr i day Empi r e Day Her i t age Day 
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  and any ot her  hol i day decl ar ed,  pr ocl ai med or  cel ebr at ed by t he 
Feder al  and/ or  Pr ovi nci al  Gover nment  wi l l  be pai d f or  and such hol i day 
wi l l  be a t hi r t eent h ( 13t h)  hol i day.  

 
  When a Gener al  Hol i day f al l s  on a Sat ur day or  on a Sunday or  on an 

empl oyee' s  weekl y day of f  t hen t he next  wor k day shal l  be obser ved as 
t he hol i day.   I f  Chr i st mas Day and Boxi ng Day f al l  on a Sat ur day and 
on a Sunday r espect i vel y,  or  on an empl oyee' s  weekl y days of f ,  t hen 
t he next  t wo ( 2)  wor k days shal l  be obser ved as hol i days.  

 
 ( b)  Wi t hout  l i mi t i ng t he gener al  appl i cat i on of  sub- sect i on ( a)  of  t hi s  

sect i on,  but  subj ect  t o t he pr ovi sos cont ai ned her ei n,  Gener al  Hol i day 
pay pr ovi si ons wi l l  pr evai l :  

 
  ( i )   wher e an empl oyee i s  of f  wor k due t o any ci r cumst ances f or  

whi ch he i s  el i gi bl e t o  r ecei ve compensat i on under  t he 
Wor ker s '  Compensat i on Act ,  pr ovi ded such an empl oyee has ear ned 
wages f r om t he Company dur i ng t he si xt y ( 60)  cal endar  days 
i mmedi at el y pr ecedi ng t he hol i day;  

 
  ( i i )   wher e an empl oyee i s  of f  wor k due t o s i ckness,  quar ant i ne or  an 

acci dent  pr ovi ded such an empl oyee has ear ned wages f r om t he 
Company dur i ng t he si xt y ( 60)  cal endar  days i mmedi at el y 
pr ecedi ng t he hol i day.   I f  t he Company so r equest s ,  a doct or ' s  
cer t i f i cat e shal l  be submi t t ed as pr oof  of  di sabi l i t y;  

 
  ( i i i )   wher e an empl oyee i s  l ai d- of f  or  i s  on an appr oved l eave of  

absence pr ovi ded such an empl oyee has ear ned wages f r om t he 
Company dur i ng t he t wo ( 2)  cal endar  weeks i mmedi at el y pr ecedi ng 
t he week i n whi ch t he hol i day occur s;  

 
  ( i v)   wher e an empl oyee i s  of f  wor k due t o a deat h i n t he i mmedi at e 

f ami l y or  i s  act i ng as a j ur or  or  wi t ness as  pr ovi ded el sewher e 
i n t hi s  Agr eement .  

 
2.  When a Gener al  Hol i day f al l s  wi t hi n an empl oyee' s  schedul ed vacat i on,  he 

shal l  r ecei ve t he pay of  a nor mal  shi f t  f or  t he hol i day i n addi t i on t o hi s  
vacat i on pay,  or  a day of f  wi t h pay i n conj unct i on wi t h hi s  vacat i on.  

 
3.  The Company shal l  gi ve t o each empl oyee wor ki ng a 4 X 10 shi f t  schedul e a 

hol i day wi t h pay on each of  t he desi gnat ed Gener al  Hol i days.   For  each such 
hol i day an empl oyee shal l  be pai d not  l ess  t han t he equi val ent  of  t he wages 
he woul d have ear ned at  t hi s  cl assi f i ed r at e of  pay f or  hi s  nor mal  hour s of  
wor k.  

 
ARTI CLE XI :   WAGES 
 
1.  The Company shal l  r emuner at e an empl oyee at  t he wage r at e appl i cabl e t o t he 
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j ob cl assi f i cat i on t hat  such an empl oyee i s  empl oyed i n.   The j ob 
cl assi f i cat i ons and appl i cabl e wage r at es shal l  be t hose agr eed upon and 
set  out  i n Schedul e "A",  at t ached her et o,  and f or mi ng par t  of  t hi s  
Agr eement .  
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2.   Payment  of  Wages 
 
 The Company shal l ,  ever y second Fr i day,  pay t o each empl oyee al l  wages 

ear ned by t he empl oyee t o a day not  mor e t han f i ve ( 5)  wor ki ng days pr i or  
t o t he dat e of  payment  pr ovi ded t hat  i f  a Gener al  Hol i day f al l s  on t he 
r egul ar  pay day,  payment  wi l l  be made t he pr ecedi ng day.  

 
 Any under  or  over payment  shal l  be cor r ect ed i mmedi at el y upon cl ar i f i cat i on 

of  mi st ake.  
 
 Payment  of  wages wi l l  be made dur i ng wor ki ng hour s.   Wher e a payr ol l  i s  not  

met  wi t hi n t he pr escr i bed t i me and unl ess pr oper  r easons f or  t he del ay ar e 
f or t hcomi ng,  i t  shal l  not  be consi der ed a vi ol at i on of  t hi s  Agr eement  f or  
t he empl oyees t o cease wor k unt i l  t he wages ar e pai d or  ot her  ar r angement s 
ar e made.  

 
 I n t he event  t hat  an empl oyee i s  l ai d of f ,  t he Company shal l  pay such an 

empl oyee not  l at er  t han t he next  busi ness day af t er  he ceases t o be an 
empl oyee of  t he Company,  al l  wage,  sal ar y and hol i day pay ear ned by such 
empl oyee,  excl udi ng aut hor i zed deduct i ons.  

 
 Wher e an empl oyee i s  not  pai d as pr ovi ded above,  such empl oyee shal l  be 

deemed t o be st i l l  on t he payr ol l  of  t he Company,  and shal l  r ecei ve hi s  
usual  wages unt i l  t her e i s  compl i ance wi t h t he above pr ovi si ons or  ot her  
ar r angement s ar e made.  

 
 The Company wi l l  i ssue t o each empl oyee a separ at e or  det achabl e i t emi zed 

st at ement  wi t h each pay showi ng separ at el y t he number  of  s t r ai ght  t i me 
hour s wor ked and t he number  of  over t i me hour s wor ked and t he r espect i ve 
hour l y r at es appl i cabl e t her eon.   The st at ement  shal l  al so show t he t ot al  
wages f or  t he pay per i od and t he t ot al  deduct i ons t her ef r om.  

 
 An empl oyee shal l  be r equi r ed,  on Company t i me,  t o f i l l  out  t i me sl i ps,  

ser vi ce r epor t s  and j ob or  wor k r epor t s  dai l y i f  t he Company so r equest s .  
 
3.  Const r uct i on r at es of  pay shal l  be pai d t o empl oyees who i nst al l  per manent  

machi ner y on const r uct i on si t es  or  who do r epai r  wor k on const r uct i on si t es  
t hat  woul d ot her wi se be done by member s of  Bui l di ng Tr ades Uni ons.   The 
const r uct i on r at es of  pay shal l  onl y appl y t o t he act ual  hour s wor ked on 
t he const r uct i on si t e.  

 
 Const r uct i on r at es shal l  not  appl y t o ser vi ce cal l s ,  i nspect i on cal l s ,  

war r ant y wor k and del i ver y j obs.  
 
4.  The Company wi l l  pay an of f - pr oper t y pr emi um of  f i f t y cent s  ( $. 50)  per  hour  

f or  al l  t i me spent  on Company busi ness  out si de t he Vi l l age of  Cache Cr eek 
l i mi t s .   Thi s  pr emi um shal l  be added t o t he empl oyee' s  r egul ar  hour l y r at e.  
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 Thi s  pr emi um does not  appl y when empl oyees ar e per f or mi ng pi ck- up and 

del i ver y of  par t s .  
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ARTI CLE XI I :   TRANSPORTATI ON AND EXPENSES 
 
1.  ( a)  Empl oyees r equi r ed t o r epor t  t o wor k out si de t he Cache Cr eek ar ea who 

do not  r et ur n dai l y shal l  be pai d al l  t hei r  t r anspor t at i on,  
accommodat i on and meal  expenses,  and ot her  r easonabl e,  mi scel l aneous 
l i s t ed,  non- r ecei pt ed i t ems.  

 
 ( b)  Tr avel  t i me and wai t i ng t i me dur i ng t he empl oyee' s  r egul ar  shi f t  

hour s,  wi l l  be pai d at  s t r ai ght  t i me.   Tr avel  t i me aut hor i zed by t he 
Company or  t he cust omer  out si de t he empl oyee' s  r egul ar  shi f t  hour s,  
wi l l  be pai d f or  at  doubl e t i me up t o a maxi mum of  ei ght  ( 8)  hour s i n 
any t went y- f our  ( 24)  hour  per i od.   Al l  t r avel  t i me and wai t i ng t i me on 
Sat ur day,  Sunday and any Gener al  Hol i day wi l l  be pai d f or  at  doubl e 
t i me t o a maxi mum of  ei ght  ( 8)  hour s i n any t went y- f our  ( 24)  hour  
per i od.  

 
  Al l  t i me spent  dr i vi ng or  r i di ng i n a mot or  vehi cl e t o and f r om such 

j ob or  j obs shal l  be consi der ed as t i me wor ked.  
 
 ( c)  The except i on t o t hi s  pr ovi si on woul d be wher e f i r s t  cl ass  s l eepi ng 

accommodat i on i s  pr ovi ded whi l e t r avel l i ng on a publ i c conveyance.   I n 
t hi s  i nst ance,  t i me woul d cease at  9: 00 p. m. ,  and commence at  8: 00 
a. m. ,  t he next  day.  

 
 ( d)  Ai r  Tr avel  I nsur ance 
 
  I f  an empl oyee i s  r equi r ed t o t r avel  by ai r  on Company busi ness,  t he 

Company agr ees t o r ei mbur se such an empl oyee t he amount  of  t he cost  of  
f l i ght  i nsur ance up t o a maxi mum of  one hundr ed f i ve t housand dol l ar s  
( $105, 000. 00)  cover age.   A cover i ng r ecei pt  must  be t ur ned i nt o t he 
Company f or  r ei mbur sement .  

 
2.  I n goi ng t o wor k out si de t he l i mi t s  of  Cache Cr eek and r et ur ni ng dai l y,  men 

shal l  be at  such ci t y l i mi t s  at  t he st ar t i ng t i me,  and al l owed t i me t o 
r et ur n t o such ci t y l i mi t s  at  t he cl ose of  t he wor k day.   They shal l  be 
pai d al l  f ar es t o and f r om t he ci t y l i mi t s  t o pl ace of  wor k,  or  
al t er nat i vel y,  be suppl i ed wi t h t r anspor t at i on by t he Company.   I t  i s  
under st ood t hat  wher e empl oyees r esi de i n t he ci t y wher e t he wor k i s  bei ng 
done,  t hey shal l  r epor t  t o and f i ni sh wor k at  t he r egul ar  s t ar t i ng and 
st oppi ng t i me.  

 
 Al l  t i me spent  dr i vi ng or  r i di ng i n a mot or  vehi cl e t o and f r om such j ob or  

j obs shal l  be consi der ed as t i me wor ked.  
 
3.  Empl oyee vehi cl es can be used on Company busi ness onl y i f  aut hor i zed by t he 

Company.  
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 When an empl oyee vehi cl e i s  used on Company busi ness t he empl oyee wi l l  be 
r ei mbur sed on t he basi s  of  f i f t y cent s  ( $. 50)  per  mi l e,  wi t h a mi ni mum 
payment  of  t en dol l ar s  ( $10. 00)  per  t r i p.  

 
 The Company agr ees t o r ei mbur se t he empl oyee f or  t he di f f er ence bet ween 

st andar d r at e and busi ness r at e i nsur ance t o t hose empl oyees r equest ed by 
t he Company t o use t hei r  vehi cl es on Company busi ness.  



 
 

Cache Creek Machine Shop August 1, 2005-July 31, 2006 
  

26

 
 An empl oyee shal l  ar r ange wi t h t he Company f or  adequat e i nsur ance cover age 

bef or e usi ng hi s  mot or  vehi cl e on Company busi ness.  
 
 I t  shal l  not  be a vi ol at i on of  t hi s  Agr eement  f or  an empl oyee t o r ef use t o 

use hi s  mot or  vehi cl e on Company busi ness.  
 
4.  On out - of - t own assi gnment s wher e empl oyees cannot  r et ur n dai l y,  empl oyees 

shal l  be guar ant eed t en ( 10)  hour s per  day.  
 
 On days t r avel l i ng t o and f r om such assi gnment s,  t he t en ( 10)  hour  

guar ant ee shal l  not  appl y.  
 
 When an empl oyee i s  goi ng out  on a j ob whi ch wi l l  r equi r e hi s  absence f r om 

home f or  one or  mor e ni ght s ,  t he Company shal l  i nf or m such an empl oyee,  on 
or  bef or e t he day of  hi s  depar t ur e,  of  t he appr oxi mat e l engt h of  t i me he 
wi l l  be out  on t he j ob.   I f  an empl oyee i s  sent  out  on one j ob and 
subsequent l y i s  assi gned t o ot her  j obs,  t he t ot al  per i od wi l l  not  be 
ext ended beyond f our t een ( 14)  days.  

 
 I f  t her e i s  r eason t o ext end t hi s  per i od,  and t he empl oyee r equest s  t o 

r et ur n home,  t he Company wi l l  t r anspor t  such an empl oyee back t o hi s  home 
base and dur i ng such t r anspor t at i on such an empl oyee shal l  be accor ded al l  
t he benef i t s  and condi t i ons as t o t r avel l i ng as pr ovi ded under  t hi s  
Agr eement .  

 
 Thi s  wi l l  not  pr ecl ude l ong t er m out - of - t own assi gnment s whi ch wi l l  be 

ar r anged i n advance.  
 
ARTI CLE XI I I :   GENERAL PROVI SI ONS 
 
1.  An empl oyee suf f er i ng i nj ur y whi l e i n t he empl oy of  t he Company must  r epor t  

t o t he Fi r st  Ai d Depar t ment  i mmedi at el y,  or  as  soon t her eaf t er  as  
pr act i cabl e,  and al so r epor t  t o t he Fi r st  Ai d Depar t ment  on r et ur ni ng t o 
wor k.  

 
2.  Adequat e washr oom f aci l i t i es  wi l l  be pr ovi ded by t he Company and kept  i n 

sani t ar y condi t i on.   Empl oyees wi l l  co- oper at e by obser vi ng t he si mpl e 
r ul es of  cl eanl i ness.  

3.  Wat er l ess  hand cl eaner  shal l  be suppl i ed at  al l  mechani cal  oper at i ons 
cover ed by t hi s  Agr eement .  

 
4.  The Company wi l l  suppl y sui t abl y encl osed heat ed accommodat i on wher e 

empl oyees may have t hei r  l unch.  
 
5.  An empl oyee shal l  be gr ant ed t wo ( 2)  t en ( 10)  mi nut e br eaks dur i ng t he 

cour se of  each shi f t  -  one i n each hal f  of  t he shi f t .   An empl oyee shal l  be 
gr ant ed a t en ( 10)  mi nut e br eak af t er  each t wo ( 2)  hour s of  over t i me he 
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wor ks i n any day.   I f  an empl oyee i s  wor ki ng of f  t he Company' s  pr emi ses,  
t hese per i ods shal l  be i ncr eased t o f i f t een ( 15)  mi nut es.  

 
6.  Empl oyees shal l  be al l owed a mi ni mum of  f i ve ( 5)  mi nut es    per sonal  

cl ean- up t i me each shi f t ,  such t i me t o pr ecede t he end of  t he shi f t .  
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7.  ( a)  Wi t h t he co- oper at i on of  empl oyees,  t he Company wi l l  at t empt  t o 

mai nt ai n shop t emper at ur es above 50 degr ees Fahr enhei t  dur i ng col d 
weat her .   The Company agr ees not  t o r equi r e i t s  empl oyees t o per f or m 
out si de r epai r  wor k i n t emper at ur es bel ow - 20 degr ees Fahr enhei t ,  
unl ess adequat e pr ot ect i on and some f or m of  heat  i s  pr ovi ded.   
Tar paul i ns,  wi ndbr eaks,  et c. ,  shal l  be er ect ed bef or e commencement  of  
wor k and heat  must  be made avai l abl e.  

 
  NOTE -  I t  must  be r ecogni zed t hat  an under st andi ng of  t hi s  nat ur e 

r equi r es a hi gh degr ee of  co- oper at i on  bet ween empl oyees and t he 
Company.   Empl oyees wi l l  not  ar bi t r ar i l y s t op wor k wi t hout  advi si ng 
t hei r  super vi sor s .  

 
  ( b)  The Company shal l  suppl y pr ot ect i ve cl ot hi ng when empl oyees ar e 

engaged i n cl eani ng equi pment .  
 
  ( c)  The Company agr ees t o suppl y and l aunder ,  at  i t s  expense,  t wo ( 2)  

pai r  of  cover al l s  per  week f or  each empl oyee,  wi t h ext r a 
cover al l s  t o be avai l abl e i f  condi t i ons war r ant .  

 
  ( d)  The Company shal l  pr ovi de t he empl oyees wi t h a boot  and t ool  

al l owance of  t hr ee hundr ed dol l ar s  ( $300. 00)  per  year  or  por t i on 
ear ned f or  mont hs wor ked.   Boot  al l owance ear ned shal l  be pai d i n 
f ul l  t o empl oyees upon l ay-  of f ,  t er mi nat i on and shal l  be pai d no 
l at er  t han Apr i l  30t h of  ever y cont r act  year  or  a penal t y of  t en 
per cent  ( 10%)  per  mont h i nt er est  wi l l  be assessed.  

 
8.  ( a)  The Uni on may sel ect  or  appoi nt  a Shop St ewar d or  Shop St ewar ds t o 

r epr esent  t he empl oyees and t he Uni on shal l  not i f y t he Company as t o 
t he name of  such Shop St ewar d.   The Company agr ees t hat  no Shop 
St ewar d shal l  suf f er  any di scr i mi nat i on by r eason of  hol di ng such 
of f i ce.  

 
 ( b)  When t he Company f or  any r eason f i nds i t  necessar y t o t er mi nat e a Shop 

St ewar d,  t he Busi ness Repr esent at i ve of  t he Uni on shal l  be 
not i f i ed pr i or  t o such t er mi nat i on.  

 
 ( c)  Upon i nf or mi ng management ,  aut hor i zed agent s  of  t he  Uni on shal l  have 

access t o t he Company' s  pr emi ses dur i ng wor ki ng hour s f or  t he pur poses 
of  adj ust i ng di sput es,  i nvest i gat i ng wor ki ng condi t i ons and 
ascer t ai ni ng t hat  t he Agr eement  i s  bei ng adher ed t o i n t he oper at i on.  

 
 ( d)  The Shop St ewar d shal l  be al l owed r easonabl e t i me dur i ng wor ki ng hour s 

t o car r y out  hi s  dut i es .   Any empl oyee bei ng r epr i manded by t he 
Company shal l  have t he r i ght  t o r equest  t hat  t he Shop St ewar d be i n 
at t endance.  

 



 
 

Cache Creek Machine Shop August 1, 2005-July 31, 2006 
  

29

9.  ( a)  I t  shal l  not  be consi der ed a vi ol at i on of  t hi s  Agr eement  f or  an 
empl oyee t o r ef use t o cr oss a pi cket  l i ne whi ch has been l egal l y 
est abl i shed as a r esul t  of  a bona f i de l abour  di sput e bet ween a 
r ecogni zed Tr ade Uni on and an Empl oyer  wi t h whom t he pi cket i ng Uni on 
has a di sput e.  
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 ( b)  The Uni on r eser ves t he r i ght  t o r ender  assi st ance t o ot her  l abour  

or gani zat i ons.   I t  shal l  not  be consi der ed a vi ol at i on of  t hi s  
Agr eement  f or  an empl oyee t o r ef use t o wor k wi t h a non- Uni on wor kman 
or  wor kmen.  

 
10.  ( a)  St andby Ti me:  
 
  I f  an empl oyee r epor t s  t o a f i el d j ob out si de t he Cache Cr eek ar ea and 

t hr ough no f aul t  of  hi s  own,  i s  unabl e t o wor k,  he shal l  i mmedi at el y 
cont act  t he Company f or  i nst r uct i ons.   Never t hel ess,  whi l e bei ng 
r equi r ed t o s t and by t he j ob,  he shal l  be pai d f or  a r egul ar  shi f t  of  
ei ght  ( 8)  hour s i n each t went y- f our  ( 24)  hour s.  

 
 ( b)  Layover  Ti me:  
 
  Wher e an empl oyee i s  r equi r ed t o r emai n i n t he f i el d on Sat ur day,  

Sunday or  a Gener al  Hol i day,  he shal l  be pai d ei ght  ( 8)  hour s f or  each 
such day at  s t r ai ght  t i mes r at es.  

 
11.  No super vi sor s  or  of f i ce per sonnel  wi l l  be al l owed t o use hand t ool s  or  

car r y out  wor k whi ch woul d be nor mal l y done by empl oyees i n t he bar gai ni ng 
uni t ,  except  i n t he i nst r uct i ng or  t r ai ni ng of  empl oyees.  

 
12.  Bondi ng 
 
 I f ,  at  any t i me,  t he Company r equi r es an empl oyee t o be bonded by an 

i ndi vi dual  bond,  t he cost  of  such bondi ng shal l  be assumed by t he Company.  
 An empl oyee shal l  not  f i l l  out  t he r equi r ed bondi ng appl i cat i on f or m unt i l  
such appl i cat i on f or m has been sanct i oned by t he Uni on.  

 
13.  Tool s  
 
 ( a)  The Company shal l  pr ovi de,  at  i t s  expense,  t ool  i nsur ance cover age f or  

Jour neyman and Appr ent i ces.   Such cover age shal l  pay t he cost  of  
r epl aci ng an empl oyee' s  t ool s ,  t ool  f or  t ool ,  make f or  make,  at  no 
cost  t o t he empl oyee.  

 
  Each empl oyee wi l l  pr ovi de an i nvent or y of  hi s  t ool s   on a f or m 

suppl i ed by t he Company t o be el i gi bl e f or  t ool  i nsur ance.   Empl oyees 
f i l l i ng out  and updat i ng t hei r  t ool  i nvent or i es  shal l  do so on t hei r  
own t i me.  

 
 ( b)  The Company shal l  pr ovi de t he empl oyees wi t h a boot  and t ool  al l owance 

of  t hr ee hundr ed dol l ar s  ( $300. 00)  per  year  of  empl oyment  or  por t i on 
ear ned f or  t he number  of  mont hs wor ked.   The Company shal l  f i r s t  
r epl ace t ool s  on t he f ol l owi ng l i s t s  and t hen pr ovi de t ool s  whi ch t he 
empl oyee may r equest  up t o t he l i mi t  of  t he empl oyee' s  accr ued t ool  
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al l owance.   Tool  al l owance ear ned shal l  be pai d i n f ul l  t o an empl oyee 
upon l ay- of f ,  t er mi nat i on and shal l  be pai d no l at er  t han Apr i l  30t h 
of  ever y cont r act  year  or  a penal t y of  t en per cent  ( 10%)  per  mont h 
i nt er est  wi l l  be assessed.  
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 ( c)  Each empl oyee shal l  have t he f ol l owi ng t ool s  of  good qual i t y and 

r epai r  at  hi s  pl ace of  empl oyment ,  see Schedul e "B",  ( NOTE -  t he 
quest i on of  whet her  an empl oyee' s  t ool s  ar e of  good qual i t y and r epai r  
shal l  be det er mi ned j oi nt l y bet ween t he Shop St ewar d and t he Company. )  

 
 ( d)  The Company agr ees t o suppl y each empl oyee wi t h saf et y gl asses on a 

char ge- out  basi s .   I n t he event  t he empl oyee needs a new set  of  saf et y 
gl asses,  he must  r et ur n t he ol d set  t o t he Company pr i or  t o bei ng 
i ssued a new set  at  no cost  t o t he empl oyee.  

 
14.  Sub- Cont r act i ng:  
 
 Wher e t he Company' s  f aci l i t i es ,  space and t r ai ned per sonnel  ar e avai l abl e,  

t he Company wi l l  endeavour  t o cont i nue t o have al l  wor k whi ch i s  pr esent l y 
per f or med by i t s  empl oyees,  per f or med by member s of  t he bar gai ni ng uni t .  

 
15.  Leave of  Absence:  
 
 ( a)  ( i )  The Company shal l  al l ow t i me of f  wor k wi t hout  pay f or  any 

empl oyee who i s  ser vi ng on a Uni on commi t t ee f or  pur poses of  
di scussi ons wi t h t he Company,  or  ser vi ng as a Uni on del egat e t o 
any conf er ence or  f unct i on,  pr ovi ded al l  r equest s  f or  t i me of f  
ar e r easonabl e and do not  i nt er f er e wi t h t he pr oper  oper at i on of  
t he busi ness.  

 
  ( i i )  No empl oyee who act s  wi t hi n t he scope of  t hi s  sub- sect i on shal l  

l ose hi s  j ob or  be di scr i mi nat ed agai nst  f or  so act i ng.  
 
 ( b)  ( i )  When a empl oyee suf f er s  an i nj ur y,  whet her  on t he j ob or  not ,  or  

suf f er s  any i l l ness pr event i ng hi m f r om r epor t i ng t o wor k,  he 
wi l l  aut omat i cal l y be gr ant ed l eave of  absence unt i l  such t i me as 
hi s  doct or  s t at es  he can r et ur n t o wor k.  

 
  ( i i )  When any empl oyee suf f er s  an i nj ur y or  i l l ness whi ch r equi r es hi s  

absence,  he shal l  r epor t  t he f act  t o t he Company as soon as 
possi bl e,  pr i or  t o hi s  act ual  s t ar t i ng t i me,  so t hat  adequat e 
r epl acement  may be made i f  necessar y.  

 
 ( c)  Empl oyees shal l  be al l owed l eave of  absence i n or der  t o upgr ade or  

r enew shor t  t er m t i cket s .   Thi s  l eave shal l  be wor ked out  bet ween t he 
Company and t he empl oyee.  

 
 ( d)  I f  an empl oyee desi r es a l eave of  absence f or  r easons ot her  t han t hose 

r ef er r ed t o i n t hi s  sect i on,  he must  obt ai n per mi ssi on,  i n wr i t i ng,  
f or  t he same f r om t he Company,  a copy t o be suppl i ed t o t he Uni on.  

 
 ( e)  I n any i nst ance wher e an empl oyee accept s  ot her  empl oyment  wi t hout  t he 
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consent  of  management ,  when on l eave of  absence f or  any r eason,  hi s  
empl oyment  may be t er mi nat ed,  subj ect  t o pr oper  pr oof  of  same.  
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16.  Uni on Not i ces:  
 
 ( a)  A not i ce boar d shal l  be pr ovi ded f or  t he post i ng of  al l  of f i ci al  Uni on 

not i ces excl usi vel y,  and wi l l  not  be used f or  t he pur pose of  
di ssemi nat i ng pol i t i cal  i nf or mat i on.   The r i ght  i s  r eser ved t o t he 
Company t o r equest  t he r emoval  of  mat er i al  of f ensi ve t o t he Company.  

 
 ( b)  The f ol l owi ng i nf or mat i on shal l  be kept  i n a cent r al  l ocat i on,  r eadi l y 

accessi bl e t o t he Shop St ewar d:  
 
  ( i )  Seni or i t y Li st ;  
  ( i i )  Copy of  t he Agr eement ;  
  ( i i i )  Wel f ar e Pl an Pr ovi si ons.  
 
  Any empl oyee r equi r i ng such i nf or mat i on shal l  cont act  t he Shop St ewar d 

f or  same.  
 
17.  Technol ogi cal  or  Pr ocedur e Changes:  
 
 I n t he event  t he Company pr oposes t he i nt r oduct i on of  equi pment  i n i t s  

oper at i ons,  r equi r i ng speci al i zed t r ai ni ng,  t he Company agr ees t o gi ve t he 
f i r s t  oppor t uni t y t o empl oyees t hen on t he payr ol l  t hr ough t he j ob post i ng 
pr ocedur es of  t hi s  Agr eement ,  t o oper at e t hi s  equi pment  and/ or  t r ai n t o 
oper at e t he equi pment ,  pr ovi ded t he appl i cant  qual i f i es  wi t h t he 
r equi r ement s of  an apt i t ude t est ,  cost  of  such t est  t o be bor ne by t he 
Company.   Any empl oyee t aki ng such a t est  i s  ent i t l ed t o know t he r esul t s  
of  such t est .   The Company f ur t her  agr ees t o not i f y t he Uni on as soon as 
i t s  f i nal  deci si on i s  made as t o t he i nt r oduct i on of  new equi pment  or  any 
pr ocedur al  change.   Fai l ur e on t he par t  of  t he Company t o compl y wi t h t hese 
pr ovi si ons wi l l  aut omat i cal l y gi ve cause f or  gr i evance.  

 
18.  Job Post i ng,  et c. :  
 
 I n t he event  t hat  a new j ob i s  cr eat ed,  a vacancy occur s,  or  new equi pment  

i s  i nst al l ed i n t he oper at i on,  t he Company shal l  post  a not i ce on t he 
bul l et i n boar d not i f yi ng t hat  a vacancy exi st s  i n a par t i cul ar  j ob.  

 
 Empl oyees desi r i ng such j ob shal l  t hen appl y,  i n wr i t i ng,  wi t hi n t hi r t y- si x 

( 36)  hour s of  such post i ng,  except  t hat  empl oyees on vacat i on or  out  of  
t own on wor k f or  t he Company at  such t i me shal l  have t he pr i vi l ege of  
appl yi ng when t hey r et ur n.   The seni or  empl oyee appl yi ng who has t he 
abi l i t y t o do t he j ob,  subj ect  t o t he Technol ogi cal  or  Pr ocedur e Changes 
sect i on of  t hi s  Agr eement ,  shal l  r ecei ve such j ob.  

 
19.  ( a)  I f  an empl oyee suf f er s  a deat h i n t he i mmedi at e f ami l y he shal l  be 

gr ant ed compassi onat e l eave of  absence wi t h f ul l  pay f or  t hr ee ( 3)  
days.   I mmedi at e f ami l y means:  spouse,  mot her ,  f at her ,  s i s t er ,  
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br ot her ,  chi l dr en,  mot her - i n- l aw and f at her - i n- l aw.   I f  t he empl oyee 
af f ect ed does not  at t end or  ar r ange ser vi ces t hen he shal l  onl y be 
ent i t l ed t o one ( 1)  day as pr ovi ded under  t hi s  sect i on.  
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 ( b)  Al l  t i me l ost  by an empl oyee due t o necessar y at t endance on j ur y dut y,  

or  act i ng as a wi t ness or  any cour t  pr oceedi ngs ar i s i ng out  of  hi s  
empl oyment ,  or  subpoenaed as a wi t ness,  or  i n compl et i ng hi s  dr i ver ' s  
t est  r equi r ed by t he empl oyee f or  act ual  empl oyment  wi t h t he Company,  
or  doct or ' s  exami nat i ons i n connect i on t her ewi t h,  shal l  be pai d f or  by 
t he Company at  t he r at e of  pay appl i cabl e t o sai d empl oyee.  

  I f  an empl oyee i s  empl oyed on an af t er noon or  gr aveyar d shi f t  and 
at t ends upon j ur y dut y,  or  i f  an empl oyee i s  at t endi ng upon j ur y dut y 
or  act i ng as a wi t ness and becomes schedul ed t o commence wor k on an 
af t er noon or  gr aveyar d shi f t ,  such an empl oyee shal l  not  be r equi r ed 
t o wor k such shi f t s  and shal l  r ecei ve pay f or  t i me l oss per t ai ni ng t o 
j ur y dut y or  act i ng as a wi t ness as  pr ovi ded i n t hi s  sub- sect i on.   Al l  
j ur y dut y pay r ecei ved by an empl oyee f or  t he days he r ecei ved pay 
f r om t he Company shal l  be pai d over  t o t he Company.   Any empl oyee on 
j ur y dut y,  shal l  subj ect  t o t hi s  sect i on,  make hi msel f  avai l abl e f or  
wor k bef or e or  af t er  bei ng r equi r ed f or  such dut y whenever  pr act i cabl e 
dur i ng hi s  r egul ar  shi f t .  

 
 ( c)  When an empl oyee r et ur ns f r om ser vi ng on j ur y dut y or  f r om 

par t i ci pat i ng as a wi t ness,  he wi l l  be r et ur ned t o t he j ob he hel d 
pr i or  t o ser vi ng.  

 
20.  Si ck Ti me:  
 
 The Company shal l  gr ant  s i ck l eave cr edi t s  t o each empl oyee.   These cr edi t s  

shal l  be gr ant ed on t he f ol l owi ng basi s:  
 
 At  t he begi nni ng of  each ser vi ce year  wi t h t he Company,  an empl oyee wi l l  

r ecei ve cr edi t  f or  f or t y- ei ght  ( 48)  hour s '  s i ck l eave t o appl y t o t he 
ser vi ce year  whi ch i s  j ust  commenci ng.   Bef or e r eachi ng an anni ver sar y dat e 
at  whi ch si ck t i me wi l l  be r ecei ved,  an empl oyee wi l l  r ecei ve dur i ng t he 
i nt er i m per i od si ck l eave cr edi t s  based on f our  ( 4)  hour s per  mont h whi ch 
wi l l  be accumul at i ve t o a maxi mum of  f or t y- ei ght  ( 48)  hour s.   A new 
empl oyee shal l  not  r ecei ve si ck l eave cr edi t s  unt i l  he has been i n t he 
empl oy of  t he Company f or  s i xt y ( 60)  cal endar  days.  

 
 The Company shal l ,  t o t he ext ent  t hat  s i ck l eave cr edi t s  ar e avai l abl e,  pay 

t o an empl oyee who r epor t s  s i ck on a r egul ar  wor k day t he equi val ent  of  
wages he woul d have ear ned at  hi s  cl assi f i ed r at e of  pay f or  hi s  nor mal  
hour s of  wor k and r educe hi s  s i ck l eave cr edi t s  by t he number  of  hour s t hat  
cor r espond wi t h t he number  of  hour s t hat  he woul d have nor mal l y wor ked.  

 
 Si ck t i me shal l  be subj ect  t o t he f ol l owi ng pr ovi si ons:  
 
 ( a)  Si ck l eave shal l  be gr ant ed f or  an empl oyee' s  per sonal  use onl y.  
 
 ( b)  An empl oyee who r epor t s  s i ck dur i ng any day wi l l  have hi s  s i ck l eave 
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al l ot ment  r educed by t he number  of  hour s not  wor ked dur i ng t he day.  
 ( c)  Si ck t i me i s  not  t o be used f or  any pur pose ot her  t han l egi t i mat e 

i l l ness,  wi t h t he except i on t hat  unused si ck days may be added t o an 
empl oyee' s  annual  hol i day;  up t o f our  ( 4)  days per  year .  
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 ( d)  Al l  absence due t o i l l ness of  a dur at i on of  mor e t han t hr ee ( 3)  
consecut i ve days shal l  r equi r e a doct or ' s  cer t i f i cat e t o an empl oyee' s  
depar t ment  manager .  

 
 ( e)  I t  i s  t he r esponsi bi l i t y of  an empl oyee t o i mmedi at el y not i f y hi s  

depar t ment  super vi sor  of  absence due t o i l l ness.   I f  t her e i s  no 
not i f i cat i on,  absence may be consi der ed absence wi t hout  pay.  

 
 ( f )  A commi t t ee of  t hr ee ( 3)  compr i si ng an empl oyee' s  super vi sor ,  

depar t ment  manager  and a Busi ness Repr esent at i ve of  t he Uni on,  shal l  
r ul e on any cont i ngenci es not  cover ed by t hese pr ovi si ons.  

 
 ( g)  I n comput i ng t i me ser ved wi t h t he Company f or  pur poses of  det er mi ni ng 

el i gi bi l i t y f or  s i ck t i me wi t h pay,  i t  wi l l  be gover ned by an 
empl oyee' s  commencement  dat e wi t h t he Company.  

 
 ( h)  Two ( 2)  days unused si ck t i me per  ser vi ce year  may be accumul at ed up 

t o a maxi mum of  t wel ve ( 12)  ext r a days si ck t i me,  pr ovi ded t hat :  
 
  ( i )  They have not  been used f or  hol i days.  
 
  ( i i )  No mor e t han t wo ( 2)  days '  s i ck l eave cr edi t s  have been used i n 

t hat  ser vi ce year  f or  whi ch t he ext r a days ar e gr ant ed.  
 
  ( i i i )  Accumul at ed ext r a s i ck t i me may onl y be used af t er  t he 

annual  s i x ( 6)  days '  s i ck t i me has been used up.  
 
 NOTE -  Si ck l eave may not  be used f or  any per i ods cover ed by si ckness and 

acci dent  i nsur ance f or  Wor ker s '  Compensat i on.  
 
21.  Di smi ssed or  I mpr oper  Char ges:  
 
 When a char ge i s  l ai d agai nst  an empl oyee,  such char ge ar i s i ng whi l e t he 

empl oyee was act i ng wi t hi n hi s  scope of  empl oyment  wi t h t he Company,  and 
such char ge i s  di smi ssed or  hel d i mpr oper  by a cour t  of  compet ent  
j ur i sdi ct i on or  on an appeal  t aken t her ef r om,  t he Company shal l  pay t he 
empl oyee at  hi s  r egul ar  r at e f or  t he t i me l oss due t o at t endances on hi s  
l egal  counsel  and any cour t  appear ances.   The Company shal l  al so r ei mbur se 
t he empl oyee f or  any l egal  f ees and ot her  l egi t i mat e expenses t hat  t he 
empl oyee has i ncur r ed.   Pr i or  t o t he empl oyee t aki ng st eps t o def end 
hi msel f  he shal l  consul t  t he Gener al  Manager  of  t he Company t o det er mi ne 
whi ch l egal  f i r m shoul d be used.  

 
22.  Tr ansf er :  
 
 When an empl oyee agr ees t o a t r ansf er  t he Company shal l :  
 
 ( a)  Al l ow r easonabl e l i vi ng expenses t o t he t r ansf er r ed empl oyee up t o a 
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maxi mum of  t hi r t y ( 30)  days.   Li vi ng expenses ar e t o be di scussed 
i ni t i al l y wi t h t he empl oyee bef or e depar t ur e and each f i f t een ( 15)  
days t her eaf t er ;  
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 ( b)  Pay t he t r ansf er r ed empl oyee' s  t r anspor t at i on cost s  t o t he new 

l ocat i on and suppl y f i r s t  cl ass  accommodat i on and meal s  t o t he 
empl oyee whi l e he i s  en r out e t o t he new l ocat i on;  

 
 ( c)  Assume t he cost  of  movi ng t he t r ansf er r ed empl oyee' s  f ami l y and 

househol d goods t o t he new l ocat i on.   Thi s  shal l  i ncl ude t he cost  of  
t r anspor t i ng and accommodat i ng t he f ami l y whi l e en r out e t o t he new 
l ocat i on;  

 
  No t r ansf er r ed empl oyee shal l  move hi s  f ami l y or  househol d goods at  

t he Company' s  expense wi t hout  wr i t t en aut hor i t y f r om t he Gener al  
Manager  of  t he oper at i on.  

 
 ( d)  Any empl oyee t r ansf er r ed t o anot her  br anch shal l ,  when hi s  assi gnment  

i s  compl et ed at  t hat  br anch or  l ocat i on,  have t he Company pay al l  
cost s  of  movi ng hi m,  hi s  f ami l y and househol d ef f ect s  back t o hi s  
or i gi nal  l ocat i on.   Thi s  pr ovi si on wi l l  onl y appl y t o empl oyees who 
have been i n t he t r ansf er r ed posi t i on f or  t hr ee ( 3)  year s  or  l ess .  

 
23.  Ar t i cl e Headi ngs:  
 
 The ar t i cl e headi ngs shal l  be used f or  pur pose of  r ef er ence onl y,  and may 

not  be used as an ai d i n t he i nt er pr et at i on of  t hi s  Agr eement .  
 
24.  Tr uck Mai nt enance and Saf et y:  
 
 I t  i s  t o t he mut ual  advant age of  bot h t he Company and t he empl oyees,  t hat  

empl oyees shoul d not  oper at e vehi cl es whi ch ar e not  i n saf e oper at i ng 
condi t i on and not  equi pped wi t h t he saf et y equi pment  r equi r ed by l aw.   The 
mai nt enance of  equi pment  i n sound oper at i ng condi t i on i s  not  onl y a 
f unct i on but  a r esponsi bi l i t y of  Management  and i n r espect  t her et o t he 
Company agr ees as  f ol l ows:  

 
 ( a)  The Company shal l  not  r equi r e empl oyees t o t ake out  on t he st r eet s  or  

hi ghways any vehi cl e t hat  i s  not  i n saf e oper at i ng condi t i on or  
equi pped wi t h saf et y equi pment ,  seat  bel t s  or  s t i cker s  pr escr i bed by 
l aw.   I t  shal l  not  be a vi ol at i on of  t hi s  Agr eement  wher e empl oyees 
r ef use t o oper at e such equi pment .  

 
 ( b)  Al l  t r ucks owned or  l eased by t he Company must  have st eps or  ot her  

s i mi l ar  devi ces t o enabl e dr i ver s  t o get  i n and out  of  t he body f or  
saf et y pur poses.  

 
 ( c)  I t  i s  agr eed bet ween t he Company and t he Uni on,  havi ng r egar d f or  t he 

saf et y and dr i ver  heal t h f act or ,  t hat  al l  vehi cl es shal l  have adequat e 
heat er s ,  wi ndshi el d wi per s and def r ost er s  i nst al l ed.  
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 ( d)  I t  i s  mut ual l y agr eed t hat  a f or m shal l  be suppl i ed t he dr i ver  on 
whi ch he must  r epor t  def ect s  i n equi pment  wi t h suf f i ci ent  copi es so 
t hat  t he dr i ver  may r et ai n a copy and so t hat  t he head of f i ce of  t he 
Company wi l l  have a copy of  t hi s  r epor t  on f i l e.  
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 ( e)  When a dr i ver  r epor t s  a def ect  i n equi pment ,  he must  t ag or  mar k t he 

vehi cl e i nvol ved i n such a manner  so t hat  any ot her  empl oyee wi l l  
not i ce t he def ect i ve equi pment .   I t  shal l  be t he Company' s  
r esponsi bi l i t y t o suppl y t ags or  ot her  mar ki ng devi ces.   Thi s  t ag t o 
be l ef t  on t he vehi cl e i n or der  t o show t he wor k has been compl et ed 
and shal l  be r emoved by t he out - goi ng dr i ver .  

 
 ( f )  The Company shal l  not  compel  any dr i ver  t o oper at e a vehi cl e whi ch 

wei ghs i n excess of  t he l egal  gr oss wei ght  l i mi t s .   Wher e a dr i ver  
wi t h t he knowl edge of  t he Company oper at es wi t h an over l oad and i s  
convi ct ed,  t he Company shal l  be r esponsi bl e f or  any f i nes i nvol ved.   
Dr i ver s  who of  t hei r  own accor d,  oper at e wi t h an over l oad may be 
subj ect  t o di sci pl i ne and r esponsi bl e f or  t hei r  own f i nes.  

 
 ( g)  The Company shal l  suppl y a f i r e ext i ngui sher  and an adequat e Fi r st  Ai d 

Ki t  f or  each ser vi ce vehi cl e.   Each uncover ed ser vi ce vehi cl e shal l  be 
equi pped wi t h a t ar paul i n.  

 
25.  The Company wi l l  pr ovi de r ubber  cl ot hes,  r ubber  boot s ,  wel der ' s  apr ons,  

goggl es and hel met s of  a r easonabl e f i t  and a r easonabl e quant i t y,  as  a 
t ool  cr i b i t em f or  shop,  yar d and f i el d use.   An accept abl e qual i t y of  
wel di ng gl oves wi l l  be suppl i ed by t he Company on t he basi s  of  one ( l )  pai r  
per  mont h f or  empl oyees who r equi r e t hem.  

 
 Sever ance and Layof f  Pay:  
 
26.  ( a)  I f  an empl oyee i s  l ai d of f  f or  a per i od t hat  exceeds hi s  r i ght  t o 

r ecal l  as  pr ovi ded f or  i n t he Seni or i t y pr ovi si ons of  t hi s  Agr eement  
and t hat  empl oyee has a mi ni mum of  t wo ( 2)  year s '  ser vi ce wi t h t he 
Company,  he shal l  be pai d t wo ( 2)  weeks '  pay based on ei ght y ( 80)  
hour s at  hi s  t hen appl i cabl e r at e of  pay.   Such  an empl oyee may el ect  
t o accept  l ayof f  pay under  t he pr ovi si ons of  t hi s  sect i on bef or e t he 
end of  hi s  r i ght  t o r ecal l  per i od,  but  i n so doi ng shal l  f or f ei t  al l  
seni or i t y r i ght s  accr ui ng t o hi m under  t hi s   Agr eement ,  by r eason of  
hi s  t er m of  ser vi ce wi t h t he Company.  

 
 ( b)  I n t he event  of  amal gamat i on,  per manent  cl osur e of  t he pl ant ,  or  a 

depar t ment  t her eof ,  or  aut omat i on,  causi ng an empl oyee t o l ose hi s  
empl oyment  wi t h t he Company,  t he Company her eby agr ees t o pay 
sever ance pay t o such an empl oyee pr ovi ded t he empl oyee has a mi ni mum 
of  t wo ( 2)  year s '  ser vi ce wi t h t he Company.   Sever ance pay shal l  be 
based on an empl oyee' s  r egul ar  r at e of  pay at  t he dat e of  hi s  
sever ance and shal l  be pai d i n accor dance wi t h t he f ol l owi ng schedul e:  

 
   One ( l )  week' s  pay f or  each year  of  ser vi ce wi t h t he Company t o a 

maxi mum of  sevent een ( l 7)  weeks.  
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  I n t he event  t hat  par t  of  t he pl ant  r emai ns open or  t hat  an empl oyee 
has l ost  hi s  empl oyment  because of  amal gamat i on or  aut omat i on,  an 
empl oyee el i gi bl e t o r ecei ve sever ance pay may el ect  t o r emai n on t he 
 seni or i t y l i s t  f or  possi bl e r ecal l .   The Company shal l  hol d t he 
sever ance pay f or  such empl oyee f or  t he per i od of  hi s  r i ght  t o r ecal l  
but  dur i ng such per i od t he empl oyee may,  subj ect  t o t he same 
f or f ei t ur e pr ovi si ons of  sub- sect i on ( a)  of  t hi s  sect i on,  r equest  and 
r ecei ve payment  of  such pay.  
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27.  ( a)  Heal t h and Wel f ar e 
 
  Ef f ect i ve August  1,  2005 t he Company shal l  make cont r i but i ons t o t he 

Oper at i ng Engi neer s '  Benef i t  Pl an at  t he r at e of  one dol l ar  and f or t y-
f i ve cent s  ( $1. 45)  per  hour  f or  each hour  f or  whi ch wages ar e payabl e 
t o empl oyees cover ed by t hi s  Agr eement .  

 
  The Oper at i ng Engi neer s '  Benef i t  Pl an shal l  be cont r ol l ed by a Boar d 

of  Tr ust ees composed of  s i x ( 6)  r epr esent at i ves f r om t he Uni on and t wo 
( 2)  f r om t he Amal gamat ed Const r uct i on Associ at i on of  Br i t i sh Col umbi a.  

 
  The Company agr ees t o be bound by t he t er ms of  t he Tr ust  Agr eement .  
 
  Cont r i but i ons must  be f or war ded by t he Company t o t he Oper at i ng 

Engi neer s '  Benef i t  Pl an by t he f i f t eent h ( 15t h)  day of  t he mont h 
f ol l owi ng t he mont h whi ch t he cont r i but i ons cover ,  and shal l  be i n 
accor dance wi t h t he pr escr i bed cont r i but i on f or ms suppl i ed by t he 
Benef i t  Pl an.  

 
  I n t he event  t he Company f ai l s  t o r emi t  cont r i but i ons t o t hi s  Pl an i n 

conf or mi t y wi t h t hi s  sect i on of  t he Agr eement ,  t he Uni on i s  f r ee t o 
t ake any economi c act i on i t  deems necessar y agai nst  t he Company,  and 
such act i on shal l  not  be consi der ed a vi ol at i on of  t hi s  Agr eement .  

 
  A Busi ness Repr esent at i ve of  t he Uni on may i nspect ,  dur i ng busi ness 

hour s,  t he Company' s  r ecor d of  t i me wor ked by empl oyees and 
cont r i but i ons made t o t he Pl an.  

 
  Ot her  per sonnel  of  t he Company par t y t o t hi s  Agr eement  may become 

Associ at e Member s of  t he Pl an as pr ovi ded f or  i n t he Tr ust  Agr eement ,  
and,  upon so doi ng,  be gover ned by t he r egul at i ons as pr ovi ded by t he 
Tr ust ees f r om t i me t o t i me.  

 
  Benef i t s  whi ch wi l l  be pr ovi ded under  t hi s  Pl an ar e as  f ol l ows:  
 
  ( i )  Medi cal  Sur gi cal  Benef i t s ;  
 
  ( i i )  Weekl y I ndemni t y Benef i t s  f or  Non- Occupat i onal  Si ckness and 

Acci dent ;  
 
  ( i i i )  Such addi t i onal  benef i t s  as  t he Tr ust ees of  t he Pl an shal l  

per i odi cal l y det er mi ne.  
 
 ( b)  Tr avel  -  Acci dent  I nsur ance:  
 
  The Company wi l l  cont r act  and mai nt ai n at  i t s  expense a t r avel  
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acci dent  i nsur ance pol i cy wi t h a mi ni mum pr i nci pal  sum of  f i f t y 
t housand dol l ar s  ( $50, 000. 00)  t o t he benef i ci ar y or  est at e of  any 
empl oyee who l oses hi s  l i f e whi l e t r avel l i ng on Company busi ness.  
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28.  The Company agr ees t o consi der  t he r ei mbur sement  of  f ees t o an empl oyee 

wher e he i s  i mpr ovi ng or  upgr adi ng hi msel f  i n hi s  l i ne of  wor k.   The cost  
of  Tr adesmen Qual i f i cat i on Exami nat i ons wi l l  al so be consi der ed.  

 
 The Company shal l  be consul t ed pr i or  t o t he empl oyee i ncur r i ng t he 

obl i gat i on.  
 
 
 
 
 
SI GNED at  Cache Cr eek,  B. C. ,  t hi s  _____ day of  __________,  2005.  
 
 
 
 
 
CACHE CREEK MACHI NE SHOP LTD 

 I NTERNATI ONAL UNI ON OF OPERATI NG 
ENGI NEERS,  LOCAL 115 
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 SCHEDULE "A" 
 
 
CLASSI FI CATI ONS    HOURLY WAGE RATES 
 
      Aug.    Aug.    Aug.  Aug.  
    1, 2002 1, 2003 1,  2004     1,  
2005 
 
Mechani cs,  Wel der s,  Pai nt er s ,  
Machi ni st s ,  Bl acksmi t hs  $28. 00 $28. 25 $28. 75 $28. 90 
 
 
Jani t or ,  Shop Hel per ,  
Tool  Cr i b Man   $14. 99 $15. 24 $15. 74 $15. 89 
 
 
 
St udent s  or  casual  l abour  hi r ed bet ween t he dat es of  May l  and August  3l  of  each 
year  shal l  be pai d ei ght  dol l ar s  ( $8. 00)  per  hour  and wi l l  accumul at e no 
seni or i t y;  and shal l  not  do any wor k nor mal l y done by a Jour neyman or  Shop 
Hel per .  
 
Appr ent i ces:  
 
New empl oyees who have compl et ed Vocat i onal  School  Tr ai ni ng or  who have 
exper i ence and t i me spent  wi t h a company who per f or ms si mi l ar  wor k,  shal l  af t er  
compl et i on of  hi s  pr obat i onar y per i od,  wi l l  be i ndent ur ed t hr ough t he Oper at i ng 
Engi neer s '  Appr ent i ceshi p Pl an.   Appr ent i ces shal l  r emai n at  shop hel per ' s  r at e 
unt i l  he i s  i ndent ur ed t o t he Appr ent i ceshi p Pl an.  
 
A r at i o of  one ( l )  Appr ent i ce shal l  be al l owed f or  each f our  ( 4)  Jour neymen.  
 
Regi st er ed Appr ent i ces who,  as  a r equi r ement  of  t hei r  Appr ent i ceshi p,  at t end 
school  shal l  be pai d r egul ar  wages based on a f or t y hour  week ( as set  out  by t he 
Mi ni st r y of  Labour  Appr ent i ceshi p Br anch)  i n each cal endar  year  whi l e at t endi ng 
school ,  l ess  t he Gover nment  gr ant .  
 
An Appr ent i ce havi ng ser ved hi s  r equi r ed t i me and havi ng passed any necessar y 
exami nat i ons wi l l  aut omat i cal l y be cl assi f i ed as a Jour neyman.  
 
 
I ndent ur ed Appr ent i ce Scal e:  
 
   l s t  year  55% of  Jour neyman r at e.  
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   2nd year  65% of  Jour neyman r at e.  
   3r d year  80% of  Jour neyman r at e.  
   4t h year  90% of  Jour neyman r at e.  
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SCHEDULE "A" -  cont i nued . . . . .  
 
 
Fi r st  Ai d Man:  
 
When an empl oyee i s  desi gnat ed as Fi r st  Ai d Man by t he Company he shal l  r ecei ve 
t went y- f i ve ( $. 25)  per  hour  above hi s  cl assi f i cat i on.   The Company wi l l  pay t he 
mai nt enance cost  of  an appoi nt ed Fi r st  Ai d At t endant ' s  cer t i f i cat e.  
 
Lead Hand:  
 
When an empl oyee i s  desi gnat ed as Lead Hand by t he Company he shal l  r ecei ve 
si xt y cent  ( $. 60)  per  hour  above t he hi ghest  cl assi f i cat i on under  hi s  
super vi si on.  
 
Wher e an empl oyee wor ks i n a hi gher  hour l y wage cl assi f i cat i on,  he shal l  be pai d 
t he hi gher  r at e f or  t he hour s wor ked i n such cl assi f i cat i on.  
 
When a new j ob cl assi f i cat i on i s  i nt r oduced whi ch i s  not  i ncl uded i n t he l i s t  of  
cl assi f i cat i ons i n t hi s  Schedul e,  t he Company and t he Uni on shal l  pr ompt l y 
negot i at e a wage r at e f or  such cl assi f i cat i on.  
 
Ever y ef f or t  wi l l  be made by t he par t i es  t o concl ude negot i at i ons wi t hi n t hi r t y 
( 30)  days,  but  i n any event ,  t he r at e est abl i shed shal l  be r et r oact i ve t o t he 
day t he new j ob commenced.  
 
I n t he event  t he par t i es  her et o ar e unabl e t o concl ude negot i at i ons t he mat t er s  
i n di sput e shal l  be r ef er r ed t o a s i ngl e Ar bi t r at or  agr eed upon bet ween t he 
par t i es .   Fai l i ng such agr eement ,  ei t her  par t y at  any t i me may cal l  upon t he 
Mi ni st er  of  Labour  of  Br i t i sh Col umbi a t o appoi nt  an Ar bi t r at or .  
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 SCHEDULE "B" 
 
 
TOOLS REQUI RED TOOL LI ST FOR MACHI NI STS 
 
1 t i p cl eaner s Tool s  t o be of  good qual i t y t o i nsur e good 

wor kmanshi p 
1 12" cr esent  
 6" i nsi de cal i per  
1 10" cr esent  
 6" out si de cal i per  
1 12 f oot  t ape 
 6" di vi der s  
1 chi ppi ng hammer  
 1 12" combi nat i on set  ( 12" r ul e,  
1 scr ewdr i ver  set  cent er  head & pr ot r act or )  
 
1 s i de cut t er s  scr i ber s  
 
2 vi ce gr i ps 1 sur f ace gage 
 
1 pl i er s  1 6" r ul e 
 
1 f i l e 1 set  0 -  6" out si de mi cr omet er  
 
1 2 l b.  hammer  1 set  0 -  12" i nsi de mi cr omet er  
 
1 set  ear  pl ugs 1 set  punches & chi sel s  
 
1 squar e 1 set  combi nat i on wr enches 
 
1 pi pe wr ench 1 pl i er s  set  ( l ong nose,  
 cut t i ng pl i er ,  combi nat i on 
1 chi sel  and punch set  pl i er s)  
 
1 pai r  cut t i ng goggl es 1 set  smal l  cl amps 
 
1 wel di ng hel met  1 set  socket s  1/ 2" dr i ve 
 ( af t er  one year  empl oyment )  
1 l evel  
 1 6" ver ni er  cal i per s  
1 s t r i ker  
 l  di al  i ndi cat or  -  c/ w 
1 set  al an wr enches magnet i c base 
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SCHEDULE "B" -  cont i nued . . . . .  
 
 
 
1 bevel  t ee squar e 1 set  vee bl ocks -  af t er  one 
 year  empl oyment  
Af t er  One Year  
 1 hammer s ( 18 oz. )  
1 s t andar d set  open end 
and box end wr enches 1 sof t  f aced hammer  
( 3/ 8" -  l - l / 4")  
 1 8" cr esent  wr ench 
1 wr ap ar ound 
 1 10" cr esent  wr ench 
1 caul k l i ne 
 1 12" cr escent  wr ench 
 
 1 machi ni st  squar e 
 
 1 hacksaw 
 
 1 set  1/ 2" -  6" t el escopi ng 
 gage 
 
 1 set  t hr ead gages -  c/ w 60/  
 t hr ead gage st andar d 
 
 Machi ni st s  wi l l  be r equi r ed t o 
 pur chase met r i c t ool s  as  
 r equi r ed f or  t hei r  j ob.  
 


