COLLECTIVE AGREEMENT

BETWEEN:

JAMES WESTERN STAR STERLING LTD. (KELOWNA)

AND:

INTERNATIONAL UNION OF OPERATING ENGINEERS
LOCAL NO. 115

Date: October 1, 2005 to September 30, 2008
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THS AREEMENT nade and entered into this day of :
20 :

BETVEEN

JAMES VESTERN STAR STERLING LTD

Nbo. 2 555 Adans Road

kelowna, B C MX1K3

(hereinafter referred to as the "Enployer™)
A\D

I NTERNATT ONAL. UNLON GF CPERATT NG ENA NEERS
LGCAL 115

4333 Ledger Avenue

Burnaby, B C \bG 3T3

(hereinafter referred to as the "Uhion")

CLAUSE 1 OBJECTS

1.01 The purposes of this Agreement are to stabilize the industry and to
pronote peace and harnony; to pronote the settlenent of labour
disagreenents by conference, to facilitate the peaceful adjustnent of all
disputes and grievances; to prevent strikes and lock-outs, waste, expense,
avoidable and unnecessary delays and generally to encourage a spirit of
hel pful cooperation between the Enployer and the Uhion to their mutual
advant age.

CLAUSE 2 WAGES

2.01 BEwloyees in the bargaining unit enployed by the Enployer wll receive
wages as set out in Schedule "A' to this Agreenent.

CLAUSE 3 MANAGEMENT RIGHTS

3.01 The Uhion recognizes and agrees that subject to the terns of this
Agreenent the Enployer has the exclusive right to nanage its business.

3.02 It is expressly understood that all rights not specifically covered by
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this Agreenent shall remain the rights of the Enployer.
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CLAUSE 4 UNCONDITIONAL BAN ON STRIKES AND LOCKOUTS

4.01

The parties to this Agreenent agree that during the termof this Agreenent
or any extension thereof, there wll be an unconditional ban against
strikes by the Ulhion or its nenbership, and against lockouts by the

Enpl oyer .

CLAUSE 5 HOURS OF WORK

5.01

5.02

5.03

5.04

The regular hours of work shall be as established by the Enployer from
tine to tine, but in the event the Enployer is only operating one shift,

the start tinme for that shift shall not be earlier than 6:00 a.m and
shall not be later than 12:00 noon.

The Enployer reserves the right to establish other shifts as required from
tine to time including shifts requiring work on Saturdays, provided that
no nore than eighty (80) hours in a pay period wll be required to be
vor ked.

Al work done outside of the regular hours of a shift shall be considered
overtine and paid for at the rates provided herein.

Wth the exception of a conpressed work week as described in paragraph
5.06 bel ow

(a) Al hours over eight (8) hours per work day up to and including ten
(10) hours per work day shall be paid at tine and one-half. Al
hours over ten (10) hours per work day shall be paid at double tine.

(b) Al hours worked up to ten (10) hours on an enployee's first regular
day off, at the QConpany’s request, shall be paid at tine and
one-half. Al hours worked beyond ten (10) wll be paid at double
his regular rate of pay.

(c) Al hours worked on an enployee's second regular day off, even if
the first day off was not worked, and recognized statutory holiday,
shall be paid at double his regular rate of pay.

(d)  The exception to the above sections b and c is when the enployee has
received requested tine off during the week previous to the first or
second day of rest. Straight tine shall apply until the forty (40)
per week has been obtained. Ay hours above the forty (40) per week
shall be paid at the appropriate rate as per the above Sections (b
and c).
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(e)

The Conpany shall pay an enployee at the double tine rate if said
enployee is required to work on his single day of rest while working
on a five (5) days on - one (1) day off - five (5) days on - three
(3) days off schedule.
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5.05

5. 06

5. 07

5.08

5

The Enployer shall give four (4) hours' notice to enployees who are to be
laid off tenporarily.

The Enployer shall have the right to establish a conpressed work week
wthout paynent of overtine, provided that the enployee shall not be
required to work nore than ten (10) hours per day and forty (40) hours per
week.

Overtine shall be offered to qualified enployees in order of seniority. If
required, overtime wll be assigned to qualified enployees by reverse
seniority.

The employees shall receive the appropriate overtime premium and holiday pay on the
“total package” amount (i.e. $28.97 at 1 % X’s equals $43.46). From this “total
package” amount will be deducted the Pension contribution (i.e. $2.75), additionally
the appropriate holiday pay (i.e. 4%) will be paid on the “total package”, plus overtime
if applicable. The intent is the Kelowna employees shall receive the same amounts as
the Kamloops employees.

CLAUSE 6 STATUTORY HOLIDAYS

6.01

6. 02

6. 03

6. 04

6. 05

Subject to the eligibility provisions set out in this Agreenent, the
follow ng days shall be recognized as paid statutory holidays:

New Year's Day Canada [Day Thanksgi ving Day
@od Friday BC [ay Renenbrance [Day
Labour [Day Christmas [Day Boxing Day
Mctoria Day

To be eligible to receive pay for a statutory holiday, an enployee nust
have been enployed by the Enployer for a mninumof four (4) weeks prior
to the statutory holiday and he nust work the last scheduled work day
before the holiday and the first scheduled work day follow ng the holiday
and nust have worked fifteen (15) of the last thirty (30) work days
imediately preceding the holiday, unless otherwise agreed between the

Enpl oyer and enpl oyee.

Al eligible enployees will be paid for the statutory holidays at their
regular applicable rate of pay tines the nunber of hours in their regular
assigned shift.

In addition to the paid holiday, any enployee who is required to work on a
statutory holiday shall be conpensated at the applicable overtine rate
established in this Agreenent.

Wen any of the above-noted statutory holidays or general holidays fall on
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Sunday and are not proclained as being observed sone other day, the
follow ng Minday shall be deened to be a holiday for the purpose of this
Agreenent, unless other arrangenents are nade between the Enployer and

enpl oyee by mutual agreenent.
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6. 06

6. 07

Pursuant to ause 6.02, when any of the above-noted holidays fall on an
enployee's scheduled day off, the enployee shall receive his next
schedul ed working day off, wth pay.

Wen a statutory holiday is observed on a Friday or Mnday and the
Enpl oyer decides to shut down his operation on the corresponding Saturday
to enable all concerned to observe a three (3) day weekend, the Enployer
wll informthe enployees of his intention at least seven (7) days prior
to the effective weekend.

CLAUSE 7 VACATIONS

7.0l

7.02

7.03

7.04

Al enployees covered by this Agreement shall receive an annual vacation
with pay in accordance with the follow ng schedul e:

(a) W to and including four (4) years service - 2 weeks; for which the
greater of two (2) weeks regular pay or four percent (4% of the
enpl oyee's gross annual incone wll be paid;

(b) Five (5) years up to and including eleven (11) years of service - 3
weeks; for which the greater of three (3) weeks regular pay or six
percent (6% of the enployee's gross annual incone wll be paid.
Holiday pay shall be accrued fromthe start of the eleventh year.;

(c) Twelve (12) years and up - 4 weeks; for which the greater of four
(4) weeks regular pay or eight percent (8% of the employee's gross
annual income will be paid.

NOTE: Reference Article 5.08 for base wage rate.

Applications for vacations received by the Enployer prior to Mrch 31st of
each year wll be considered on a seniority basis. Applications for
vacations received after Mrch 31st of any year will be considered on a
"first-cone, first-served" basis.

Wien a statutory holiday falls, or is observed during an enployee's annual
vacation period, he or she shall be granted an additional day vacation
wth pay to be taken on that enployee's next scheduled working day in
addition to his or her regular vacation tine.

\acations for enployees shall be scheduled by the Enployer at such tines

so that the quantity, regularity and disruption of the work of the
Enpl oyer will be least inpaired.
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It shall be the enployee's responsibility to notify the payroll departnent
one (1) week prior to conmencenent of holidays, to ensure that paynent of
wages for the period taken is nade at least one (1) working day before the

commencenent of the enployee's vacation.

7.05
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7.06

7.07

\acation earned nust be taken in the calendar year in which it is earned
or before Mrch 31st of the followng year. \Mere an enployee does not
take all or part of his annual vacation wthin the tine limt provided in
this dause, the Enployer shall pay the enployee his vacation pay for all
vacation tine not taken by Mrch 31st of the year following the year in
which the vacation entitlenent is earned.

Annual vacation can only be taken in blocks of at least five (5) days at a
tine or four (4) days at a tine in the event of a conpressed work week

CLAUSE 8 WORKING CONDITIONS

8.01

8.02

8.03

8.04

8. 05

Ay enployee called to work after hours other than to effect energency
repairs of a custoner's vehicle, not being required to work, shall be paid
two (2) hours' tine. Should the enployee comrmence work, he shall receive
not less than four (4) hours' pay at his applicable rate.

In the event that an enployee is called after hours to attend to an
energency repair on behalf of a custoner and reaching the location of the
proposed work, he is not required to work, he shall be paid tw (2) hours'
tine. Should the enployee commence work, he shall receive not less than
two (2) hours' pay at his applicable rate.

The Enployer will honour an enployee's witten assignnent from his wages
of his Lhion dues. The Enployer shall deduct fromeach enployee an anount
equal to the ULhion dues from the enployee's first payroll cheque after
conpletion of six (6) days of work in a calendar nonth, and add that
enployee's nane and the said anount to the next applicable date of regular
paynent of the check-off; i.e. if the check-off for that nonth has not
been remtted to the Lhion, it shall be added to the check-off for that
month; if that month's check-off has been remtted, it shall be added to
the followng nmonth's check-off remssion and shown as a check-off for the
previous nonth worked. Lhion dues deducted under this provision shall be
remtted to the Lhion not later than the 15th day of the month foll ow ng
the nonth in which such check-off applies.

If a nornmal pay day falls on a holiday or weekend, then paynent of wages
w Il be nade on the work day preceding the holiday.

Two fifteen (15) ninute breaks shall be taken in a work shift. Tine of
the first break shall be at one-quarter (1/4) of the scheduled shift or as
near that period as possible; the second shift work break shall be at
three-quarters (3/4) of the scheduled shift or as near that period as
possi bl e.
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8.06 Safety aids, such as welding goggles, shields, earplugs and coveralls
(except footwear) shall be supplied by the Enployer.

James Western Star Sterling Ltd. October 1, 2005 — September 30, 2008



8. 07

8. 08

8.09

8.10

11

The Enployer shall grant leave of absence wthout loss of seniority to an
enployee who serves as a juror or crown wtness in any court. The
Enpl oyer shall pay such an enployee the difference between his nornal
earnings and the payment he received for jury service or court W tness,
excluding paynent for travelling, neals, or other expenses. The enployee
shall present proof of service and the anount of pay received to the

Enpl oyer .

In case of fire or theft, the Enployer shall protect the value of an
enpl oyee's personal tools to a total of their replacenent cost, providing
an inventory of tools is filed wth the Enployer. The enployee shall be
required to pay any deductible applicable to any policy of insurance the
Enployer is able to secure in respect of the enployee's personal tools.
The Enployer shall assist the enployee in acquiring the required forns to
nmake a claimin respect of tools in the event of fire or theft. The
enpl oyee shall receive a signed copy of the inventory from the Enployer.
(overage will conmence at the date of the filing of the inventory with the
Enployer.  This coverage will be provided at no cost to the enployee,
other than the deductible referred to above. The enployee shall not be
entitled to conpensation in the event of fire or theft if the loss or
damage to tools was caused by the enployee failing to adequately secure
this inventory of tools. The enployer will, at all relevant tines, take
reasonable steps to secure its premses.

In the event that an enployee's personal power tool having a value in
excess of twenty-five dollars ($25.00) is broken while being used in the

shop, the enployee will: (1) immediately notify the general nanager of
shop forenman of the situation, and (2) take the necessary steps to obtain
a wvarranty settlement for the tool. If a wvarranty settlenent is not

obtained, then the general nanager wll assess the situation giving due
consideration to the fol l ow ng:

(a)  The condition of the tool imediately prior to it breaking;
(b)  The expected useful life of a simlar newtool;

(c) Wether the tool was being used in a nanner consistent wth its
original purpose at the time it was broken.

If the situation warrants, the Enployer will repair the tool or replace it
with a tool of equivalent brand and quality.

The Enployer shall have the right to establish, maintain and enforce house
rules and regulations to assure orderly shop operations. The Enployer
w Il endeavour, as soon as reasonably possible, to furnish the enployees
and the Lhion with a witten summary of such rules and regulations and any

James Western Star Sterling Ltd. October 1, 2005 — September 30, 2008



12

anendnents thereto.

8.11 Safety Boot Al owance

Al hourly enployees shall receive either a boot allowance of $200.00
annually or one (1) pair of CAT boots of his choice supplied by the
enployer. This allowance to be paid only after one (1) full year of
enpl oynent and will be prorated up to My 1% of the appropriate year.
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8.12

13

Snoke Free Lunchroom

The Conpany shall supply suitably enclosed heated snoke free acconmodation
where enpl oyees nmay have their lunch.

CLAUSE 9 BEREAVEMENT LEAVE

9.01

9.02

The Enployer will continue paynent of regular wages to a regular full tine
enpl oyee who nust be absent from work solely due to the death of an
imediate relative. Leave will be granted for three (3) consecutive
working days. A enployee is not eligible for bereavenent leave for
periods of sickness or disability and layoffs.

For the purpose of this ause, "innediate relative" shall nean one of the
fol | ow ng: spouse, parent, child, brother, sister, nother-in-law
father-in-law grandparents, grandchildren. For the purpose of this
(ause, spouse nay include a common-law relationship provided that the
relationship neets the definition as set forth in the Famly Relations Act
of British Golunbia and any amendnents thereto.

CLAUSE 10 UNION SECURITY

10.01

10. 02

10. 03

The Enployer recognizes the Lhion as the sole and exclusive bargaining
agent for the enployees in the bargaining unit described in the
certification issued by the Industrial Relations Gouncil of British
ol unbi a.

Each enployee covered by this Agreenent shall, as a condition of
enploynent, and/or continued enploynent, be and remain or becone and
remain a Lhion nenber in good standing for the duration of this Agreenent
or for the duration of his enployment with the GConpany, whichever is
shorter. CGounting fromthe date he conpletes his probationary period with
the Conpany, each new enployee will be allowed thirty (30) calendar days
wthin which to nake application to join the ULhion and tender the
appropriate initiation fees. The Lhion shall have the exclusive right to
determine who is a nenber in good standing. Should an enployee, at any
tine, cease to be a nenber in good standing of the Ulhion, the Conpany
shall, upon notification in witing from the Uhion, discharge such
enpl oyee forthwth.

The bargaining unit nmay elect or, if necessary, appoint a working shop
steward fromthe enployees to represent the enployees and the Lhion shall
notify the Enployer as to the name of such shop steward. The Enployer
agrees that no shop steward shall suffer any discrimnation by reason of
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hol ding such office.
10.04 Wen the Enployer for any reason finds it necessary to termnate a shop

steward, the Enployer will nake its best efforts to notify the office of
the business representative of the Lhion prior to such termnation.
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10. 05

10. 06

10. 07

15

The business representative of the Uhion shall have access to the
Enployer's premses during working hours for the purpose of adjusting
disputes, investigating working conditions and ascertaining that the
Agreenent is being adhered to. The business representative shall first
obtain pernission from the service manager or one of the principals to
enter the premses; pernmission not to be unreasonably w thheld.

The shop steward shall be allowed reasonable tine during working hours to
carry out his duties. Perfornmance of such duties shall not unreasonably
interfere wth the enployee's primary work duties and responsibilities
wth the Enployer

Aty enployee being reprinanded by the Enployer shall have the right to
request that the shop steward be present. If the shop steward or his
alternate is not available, the Enployer nay require the enployee he
wishes to reprinand to leave the Enployer's premses until a neeting with
the shop steward can be arranged. The Enployer wll recognize any one
shop steward to be the representing steward in any situation which
requires the involverent of a shop steward.

CLAUSE 11 GRIEVANCE PROCEDURE

11.01

11. 02

11.03

11.04

In this Aause, the enployee shall be defined as an enployee who is not a
probationary enpl oyee.

The Enployer shall not dismss or discipline an enployee bound by this
Agreenent except for just and reasonable cause.

Qievance neans any difference between the persons bound by this Agreenent
relating to the interpretation, application, operation or alleged
violation of this Agreement, including any question as to whether the
matter is arbitrable and shall include whether an enployee has been
disciplined or dismssed for just cause.

Should a grievance arise, there shall be no stoppage of work on account of
such grievance and an earnest effort will be nade to settle the grievance
pronptly in the follow ng nanner:

(a) Step I. Wthin five (5) calendar days fromthe date of the incident
pronpting the grievance, the enployee shall discuss the natter wth
the enployee's general manager, with or without the presence of the
shop steward at the enployee's option;

(b) Step 2. If no settlenent is reached at Step 1., the Ulhion shall
submt the grievance in witing to the general manager and the
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(onpany President wthin seven (7) calendar days of the last
discussion provided in Step 1. The Conpany President and/or the
general nanager shall neet with the grievor, the shop steward and/or
the business representative of the Lhion within seven (7) calendar
days of the receipt of the witten grievance in an attenpt to reach
a satisfactory settlenent of the grievance;
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(c) Step 3. If settlement is not reached through the foregoing
procedures, the grievance nay be referred to an arbitration board.

The Enployer nmay submt a grievance in witing to the Lhion within fifteen
(15) calendar days fromthe date upon which the incident or circunstances
giving rise to the grievance first occurred or arose. The Uhion shall
reply giving its decision within fifteen (15) calendar days of receipt of
the grievance.

CLAUSE 12 ARBITRATION PROCEDURE

12.01

12. 02

12. 03

If a grievance or dispute cannot be adjusted under the procedures outlined
in Section 11, it shall be submtted to a single arbitrator.

In the event of the failure of the Lhion and the enployer to agree upon an
arbitrator, one shall be appointed by the Hbnourable Mnister of Labour
for the Province of British Golunbia. The said arbitrator shall forthwth
sit, hear the parties and their representatives, and determine his award
and shall nake and deliver his award to the parties wthin fifteen (15)
days fromthe date the arbitration is heard or within such longer period
as the parties nmay agree to. FEach party hereto agrees forthwith to pay to
the arbitrator one-half of his fee and expenses.

The arbitrator appointed under this Section shall not have the power to
change, nodify, add to, or alter in any way the terns of this Agreenent.

CLAUSE 13 HEALTH AND SAFETY

13.01

13. 02

13.03

13. 04

Enpl oyees working in any unsanitary or dangerous jobs shall be supplied
with all the necessary safety equipnent and protective clothing (except
footwear) as required.

A enployee who is injured at work during working hours and is required to
leave for treatnent or is sent home for such injury shall receive paynent
for the remainder of the shift at his regular rate of pay unless a doctor
or nurse states that the enployee is or was fit for further work on that
shift.

Transportation to the nearest physician or hospital for enployees
requiring nedical care as a result of an accident (at work) shall be at
the expense of the Enployer.

A safety coomttee wll be forned to include one nenber fromeach of the
bargaining units, the non bargaining unit enployees of the Enployer, and
the Enployer. The committee will establish the duration of their termon
the commttee, the frequency of neetings, and any other admnistrative
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nmatters that are required to ensure the intent of the conmttee is being
uphel d.

13.05 The shop steward, or where there is a safety committee, a Uhion

representative of this commttee, shall, if requested, acconpany the
(onpensation Board Inspector on inspections.
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19

The onpany shall provide hearing tests for all enployees covered under
this agreenent once per year.

CLAUSE 14 SENIORITY

14.01

14. 02

14. 03

14.04

14. 05

14. 06

14. 07

The Enployer shall publish a seniority list during the first week of
January and the first week of July of each calendar year.

The seniority list shall be posted on the premses, and copies of the
seniority list shall be forwarded to the Lhion. Any objection to the
accuracy of a posted seniority list nust be lodged with the Enployer in
witing within thirty (30) days of the seniority list being posted.
Thereafter, the posted list will be deened to be valid and correct for all
pur poses.

Aprentices shall be treated as probationary enployees for all purposes
for the first year of their enploynent.  After their second year of
enploynent, they shall be entitled to seniority, retroactive to the
anniversary of their first day of enploynent wth the Enployer.
Probationary enployees wll attain seniority after ninety (90) days of
enploynent is conpleted, retroactive to their first day of enploynent. In
this sub-paragraph, a year of enploynent shall be defined as a year
comencing on the first day of enploynent or the anniversary of the first
date of enployment, as the case nmay be, of an apprentice in which such
apprentice actually works 200 or nore full or part days. notwthstanding
the foregoing, an apprentice shall in any case be deened to have conpleted
two years of enploynment upon the conpletion of 500 actual full or part
days of work for the Enployer.

The Enployer, when laying off enployees, shall lay them off in reverse
order of their seniority, provided the senior enployee has the necessary
skills or qualifications to performthe duties required to satisfy the job
classification to be retained.

Wen vacancies occur after lay-off, the Enployer shall rehire laid-off
enpl oyees according to their seniority, provided the enployee to be
recalled has the necessary skills or qualifications required for the
position to be filled.

Should a custoner request a particular enployee to do specified jobs, the
Lhion and the Enployer agree that the Enployer nay waive the provisions of
(auses 14.04 and 14.05 regarding lay-off and recall.

nly those enployees who have successfully conpleted their probationary
period are entitled to claim the rights and benefits arising out of
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20
seniority as provided for in this Agreenent.
An enployee will lose all his seniority rights where:
(a) He is discharged for just and reasonable cause; or

(b) H voluntarily termnates his enploynent; or
(c) K is on lay-off for nmore than five (5) consecutive nonths; or

(d) H does not return to work within tw (2) days in response to a
recall fromlay-off. This tine limt wll be extended to seven (7)
days if the enployee is otherwise gainfully enployed or by nutual
agreenent between the enployee and the Enployer.

CLAUSE 15 PROMOTION POLICY

15.01

15. 02

15.03

15.04

Promotions to the position of lead hand will be made on the basis of the
selection of the applicant who has the highest qualifications and/or the
demonstrated skills and abilities for the position. Were two (2) or nore
candidates possess equal qualifications and/or denonstrated skills and
abilities, then the enployee having the nost seniority will be given first
consideration for the position. Qurrent enployees wll be given an
opportunity to be considered to becone indentured when the need for
additional apprentices arises.

The lead hand position, if required, wll be posted for five (5) working
days before a selection is nade.

It is agreed that the Enployer wll post upgrading courses available on
the bulletin board for all enployees to peruse.

In the event of the pronotion of any enployee at any tine prior to the
enployee's conpletion of forty-five (45) working days in such new
position, the Enployer in his sole discretion nay return the enployee to
his previous position including conpensation payable therefore wthout any
loss of seniority on the part of that enployee. Such denotion of the
enployee wll not constitute constructive dismssal and the enployee shall

not have the right to grieve any such denotion.

CLAUSE 16 PROBATIONARY PERIOD

16.01

Al new enployees shall be on probation for one hundred and twenty (120)
calendar days. After ninety (90) days of the probation period there wll
be a verbal evaluation wth the above said enployee and service nanager.
This clause only applies to enployees hired after ctober 19, 1999.
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16. 02

16. 03

16. 04

16. 05

21

The right is reserved to the Enployer to shorten or elimnate the
probation period for forner enployees in recognition of prior enploynent
with the Enployer, related work experience, or demonstrated aptitude.

Wth the prior agreenent of the Uhion, the Enployer may extend an
enpl oyee' s probationary period.

Probationary enployees shall be on trial to determne their suitability
for regular enploynent. The Enployer nay disnmiss a probationary enployee
if he does not find himsuitable for regular enploynent.

Wen an enployee other than an apprentice has successfully conpleted his
probationary period, his seniority shall date fromthe commencenent of his
probationary period.

The provisions of this Agreement are restricted wth respect to
probationary enpl oyees as fol | ows:

(a) They shall not attain seniority until they have successfully
conpleted their probationary period;

(b)  Their enploynent may be termnated in accordance with dause 16.03;

(c) They shall not be entitled to benefits under Qause 18
(Technol ogi cal Change).

CLAUSE 17 HEALTH , WELFARE AND PENSION

17.01

17.02

17.03

All full-time employees will receive full benefits, as arranged by the employer and
listed below, upon completion of their probationary period:

a) Basic Medical Services Plan of British Columbia
b) Extended Health Benefits Plan

C) Manulife Employee Benefits Plan
Group Policy Number: G0095595

The Employer will continue to pay its present proportion of the premiums and will
remit on behalf of the employees their present proportion of the premiums required
by the insurers to maintain the agreed to benefit levels for regular employees during
the term of this Agreement.

In the event an employee is sick for eight (8) consecutive days (at which time his
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group insurance comes into force), the Employer will pay the employee for the fifth,
sixth and seventh day at the same rate he would have received from the group
insurance plan if the group insurance plan commenced on the fourth day. The fifth,
sixth and seventh day must be regularly scheduled work days for the employee. A
doctor's certificate is required.

The Company shall provide and maintain benefit coverage for it’s employees and
their dependents. When the Company changes carriers the coverage shall be no less
than currently provided.

A copy of the employer’s benefit plan brochure is to be included in the terms and
conditions of this Agreement as Schedule “B”.

Should the Company change carriers or coverage, the Company shall provide the
Union with a copy of the new benefit plan brochure when available.

Employees shall be notified in advance of any future increases to the Vision Care
program.

The above benefits will be provided on a 50/50 cost sharing basis between the employer
and employee except, LTD premiums which shall be 100% employee paid.

Pension Plan

Effective Cctober 1, 2005 the Conpany shall make contributions at the
rate of three dollars ($3.00) per hour for which wages are payable
hereunder to each enployee within the scope of this Agreenent to the
(perating Engineers’ Pension Plan.

Effective Cctober 1, 2006 the Enployer’s contributions shall increase to
three dollars twenty-five cents ($3.25) per hour for all enployees.

Effective October 1, 2007 the employees shall determine how much, if any, of the
October 1, 2007 wage increase shall go to the pension contribution.

The (perating Engineers’ Pension Plan shall be controlled by a Board of
Trustees conposed of eight (8) representatives designated by the Uhion.

The Conpany is required to report on the forns provided by the Pension
Pl an.

Contributions nust be forwarded by the Conpany to the Qperating
Engi neers’ Pension Plan by the fifteenth (15™) day of the nonth
following that which contributions cover.

In the event a Conpany fails to remt contributions to this Plan in

James Western Star Sterling Ltd. October 1, 2005 — September 30, 2008



23

conformty with this section of the Agreenent the Lhion is free to take
any economc action it deens necessary against such Conpany and such
action shall not be considered a violation of this Agreenent.

The Business Representative of Local 115 nay inspect during regular
business hours a Conpany’s record of hours worked by enpl oyees and
contributions nade to the Plan

Paynents to the Pension Plan shall be nade by cheque, payable at par, at

the Gty of Burnaby, Province of British Colunbia, to the Qperating
Engi neers’ Pension Plan.
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CLAUSE 18 TECHNOLOGICAL CHANGE AND SEVERANCE PAY

18.01

18. 02

18. 03

18. 04

18. 05

18. 06

18. 07

18. 08

It is the purpose of this (ause to provide for technological change as
that phrase is presently defined in the Industrial Relations Act of
British Glunbia and to mninize any adverse effects of such change on
enployees in the bargaining unit by providing for retraining or severance

pay.

The Enployer will provide the Lhion with as nuch notice as possible of its
decision to introduce a technol ogical change.

Wierever practical, enployees whose jobs are elimnated by a technol ogical
change shall be eligible for retraining to equip themto operate any new
equipnent. Such retraining wll be provided by the Enployer to enpl oyees
but enpl oyees nust becone capable of doing the new job within thirty (30)
calendar days (or such longer period as nmay be agreed to by the Enployer
and the Uhion), failing which they may be ternminated pursuant to the
severance provisions in (ause 18. 06.

In cases where retraining is not practical, the enployee(s) shall elect:
(a) Termnation of enployment; or

(b) To be placed on the recall list as set out in (ause 14.04 and 14.05
of this Agreenent.

A enployee shall be eligible for severance pay imediately if he elects
termnation under (ause 18.04 (a). |If he elects to go on a recall list
under Aause 18.04 (b) and is not recalled after five (5) nonths, he shall
be eligible for severance pay at that tine in the sane anount as he woul d
have received if he had elected termnation imediately under (ause 18.04
(a) and his enploynent shall be termnated.

Full tine regular enployees eligible for severance pay under (auses 18.04
or 18.05, or whose enploynent is termnated due to closure of all or part
of the Enployer's operation, shall be paid severance pay according to the
following formula: enployees with nore than one (1) year of continuous
enpl oynent shall receive one (1) week's pay for each full year of service
to a mxinumof eight (8) weeks' pay.

It is understood that enployees laid off under ause 14 due to depressed
business conditions are not eligible for benefits under this ause.

In the event an enployee who has been termnated in consequence of a
technological change (and paid severance pay under Qause 18.06) is
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subsequently rehired, it is understood that he is hire only as a new
enpl oyee for all purposes of this Agreenent.

18.09 Enployees who are paid severance pay in accordance with this Agreenent
shall have no other claimfor the loss of their enploynent.

CLAUSE 19 GENERAL

19.01 It shall be cause for disnmissal for an enployee to at any time offer or
render his services in conpetition to those of the services offered by the
Enpl oyer to its custoners.

19.02 Apprentices are to be covered by Supplemental Unemployment Benefits (SUB) Plan
for the two week waiting period while in attendance at Apprenticeship Training.
Payment will be equal to the E..I. premium the apprentice qualified for up to the E.I.
Weekly maximum of $413.00 per week.

Upon successful completion of the apprenticeship training sessions a bonus will be paid
as follows:

$ 1,000.00 on a 6 week course
$ 1,400.00 on a 8 week course

James Western Star Sterling Ltd. will pay the employee’s cost of B.C. Medical,
Manulife Group Insurance and Vision Care while he is in attendance of training
sessions.

Apprentices need to have a minimum of three (3) months employment with James
Western Star Sterling Ltd. to qualify.

19.03 An apprentice who quits employment with the company within six (6) months of
completion of their last school date shall be responsible to pay the “Completion Bonus”
(Article 19.01) they received from the Company. However, this amount will be
reduced by 1/6™ for every month following training.

CLAUSE 20 DURATION OF AGREEMENT

20.01 This Agreenent shall be for the period fromand including October 1st, 2005
to and including September 30th, 2008 and from year to year thereafter,
subject to the right of either party to the Agreenent at any tine wthin
four (4) nonths immediately preceding the date of the expiry of this
Agreenent by witten notice, to require the other party to the Agreenent
to commence col lective bargaining.
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20.02 Should either party give witten notice aforesaid, this Agreenent shall
thereafter continue in full force and effect until:

(a)  The Whion commences a lawful strike;
(b)  The Enployer commences a lawful lock-out; or
(c) The parties enter into a newor further Agreenent, whichever is the

earliest.

DATED TH S DAY CF , 20 , AT THE ATY F KELOMNA PROM NCE
G- BRITISH GLUMBL A

SIG\ED ON BEHALF OF THE EMPLOYER SIG\ED ON BEHALF OF THE LN QN
JAMES VESTERN STAR STERLING LTD | NTERNATI ONAL LNLON OF
( KELONA) CPERATI NG ENGI NEERS,  LOCAL 115
ROB JAMES RON BRADY

AL CARR

BARRY SEAMRD
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SCHEDULE "A"

Wages:
October 1st, 2005 | October 1st, 2006 | October 1st, 2007
Engine/Gear Mechanic 28.97 29.57 SEE NOTE #2
Commercial Mechanic 28.43 29.03 “
Unlicensed Mechanic 25.31 25.91 “
Body Shop Foreman 29.71 30.31 “
Body Man 24.84 25.44 “
Body Shop Helper 15.00 15.00 “

e Night shift premium $1.00 per hour after the conclusion of scheduled dayshift.

e Working Foreman premium of $1.00 per hour when a Shop Manager is not on site

and, on Saturdays and Sundays.
e No Sunday premium
e Procedure to determine Engine/Gear Mechanic Rate:

When an Employee returns from successfully completing the company provided
schooling, he/she shall be subject to a six (6) month evaluation.

Employee will be moved to the Engine/Gear Mechanic classification and rate.

company will, during the six (6) month evaluation, meet with the Employee to advise

him/her of any short comings or problems.

NOTE #1: Apprentice Mechanic rates are based on the Commercial Mechanic

(T.Q.’s) rate of pay.

1% Year — 55%
2" Year — 65%
3" Year — 75%
4™ Year - 85%

NOTE #2: October 1%, 2007 — Wage increases of $0.30 per hour or an amount equal
to Kamloops increase, whichever is greater.

NOTE #3: The employees shall receive the appropriate overtime premium and holiday pay on
the “total package” amount (i.e. $28.97 at 1 %2 x’s equals $43.46). From this “total
package” amount will be deducted the Pension contribution (i.e. $2.75),
additionally the appropriate holiday pay (i.e. 4%) will be paid on the “total
package”, plus overtime if applicable. The intent is the Kelowna employees shall

receive the same amounts as the Kamloops employees.

James Western Star Sterling Ltd. October 1, 2005 — September 30, 2008
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LETTER OF UNDERSTANDING #1

JAMES VESTERN STAR STERLI NG LTD ( KELOMA
(The "Conpany™)

| NTERNATI ONAL UNLON GF CPERATI NG ENA NEERS,  LOCAL 115
(The "Uhion")

Subject: Qustoners

The undersigned parties hereby agree that all custoners shall have a nenber of
the bargaining unit with themwhen performng work on conpany prenises.

The foregoing will not apply when working on personal vehicles.

SIGNED in the Gty of Kelowna this day of , 20

Rob Janes Ron Brady
Mnber Representative
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LETTER OF UNDERSTANDING #2

BETVEEEN

JAMES VESTERN STAR STERLI NG LTD ( KELOMA)

| NTERNATI ONAL UNLON GF CPERATI NG ENA NEERS,  LOCAL 115

It is hereby agreed that:

1) Al probationary enployees shall be deducted union dues (permt fees)
during their probationary period. These dues shall be included in the
Conpany’s regular nonthly renittance of dues.

2) The Conpany shall forward the probationary enployees pension contributions

to the Qperating Engineers Pension Plan as part of their regular pension
plan renittance.

SIGNED this day of , 20

For the Conpany For the Uhion
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