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1.  The Uni on and t he Empl oyer  r ecogni ze t he mut ual  benef i t s  of  ongoi ng 

consul t at i ons and open communi cat i ons.   Wi t hout  l i mi t i ng t he oppor t uni t i es  
f or  empl oyees and management  t o ut i l i ze ot her  avenues f or  communi cat i ons,  
t he par t i es  agr ee t o hol d Labour / Management  Meet i ngs at  l east  once a mont h 
or  mor e of t en as i s  necessar y.  

 
 
2.  These meet i ngs ar e i nt ended t o be an open f or um wher ei n mat t er s  of  mut ual  

concer n and i nt er est  can be f r eel y and candi dl y di scussed,  wi t h a vi ew t o 
expl or i ng possi bl e sol ut i ons whi ch ar e accept abl e and benef i ci al  t o 
empl oyees and Management .  
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PREAMBLE 
 
 
The par t i es  of  t hi s  agr eement  r ecogni ze t hat  i t  i s  t o t hei r  mut ual  i nt er est  t o 
pr omot e as f ul l y as  possi bl e saf e wor ki ng condi t i ons,  ef f i ci ency of  t he 
oper at i ons and pr ot ect i on of  pr oper t y.   Thi s  can best  be achi eved and mai nt ai ned 
by har moni ous r el at i ons bet ween t he Vi l l age of  Cache Cr eek and t he empl oyees and 
by t he set t l ement  i n an ami cabl e manner  of  al l  di sput es t hat  may ar i se.   The 
Empl oyer  and t he Uni on shal l  co- oper at e f ul l y f or  t hi s  pur pose.  
 
 
Si ngul ar  and mascul i ne t er ms have been used t hr oughout  t hi s  Agr eement  f or  t he 
sol e pur pose of  s i mpl i f yi ng t he wr i t i ng of  t he t ext .   For  pur poses of  
i nt er pr et at i on and meani ng,  t he pl ur al  and f emi ni ne f or m shoul d be used wher e 
t he cont ext  r equi r es.  
 
 
Bot h par t i es  agr ee t o r ecogni ze t he f unct i on of  a Muni ci pal  oper at i on.  
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ARTI CLE  1 DEFI NI TI ON OF AN EMPLOYEE 
 
SECTI ON 1. 01 The t er m empl oyee/ s  as  used i n and f or  t he pur pose of  t hi s  

Agr eement  shal l  i ncl ude al l  empl oyees of  t he Vi l l age of  Cache 
Cr eek,  except  t hose excl uded by t he Labour  Rel at i ons Boar d of  
B.  C.  

 
  For  t he pur pose of  t hi s  Agr eement ,  def i ni t i ons of  empl oyees ar e 

as  f ol l ows:  
 
  1.  Regul ar  empl oyee -  an empl oyee who has sat i sf act or i l y 

ser ved hi s  pr obat i onar y per i od wi t h t he empl oyer  and has 
been so advi sed i n wr i t i ng.  

 
  2.  Seasonal  Empl oyee – a f ul l  or  par t  t i me empl oyee who 

occupi es a posi t i on whi ch i s  r equi r ed on a r egul ar  basi s  
f or  a per i od of  l ess  t han ei ght  ( 8)  mont hs . 

 
  3.  St udent  empl oyee -  a f ul l  t i me or  par t  t i me empl oyee who 

i s  enr ol l ed f ul l  t i me i n a r ecogni zed l ear ni ng 
i nst i t ut i on.  

 
   Thi s  Agr eement  shal l  appl y sol el y t o out si de Publ i c 

Wor ks Empl oyees not  excl uded by t he Labour  Rel at i ons 
Boar d of  B. C. ,  who ar e empl oyed by t he Vi l l age of  Cache 
Cr eek.  

 
 PROBATI ONARY EMPLOYEES:  
 
 Al l  newl y hi r ed empl oyees shal l  be consi der ed t o be on a t r i al  basi s  

f or  a per i od of  ni net y ( 90)  cal endar  days f r om t he dat e of  hi r i ng.   
Ti me l i mi t s  on t hi s  pr obat i onar y per i od may be ext ended by mut ual  
consent  of  t he Empl oyer  and Uni on.   The empl oyment  of  such empl oyees 
may be t er mi nat ed at  any t i me dur i ng t he pr obat i onar y per i od wi t hout  
r ecour se t o t he gr i evance pr ocedur e f or  such t er mi nat i on.   Af t er  
sat i sf act or y compl et i on of  t he t r i al  per i od,  seni or i t y shal l  be 
ef f ect i ve f r om t he or i gi nal  dat e of  empl oyment .   A pr obat i onar y 
empl oyee shal l  have no seni or i t y dur i ng t he pr obat i onar y per i od.  

 
 Pr obat i onar y empl oyees ar e ent i t l ed t o over t i me.   Such over t i me,  i f  

f or  a compl et e shi f t ,  shal l  be cr edi t ed t owar ds t hei r  pr obat i onar y 
per i od.  
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 1. 02 a)  ( i )  Seasonal  empl oyees ar e ent i t l ed t o al l  pr ovi si ons of  
t hi s    Agr eement  except  i n r egar ds t o Ar t i cl e 17 
Super annuat i on,  and Ar t i cl e 21 Heal t h and Wel f ar e.   
Seasonal  empl oyees shal l  r ecei ve one dol l ar  ( $1. 00)  
per  hour  i n l i eu of  benef i t s .  

 
 b)   ( i )  St udent  empl oyees shal l  not  be r equi r ed t o pay t he 

Uni on i ni t i at i on f ee and shal l  pay r egul ar  mont hl y 
dues.  

 
                   ( i i )  Seasonal  empl oyees shal l  be r equi r ed 

t o pay t he Uni on I ni t i at i on f ee.  Regul ar  mont hl y dues 
shal l  be r emi t t ed t o t he Uni on i n accor dance wi t h 
Ar t i cl e 5. 02 b)  or  i t s  equi val ent .  When l ai d of f ,  
seasonal  empl oyees shal l  mai nt ai n t hei r  out  of  wor k 
dues di r ect l y wi t h t he Uni on.  Fai l ur e t o do so wi l l  
aut omat i cal l y r emove sai d seasonal  empl oyee f r om t he 
seni or i t y l i s t .  

 
   **Not e:   I f  a seasonal  empl oyees empl oyment  

i s  l onger  t han 8 mont hs,  t hei r  seni or i t y dat e shal l  be 
backdat ed t o t hei r  or i gi nal  dat e of  hi r e.  

 
 c)       Any seasonal empl oyee who wi shes t o become a r egul ar  

empl oyee af t er  hi s  speci f i c empl oyment  dat e must  
r eappl y f or  empl oyment .   I n t he event  t he empl oyee i s  
hi r ed as a r egul ar  empl oyee,  hi s  seni or i t y shal l  begi n 
at  t he dat e of  hi s  r ehi r e.   Al l  t i me wor ked by seasonal 
empl oyees shal l  be consi der ed par t  of  t hei r  nor mal  
pr obat i onar y per i od.  

 
  d)  The t er ms and condi t i ons of  t hi s  Agr eement  shal l  not  

appl y t o s t udent  empl oyees.  
 
  e)  The t er ms and condi t i ons of  t hi s  Agr eement  shal l  not  

appl y t o per sons who may be empl oyed under  gr ant s  or  
subsi di es ar r anged by t he empl oyer  wi t h out si de agenci es 
wi t h t he consent  of  t he Uni on.   The Uni on agr ees t hat  
such consent  i s  not  t o be unr easonabl y wi t hhel d.  

 
  f )  A post  secondar y st udent  hi r ed dur i ng hi s  nor mal  
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vacat i on per i od shal l  be consi der ed a Casual  Empl oyee 
f or  t hat  per i od,  and t he Vi l l age wi l l  pr ovi de names and 
empl oyment  dat es of  such st udent s .  Such st udent s  wi l l  
not  be r equi r ed t o pay t he i ni t i at i on f ees f or  hi s  
nor mal  vacat i on per i od.   However ,  r egul ar  mont hl y dues 
shal l  be r emi t t ed t o t he Uni on.  

 
  g)  The Vi l l age agr ees t hat  at  no t i me shal l  peopl e wor ki ng 

under  gr ant s  or  subsi di es ar r anged by t he Empl oyer  cause 
a l oss of  wages,  l ayof f s ,  or  a del ay of  r ecal l  t o a 
r egul ar  Empl oyee.  

 
ARTI CLE 2 UNI ON RECOGNI TI ON 
 
SECTI ON  2. 01 The Empl oyer  r ecogni zes t he Uni on as t he sol e and excl usi ve 

bar gai ni ng r epr esent at i ve of  al l  empl oyees f or  t he pur pose of  
conduct i ng col l ect i ve negot i at i ons r egar di ng r at es of  pay,  
hour s of  wor k and ot her  condi t i ons of  empl oyment ,  i n 
conf or mi t y wi t h t he Laws of  Br i t i sh Col umbi a r espect i ng 
Labour  Rel at i ons.  

 
 
ARTI CLE 3 MANAGEMENT RI GHTS 
 
SECTI ON  3. 01 The Uni on agr ees t hat :  
 
  a)  I t  i s  t he excl usi ve f unct i on of  t he Empl oyer  t o manage 

i t s  af f ai r s ,  t o manage i t s  oper at i ons i n al l  r espect s ,  
t o conduct  i t s  busi ness ef f i ci ent l y,  t o f ul f i l  i t s  
commi t ment s and r esponsi bi l i t i es ,  t o mai nt ai n and 
enhance publ i c r eput at i on and conf i dence,  and t o di r ect  
i t s  empl oyees t o achi eve t he empl oyer ' s  obj ect i ves.  

 
  b)  The Empl oyer ' s  r i ght s  i ncl ude but  ar e not  l i mi t ed t o 

hi r e and di r ect  t he wor k f or ce,  pr omot e,  demot e,  
t r ansf er ,  schedul e,  l ay of f  empl oyees and t o di sci pl i ne,  
suspend and di schar ge empl oyees f or  j ust  and r easonabl e 
cause;  t he assi gnment  of  wor k and t he det er mi nat i on of  
j ob cont ent ;  t he det er mi nat i on of  qual i f i cat i ons of  an 
empl oyee t o per f or m wor k;  t he met hods pr ocesses and 
means of  oper at i on;  t he r i ght  t o deci de whet her  t o 
oper at e i t s  oper at i on or  any par t s  t her eof ,  t he 
publ i cat i on and enf or cement  of  r ul es f or  t he pr omot i on 
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of  saf et y,  ef f i ci ency and di sci pl i ne and f or  t he 
pr ot ect i on of  t he empl oyees and t he Empl oyer ' s  
equi pment ,  pr oduct s  and oper at i on.  

 
   The r i ght  t o i nsi st  on a posi t i ve publ i c i mage.   The 

r i ght  t o hi r e empl oyees of  i t s  choi ce i s  vest ed 
excl usi vel y i n t he Empl oyer .  Al l  t he f or egoi ng i s  
subj ect  t o and consi st ent  wi t h t he t er ms of  t hi s  
Agr eement .  

 
 3. 02 Not hi ng i n t hi s  Agr eement  shal l  r est r i ct  t he r i ght  of  t he 

Empl oyer  t o t empor ar i l y t r ansf er  empl oyees t o a var i et y of  
j obs.   Al l  l at er al  per manent  t r ansf er s  must  have t he consent  
of  t he Empl oyer ,  t he Uni on and t he af f ect ed empl oyees.  
Consent  shal l  not  be unr easonabl y wi t hhel d by t he par t i es .  

 
 3. 03 Management  per sonnel  may per f or m bar gai ni ng uni t  wor k onl y on 

a t empor ar y basi s  and onl y when bar gai ni ng uni t  empl oyees ar e 
unavai l abl e.  

 
  No r egul ar  empl oyee shal l  suf f er  a l oss of  wages or  a l ay- of f  

as  a r esul t  and pr ovi di ng f ur t her  t hat  such per f or mance does 
not  r esul t  i n t he del ay i n t he r ecal l  of  a l ai d- of f  empl oyee.  

 
 3. 04 a)  The Empl oyer  has t he r i ght  t o cont r act  out  wor k as 

r equi r ed.   I n t he exer ci se of  t hi s  r i ght ,  however ,  t he 
Empl oyer  wi l l  not  cont r act  wor k out  t hat  r esul t s  i n a r egul ar  
empl oyee bei ng t er mi nat ed,  l ai d of f  or  suf f er i ng a l oss of  
wages.   Al so,  t he Vi l l age f ur t her  agr ees t o not i f y t he Uni on 
i n wr i t i ng of  t hei r  i nt ent i on t o cont r act  out  wor k and 
f ur t her  agr ees t o pr ovi de t he Uni on wi t h t he name of  t he 
Cont r act or .  

 
  b)  Cl ause 3. 04 a)  i s  t o be i nt er pr et ed as i t  i s  l i t er al l y 

wr i t t en and i s  not  subj ect  t o i nt er pr et at i on by any past  
pr act i ce or  r ul i ng.  

 
 
 3. 05 I t  i s  expr essl y under st ood t hat  al l  r i ght s  not  speci f i cal l y 

cover ed by t hi s  Agr eement  shal l  r emai n t he r i ght s  of  t he 
Empl oyer .  

 
ARTI CLE 4 UNI ON ACTI VI TY 
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SECTI ON  4. 01 Af t er  r ecei vi ng per mi ssi on f r om t he Empl oyer  or  t he 

Empl oyer ' s  r epr esent at i ve,  Uni on r epr esent at i ves shal l  be 
per mi t t ed ent r y t o t he Empl oyer ' s  pr oper t y t o car r y out  t hei r  
r equi r ed dut i es .  

 
 4. 02 The Uni on shal l  have t he r i ght  t o appoi nt  one ( 1)  St ewar d,  

and an al t er nat e,  bot h shal l  be r ecogni zed by t he Empl oyer  
wi t hout  di scr i mi nat i on as t he Uni on r epr esent at i ves f or  t he 
pur pose of  t hi s  Agr eement .  

 
 4. 03 The Uni on St ewar d,  wi t h agr eement  f r om hi s  Super vi sor ,  shal l  

be gr ant ed r easonabl e t i me f r om hi s  j ob f or  t he pur pose of  
deal i ng wi t h gr i evances,  al l owi ng t hat  Uni on busi ness be 
conduct ed wi t h t he l east  di sr upt i on t o Wor ks Oper at i on.  

 
 4. 04 The Uni on shal l  r egul ar l y not i f y t he Empl oyer  i n wr i t i ng of  

t he names of  t he empl oyees who ar e ser vi ng as St ewar d and 
al t er nat e.  

 
 4. 05 The Empl oyer  wi l l  not i f y t he l ocal  Busi ness Repr esent at i ves 

and Shop St ewar d i mmedi at el y i f  any empl oyee i s  t o be 
suspended or  di schar ged.  

 
 4. 06 The t i me l ost  by Uni on St ewar ds and empl oyees f r om t hei r  

r egul ar  schedul ed shi f t s ,  i n t hei r  handl i ng of  gr i evances,  
wi l l  be consi der ed as t i me   

  wor ked and payment  shal l  be pai d at  t hei r  r egul ar  schedul ed 
r at e of  pay.   Gr i evances wi l l  be deal t  wi t h dur i ng r egul ar  
busi ness hour s,  but  pr ef er abl y dur i ng t he l ast  hour  of  t he 
day whenever  possi bl e.  

 
ARTI CLE 5 UNI ON SECURI TY 
 
SECTI ON  5. 01 The empl oyer  shal l  honour  a wr i t t en assi gnment  of  wages t o 

t he Uni on as pr escr i bed by t hi s  Agr eement .  
 
 5. 02 a)  Upon hi r i ng,  t he Empl oyer  shal l  r equi r e t hat  each new 

hi r e s i gn a Uni on appl i cat i on car d and a check- of f  car d 
and assi gn t o t he Uni on mont hl y dues and i ni t i at i on 
f ees.   SEE Ar t i cl e 5. 02 c)  of  t hi s  Agr eement .   The 
Empl oyer  wi l l  f or war d t he car ds t o t he Uni on wi t hi n t en 
( 10)  days of  compl et i on of  t he empl oyee' s  pr obat i onar y 
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per i od.  
   
  b)  Uni on dues wi l l  be r emi t t ed at  t he r at e of  t wo and one 
hal f  hour s per      mont h of  empl oyees base hour l y r at e as  i n ef f ect  
at  t he t i me t he     deduct i on i s  made.  
 
  c)  The Uni on wi l l  suppl y t he appl i cat i ons and check- of f  

car ds t o t he Empl oyer .  
 
 5. 03 The Empl oyer  shal l ,  dur i ng t he l i f e of  t he Agr eement ,  deduct  

as  a condi t i on of  empl oyment  f r om t he f i r s t  pay cheque due i n 
each cal endar  mont h t o such empl oyee,  t he sum est abl i shed i n 
accor dance wi t h Ar t i cl e 5. 02 b)  and r emi t  t he same pr i or  t o 
t he t ent h ( 10t h)  day of  t he mont h f ol l owi ng t he mont h i n 
whi ch such deduct i on i s  made t o t he of f i ce of  t he Uni on,  
t oget her  wi t h a l i s t  of  empl oyees f r om whom such sums have 
been deduct ed i ncl udi ng t he soci al  i nsur ance number s and 
occupat i on of  t he empl oyees.  

 
 5. 04 The sai d deduct i on shal l  commence,  i n t he case of  each 

empl oyee who i s  i n t he empl oyment  of  t he Empl oyer  wi t h t he 
ef f ect i ve dat e of  t hi s  Agr eement ,  and i n t he case of  each 
empl oyee ent er i ng t he empl oyment  of  t he Empl oyer  subsequent  
t o t he ef f ect i ve dat e of  t hi s  Agr eement ,  wi t h t he cal endar  
mont h i n whi ch hi s  f i r s t  pay cheque f r om t he Empl oyer  i s  
r ecei ved by hi m.   A new empl oyee commenci ng wor k i n t he f i r s t  
hal f  of  t he mont h wi l l  pay hi s  dues f or  t hat  mont h.   A new 
empl oyee commenci ng wor k i n t he second hal f  of  t he mont h wi l l  
not  pay dues f or  t hat  mont h.  



Page 9 - Village of Cache Creek Agreement - May 1st, 2004 to April 30, 2008  
Revised:  August 4/05 

 

  
 5. 05 The Empl oyer  agr ees t hat ,  as  a condi t i on of  cont i nued 

empl oyment ,  any pr esent  empl oyee of  t he Empl oyer  who at  t he 
dat e of  t he si gni ng of  t hi s  Agr eement  i s  a member  of  t he 
Uni on,  shal l  mai nt ai n member shi p i n t he Uni on i n good 
st andi ng,  and any pr esent  or  f ut ur e empl oyee,  shal l ,  at  t he 
t er mi nat i on of  hi s  pr obat i onar y per i od,  j oi n t he Uni on and 
mai nt ai n member shi p t her ei n i n good st andi ng.  

 
 5. 06 For  t he pur poses of  t hi s  Ar t i cl e,  a Uni on member  shal l  be 

def i ned as anyone who pays Uni on dues and i ni t i at i on f ees and 
makes f or mal  appl i cat i on t o j oi n t he Uni on.  

 
 5. 07 Wher e t he Uni on r equest s  act i on by t he Empl oyer  i n r espect  of  

any empl oyee who has f ai l ed t o mai nt ai n member shi p i n t he 
Uni on i n good st andi ng,  t he Uni on shal l  f ur ni sh t o t he 
Empl oyer  wr i t t en pr oof  of  such f ai l ur e t o mai nt ai n 
member shi p.  

 
 5. 08 Not wi t hst andi ng any pr ovi si on cont ai ned i n 5. 01 and 5. 02 of  

t hi s  Ar t i cl e,  t her e shal l  be no f i nanci al  r esponsi bi l i t y on 
t he par t  of  t he Empl oyer  f or  f ees,  dues or  assessment s of  an 
empl oyee unl ess t her e ar e suf f i ci ent  unpai d wages owi ng t o 
t hat  empl oyee i n t he Empl oyer ' s  hands.  

 
5. 09 The Empl oyer  commi t s  t o mai nt ai ni ng a cr ew si ze of  5 r egul ar  

f ul l t i me empl oyees and 1 seasonal  empl oyee.  
 
 
ARTI CLE 6  NO CESSATI ON OF WORK 
 
SECTI ON  6. 01 The Empl oyer  shal l  not  cause or  di r ect  any l ockout  of  

empl oyees dur i ng t he l i f e of  t hi s  Agr eement .  Nei t her  t he 
Uni on,  nor  any r epr esent at i ve of  t he Uni on,  nor  any empl oyee 
shal l  i n any way aut hor i ze,  encour age or  par t i ci pat e i n any 
st r i ke,  wal kout ,  suspensi on,  s t oppage,  i nt er r upt i on,  or  s l ow 
down of  wor k.   Any empl oyee aut hor i zi ng,  encour agi ng or  
par t i ci pat i ng i n any such act i on shal l  be subj ect  t o 
i mmedi at e di schar ge.  

 
ARTI CLE 7  GRI EVANCE PROCEDURE 
 
SECTI ON  7. 01 The par t i es  agr ee t hat  i t  i s  desi r abl e t hat  any compl ai nt  or  
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gr i evance shoul d be r esol ved as qui ckl y as possi bl e.   
Empl oyees ar e t her ef or e ur ged t o t r y t o set t l e t hei r  
gr i evances wi t h t hei r  super vi sor  wi t hi n f i ve ( 5)  wor ki ng days 
af t er  t hey or i gi nat e.  

 
 7. 02 The Empl oyer  i s  wi l l i ng t o meet  any of  i t s  empl oyees,  or  

t hei r  r epr esent at i ves,  f or  t he pur pose of  di scussi ng 
gr i evances,  wi t h t he obj ect  of  r eachi ng a sat i sf act or y 
sol ut i on.  

    
  The par t i es  agr ee t o have a r egar d f or  t he ef f i ci ency of  t he 
oper at i on i n    schedul i ng t hese meet i ngs bot h i n t hei r  f r equency and 
l engt h.  
 
 7. 03 I f  an al l eged vi ol at i on of  t hi s  Agr eement  af f ect s  mor e t han 

one empl oyee;  af f ect s  t he i nt er est s  of  t he Uni on or  t he 
Empl oyer ,  t he empl oyees or  t he Uni on or  t he empl oyer  may f i l e 
t he gr i evance speci f yi ng t he al l eged vi ol at i on of  t he 
Agr eement .  Such gr i evance shal l  be pr esent ed at  St ep 2 of  
Sect i on 7. 04.  

 
 7. 04 Shoul d a di sput e ar i se bet ween t he Empl oyer  and t he Uni on 

r egar di ng t he appl i cat i on,  oper at i on,  i nt er pr et at i on or  
al l eged vi ol at i on of  t hi s  Agr eement ,  an ear nest  ef f or t  shal l  
be made t o set t l e t he di sput e i n t he f ol l owi ng manner :  

 
  St ep 1 -  The Uni on r epr esent at i ve and/ or  empl oyees concer ned,  

i n per son,  shal l  f i r s t  seek t o set t l e t he di sput e wi t h t hei r  
i mmedi at e super vi sor .  Fai l i ng set t l ement ,  t he di sput e shal l  
be submi t t ed i n wr i t i ng by t he Shop St ewar d t o t he i mmedi at e 
super vi sor .  

 
  St ep 2 -  Fai l i ng a sat i sf act or y set t l ement  wi t hi n t hr ee ( 3)  

wor ki ng days af t er  t he di sput e i s  submi t t ed i n wr i t i ng under  
St ep 1,  t he empl oyee,  accompani ed by hi s  Uni on r epr esent at i ve 
and/ or  Shop St ewar d may pr esent  t he gr i evance t o t he 
Empl oyer .  

 
 7. 05 The Empl oyer  must  meet  wi t h t he Uni on wi t hi n t en ( 10)  wor ki ng 

days of  t he meet i ng bei ng r equest ed.  The Empl oyer  must  r epl y 
i n wr i t i ng wi t hi n a f ur t her  t hr ee ( 3)  wor ki ng days af t er  t he 
meet i ng.  
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 7. 06 Shoul d t he answer  f r om t he Empl oyer  not  set t l e t he mat t er ,  
t he Uni on has t en ( 10)  wor ki ng days t o submi t  t he di sput e t o 
ar bi t r at i on as per  Ar t i cl e 8 of  t hi s  Col l ect i ve Agr eement .  

 
 7. 07 Shoul d a gr i evance not  be i ni t i at ed i n wr i t i ng wi t hi n t he 

f i ve ( 5)  wor ki ng days af t er  t he compl et i on of  t he meet i ng 
under  St ep 1 and i s  not  pr ocessed t o Ar bi t r at i on accor di ng t o 
t i me l i mi t s ,  t he gr i evance shal l  be deemed t o be abandoned.   
Ti me l i mi t s  may be ext ended by mut ual  agr eement  onl y.  

 
 7. 08 Di schar ge gr i evances and suspensi ons of  f i ve ( 5)  days or  mor e 

may be i ni t i at ed at  St ep 2 of  t he gr i evance pr ocedur e.  
 
 7. 09 The Empl oyer  may i ni t i at e gr i evance act i on pur suant  t o t hi s  

Ar t i cl e.  
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ARTI CLE 8  ARBI TRATI ON 
 
SECTI ON 8. 01 Wher e ei t her  of  t he Par t i es  el ect  t o pr oceed t o Ar bi t r at i on 

t hey shal l  so not i f y t he ot her  and a s i ngl e ar bi t r at or ,  of  
mut ual  agr eement ,  shal l  be agr eed upon.  

 
  I f  a s i ngl e ar bi t r at or  i s  not  agr eed upon wi t hi n seven ( 7)  

days t he par t i es  shal l  r equest  t he Mi ni st er  of  Labour  of  t he 
Pr ovi nce of  Br i t i sh Col umbi a t o appoi nt  a qual i f i ed 
ar bi t r at or .  

 
 8. 02 The ar bi t r at or  so appoi nt ed shal l  have t he aut hor i t y 

necessar y t o pr ovi de a f i nal  and concl usi ve set t l ement  of  a 
di sput e ar i s i ng under  t he Col l ect i ve Agr eement  as  per  t he 
Br i t i sh Col umbi a Labour  Rel at i ons Code.  

 
 8. 03 Each par t y shal l  pay i t s  own cost s  and f ees and t he expenses 

of  i t s  r epr esent at i ves and wi t nesses.   The f ees and expenses 
of  t he Ar bi t r at or  shal l  be shar ed equal l y bet ween t he 
par t i es .  

 
 8. 04 I n t he event  of  an Ar bi t r at or  bei ng appoi nt ed,  i t  i s  agr eed 

by bot h t he Uni on and t he Empl oyer  t hat  t he Ar bi t r at or  shal l  
be r equest ed t o hand down hi s  deci si on wi t hi n t en ( 10)  days,  
or  as  soon t her eaf t er  as  may conveni ent l y be ar r anged.  

 
 8. 05 The Empl oyer  and t he Uni on may mut ual l y agr ee i n wr i t i ng t o 

wai ve any of  t he t i me l i mi t s  set  out  i n t hi s  Ar t i cl e.  
 
 8. 06 Al l  t i me l i mi t s  cont ai ned her ei n shal l  be consi der ed wor ki ng 

days excl usi ve of  Sat ur days,  Sundays and St at ut or y Hol i days.  
 
 8. 07 I f  t he Empl oyer  or  t he Uni on has a pol i cy gr i evance i t  shal l  

begi n at  STEP ( 2)  of  t he Gr i evance Pr ocedur e.  
 
SECTI ON 9 SENI ORI TY 
 

9. 01 a)   Seni or i t y i s  t he l engt h of  a r egul ar  empl oyee’s cont i nuous 
ser vi ce f or  t he Vi l l age of  Cache Cr eek si nce t he dat e of  hi s  
l ast  hi r i ng by t he Empl oyer ,  except  as  expr essl y pr ovi ded 
her ei n.  

   
  b)  Seasonal  empl oyees shal l  be pl aced on a separ at e seni or i t y 
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l i s t  and shal l  be af f or ded t he same pr ovi si ons as set  out  
i n Ar t i cl e 9 as  i t  per t ai ns i n i t s  ent i r et y.  

 
 9. 02 Any empl oyee has t he r i ght  t o di spl ace an empl oyee wi t h 

l esser  seni or i t y i n a l ay- of f  s i t uat i on,  pr ovi ded t hat  he has 
t he abi l i t y,  knowl edge,  t r ai ni ng,  ski l l  and cer t i f i cat i on.   
The r at e f or  t he di spl aced posi t i on shal l  be pai d.  

 
 9. 03 Seni or i t y shal l  appl y on l ay- of f s ,  r ecal l s  and j ob post i ng 

wi t hi n t he bar gai ni ng uni t  subj ect  t o t he condi t i ons st at ed 
i n t hi s  Ar t i cl e,  and pr ovi ded t he empl oyee has t he pr esent  
abi l i t y and qual i f i cat i ons t o per f or m t he wor k.   
Det er mi nat i on of  knowl edge,  ef f i ci ency and abi l i t y t o per f or m 
t he wor k and physi cal  capabi l i t y shal l  be made by t he 
Empl oyer  i n a j ust  manner .  

 
 9. 04 An empl oyee' s  seni or i t y,  shal l  be compl et el y l ost  f or  any of  

t he f ol l owi ng r easons:  
 
  a)  vol unt ar y r esi gnat i on or  t er mi nat i on 
 
  b)  bei ng di schar ged 
 
  c)  he i s  absent  f r om wor k i n excess of  t hr ee ( 3)  wor ki ng 

days wi t hout  not i f yi ng t he Empl oyer  unl ess such not i ce 
was not  r easonabl y possi bl e.  

 
  d)  bei ng l ai d of f  by t he Empl oyer  f or  a per i od of  mor e 

t han:  
 
   i )  t hr ee ( 3)  mont hs wher e t he empl oyee has l ess  t han 

t wo ( 2)  year s  seni or i t y 
 
   i i )  s i x ( 6)  mont hs wher e t he empl oyee has t wo ( 2)  

year s  t o f i ve ( 5)  year s  seni or i t y 
 
   i i i )  t wel ve ( 12)  mont hs wher e t he empl oyee has f i ve ( 5)  

year s  or  mor e seni or i t y 
 
  e)  A not i ce of  r ecal l  has been made and t he empl oyee f ai l s  

t o r epor t  wi t hi n t he r equi r ed t i me as f ol l ows:  
 
   i )  not i ce shal l  be sent  t o t he empl oyee by r egi st er ed 
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mai l  t o t he l ast  addr ess gi ven by t he empl oyee.   
I f  t he not i ce i s  not  del i ver abl e or  not  pi cked up 
wi t hi n f i f t een ( 15)  cal endar  days of  r egi st er i ng,  
t he empl oyee wi l l  be consi der ed as qui t .  

 
   i i )  t he empl oyee must  not i f y t he Empl oyer  wi t hi n t hr ee 

wor ki ng days af t er  t he not i ce of  r ecal l  has been 
r ecei ved.  

 
   i i i )  t he Empl oyer  wi l l ,  upon r ecei pt  of  a r easonabl e 

expl anat i on,  al l ow an ext ensi on of  up t o f i f t een 
( 15)  cal endar  days f r om when t he not i ce of  r ecal l  
has been del i ver ed.  

 
  f )  i s  unabl e t o r et ur n t o wor k f ol l owi ng absence due t o 

i l l ness or  non- occupat i onal  acci dent  exceedi ng t wel ve 
( 12)  mont hs.  

 
  g)  f ai l ur e t o r et ur n f r om aut hor i zed l eave of  absence 

wi t hout  r easonabl e j ust i f i cat i on accept abl e t o t he 
Empl oyer .  

 
 9. 05 Seni or i t y wi l l  be mai nt ai ned and accumul at ed dur i ng:  
 
  ( a)  absence due t o an occupat i onal  acci dent  i ncur r ed i n t he 

per f or mance of  wor k f or  t he empl oyer  up t o a maxi mum of  
t wo ( 2)  year s  whi l e act ual l y r ecei vi ng t empor ar y 
Wor kmen' s  Compensat i on benef i t s .  

 
 9. 06 Seni or i t y wi l l  be mai nt ai ned but  not  accumul at ed dur i ng:  
 
  ( a)  t empor ar y i l l ness or  non- occupat i onal  acci dent  causi ng 

absence up t o a maxi mum of  t wel ve ( 12)  mont hs;  
 
  ( b)  l ay- of f s  as  per  t he pr ovi si ons i n Sect i on 9. 04 ( d) ;  
 
  ( c)  an appr oved l eave of  absence.  
 
 9. 07 An empl oyee who accept s  a posi t i on wi t h t he Vi l l age of  Cache 

Cr eek out si de t he bar gai ni ng uni t  and i s  r et ur ned t o t he 
bar gai ni ng uni t  wi t hi n t hr ee ( 3)  cal endar  mont hs shal l  
mai nt ai n hi s  seni or i t y but  shal l  not  accumul at e seni or i t y 
whi l e i n t hat  posi t i on but  has t he opt i on t o appl y t o t he 
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Uni on whi ch may al l ow an ext ensi on of  up t o t hr ee ( 3)  
addi t i onal  cal endar  mont hs upon r easonabl e expl anat i on as t o 
why t he ext ensi on i s  needed.    

 
 9. 08 a)  Pr i or  t o det er mi ni ng t hat  an empl oyee( s)  shoul d be l ai d 

of f ,  t he par t i es  agr ee t o exami ne ot her  al t er nat i ves 
such as r educi ng hour s,  wor k shar i ng or  any ot her  
i ni t i at i ves t hat  wi l l  mi ni mi ze t he i mpact  of  such 
act i on.  

 
  b)  When f aci ng such a l ay of f  s i t uat i on,  i n t he event  t he 

par t i es  ar e unabl e t o agr ee on an al t er nat i ve cour se of  
act i on wi t hi n f i f t een ( 15)  cal endar  days of  not i f i cat i on 
by t he empl oyer  of  such an i mpendi ng l ayof f  or  r educt i on 
i n wor k f or ces,  i t  i s  under st ood and agr eed t he empl oyer  
wi l l  be i n a posi t i on t o ef f ect  l ayof f ,  as  descr i bed 
under  Sect i ons 3. 01 and 9. 09 of  t hi s  Agr eement .  
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 9. 09 When ef f ect i ng a r educt i on i n wor k f or ce,  t he Empl oyer  wi l l  

consi der  t he f ol l owi ng t wo ( 2)  f act or s  i n det er mi ni ng whi ch 
empl oyee shoul d be l ai d of f :  

 
  a)  t he r equi r ement s and t he ef f i ci ency of  oper at i ons and 

t he abi l i t y,  knowl edge,  t r ai ni ng,  ski l l  and 
cer t i f i cat i on t o do t he wor k of  each empl oyee concer ned.  

 
  b)  t he seni or i t y of  each empl oyee concer ned.  
 
   When t he j udgement  of  t he Empl oyer ,  f act or  a)  i s  t o al l  

i nt ent s  and pur poses equal  bet ween t wo ( 2)  or  mor e 
empl oyees t he empl oyee havi ng t he l esser  or  l east  
seni or i t y wi l l  be t he f i r s t  t o be l ai d of f .  

 
  c)  t he Empl oyer  shal l  gi ve sevent y- t wo ( 72)  hour s not i ce of  

any pl anned l ayof f  or  demot i on r esul t i ng i n l ayof f  of  
t hi r t y ( 30)  days or  l ess  or  f ai l i ng such not i ce,  t hr ee 
( 3)  days pay at  t he empl oyee' s  basi c r at e of  pay.  

 
  d)  i n case of  a pl anned shut down of  t he Empl oyer ' s  

oper at i on or  sect i on t her eof ,  or  a r educt i on of  f or ces,  
r esul t i ng i n a l ay- of f  of  empl oyees of  mor e t han t hi r t y 
( 30)  days,  t he Empl oyer  wi l l  gi ve t hem t hi r t y ( 30)  days 
not i ce or  f ai l i ng such not i ce,  days of  not i ce and days 
of  pay at  t he empl oyee' s  basi c r at e of  pay t o equal  
t hi r t y ( 30) .  

 
   For  t he pur pose of  cal cul at i ng t he amount  of  pay owi ng,  

a day wi l l  be deemed t o mean ei ght  ( 8)  hour s r egar dl ess 
of  t he shi f t  schedul e t o whi ch an empl oyee may be 
assi gned at  t he t i me of  hi s  l ayof f .   The Empl oyer  shal l  
pr ovi de t he Uni on wi t h a l i s t  of  t he empl oyees t o be 
l ai d of f  and wi l l  r evi ew wi t h t he Uni on t he basi s  f or  
whi ch t he l ayof f  sel ect i ons wer e made.  

 
ARTI CLE 10  JOB POSTI NG 
 
SECTI ON  10. 01 When a j ob vacancy occur s,  i t  wi l l  be post ed f or  f our  ( 4)  

days on t he uni on bul l et i n boar d and i f  an empl oyee qual i f i es  
under  Ar t i cl e 10. 03 he wi l l  be assi gned t o t he j ob.  
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 10. 02 An empl oyee who i s  awar ded a post ed j ob ( per manent  or  
t empor ar y)  wi l l  be gr ant ed t he hi gher  r at e of  pay i f  t her e i s  
an i ncr ease i n pay,  upon t aki ng over  t he dut i es  of  t he new 
j ob.  
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 10. 03  a)  i n awar di ng a j ob,  t he Empl oyer  shal l  consi der  t he 
f ol l owi ng t wo ( 2)      f act or s  i n det er mi ni ng whi ch empl oyee shal l  be 
awar ded t he j ob:  
 
   i )  t he r equi r ement s and t he ef f i ci ency of  oper at i ons 

and t he abi l i t y,  knowl edge,  t r ai ni ng,  ski l l  and 
cer t i f i cat i on t o do t he wor k of  each empl oyee 
concer ned.  

 
   i i )  t he seni or i t y of  each empl oyee concer ned.  
 
  b)  When,  i n t he j udgement  of  t he Empl oyer  f act or  i )  i s  t o 

al l  i nt ent s  and pur poses equal  as  bet ween t wo ( 2)  or  
mor e empl oyees,  t hen except  as  her ei naf t er  pr ovi ded,  t he 
empl oyee havi ng t he gr eat er  seni or i t y wi l l  r ecei ve t he 
j ob.  

 
 10. 04 I f  a j ob vacancy can be f i l l ed by an absent  empl oyee,  a 

t empor ar y appoi nt ment  t o t he vacancy may be made.  
 
 10. 05 I f  no sui t abl e candi dat e i s  avai l abl e,  t he j ob vacancy may be 

f i l l ed t empor ar i l y,  and t he Empl oyer  may at t empt  t o f i l l  t he 
j ob vacancy by hi r i ng a new empl oyee.  

 
10. 06 Any candi dat es who ar e unsuccessf ul  i n obt ai ni ng a j ob 

vacancy f r om an i nt er nal  post i ng shal l  have a ver bal  r epor t  
gi ven t o t hem i n a t i mel y manner  wi t h t he r easons t hat  t hey 
wer e not  successf ul  i n obt ai ni ng t he above ment i oned post i ng.  

 
ARTI CLE 11 SAFETY 
 
SECTI ON  11. 01 I t  i s  agr eed t he Empl oyer ,  Uni on and empl oyees ar e bound t o 

t he appl i cabl e pr ovi si ons of  t he Wor ker s '  Compensat i on Boar d 
r egul at i ons.  

 
 11. 02 I t  shal l  be t he dut y of  al l  empl oyees t o r epor t  i mmedi at el y 

t o t hei r  f or eman any unsaf e wor ki ng condi t i ons or  any 
si t uat i on whi ch he t hi nks i s  unsaf e.  

 
  The empl oyees and t he Empl oyer  have a r esponsi bi l i t y t o each 

ot her  t o mai nt ai n a t i dy and saf e wor k pl ace.  
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 11. 03 Compl ai nt s  i n r egar ds t o gener al  saf et y condi t i ons shal l  be 
r epor t ed t o t he Saf et y Repr esent at i ve and t o t he For eman 
and/ or  Super i nt endent  i n char ge.  

 
 11. 04  a)  Saf et y mat t er s  shal l  cont i nue t o be i dent i f i ed and deal t  

wi t h as set  down el sewher e i n t hi s  Uni on Agr eement .   
Ther e shal l  be a cont i nuat i on of  t he Saf et y Meet i ngs hel d 
mont hl y at  whi ch al l  publ i c wor ks and ser vi ces empl oyees 
shal l  at t end t o voi ce concer n on al l  oper at i ons mat t er s  
concer ni ng saf et y i n t he wor k pl ace.  These meet i ngs shal l  
be on t he Empl oyer ' s  pr oper t y and t i me.   However ,  i f  t he 
meet i ngs go beyond t he nor mal  t i me,  no over t i me 
condi t i ons wi l l  appl y.  

 
   
  b)  Mi nut es of  t he Joi nt  Saf et y meet i ngs shal l  be kept  and 

copi es post ed on t he Wor ks Bul l et i n Boar d.   Copi es of  t he 
mi nut es ar e f or war ded t o t he saf et y r epr esent at i ves and 
t o Wor ker s '  Compensat i on Boar d.  

 
 11. 05 a)  I t  shal l  be t he dut y of  t he empl oyees and t he Empl oyer  

t o pr omot e t he desi r e on t he par t  of  al l  empl oyees t o 
wor k saf el y,  t o make suggest i ons and r ecommendat i ons 
wi t h r espect  t o mai nt ai ni ng t he pr emi ses and equi pment  
i n such condi t i on t hat  t hey shal l  be saf e f or  al l  
empl oyees,  and t o pr omot e t he obser vance of  al l  saf et y 
r ul es and r egul at i ons.  

 
  b)  I f  a ser i ous acci dent  shoul d occur ,  t he Uni on 

r epr esent at i ve shal l  be not i f i ed by t he Empl oyer  and 
per mi t t ed access t o t he pl ace of  t he acci dent  t o make an 
i ndependent  i nvest i gat i on.  

 
 11. 06 I nspect i ons of  t he wor k pl ace shal l  be made on an ongoi ng 

basi s ,  as  al l  empl oyees shoul d be exer ci si ng saf et y and 
r epor t i ng,  cor r ect i ng and pr act i s i ng saf et y on a dai l y basi s .  

 
 11. 07 Ti me spent  on saf et y mat t er s  shal l  be consi der ed t i me wor ked 

and shal l  be pai d at  t he empl oyee' s  r egul ar  r at e of  pay.  
 
 11. 08 I n accor dance wi t h Wor ker s '  Compensat i on Boar d r egul at i ons,  

t he Empl oyer  wi l l  suppl y t he t ool s  and equi pment ,  bot h 
oper at i onal  and pr ot ect i ve,  necessar y f or  t he compl et i on of  
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assi gned dut i es  by t he empl oyees.  
 
 11. 09 Al l  Vi l l age of  Cache Cr eek empl oyees,  as  def i ned i n Ar t i cl e 

1. 01,  wi t h t he except i on of  Swi mmi ng Pool  empl oyees,  ar e 
r equi r ed t o wear  cover al l s  at  al l  t i mes when wor ki ng f or  t he 
Vi l l age.  Cover al l s  sui t abl e t o t he weat her  wi l l  be suppl i ed 
by t he Vi l l age.  Al l  empl oyees r equi r ed t o wear  cover al l s  
shal l  have enough cover al l s  as  r equi r ed per  week,  t o a 
maxi mum of  f i ve ( 5)  set s ,  suppl i ed and cl eaned by t he Vi l l age 
at  no expense t o t he empl oyees.  Cover al l s  suppl i ed shal l  be 
of  t he pr oper  s i ze t o f i t  t he empl oyee.  

 
.  11. 10 Al l  ar t i cl es  descr i bed i n Sect i ons 11. 08 and 11. 09 ar e on a 

l oan out  basi s .   An empl oyee must  r et ur n t hese i t ems t o t he 
Empl oyer  i n good condi t i on,  subj ect  t o nor mal  wear  and t ear ,  
upon t er mi nat i on wi t h t he Empl oyer .   The cost  of  i t ems 
mi ssi ng wi l l  be deduct ed f r om t he f i nal  pay cheque.  

 
 11. 11 Wher e an empl oyee i s  r equi r ed t o pr ovi de hi s  own t ool s ,  upon 

sat i sf act or y pr oof  t o t he Empl oyer ,  t ool s  br oken i n ser vi ce 
of  t he Empl oyer ,  whi ch ar e t he per sonal  pr oper t y of  t he 
empl oyee and ar e r ecogni zed by t he Empl oyer  as  necessar y i n 
t he per f or mance of  t he wor k,  shal l  be r epai r ed i f  possi bl e or  
r epl aced by t he Empl oyer  wi t h a t ool  of  compar abl e condi t i on 
and age.   The 

  Empl oyer  shal l  r ei mbur se t he empl oyee f or  t he val ue of  hi s  
t ool s  whi ch may be st ol en,  dest r oyed due t o f i r e and ot her  
maj or  di sast er  occur r i ng upon t he Empl oyer ' s  pr oper t y.  

 
  The empl oyee wi l l  be r equi r ed t o pr oduce a ver i f i ed l i s t  of  

t ool s  t o t he Empl oyer  as  a r ecor d of  t hese t ool s .   The l i s t  
wi l l  be kept  up t o dat e.  

 
 11. 12 The Vi l l age wi l l  pay up t o $150. 00 per  year  f or  boot s  t o each 

f ul l  t i me wor ker  who i s  r equi r ed by WCB Regul at i ons t o wear  
boot s ,  on pr esent at i on of  a r ecei pt .  Wor ker s may opt  t o buy 
mor e expensi ve boot s  and pay f or  t he di f f er ence out  of  t hei r  
own pocket .   I f  l ess  expensi ve boot s  ar e pur chased,  
r ei mbur sement  wi l l  onl y be pai d f or  t he amount  of  t he 
pur chase.   The seasonal  f ul l  t i me par ks per son wi l l  al so be 
el i gi bl e f or  t he boot  al l owance,  but  onl y once ever y t wo 
year s .  
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ARTI CLE 12  LEAVES OF ABSENCE 
 
SECTI ON  12. 01 An empl oyee shal l  be gr ant ed,  wi t h t he Empl oyer ' s  consent ,  a 

l eave of  absence of  up t o f i ve ( 5)  wor ki ng days per  cal endar  
year  wi t hout  pay ( af t er  t he empl oyee has successf ul l y 
compl et ed t wel ve ( 12)  mont hs of  cont i nuous empl oyment )  
subj ect  t o t he oper at i onal  needs of  t he Empl oyer .  

 
  A l eave of  absence must  be i n wr i t i ng and si gned by t he 

Empl oyer .   Request s  f or  l eaves of  absence shal l  be made as 
f ar  i n advance as possi bl e and not  l ess  t han f i ve ( 5)  wor ki ng 
days pr i or  t o t he dat e t he l eave i s  t o commence,  except  i n 
emer gency si t uat i ons.  

 
  The empl oyee shal l  r ecei ve a copy of  hi s  r equest  s t at i ng 

whet her  t he r equest  i s  accept ed or  deni ed,  wi t hi n t hr ee ( 3)  
wor ki ng days of  hi s  r equest  bei ng submi t t ed.  

 
 12. 02 An empl oyee gr ant ed a l eave of  absence shal l  be consi der ed as 

havi ng qui t  i f  he does not  r et ur n t o wor k at  t he dat e s t at ed 
except  i n an emer gency beyond t he empl oyee' s  cont r ol .   I f  an 
empl oyee i s  unabl e t o r et ur n t o wor k on t i me,  due t o 
emer gency beyond hi s  cont r ol ,  he shal l  not i f y t he Empl oyer  as  
soon as possi bl e and no l at er  t han t he expi r y of  hi s  l eave.  

 
 12. 03 An empl oyee who has been sel ect ed or  el ect ed by t he Uni on t o 

at t end Uni on busi ness shal l  be gr ant ed a l eave of  absence 
wi t hout  pay f or  t hi s  pur pose i f  i t  does not  i nt er f er e wi t h 
Empl oyer  oper at i ons.   No mor e t han one ( l )  empl oyee may t ake 
such l eave and t hey must  gi ve t he Empl oyer  t went y ( 20)  

  wor ki ng days not i ce i n wr i t i ng.   Thi s  not i ce must  be 
conf i r med by t he  

  Uni on.   Leave shal l  not  exceed t en ( 10)  wor ki ng days i n 
t ot al ,  f or  each cal endar  year .  

 
  The Empl oyer  wi l l  gi ve consi der at i on t o r equest ed l eaves of  

absence f or  speci al  ci r cumst ances t o desi gnat ed empl oyees f or  
l onger  per i ods of  t i me t han speci f i ed,  consi st ent  t o t he 
oper at i onal  needs of  t he Empl oyer .  

 
 12. 04 I n case of  a deat h i n t he i mmedi at e f ami l y of  an empl oyee,  on 

appl i cat i on t o t he Empl oyer ,  t he empl oyee wi l l  be gr ant ed a 
l eave of  absence of  t hr ee ( 3)  days.   An addi t i onal  l eave of  
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t wo ( 2)  days may be gr ant ed wi t h t he Empl oyer ' s  appr oval .   
Such l eaves wi l l  be wi t h pay.  

 
  I mmedi at e f ami l y means husband,  wi f e,  common- l aw spouse,  

mot her ,  f at her ,  s t ep- mot her ,  s t ep- f at her ,  chi l dr en,  s i s t er ,  
br ot her ,  mot her - i n- l aw and f at her - i n- l aw,  s i s t er - i n- l aw and 
br ot her - i n- l aw and gr andpar ent s . .  

 
ARTI CLE 13  HOURS OF WORK AND OVERTI ME 
 
SECTI ON  13. 01 Al l  empl oyees shal l  have a f i f t een ( 15)  mi nut e r est  br eak 

bet ween t he second and t hi r d hour  af t er  s t ar t i ng wor k,  and a 
f ur t her  f i f t een ( 15)  mi nut e r est  br eak bet ween t he si xt h and 
sevent h hour  of  wor k and a r est  br eak f or  each t wo ( 2)  hour s 
over t i me shi f t  wor ked.   The r est  br eaks wi l l  be t aken at  t he 
wor k st at i on wher e pr act i cal .   When an empl oyee wor ks t wo 
hour s over t i me beyond hi s  nor mal  shi f t ,  he shal l  r ecei ve a 
f i f t een ( 15)  mi nut e r est  br eak at  hi s  nor mal  qui t t i ng t i me.  

 
 13. 02  a)  Shoul d an empl oyee be r equest ed t o wor k beyond t en ( 10)  

hour s i n a wor k day,  t he Empl oyer  shal l  suppl y f r ee of  
char ge,  a hot   meal  t o al l  t he empl oyees wor ki ng.   Ti me 
t o eat  t he meal  shal l  be one- hal f  ( 1/ 2)  hour ,  wi t h such 
t i me t o be unpai d.   Shoul d an empl oyee be r equest ed t o 
wor k beyond t wel ve ( 12)  hour s t he one- hal f  ( 1/ 2)  hour  
t i me of f  t o eat  t he meal  shal l  be consi der ed as t i me 
wor ked and wi l l  be pai d accor di ngl y.  

 
  b)   Ci r cumst ances may ar i se wher e t he meal  al l owance of  

t wel ve dol l ar s  ( $12. 00)  wi l l  be pai d i n l i eu of  t he hot  
meal .  

 
 
 13. 03 A hol i day l i s t ed i n Ar t i cl e 14 occur r i ng dur i ng an empl oyee' s  

schedul ed wor k week and f or  whi ch he r ecei ved pay shal l  be 
consi der ed as t i me wor ked f or  t he pur pose of  cal cul at i ng 
over t i me.  

 
 13. 04 For  al l  empl oyees,  t he f ol l owi ng shal l  appl y:  
 
  a)  a nor mal  wor k day shal l  be f r om 8: 00 a. m.  t o 12: 00 noon 

and f r om 1: 00 p. m.  t o 5: 00 p. m.  
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  b)  t he wor k week shal l  consi st  of  up t o and i ncl udi ng f i ve 
( 5)  consecut i ve days of  wor k,  Monday t o Fr i day,  and be 
f ol l owed by t wo ( 2)  consecut i ve days of  r est .  

 
  c)  I t  i s  under st ood t hat  shoul d a change i n t he nor mal  wor k 

day or  wor k week be r equi r ed,  t he Uni on and Empl oyer  
wi l l  meet  t o negot i at e such changes.  

 
  d)  An empl oyee may el ect  t o t ake t i me of f  i n l i eu of  

payment  f or  over t i me wor ked when appr oved by t he 
Empl oyer .  

 
  e)  Wi t h t he except i on of  casual  empl oyees,  an empl oyee 

t empor ar i l y assi gned t o per f or m wor k of  a cl assi f i cat i on 
car r yi ng a hi gher  r at e of  pay f or  f our  ( 4)  hour s or  l ess  
shal l  be pai d t he hi gher  r at e f or  f our  ( 4)  hour s.  I f  he 
wor ks mor e t han f our  ( 4)  hour s at  t he hi gher  r at e,  he 
shal l  r ecei ve t he hi gher  r at e f or  t he ent i r e shi f t .  

 
 13. 05 a)  Al l  over t i me shal l  be pai d at  doubl e t i me.  
 
  b)  Two ( 2)  t i mes t he empl oyee' s  r egul ar  r at e wi l l  be pai d 

f or :  
 
   i )  al l  hour s wor ked i n excess of  ei ght  ( 8)  hour s i n 

t he day.  
 
   i i )  al l  hour s wor ked on days of  r est .  
 
   i i i )  al l  hour s wor ked on a s t at ut or y hol i day or  day 

obser ved as such.  
 
  c)  Wher e an empl oyee r epor t s  t o wor k dur i ng hi s  r egul ar  

wor k schedul e and i s  t ol d t hat  no wor k i s  avai l abl e,  he 
wi l l  r ecei ve t wo ( 2)  hour s pay at  hi s  appl i cabl e r at e,  
i f  he does not  s t ar t  wor k.   I f  he does st ar t  wor k,  he 
wi l l  r ecei ve f our  ( 4)  hour s pay at  hi s  appl i cabl e r at e 
i f  wor k cont i nues over  t wo ( 2)  hour s.  

 
   I f  he wor ks beyond f our  ( 4)  hour s he wi l l  r ecei ve a 

mi ni mum of  ei ght  ( 8)  hour s pay at  hi s  appl i cabl e r at e.  
 
  d)  Ther e shal l  be no pyr ami di ng of  over t i me.  Thi s  means 
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t hat  over t i me wi l l  not  be pai d wher e ot her  penal t i es  or  
pr emi ums ar e pai d or  on hour s wher e over t i me has been 
pai d.  

 
  e)  Wher e an empl oyee i s  cal l ed back t o wor k whi l e s t i l l  on 
vacat i on,  i n     addi t i on t o hi s  nor mal  vacat i on pay,  he wi l l  
r ecei ve hi s  r egul ar  r at e of      pay f or  al l  hour s wor ked.  
 
 13. 06 The over t i me pay f or  wor k per f or med on a s t at ut or y hol i day or  

day obser ved as such i s  i n addi t i on t o any st at ut or y hol i day 
pay t hat  an empl oyee may be ent i t l ed t o as  descr i bed i n 
Ar t i cl e 15.  

 
 13. 07 ( a)  I f  an empl oyee i s  cal l ed out  t o wor k on a cal l  out  he 

shal l  r ecei ve a mi ni mum pay of  t wo ( 2)  hour s at  t he 
appl i cabl e over t i me r at e.   The empl oyee wi l l  onl y be 
r equi r ed t o s t ay f or  t he dur at i on of  t he cal l  out  
assi gnment  except  t hat  an empl oyee cal l ed out  under  t hi s  
pr ovi si on shal l  not  be r equi r ed t o car r y out  any 
addi t i onal  unnecessar y wor k.   The Empl oyer  shal l  be t ol d 
t he nat ur e of  t he assi gnment  and ant i ci pat ed dur at i on.  

 
  ( b)  I n t he event  of  an over ni ght  snowf al l  wi t hi n t he Vi l l age 

boundar i es,  t he Empl oyer  wi l l  be abl e t o advance t he 
wor k day by one and one- hal f  ( 1 1/ 2)  hour s,  at  r egul ar  
pay,  pr ovi ded t he Empl oyer  not i f i es  t he empl oyees on a 
r ot at i ng basi s  and wi t h one- hal f  ( 1/ 2)  hour  advance 
not i ce pr i or  t o t he st ar t  of  t he shi f t .   ( i . e. ,  r evi sed 
wor k day woul d be f r om 6: 30 A. M.   t o 3: 30 P. M.  wi t h 
nor mal  br eaks. )  The var i at i on of  t he st ar t i ng t i me can 
onl y be done f i ve ( 5)  days,  Monday t hr ough Fr i day.  

 
 13. 08 Weekend St andby 
 
  Ref er  t o Let t er  of  Under st andi ng.  
 
ARTI CLE 14  STATUTORY HOLI DAYS 
 
SECTI ON 14. 01 Al l  member s shal l ,  af t er  compl et i on of  t hi r t y ( 30)  days of  

cont i nuous empl oyment  r ecei ve one ( 1)  day' s  pay f or  not  
wor ki ng on t he f ol l owi ng hol i days:  

 
New Year ' s  Day  Labour  Day 
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Good Fr i day  Thanksgi vi ng Day 
East er  Monday  Remembr ance Day 
Vi ct or i a Day  Chr i st mas Day 
Canada Day  Boxi ng Day 
Br i t i sh Col umbi a Day   

 
  and any ot her  day pr ocl ai med or  decl ar ed by t he Feder al ,  

Pr ovi nci al  or   Muni ci pal  Gover nment s as  a St at ut or y Hol i day.  
 
  When a St at ut or y Hol i day f al l s  on Sat ur day,  t he member s wi l l  

have t he Fr i day bef or e of f  wi t h one days '  pay,  when a 
St at ut or y Hol i day f al l s  on Sunday t he member s shal l  have t he 
f ol l owi ng Monday of f  wi t h one day' s  pay.  

 
ARTI CLE 15 ANNUAL VACATI ONS 
 
SECTI ON  15. 01 Empl oyees ar e t o act ual l y t ake annual  hol i days due and shal l  

not  be al l owed t o r emai n at  wor k dur i ng t hese hol i days,  
unl ess ot her wi se agr eed t o by t he Empl oyer  and empl oyee.  

 
 15. 02 Annual  Vacat i ons ar e as  f ol l ows:  
 

  Vacat i on t i me:  
  

( a)   A year  i s  deemed t o be t he per i od f r om Januar y 1 t o 
December  31.   

 
( b)   For  t he f i r s t  year  of  empl oyment ,  t wo weeks annual  

vacat i on,  pr or at ed t o 
 t he number  of  mont hs wor ked.  
 

  ( c)  Ther eaf t er ,  annual  vacat i ons ar e as  f ol l ows:  
 
   i )  Af t er  t hr ee ( 3)  year s ,  f i f t een ( 15)  wor ki ng days,  
 
   i i )  Af t er  t en ( 10)  year s ,  t went y ( 20)  wor ki ng days,  
 
   i i i )  Af t er  t went y ( 20)  year s ,  t went y- f i ve ( 25)  wor ki ng 

days.  
 
  ( d)  Al l  empl oyees cur r ent l y wor ki ng f or  t he Vi l l age shal l  

not  l ose any annual  vacat i on t hat  t hey ar e cur r ent l y 
ent i t l ed t o have.  
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 15. 03 I f  a s t at ut or y or  decl ar ed hol i day f al l s  or  i s  obser ved 

dur i ng t he member ' s  vacat i on per i od,  he shal l  be gr ant ed an 
addi t i onal  day' s  vacat i on f or  each such hol i day i n addi t i on 
t o hi s  r egul ar  vacat i on t i me.  

 
 15. 04 Wher ever  possi bl e al l  member s shal l  be gr ant ed t he vacat i on 

per i od pr ef er r ed by t he member ,  at  such t i me as may be 
mut ual l y agr eed by t he Vi l l age and t he member .   Pr ef er ence 
over  vacat i on dat es shal l  be det er mi ned by member ' s  
seni or i t y.   The f or egoi ng shal l  not  pr ecl ude t he r i ght  of  a 
member  t o appl y i n wr i t i ng,  and wi t h as much not i ce as  
possi bl e,  f or  def er ment  of  vacat i on ent i t l ement  f or  a good 
cause.  

 
 15. 05 Al l  member s must  post  t hei r  pr ef er r ed annual  vacat i on 
r equest s  by no l at er     t han May 1st  of  t he r el at i ve year .  
 
ARTI CLE 16 SI CK LEAVE 
 
SECTI ON  16. 01 Si ck l eave means t he per i od of  t i me a member  i s  per mi t t ed t o 

be absent  f r om wor k wi t h f ul l  pay by vi r t ue of  bei ng si ck or  
di sabl ed.   Absences f r om wor k by an empl oyee f or  t he pur pose 
of  at t endi ng medi cal  and dent al  appoi nt ment s shal l  be 
deduct ed f r om accumul at ed si ck l eave ent i t l ement .  

 
 16. 02 Ef f ect i ve May 1,  1998 al l  r egul ar  empl oyees shal l  be ent i t l ed 

t o one and one- hal f  ( 1 ½)  si ck days wi t h f ul l  pay f or  each 
f ul l  mont h wor ked.   Such si ck l eave shal l  be cumul at i ve t o a 
maxi mum of  t wel ve ( 12)  days,  per  cal endar  year ,  r et r oact i ve 
t o t he f i r s t  compl et ed cal endar  mont h of  ser vi ce.  

 
  Any r egul ar  empl oyee who does not  use any of  hi s  l eave days 

dur i ng t he cal endar  year  shal l  be ent i t l ed t o one ( 1)  
addi t i onal  s i ck day,  per  cal endar  year ,  whi ch may be used as 
per sonal  l eave,  wi t h f ul l  pay.  

 
 16. 03 Wor ker s '  Compensat i on -  Such benef i t s  shal l  be assi gned by 

t he empl oyee t o t he Vi l l age and t he Vi l l age shal l  make up t he 
di f f er ence bet ween t he compensat i on payment  and t he empl oyees 
r egul ar  sal ar y.  
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 16. 04 A Doct or ' s  cer t i f i cat e wi l l  be pr ovi ded t o t he Empl oyer  f or  

any  s i ck l eave exceedi ng t hr ee ( 3)  cont i nuous days.  
 
ARTI CLE 17 SUPERANNUATI ON 
 
SECTI ON  17. 01 Empl oyer  and empl oyee wi l l  be r equi r ed t o meet  t he 

r equi r ement s of  t he Muni ci pal  Super annuat i on Act  of  B.  C.  
 
 
ARTI CLE 18 TECHNOLOGI CAL CHANGE 
 
SECTI ON  18. 01 The Empl oyer  wi l l  pr ovi de t he Uni on wi t h no l ess  t han t hi r t y 

( 30)  days not i ce of  i nt ent i on t o i nst i t ut e t echnol ogi cal  
change whi ch woul d i nvol ve t he t er mi nat i on,  l ay- of f  or  change 
of  cl assi f i cat i on of  empl oyees.   For  t he pur poses of  t hi s  
sect i on "t echnol ogi cal  change"  means t he aut omat i on of  
equi pment ,  or  t he mechani zat i on or  aut omat i on of  dut i es  whi ch 
r esul t s  i n t he di spl acement  of  an empl oyee f r om hi s  r egul ar  
j ob.  

 
 18. 02 When such t echnol ogi cal  change i s  made,  t he empl oyee af f ect ed 
shal l  be    gi ven t r ai ni ng and/ or  upgr adi ng f or  t he new j ob wher e 
possi bl e,  or      t r ansf er r ed t o a di f f er ent  j ob.   
Wher e t he above cannot  be done,  t he     di spl acement  of  
empl oyees shal l  be ef f ect ed as a r educt i on of  t he wor k f or ce   as  out l i ned 
i n Ar t i cl e 9 Seni or i t y.  
 
ARTI CLE 19 GENERAL PROVI SI ONS 
 
SECTI ON  19. 01 The Empl oyer  shal l  pr ovi de t he Shop St ewar d and t he l ocal  

Uni on of f i ce wi t h a copy of  any wr i t t en r ecor d of  t he 
di sci pl i nar y act i on ( i ncl udi ng r epr i mands)  whi ch i s  t o be 
r ecor ded i n t he empl oyee' s  f i l e.  

 
 19. 02 An empl oyee shal l  have t he r i ght  at  any r easonabl e t i me,  t o 

have access t o and r evi ew hi s  own per sonnel  f i l e i n t he 
pr esence of  hi s  Shop St ewar d and t he Empl oyer ,  and shal l  have 
t he r i ght  t o r espond i n wr i t i ng t o any document  cont ai ned 
t her ei n,  wi t h such a r esponse becomi ng par t  of  t he per manent  
r ecor d.  

 
 19. 03 The empl oyer  shal l ,  ever y second Fr i day,  pay t o each empl oyee 
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al l  wages ear ned by t he empl oyee t o a day not  mor e t han f i ve 
( 5)  wor ki ng days pr i or  t o t he dat e of  payment  pr ovi ded t hat  
i f  a Gener al  Hol i day f al l s  on t he r egul ar  pay day,  payment  
wi l l  be made t he pr ecedi ng day.  

 
 19. 04 The Empl oyer  wi l l  pr ovi de a not i ce boar d f or  t he post i ng of  

al l  of f i ci al  Uni on not i ces.   I t  i s  under st ood t hat  t hi s  boar d 
wi l l  not  be used t o di spl ay mat er i al s  whi ch ar e obj ect i onabl e 
t o t he Empl oyer  or  i ndi vi dual  empl oyees.  

 
 19. 05 By agr eement ,  t he par t i es  agr ee t o t he excl usi on of  Sect i on 

50 ( 2)  and ( 3)  of  t he Labour  Rel at i ons Code of  Br i t i sh 
Col umbi a.  

 
 19. 06 The Empl oyer  shal l  i ndemni f y and save and hol d har ml ess any 

empl oyee who i s  member  of  t he Uni on i n i t s  empl oy f r om and 
agai nst  any and al l  cl ai ms,  demands,  l osses,  cost s ,  damages,  
act i ons,  sui t s ,  pr oceedi ngs,  and j udgement s,  pr ovi ded such 
cl ai ms ar e not  at t r i but abl e t o or  caused by any  

  negl i gent  or  wr ongf ul  act i on or  omi ssi ons by any empl oyee or  
anyone f or  whose act s  he may be l i abl e whi l e wor ki ng wi t hi n 
t he scope of  hi s  empl oyment .  

 
ARTI CLE 20  LEAVE OF ABSENCE,  JURY OR OTHER COURT DUTY 
 
SECTI ON  20. 01 Any member  who i s  r equi r ed t o ser ve as a j ur or  or  as  a 

wi t ness on behal f  of  t he Cr own shal l  suf f er  no deduct i on i n 
pay f or  t he per i od of  absence f or  such ser vi ce,  pr ovi ded al l  
j ur y pay or  wi t ness f ees r ecei ved by such member  ar e r et ur ned 
t o t he Vi l l age.  

 
ARTI CLE 21  HEALTH AND WELFARE 
 
SECTI ON  21. 01 Medi cal  cover age f or  empl oyees shal l  be pr ovi ded under  t he 

Medi cal  Ser vi ces Pl an of  Br i t i sh Col umbi a ( MSPBC)  and/ or  
anot her  medi cal  pl an.  

 
  The Vi l l age of  Cache Cr eek shal l  pr ovi de t he Heal t h and 

Wel f ar e cover age on t he f i r s t  of  t he mont h f ol l owi ng dat e of  
hi r e.  

 
  a)  Dur i ng t he t er m of  t hi s  Agr eement ,  t he Empl oyer  wi l l  pay 

one hundr ed per cent  ( 100%)  of  t he M. S. P. B. C.  pr emi ums.  
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  b)  When t he empl oyee has medi cal  cover age avai l abl e t o hi m 

t hr ough a spouse,  t he empl oyee may choose onl y one pl an.  
 
 21. 02 Empl oyee Benef i t  Pl an 
 
  Ef f ect i ve November  1st,  1998 t he Vi l l age shal l  pr ovi de and 

mai nt ai n t he f ol l owi ng cover age t hr ough t he UBCM Benef i t  
package f or  i t s  empl oyees on t he f ol l owi ng basi s:  

 
• t he empl oyee shal l  pay 100% of  t he Weekl y I ndemni t y 

pr emi um.  
 

• The Empl oyer  shal l  pay a cost  equal  t o t he cost  of  Weekl y 
I ndemni t y f r om t he bal ance of  t he r emai ni ng pr emi ums.  

 
• The bal ance of  t he pr emi um t ot al  wi l l  be shar ed on a 50/ 50 

basi s  by t he Empl oyee and Empl oyer .  
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 21. 02 A)  Canada Li f e -  Gr oup Pol i cy #48861 

  i )  Basi c Li f e -   200% of  annual  sal ar y t o t he next  hi gher  
$1, 000,  t o maxi mum of  $100. 000 

     -   non- evi dence maxi mum -  $100, 000 
     -   benef i t  r educt i ons -  r educed 50% at  age 

65,  t er mi nat es at  age 70 
 
  i i )  Acci dent al  Deat h and Di smember ment  
      -  maxi mum benef i t  amount  -  same as basi c 

l i f e.  
 
  i i i )  Weekl y I ndemni t y -  67% of  weekl y sal ar y t o a maxi mum 

of  $1, 000 
     Payabl e on -  1st day acci dent  
      -  4th day i l l ness 
     Benef i t  per i od -  17 weeks 
 
  i v)  Long Ter m Di sabi l i t y -  67% of  mont hl y sal ar y t o a maxi mum 

of  $3, 000 
    Non- evi dence maxi mum -  $2, 500 
    El i mi nat i on Per i od -  119 days,  not  separ at ed by 

mor e t han 30 days 
    Maxi mum benef i t  per i od -  age 65 
    Def i ni t i on of  Di sabi l i t y -  24 mont hs “own 

occupat i on”,  
        t her eaf t er ,  “any occupat i on” 
 

21. 02 B)  Paci f i c Bl ue Cr oss -  Pol i cy #53567 
   
  i )  Dent al  -  Pl an A -    90% -  Basi c Ser vi ces 
         Pl an  B -  75% -  Maj or  Rest or at i ve Ser vi ces 
          -   Ni l  deduct i bl e 
          -   Unl i mi t ed annual  maxi mum on Pl an A 

and B     ser vi ces 
 
  i i )  Ext ended Heal t h Car e Pl an 
   Annual  Deduct i bl e -  $25. 00 per  per son or  f ami l y.   I f  i n 

any cal endar  year  t he el i gi bl e 
expenses i ncur r ed do not  exceed t he 
deduct i bl e,  t he el i gi bl e expenses 
i ncur r ed dur i ng t he l ast  t hr ee mont hs 
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of  t he cal endar  year  may be appl i ed 
agai nst  t he deduct i bl e f or  t he next  
cal endar  year .  

 
   Annual  Rei mbur sement  -  90% of  el i gi bl e i n- pr ovi nce 

expenses and el i gi bl e emer gency out -
of - pr ovi nce expenses.  

 
   Li f et i me Maxi mum -  $1, 000, 000. 00 per  per son.  
 
   Benef i t s  i ncl ude:  Medi - Assi st   
 
   Eye Gl asses – Up t o $250. 00 per  f ami l y member  per  year .  
 
** Al l  benef i t  changes shal l  begi n at  t he begi nni ng of  t he mont h f ol l owi ng t he 
dat e of  r at i f i cat i on  or  as  ot her wi se st at ed above.  
  
 
ARTI CLE 22 CONVENTI ONS AND SEMI NARS 
 
SECTI ON  22. 01 Al l  empl oyees may,  wi t h t he appr oval  of  Counci l  at t end 

appr opr i at e semi nar s,  wor kshops and educat i on upgr adi ngs as 
t he Empl oyer  sees f i t  and t hey shal l  cont i nue t o r ecei ve 
t hei r  r egul ar  pay.  

 
 22. 02 Empl oyees at t endi ng such semi nar s or  t hose who ar e r equi r ed 

t o t r avel  when under t aki ng Vi l l age busi ness wi l l  have 
l egi t i mat e,  r ecei pt ed expenses pai d by t he Vi l l age,  i ncl udi ng 
conf er ence r egi st r at i on f ees,  t r avel / t r anspor t at i on cost s ,  
hot el / mot el  accommodat i ons and meal s ,  as  f ol l ows:  

 
  a)  t r avel  al l owance t o be pai d at  t he Vi l l age r at e f or  

ki l omet r es when empl oyees ut i l i ze t hei r  own,  per sonal  
vehi cl es on Vi l l age busi ness.    I t  i s  under st ood t hat  
whenever  possi bl e,  vi l l age vehi cl es shal l  be used f or  
out  of  t own t r avel .  

 
  b)  meal  al l owance t o be pai d at  t he r at e of  t went y- f i ve 
dol l ar s  ( $25. 00)      per  day or :   
     Br eakf ast . . . . $10. 00 
     Lunch . . . . . . .  $12. 00 
     Di nner  . . . . . .  $19. 00 
 



Page 32 - Village of Cache Creek Agreement - May 1st, 2004 to April 30, 2008  
Revised:  August 4/05 

 

  c)  No empl oyee wi l l  l ose wages or  benef i t s  whi l e at t endi ng 
semi nar s at  t he r equest  of  t he Vi l l age.   Wages and 
benef i t s  wi l l  be pai d at  s t r ai ght  t i me r at e f or  no mor e 
t han ei ght  ( 8)  hour s per  day.  

 
 22. 03 Al l  such expense cl ai ms ar e t o r ecei ve t he pr i or  appr oval  of  

Counci l  wher ever  possi bl e.  
  

22. 04 Tr ai ni ng 
 

1)  I f  t r ai ni ng i s  r equi r ed by t he Empl oyer ,  t he f ol l owi ng t er ms 
do not  appl y.  

 
2)  I f  t r ai ni ng i s  r equest ed by a member ,  t he f ol l owi ng t er ms 

shal l  appl y,  subj ect  t o t he appr oval  of  t he Empl oyer ;  such 
appr oval  shal l  not  be unr easonabl y wi t hhel d:  

 
i )  I f  t he member  l eaves empl oyment  wi t h t he Vi l l age of  Cache 

Cr eek wi t hi n one year ,  t hey must  r epay 2/ 3r d’s  of  t he 
expenses,  i ncl udi ng cour se f ees,  meal s ,  accommodat i on and 
any t r avel .  

 
i i )  I f  t he member  l eaves empl oyment  wi t h t he Vi l l age of  Cache 

Cr eek wi t hi n t wo year s ,  t hey must  r epay 1/ 3r d of  t he 
expenses,  i ncl udi ng cour se f ees,  meal s ,  accommodat i on and 
any t r avel .  

 
  i i i ) The Empl oyer  expect s  Empl oyees t o make ever y ef f or t  t o 

at t end and par t i ci pat e i n al l  sessi ons and t o make ever y 
ef f or t  t o pass any exams.  

 
ARTI CLE 23 TERM OF AGREEMENT 
 
 23. 01 Thi s  Agr eement  shal l  be i mpl ement ed f r om t he dat e of  

r at i f i cat i on and shal l  r emai n i n f ul l  f or ce and ef f ect  up t o 
and i ncl udi ng 01 May,  2008,  and shal l  cont i nue i n f ul l  f or ce 
and ef f ect  f r om year  t o year  t her eaf t er  subj ect  t o t he r i ght  
of  ei t her  par t y t o t hi s  Agr eement  wi t hi n f our  ( 4)  mont hs 
i mmedi at el y pr ecedi ng t he dat e of  01 May,  2008,  or  
i mmedi at el y pr ecedi ng t he anni ver sar y dat e i n any year  
t her eaf t er ,  by wr i t t en not i ce t o t he ot her  par t y t o commence 
col l ect i ve bar gai ni ng wi t h a vi ew t o t he concl usi on of  t he 
r enewal  or  r evi si on of  t he Col l ect i ve Agr eement  or  
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est abl i shment  of  a new Col l ect i ve Agr eement .   Shoul d ei t her  
par t y gi ve wr i t t en not i ce t o t he ot her  par t y pur suant  her et o,  
t hi s  Agr eement  shal l  t her eaf t er  cont i nue i n f ul l  f or ce and 
ef f ect  unt i l  t he Uni on shal l  gi ve not i ce of  s t r i ke,  or  t he 
Vi l l age shal l  gi ve not i ce of  l ockout  or  t he par t i es  shal l  
concl ude a r enewal  or  r evi si on of  t he Agr eement  or  est abl i sh 
a new Col l ect i ve Agr eement .  

 
New Classification:  Public Works Foreman – t hi s  posi t i on woul d be 
r esponsi bl e f or  over seei ng r ecr eat i on as wel l  as  publ i c wor ks.   
 
The Ut i l i t y Ser vi ce For eman posi t i on woul d r emai n i n t he 
cl assi f i cat i ons but  woul d not  be f i l l ed at  t hi s  t i me.   I f  i t  wer e t o 
be f i l l ed at  some f ut ur e t i me,  t hat  posi t i on woul d be r esponsi bl e f or  
publ i c wor ks onl y.  
 
Publ i c Wor ks For eman:   Yr  1:   $25. 29,   Yr  2:   2%  & Yr  3:   2% Yr  4:  

2% 
Year  1 wage f or  Publ i c Wor ks For eman i ncl udes a 3% i ncr ease i n t he 
cur r ent  wage f or  t he Ut i l i t y Ser vi ce For eman,  pl us $1. 00 per  hour  f or  
added r ecr eat i on r esponsi bi l i t i es   
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APPENDIX "A" 

HOURLY WAGES    
POSITIONS: 
 

May 1/2004 May 1/2005 May 1/2006 May 1/2007 

Publ i c Wor ks  For eman 
   Recr eat i on I ncr ement  

$24. 29 
    1. 00 

$24. 78 
    1. 00 

$25. 28 
    1. 00 

$25. 79 
    1. 00 

   TOTAL 
 
Ut i l i t y Ser vi ce For eman 

$25. 29 
 
$24. 29 

$25. 78 
 
$24. 78 

$26. 28 
 
$25. 28 

$26. 79 
 
$25. 79 

Ut i l i t y Man 1 $23. 05 $23. 51 $23. 98 $24. 46 
Recr eat i onal  Depar t ment  
Di r ect or  

$23. 89 $24. 73 $24. 86 $24. 36 

Sewer  Pl ant  Oper at or  $23. 89 $24. 73 $24. 86 $25. 36 
Ut i l i t y Man 1 $23. 05 $23. 51 $23. 98 $24. 46 
Equi pment  Oper at or  $23. 05 $23. 51 $23. 98 $24. 46 
Sewer  Pl ant  Oper at or  I  $21. 49 $21. 92 $22. 36 $22. 81 
Ut i l i t y Man  $21. 49 $21. 92 $22. 36 $22. 81 
Labour er  * $17. 48 $17. 83 $18. 19 $18. 55 
     
 
A maxi mum of  one ( 1)  empl oyee,   who i s  t he pr i mar y s t af f  per son r espons i bl e 
f or  t he Vi l l age’s  wat er  sys t em,  hol di ng a val i d “Wat er  Di s t r i but i on Level  I I ” 
cer t i f i cat e i s sued by t he Br i t i sh Col umbi a Wat er  and Wast e Associ at i on,  shal l  
r ecei ve one dol l ar  $1. 00 per  hour  pr emi um.  
 
A maxi mum of  one ( 1)  empl oyee,  whose pr i mar y j ob i s  oper at i ng t he Sewage 
Tr eat ment  Pl ant ,  hol di ng a val i d “Sewage Tr eat ment  Level  I I ” cer t i f i cat e 
i s sued by t he Br i t i sh Col umbi a Wat er  and Wast e Associ at i on,  shal l  r ecei ve one 
dol l ar  ( $1. 00)  per  hour  pr emi um.  
 
* Vacant  posi t i ons t o be f i l l ed at  t he Empl oyer s di scr et i on,  i n accor dance 

wi t h t he oper at i ng r equi r ement s of  t he Vi l l age.  
 
A maxi mum of  one ( 1)  empl oyee hol di ng a val i d Noxi ous Weed Cer t i f i cat e shal l  
r ecei ve t went y- f i ve cent s  ( $. 25)  per  hour  pr emi um.  
 
Al l  newl y hi r ed per sonnel  shal l  be pai d at  t he Labour er ' s  wage r at e f or  t hei r  
pr obat i onar y per i od.  
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APPENDIX "A" 

 
HOURLY WAGES – RECREATIONAL EMPLOYEES 

 
POSITIONS: 
 

May 1/2004 May 1/2005 May 1/2006 May 
1/2007 

Level  1 – Head Li f eguar d/  
I nst r uct or  
National Lifesaving Service Award 
Royal Lifesaving Society of Canada Instructor’s 
Certificate 
Red Cross Instructor’s Level 1 & 2 
Cardio Pulmonary Resuscitation Certificate 
 

$ 15. 46 $15. 77 $16. 09 $16. 41 

 
Level  2 – Seni or  
Li f eguar d/ I nst r uct or  
National Lifesaving Service Award 
Red Cross Instructor’s Level 1 & 2 
Cardio Pulmonary Resuscitation Certificate 
 

$13. 28 $13. 55 $13. 82 $14. 10 

 
Level  3  - Juni or  
Li f eguar d/ I nst r uct or  
National Lifesaving Service Award 
Red Cross Instructor’s Level 1  
Cardio Pulmonary Resuscitation Certificate 
 

$11. 10 $11. 32 $11. 55 $11. 78 

 
Level  4 – Li f eguar d –  
National Lifesaving Service Award, 
 or Bronze Cross,  and 
Cardio Pulmonary Resuscitation Certificate 
 

$9. 49 $9. 68 $9. 87 $10. 07 

 
*Concessi on Wor ker  $9. 08 $9. 26 $9. 45 $9. 64 

 * or minimum wage, whichever is greater 
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Al l  ot her  t er ms of  empl oyment  shal l  be as per  t he B. C.  Empl oyment  St andar ds Act  
wi t h t he except i on of  t he f ol l owi ng:  
 
Ar t i cl e 2:  Uni on Recogni t i on 
Sect i on 2. 01 
 
Ar t i cl e 7:  Gr i evance Pr ocedur e 
Sect i ons 7. 01 t hr ough 7. 09 
 
Ar t i cl e 8:  Ar bi t r at i on 
Sect i ons 8. 01 and 8. 02 and 8. 03 
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LETTER OF UNDERSTANDING 
 
 
BY AND BETWEEN: 
 

VI LLAGE OF CACHE CREEK 
( Her ei naf t er  Ref er r ed t o as  t he “Empl oyer ”)  

 
AND: 
 

I NTERNATI ONAL UNI ON OF OPERATI NG ENGI NEERS,  LOCAL 115 
( Her ei naf t er  Ref er r ed t o as  t he “Uni on”)  

 
SUBJECT:  Ret i r ement  /  Ter mi nat i on Al l owance 
 
The under s i gned par t i es  her eby agr ee t hat  t he l i s t ed empl oyees  shal l  be 
ent i t l ed t o a r et i r ement / t er mi nat i on al l owance based upon t he f ol l owi ng:  
 

J i m Munr o 
 
1)  An empl oyee who i s  l ai d- of f ,  qui t s  and/ or  i s  t er mi nat ed f or  any r eason 

ot her  t han “j us t  cause” shal l  r ecei ve f or t y- f i ve ( 45)  days .  
 

2)  An empl oyee who r et i r es  shal l  r ecei ve s i xt y ( 60)  days .  
 
Note:   Ter r y Wr i ght  shal l  be ent i t l ed t o t went y- ni ne ( 29)  days  upon 
t er mi nat i on or  r et i r ement .  
 
Definition:  A day shal l  be def i ned f or  t he pur pose of  t hi s  l et t er  as :   ei ght  

( 8)  hour s  pay at  t he empl oyee’s  cl ass i f i ed r at e of  pay at  t he t i me 
of  t er mi nat i on or  r et i r ement .  

 
 
 
Execut ed t hi s  ________ day of  ____________________,  2001.  
 
______________________________________ 
Vi l l age of  Cache Cr eek,  Mayor  

______________________________________ 
I nt er nat i onal  Uni on of  Oper at i ng 
Engi neer s 
Local  115 



Page 38 - Village of Cache Creek Agreement - May 1st, 2004 to April 30, 2008  
Revised:  August 4/05 

 

______________________________________ 
Vi l l age of  Cache Cr eek,  
Cl er k/ Admi ni st r at or  

 

 



Page 39 - Village of Cache Creek Agreement - May 1st, 2004 to April 30, 2008  
Revised:  August 4/05 

 

LETTER OF UNDERSTANDING 
 

BY AND BETWEEN:  
 
  VI LLAGE OF CACHE CREEK 
  ( Her ei naf t er  r ef er r ed t o as  t he “Empl oyer ”)  
 
AND:  
 
  I NTERNATI ONAL UNI ON OF OPERATI NG ENGI NEERS,  
  LOCAL 115 
  ( Her ei naf t er  r ef er r ed t o as  t he “Uni on”)  
 
SUBJECT:  Ar t i cl e 13. 08 -  Weekend St andby 
 
The under s i gned par t i es  her eby agr ee t he f ol l owi ng shal l  appl y f or  weekend 
s t andby dut y:  
 
1)  Weekend s t andby dut y shal l  begi n at  4: 30 p. m.  of  t he l as t  wor ki ng day 

bef or e a hol i day or  weekend and end at  8: 15 a. m.  of  t he f i r s t  wor ki ng day 
af t er  a hol i day or  weekend.  

 
2)  The empl oyee on weekend s t andby shal l  be abl e t o answer  al l  phone cal l s  and 

al ar ms  dur i ng t he r ecogni zed hour s  of  s t andby.  
 
3)  The empl oyee on weekend s t andby dut y shal l  have t he opt i on of  t aki ng a 

Vi l l age vehi cl e home or  pi cki ng t he vehi cl e up at  t he yar d.   Requi r ed 
checks  shal l  be compl et ed ut i l i zi ng t he Empl oyer ’s  vehi cl e.  

 
4)  Weekend s t andby dut y i ncl udes  t he f ol l owi ng dai l y checks :  
 

-  Cl ean t he bar  scr eens  and sewer  t r eat ment  pl ant .  
-  Check t he dr y wel l  at  t he sewer  t r eat ment  pl ant .  
-  Check t he bl ower s  at  t he sewer  t r eat ment  pl ant .  
-  Check t he t r avel  l i f t  at  t he sewer  t r eat ment  pl ant  
-  Recor d dai l y wat er  met er  r eadi ngs  at  Campbel l  Hi l l .  
-  Check ci r cul at i ng pump at  pool  dur i ng t he of f  season.  

 
5)  Shoul d an empl oyee who i s  on weekend s t andby obser ve,  dur i ng t he cour se of  

maki ng r equi r ed checks ,  t he accumul at i on of  snow/ i ce on Vi l l age s t r eet s  and 
s i dewal ks ,  t he empl oyee shal l  at t empt  t o obt ai n appr oval  t o pl ow and sand 
f r om t he f ol l owi ng Empl oyer  r epr esent at i ves :  

 
-  The Cl er k/ Admi ni s t r at or  
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-  The Tr easur er / Deput y Cl er k 
-  The Publ i c Wor ks  For eman 

 
  
 I n t he event  t he empl oyee i s  unabl e t o cont act  t he above r ef er enced 

Empl oyer  r epr esent at i ves ,  t he empl oyee shal l  pr oceed wi t h t he necessar y 
wor k t o ensur e t he r easonabl e saf et y of  t he publ i c.  

 
6)  Weekend s t andby shal l  r ot at e bet ween t he qual i f i ed empl oyees  of  t he 

Vi l l age.   I t  shal l  be l ef t  t o t he empl oyees  t o ar r i ve at  a sui t abl e 
schedul e.   I f  a di sput e ar i ses ,  t he Empl oyer ,  at  i t s  sol e di scr et i on,  shal l  
det er mi ne a schedul e.  

 
7)  Weekend St andby ( i ncl udes  1 hour  per  non- wor ki ng day f or  checks)  
 

Year  1 Las t  day of  wor k week 1 hour  banked or
 25. 00 

 Weekend & St at  
hol i days  

4 hour s  banked or  
 50. 00 

 Fi r s t  day of  wor k 
week 

1 hour  banked or  
 25. 00 

 
May 1,  2002 

 
Las t  day of  wor k week 

 
1 hour  banked or  
 25. 00 

 Weekends  & St at  
hol i days  

4 hour s  banked or  
 75. 00 

 Fi r s t  day of  wor k 
week 

1 hour  banked or  
 25. 00 

 
May 1,  2003 

 
Las t  day of  wor k week 

 
1 hour  banked or  
 25. 00 

 Weekends  & St at  
hol i days  

5 hour s  banked or  
 75. 00 

 Fi r s t  day of  wor k 
week 

1 hour  banked or  
 25. 00 

 
 

Si gned t hi s  t he ____________ day of  _____________,  2001.  
 

 
______________________________________ 
Vi l l age of  Cache Cr eek,  Mayor  

______________________________________ 
I nt er nat i onal  Uni on of  Oper at i ng 
Engi neer s 
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Local  115 
  
______________________________________ 
Vi l l age of  Cache Cr eek,  
Cl er k/ Admi ni st r at or  
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LETTER OF UNDERSTANDING 
 

BY AND BETWEEN:  
 
  VI LLAGE OF CACHE CREEK 
  ( Her ei naf t er  r ef er r ed t o as  t he “Empl oyer ”)  
 
AND:  
 
  I NTERNATI ONAL UNI ON OF OPERATI NG ENGI NEERS,  
  LOCAL 115 
  ( Her ei naf t er  r ef er r ed t o as  t he “Uni on”)  
 
SUBJECT:  Ar t i cl e 5. 09 St af f i ng Level s  
 
The under s i gned par t i es  her eby agr ee t hat  t he f ol l owi ng empl oyees  compr i se t he 
s t af f i ng l evel s  r ef er r ed t o i n cl ause 5. 09.  
 
 Five (5) Full Time Employees  
 Ter r y Wr i ght  
 J i m Munr o 
 Br uce Cass i dy 
 Cl aude Dupui s  
 One pos i t i on t o be f i l l ed 
 
 One (1) Seasonal Employee 
 Fr ed Ger wi en 
 
The under s i gned par t i es  al so agr ee t hat  t he above empl oyees  r emai n subj ect  t o 
al l  pr ovi s i ons  of  t he Col l ect i ve Agr eement .   The Empl oyer  f ur t her  agr ees  t o 
f i l l  any vacanci es  i n a t i mel y manner .  
 
 

Si gned t hi s  t he ____________ day of  _____________,  2001.  
 

 
______________________________________ 
Vi l l age of  Cache Cr eek,  Mayor  

______________________________________ 
I nt er nat i onal  Uni on of  Oper at i ng 
Engi neer s 
Local  115 

  
______________________________________ 
Vi l l age of  Cache Cr eek,  
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Cl er k/ Admi ni st r at or  
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LETTER OF UNDERSTANDING 
 

BY AND BETWEEN:  
 
  VI LLAGE OF CACHE CREEK 
  ( Her ei naf t er  r ef er r ed t o as  t he “Empl oyer ”)  
 
AND:  
 
  I NTERNATI ONAL UNI ON OF OPERATI NG ENGI NEERS,  
  LOCAL 115 
  ( Her ei naf t er  r ef er r ed t o as  t he “Uni on”)  
 
SUBJECT:  Si gni ng Bonus  
 
The Empl oyer ,  by t hei r  s i gnat ur es  bel ow,  agr ees  t o pay a one- t i me l ump sum 
payment  of  $2, 500. 00 t ot al  t o t he member s  of  t he I nt er nat i onal  Uni on of  
Oper at i ng Engi neer s ,  Local  115.   The Vi l l age of  Cache Cr eek wi l l  di s t r i but e 
t he $2, 500. 00 however  t he Local  115 of  t he I nt er nat i onal  Uni on of  Oper at i ng 
Engi neer s  di ct at es .   Thi s  payment  wi l l  be made upon r at i f i cat i on of  t he 
Col l ect i ve Agr eement  cover i ng t he per i od f r om May 1,  2004 t o Apr i l  30,  2008.  
 
 

Si gned t hi s  t he ____________ day of  _____________,  2001.  
 

 
______________________________________ 
Vi l l age of  Cache Cr eek,  Mayor  

______________________________________ 
I nt er nat i onal  Uni on of  Oper at i ng 
Engi neer s 
Local  115 

  
______________________________________ 
Vi l l age of  Cache Cr eek,  
Cl er k/ Admi ni st r at or  

 

 
 


