AGREEMENT

BETWEEN:

VILLAGE OF CACHE CREEK
(hereinafter called the "Employer")

AND:

THE INTERNATIONAL UNION OF OPERATING
ENGINEERS Local 115
(hereinafter called the "Union")

May 1st, 2004 to April 30, 2008



I N WTNESS WHERECF: The parties hereto have executed this Agreenent

dated this day of , 2005.
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1.

The Lhion and the Enployer recognize the nutual benefits of ongoing
consultations and open conmunications. Wthout limting the opportunities
for enployees and nanagenent to utilize other avenues for communications,
the parties agree to hold Labour/Mnagenent Metings at least once a nonth
or nore often as is necessary.

These neetings are intended to be an open forumwherein natters of nutual
concern and interest can be freely and candidly discussed, with a viewto
exploring possible solutions which are acceptable and beneficial to
enpl oyees and Mnagenent .
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PREAMBLE

The parties of this agreenent recognize that it is to their nutual interest to
promote as fully as possible safe working conditions, efficiency of the
operations and protection of property. This can best be achieved and maintained
by harnonious relations between the MIlage of Cache Oeek and the enployees and
by the settlenent in an amcable nanner of all disputes that may arise. The
Enpl oyer and the Uhion shall co-operate fully for this purpose.

Singular and nmasculine terns have been used throughout this Agreenent for the
sole purpose of sinplifying the witing of the text. For purposes of
interpretation and neaning, the plural and femnine form should be used where
the context requires.

Both parties agree to recognize the function of a Minicipal operation.
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ARTIAE 1 CEFINTION GF AN EMPLOYEE

SECTION 1.01  The term enployee/s as used in and for the purpose of this
Agreement shall include all enployees of the MIlage of Cache
Qreek, except those excluded by the Labour Relations Board of
B C

For the purpose of this Agreenent, definitions of enployees are
as follows:

1. Regular enployee - an enployee who has satisfactorily
served his probationary period wth the enployer and has
been so advised in witing.

2. Seasonal Enployee — a full or part tine enployee who
occupies a position which is required on a regular basis
for a period of less than eight (8) nonths.

3. Student enployee - a full tine or part tine enployee who
is enrolled full tine 1in a recognized learning
institution.

This Agreement shall apply solely to outside Public
Wirks Enployees not excluded by the Labour Relations
Board of BC, who are enployed by the MIlage of Cache
Qeek.

PRCBATT ONARY EMPLOYEES:

Al newy hired enployees shall be considered to be on a trial basis
for a period of ninety (90) calendar days from the date of hiring.
Tine linmts on this probationary period nay be extended by mutual
consent of the Enployer and lhion. The enployment of such enployees
nmay be termnated at any tine during the probationary period w thout
recourse to the grievance procedure for such ternination. Ater
satisfactory conpletion of the trial period, seniority shall be
effective from the original date of enploynent. A probationary
enpl oyee shall have no seniority during the probationary period.

Probationary enployees are entitled to overtine. Such overtine, if
for a conplete shift, shall be credited towards their probationary
period.
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1.02 a)

b)

d)

f)

(i) Seasonal enployees are entitled to all provisions of
this Agreenent except in regards to Aticle 17
Superannuation, and Aticle 21 Health and Wlfare.
Seasonal enployees shall receive one dollar ($1.00)
per hour in lieu of benefits.

(1) Student enployees shall not be required to pay the

Lhion initiation fee and shall pay regular monthly
dues.

(i1) Seasonal enployees shall be required
to pay the Lhion Initiation fee. Regular nonthly dues
shall be remtted to the Uhion in accordance wth
Aticle 502 b) or its equivalent. \Men laid off,
seasonal enployees shall nmaintain their out of work
dues directly with the Lhion. Failure to do so wll
automatically renove said seasonal enployee from the
seniority list.

**Note: If a seasonal enployees enploynent
is longer than 8 nonths, their seniority date shall be
backdated to their original date of hire.

Any seasonal enployee who wishes to becone a regular
enployee after his specific enploynent date nust
reapply for enploynent. In the event the enployee is
hired as a regular enployee, his seniority shall begin
at the date of his rehire. Al tine worked by seasonal
enpl oyees shall be considered part of their nornal
probationary period.

The terns and conditions of this Agreenent shall not
apply to student enployees.

The terns and conditions of this Agreenent shall not
apply to persons who nay be enployed under grants or
subsidies arranged by the enployer with outside agencies
with the consent of the Lhion. The ULhion agrees that
such consent is not to be unreasonably withheld.

A post secondary student hired during his nornal
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9)

vacation period shall be considered a Casual Enployee
for that period, and the Mllage wll provide nanes and
enpl oynent dates of such students. Such students wll
not be required to pay the initiation fees for his
nornal vacation period. Hbwever, regular nonthly dues
shall be remtted to the Uhion.

The MIlage agrees that at no tinme shall people working
under grants or subsidies arranged by the Enployer cause
a loss of wages, layoffs, or a delay of recall to a

regul ar Enpl oyee.

ARTIAE 2 UNON REGOGN TT QN

SECTION  2.01

The Enployer recognizes the Lhion as the sole and exclusive
bargaining representative of all enployees for the purpose of
conducting collective negotiations regarding rates of pay,
hours of work and other conditions of enploynent, in
conformty wth the Laws of British Golunbia respecting
Labour Relations.

ARMAE 3 MINAGEMENT RIGHTS

SECTION  3.01

The Lhion agrees that:

a) It is the exclusive function of the Enployer to manage
its affairs, to nanage its operations in all respects,
to conduct its business efficiently, to fulfil its
coomtnents and responsibilities, to nmaintain and
enhance public reputation and confidence, and to direct
its enployees to achieve the enployer's objectives.

b) The Enployer's rights include but are not limted to
hire and direct the work force, pronote, denote,
transfer, schedule, lay off enployees and to discipline,
suspend and discharge enployees for just and reasonable
cause; the assignnent of work and the determnation of
job content; the determnation of qualifications of an
enployee to perform work; the nethods processes and
neans of operation; the right to decide whether to
operate its operation or any parts thereof, the
publication and enforcenent of rules for the pronotion
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3.02

3.03

3.04

3.05

of safety, efficiency and discipline and for the
protection of the enployees and the Enployer's
equi pnent, products and operation.

The right to insist on a positive public inmage. The
right to hire enployees of its choice is vested
exclusively in the Enployer. Al the foregoing is
subject to and consistent wth the terns of this
Agreenent .

Nothing in this Agreenent shall restrict the right of the
Enployer to tenporarily transfer enployees to a variety of
jobs. Al lateral pernanent transfers nust have the consent
of the Enployer, the Uhion and the affected enployees.
(onsent shall not be unreasonably wthheld by the parties.

Mnagenent personnel nay performbargaining unit work only on
a tenporary basis and only when bargaining unit enployees are
unavai | abl e.

No regular enployee shall suffer a loss of wages or a lay-off
as a result and providing further that such perfornance does
not result in the delay in the recall of a laid-off enployee.

a) The Enployer has the right to contract out work as
required. In the exercise of this right, hovwever, the
Enployer will not contract work out that results in a regular
enployee being termnated, laid off or suffering a loss of
wages. Aso, the Mllage further agrees to notify the Uhion
in witing of their intention to contract out work and
further agrees to provide the Lhion with the nane of the
Gontractor.

b) Jdause 3.04 a) is to be interpreted as it is literally
witten and is not subject to interpretation by any past
practice or ruling.

It is expressly understood that all rights not specifically
covered by this Agreement shall remain the rights of the

Enpl oyer.

ARTIAE 4 INON ACTIMTY
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SECTION 4.01

4.02

4.03

4.04

4. 05

4. 06

Ater receiving permssion from the Enployer or the
Enployer's representative, Uhion representatives shall be
permtted entry to the Enployer's property to carry out their
required duties.

The ULhion shall have the right to appoint one (1) Steward,
and an alternate, both shall be recognized by the Enployer
wthout discrimnation as the ULhion representatives for the
purpose of this Agreenent.

The Lhion Steward, with agreenent from his Supervisor, shall
be granted reasonable tinme from his job for the purpose of
dealing with grievances, allowng that Uhion business be
conducted with the least disruption to Vdrks Qperation.

The Lhion shall regularly notify the Enployer in witing of
the names of the enployees who are serving as Steward and
alternate.

The Enployer will notify the local Business Representatives
and Shop Steward immediately if any enployee is to be
suspended or discharged.

The tine lost by ULhion Stewards and enployees from their
regular scheduled shifts, in their handling of grievances,
will be considered as tine

worked and paynent shall be paid at their regular scheduled
rate of pay. Qievances wll be dealt with during regular
business hours, but preferably during the last hour of the
day whenever possible.

ARTIAE 5 INON SEORTY

SECTION  5.01

5.02

The enployer shall honour a witten assignnent of wages to
the Lhion as prescribed by this Agreenent.

a) Won hiring, the Enployer shall require that each new
hire sign a Uhion application card and a check-off card
and assign to the Ulhion nonthly dues and initiation
fees. SEE Aticle 5.02 c) of this Agreenent. The
Enployer will forward the cards to the Lhion within ten
(10) days of conpletion of the enployee's probationary
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hal f hours per

at the tine the

5.03

5.04

period.

b) Lhion dues will be remtted at the rate of two and one
nonth of enployees base hourly rate as in effect
deduction is nade.

c) The lhion wll supply the applications and check-off
cards to the Enployer.

The Enployer shall, during the life of the Agreenent, deduct
as a condition of enploynent fromthe first pay cheque due in
each calendar nonth to such enployee, the sum established in
accordance wth Aticle 5.02 b) and remt the sane prior to
the tenth (10th) day of the nonth followng the nonth in
which such deduction is nade to the office of the Uhion,
together with a list of enployees from whom such suns have
been deducted including the social insurance nunbers and
occupation of the enployees.

The said deduction shall commence, in the case of each
enployee who is in the enploynent of the Enployer wth the
effective date of this Agreenent, and in the case of each
enpl oyee entering the enploynent of the Enployer subsequent

to the effective date of this Agreement, wth the calendar

nonth in which his first pay cheque from the Enployer is
received by him A new enployee commencing work in the first

half of the nonth will pay his dues for that nonth. A new
enpl oyee conmmencing work in the second half of the nonth wll

not pay dues for that nonth.
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5.05

5. 06

5.07

5.08

5.09

The Enployer agrees that, as a condition of continued
enpl oynent, any present enployee of the Enployer who at the
date of the signing of this Agreement is a nenber of the
Lhion, shall maintain nmenbership in the ULhion in good
standing, and any present or future enployee, shall, at the
termnation of his probationary period, join the Uhion and
maintain nenbership therein in good standing.

For the purposes of this Aticle, a Ulhion nenber shall be
defined as anyone who pays Lhion dues and initiation fees and
nakes formal application to join the Uhion

Were the Lhion requests action by the Enployer in respect of
any enployee who has failed to maintain nenbership in the
Lhion in good standing, the Uhion shall furnish to the
Enployer witten proof of such failure to naintain
nenbership

Notwi thstanding any provision contained in 5. 01 and 5.02 of
this Aticle, there shall be no financial responsibility on
the part of the Enployer for fees, dues or assessments of an
enpl oyee unless there are sufficient unpaid wages owng to
that enployee in the Enployer's hands.

The Enployer commits to naintaining a crewsize of 5 regular
fulltine enployees and 1 seasonal enployee.

ARTIAE 6 NO CESSATI ON OF WIRK

SECTION  6.01

The Enployer shall not cause or direct any lockout of
enployees during the life of this Agreenent. Neither the
Lhion, nor any representative of the Lhion, nor any enployee
shall in any way authorize, encourage or participate in any
strike, walkout, suspension, stoppage, interruption, or slow
down of work. Aty enployee authorizing, encouraging or
participating in any such action shall be subject to
i mmediate discharge.

ARTNAE 7 R EVANCE PROCEDLRE

SECTION  7.01

The parties agree that it is desirable that any conplaint or
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7.02

operation in

I engt h.

7.03

7.04

7.05

grievance should be resolved as quickly as possible.
Enployees are therefore wurged to try to settle their
grievances wth their supervisor within five (5) working days
after they originate.

The Enployer is wlling to neet any of its enployees, or
their representatives, for the purpose of discussing
grievances, wth the object of reaching a satisfactory
sol ution.

The parties agree to have a regard for the efficiency of the
scheduling these neetings both in their frequency and

If an alleged violation of this Agreenent affects nore than
one enployee; affects the interests of the Ulhion or the
Enpl oyer, the enployees or the Lhion or the enployer nay file
the grievance specifying the alleged violation of the
Agreenent. Such grievance shall be presented at Step 2 of
Section 7.04.

Should a dispute arise between the Enployer and the Uhion
regarding the application, operation, interpretation or
alleged violation of this Agreenent, an earnest effort shall
be nade to settle the dispute in the follow ng manner:

Step 1 - The Lhion representative and/or enployees concerned,
in person, shall first seek to settle the dispute with their
imediate supervisor. Failing settlenent, the dispute shall
be submtted in witing by the Shop Steward to the imediate
supervisor.

Step 2 - FRailing a satisfactory settlenent within three (3)
working days after the dispute is submitted in witing under
Step 1, the enployee, acconpanied by his Lhion representative
and/or Shop Steward nmay present the grievance to the

Enpl oyer .

The Enployer nust neet with the Lhion within ten (10) working
days of the neeting being requested. The Enployer nust reply
inwiting wthin a further three (3) working days after the
neet ing.
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7.07

7.08

7.09

Should the answer from the Enployer not settle the natter,
the Lhion has ten (10) working days to submt the dispute to
arbitration as per Aticle 8 of this Qollective Agreenent.

Should a grievance not be initiated in witing wthin the
five (5 working days after the conpletion of the neeting
under Step 1 and is not processed to Arbitration according to
tine linits, the grievance shall be deened to be abandoned.
Tine limts nay be extended by nutual agreenent only.

Dscharge grievances and suspensions of five (5) days or nore
nmay be initiated at Step 2 of the grievance procedure.

The Enployer may initiate grievance action pursuant to this
Aticle.
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ARTIAE 8 ARBITRATION

SECTION  8.01

8. 02

8. 03

8. 04

8. 05

8. 06

8.07

Wiere either of the Parties elect to proceed to Abitration
they shall so notify the other and a single arbitrator, of
mutual agreenent, shall be agreed upon.

If a single arbitrator is not agreed upon wthin seven (7)
days the parties shall request the Mnister of Labour of the
Province of British Olunbia to appoint a qualified
arbitrator.

The arbitrator so appointed shall have the authority
necessary to provide a final and conclusive settlenent of a
dispute arising under the (ollective Agreenent as per the
British Golunbia Labour Relations Code.

Each party shall pay its ow costs and fees and the expenses
of its representatives and witnesses. The fees and expenses
of the Abitrator shall be shared equally between the
parties.

In the event of an Abitrator being appointed, it is agreed
by both the Lhion and the Enployer that the Arbitrator shall
be requested to hand down his decision within ten (10) days,
or as soon thereafter as nay conveniently be arranged.

The Enployer and the ULhion nay mutually agree in witing to
vaive any of the tine limts set out in this Aticle.

Al tine limts contained herein shall be considered working
days exclusive of Saturdays, Sundays and Statutory Hblidays.

If the Enployer or the Lhion has a policy grievance it shall
begin at STEP (2) of the Gievance Procedure.

SECTION 9 SENARITY

9.01

a) Seniority is the length of a regular enployee’s continuous
service for the MIlage of Cache Qreek since the date of his
last hiring by the Enployer, except as expressly provided
herein.

b) Seasonal enployees shall be placed on a separate seniority
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9.02

9.03

9.04

list and shall be afforded the sane provisions as set out
in Aticle 9 as it pertains inits entirety.

Aty enployee has the right to displace an enployee wth
lesser seniority in a lay-off situation, provided that he has
the ability, knowedge, training, skill and certification.
The rate for the displaced position shall be paid.

Seniority shall apply on lay-offs, recalls and job posting
wthin the bargaining unit subject to the conditions stated
in this Aticle, and provided the enployee has the present
ability and qualifications to perform the work

Determnation of know edge, efficiency and ability to perform
the work and physical capability shall be nade by the
Enpl oyer in a just nanner.

An enployee's seniority, shall be conpletely lost for any of
the fol low ng reasons:

a) voluntary resignation or termnation

b)  being discharged

c) he is absent from work in excess of three (3) working
days wthout notifying the Enployer unless such notice

vas not reasonably possible.

d) being laid off by the Enployer for a period of nore
t han:

i) three (3) nonths where the enployee has less than
two (2) years seniority

ii) six (6) nonths where the enployee has two (2)
years to five (5) years seniority

iii) twelve (12) nmonths where the enployee has five (5)
years or nore seniority

e) Anotice of recall has been made and the enployee fails
to report wthin the required tine as fol |l ows:

i) notice shall be sent to the enployee by registered
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9.05

9. 06

9.07

mail to the last address given by the enployee.
If the notice is not deliverable or not picked up
within fifteen (15) calendar days of registering,
the enployee will be considered as quit.

ii) the enployee nust notify the Enployer within three
working days after the notice of recall has been
recei ved.

iii) the Enployer wll, upon receipt of a reasonable
explanation, allow an extension of up to fifteen
(15) calendar days fromwhen the notice of recall
has been delivered.

f) is unable to return to work following absence due to
illness or non-occupational accident exceeding twelve
(12) nonths.

g) failure to return from authorized leave of absence
without reasonable justification acceptable to the

Enpl oyer .
Seniority wll be nmaintained and accumul ated during:

(a) absence due to an occupational accident incurred in the
performance of work for the enployer up to a naxi num of
tw (2) vyears while actually receiving tenporary
Vérknen' s Conpensation benefits.

Seniority wll be maintained but not accunulated during:

(a) tenporary illness or non-occupational accident causing
absence up to a naxi numof twelve (12) nonths;

(b) lay-offs as per the provisions in Section 9.04 (d);
(c) an approved leave of absence.

A enployee who accepts a position with the MIlage of Cache
Ceek outside the bargaining unit and is returned to the
bargaining unit wthin three (3) calendar nonths shall
maintain his seniority but shall not accunulate seniority
while in that position but has the option to apply to the
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9.08

Lhion which nay allow an extension of up to three (3)
additional calendar nonths upon reasonable explanation as to
why the extension is needed.

a)

b)

Prior to determning that an enployee(s) should be laid
off, the parties agree to examne other alternatives
such as reducing hours, work sharing or any other
initiatives that wll ninimze the inpact of such
action.

Wien facing such a lay off situation, in the event the
parties are unable to agree on an alternative course of
action within fifteen (15) calendar days of notification
by the enployer of such an inpending layoff or reduction
in work forces, it is understood and agreed the enployer
will be in a position to effect layoff, as described
under Sections 3.01 and 9.09 of this Agreenent.
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9.09 Wen effecting a reduction in work force, the Enployer wll
consider the following tw (2) factors in determning which
enpl oyee should be laid off:

a) the requirenents and the efficiency of operations and
the ability, know edge, training, skill and
certification to do the work of each enpl oyee concerned.

b) the seniority of each enployee concerned.

Wen the judgenent of the Enployer, factor a) is to all
intents and purposes equal between tw (2) or nore
enployees the enployee having the lesser or least
seniority wll be the first to be laid off.

c) the Enployer shall give seventy-two (72) hours notice of
any planned layoff or denotion resulting in layoff of
thirty (30) days or less or failing such notice, three
(3) days pay at the enployee's basic rate of pay.

d in case of a planned shutdown of the Enployer's
operation or section thereof, or a reduction of forces,
resulting in a lay-off of enployees of nore than thirty
(30) days, the Enployer wll give themthirty (30) days
notice or failing such notice, days of notice and days
of pay at the enployee's basic rate of pay to equal
thirty (30).

For the purpose of calculating the anount of pay ow ng,
a day wll be deened to nean eight (8) hours regardless
of the shift schedule to which an enployee nay be
assigned at the tine of his layoff. The Enployer shall
provide the Lhion with a list of the enployees to be
laid off and wll review with the ULhion the basis for
which the layoff selections were nade.

ARTIAE 10 JGB PCSTING

SECTION 10.01  Wen a job vacancy occurs, it wll be posted for four (4)
days on the union bulletin board and if an enployee qualifies
under Article 10.03 he will be assigned to the job.
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10.02  An enployee who is awarded a posted job (pernanent or
tenporary) wll be granted the higher rate of pay if there is

an increase in pay, upon taking over the duties of the new
job.



Page 18 - village of Cache Creek Agreement - May 1%, 2004 to April 30, 2008
Revised: August 4/05

10.03 a) in awarding a job, the Enployer shall consider the
followng two (2) factors in deternmining wich enployee shall be
avarded the job:

1) the requirenents and the efficiency of operations
and the ability, knowedge, training, skill and
certification to do the work of each enployee
concer ned.

ii) the seniority of each enployee concerned.

b) VMen, in the judgenent of the Enployer factor i) is to
all intents and purposes equal as between tw (2) or
nore enployees, then except as hereinafter provided, the
enployee having the greater seniority wll receive the
job.

10.04 If a job vacancy can be filled by an absent enployee, a
tenporary appointnent to the vacancy nay be nade.

10. 05 If no suitable candidate is available, the job vacancy nay be
filled tenporarily, and the Enployer may attenpt to fill the
job vacancy by hiring a new enpl oyee.

10.06  Any candidates who are unsuccessful in obtaining a job
vacancy from an internal posting shall have a verbal report
given to themin a tinely nanner with the reasons that they
vere not successful in obtaining the above nentioned posting.

ARMAE 11 SAETY

SECTION 11.01 It is agreed the Enployer, Uhion and enployees are bound to
the applicable provisions of the V@rkers' Conpensation Board
regul ations.

11.02 It shall be the duty of all enployees to report inmediately
to their foreman any unsafe working conditions or any
situation which he thinks is unsafe.

The enployees and the Enployer have a responsibility to each
other to maintain a tidy and safe work place.
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11.03

11. 04

11.05

11. 06

11. 07

11. 08

Gonplaints in regards to general safety conditions shall be
reported to the Safety Representative and to the Forenan
and/or Superintendent in charge.

a) Safety matters shall continue to be identified and dealt
wth as set down elsewhere in this Uhion Agreenent.
There shall be a continuation of the Safety Metings held
nmonthly at which all public works and services enployees
shall attend to voice concern on all operations natters
concerning safety in the work place. These neetings shall
be on the Enployer's property and tine. However, if the
neetings go beyond the normal tine, no overtine
conditions wll apply.

b) Mnutes of the Joint Safety neetings shall be kept and
copies posted on the Verks Bulletin Board. Qopies of the
mnutes are forwarded to the safety representatives and
to VWrkers' Conpensation Board.

a) It shall be the duty of the enployees and the Enployer
to pronote the desire on the part of all enployees to
work safely, to make suggestions and recommendations
with respect to nmaintaining the premses and equipnent
in such condition that they shall be safe for all
enpl oyees, and to pronote the observance of all safety
rules and regulations.

b) If a serious accident should occur, the LUhion
representative shall be notified by the Enployer and
permtted access to the place of the accident to nake an
i ndependent investigation.

Inspections of the work place shall be made on an ongoing
basis, as all enployees should be exercising safety and
reporting, correcting and practising safety on a daily basis.

Tinme spent on safety matters shall be considered tine worked
and shall be paid at the enployee's regular rate of pay.

In accordance with Wrkers' GConpensation Board regulations,
the Enployer wll supply the tools and equipnent, both
operational and protective, necessary for the conpletion of



Page 20 - village of Cache Creek Agreement - May 1%, 2004 to April 30, 2008

Revised: August 4/05

11. 09

11.10

11. 11

11.12

assigned duties by the enployees.

Al Mllage of CGache (reek enployees, as defined in Aticle
1.01, with the exception of Swimmng Pool enployees, are
required to wear coveralls at all tines when working for the
Mllage. overalls suitable to the weather wll be supplied
by the Mllage. Al enployees required to wear coveralls
shall have enough coveralls as required per week, to a
nmaxi num of five (5) sets, supplied and cleaned by the MIlage
at no expense to the enployees. Qoveralls supplied shall be
of the proper size to fit the enployee.

Al articles described in Sections 11.08 and 11.09 are on a
loan out basis. An enployee nust return these itens to the
Enpl oyer in good condition, subject to nornal wear and tear,
upon termnation with the Enployer. The cost of itens
mssing wll be deducted fromthe final pay cheque.

Were an enployee is required to provide his ow tools, upon
satisfactory proof to the Enployer, tools broken in service
of the Enployer, which are the personal property of the
enpl oyee and are recognized by the Enployer as necessary in
the performance of the work, shall be repaired if possible or
replaced by the Enployer with a tool of conparable condition
and age. The

Enpl oyer shall reinburse the enployee for the value of his
tools which nay be stolen, destroyed due to fire and other
naj or disaster occurring upon the Enployer's property.

The enployee will be required to produce a verified list of
tools to the Enployer as a record of these tools. The list
wll be kept up to date.

The MIlage will pay up to $150.00 per year for boots to each
full tine worker who is required by WB Regulations to wear
boots, on presentation of a receipt. Vdrkers may opt to buy
nore expensive boots and pay for the difference out of their
own pocket. If less expensive boots are purchased,
reinbursenent wll only be paid for the anount of the
purchase. The seasonal full tine parks person wll also be
eligible for the boot allowance, but only once every two
years.



Page 21 - Village of Cache Creek Agreement - May 1%, 2004 to April 30, 2008

Revised: August 4/05

ARTIAE 12 LEAES - ABSENCE

SECTION  12.01

12. 02

12. 03

12. 04

A enployee shall be granted, with the Enployer's consent, a
leave of absence of up to five (5) working days per calendar
year wthout pay (after the enployee has successfully
conpleted twelve (12) nonths of continuous enploynent)
subject to the operational needs of the Enployer.

A leave of absence must be in witing and signed by the
Enployer.  Requests for leaves of absence shall be made as
far in advance as possible and not less than five (5) working
days prior to the date the leave is to commence, except in
energency situations.

The enployee shall receive a copy of his request stating
whether the request is accepted or denied, wthin three (3)
working days of his request being submtted.

A enployee granted a leave of absence shall be considered as
having quit if he does not return to work at the date stated
except in an energency beyond the enployee's control. If an
enployee is wunable to return to work on tine, due to
energency beyond his control, he shall notify the Enployer as
soon as possible and no later than the expiry of his leave.

A enployee who has been selected or elected by the Lhion to
attend Lhion business shall be granted a leave of absence
without pay for this purpose if it does not interfere wth
Enpl oyer operations. No nore than one (l) enployee may take
such leave and they nust give the Enployer twenty (20)

working days notice in witing. This notice nust be
confirned by the

Lhi on. Leave shall not exceed ten (10) working days in
total, for each calendar year.

The Enployer will give consideration to requested leaves of
absence for special circunstances to designated enployees for
longer periods of tine than specified, consistent to the
operational needs of the Enployer.

In case of a death in the inmediate famly of an enployee, on
application to the Enployer, the enployee will be granted a
leave of absence of three (3) days. An additional leave of
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tw (2) days may be granted with the Enployer's approval.
Such leaves will be wth pay.

Imediate fanily neans husband, wfe, conmmon-law spouse,
nother, father, step-nother, step-father, children, sister,
brother, mother-in-law and father-in-law sister-in-law and
brot her-in-law and grandparents. .

ARTNAE 13 HIRS Gk WRK AND OVERTI ME

SECTION  13.01

13. 02

13.03

13. 04

Al enployees shall have a fifteen (15) mnute rest break
between the second and third hour after starting work, and a
further fifteen (15) mnute rest break between the sixth and
seventh hour of work and a rest break for each two (2) hours
overtine shift worked. The rest breaks wll be taken at the
work station where practical. \WMen an enployee works two
hours overtine beyond his normal shift, he shall receive a
fifteen (15) mnute rest break at his normal quitting tine.

a) Should an enployee be requested to work beyond ten (10)
hours in a work day, the Enployer shall supply free of
charge, a hot neal to all the enployees working. Tine
to eat the meal shall be one-half (1/2) hour, wth such
tine to be unpaid. Should an enployee be requested to
work beyond twelve (12) hours the one-half (1/2) hour
time off to eat the neal shall be considered as tine
worked and will be paid accordingly.

b) Grcunstances nay arise where the neal allowance of
twelve dollars ($12.00) will be paid in lieu of the hot
neal .

Aholiday listed in Aticle 14 occurring during an enployee's
scheduled work week and for which he received pay shall be
considered as tinme worked for the purpose of calculating
overtine.

For all enployees, the follow ng shall apply:

a) a normal work day shall be from8:00 a.m to 12:00 noon
and from1:00 p.m to 5:00 p.m
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13. 05

b)

d)

b)

d)

the work week shall consist of up to and including five
(5) consecutive days of work, Nenday to Friday, and be
folloved by two (2) consecutive days of rest.

It is understood that should a change in the nornal work
day or work week be required, the Uhion and Enployer
wll neet to negotiate such changes.

A enployee nay elect to take tine off in lieu of
paynent for overtinme worked when approved by the

Enpl oyer .

Wth the exception of casual enployees, an enployee
tenporarily assigned to performwork of a classification
carrying a higher rate of pay for four (4) hours or less
shall be paid the higher rate for four (4) hours. If he
works nore than four (4) hours at the higher rate, he
shall receive the higher rate for the entire shift.

Al overtine shall be paid at double tine.

Two (2) tines the enployee's regular rate wll be paid
for:

i) all hours worked in excess of eight (8) hours in
the day.

ii) all hours worked on days of rest.

iii) all hours worked on a statutory holiday or day
observed as such.

Were an enployee reports to work during his regular
work schedule and is told that no work is available, he
Wil receive tw (2) hours pay at his applicable rate
if he does not start work. If he does start work, he
Wil receive four (4) hours pay at his applicable rate
if work continues over two (2) hours.

If he works beyond four (4) hours he wll receive a
m ni numof eight (8) hours pay at his applicable rate.

There shall be no pyramding of overtine. This neans
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that overtime will not be paid where other penalties or
premuns are paid or on hours where overtine has been

pai d.
e) WMere an enployee is called back to work while still on
vacation, in addition to his normal vacation pay, he wll
receive his regular rate of pay for all hours worked.

13.06  The overtine pay for work perforned on a statutory holiday or
day observed as such is in addition to any statutory holiday
pay that an enployee may be entitled to as described in
Aticle 15.

13.07 (a) If an enployee is called out to work on a call out he
shall receive a mnimum pay of two (2) hours at the
applicable overtine rate. The enployee will only be
required to stay for the duration of the call out
assignnent except that an enployee called out under this
provision shall not be required to carry out any
additional unnecessary work. The Enployer shall be told
the nature of the assignnent and anticipated duration.

(b) In the event of an overnight snowfall within the MIlage
boundaries, the Enployer wll be able to advance the
work day by one and one-half (1 1/2) hours, at regular
pay, provided the Enployer notifies the enployees on a
rotating basis and wth one-half (1/2) hour advance
notice prior to the start of the shift. (i.e., revised
work day would be from 6:30 AM to 3:30 PPM wth
nornal breaks.) The variation of the starting tine can
only be done five (5) days, Mnday through Friday.

13. 08 VWekend Standby

Refer to Letter of Uhderstanding.

ARTIAE 14 STATUTCRY HOLI DAYS

SECTION 14. 01 Al nenbers shall, after conpletion of thirty (30) days of
continuous enployment receive one (1) day's pay for not
working on the fol low ng holidays:

New Year's Day Labour [ay
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Qod Friday Thanksgiving Day
Easter Mnday Renenbrance Cay
Mctoria Day Cristmas Day
Ganada Day Boxi ng Day

British Golunbia Cay

and any other day proclained or declared by the Federal,

Provincial or Mini ci pal Governnents as a Statutory Hbliday.

Wen a Statutory Hboliday falls on Saturday, the nenbers wll
have the Friday before off wth one days' pay, when a
Statutory Hbliday falls on Sunday the nmenbers shall have the
follow ng Minday off with one day's pay.

ARMAE 15 ANNUAL VACATI ON5

SECTICN  15.01

15. 02

Enpl oyees are to actually take annual holidays due and shall
not be allowed to remain at work during these holidays,
unless otherwise agreed to by the Enployer and enpl oyee.
Aonual \acations are as follows:

Vacation tine:

(a) Avyear is deened to be the period fromJanuary 1 to

Decenber 31.

(b) For the first year of enployment, two weeks annual

vacation, prorated to
the nunber of nonths worked.

(c) Thereafter, annual vacations are as follows:

i) Ater three (3) years, fifteen (15) working days,
ii) After ten (10) years, twenty (20) working days,

iii) Ater tventy (20) years, twventy-five (25) working
days.

(d) Al enployees currently working for the Mllage shall

not lose any annual vacation that they are currently
entitled to have.
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15. 03

15.04

15.05

If a statutory or declared holiday falls or is observed
during the nenber's vacation period, he shall be granted an
additional day's vacation for each such holiday in addition
to his regular vacation tine.

Werever possible all nenbers shall be granted the vacation
period preferred by the nenber, at such time as nay be
mutual ly agreed by the Mllage and the nenber. Preference
over vacation dates shall be deternmined by nenber's
seniority. The foregoing shall not preclude the right of a
nenber to apply in witing, and wth as much notice as
possible, for deferment of vacation entitlenent for a good
cause.

Al nenbers nust post their preferred annual vacation

requests by no later than My 1st of the relative year.

ARTIAE 16 SIK LEAE

SECTION  16.01

16. 02

16. 03

Sick leave neans the period of tine a nenber is pernmitted to
be absent fromwork with full pay by virtue of being sick or
disabled. Absences fromwork by an enployee for the purpose
of attending nedical and dental appointments shall be
deducted fromaccunulated sick leave entitlenent.

Effective My 1, 1998 all regular enployees shall be entitled
to one and one-half (1 %) sick days wth full pay for each
full nonth worked. Such sick leave shall be cumnulative to a
maxi num of twelve (12) days, per calendar year, retroactive
to the first conpleted calendar month of service.

Ay regular enployee who does not use any of his leave days
during the calendar year shall be entitled to one (1)
additional sick day, per calendar year, which nay be used as
personal leave, wth full pay.

Vérkers' Conpensation - Such benefits shall be assigned by
the enployee to the MIlage and the MIlage shall nmake up the
difference between the conpensation paynent and the enployees
regular salary.
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16.04 A Doctor's certificate will be provided to the Enployer for
any sick leave exceeding three (3) continuous days.

ARTIAE 17 SLPERANNUATI ON

SECTION 17.01  Enployer and enployee wll be required to neet the
requirenents of the Mnicipal Superannuation Act of B C

ARMAE 18 TEGHNO.GF CAL GHANGE

SECTION 18.01  The Enployer wll provide the Lhion with no less than thirty
(30) days notice of intention to institute technological
change which would involve the termination, lay-off or change
of classification of enployees. For the purposes of this
section "technological change" neans the autonation of
equi pnent, or the nechanization or autonation of duties which
results in the displacement of an enployee from his regular
job.

18.02  Wien such technol ogical change is nade, the enployee affected
shal | be given training and/or upgrading for the new job where
possible, or transferred to a different job.
Wiere the above cannot be done, the di spl acenent of
enpl oyees shall be effected as a reduction of the work force as outlined
in Aticle 9 Seniority.

ARTIALE 19 GENERAL PROV SI ONS

SECTION 19.01  The Enployer shall provide the Shop Steward and the Iocal
Lhion office with a copy of any witten record of the
disciplinary action (including reprimands) which is to be
recorded in the enployee's file.

19.02  An enployee shall have the right at any reasonable tine, to
have access to and review his own personnel file in the
presence of his Shop Steward and the Enployer, and shall have
the right to respond in witing to any document contained
therein, with such a response becomng part of the pernanent
record.

19.03  The enployer shall, every second Friday, pay to each enployee
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19. 04

19. 05

19. 06

all wages earned by the enployee to a day not nore than five
(5) working days prior to the date of paynent provided that
if a Gneral Hbliday falls on the regular pay day, paynment
will be nade the preceding day.

The Enployer will provide a notice board for the posting of
all official Uhion notices. It is understood that this board
wll not be used to display materials which are objectionable
to the Enployer or individual enployees.

By agreement, the parties agree to the exclusion of Section
50 (2) and (3) of the Labour Relations Code of Bitish
ol unbi a.

The Enployer shall indemmify and save and hold harmess any
enployee who is nenber of the Lhion in its enploy from and
against any and all clains, denands, losses, costs, danages,
actions, suits, proceedings, and judgenents, provided such
clains are not attributable to or caused by any

negligent or wongful action or onissions by any enployee or
anyone for whose acts he may be liable while working within
the scope of his enploynent.

ARTAE 20 LEAE G- ABSENE, JWRY (R OTHER GORT DUTY

SECTION  20.01

Aty nenber who is required to serve as a juror or as a
witness on behalf of the Qrown shall suffer no deduction in
pay for the period of absence for such service, provided all
jury pay or wtness fees received by such nenber are returned
to the M1lage.

ARTIAE 21 HATH AD VL FARE

SECTION  21.01

Mdical coverage for enployees shall be provided under the
Mdical Services Plan of Bitish Golunbia (MPBO and/or
anot her nedical plan.

The Mllage of Gache Qeek shall provide the Health and
Wl fare coverage on the first of the nonth followng date of
hire.

a) During the termof this Agreenent, the Enployer wll pay
one hundred percent (1009 of the MS.P.B C preniuns.
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21.02

b) Wen the enployee has nedical coverage available to him
through a spouse, the enployee nay choose only one plan.

Enpl oyee Benefit Plan
Effective Novenber 1%, 1998 the Mllage shall provide and
maintain the followng coverage through the WBCOM Benefit

package for its enployees on the follow ng basis:

e the enployee shall pay 100% of the Wekly Indemity
premum

e The Enployer shall pay a cost equal to the cost of Wekly
Indemnity fromthe balance of the renaining prem uns.

e The balance of the premiumtotal wll be shared on a 50/50
basis by the Enployee and Enployer.
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21.02 A Ganada Life - Goup Policy #48861
i) Basic Life - 200%of annual salary to the next higher
$1, 000, to maximum of $100. 000
- non-evidence maxi num- $100, 000
- benefit reductions - reduced 50%at age
65, terninates at age 70

ii)Accidental Death and O snenbernent

- maxi num benefit anmount - sane as basic
life.

i) Wekly Indemmity - 67%of weekly salary to a naxi num
of $1, 000
Payable on - 1% day acci dent
- 4" day illness
Benefit period - 17 weeks

iv)Long TermDOsability - 67%of nonthly salary to a nmaxi mum
of $3,000
Non-evi dence naxi num- $2, 500
Elimnation Period - 119 days, not separated by
nore than 30 days
Mxi numbenefit period - age 65
Cefinition of Osability - 24 nonths *“own
occupat i on”,
thereafter, “any occupation”

21.02 B Pacific Blue Qoss - Policy #53567

i) Dental - Plan A- 90%- Basic Services
Plan B - 75%- Mjor Restorative Services

- N | deductible
- Lhlimted annual naxinum on Plan A
and B services

i1i)Extended Halth CGare Plan
Annual Deductible - $25.00 per person or fanmly. |If in
any calendar year the eligible
expenses incurred do not exceed the
deductible, the eligible expenses
incurred during the last three nonths
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of the calendar year nay be applied
against the deductible for the next
calendar year.

Annual Reinbursenent - 90%of eligible in-province
expenses and eligible energency out-
of -province expenses.

Lifetine Mxinmm - $1, 000, 000. 00 per person.

Benefits include: Mdi - Assi st

Eye Qasses — p to $250.00 per famly nenber per year.

** Al benefit changes shall begin at the beginning of the nonth follow ng the
date of ratification or as otherwise stated above.

ARTTALE 22 GONMVENTTONS AND SEM NARS

SECTION  22.01

22.02

dol lars ($25.00)

Al enployees nay, wth the approval of Gouncil attend
appropriate semnars, workshops and education upgradings as
the Enployer sees fit and they shall continue to receive
their regular pay.

Enpl oyees attending such semnars or those who are required
to travel when undertaking Mllage business wll have
legitimate, receipted expenses paid by the MIlage, including
conference registration fees, travel/transportation costs,
hotel /notel acconnodations and neals, as fol |l ows:

a) travel allowance to be paid at the Mllage rate for
kilonetres when enployees utilize their own, personal
vehicles on MIlage business. It is understood that
whenever possible, village vehicles shall be used for
out of town travel.

b) neal allowance to be paid at the rate of twenty-five

per day or:
Breakfast....$10.00
Lunch ....... $12.00

Dnner ...... $19. 00
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22.03

c) No enployee will lose wages or benefits while attending
semnars at the request of the Mllage. Vdges and
benefits will be paid at straight tine rate for no nore
than eight (8) hours per day.

Al such expense clains are to receive the prior approval of
Gounci |l wherever possible.

22. 04 Training

1)

2)

If training is required by the Enployer, the follow ng terns
do not apply.

If training is requested by a nenber, the followng terns
shall apply, subject to the approval of the Enployer; such
approval shall not be unreasonably withheld:

i) If the nenber leaves enploynent wth the MIlage of Cache
Qeek within one year, they nust repay 2/3rd’s of the
expenses, including course fees, meals, acconmodation and
any travel.

ii) If the nenber leaves enploynent with the MIlage of Cache
Qeek within two years, they nust repay 1/3rd of the
expenses, including course fees, meals, acconmodation and
any travel.

iii)The Enployer expects Enployees to make every effort to
attend and participate in all sessions and to nake every
effort to pass any exans.

ARNMAE 23 TERMCGF AREEMENT

23.01

This Agreenent shall be inplenented from the date of
ratification and shall remain in full force and effect up to
and including 01 My, 2008, and shall continue in full force
and effect fromyear to year thereafter subject to the right
of either party to this Agreenent wthin four (4) nonths
imediately preceding the date of 01 My, 2008, or
imediately preceding the anniversary date in any year
thereafter, by witten notice to the other party to commence
collective bargaining wth a view to the conclusion of the
reneval or revision of the (llective Agreenent or
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establishnment of a new (ollective Agreenent. Should either
party give witten notice to the other party pursuant hereto,
this Agreenent shall thereafter continue in full force and
effect until the Ulhion shall give notice of strike, or the
Mllage shall give notice of lockout or the parties shall
conclude a reneval or revision of the Agreenent or establish
a new Qol lective Agreenent.

New Classification: Public Works Foreman — this position would be
responsible for overseeing recreation as well as public works.

The Wility Service Forenan position would renain in the
classifications but would not be filled at this tine. If it were to
be filled at sone future tine, that position would be responsible for
public works only.

Public Vdrks Foreman: Y 1. $25.29, ¥ 2. 2% &Y 3: 2% Y 4
2%

Year 1 wage for Public Wrks Foreman includes a 3%increase in the

current wage for the Wility Service Foreman, plus $1.00 per hour for

added recreation responsibilities
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APPENDIX "A™"
HOURLY WAGES

POSITIONS: May 1/2004 May 1/2005 May 1/2006 May 1/2007
Public Vdrks Foreman $24. 29 $24.78 $25. 28 $25.79

Recreation Increnent 1. 00 1.00 1. 00 1.00

TOTAL $25. 29 $25.78 $26. 28 $26. 79
Wility Service Foreman  $24.29 $24.78 $25. 28 $25. 79
Uility Mn 1 $23. 05 $23.51 $23. 98 $24. 46
Recreational Departnent  $23.89 $24.73 $24. 86 $24. 36
Drector
Sever Plant Qperator $23. 89 $24.73 $24. 86 $25. 36
Uility Mn 1 $23. 05 $23.51 $23. 98 $24. 46
Equi pnent Qperat or $23. 05 $23.51 $23.98 $24. 46
Sever Plant Q(perator | $21. 49 $21. 92 $22. 36 $22.81
Uility Mn $21. 49 $21. 92 $22. 36 $22.81
Labourer * $17. 48 $17. 83 $18. 19 $18. 55

A nmaximumof one (1) enployee, who is the prinmary staff person responsible
for the MIlage’s water system holding a valid “Vdter Distribution Level 117~
certificate issued by the British Colunbia Wter and Véste Association, shall
receive one dollar $1.00 per hour prenium

A maxi um of one (1) enployee, whose prinary job is operating the Sewage
Treatrment Plant, holding a valid “Sewage Treatment Level 11” certificate
issued by the British Colunbia Vdter and Vdste Association, shall receive one
dollar ($1.00) per hour prenium

* \acant positions to be filled at the Enployers discretion, in accordance
with the operating requirenents of the MIlage.

A naxinmum of one (1) enployee holding a valid Noxious Wed Certificate shall
receive tventy-five cents ($.25) per hour premum

Al newy hired personnel shall be paid at the Labourer's wage rate for their
probationary period.
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APPENDIX A"

HOURLY WAGES - RECREATIONAL EMPLOYEES

POSITIONS: May 1/2004 May 1/2005 May 1/2006 May
1/2007

Level 1 — Head Lifequard/

Instructor

National Lifesaving Service Award

Roy(:ifll Li{esaving Society of Canada Instructor’s $ 15. 46 $15. 77 $16. 09 $16. 41

Certificate

Red Cross Instructor’s Level 1 & 2
Cardio Pulmonary Resuscitation Certificate

Level 2 — Senior

Li fequard/ Instructor
National Lifesaving Service Award $13.28 $13.55 $13. 82 $14. 10

Red Cross Instructor’s Level 1 & 2
Cardio Pulmonary Resuscitation Certificate

Level 3 -Junior

Li feguard/ I nstructor
National Lifesaving Service Award $11.10 $11. 32 $11.55 $11.78

Red Cross Instructor’s Level 1
Cardio Pulmonary Resuscitation Certificate

Level 4 — Lifequard —
National Lifesaving Service Award, $9. 49 $9. 68 $9. 87 $10. 07

or Bronze Cross, and
Cardio Pulmonary Resuscitation Certificate

$9. 08 $9. 26 $9. 45 $9. 64

* or minimum wage, whichever is greater

*Qoncession Vdrker



Page 36 - Village of Cache Creek Agreement - May 1%, 2004 to April 30, 2008
Revised: August 4/05

Al other terns of enploynent shall be as per the B C Enploynent Standards Act
with the exception of the fol |l ow ng:

Aticle 2. ULhion Recognition
Section 2.01

Aticle 7: Q@ievance Procedure
Sections 7.01 through 7.09

Aticle 8 Abitration
Sections 8.01 and 8.02 and 8. 03
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LETTER OF UNDERSTANDING

BY AND BETWEEN:

M LLACE OF CACHE CREEK
(Hereinafter Referred to as the “Enployer”)

AND:

I NTERNATT CNAL UNEON G CPERATI NG ENA NEERS, LOCAL 115
(Hereinafter Referred to as the “Uhion”)

SUBJECT: Retirenent / Ternination Alowance

The undersigned parties hereby agree that the listed enployees shall be
entitled to a retirenent/termination allowance based upon the follow ng:

JimMnro

1) An enployee who is laid-off, quits and/or is terninated for any reason
other than “just cause” shall receive forty-five (45) days.

2) An enployee who retires shall receive sixty (60) days.

Note: Terry Wight shall be entitled to twenty-nine (29) days upon
termnation or retirenent.

Definition: A day shall be defined for the purpose of this letter as: eight

(8) hours pay at the enployee’s classified rate of pay at the tinme
of termnation or retirenent.

Executed this day of , 2001.

Mllage of Cache Qreek, Myor International Lhion of  Qperating
Engi neers
Local 115
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Mlage of CGache Qeek,
Aerk/ Admnistrator
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LETTER OF UNDERSTANDING

BY AND BETVEEN

M LLAGE OF CAOHE CREEK
(Hereinafter referred to as the “Enployer”)

| NTERNATI ONAL UNI ON GF CPERATI NG ENG NEERS,
LOCAL 115
(Hereinafter referred to as the “Lhion”)

SUBJ ECT: Aticle 13.08 - Wekend Standby

The undersigned parties hereby agree the following shall

standby duty:

apply for weekend

1) Wekend standby duty shall begin at 4:30 p.m of the last working day
before a holiday or weekend and end at 8:15 a.m of the first working day

after a holiday or weekend.

2) The enployee on weekend standby shall be able to answer all phone calls and

alarns during the recognized hours of standby.

3) The enployee on weekend standby duty shall have the option of taking a

Mllage vehicle hone or picking the vehicle up at the vyard.
checks shall be conpleted utilizing the Enployer’s vehicle.

4) Wekend standby duty includes the follow ng daily checks:

- Oean the bar screens and sewer treatnent plant.

- Check the dry well at the sewer treatnent plant.

- Check the blowers at the sewer treatnent plant.

- Check the travel lift at the sewer treatnent plant

- Record daily water meter readings at Canpbell HII.
- Check circulating punp at pool during the off season

Requi red

5) Should an enployee who is on weekend standby observe, during the course of
nmaking required checks, the accumulation of snowice on MIlage streets and
sideval ks, the enployee shall attenpt to obtain approval to plow and sand

fromthe follow ng Enployer representatives:

- The derk/ Admnistrator
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- The Treasurer/Deputy derk
- The Public Wrks Forenan

In the event the enployee is unable to contact the above referenced
Enpl oyer representatives, the enployee shall proceed with the necessary
work to ensure the reasonable safety of the public.

6) Wekend standby shall rotate between the qualified enployees of the
M 1age. It shall be left to the enployees to arrive at a suitable
schedule. If a dispute arises, the Enployer, at its sole discretion, shall
determne a schedule.

7) Wekend Standby (includes 1 hour per non-working day for checks)

Year 1 Last day of work week 1 hour banked or
25.00

Wekend & Stat 4 hours banked or
hol i days 50. 00

First day of work 1 hour banked or
week 25. 00

My 1, 2002 Last day of work week 1 hour banked or
25. 00

Wekends & Stat 4 hours banked or
hol i days 75.00

First day of work 1 hour banked or
week 25. 00

My 1, 2003 Last day of work week 1 hour banked or
25. 00

VWekends & Stat 5 hours banked or
hol i days 75. 00

First day of work 1 hour banked or
week 25. 00

Signed this the day of , 2001.
Mllage of Gache Qreek, Myor International Lhion of  Qperating

Engi neers
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Local 115

Mllage of Cache Creek
Aderk/ Admnistrator
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LETTER OF UNDERSTANDING
BY AND BETVEEN

M LLAGE OF CAOHE CREEK
(Hereinafter referred to as the “Enpl oyer”)

I NTERNATT CNAL UNEON G CPERATI NG ENA NEERS,
LOCAL 115
(Hereinafter referred to as the “Uhion”)

SUBJ ECT: Aticle 5.09 Staffing Levels

The undersigned parties hereby agree that the follow ng enpl oyees conprise the

staffing levels referred to in clause 5.009.

Five (5) Full Time Employees
Terry Wight

JimMnro

Bruce Cassidy

daude Dupuis

(ne position to be filled

One (1) Seasonal Employee
Fred Gerwen

The undersigned parties also agree that the above enployees renain subject to
all provisions of the Collective Agreenent. The Enployer further agrees to

fill any vacancies in a tinely nanner.

Signed this the day of , 2001.
Mllage of Cache Oeek, Myor International Lhion of  Qperating
Engi neers
Local 115

Mllage of Cache O eek,
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Aerk/ Admnistrator
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LETTER OF UNDERSTANDING
BY AND BETVEEN

M LLAGE OF CACE CREEK
(Fereinafter referred to as the “Enployer”)

I NTERNATT CNAL UNEON G CPERATI NG ENA NEERS,
LOCAL 115
(Hereinafter referred to as the “Uhion”)

SUBJ ECT: Si gni ng Bonus

The Enployer, by their signatures below agrees to pay a one-tine lunp sum
paynent of $2,500.00 total to the nenbers of the International Uhion of
(perating Engineers, Local 115. The MIlage of Cache Qreek wll distribute
the $2,500.00 however the Local 115 of the International Lhion of Qperating
Engineers dictates. This paynent will be nade upon ratification of the
Collective Agreenent covering the period fromMy 1, 2004 to April 30, 2008.

Signed this the day of , 2001.
Mllage of Cache Creek, Myor International Lhion of  Qperating
Engi neers
Local 115
Ml lage of Cache Qreek,

Aerk/ Admnistrator



