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James Western Star Sterling Ltd. (Kelowna) October 1, 2005 to September 30, 2008 

 
THI S AGREEMENT made and ent er ed i nt o t hi s  _____ day of  _________________,  
20____.  
 
 
BETWEEN:  
 
  JAMES WESTERN STAR STERLI NG LTD.  
  No.  2  555 Adams Road 
  Kel owna,  B.  C.   V1X 1K3 
 
  ( her ei naf t er  r ef er r ed t o as  t he "Empl oyer ")  
 
 
AND:  
 
  I NTERNATI ONAL UNI ON OF OPERATI NG ENGI NEERS 
  LOCAL 115 
  4333 Ledger  Avenue 
  Bur naby,  B.  C.   V5G 3T3 
 
  ( her ei naf t er  r ef er r ed t o as  t he "Uni on")  
 
 
 
 
CLAUSE 1  OBJECTS 
 
1. 01 The pur poses of  t hi s  Agr eement  ar e t o s t abi l i ze t he i ndust r y and t o 

pr omot e peace and har mony;  t o pr omot e t he set t l ement  of  l abour  
di sagr eement s by conf er ence,  t o f aci l i t at e t he peacef ul  adj ust ment  of  al l  
di sput es and gr i evances;  t o pr event  s t r i kes and l ock- out s ,  wast e,  expense,  
avoi dabl e and unnecessar y del ays and gener al l y t o encour age a spi r i t  of  
hel pf ul  cooper at i on bet ween t he Empl oyer  and t he Uni on t o t hei r  mut ual  
advant age.  

 
CLAUSE 2  WAGES 
 
2. 01 Empl oyees i n t he bar gai ni ng uni t  empl oyed by t he Empl oyer  wi l l  r ecei ve 

wages as set  out  i n Schedul e "A" t o t hi s  Agr eement .  
 
CLAUSE 3  MANAGEMENT RIGHTS 
 
3. 01 The Uni on r ecogni zes and agr ees t hat  subj ect  t o t he t er ms of  t hi s  

Agr eement  t he Empl oyer  has t he excl usi ve r i ght  t o manage i t s  busi ness.  
 
3. 02 I t  i s  expr essl y under st ood t hat  al l  r i ght s  not   speci f i cal l y cover ed by 
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t hi s  Agr eement  shal l  r emai n t he r i ght s  of  t he Empl oyer .  
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CLAUSE 4  UNCONDITIONAL BAN ON STRIKES AND LOCKOUTS 
 
4. 01 The par t i es  t o t hi s  Agr eement  agr ee t hat  dur i ng t he t er m of  t hi s  Agr eement  

or  any ext ensi on t her eof ,  t her e  wi l l  be an uncondi t i onal  ban agai nst  
s t r i kes by t he Uni on or  i t s  member shi p,  and agai nst  l ockout s  by t he 
Empl oyer .  

 
 
CLAUSE 5  HOURS OF WORK 
 
5. 01 The r egul ar  hour s of  wor k shal l  be as est abl i shed by t he Empl oyer  f r om 

t i me t o t i me,  but  i n t he event  t he Empl oyer  i s  onl y oper at i ng one shi f t ,  
t he st ar t  t i me f or  t hat  shi f t  shal l  not  be ear l i er  t han 6: 00 a. m.  and 
shal l  not  be l at er  t han 12: 00 noon.  

 
5. 02 The Empl oyer  r eser ves t he r i ght  t o est abl i sh ot her  shi f t s  as  r equi r ed f r om 

t i me t o t i me i ncl udi ng shi f t s  r equi r i ng wor k on Sat ur days,  pr ovi ded t hat  
no mor e t han ei ght y ( 80)  hour s i n a pay per i od wi l l  be r equi r ed t o be 
wor ked.  

 
5. 03 Al l  wor k done out si de of  t he r egul ar  hour s of  a shi f t  shal l  be consi der ed 

over t i me and pai d f or  at  t he r at es pr ovi ded her ei n.  
 
5. 04 Wi t h t he except i on of  a compr essed wor k week as descr i bed i n par agr aph 

5. 06 bel ow:  
 
 ( a)  Al l  hour s over  ei ght  ( 8)  hour s per  wor k day up t o and i ncl udi ng t en 

( 10)  hour s per  wor k day shal l  be pai d at  t i me and one- hal f .   Al l  
hour s over  t en ( 10)  hour s per  wor k day shal l  be pai d at  doubl e t i me.  

 
 ( b)  Al l  hour s wor ked up t o t en ( 10)  hour s on an empl oyee' s  f i r s t  r egul ar  

day of f ,  at  t he Company’s r equest ,  shal l  be pai d at  t i me and 
one- hal f .   Al l  hour s wor ked beyond t en ( 10)  wi l l  be pai d at  doubl e 
hi s  r egul ar  r at e of  pay.  

 
 ( c)  Al l  hour s wor ked on an empl oyee' s  second r egul ar  day of f ,  even i f  

t he f i r s t  day of f  was not  wor ked,   and r ecogni zed st at ut or y hol i day,  
shal l  be pai d at  doubl e hi s  r egul ar  r at e of  pay.  

 
 ( d)  The except i on t o t he above sect i ons b and c i s  when t he empl oyee has 

r ecei ved r equest ed t i me of f  dur i ng t he week pr evi ous t o t he f i r s t  or  
second day of  r est .   St r ai ght  t i me shal l  appl y unt i l  t he f or t y ( 40)  
per  week has been obt ai ned.   Any hour s above t he f or t y ( 40)  per  week 
shal l  be pai d at  t he appr opr i at e r at e as  per  t he above Sect i ons ( b 
and c) .  
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 ( e)  The Company shal l  pay an empl oyee at  t he doubl e t i me r at e i f  sai d 

empl oyee i s  r equi r ed t o wor k on hi s  s i ngl e day of  r est  whi l e wor ki ng 
on a f i ve ( 5)  days on -  one ( 1)  day of f  -  f i ve ( 5)  days on -  t hr ee 
( 3)  days of f  schedul e.  
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5. 05 The Empl oyer  shal l  gi ve f our  ( 4)  hour s '  not i ce t o empl oyees who ar e t o be 
l ai d of f  t empor ar i l y.  

 
5. 06 The Empl oyer  shal l  have t he r i ght  t o est abl i sh a compr essed wor k week 

wi t hout  payment  of  over t i me,  pr ovi ded t hat  t he empl oyee shal l  not  be 
r equi r ed t o wor k mor e t han t en ( 10)  hour s per  day and f or t y ( 40)  hour s per  
week.  

 
5. 07 Over t i me shal l  be of f er ed t o qual i f i ed empl oyees i n or der  of  seni or i t y.  I f  

r equi r ed,  over t i me wi l l  be assi gned t o qual i f i ed empl oyees by r ever se 
seni or i t y.  

 
5.08 The employees shall receive the appropriate overtime premium and holiday pay on the 

“total package” amount (i.e. $28.97 at 1 ½ x’s equals $43.46).  From this “total 
package” amount will be deducted the Pension contribution (i.e. $2.75), additionally 
the appropriate holiday pay (i.e. 4%) will be paid on the “total package”, plus overtime 
if applicable.  The intent is the Kelowna employees shall receive the same amounts as 
the Kamloops employees. 

 
CLAUSE 6  STATUTORY HOLIDAYS 
 
6. 01 Subj ect  t o t he el i gi bi l i t y pr ovi si ons set  out  i n t hi s  Agr eement ,  t he 

f ol l owi ng days shal l  be r ecogni zed as pai d st at ut or y hol i days:  
 
 New Year ' s  Day  Canada Day Thanksgi vi ng Day 
 Good Fr i day B. C.  Day Remembr ance Day 
 Labour  Day Chr i st mas Day Boxi ng Day 

Vi ct or i a Day                         
 

6. 02 To be el i gi bl e t o r ecei ve pay f or  a s t at ut or y hol i day,  an empl oyee must  
have been empl oyed by t he Empl oyer  f or  a mi ni mum of  f our  ( 4)  weeks pr i or  
t o t he st at ut or y hol i day and he must  wor k t he l ast  schedul ed wor k day 
bef or e t he hol i day and t he f i r s t  schedul ed wor k day f ol l owi ng t he hol i day 
and must  have wor ked f i f t een ( 15)  of  t he l ast  t hi r t y ( 30)  wor k days 
i mmedi at el y pr ecedi ng t he hol i day,  unl ess ot her wi se agr eed bet ween t he 
Empl oyer  and empl oyee.  

 
6. 03 Al l  el i gi bl e empl oyees wi l l  be pai d f or  t he st at ut or y hol i days at  t hei r  

r egul ar  appl i cabl e r at e of  pay t i mes t he number  of  hour s i n t hei r  r egul ar  
assi gned shi f t .  

 
6. 04 I n addi t i on t o t he pai d hol i day,  any empl oyee who i s  r equi r ed t o wor k on a 

s t at ut or y hol i day shal l  be compensat ed at  t he appl i cabl e over t i me r at e 
est abl i shed i n t hi s  Agr eement .  

 
6. 05 When any of  t he above- not ed st at ut or y hol i days or  gener al  hol i days f al l  on 
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Sunday and ar e not  pr ocl ai med as bei ng obser ved some ot her  day,  t he 
f ol l owi ng Monday shal l  be deemed t o be a hol i day f or  t he pur pose of  t hi s  
Agr eement ,  unl ess ot her  ar r angement s ar e made bet ween t he Empl oyer  and 
empl oyee by mut ual  agr eement .  
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6. 06 Pur suant  t o Cl ause 6. 02,  when any of  t he above- not ed hol i days f al l  on an 

empl oyee' s  schedul ed day of f ,  t he empl oyee shal l  r ecei ve hi s  next  
schedul ed wor ki ng day of f ,  wi t h pay.  

 
6. 07 When a s t at ut or y hol i day i s  obser ved on a Fr i day or  Monday and t he 

Empl oyer  deci des t o shut  down hi s  oper at i on on t he cor r espondi ng Sat ur day 
t o enabl e al l  concer ned t o obser ve a t hr ee ( 3)  day weekend,  t he Empl oyer  
wi l l  i nf or m t he empl oyees of  hi s  i nt ent i on at  l east  seven ( 7)  days pr i or  
t o t he ef f ect i ve weekend.  

 
 
 
CLAUSE 7 VACATIONS 
 
7. 0l  Al l  empl oyees cover ed by t hi s  Agr eement  shal l  r ecei ve an annual  vacat i on 

wi t h pay i n accor dance wi t h t he f ol l owi ng schedul e:  
 
 ( a)  Up t o and i ncl udi ng f our  ( 4)  year s  ser vi ce -  2 weeks;  f or  whi ch t he 

gr eat er  of  t wo ( 2)  weeks r egul ar  pay or  f our  per cent  ( 4%)  of  t he 
empl oyee' s  gr oss annual  i ncome wi l l  be pai d;  

 
 ( b)  Fi ve ( 5)  year s  up t o and i ncl udi ng el even ( 11)  year s  of  ser vi ce -  3 

weeks;  f or  whi ch t he gr eat er  of  t hr ee ( 3)  weeks r egul ar  pay or  s i x 
per cent  ( 6%)  of  t he empl oyee' s  gr oss annual  i ncome wi l l  be pai d.   
Hol i day pay shal l  be accr ued f r om t he st ar t  of  t he el event h year . ;  

 
 ( c)  Twel ve ( 12)  year s  and up -  4 weeks;  f or  whi ch t he gr eat er  of  f our  

( 4)  weeks r egul ar  pay or  ei ght  per cent  ( 8%)  of the employee's gross 
annual income will be paid.   

  
 NOTE:   Ref er ence Ar t i cl e 5. 08 f or  base wage r at e.  
 
7. 02 Appl i cat i ons f or  vacat i ons r ecei ved by t he Empl oyer  pr i or  t o Mar ch 31st  of  

each year  wi l l  be consi der ed on a seni or i t y basi s .   Appl i cat i ons f or  
vacat i ons r ecei ved af t er  Mar ch 31st  of  any year  wi l l  be consi der ed on a 
"f i r s t - come,  f i r s t - ser ved" basi s .  

 
7. 03 When a s t at ut or y hol i day f al l s ,  or  i s  obser ved dur i ng an empl oyee' s  annual  

vacat i on per i od,  he or  she shal l  be gr ant ed an addi t i onal  day vacat i on 
wi t h pay t o be t aken on t hat  empl oyee' s  next  schedul ed wor ki ng day i n 
addi t i on t o hi s  or  her  r egul ar  vacat i on t i me.  

 
7. 04 Vacat i ons f or  empl oyees shal l  be schedul ed by t he Empl oyer  at  such t i mes 

so t hat  t he quant i t y,  r egul ar i t y and di sr upt i on of  t he wor k of  t he 
Empl oyer  wi l l  be l east  i mpai r ed.  



 
 

James Western Star Sterling Ltd. October 1, 2005 – September 30, 2008 

8

 
7. 05 I t  shal l  be t he empl oyee' s  r esponsi bi l i t y t o not i f y t he payr ol l  depar t ment  

one ( 1)  week pr i or  t o commencement  of  hol i days,  t o ensur e t hat  payment  of  
wages f or  t he per i od t aken i s  made at  l east  one ( 1)  wor ki ng day bef or e t he 
commencement  of  t he empl oyee' s  vacat i on.  
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7. 06 Vacat i on ear ned must  be t aken i n t he cal endar  year  i n whi ch i t  i s  ear ned 

or  bef or e Mar ch 31st  of  t he f ol l owi ng year .   Wher e an empl oyee does not  
t ake al l  or  par t  of  hi s  annual  vacat i on wi t hi n t he t i me l i mi t  pr ovi ded i n 
t hi s  Cl ause,  t he Empl oyer  shal l  pay t he empl oyee hi s  vacat i on pay f or  al l  
vacat i on t i me not  t aken by Mar ch 31st  of  t he year  f ol l owi ng t he year  i n 
whi ch t he vacat i on ent i t l ement  i s  ear ned.  

 
7. 07 Annual  vacat i on can onl y be t aken i n bl ocks of  at  l east  f i ve ( 5)  days at  a 

t i me or  f our  ( 4)  days at  a t i me i n t he event  of  a compr essed wor k week.  
 
 
CLAUSE 8  WORKING CONDITIONS 
 
8. 01 Any empl oyee cal l ed t o wor k af t er  hour s ot her  t han t o ef f ect  emer gency 

r epai r s  of  a cust omer ' s  vehi cl e,  not  bei ng r equi r ed t o wor k,  shal l  be pai d 
t wo ( 2)  hour s '  t i me.   Shoul d t he empl oyee commence wor k,  he shal l  r ecei ve 
not  l ess  t han f our  ( 4)  hour s '  pay at  hi s  appl i cabl e r at e.  

 
8. 02 I n t he event  t hat  an empl oyee i s  cal l ed af t er  hour s t o at t end t o an 

emer gency r epai r  on behal f  of  a cust omer  and r eachi ng t he l ocat i on of  t he 
pr oposed wor k,  he i s  not  r equi r ed t o wor k,  he shal l  be pai d t wo ( 2)  hour s '  
t i me.   Shoul d t he empl oyee commence wor k,  he shal l  r ecei ve not  l ess  t han 
t wo ( 2)  hour s '  pay at  hi s  appl i cabl e r at e.  

 
8. 03 The Empl oyer  wi l l  honour  an empl oyee' s  wr i t t en assi gnment  f r om hi s  wages 

of  hi s  Uni on dues.   The Empl oyer  shal l  deduct  f r om each empl oyee an amount  
equal  t o t he Uni on dues f r om t he empl oyee' s  f i r s t  payr ol l  cheque af t er  
compl et i on of  s i x ( 6)  days of  wor k i n a cal endar  mont h,  and add t hat  
empl oyee' s  name and t he sai d amount  t o t he next  appl i cabl e dat e of  r egul ar  
payment  of  t he check- of f ;  i . e.  i f  t he check- of f  f or  t hat  mont h has not  
been r emi t t ed t o t he Uni on,  i t  shal l  be added t o t he check- of f  f or  t hat  
mont h;  i f  t hat  mont h' s  check- of f  has been r emi t t ed,  i t  shal l  be added t o 
t he f ol l owi ng mont h' s  check- of f  r emi ssi on and shown as a check- of f  f or  t he 
pr evi ous mont h wor ked.   Uni on dues deduct ed under  t hi s  pr ovi si on shal l  be 
r emi t t ed t o t he Uni on not  l at er  t han t he 15t h day of  t he mont h f ol l owi ng 
t he mont h i n whi ch such check- of f  appl i es .  

 
8. 04 I f  a nor mal  pay day f al l s  on a hol i day or  weekend,  t hen payment  of  wages 

wi l l  be made on t he wor k day pr ecedi ng t he hol i day.  
 
8. 05 Two f i f t een ( 15)  mi nut e br eaks shal l  be t aken i n a wor k shi f t .   Ti me of  

t he f i r s t  br eak shal l  be at  one- quar t er  ( 1/ 4)  of  t he schedul ed shi f t  or  as  
near  t hat  per i od as possi bl e;  t he second shi f t  wor k br eak shal l  be at  
t hr ee- quar t er s  ( 3/ 4)  of  t he schedul ed shi f t  or  as  near  t hat  per i od as 
possi bl e.  
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8. 06 Saf et y ai ds,  such as wel di ng goggl es,  shi el ds,  ear pl ugs and cover al l s  

( except  f oot wear )  shal l  be suppl i ed by t he Empl oyer .  



 
 

James Western Star Sterling Ltd. October 1, 2005 – September 30, 2008 

11

8. 07 The Empl oyer  shal l  gr ant  l eave of  absence wi t hout  l oss of  seni or i t y t o an 
empl oyee who ser ves as  a j ur or  or  cr own wi t ness i n any cour t .   The 
Empl oyer  shal l  pay such an empl oyee t he di f f er ence bet ween hi s  nor mal  
ear ni ngs and t he payment  he r ecei ved f or  j ur y ser vi ce or  cour t  wi t ness,  
excl udi ng payment  f or  t r avel l i ng,  meal s ,  or  ot her  expenses.   The empl oyee 
shal l  pr esent  pr oof  of  ser vi ce and t he amount  of  pay r ecei ved t o t he 
Empl oyer .  

 
8. 08 I n case of  f i r e or  t hef t ,  t he Empl oyer  shal l  pr ot ect  t he val ue of  an 

empl oyee' s  per sonal  t ool s  t o a t ot al  of  t hei r  r epl acement  cost ,  pr ovi di ng 
an i nvent or y of  t ool s  i s  f i l ed wi t h t he Empl oyer .   The empl oyee shal l  be 
r equi r ed t o pay any deduct i bl e appl i cabl e t o any pol i cy of  i nsur ance t he 
Empl oyer  i s  abl e t o secur e i n r espect  of  t he empl oyee' s  per sonal  t ool s .   
The Empl oyer  shal l  assi s t  t he empl oyee i n acqui r i ng t he r equi r ed f or ms t o 
make a cl ai m i n r espect  of  t ool s  i n t he event  of  f i r e or  t hef t .   The 
empl oyee shal l  r ecei ve a s i gned copy of  t he i nvent or y f r om t he Empl oyer .  
Cover age wi l l  commence at  t he dat e of  t he f i l i ng of  t he i nvent or y wi t h t he 
Empl oyer .   Thi s  cover age wi l l  be pr ovi ded at  no cost  t o t he empl oyee,  
ot her  t han t he deduct i bl e r ef er r ed t o above.   The empl oyee shal l  not  be 
ent i t l ed t o compensat i on i n t he event  of  f i r e or  t hef t  i f  t he l oss or  
damage t o t ool s  was caused by t he empl oyee f ai l i ng t o adequat el y secur e 
t hi s  i nvent or y of  t ool s .   The empl oyer  wi l l ,  at  al l  r el evant  t i mes,  t ake 
r easonabl e s t eps t o secur e i t s  pr emi ses.  

 
8. 09 I n t he event  t hat  an empl oyee' s  per sonal  power  t ool  havi ng a val ue i n 

excess of  t went y- f i ve dol l ar s  ( $25. 00)  i s  br oken whi l e bei ng used i n t he 
shop,  t he empl oyee wi l l :  ( 1)  i mmedi at el y not i f y t he gener al  manager  of  
shop f or eman of  t he si t uat i on,  and ( 2)  t ake t he necessar y st eps t o obt ai n 
a war r ant y set t l ement  f or  t he t ool .   I f  a war r ant y set t l ement  i s  not  
obt ai ned,  t hen t he gener al  manager  wi l l  assess t he si t uat i on gi vi ng due 
consi der at i on t o t he f ol l owi ng:  

 
 ( a)  The condi t i on of  t he t ool  i mmedi at el y pr i or  t o i t  br eaki ng;  
 
 ( b)  The expect ed usef ul  l i f e of  a s i mi l ar  new t ool ;  
 
 ( c)  Whet her  t he t ool  was bei ng used i n a manner  consi st ent  wi t h i t s  

or i gi nal  pur pose at  t he t i me i t  was br oken.  
 
 I f  t he si t uat i on war r ant s ,  t he Empl oyer  wi l l  r epai r  t he t ool  or  r epl ace i t  

wi t h a t ool  of  equi val ent  br and and qual i t y.  
 
8. 10 The Empl oyer  shal l  have t he r i ght  t o est abl i sh,  mai nt ai n and enf or ce house 

r ul es and r egul at i ons t o assur e or der l y shop oper at i ons.   The Empl oyer  
wi l l  endeavour ,  as  soon as r easonabl y possi bl e,  t o f ur ni sh t he empl oyees 
and t he Uni on wi t h a wr i t t en summar y of  such r ul es and r egul at i ons and any 
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amendment s t her et o.  
 
8. 11 Saf et y Boot  Al l owance 
 
 Al l  hour l y empl oyees shal l  r ecei ve ei t her  a boot  al l owance of  $200.00 

annual l y or  one ( 1)  pai r  of  CAT boot s  of  hi s  choi ce suppl i ed by t he 
empl oyer .   Thi s  al l owance t o be pai d onl y af t er  one ( 1)  f ul l  year  of  
empl oyment  and wi l l  be pr or at ed up t o May 1st of  t he appr opr i at e year .  
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8. 12 Smoke Fr ee Lunchr oom 
 
 The Company shal l  suppl y sui t abl y encl osed heat ed smoke f r ee accommodat i on 

wher e empl oyees may have t hei r  l unch.  
 
 
CLAUSE 9  BEREAVEMENT LEAVE 
 
9. 01 The Empl oyer  wi l l  cont i nue payment  of  r egul ar  wages t o a r egul ar  f ul l  t i me 

empl oyee who must  be absent  f r om wor k sol el y due t o t he deat h of  an 
i mmedi at e r el at i ve.   Leave wi l l  be gr ant ed f or  t hr ee ( 3)  consecut i ve 
wor ki ng days.   An empl oyee i s  not  el i gi bl e f or  ber eavement  l eave f or  
per i ods of  s i ckness or  di sabi l i t y and l ayof f s .  

 
9. 02 For  t he pur pose of  t hi s  Cl ause,  "i mmedi at e r el at i ve" shal l  mean one of  t he 

f ol l owi ng:   spouse,  par ent ,  chi l d,  br ot her ,  s i s t er ,  mot her - i n- l aw,  
f at her - i n- l aw,  gr andpar ent s ,  gr andchi l dr en.   For  t he pur pose of  t hi s  
Cl ause,  spouse may i ncl ude a common- l aw r el at i onshi p pr ovi ded t hat  t he 
r el at i onshi p meet s  t he def i ni t i on as set  f or t h i n t he Fami l y Rel at i ons Act  
of  Br i t i sh Col umbi a and any amendment s t her et o.  

 
CLAUSE 10  UNION SECURITY 
 
10. 01 The Empl oyer  r ecogni zes t he Uni on as t he sol e and excl usi ve bar gai ni ng 

agent  f or  t he empl oyees i n t he bar gai ni ng uni t  descr i bed i n t he 
cer t i f i cat i on i ssued by t he I ndust r i al  Rel at i ons Counci l  of  Br i t i sh 
Col umbi a.  

 
10. 02 Each empl oyee cover ed by t hi s  Agr eement  shal l ,  as  a condi t i on of  

empl oyment ,  and/ or  cont i nued empl oyment ,  be and r emai n or  become and 
r emai n a Uni on member  i n good st andi ng f or  t he dur at i on of  t hi s  Agr eement  
or  f or  t he dur at i on of  hi s  empl oyment  wi t h t he Company,  whi chever  i s  
shor t er .   Count i ng f r om t he dat e he compl et es hi s  pr obat i onar y per i od wi t h 
t he Company,  each new empl oyee wi l l  be al l owed t hi r t y ( 30)  cal endar  days 
wi t hi n whi ch t o make appl i cat i on t o j oi n t he Uni on and t ender  t he 
appr opr i at e i ni t i at i on f ees.   The Uni on shal l  have t he excl usi ve r i ght  t o 
det er mi ne who i s  a member  i n good st andi ng.   Shoul d an empl oyee,  at  any 
t i me,  cease t o be a member  i n good st andi ng of  t he Uni on,  t he Company 
shal l ,  upon not i f i cat i on i n wr i t i ng f r om t he Uni on,  di schar ge such 
empl oyee f or t hwi t h.  

 
10. 03 The bar gai ni ng uni t  may el ect  or ,  i f  necessar y,  appoi nt  a wor ki ng shop 

st ewar d f r om t he empl oyees t o r epr esent  t he empl oyees and t he Uni on shal l  
not i f y t he Empl oyer  as  t o t he name of  such shop st ewar d.   The Empl oyer  
agr ees t hat  no shop st ewar d shal l  suf f er  any di scr i mi nat i on by r eason of  



 
 

James Western Star Sterling Ltd. October 1, 2005 – September 30, 2008 

14

hol di ng such of f i ce.  
 
10. 04 When t he Empl oyer  f or  any r eason f i nds i t  necessar y t o t er mi nat e a shop 

st ewar d,  t he Empl oyer  wi l l  make i t s  best  ef f or t s  t o not i f y t he of f i ce of  
t he busi ness r epr esent at i ve of  t he Uni on pr i or  t o such t er mi nat i on.  



 
 

James Western Star Sterling Ltd. October 1, 2005 – September 30, 2008 

15

 
10. 05 The busi ness r epr esent at i ve of  t he Uni on shal l  have access t o t he 

Empl oyer ' s  pr emi ses dur i ng wor ki ng hour s f or  t he pur pose of  adj ust i ng 
di sput es,  i nvest i gat i ng wor ki ng condi t i ons and ascer t ai ni ng t hat  t he 
Agr eement  i s  bei ng adher ed t o.   The busi ness r epr esent at i ve shal l  f i r s t  
obt ai n per mi ssi on f r om t he ser vi ce manager  or  one of  t he pr i nci pal s  t o 
ent er  t he pr emi ses;  per mi ssi on not  t o be unr easonabl y wi t hhel d.  

 
10. 06 The shop st ewar d shal l  be al l owed r easonabl e t i me dur i ng wor ki ng hour s t o 

car r y out  hi s  dut i es .   Per f or mance of  such dut i es  shal l  not  unr easonabl y 
i nt er f er e wi t h t he empl oyee' s  pr i mar y wor k dut i es  and r esponsi bi l i t i es  
wi t h t he Empl oyer .  

 
10. 07 Any empl oyee bei ng r epr i manded by t he Empl oyer  shal l  have t he r i ght  t o 

r equest  t hat  t he shop st ewar d be pr esent .   I f  t he shop st ewar d or  hi s  
al t er nat e i s  not  avai l abl e,  t he Empl oyer  may r equi r e t he empl oyee he 
wi shes t o r epr i mand t o l eave t he Empl oyer ' s  pr emi ses unt i l  a meet i ng wi t h 
t he shop st ewar d can be ar r anged.   The Empl oyer  wi l l  r ecogni ze any one 
shop st ewar d t o be t he r epr esent i ng st ewar d i n any si t uat i on whi ch 
r equi r es t he i nvol vement  of  a shop st ewar d.  

 
CLAUSE 11  GRIEVANCE PROCEDURE 
 
11. 01 I n t hi s  Cl ause,  t he empl oyee shal l  be def i ned as an empl oyee who i s  not  a 

pr obat i onar y empl oyee.  
 
11. 02 The Empl oyer  shal l  not  di smi ss or  di sci pl i ne an empl oyee bound by t hi s  

Agr eement  except  f or  j ust  and r easonabl e cause.  
 
11. 03 Gr i evance means any di f f er ence bet ween t he per sons bound by t hi s  Agr eement  

r el at i ng t o t he i nt er pr et at i on,  appl i cat i on,  oper at i on or  al l eged 
vi ol at i on of  t hi s  Agr eement ,  i ncl udi ng any quest i on as t o whet her  t he 
mat t er  i s  ar bi t r abl e and shal l  i ncl ude whet her  an empl oyee has been 
di sci pl i ned or  di smi ssed f or  j ust  cause.  

 
11. 04 Shoul d a gr i evance ar i se,  t her e shal l  be no st oppage of  wor k on account  of  

such gr i evance and an ear nest  ef f or t  wi l l  be made t o set t l e t he gr i evance 
pr ompt l y i n t he f ol l owi ng manner :  

 
 ( a)  St ep l .  Wi t hi n f i ve ( 5)  cal endar  days f r om t he dat e of  t he i nci dent  

pr ompt i ng t he gr i evance,  t he empl oyee shal l  di scuss t he mat t er  wi t h 
t he empl oyee' s  gener al  manager ,  wi t h or  wi t hout  t he pr esence of  t he 
shop st ewar d at  t he empl oyee' s  opt i on;  

 
 ( b)  St ep 2.  I f  no set t l ement  i s  r eached at  St ep 1. ,  t he Uni on shal l  

submi t  t he gr i evance i n wr i t i ng t o t he gener al  manager  and t he 
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Company Pr esi dent  wi t hi n seven ( 7)  cal endar  days of  t he l ast  
di scussi on pr ovi ded i n St ep 1.   The Company Pr esi dent  and/ or  t he 
gener al  manager  shal l  meet  wi t h t he gr i evor ,  t he shop st ewar d and/ or  
t he busi ness r epr esent at i ve of  t he Uni on wi t hi n seven ( 7)  cal endar  
days of  t he r ecei pt  of  t he wr i t t en gr i evance i n an at t empt  t o r each 
a sat i sf act or y set t l ement  of  t he gr i evance;  
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 ( c)  St ep 3.  I f  set t l ement  i s  not  r eached t hr ough t he f or egoi ng 
pr ocedur es,  t he gr i evance may be r ef er r ed t o an ar bi t r at i on boar d.  

 
11. 05 The Empl oyer  may submi t  a gr i evance i n wr i t i ng t o t he Uni on wi t hi n f i f t een 

( 15)  cal endar  days f r om t he dat e upon whi ch t he i nci dent  or  ci r cumst ances 
gi vi ng r i se t o t he gr i evance f i r s t  occur r ed or  ar ose.   The Uni on shal l  
r epl y gi vi ng i t s  deci si on wi t hi n f i f t een ( 15)  cal endar  days of  r ecei pt  of  
t he gr i evance.  

 
CLAUSE 12  ARBITRATION PROCEDURE 
 
12. 01 I f  a gr i evance or  di sput e cannot  be adj ust ed under  t he pr ocedur es out l i ned 

i n Sect i on 11,  i t  shal l  be submi t t ed t o a s i ngl e ar bi t r at or .  
 
12. 02 I n t he event  of  t he f ai l ur e of  t he Uni on and t he empl oyer  t o agr ee upon an 

ar bi t r at or ,  one shal l  be appoi nt ed by t he Honour abl e Mi ni st er  of  Labour  
f or  t he Pr ovi nce of  Br i t i sh Col umbi a.   The sai d ar bi t r at or  shal l  f or t hwi t h 
si t ,  hear  t he par t i es  and t hei r  r epr esent at i ves,  and det er mi ne hi s  awar d 
and shal l  make and del i ver  hi s  awar d t o t he par t i es  wi t hi n f i f t een ( 15)  
days f r om t he dat e t he ar bi t r at i on i s  hear d or  wi t hi n such l onger  per i od 
as t he par t i es  may agr ee t o.   Each par t y her et o agr ees f or t hwi t h t o pay t o 
t he ar bi t r at or  one- hal f  of  hi s  f ee and expenses.  

 
12. 03 The ar bi t r at or  appoi nt ed under  t hi s  Sect i on shal l  not  have t he power  t o 

change,  modi f y,  add t o,  or  al t er  i n any way t he t er ms of  t hi s  Agr eement .  
 
CLAUSE 13  HEALTH AND SAFETY 
 
13. 01 Empl oyees wor ki ng i n any unsani t ar y or  danger ous j obs shal l  be suppl i ed 

wi t h al l  t he necessar y saf et y equi pment  and pr ot ect i ve cl ot hi ng ( except  
f oot wear )  as  r equi r ed.  

 
13. 02 An empl oyee who i s  i nj ur ed at  wor k dur i ng wor ki ng hour s and i s  r equi r ed t o 

l eave f or  t r eat ment  or  i s  sent  home f or  such i nj ur y shal l  r ecei ve payment  
f or  t he r emai nder  of  t he shi f t  at  hi s  r egul ar  r at e of  pay unl ess a doct or  
or  nur se st at es  t hat  t he empl oyee i s  or  was f i t  f or  f ur t her  wor k on t hat  
shi f t .  

 
13. 03 Tr anspor t at i on t o t he near est  physi ci an or  hospi t al  f or  empl oyees 

r equi r i ng medi cal  car e as  a r esul t  of  an acci dent  ( at  wor k)  shal l  be at  
t he expense of  t he Empl oyer .  

 
13. 04 A saf et y commi t t ee wi l l  be f or med t o i ncl ude one member  f r om each of  t he 

bar gai ni ng uni t s ,  t he non bar gai ni ng uni t  empl oyees of  t he Empl oyer ,  and 
t he Empl oyer .   The commi t t ee wi l l  est abl i sh t he dur at i on of  t hei r  t er m on 
t he commi t t ee,  t he f r equency of  meet i ngs,  and any ot her  admi ni st r at i ve 
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mat t er s  t hat  ar e r equi r ed t o ensur e t he i nt ent  of  t he commi t t ee i s  bei ng 
uphel d.  

 
13. 05 The shop st ewar d,  or  wher e t her e i s  a saf et y commi t t ee,  a Uni on 

r epr esent at i ve of  t hi s  commi t t ee,  shal l ,  i f  r equest ed,  accompany t he 
Compensat i on Boar d I nspect or  on i nspect i ons.



 
 

James Western Star Sterling Ltd. October 1, 2005 – September 30, 2008 

19

 
13. 06 The Company shal l  pr ovi de hear i ng t est s  f or  al l  empl oyees cover ed under  

t hi s  agr eement  once per  year .  
 
CLAUSE 14  SENIORITY 
 
14. 01 The Empl oyer  shal l  publ i sh a seni or i t y l i s t  dur i ng t he f i r s t  week of  

Januar y and t he f i r s t  week of  Jul y of  each cal endar  year .  
 
14. 02 The seni or i t y l i s t  shal l  be post ed on t he pr emi ses,  and copi es of  t he 

seni or i t y l i s t  shal l  be f or war ded t o t he Uni on.   Any obj ect i on t o t he 
accur acy of  a post ed seni or i t y l i s t  must  be l odged wi t h t he Empl oyer  i n 
wr i t i ng wi t hi n t hi r t y ( 30)  days of  t he seni or i t y l i s t  bei ng post ed.   
Ther eaf t er ,  t he post ed l i s t  wi l l  be deemed t o be val i d and cor r ect  f or  al l  
pur poses.  

 
14. 03 Appr ent i ces shal l  be t r eat ed as pr obat i onar y empl oyees f or  al l  pur poses 

f or  t he f i r s t  year  of  t hei r  empl oyment .   Af t er  t hei r  second year  of  
empl oyment ,  t hey shal l  be ent i t l ed t o seni or i t y,  r et r oact i ve t o t he 
anni ver sar y of  t hei r  f i r s t  day of  empl oyment  wi t h t he Empl oyer .   
Pr obat i onar y empl oyees wi l l  at t ai n seni or i t y af t er  ni net y ( 90)  days of  
empl oyment  i s  compl et ed,  r et r oact i ve t o t hei r  f i r s t  day of  empl oyment .   I n 
t hi s  sub- par agr aph,  a year  of  empl oyment  shal l  be def i ned as a year  
commenci ng on t he f i r s t  day of  empl oyment  or  t he anni ver sar y of  t he f i r s t  
dat e of  empl oyment ,  as  t he case may be,  of  an appr ent i ce i n whi ch such 
appr ent i ce act ual l y wor ks 200 or  mor e f ul l  or  par t  days.  not wi t hst andi ng 
t he f or egoi ng,  an appr ent i ce shal l  i n any case be deemed t o have compl et ed 
t wo year s  of  empl oyment  upon t he compl et i on of  500 act ual  f ul l  or  par t  
days of  wor k f or  t he Empl oyer .  

 
14. 04 The Empl oyer ,  when l ayi ng of f  empl oyees,  shal l  l ay t hem of f  i n r ever se 

or der  of  t hei r  seni or i t y,  pr ovi ded t he seni or  empl oyee has t he necessar y 
ski l l s  or  qual i f i cat i ons t o per f or m t he dut i es  r equi r ed t o sat i sf y t he j ob 
cl assi f i cat i on t o be r et ai ned.  

 
14. 05 When vacanci es occur  af t er  l ay- of f ,  t he Empl oyer  shal l  r ehi r e l ai d- of f  

empl oyees accor di ng t o t hei r  seni or i t y,  pr ovi ded t he empl oyee t o be 
r ecal l ed has t he necessar y ski l l s  or  qual i f i cat i ons r equi r ed f or  t he 
posi t i on t o be f i l l ed.  

 
14. 06 Shoul d a cust omer  r equest  a par t i cul ar  empl oyee t o do speci f i ed j obs,  t he 

Uni on and t he Empl oyer  agr ee t hat  t he Empl oyer  may wai ve t he pr ovi si ons of  
Cl auses 14. 04 and 14. 05 r egar di ng l ay- of f  and r ecal l .  

 
14. 07 Onl y t hose empl oyees who have successf ul l y compl et ed t hei r  pr obat i onar y 

per i od ar e ent i t l ed t o cl ai m t he r i ght s  and benef i t s  ar i s i ng out  of  
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seni or i t y as  pr ovi ded f or  i n t hi s  Agr eement .  
 
14. 08 An empl oyee wi l l  l ose al l  hi s  seni or i t y r i ght s  wher e:  
 
 ( a)  He i s  di schar ged f or  j ust  and r easonabl e cause;  or  
 
 ( b)  He vol unt ar i l y t er mi nat es hi s  empl oyment ;  or  
 ( c)  He i s  on l ay- of f  f or  mor e t han f i ve ( 5)  consecut i ve mont hs;  or  
 
 ( d)  He does not  r et ur n t o wor k wi t hi n t wo ( 2)  days i n r esponse t o a 

r ecal l  f r om l ay- of f .   Thi s  t i me l i mi t  wi l l  be ext ended t o seven ( 7)  
days i f  t he empl oyee i s  ot her wi se gai nf ul l y empl oyed or  by mut ual  
agr eement  bet ween t he empl oyee and t he Empl oyer .  

 
CLAUSE 15  PROMOTION POLICY 
 
15. 01 Pr omot i ons t o t he posi t i on of  l ead hand wi l l  be made on t he basi s  of  t he 

sel ect i on of  t he appl i cant  who has t he hi ghest  qual i f i cat i ons and/ or  t he 
demonst r at ed ski l l s  and abi l i t i es  f or  t he posi t i on.   Wher e t wo ( 2)  or  mor e 
candi dat es possess equal  qual i f i cat i ons and/ or  demonst r at ed ski l l s  and 
abi l i t i es ,  t hen t he empl oyee havi ng t he most  seni or i t y wi l l  be gi ven f i r s t  
consi der at i on f or  t he posi t i on.   Cur r ent  empl oyees wi l l  be gi ven an 
oppor t uni t y t o be consi der ed t o become i ndent ur ed when t he need f or  
addi t i onal  appr ent i ces ar i ses.  

 
15. 02 The l ead hand posi t i on,  i f  r equi r ed,  wi l l  be post ed f or  f i ve ( 5)  wor ki ng 

days bef or e a sel ect i on i s  made.  
 
15. 03 I t  i s  agr eed t hat  t he Empl oyer  wi l l  post  upgr adi ng cour ses avai l abl e on 

t he bul l et i n boar d f or  al l  empl oyees t o per use.  
 
15. 04 I n t he event  of  t he pr omot i on of  any empl oyee at  any t i me pr i or  t o t he 

empl oyee' s  compl et i on of  f or t y- f i ve ( 45)  wor ki ng days i n such new 
posi t i on,  t he Empl oyer  i n hi s  sol e di scr et i on may r et ur n t he empl oyee t o 
hi s  pr evi ous posi t i on i ncl udi ng compensat i on payabl e t her ef or e wi t hout  any 
l oss of  seni or i t y on t he par t  of  t hat  empl oyee.   Such demot i on of  t he 
empl oyee wi l l  not  const i t ut e const r uct i ve di smi ssal  and t he empl oyee shal l  
not  have t he r i ght  t o gr i eve any such demot i on.  

 
CLAUSE 16  PROBATIONARY PERIOD 
 
16. 01 Al l  new empl oyees shal l  be on pr obat i on f or  one hundr ed and t went y ( 120)  

cal endar  days.  Af t er  ni net y ( 90)  days of  t he pr obat i on per i od t her e wi l l  
be a ver bal  eval uat i on wi t h t he above sai d empl oyee and ser vi ce manager .   
Thi s  cl ause onl y appl i es  t o empl oyees hi r ed af t er  Oct ober  19,  1999.  
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16. 02 The r i ght  i s  r eser ved t o t he Empl oyer  t o shor t en or  el i mi nat e t he 
pr obat i on per i od f or  f or mer  empl oyees i n r ecogni t i on of  pr i or  empl oyment  
wi t h t he Empl oyer ,  r el at ed wor k exper i ence,  or  demonst r at ed apt i t ude.  

 
 Wi t h t he pr i or  agr eement  of  t he Uni on,  t he Empl oyer  may ext end an 

empl oyee' s  pr obat i onar y per i od.  
 
16. 03 Pr obat i onar y empl oyees shal l  be on t r i al  t o det er mi ne t hei r  sui t abi l i t y 

f or  r egul ar  empl oyment .   The Empl oyer  may di smi ss a pr obat i onar y empl oyee 
i f  he does not  f i nd hi m sui t abl e f or  r egul ar  empl oyment .    

 
16. 04 When an empl oyee ot her  t han an appr ent i ce has successf ul l y compl et ed hi s  

pr obat i onar y per i od,  hi s  seni or i t y shal l  dat e f r om t he commencement  of  hi s  
pr obat i onar y per i od.  

 
16. 05 The pr ovi si ons of  t hi s  Agr eement  ar e r est r i ct ed wi t h r espect  t o 

pr obat i onar y empl oyees as f ol l ows:  
 
 ( a)  They shal l  not  at t ai n seni or i t y unt i l  t hey have successf ul l y 

compl et ed t hei r  pr obat i onar y per i od;  
 
 ( b)  Thei r  empl oyment  may be t er mi nat ed i n accor dance wi t h Cl ause 16. 03;  
 
 ( c)  They shal l  not  be ent i t l ed t o benef i t s  under   Cl ause 18 

( Technol ogi cal  Change) .  
 
 
 
CLAUSE 17  HEALTH , WELFARE AND PENSION 
 
17.01 All full-time employees will receive full benefits, as arranged by the employer and 

listed below, upon completion of their probationary period: 
 
 a) Basic Medical Services Plan of British Columbia 
 
 b) Extended Health Benefits Plan 
 
 c) Manulife Employee Benefits Plan 
  Group Policy Number:  G0095595 
 
17.02 The Employer will continue to pay its present proportion of the premiums and will 

remit on behalf of the employees their present proportion of the premiums required 
by the insurers to maintain the agreed to benefit levels for regular employees during 
the term of this Agreement. 

 
17.03 In the event an employee is sick for eight (8) consecutive days (at which time his 
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group insurance comes into force), the Employer will pay the employee for the fifth, 
sixth and seventh day at the same rate he would have received from the group 
insurance plan if the group insurance plan commenced on the fourth day.  The fifth, 
sixth and seventh day must be regularly scheduled work days for the employee.  A 
doctor's certificate is required. 

 
17.04 The Company shall provide and maintain benefit coverage for it’s employees and 

their dependents.  When the Company changes carriers the coverage shall be no less 
than currently provided. 

 
 A copy of the employer’s benefit plan brochure is to be included in the terms and 

conditions of this Agreement as Schedule “B”. 
 
 Should the Company change carriers or coverage, the Company shall provide the 

Union with a copy of the new benefit plan brochure when available. 
 
17.05 Employees shall be notified in advance of any future increases to the Vision Care 

program. 
 
17.06 The above benefits will be provided on a 50/50 cost sharing basis between the employer 

and employee except, LTD premiums which shall be 100% employee paid. 
 
17. 07 Pension Plan 
 
 Ef f ect i ve Oct ober  1,  2005 t he Company shal l  make cont r i but i ons  at  t he 

r at e of  three dollars ($3.00) per  hour  f or  whi ch wages  ar e payabl e 
her eunder  t o each empl oyee wi t hi n t he scope of  t hi s  Agr eement  t o t he 
Oper at i ng Engi neer s ’ Pens i on Pl an.  

 
 Ef f ect i ve Oct ober  1,  2006 t he Empl oyer ’s  cont r i but i ons  shal l  i ncr ease t o 

three dollars twenty-five cents ($3.25) per  hour  f or  al l  empl oyees .  
 
 Effective October 1, 2007 the employees shall determine how much, if any, of the 

October 1, 2007 wage increase shall go to the pension contribution. 
 
 The Oper at i ng Engi neer s ’ Pens i on Pl an shal l  be cont r ol l ed by a Boar d of  

Tr us t ees  composed of  ei ght  ( 8)  r epr esent at i ves  des i gnat ed by t he Uni on.  
 
 The Company i s  r equi r ed t o r epor t  on t he f or ms  pr ovi ded by t he Pens i on 

Pl an.  
 
 Cont r i but i ons  mus t  be f or war ded by t he Company t o t he Oper at i ng 

Engi neer s ’ Pens i on Pl an by t he f i f t eent h ( 15th)  day of  t he mont h 
f ol l owi ng t hat  whi ch cont r i but i ons  cover .  

 
 I n t he event  a Company f ai l s  t o r emi t  cont r i but i ons  t o t hi s  Pl an i n 
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conf or mi t y wi t h t hi s  sect i on of  t he Agr eement  t he Uni on i s  f r ee t o t ake 
any economi c act i on i t  deems necessar y agai ns t  such Company and such 
act i on shal l  not  be cons i der ed a vi ol at i on of  t hi s  Agr eement .  

 
 The Bus i ness  Repr esent at i ve of  Local  115 may i nspect  dur i ng r egul ar  

bus i ness  hour s  a Company’s  r ecor d of  hour s  wor ked by empl oyees  and 
cont r i but i ons  made t o t he Pl an.  

 
 Payment s  t o t he Pens i on Pl an shal l  be made by cheque,  payabl e at  par ,  at  

t he Ci t y of  Bur naby,  Pr ovi nce of  Br i t i sh Col umbi a,  t o t he Oper at i ng 
Engi neer s ’ Pens i on Pl an.  
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CLAUSE 18  TECHNOLOGICAL CHANGE AND SEVERANCE PAY 
 
18. 01 I t  i s  t he pur pose of  t hi s  Cl ause t o pr ovi de f or  t echnol ogi cal  change as 

t hat  phr ase i s  pr esent l y def i ned i n t he I ndust r i al  Rel at i ons Act  of  
Br i t i sh Col umbi a and t o mi ni mi ze any adver se ef f ect s  of  such change on 
empl oyees i n t he bar gai ni ng uni t  by pr ovi di ng f or  r et r ai ni ng or  sever ance 
pay.  

 
18. 02 The Empl oyer  wi l l  pr ovi de t he Uni on wi t h as much not i ce as  possi bl e of  i t s  

deci si on t o i nt r oduce a t echnol ogi cal  change.  
 
18. 03 Wher ever  pr act i cal ,  empl oyees whose j obs ar e el i mi nat ed by a t echnol ogi cal  

change shal l  be el i gi bl e f or  r et r ai ni ng t o equi p t hem t o oper at e any new 
equi pment .   Such r et r ai ni ng wi l l  be pr ovi ded by t he Empl oyer  t o empl oyees 
but  empl oyees must  become capabl e of  doi ng t he new j ob wi t hi n t hi r t y ( 30)  
cal endar  days ( or  such l onger  per i od as may be  agr eed t o by t he Empl oyer  
and t he Uni on) ,  f ai l i ng whi ch t hey may be t er mi nat ed pur suant  t o t he 
sever ance pr ovi si ons i n Cl ause 18. 06.  

 
18. 04 I n cases wher e r et r ai ni ng i s  not  pr act i cal ,  t he empl oyee( s)  shal l  el ect :  
 
 ( a)  Ter mi nat i on of  empl oyment ;  or  
 
 ( b)  To be pl aced on t he r ecal l  l i s t  as  set  out  i n Cl ause 14. 04 and 14. 05 

of  t hi s  Agr eement .  
 
18. 05 An empl oyee shal l  be el i gi bl e f or  sever ance pay i mmedi at el y i f  he el ect s  

t er mi nat i on under  Cl ause 18. 04 ( a) .   I f  he el ect s  t o go on a r ecal l  l i s t  
under  Cl ause 18. 04 ( b)  and i s  not  r ecal l ed af t er  f i ve ( 5)  mont hs,  he shal l  
be el i gi bl e f or  sever ance pay at  t hat  t i me i n t he same amount  as  he woul d 
have r ecei ved i f  he had el ect ed t er mi nat i on i mmedi at el y under  Cl ause 18. 04 
( a)  and hi s  empl oyment  shal l  be t er mi nat ed.  

 
18. 06 Ful l  t i me r egul ar  empl oyees el i gi bl e f or  sever ance pay under  Cl auses 18. 04 

or  18. 05,  or  whose empl oyment  i s  t er mi nat ed due t o cl osur e of  al l  or  par t  
of  t he Empl oyer ' s  oper at i on,  shal l  be pai d sever ance pay accor di ng t o t he 
f ol l owi ng f or mul a:   empl oyees wi t h mor e t han one ( 1)  year  of  cont i nuous 
empl oyment  shal l  r ecei ve one ( 1)  week' s  pay f or  each f ul l  year  of  ser vi ce 
t o a maxi mum of  ei ght  ( 8)  weeks '  pay.  

 
18. 07 I t  i s  under st ood t hat  empl oyees l ai d of f  under  Cl ause 14 due t o depr essed 

busi ness condi t i ons ar e not  el i gi bl e f or  benef i t s  under  t hi s  Cl ause.  
 
18. 08 I n t he event  an empl oyee who has been t er mi nat ed i n consequence of  a 

t echnol ogi cal  change ( and pai d sever ance pay under  Cl ause 18. 06)  i s  
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subsequent l y r ehi r ed,  i t  i s  under st ood t hat  he i s  hi r e onl y as a new 
empl oyee f or  al l  pur poses of  t hi s  Agr eement .  

 
18. 09 Empl oyees who ar e pai d sever ance pay i n accor dance wi t h t hi s  Agr eement  

shal l  have no ot her  cl ai m f or  t he l oss of  t hei r  empl oyment .  
 
CLAUSE 19  GENERAL 
 
19. 01 I t  shal l  be cause f or  di smi ssal  f or  an empl oyee t o at  any t i me of f er  or  

r ender  hi s  ser vi ces i n compet i t i on t o t hose of  t he ser vi ces of f er ed by t he 
Empl oyer  t o i t s  cust omer s.  

 
19.02 Apprentices are to be covered by Supplemental Unemployment Benefits (SUB) Plan 

for the two week  waiting period while in attendance at Apprenticeship Training.  
Payment will be equal to the E..I. premium the apprentice qualified for up to the E.I. 
Weekly maximum of $413.00 per week. 

 
 Upon successful completion of the apprenticeship training sessions a bonus will be paid 

as follows:   
 
  $ 1,000.00 on a 6 week course 
  $ 1,400.00 on a 8 week course 
 
 James Western Star Sterling Ltd. will pay the employee’s cost of B.C. Medical, 

Manulife Group Insurance and Vision Care while he is in attendance of training 
sessions. 

 
 Apprentices need to have a minimum of three (3) months employment with James 

Western Star Sterling Ltd. to qualify. 
 
19.03 An apprentice who quits employment with the company within six (6) months of 

completion of their last school date shall be responsible to pay the “Completion Bonus” 
(Article 19.01) they received from the Company.  However, this amount will be 
reduced by 1/6th for every month following training. 

 
CLAUSE 20  DURATION OF AGREEMENT 
 
20. 01 Thi s  Agr eement  shal l  be f or  t he per i od f r om and i ncl udi ng October 1st, 2005 

t o and i ncl udi ng September 30th, 2008 and f r om year  t o year  t her eaf t er ,  
subj ect  t o t he r i ght  of  ei t her  par t y t o t he Agr eement  at  any t i me wi t hi n 
f our  ( 4)  mont hs i mmedi at el y pr ecedi ng t he dat e of  t he expi r y of  t hi s  
Agr eement  by wr i t t en not i ce,  t o r equi r e t he ot her  par t y t o t he Agr eement  
t o commence col l ect i ve bar gai ni ng.  
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20. 02 Shoul d ei t her  par t y gi ve wr i t t en not i ce af or esai d,  t hi s  Agr eement  shal l  

t her eaf t er  cont i nue i n f ul l  f or ce and ef f ect  unt i l :  
 
 ( a)  The Uni on commences a l awf ul  s t r i ke;  
 
 ( b)  The Empl oyer  commences a l awf ul  l ock- out ;  or  
 
 ( c)  The par t i es  ent er  i nt o a new or  f ur t her  Agr eement ,  whi chever  i s  t he 

ear l i est .  
 
 
DATED THI S ____ DAY OF________________,  20____,  AT THE CI TY OF KELOWNA,  PROVI NCE 
OF BRI TI SH COLUMBI A.  
 
 
SI GNED ON BEHALF OF THE EMPLOYER:  SI GNED ON BEHALF OF THE UNI ON:  
JAMES WESTERN STAR STERLI NG LTD.  I NTERNATI ONAL UNI ON OF 
( KELOWNA)     OPERATI NG ENGI NEERS,  LOCAL 115 
 
 
 
 
   
ROB JAMES  RON BRADY 
   
   
  AL CARR  
   
   
  BARRY SEAWARD 
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SCHEDULE "A" 

 
 
    
Wages: 
  
  

  October 1st, 2005 October 1st, 2006 October 1st, 2007 
Engine/Gear Mechanic 28.97 29.57    SEE NOTE #2 
Commercial Mechanic 28.43 29.03 “ 
Unlicensed Mechanic 25.31 25.91 “ 
Body Shop Foreman 29.71 30.31 “ 
Body Man 24.84 25.44 “ 
Body Shop Helper 15.00 15.00 “ 

 
• Night shift premium $1.00 per hour after the conclusion of scheduled dayshift. 
• Working Foreman premium of $1.00 per hour when a Shop Manager is not on site 

and, on Saturdays and Sundays. 
• No Sunday premium 
• Procedure to determine Engine/Gear Mechanic Rate: 

 
When an Employee returns from successfully completing the company provided 
schooling, he/she shall be subject to a six (6) month evaluation.  If successful, the 
Employee will be moved to the Engine/Gear Mechanic classification and rate.   The 
company will, during the six (6) month evaluation, meet with the Employee to advise 
him/her of any short comings or problems. 

 
NOTE #1:  Apprentice Mechanic rates are based on the Commercial Mechanic    
    (T.Q.’s) rate of pay.  
 
 1st Year – 55% 
 2nd Year – 65% 
 3rd Year – 75% 
 4th Year – 85% 
 
NOTE #2:  October 1st, 2007 – Wage increases of $0.30 per hour or an amount equal 
       to Kamloops increase, whichever is greater.  
 
NOTE #3: The employees shall receive the appropriate overtime premium and holiday pay on 

the “total package” amount (i.e. $28.97 at 1 ½ x’s equals $43.46).  From this “total 
package” amount will be deducted the Pension contribution (i.e. $2.75), 
additionally the appropriate holiday pay (i.e. 4%) will be paid on the “total 
package”, plus overtime if applicable.  The intent is the Kelowna employees shall 
receive the same amounts as the Kamloops employees. 
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LETTER OF UNDERSTANDING #1 
 
 
 
BETWEEN:  
 
  JAMES WESTERN STAR STERLI NG LTD ( KELOWNA)  
   ( The "Company")  
 
AND:  
 
  I NTERNATI ONAL UNI ON OF OPERATI NG ENGI NEERS,  LOCAL 115 
   ( The "Uni on")  
 
 
 

Subj ect :  Cust omer s 
 
The under si gned par t i es  her eby agr ee t hat  al l  cust omer s shal l  have a member  of  
t he bar gai ni ng uni t  wi t h t hem when per f or mi ng wor k on company pr emi ses.  
 
The f or egoi ng wi l l  not  appl y when wor ki ng on per sonal  vehi cl es.  
 
 
 
 
SI GNED  i n t he Ci t y of  Kel owna t hi s  _____ day of  ________________,  20____.  
 
 
 
 
   
Rob James  Ron Br ady 

Member  Repr esent at i ve 
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LETTER OF UNDERSTANDING #2 

 
 
 
BETWEEN:  
 

JAMES WESTERN STAR STERLI NG LTD ( KELOWNA)  
 
AND:  
 
 I NTERNATI ONAL UNI ON OF OPERATI NG ENGI NEERS,  LOCAL 115 
 
 
 
 
I t  i s  her eby agr eed t hat :  
 
1)  Al l  pr obat i onar y empl oyees  shal l  be deduct ed uni on dues  ( per mi t  f ees )  

dur i ng t hei r  pr obat i onar y per i od.   These dues  shal l  be i ncl uded i n t he 
Company’s  r egul ar  mont hl y r emi t t ance of  dues .  

 
2)  The Company shal l  f or war d t he pr obat i onar y empl oyees  pens i on cont r i but i ons  

t o t he Oper at i ng Engi neer s  Pens i on Pl an as  par t  of  t hei r  r egul ar  pens i on 
pl an r emi t t ance.  

 
 
 
 
SI GNED t hi s  ________day of  _________________,  20___.  
 
 
 
For  t he Company  For  t he Uni on 

 
 
 
 

  

 
 
 


