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TH S AGREEMENT entered into this day of ,

2006.

BETWEEN:

AND:

1.

FOUNTAIN TIRE CORPORATION
8209 - 120th Sreet
Delta, British Gol unbi a;

(hereinafter referred to as the "Epl oyer™)
PARTY CF THE H RST PART

TEAMSTERS LOCAL UNION No. 213,

affiliated wth the International

Br ot herhood of Teansters, of the

dty of Vancouver, Province of British ol unbi g

(hereinafter referred to as the "Uhion")

PARTY GF THE SEGOND PART

BARGAINING AGENCY AND DEFINITION

(a)

(b)

(c)

(d)

The Enpl oyer recogni zes the Lhion as the sol e col | ecti ve bargai ni ng
agency of all enpl oyees as set out inthe Gertificate of Bargai ni ng
Authority, and shal | include tenporary or so cal | ed casual enpl oyees
inthe unit.

The term enpl oyee as used in this Agreenent shall apply to any
person performng work in any job which is covered by the
Gertificate and this Agreenent. In the event that any person is
taken into enploynent (i.e. perforns work of any kind covered by
this Certificate and Agreenent) and there is no classification or
wage rate contained in this Agreenent for the job which that person
woul d be doing, then the Lhion and the Epl oyer shall inmedi ately
negotiate a classification and wage rate for that person. Failure
to agree by the parties, the natter shall be referred to a Board of
Arbitration as contained in this Agreenent.

Al work wthinthe bargai ning unit shal | be perforned only by t hose
persons comng Wthin the bargaining unit who are nenbers of the
Lhion as prescribed herein, or who are eligible to becone nenbers
under Article Three (3) herein. No work whi ch the enpl oyees perform
or can performshall be sub-contracted out in any nmanner. This
shall not interfere wth present arrangenents.

Wien out si de trucki ng equi pnent is required, the Enpl oyer agrees to
the principle of using only that equi pnent nanned by nenbers of the
International Brotherhood of Teansters, subject to the ability of
that equi pnent to provide the required service at conpetitive cost.
Preference shall be given to trucking conpani es having contracts
wth the Lhion. Both parties agree that the principle outlined



above shall not interfere wth the present relationships wth
out si de conpani es.

(e) Except in case of energency, the hiring of outside equi prent shall
not be done in such nmanner as to interfere wth or discrimnate
against the Seniority status of the Enployer's enployees. Such
additional |y contracted, sub-contracted or hired outside cartage
work nust be perforned in conpliance wth the Aticles of this
Agr eenent .

DURATION OF AGREEMENT

This Agreenent shall be in full force and effect fromand incl udi ng June
1%, 2006 to and i ncl udi ng My 31%' , 2009, and shal | continue in full force
and effect fromyear to year thereafter, subject to the right of either
party to this Agreenent wthin four (4) nonths i nmedi atel y precedi ng the
expiry date, or inmediately preceding the anniversary date in any year
thereafter, by witten notice to the other party, require the other party
to commence collective bargaining wth a view to the conclusion of a
reneval or revision of the collective agreenent or a new collective
agr eenent .

Should either party give witten notice to the other party pursuant
hereto, this Agreenent shall thereafter continue in full force and ef f ect
until the Wnion shall give notice of strike and such strike has been
i npl enent ed, or the Enpl oyer shal | give notice of | ockout and such | ockout
has been i npl enented, or the parties shall conclude a renewal or revision
of the Agreenent or a new col | ective agreenent.

The operation of Section 50 (2) of the Labour Relations Gode of British
ol unbi a i s hereby excl uded.

UNION SECURITY

(a) The Enpl oyer shall give the Lhion the opportunity to refer suitable
applicants for enpl oynent. However, the Lhion does recogni ze the
Enployer's right to hire from el sewhere if they cannot supply
suitabl e applicants as determned by the Enpl oyer.

The Enployer further agrees that it shall not enploy in any job
comng under this Agreenent any person who is otherwse fully
enpl oyed by anot her enpl oyer or any sub-contracting agency.

(b)  The Enpl oyer agrees, however, that when he does hire new enpl oyees
who are not referred by the Lhion, the Enpl oyer shall have such new
enpl oyees report to the Shop S eward upon commenci ng enpl oynent and
fill in the necessary cards which wll be provided by the Shop
Seward and nail such application cards to the Uhion.

(c) Al enployees shall be required to be a nenber of the Lhion as a
condition of enploynent wth the Ewpl oyer and be so advi sed upon



4.

hi ri ng.

DEDUCTION OF DUES, ETC.

(a)

The Uhion shal |l each nonth nail to the Enpl oyer a checkoff form in
duplicate, setting out the nane of each enpl oyee in the Uhion and
the anounts of dues, etc. they owe. The Enpl oyer shall del ete any
nanes from such list of enployees who have termnated since the
previous list and shal |



(b)

(c)
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al so add the nanes of any new enpl oyees, as well as followng the
procedure set out in 4 (c) herein.

Al enployees referred to above wIll be required to sign
authorization for checkoff of Uhion initiation fees, dues and
assessnents whi ch nmay be | evied by the Uhion i n accordance with the
onstitution and/or By-Laws. Such checkoff shall be irrevocabl e
during the termof this Agreenent.

The Enpl oyer shal | deduct and pay over to the Secretary-Treasurer of
the Lhion any Lhioninitiation fees, dues and assessnents levied in
accordance wth the Whion's By-Laws, owng by said enployees
hereunder to the said Lhion. Mnies deducted duri ng any nont h shal |
be forwarded by the Enpl oyer to the Secretary-Treasurer of the Unhion
not later than the tenth (10th) day of each fol | ow ng nont h, and one
(1) copy of the checkoff |ist as above nentioned.

UNION ACTIVITIES OF EMPLOYEES AND LEAVE OF ABSENCE

(a)

(b)

(c)

(d)

The Enpl oyer shall allowtine off work, wthout pay, to any nan or
wonan who is serving as a Lhion delegate to any conference or
function, provided all requests for tine off are reasonabl e and do
not interfere wth the proper operation of the business, and there
shal | be no nore than one (1) enpl oyee i n the bargai ni ng unit absent
at any one (1) tine.

No enpl oyee who acts wthin the scope of the above paragraph shal |
| ose his job or be discrimnated agai nst for so acting.

During an authorized | eave of absence, an enpl oyee shal|l naintain
and accunul ate seniority.

Wen an enpl oyee suffers an injury, whether on the job or not, or
suffers any illness preventing hi mor her fromreporting to work, he
or she wll autonatically be granted | eave of absence, w thout pay,
except as otherw se stipulated in the Agreenent, until such tine as
they can properly return to work. Such absence w Il not exceed one
(1) cal endar year except by nutual consent of the parties.

If an enpl oyee desires a |eave of absence for reasons other than
those referred to above, he nust obtain permssion, inwiting, for
t he sane fromthe Enpl oyer and t he Enpl oyer wll send a copy of sane
to the Lhion. However, no legitinmate and reasonabl e request for a
| eave of absence w |l be denied.

In any instance where an enpl oyee accepts ot her enpl oynent w t hout
the consent of Managenent when on | eave of absence or vacation for
any reason, his or her enploynent nmay be termnated, subject to
proper proof of sane.

Wien an enpl oyee suffers an injury or illness which requires his or



(e)

(f)

(9

(h)
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absence, they shall report the fact to the Epl oyer as soon as
possible, prior to their actual starting tine, so adequate
repl acenent nay be nade if necessary. Epl oyees nust keep the
Enpl oyer notified of correct address and phone nuner at all tines.

In case of death in the imediate famly, the enpl oyee affected
shal| be granted conpassionate | eave of absence wth full pay for
three (3) days. |Immediate famly neans: husband, wfe, nother,
father, children, sister, brother, nother and father-in-law Inthe
case of sister and brother-in-l1aw grandparents and step-parents one
(1) day leave of absence wth pay shall be granted to attend the
funeral or up to three (3) days wth pay for naking the actual
funeral arrangenents and attending the funeral .

Al tine lost by an enpl oyee due to necessary attendance on Jury
Duty or any Qourt proceedi ngs where subpoenaed as a wtness by the
Gown shall be paid for at the rate of pay applicable to said
enpl oyee. Qhce an enpl oyee is rel eased fromJury or Wtness Duty,
he or she shall be returned to the job classification and pay rate
they were on prior to such duty. Al Jury Duty pay or W tness
paynent s recei ved by the enpl oyee fromthe Gourts or ot herw se shal |
be reinbursed to the Enpl oyer by endorsation of Jury Duty cheque
and/or wtness fees to the Enpl oyer. An enpl oyee whose attendance
isnot required for a full day under the terns of this clause shall
return to work for the remai nder of the day.

Wien any enpl oyee hereunder is either el ected or appointed to a full
tine job wth the Lhion, he shall be granted | eave of absence unti |
such tine as his job wth the Uhion ceases.

No enpl oyee who, prior to the date of this Agreenent, was recei vi ng
nore than the rate of pay of this Schedule or working |ess hours
than stipulated in this Agreenent or any other conditions of
enpl oynent shall suffer a reduction in wages or increase in hours
because of the adoption of this Agreenent.

SHOP STEWARDS

(a)

(b)

(c)

There shall be a Shop Seward appoi nted, if the Lhion so w shes, to
see whet her the nenbers of the Lhion and the Enpl oyer live up to the
provisions of this Agreenent, and to report any infractions of such
provi sions to the Manager, who shall pronptly deal wth sane. Such
Shop Seward shall be appointed by the Whion and shall be an
enpl oyee of the place in which heis a Seward. There shall be no
di scrimnation agai nst the Shop Seward for | anful Unhion activities.

The Shop Seward shall have no authority to alter, anend, violate,
or otherw se change any part of this Agreenent. The Shop Seward
shall report to the Lhion ficers any violation of this Agreenent.

The Enpl oyer w Il recogni ze the Shop Seward sel ected i n accor dance
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wth the Lhion rules and regul ations as the representative of the
enpl oyees in the respective groups or departnents for which they are
chosen, and hereby recogni zes that the power to appoi nt and renoval
thereof is solely vested wth the Lhion. The nunber of S ewards
w il be consistent wth the need.

(d) The Lhion wll advise the Enpl oyer of the identity of all Sewards
and wll also give notice wthin twenty-four (24) hours of any new
appoi ntnent or renoval thereof.

(e) Shop Sewards shall be all owed to take up gri evances during wor ki ng
hours, wthout |oss of pay, providing this does not interfere wth
the operati on.

WORK CLOTHES, UNION PRODUCTS AND SERVICES

(a) The BEnpl oyer shall provide and naintain for each enpl oyee, free of
charge, wth the fol | ow ng:

(1) Al enployees shal | be suppliedwth uniforns and/ or coveralls
sane to be supplied and | aundered free of charge.

(ii) The Enpl oyer shall supply any safety equi pnent as required by
the Wrkers' Conpensation Board w thout charge.

(iii) The Enpl oyer agrees to pay one hundred and twenty-five dol |l ars
($125.00) towards the purchase or repair of safety shoes each
twel ve (12) nonths. Such shoes to be worn at work.

(iv) Werever they are required to be used on the job, the Enpl oyer
shal | supply, free of charge, adequate rubber clothes, rubber
boots and gl oves.

(b)y If, at any tine, the Enpl oyer requires or uses outside Security or
Vét chnan services, it shall be a conpany having an agreenent wth
the Teansters Lhion, and the same shall apply if any Propane gas
services or other type of gases are required, or any Arnoured Car
Servi ces are required.

UNION NOTICES

The Enpl oyer agrees to provide a Bulletin Board for the posting of this
Agreenent and for such notices that the Lhion fromtine to tine nay post.
Said notices to be posted by an appoi nted or el ected Shop Seward of the
Lhi on.

The followng itens nust be posted on said Notice Board:

(i) Acopy of this Agreenent;

(i) Avalid Seniority list to be revised every six (6) nonths;

(iii) Copies of the Enpl oyer's Wl fare A an and S ck Leave pay provi si ons,
wth details as to when enpl oyees are eligible and who to see to
obtai n the coverage of the Wl fare H an.

CONFLICTING AGREEMENT



10.

11.

12.

The Enpl oyer agrees not to enter into any agreenent or a contract wth
enpl oyees covered by this Agreenent, individually or collectively, which
inany way conflicts wth the terns and provisions of this Agreenent. Any
such agreenent wll be null and voi d.

Managenent agrees that before ef fecti ng any wage rate ot her than those set
out inthis Agreenent, it shall first discuss sane wth the Lhion Agent.
No changes shal | apply unl ess coming under the provisions of Articles 13
or 14 of this Agreenent.

PROTECTION OF RIGHTS

(a) It shall not be considered a violation of this Agreenent to refuse
tocross alegal picket line. Prior notice where possible shall be
given to the Epl oyer.

(b) The Whion reserves the right to render assistance to other Labour
organi zations and it shall not be considered a violation of this
Agreenent for the Lhion to do so, or to refuse to work wth
non- Lhi on wor ker s.

TRANSFER OF TITLE OR INTEREST

(a) This Agreenent shall be binding upon the parties hereto, their
successors, administrators, executors, and assigns. |In the event
the entire operation or any part thereof is sold, |eased,
transferred, or taken over by sale, transfer, |ease assignnent,
receivership, or bankruptcy proceeding, such operation shall
continue to be subject tothe terns and conditions of this Agreenent
for the life thereof as per Section 53 of the Industrial Relations
Act of British Qol unbi a.

(b) The Eployer shall not require, as a condition of continued
enpl oynent, that an enpl oyee purchase or assune any proprietary
interest or other obligation in the business, or to provide any
truck or vehicle to performhis job.

GRIEVANCE PROCEDURE

(a) Any conplaint, disagreenent or difference of opinion between the
Enpl oyer, the Lhion or the enpl oyees covered by this Agreenent,
whi ch concerns the interpretation or application of the terns and
provisions of this Agreenent, shall be considered a grievance.

Any enpl oyee, the Whion or the Enpl oyer may present a grievance.
Any grievance which is not presented wthin thirty (30) days
follow ng the event giving rise to such grievance shall be forfeited
and wai ved. This provision shall not be used to deny any enpl oyee
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his or her rights under the Provincial Labour Sat utes.
(b) The Seps of the Gievance Procedure shall be as fol | ows:

STEP | The enpl oyee, wth or wthout the Shop Seward, shall
take his grievance up wth the Foreman or Supervi sor.
The Ewployer shall take up his grievance wth the
enpl oyee concer ned who shal | have the right to have the
Shop Seward present.

STEP I Should a solution not be reached by Sep I, then a
Represent ati ve of the Uhi on, acconpani ed by t he enpl oyee
and the Shop Seward if the Lhion w shes, shal | discuss
the natter wth the  designated Managenent
Represent at i ve.

If no solutionis reached, then the grieving party shal
submt in witing its contention on the dispute. The
other party shall reply in witing wthin seven (7)
days. Failure to respond or failing settlenent of the
dispute at this stage shall cause the matter to be
submtted to Arbitration as set out herein.

Not wi t hst andi ng t he above, if an authorized Agent of the
Lhion clains a violation of this Agreenent, he nay
invoke the Gievance Procedure at Sep Il as the
grieving party on behal f of the ULhion or on behal f of
any enpl oyee or enpl oyees concer ned.

STEP Il The party desiring Arbitration shall appoint a nenber
for the Board and shall notify the other party in
witing of its appointnent.

The party receiving the notice shall, wthin fourteen
(14) days thereafter, appoi nt a nenber for the Board and
notify the other party of its appoi ntnent.

Failure to appoint their nomnee, by either party, the
ot her party who has appoi nted i ts nomnee shal | apply to
the Industrial Relations Gouncil to appoi nt a nom nee on
behal f of such party.

STEP IV The Arbitrators so appointed shall confer to select a
third person to be Chairnan and failing for ten (10)
days fromt he appoi nt nent of the second of themto agree
toapersonwlling to act, either of themnay apply to
the Industrial Relations Gouncil.



(c)

(d)

(e)

(f)
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It is the expressed desire of the parties to this
Agreenent that all proceedings wth respect to the
arbitration process be expedited.

Notwthstanding the foregoing provisions respecting the
establishnent and jurisdiction of an Arbitration Board, if the
parties agree a sole arbitrator shall be chosen to act in the sane
capacity and havi ng the sane powers as a Board of Arbitration.

If the Arbitration Board finds that an enpl oyee has been suspended
or discharged wthout proper cause or inproperly laid off, that
enpl oyee shal | be reinstated by the Enpl oyer w thout | oss of pay and
wth all his rights, benefits and privileges which he woul d have
enjoyed if the discharge, suspension or inproper |ayoff had not
taken place. If an Arbitration Board finds circunstances which in
the opinion of the Arhitration Board nakes it just and equitabl e nay
order the Enpl oyer to pay less than the full anount of wages | ost.

The Board of Arbitration shall not have any jurisdiction or
authority to alter or change any of the provisions of this
Agreenent, or to give any decision inconsistent wth the terns of
this Agreenent, except where there is a dispute between the parties
regarding the rate of pay for a newy established job or altered
classification not provided for herein or a dispute under 23 (b)
herein, the Board of Arbitration or sole arbitrator shall have the
power to deal wth such natters and bring down a final and bi ndi ng
awar d.

Each of the parties hereto wll bear the expenses of its nom nee and
the parties wll equally bear the expenses of the (hairnan.

Any di scharged or suspended enpl oyee nay, wthin seventy-two (72)
hours of his discharge or suspension, in witing, require the
Enpl oyer to give to himthe reasons for his di scharge or suspensi on,
and the Enpl oyer will give such reasons to him inwiting, wthin
seventy-two (72) hours of such request, and in the event of any
dispute or difference as to whether or not there was proper cause
for the discharge or suspension of an enpl oyee, only the reasons so
set forthin witing shall constitute cause to be argued bef or e
an Arbitration Board. The seventy-two (72) hours to be excl usi ve of
Sat urdays, Sundays or General Hol i days.

The Enpl oyer agrees that if any grievance proceeds to Arbitration
and the Arbitration Board finds in favour of the Whion or any
enpl oyee, then the Enployer shall pay for all tine lost by any
enpl oyee as a result of such enpl oyee being cal |l ed on to appear as a
wtness. Wen the Uhion requires enpl oyees as w tnesses, adequate
noti ce shall be given the Enpl oyer, a mninumof twenty-four (24)
hour s.
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14.

(g0 If any adverse statenents are to be put into any enployee' s
personnel file, a copy of sane wll be given to the enpl oyee wth a
copy sent to the Lhion wthin thirty (30) days of the date of the
adverse statenent, so the natter may be grieved if necessary, and
after one (1) year from the date of occurrence such adverse
statenent shall be del eted fromthe enpl oyee's file.

JOB POSTING, ETC.

In the event that any enpl oyee | eaves a job or a newjob is created or new
equipnent is installed, the Enpl oyer shall post a notice on the Bulletin
Board notifying that a vacancy exists in a particular job, giving the
details of the job, rates of pay, etc. Enployees desiring such job shall
then apply, in witing, wthin seventy-two (72) hours of such posting,
excl udi ng weekends, except that enpl oyees on vacation at such tine shall
have the privilege of applying when they return. The senior enpl oyee
appl ying who has the ability to do the job, subject to the Section above,
shall receive such job and if there is any dispute as to whether any
enpl oyee has the ability to performthe job in question, he shall be
pl aced on such job to determne whether or not he has the ability.

It is understood that enpl oyees may apply for lower paid jobs as well as
hi gher pai d j obs.

Wiere the vacancy is a newjob not heretofore done in this establishnent,
the procedure set out in Article 1 (b) herein shal | apply.

Wierever there is a significant change in job content or working
conditions, the parties shall discuss the appropriateness of a rate
revision. |If agreenent cannot be reached, the nmatter nay be processed
through the Gievance Procedure to a final concl usion.

TECHNOLOGICAL CHANGE, RETRAINING & SEVERANCE

(a) In the event the Enpl oyer proposes the introduction of equi pnent in
its operations requiring specialized training, the Enpl oyer agrees
to give first opportunity to enpl oyees then on the payrol | through
the Job Posting procedure of this Agreenent, to operate this
equi prent and/or train to operate the equipnent, provided the
applicant qualifies wth the job requirenents of the Epl oyer. The
Enpl oyer further agrees to notify the Lhion as soon as its final
decision is nade as to the introduction of new equi pnent or any
procedural change prior toitsinstallation. Failure onthe part of
t he Enpl oyer to conply wth these provisions wll autonatically give
cause for a grievance.

(b)  Notw thstandi ng the other provisions of this Agreenent, wherever the
Enpl oyer alters or otherwse affects a change in the working
conditions of any enpl oyee which, it is clained, is not provided for
therein, such alteration or change shall becone a matter for
negotiation, or failing agreenent, for Arbitration under the terns
provi ded el sewhere in this Agreenent.
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(c)

(d)

The Enployer agrees to notify the Lhion if practical three (3)
nonths in advance of the introduction of equipnent that woul d
substantial |y change enpl oynent conditions of the nenbers of this
Lhi on.

The Enpl oyer agrees to work wth the Uhion and wth Canada Manpower
inorder to arrange for training of enpl oyees whose jobs no | onger
exist as a result of automation, but whose seniority entitles them
to continued enpl oynent. Such enpl oyees shall have the first
opportunity of taking the training provided or of accepting
severance, as per Article 26.

The parties recogni ze the desirability of encouragi ng the retraining
of its enployees in order to becone qualified for new or existing
jobs in the organization. To this end, the Gonpany nay, in
accordance wthits policies and practices, offer retrai ni ng subj ect
to the aptitude of the enployees and the opportunity and need
existing for retraining. Should such retraining invol ve outside
courses, the Conpany wll share in the cost upon successful
conpl eti on.

The Gonpany w Il neet fromtine to tine wth the Uhion to di scuss
policies and practices regarding retraini ng.

PAY DAY AND PAY STATEMENTS, ETC.

(a)

(b)

(c)

Al enployees covered by this Agreenent shall be paid not |ess
frequently than on a weekly or bi-weekly basis, all wages earned by
such enpl oyees to a day not nore than seven (7) days prior to the
day of paynent. Wiere shift work is in progress cheques or cash
paynent for the full paynent involved shall be nade available to
graveyard and afternoon shift enpl oyees upon conpl etion of their
shift that comnmences on the Thursday to enable an opportunity for
banki ng on the Friday prior to coomencing Friday shift. Enpl oyees
nay el ect automatic el ectroni c deposit, where avail abl e.

The Enpl oyer shal | provi de every enpl oyee covered by this Agreenent
on each pay day, wth a separate or detachable witten or printed
itemzed statenent in respect of all wage paynents to such enpl oyee
that can be clearly interpreted by an enpl oyee. Such statenent
shal | set forth the total hours worked, total overtine, the rate of
wages applicable, and all deductions nade fromthe gross anount of
wages.

The Enpl oyer shall record on each enployee's T-4 slip the total
Lhi on dues deduct ed.

ANNUAL VACATIONS

(a)

Al enployees covered by this Agreenent shall be entitled to



vacations wth pay on the fol |l ow ng basis:

(i)

(i1)

(iii)

Two Weeks: Every enpl oyee who conpl etes one (1) cal endar
year of continuous service is entitled to a vacation of two
(2) weeks. Vacation pay is calculated on a basis of four
percent (4% of gross wages earned during the previous
calendar year, or two (2) weeks' pay, whichever is the
greater.

Three Weeks: Every enpl oyee upon conpl etion of three (3)
years continuous service is entitled to a vacation of three
(3) weeks. Vacation pay is calculated on a basis of six
percent (6% of gross wages earned during the previous
calendar year, or three (3) weeks' pay, whichever is the
greater.

Four Weeks: Every enpl oyee upon conpl eti on of ten (10) years
continuous service is entitled to a vacation of four (4)
weeks. Vacation pay i s cal cul ated on a basi s of ei ght percent
(8% of gross wages earned during the previous cal endar year,
or four (4) weeks' pay, whichever is the greater.

(iv) Five Weeks: Every enpl oyee upon conpl eti on of sixteen
(16) years continuous service is entitled to a vacation of
five (5) weeks. Vacation pay is cal culated on a basis of ten
percent (10% of gross wages earned during the previous
calendar year, or five (5) weeks' pay, whichever is the
greater.



(b)

(c)

(d)

(e)

A cal endar year neans, for the sake of this Article, a period of one
(1) year commencing from the first (1%) day of the enployee's
cont i nuous servi ce.

An enpl oyee who has been paid for | ess than fifteen hundred (1500)
hours in a cal endar year shall receive vacation pay based only on
t he appropri at e per cent age of gross wages ear ned, but such reduction
in hours paid shall not constitute a break in continuous service.

For the purposes of this paragraph "hours pai d' shall include tine
(based on the standard work tine defined in Article 20) during whi ch
t he enpl oyee i s absent on VWrkers' Qonpensati on or Véekl y I ndemmity.

In the event that the enpl oyee' s enpl oynent w th the Epl oyer shal |
be termnated before he has conpl eted the amount of tine necessary
toentitle himto the vacationtine off, referredtoin Section (a),
he shall be remunerated, in place of tine off, at the rate of four
percent (4%, six percent (6%, eight percent (8%, or ten percent
(10%, as the case may be, of the gross pay earned by that enpl oyee
during the portion of the year that he has worked.

No later than January 1st of each year, the Enpl oyer shall post a
vacation list on the Bulletin Board, and each enpl oyee in order of
seniority shall apply for his or her vacations on such list at a
tine sane is desired, and such request nust be conpleted by April
30th of each vyear. Vacations wll, insofar as possible, be
scheduled at tines desired by the enpl oyees. Qnce such list is
conpl eted, vacations shall not be altered except by nutual consent
of the enpl oyee and the Enpl oyer.

Prior to an enployee going on his vacation, the Eployer shall
furni sh the enpl oyee wth a statenent show ng the period for which
the enployee is receiving his or her vacation pay and how the
vacation pay was calculated (i.e. on a percentage basis or weekly
wages) .

Vacation pay shall be issued on a separate cheque.
Shoul d any General Holiday or Holidays occur during the period of

the enpl oyee's annual vacation, the said annual vacation shall be
ext ended by the correspondi ng nunber of days wth pay.

17. GENERAL HOLIDAYS

(a)

It is agreed that all enployees shall be entitled to the foll ow ng
General Holidays wth pay, based on eight (8 hours of their
applicable rate, plus any shift premuns he would nornally be
entitled to:

New Year's Day Canada Day Renenbr ance Day
God Friday Labour Day Ghristnas Day



M ctoria Day Thanksgi ving Day Boxi ng Day
B.C Day



(b)

(c)

(d)

In addition to the above General Hblidays, each enpl oyee shall
receive a guaranteed eleventh (11th) floating holiday in each
cal endar year of the Agreenent, and the total of the Holidays shall
not exceed el even (11) in any one (1) year of the Agreenent. This
nay be taken by each enpl oyee in conjunction wth his nornal days
off, at different tines for each enpl oyee, or nay be given to all
enpl oyees at the sane tine through a facility shutdown, as mutual |y
agr eed.

The Enpl oyer agrees that if during the life of this Agreenent that
either the Federal or Provincial Governnent declares any ot her day
than those |listed herein as a Holiday, then enpl oyees covered by
this Agreenent shal |l receive such day off wth pay as set out herein
for such other days.

Retail store enpl oyees, subject to the four (4) factors bel ow
required to work on a General Holiday wll receive an alternate day
off inlieu. The alternate day off wll be granted in conjunction
wth a nornmal day off, and will be taken wthin thirty (30) days
before or thirty (30) days after the effected General Holiday.
Normal rates of pay shall be applied to enpl oyees affected and
shoul d an enpl oyee not recei ve an alternate day, then premumrates
of double their hourly rate for hours worked plus holiday pay (i.e.
triple tine) wll apply.

FACTORS:
1. The foll ow ng General Holidays shall not be schedul ed as work
days:

New Year's Day, Good Friday, Labour Day, Christnas Day,
Boxi ng Day.

2. Those General Hol i days to be worked shal | be posted i n January
of each year.

3. Enpl oyees covered by this Agreenent shall be required to work
not nore than one (1) General Holiday per cal endar year,
except where an enpl oyee vol unt eers.

4, The selection of enployees required to work on a General
Holiday shall be done on a Seniority basis of junior to
Seni or.

An enpl oyee shal | be paid for each General Holiday, evenif it falls
on his weekly days off, or during his annual vacation, or on jury
duty, bereavenent |eave, or quarantined. The enpl oyee shall be
given a day off as mutually agreed, or an extra day's pay as he
chooses.



(e)

To qualify for the above holidays, the enpl oyee nust have been on
the Enpl oyer's payrol |l for not less than thirty (30) days, and al so
nust have worked hi s schedul ed shift on his | ast worki ng day before
the Holiday and shal | work his schedul ed shift on his first working
day after the Holiday.
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19.

(f)

(9)

Exceptions to not working the schedul ed shift before or after the
Hol i day shal | be:

(1) \erifiedillness, quarantine or accident;
(2) Deathinthe imnmediate famly;

(3 Jury Duty;

(4) Leave of absence wth Managenent's approval .

The above listed exceptions shall not exclude the enpl oyee from
receiving his regul ar General Holiday pay.

Notwthstanding the provisions outlined in (a) above, when a
specific day is designated and the operation is closed down, that
day shall be observed as the floating holiday by all enployees.
However an enpl oyee who has not received the designated day and
qualifies wth six (6) nonths enpl oynent inthat contract year (that
enpl oyee) shall receive a floating holiday. Whder no condition
shal | an enpl oyee be pai d for nore than one floating holiday in any
one contract year under the floating holiday provision of this
Agreenent .

Wien no such day i s designated, inorder toqualify for the floating
hol i day, an enpl oyee nust have been enpl oyed for a mni numof six
(6) nont hs.

SEPARATION OF EMPLOYMENT

(a) If an enployee is discharged by the Enpl oyer, he shall be paid in
full for all nonies owng to hi mby the Enpl oyer on the date of his
di schar ge.

(b) If an enployee quits the Enpl oyer of his own accord, the Enpl oyer
nmay W thhol d paynent for five (5) cal endar days after the enpl oyee
quitting and nust pay on the sixth (6th) day.

(c) The Enpl oyer shall give a Record of Enpl oynent Certificate to any
enpl oyee who separates fromenpl oynent for at |east seven (7) days
for any reason wthin five (5 days of the last day worked, or
t er m nat es.

SENIORITY

(a) There shall be one seniority list for this location. Al other

t hi ngs bei ng equal , | ength of continuous service at each | ocation or
group shal | be the determning factor governing pronotions, |ay-offs
and rehiring after lay-offs, providing the enployee has the
necessary ability to do the job as determned by the Enpl oyer.

Length of continuous service wth the Eployer shall be the
determning factor for all other benefits and conditions not
restricted above or by any other provisions of the Agreenent.



(b)

(c)

(d)

(e)

The Enpl oyer shal | inmedi atel y, and every six (6) nonths thereafter,
supply the Lhion wth a seniority list setting out the nang,
classification and date of enpl oynent of all enpl oyees, regardl ess
of how | ong they have been enpl oyed or how nany hours they work.
Persons enpl oyed as tenporary or vacation relief work shall not
accunul ate seniority. A copy of this list wll also be posted on
the Bulletin Board as per Article 8.

Layoffs

Layof fs and re-enpl oynent shall be based on the seniority list as
defined in Aticle 19 (a); that is, the last hired shall be the
first laid off and the last laid off shall be the first recalled,
provi ded al ways that the senior enpl oyee has the ability to perform
the work available. Layoff of an enpl oyee on seniority shall be
nade only on a forty (40) working hours notice to that enpl oyee.

If any enpl oyee is inproperly laid off and a | ess seni or enpl oyee i s
kept working during such layoff, the senior enpl oyee who was |aid
off shall be paid for the nunber of hours the | ess senior enpl oyee
worked, at the senior enployee's regular rate of pay or the job's
classified rate of pay, and overtine if invol ved.

Probationary Period

Enpl oyees shall be recorded as probationary for a period of
sixty-six (66) days actually worked. During this period, enpl oyees
shal | acquire no seniority or re-enpl oynent rights and nay be laid
off at the Enpl oyer's discretion. After said period of enpl oynent
t he nanes of such enpl oyees shal | be pl aced upon the Seniority |ist
inthe order of date of original hiring.

After conpletion of the probationary period, regular full tine
enpl oyees shall be entitled to the rank of seniority as of the date
t he enpl oyees entered the enpl oynent of the Enpl oyer.

In the event persons enpl oyed as tenporary or vacation relief are
subsequent|ly enployed as full tine, pernanent enpl oyees, these
persons shal | have al | previous days worked, wthinthe prior twelve
(12) calendar nonths, counted towards their probationary peri od.
Their seniority date shall be deened to be the date they becane
per nanent staff.

Seniority shall be lost if an enpl oyee:

(i) \VWoluntarily | eaves the enpl oy of the Enpl oyer, or

(iit) Is discharged for cause, or

(iii) After alayoff, fails toreport for work for five (5) working
days after being recall ed by tel ephone or registered letter,



20.

(f)

(9)

or
(iv) |If absent wthout |eave for five (5 working days wthout a
| egi ti nat e reason.

Any enpl oyee who has been laid off due to lack of work shall have
the right torenain on the Seniority list for up to six (6) nonths
or to take his severance pay as set out in Article 26, Sections (a)
and (b) herein. Acceptance of severance pay wll forfeit his
seniority rights.

Any enpl oyee pronoted to a different classification not covered by
this Agreenent shall be allowed a reasonabl e period of trial up to
ninety (90) days, and if found unsatisfactory shall be given the
opportunity of going back to his forner position wthout |oss of
seniority.

Wiere the Enpl oyer finds it necessary to lay off or discharge the
Shop Seward, the Lhion shall be notified prior to such layoff or
di scharge. In the case of |ayoff the Enpl oyer agrees to give ei ght
(8 hours notice to the Lhion.

DAYS AND HOURS OF WORK AND OVERTIME

(a)

(b)

(c)

(d)

(e)

The nornal weekly schedul e shall be five (5) days; eight (8) hours
per day, forty (40) hours per week, Mwnday to Sunday i ncl usive.
Enpl oyees hired prior to June 1, 2000 wll not be required to work a
Sunday.

Al hours and | unch breaks shal | be schedul ed by t he Enpl oyer. Wen
a shift changes, enpl oyees wll be given twenty-four (24) hours of f
bet ween the end of one shift and the cormencenent of the next shift.

Any hours worked in excess of eight (8) hours in one day shall be
paid at the rate of one and one-half tinmes (1 1/2T) the regul ar
rate. Any hours worked i n excess of ten (10) hours i n one day shal |
be paid at the rate of two tines (2T) the regular rate.

Al hours worked on a schedul ed day off (sixth [6th] day) shall be
paid at the rate of one and one-hal f tines (1 1/2T) the regul ar rate
for the first four (4) hours worked and two tines (2T) the regul ar
rate for hours worked thereafter.

Al hours worked on a schedul ed day off (seventh [7th] day) wll be
paidat the rate of two tines (2T) the regular rate, wth a mni num
of four (4) hours' guarantee.

Any enpl oyee cal | ed back to work in any energency after his regul ar
wor ki ng day has been conpl et ed and he has gone hone shall be paid a
mninumof three (3) hours' pay at the rate of two tines (2T) his
regul ar rate.



(f)

(9)

(h)

If an enpl oyee reports late for work, that enployee wll only be
paid fromthe tine he commences work and for the tine actually
wor ked.

Al overtine shall be broken down into six (6) mnute units, based
on one-tenth (1/10th) of the applicable hourly rate, tines the
appropriate overtine rate.

Wien enpl oyees are advi sed to report for work at a specified tine on
any day, they shall be paid a mni numof four (4) hours even though
there nay be no work for themto do, provided they are ready for
work, excepting as set out in Section (d) herein.



(i)

(i)

(k)

(1)

(m

(n)

(0)

(P

(a)

(r)

(s)

The Enpl oyer agrees that if it becones necessary to work overtineg,
such overtine wll be distributed on a seniority basis anmongst those
enpl oyees concer ned provi ded that they can performsuch work.

Enpl oyees covered by the Gertificate of Bargaining Authority shal |
be allowed the opportunity to take stock. Sane nust be done on a
seniority basis.

The work for the second and third shift shall consist of eight (8)
hours with pay for nine (9) hours wth a lunch period of thirty (30)
mnutes, for which no pay shall be allowed. Were there are two (2)
nen only on a shift, and due to si ckness one (1) nan goes hone, the
other nan shall be entitled to a full eight (8 hours' pay.

Vork perforned beyond five (5) consecutive hours wthout a neal
period of at least thirty (30) mnutes shall be paid for at the rate
of double tine for the sixth and followng hours until the |unch
peri od has been obt ai ned.

The Enployer shall give to each enpl oyee whose shift is to be
changed a mini nrumof twenty-four (24) hours advance notice prior to
such shift change becomng appl i cabl e.

It isintended that every enpl oyee shoul d have a mni numof ten (10)
hours rest between the end of one (1) shift and the commencenent of
another. Inthe event that any enpl oyee is recalled to work before
a period of ten (10) full hours elapses, he shall be paid at
overtine rates of double tine for the entire shift that heis called
intowork before he has received his full ten (10) hour break. No
enpl oyee shal | be permtted to resune work on his own accord until
ten (10) full hours have el apsed.

Al enpl oyees working wth tools shall be allowed sufficient tine
during working hours toreturntools, parts, etc. tothe appropriate
pl ace before the end of each shift.

Al enployees engaged in "dirty" work (i.e. work in which an
enpl oyee gets dirty to the point where he would require a | onger
wash-up period to get clean) such enpl oyee shal | receive a paid five
(5) mnute wash-up period.

Enpl oyees nay be requi red to performnecessary overtine work, unl ess
they have a justifiable reason for declining.

Enpl oyees required to report for work outside the Enployer's
premses shall be paid at the appropriate rate of pay, including
travel tine and expenses. Expenses include the costs for
transportation, |odging and neal s.

Overtine premumw || not be paid twce for the sane hour worked.
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22.

(1)

In accordance wth (i) above, enployees participating in special
events (e.g. Sunday Sal e,), which are beyond nornal days and hours
wor ked, nmay choose to work at the appropriate overtine premuns or
take alternate tine off inlieu, on an hour for hour basis, paid at
straight tinerates. It is understood that enpl oyees choosing this
option w il be schedul ed to work for the hours of the special event,
to a naxi numof eight (8) hours.

Aternate tine inlieuwould be taken at a tine nutual | y conveni ent
to the enpl oyee and the Enpl oyer and prior to Decenber 31 of each
year. Should the enpl oyee be unable to take the alternate tine
prior to Decenber 31, the enpl oyee shall receive paynent for the
unused hours at the appropriate overtine prem uns.

LUNCH AND REST PERIOD

(a)

(b)

(c)

(d)

No enpl oyee shall be worked longer than five (5) hours wthout a
hal f (%) hour off for the purpose of eating a neal. This shall be
excl usi ve of rest breaks whi ch nust be given as foll ows. Extension
of the hal f-hour (%) lunch break only by nutual consent and in no
circunstance to be extended to increase hours of work above.

Each enpl oyee shal | recei ve an uninterrupted schedul ed fifteen (15)
mnute break in each half of his daily shift. The tine for sad
breaks to be determned by Managenent. However, such shall not be
scheduled earlier than one and one-half (1 1/2) hours from the
commencenent of each half of an enpl oyee's work shift. The |unch
room shall be large enough and have adequate seating for all
enpl oyees.

Wien it becones necessary to work nore than two (2) working hours of
overtine beyond his regul ar shift, the Ewpl oyer shall see that each
enpl oyee so worked shal | receive a neal al |l onance of seven dollars
($7.00) to be paid at the tine of said overtine and neal peri od.
Said neal all owance i s not payabl e when overtine has been schedul ed
and notified in advance (i.e. at |east previous day notice).

Wiere any enployee is required to work through his regul ar
established rest or neal period or is interrupted during sane, such
enpl oyee shall be paid at the rate of double tine for the entire
period of the normal rest or neal break and in addition shall be
allowed a period of tine off, equal to the nornmal rest or neal
period, wth pay, to consune a neal or have his break.

COMPENSATION COVERAGE

(a)

Wien an enpl oyee is injured at work and goes on (onpensati on, he or
she shal |, when the Gonpensation Board signifies that the enpl oyee
may go to work, be returned to the payroll at his or her previous
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(b)

(c)

(d)

job and rate of pay for a period of one (1) week, to see if he or
she is able to do the job he or she held at the tine of the injury.

If, after that tine, it is proven to the Enpl oyer that the enpl oyee
is unable to do the job the enpl oyee held at the tine of injury, the
Enpl oyer will try to place the enpl oyee i n a j ob whi ch sai d enpl oyee
cando. If thisisinpractical, then the enpl oyee shall be entitled
totw (2) weeks' notice. This sectionis subject tothe Gievance
Procedur e.

An enployee returning to work followng tine off on Vérkers'
onpensation shal |l give the Enpl oyer one (1) week's notice of his
intent to return to work. Wiere the enpl oyee is advised of his
ability to return to work wthout such notice and does so, the
Enpl oyer shall be relieved of its responsibility of providing forty
(40) hours' notice of lay-off to any enpl oyee who is laid off as a
result of such return to work.

If an enpl oyee is placed in a |l ower category on his return to work
after having been on (onpensation, and it is proven that his
accident was due to faulty equi pnent that the injury occurred, then
the sai d enpl oyee shall be paid at the classified job rate of pay he
held at the tine of the injury.

SAVINGS CLAUSE

(a)

(b)

If any Article or Section of this Agreenent should be held invalid
by operation of lawor by a tribunal of conpetent jurisdiction, or
if conpliance wth or enforcenent of any Article or Section shoul d
be restrai ned by such tribunal, pending a final determnation as to
itsvalidty, the remainder of this Agreenent or the application of
such Article or Section to persons or circunstances ot her than those
as towhich it has been held invalid or as to which conpliance wth
or enforcenent of has been restrained, shall not be affected
t her eby.

In the event that any Aticle or Section is held invalid or
enforcenent of or conpliance wth which has been restrained, as
above set forth, the parties affected thereby shall enter into
imedi ate col | ective bargai ning negotiations, upon the request of
the Lhion, for the purpose of arriving at a nutual |y satisfactory
repl acenent for such Article or Section during the period of
invalidity or restraint. If the parties do not agree on a nutual |y
satisfactory replacenent, they nay submt the dispute to the
Gievance Procedure as in Article 12 herein.

INSPECTION PRIVILEGES

An authorized Agent of the Uhion shall have access to the Eployer's
establ i shnent during worki ng hours for the purpose of adjusting di sputes,
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investigating working conditions and ascertaining that the Agreenent is
being adhered to. Such access wll be subject to approval from an
Enpl oyer' s Representative which wll not be unreasonably w thhel d.

SANITARY FACILITIES, ETC.

(a) The BEnpl oyer agrees to nai ntai n cl ean, sanitary washroons havi ng hot
and cold running water and waterless hand cleanser and towels in
sufficient quantity, wth toilet facilities. Enpl oyees shal |
observe the sinple rules of cleanliness and good housekeepi ng in
these facilities.
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(b)

(c)

Aothes closets or | ockers of a suitable size for the protection of
enpl oyees' cl othes and personal bel ongi ngs shal | al so be provi ded.

The Sore shall be adequately heated and ventil at ed.

SEVERANCE PAY

(a)

(b)

(c)

Enpl oyees with one (1) year or nore of service, whose enpl oynent is
termnated as a result of technol ogi cal change, or of closure of the
whole or any part of the operation or loss of business, shall
receive termnation pay of one (1) week's pay for each year of
service wth the Enployer, at the rate of pay the enpl oyee was
receiving on the date of termnation.

The above shall not apply when an enpl oyee resigns, retires or is
di scharged for cause.

The above severance pay wll not be applicable in the event of
| ayoff of an enpl oyee unless the layoff wthout recall exceeds six
(6) nonths or as detailed in Article 19 (e).

Paynent of severance pay shall terminate all seniority rights.

SAFETY AND HEALTH

(a)

(b)

(c)

The Enpl oyer shall nake reasonabl e provisions for the safety and
health of its enployees during the hours of their enploynent and
proper Hrst-Ad kits, including a proper Frst-Ad kit in each
servi ce vehicle.

Any enpl oyee suffering any injury or enploynent induced illness
while in the enploy of the Enployer nust report sane to the
FHrst-Ad attendant immediately, or as soon thereafter as
practicabl e, and a conpl ete record of all such cases nust be kept by
the Frst-Ad attendant.

First-Aid

In the event of an enpl oyee becomng ill during his shift, the
enpl oyee shal | report directly to his i nmedi ate superior stating his
illness, and if the enpl oyee w shes to go hone or to a doctor due to
such illness, permssion to do so wll be granted by the i medi ate
Supervisor and shall be so entered into a record book. No person
shal | refuse the right of any enpl oyee to go hone or to a doctor due
toany illness or injury.

Allergy or Recurring lliness

If an enpl oyee suffers froman allergy or recurring illness, the
enpl oyee shall furnish a nedical letter to that effect, and such
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letter shall be kept on file in the office.

(d Hrst-Adattendants shal | be appoi nted i n accordance w th Vérkers'
onpensat i on Board regul ations. Were an enpl oyee i n t he bargai ni ng
unit is designated as a Frst-Ad attendant, he shall have at | east
a 3. John's Anbul ance Certificate and shal |l receive an additional
five dollars ($5.00) per week for so acting.

(e) ASafety Gonrmttee shall be set up wth enpl oyees and Managenent for
the purpose of avoi di ng acci dents and unsafe practi ces.

BONDING

If at any tine the Enpl oyer requires an enpl oyee hereunder to be bonded it
is agreed that the Enpl oyer shall then request the enpl oyee to fill in an
application to a bonding firmselected by the Ewployer. The Enpl oyer
agrees to submt a copy of this formto the Lhion for its perusal. It is
further agreed that the cost of such bonding shall be paid by the

Enpl oyer.
MANAGEMENT

The Lhion agrees that the Enpl oyer has the excl usive right and power to
nanage the Enployer's operations, to direct the working forces and to
hire, pronote as set out in this Agreenent, denote for cause, or |ayoff
enpl oyees, to assign to jobs, and to increase and decrease the working
forces, to determne the products to be handl ed, produced or nanuf act ur ed,
the schedule of products and the nethods of processing and neans of
production and handling, to nmake rules and regul ati ons not i nconsi stent
wth this Agreenent.

Provi ded however, that the Enpl oyer agrees that any exercising of these
rights and powers in conflict wth any provisions of this Agreenent shal l
be subject to the provisions of the Gievance Procedure.

WELFARE PLAN

(a) The Enployer will provide a Wlfare P an providing the fol | ow ng
benefits subject to the followng eligibility requirenents:

(1) Ay nenber of the Lhion who is in the enpl oy of the Enpl oyer
on the effective date of the R an, shall join the Pan from
that date provided he is working full tine - 30 or nore hours
per week.

(i) Any nenber of the Lhion who is hired after the effective date
of the FHan shall join the A an based on the fol | ow ng:

(1) O the first of the nonth followng one nonth of



(b)

(c)

(d)

enpl oynent new full tine enpl oyees shal | be covered for
MSP., MSA, Life lnsurance and Accidental Death and
O snener nent .

(2) Weekly Indemrmi ty and Dental M an cover age shal | conmence
on the 1st of the nonth followng 3 nonths of
enpl oynent .

Benefits:

The Enpl oyer w il pay -

(1)

(2)

(3)

(4)

100%o0f the net cost of the Goup Life I nsurance premum- the
anount of Life | nsurance and Acci dent Deat h and O snenber nent
| nsurance shal | be $10, 000. 00.

100%of the net cost of the Wekly I ncone Benefits premum -
the benefit for disabilities comnmencing on or after date of
settlenent shall be $296.00 and w Il be payable on a 1-4-20
basis. The weekly anount wll be adjusted to the anount
required to naintain qualification for premum reductions
under Enpl oynent |nsurance. Any such adjustnent will only
apply to clains for disabilities which occur on or after the
effective date of the adjustnent (the entire anount of any
reduction or rebate wll accrue to the Enpl oyer).

100% of the MSP. premum and Extended Health Benefits
pr en um

CENTAL PLAN

Part A - 100%Basic Dentistry
Part B - 50%Q owns, bridges
Part C- 50%Qthodontia

The Fan Aand B has a financial |imt of $2,000.00 per year
for each enpl oyee and for each eligible famly nenber, Part C
has a lifetine limt of $1,500. 00.

Qoverage under the Dental P an shall be current wth the B C
Dental Fee Schedule on or before the inplenentation of any
change in the fee schedul e. 100%of the cost of the prem uns.

Wekly I ncone Benefits shall be paid on the follow ng basis; after
ninety (90) days of continuous service. Veéekly Incone benefits wll
be applicable wth no waiting period. A nedical certificate nay be
required at the discretion of the Enpl oyer.

(i)

Wien any enpl oyee goes of f work for extended il | ness, extended
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conpensabl e or non- conpensabl e acci dent, the Enpl oyer shal |
continue to pay such enployee's VWl fare Fan premuns for a
naxi numof one (1) year.

(i1) Layoff Coverage

Wien an enpl oyee is laid of f, coverage under the Vélfare A an
shal | continue to the end of the nonth foll ow ng the nont h of
| ayof f.

Uoon return to work fromlayoff an enpl oyee shall be covered
by the Wlfare Han on the 1st day of the nonth fol | ow ng
recal | .

(iii) The enpl oyee's share of the Wl fare A an premumpai d on his
behalf in item (i) and (ii) shall be reinbursed to the
Enpl oyer upon return to work. If said enpl oyee does not
return to work, then such nonies ow ng to the Enpl oyer shall
be deducted from vacation pay or any nonies owed to said
enpl oyee.

ARTICLE HEADINGS

The Article Headings shal | be used for purposes of reference only and nay
not be used as an aid inthe interpretation of this Agreenent.

MEDICAL EXAMINATIONS

(a)

(b)

Any nedi cal examination requested by the Enpl oyer shal | be pronptly
conplied wth by all enpl oyees, provided however, that the Enpl oyer
shall pay for all such examnations. The Enpl oyer reserves the
right to select its own nedical examner or physician and the Uhion
may, if in its opinion it thinks an injustice has been done an
enpl oyee, have sai d enpl oyee re-examned at the Lhion' s expense.

Wen a nedical examnation is required by the Enployer, the
follow ng conditions shal |l apply:

(1) If an enpl oyee takes a nedical examnation during his nornal
wor ki ng hours, he shall be paidfor the tine invol ved and t hus
not lose any pay as a result of his taking a nedical
exam nat i on.

(2) If the nedical examnation is taken after working hours or on
Sat urdays, the enpl oyee shall be paid three (3) hours' pay at
straight tine rates of pay.

If, followng an Enployer requested nedical examnation, any
enpl oyee is deened to be physically incapable of carrying out his
regularly assigned duties, the followng procedure shall be
fol | oned:
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(c)

(1) The BEnpl oyer shall notify the Union of the nedical findingsin
respect to the enployee. Should the Lhion or the enpl oyee
disagree wth said findings the enpl oyee at his own expense
shal | have the right to be examined by hi s personal physician.

(ii) Were there is no agreenent between the Enpl oyer appoi nted
physi ci an and t he enpl oyee' s physi ci an on the condi tion of the
enpl oyee, the two (2) physicians shall select a nedical
consultant to examne the enployee wth respect to the
di sput e.

(iii) The findings of the consultant shall be final and bi ndi ng upon
all parties.

(iv) The renuneration of the consultant shall be borne equally by
t he Enpl oyer and the Uhion.

(v) Should the consultant deem the enpl oyee to be capabl e of
carrying on his assigned duties, then the enpl oyee shal | not
suffer any | oss of earnings caused by his havi ng been renoved
fromor tenporarily suspended from his regularly assigned
duties.

In addition to the above procedure on Enpl oyer required nedical
exam nati ons, the Enpl oyer agrees that where any enpl oyee who dri ves
a Mtor \ehicle in the course of his enpl oynent comng under
Sections 1 to 5 of the Mtor Vehicle Qassification licences, is
requi red by any agency, insurance or whatsoever to take a nedical
examnation to verify his right to drive such notor vehicles comng
under the aforesaid Sections 1 to 5 or to obtain an Air Ticket, the
Enpl oyer hereunder shall, where sane is not paid for by any part of
the Wl fare A an under whi ch the enpl oyee is covered, pay for such
nedi cal examnations. It is al so understood i f such examnation is
required during working hours the enpl oyee shall be paid for the
tine required for such examnation at his or her rate of pay.

TRUCK MAINTENANCE AND SAFETY

It istothe mutual advantage of both the Enpl oyer and t he enpl oyees t hat
enpl oyees shoul d not operate vehicles which are not in safe operating
condition and not equi pped wth the safety appliances required by |aw
The nai nt enance of equi pnent in a sound operating conditionis not only a
function, but a responsibility of Managenent, and in respect thereto the
Enpl oyer agrees to the fol | ow ng:

(a)

The Enpl oyer shall not require enpl oyees to take out on the streets
or highways any vehicle that is not in safe operating condition or
equi pped wth the safety appliances or stickers prescribed by | aw
It shall not be aviolation of this Agreenent where enpl oyees ref use
to operate such equi pnent.
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(b)

(c)

(d)

(e)

()

(9

Al trucks owned or | eased by the Enpl oyer nust have steps or other
simlar devices to enable drivers to get in and out of the body for
safety purposes and shall also be fitted wth safety belts and each
truck nust contain a Hrst-Ad kit.

It is agreed between the Enpl oyer and the Uhion, having regard for
the safety and driver health factor, that all units shall have
adequat e heaters, w ndshield w pers and defrosters install ed.

No drivers shall be asked or required to service or maintai n trucks
or equipnent. This shall not cover the driver's responsibility in
checking his truck for gas and oil or to see it is in proper
operating conditions nor indriving his vehicleto the proper place
of nmai ntenance and parking. This shall not apply to changing of
flat tires when away from prem ses.

It is nutually agreed that a formshal |l be supplied the driver on
which to report defects in equipnent wth sufficient copies so that
the driver nmay retain a copy, and so that the head office of the
Enpl oyer wll have a copy of this report on file.

Wien a driver reports a defect in equipnent, he nust tag or nark the
vehicle invol ved in such a nanner so that any other enpl oyee w ||
notice the defective equipnent. It shall be the Enployer's
responsi bility to supply such tags or other nmarking devices. This
tagistobeleft onthe vehicle in order to showthe work has been
conpl eted and shal | be renoved by the outgoing driver.

The Enpl oyer shall not conpel any driver to operate a vehicle in
excess of the legal load limts. |[If a driver is stopped by the
police or at any scales, and is fined, the Enpl oyer shall pay such
fines. Inadditionthereto, if adriver is stopped by the police or
held up at the scales due to overloading or any other reason
invol ving the equipnent and that driver is working on other than
hourly rate, he shall be paid for all such tine on the basis of the
working tine rate of pay.

If a driver is charged inproperly for a violation of traffic |aws
whi l e working, and is found not guilty in Gourt, the Epl oyer shall
pay that enpl oyee's | egal fees and | oss of wages.

CLASSIFICATIONS AND WAGE RATES, ETC.

(a)

(b)

The classifications, job descriptions and wage rates for the
effective period of this Agreenent shall be those as set out in
Appendi x "A' attached hereto and formng part of this Agreenent.

Tine shall be conputed fromthe tine the enpl oyee commences his
day's work until his shift is finalized.
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(c) Wien an enpl oyee neets wth an accident at work he or she shall be
paid a full day's wages for the day of the accident.

(d If an enployee is required to take tine of f during working hours to
consult a doctor, chiropractor or whatever on insistence of the
Vr kers' Conpensation Board in regard to any conpensabl e injury or
i1l ness he has received or incurred on the job, he shal|l be paid for
such tine off in a manner that wll ensure hima mni numof eight
(8 hours' pay for that day and any other day or days he is al so
required to fill such coomtnent or requirenents.

(e) Wen an enployee is tenporarily renoved fromhis regul ar work and
pl aced on other work for the Enpl oyer's conveni ence, he shall be
paid his regular rate of pay or the rate of the other work,
whi chever is the greater, for all tine enpl oyed on such work, and no
enpl oyee' s rate may be reduced bel ow his regular rate. It is also
agreed regardless of age or sex, creed or colour, equal pay for
equal work will prevail, if the work ordinarily carried out can be
perfornmed wthout further assistance. This clause applies on
holiday replacenent in superior job novenent or in case of
repl acenent due to illness, accident or |eave of absence.

SOLICITATION OF FUNDS

There shal | be no coercion or intimdationin solicitation of funds of the
enpl oyees by Managenent, for charity or other purposes. Enpl oyees wl |
determne of their own accord if they desire or not to contribute.

PAID ELECTION TIME OFF

The Enpl oyer shall not alter the regular or nornal hours of enpl oynent of
any enpl oyee to circunvent either this Agreenent or the requirenents of
Section 48 of the CGanada Hections Act and/or Section 200 of the
Provincial Hections Act.

If there is any doubt in the Enpl oyer's mnd as to just what the intent of
the applicable Sectionis, he nmay contact the LUhion for a copy of sane.

GENDER

Wier ever the use of the nal e gender is used herein, it shall also apply to
the fenal e gender wherever applicabl e.

TOOLS

Al tools and equi pnent required by enpl oyees to properly performthe
functions of their job shall be furnished by the Enployer, and shall
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renain the Enpl oyer's property at all tines. This clause does not apply
to Apprentices or Journeynen who are covered under Appendi x "A'.

TRANSFERRED EMPLOYEES

(a)

(b)

(c)

(d)

Enpl oyees nay only be transferred fromone branch of the Enpl oyer's
busi ness to another wth his consent.

The Enpl oyer shall pay the enpl oyee's transportation costs to the
new location (if in another Aty or Town) as well as first class
accommodati on and neal s while he is enroute.

The Ewployer shall allow reasonable living expenses to the
transferred enpl oyee up to a naxi numof thirty (30) days. This nust
be agreed to before an enpl oyee | eaves hi s pl ace of residence.

In the case of narried personnel who wsh to nove their famly to
their new posting, the Enployer shall pay the full cost of the
transportation of the enpl oyee' s furniture, personal bel ongi ngs and
famly.



(e) No transferred enpl oyee shall nove his famly or househol d goods,
etc. or nake expenditures in respect to itens (b), (c) and (d)
herein before receiving witten authority from an appropriate
Managenent representati ve.

IN WTNESS WEHRECF the Party of the Frst Part has hereunto affixed its
signature(s) by its dficers duly authorized therefor, and the Party of the
Second Part has hereunto affixed its signature(s) and seal by its ficers duly
aut hori zed therefor.

DATED AT Vancouver, British Golunbia, this day of
,  2006.

PARTY GF THE H RST PART PARTY GF THE SEGOND PART




APPENDIX "A"

RATES PER HOUR

EFFECTIVE
June 1, 2006

CLASSIFICATIONS

RETAIL STORES

Jour neynan Mechani ¢ $21. 05

Servi cenan $12. 40

Note:

(1)  Journeynan Mechani cs and Apprentice Mechani cs shal |l supply their own hand
t ool s.

(2) Tools broken on the job which are not covered by a warranty wll be
replaced by the Enployer. This shall not apply to air tools or tools
which in the opinion of the Enpl oyer are beyond the requirenents of the
job. Mechani cs shal | provide the Enpl oyer wth aninventory list of tools
on the Gonpany's premises. The Enployer shall notify the nechani c of
those tool s which are beyond the requirenents of the jaob.

(3) BEwloyee Tool Insurance coverage is as foll ows:

Qover age: Al risks of direct physical |oss or danage
including theft, earthquake, fire, flood
and sewer back-up

Amount of Qoverage (per Repl acenent val ue of nechani cs’ tool s
i nci dent): > Maxi num of  $25, 000. 00 per |icensed
nechani ¢
> Maxi num of $15, 000. 00 per apprentice
nechani ¢

(Note - first $10,000.00 covered under
Fountain Tire blanket property policy,
excess loss covered under Fountain Tire
sel f-i nsurance fund.

Deduct i bl e: $5,000.00 per incident (payable by
Fount a
in
Tire)



(4)
(5)
(6)

(7)

(8)

The above are mini rumwage rates for the above classifications.

Casual , part tine, or tenporary enployees wll be guaranteed four (4)
hours' pay when called in to work.

New classifications and rates to be negotiated prior to institution of
sane.

The various classifications and wage rates only apply to units for which
the Lhion is certified.

Tirework is defined as anything directly related to the tire perfornance
(changeover, rotation, bal ance, repair).



LETTER OF UNDERSTANDING

BETWEEN: FOUNTAIN TIRE CORPORATION
8209 - 120th Sreet
Delta, British Gol unbi a;

(hereinafter referred to as the "Epl oyer™)
PARTY F THE H RST PART

AND: TEAMSTERS LOCAL UNION No. 213,
affiliated wth the Internati onal Brotherhood of Teansters,
of the dty of Vancouver,
Province of British ol unbi a;

(hereinafter referred to as the "Uhion")
PARTY CF THE SEQOND PART

The concept of devel opi ng conpet ent Jour neynen Mechani cs t hrough Apprenti ceshi p
is mitually agreed. The governing factors for Apprentice classifications shall
be that the enpl oyee is registered through the Enpl oyer with the Apprenticeship
Board and the rates of pay shall apply on the basis of rating of achi evenent
l evel outlined by the Apprenticeshi p Board.

Base rates of pay for Apprentice Mechani cs shall be cal cul ated fromthe current
Journeynan's rate as fol | ows:

1st year Apprentice
2nd year Apprentice
3rd year Apprentice
4th year Apprentice

65%of Journeynan's rate
75%of Journeynan's rate
85%of Journeynan's rate
95%of Journeynan's rate

Any additional renuneration plans through the introduction and or subsequent
change of bonus or conmission prograns w |l be communi cated and di scussed wth
the Uhion prior to their inception.

DATED AT VANDOMER B C THS DAY , 2006.

PARTY GF THE H RST PART PARTY GF THE SEGOND PART




LETTER OF UNDERSTANDING

BETWEEN: FOUNTAIN TIRE CORPORATION
8209 - 120th Sreet
Delta, British Gl unbi a;

(hereinafter referred to as the "Enpl oyer™)

PARTY GF THE H RST PART

AND: TEAMSTERS LOCAL UNION No. 213,
affiliated wth the Internati onal Brotherhood of Teansters,
of the dty of Vancouver,
Provi nce of British Gl unbi a;

(hereinafter referred to as the "Uhion")

PARTY GF THE SEGOND PART

MECHANICS' COMMISSION

BEfective August 6th, 1996 the fol |l ow ng bonus programshal |l apply:

$0. 00

$13, 500
$15, 000
$18, 000
$20, 000
$24, 000

$13, 499
$14, 999
$17, 999
$19, 999
$23, 499
over

- $0. 00 Bonus
- $500. 00
- $750. 00
- $1, 000. 00
- $1, 250. 00
- $1, 500. 00

Efecti ve June 1%, 2004 the fol | ow ng bonus programshal | apply

$0. 00 - $14, 499 - $0. 00 Bonus
$14, 500 - 15,999 - $500. 00
$16, 000 - 18,999 - $750. 00
$19, 000 - 20, 999 - $1,000.00
$21,000 - 24, 499 - $1,250.00
25,000 - over - $1,500.00
1 Paid individual |y based on performance - calculated nonthly - paid out
nont hl y.
2. If an enpl oyee is on holidays, ill or anay fromwork for a period of tine

exceedi ng one week, his share of the bonus wll be pro-rated and in this
case, paid 75%of his nonthly bonus. IE if an enployee is off on two



_3 8_
weeks holiday in a given nonth, he woul d only recei ve 50%of his bonus.
If an enpl oyee is away on holidays for one week or additional tine, his

percentage or prorata, wll be altered accordingly for his qualification
quota figure.

3. Subl et work - No bonus will be paid on sublet work. IE if avehicleis
brought in for front end work and it is determned the frane is out, the
vehicle is then sent to a body shop to be straightened. The work
perforned by the outside party will not be included in the bonus.

4, Technician labour on tire work (changeover, rotation, balance, and
repairs) wll be paid as part of the bonus.

5. Technicians will not be paid a bonus on:

Tires
Batteries
Shop Supplies - Alist of itens that would qualify as shop supplies are
listed bel ow
- Brake K een
- Carb. K een
- Qotter Pens
- Zap S aps
- Nuts and Bolts
- G ease and Tubes
- Sol vent s
- Brake H uids and Brake Tubes
- Pat ches
- Seal ant s
- Vésher H uids
- Bulk Itens such as: dips and Bul bs (not includi ng head
lights)
- Soaps
- Gl Gas
- ooki e O sc
- Sandpaper
- Sens
- Recycl e Fees
- Tubes and d eaners
Governnent Bl ling/ Admnistration
|.CB C Inspection Paper/Admnistration
Al nechanical work to be recorded on the nechanic's work nunber if
r equest ed.
DATED AT VANDOMER B C THS DAY G- ,

2006.



PARTY GF THE H RST PART PARTY GF THE SEGOND PART




