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2004-2007 Red-Circled Wage Rates

20.47 20.88 22.29

Equipment Operator I to be calculated
Reg Warner

. 21.00 21.42 21.85 Plus wage increase
Equipment Operator IIT To be calculated

Tom Cloke, Jamie Svendsen

i 21.51 21.94 22.83 Plus wage increase
Equipment Operator IV 0 be colouapad

Michael Scott

NOTE: These wages apply to only those named employees while in the applicable position.
Any other employee filling the above named positions will refer to the 2004 to 2007 Wage
Rates. '
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SCHEDULE “C” - Parks and Recreation Department

L. HOURS OF WORK

i.  Permanent full-time lifeguards and instructors may work a variable work day or
work week of eighty (80) hours per two (2) week period.

ii.  The normal full-time work week for maintenance employees shall consist of five (5)
consecutive days of eight (8) hours each.

iii. The normal full-time work week for office employees shall consist of five (5)
consecutive days of seven (7) hours each.

iv. - Part-time employees shall not work more than six (6) consecutive days.

b)  The work day may vary seasonally or as required due to the nature of the work.

¢)  The Employer shall arrange that during each wdrking day there shall be two (2) fifteen (15)
minute rest periods for all full-time employees and for part-time employees, rest periods
shall be appropriate to the shifts worked.

d)  The Employer shall post weekly (or bi-weekly, or monthly) work schedules a minimum of
three (3) days prior to the commencement of the work assignments.

It is understood that such schedules may be changed by the Employer in circumstances beyond
the Employer’s control including (but not restricted to) inclement weather, school scheduling,
unanticipated event scheduling, unanticipated event cancellation or public needs/accesses.

2. OVERTIME

a) Overtime shall be paid for at the rate of time and one-half (1%%) in excess of eight (8)
hours (and seven (7) hours for thirty-five (35) hours per week employment) on any days
except the employee’s specified days off, and overtime shall be paid at the rate of double
time for all overtime in excess of three (3) hours worked on any normal daily shift.

b) Double time shall be paid to an employee required to work on their specified days off.
Specified days off shall be defined as those days allotted by Management to any
employee. A specified day may not be altered by Management within thirty-six (36)

hours of that day without double rates being paid.
ok ok kK
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LETTER OF UNDERSTANDING #1

between the
TOWN OF LADYSMITH
and the

CANADIAN UNION OF PUBLIC EMPLOYEES,
Local 401

RE: JOB SHARING

The Employer and the union agree to seriously consider any proposal regarding job sharing
provided the following criteria is met:

1.  The proposal is made on behalf of a specific department and/or specific employees.
2. The proposal is mutually beneficial.
3. Specific work schedules are contained in the proposal.

4.  Terms and conditions contained in the Collective Agreement which may be affected shall
be addressed in the proposal.
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Letter of Understanding #1
RE: Job Sharing

5. Either party may opt out of any agreement with reasonable notice, the length of which shall
be agreed prior to implementation of the proposal.

6. No employee shall be forced to accept job sharing against the employee’s wishes.

SIGNED for the Employer: ' SIGNED for the Union:

yy i /
W/

7

o Or ]

O0p00 (hustor

Date Date
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LETTER OF UNDERSTANDING #2

"RE:

between the
TOWN OF LADYSMITH
and the

CANADIAN UNION OF PUBLIC EMPLOYEES,
Local 401

STUDENT EMPLOYMENT

Both parties acknowledge the value of hiring students. The work experience for the students
and the benefit to the Town is recognized and supported by both parties. Therefore the Parties
agree to the following for student employment: :

1.

Definition: For the purpose of this Collective Agreement “student” shall have the same
meaning as “student” under the School Act of British Columbia, or be a student enrolled in a
full-time curriculum of an accredited college or university.

Students shall be required to. provide proof of enrolment at a recognized education facility.

. Students shall be used for temporary assignments not to exceed six (6) months duration.

The maximum length of term for the summer coordinator/senior & junior leaders shall be
twelve (12) weeks.

. Three (3) students may be employed by the Town of Ladysmith for a maximum of six (6)

months per calendar year. Additional students may be hired by mutual agreement between the
Union and the Employer.

. Rates shall be as follows:
2004 2005 2006 2007+
Student (Schedule A, B or C) $13.80 | $14.08 $14.36 $14.65
Summer Coordinator $14.86 | $15.16 $15.46 $15.77
Summer Senior Leader $12.74 | $12.99 $13.25 $13.52
Summer Junior Leader .$9.56 $9.75 $9.95 $10.15

*2% minimum general wage increase plus the average of any amount that exceeds 2% negotiated by CUPE Local 401 and the City of Nanaimo,
Regional District of Nanaimo, City of Parksville and Town of Qualicum Beach for the year 2007.
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Letter of Understanding #2
RE: Student Employment

Students may not be employed in the event that a regular employee has their hours cut, work
opportunities reduced or is laid off as a result of hiring students.

Students shall be required to join the Union.
Should a student be hired to perform work in a complex, technical or higher paid job

category, the parties shall have the right to mutually agree to a rate higher than the student
rate.

SIGNED for the Employer: SIGNED for the Union:

b T

&Wu% NUn

V' Crosy nswton)

TavARsy > %Oé . Febicary 13, 200,

Date

Date
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LETTER OF UNDERSTANDING #3

between the
TOWN OF LADYSMITH
and the

CANADIAN UNION OF PUBLIC EMPLOYEES,
Local 401

RE: JOB EVALUATION

The Parties’ agree that the Gender Neutral Job Evaluation Program as previously agreed is
appended to and becomes a part of the Collective Agreement.

The Childminder position shall be excluded from the plan.

SIGNED for the Employer: SIGNED for the Union:

_é%aﬂ@' e )
| TN W Vi

2 g@ég@,\r Wctfjﬂ}? _ Ve ey nswron/

Towuaes 93 2006 Fbruniy 3) 20

Date Date
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LETTER OF UNDERSTANDING #4

between the
TOWN OF LADYSMITH
and the

CANADIAN UNION OF PUBLIC EMPLOYEES,
Local 401 '

RE: YEARLY RETIREMENT SEMINAR

The Parties’ agree to conduct a yearly retirement planning seminar for employees with the
following proviso:

1. Eligible employees must be permanent employees who have a minimum of five (5) years
service.

2. Employees shall be entitled to attend one (1) seminar during their career.

3. The seminar shall be held on a Thursday, Friday and Saturday.

4. The Employer shall be responsible for wage loss for employees attending. CUPE Local 401
shall be responsible for providing the instructor and all course materials. The accommodation

shall be shared by the Parties.

5. Attendance shall be restricted to a maximum of fifty percent (50%) management.
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SIGNED for the Employer:

Letter of understanding #4
Re: Yearly Retirement Seminar

SIGNED for the Union:

M@%@w@ﬂ

Cr/ey rEn7 o/

Gl a7, 2006

Y Date’
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LETTER OF UNDERSTANDING #5

between the
TOWN OF LADYSMITH
and the

CANADIAN UNION OF PUBLIC EMPLOYEES,
Local 401

RE: ~ STAFF MEETINGS — PARKS, RECREATION AND CULTURE

Where staff meetings are called and staff not on shift at the time attend, those staff shall be
paid a minimum of two (2) hours at straight time or the actual hours in attendance,
whichever is greater. The Employer will make every effort to set meeting times that work

both operationally and for the convenience of the employees. Staff not on shift shall not be
required to attend.

SIGNED for the Employer: SIGNED for the Union:

/-

g CoRERT KR CHzNS YooY Mewion/
Q’ANW.@( ‘&’6{ 2006 Hebrwaiey 13, 2004
Date ' v

Date
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LETTER OF UNDERSTANDING #6

between the
TOWN OF LADYSMITH
and the

CANADIAN UNION OF PUBLIC EMPLOYEES,
Local 401

RE: - EMPLOYEE WELLNESS COMMITTEE

The parties agree to establish a Joint Employee Wellness Committee comprised of three
(3) members selected by each party utilizing the following criteria:

1. The committee shall meet within thirty (30) days of ratification of this agreement.

2. One (1) Labour Management Committee member from each party may be a
" member of this committee.

3. Committee members shall suffer no loss of pay for attending committee
meetings.

4. The mandate of the committee shall include:

i. Investigation of the feasibility of establishing a jointly agreed “Weliness
Program” to apply to all employees of the Town of Ladysmith. The
Committee may review other Wellness Programs in effect in other
workplaces. ‘

ii. Formulate mutually agreed recommendations for presentation to the Labour
Management Committee prior to June 30, 2005.
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SIGNED for the Employer:

~ Rbpse HuTtoaw g

YN 1 Yeox 0,300 é

Date

Letter of Understanding #6
RE: Employee Wellness Committee

SIGNED for the Union:

,/y/;j

Lindbey=Teo o

V <oy noewmn/

&&MM /3, 2006

Date
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LETTER OF UNDERSTANDING #7
between the
TOWN OF LADYSMITH
and the

CANADIAN UNION OF PUBLIC EMPLOYEES,
Local 401

RE: ANNUAL RETURNING SEASONAL EMPLOYEES

The following Provisions shall only apply to: Bob Simpson
Perry Madsen
Neil Bouma

Seasonal Employees are those who are hired for a specific seasonal assignment occurring
from year to year. The hiring of these employees shall not cause a reduction in the number
of year round employees. Seasonal Employees accrue seniority for the following purposes:

i. Being called back to work for a specific seasonal assignment from year to
year;

ii. Vacation preference when more than one Seasonal Employee requests the
same vacation period.

iii. First consideration for vacancies over external applicants providing the
Seasonal Employee has the skill, knowledge and ability for the vacancy
pursuant to Article 15.01. '

iv. For the purpose of this section the most senior individual is Neil Bouma,
followed by Perry Madsen, followed by Bob Simpson.

Seasonal Employees are subject to layoff at the end of each seasonal assignment, however
these employees shall not have the right to bump Permanent Employees unless the layoff is
permanent.

Seasonal Employees benefit entitlement shall be the same as Temporary-Seasonal
Employees pursuant to Article 1.04.
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Letter of Understanding #7
RE: Annual Returning Seasonal Employees

SIGNED for the Employer: SIGNED for the Union:

NRUTH MrLE %

S ENARY a%%ooé | %/7/0(9

Date 7 Date
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LETTER OF UNDERSTANDING #8

between the
TOWN OF LADYSMITH
and the

CANADIAN UNION OF PUBLIC EMPLOYEES,
Local 401

RE: SENIOR ENGINEERING TECHNOLOGIST — ABBAS FARAHBAKHSH

Whereas the current Senior Engineering Technologist, Abbas Farahbakhsh provides
services to the Town of Ladysmith which exceed the requirements of his position due to his
international Engineering qualifications; and

‘Whereas these extra services are beneficial to the Town and have been shown to save
substantial funds in development projects; and

Whereas the Joint Job Evaluation program cannot provide adequate compensation
commensurate with the services provided;

Therefore the parties agree that an additional recruitment and retention allowance of $3.00
per hour shall be paid to Abbas Farahbakhsh commencing date of signing of this
agreement.

SIGNED for the Employer: SIGNED for the Union:

e

WMW

Roper urGlmuws U Zinloy Mewarord
TANUA{ZU 0 %DG W /3, 2006

Date 4 Date
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LETTER OF UNDERSTANDING #9
between the
TOWN OF LADYSMITH
and the

CANADIAN UNION OF PUBLIC EMPLOYEES,
Local 401

RE: YOUTH PROGRAM LEADER AND PROGRAM ATTENDANT POSITIONS

The rate of pay for the Youth Program Leader shall be $15.16 for 2005.

The rate of pay for the Program Attendant shall be $12.99 for 2005.

These positions shall receive all negotiated wage increases.

As in the past, the employer shall endeavour to schedule existing qualified
employees for these duties.

S. These positions will be Temporary or Casual in nature depending on the length
of assignment and are excluded from the JE plan.

el .

SIGNED for the Employer: SIGNED forthe Union:

Aono0. 7
Pot) LT 7

/%/ 7~ CitdlerDos et

RorERa toTcemus Y Coiwvy mewrord
AANUVARY o> ;%DG sy I3, 2006

Date 4 Date
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LETTER OF UNDERSTANDING #10
between the
TOWN OF LADYSMITH
and the

CANADIAN UNION OF PUBLIC EMPLOYEES,
Local 401

RE: BRrReEAKS — FCJJ EMPLOYEES

The Parties’ agree that employees of the Frank Jamison Community Centre will be
compensated when unable to take entitled breaks, i.e. coffee and lunch.

The Employer will make every effort to provide employees with breaks but when
operationally unable, will pay the employee fifteen (15) minutes in lieu of coffee breaks and
thirty (30) minutes in lieu of meal breaks.

It is further agreed that the Employer will not intentionally schedule employees without
coffee or lunch breaks, and that every effort will be made to provide these breaks at all
times.

SIGNED for the Employer: SIGNED for the Union:

24

W/~ “hecton

{Co ey HurceTws " Ciwoy meawren

gl 3‘3',8@@6" %M/B,JO%

Date 7 Date




