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AGREEMENT BETWEEN:

NATIONAL TRUCK CENTRE INC. (d.b.a. PACIFIC COAST HEAVY TRUCK GROUP)
918 Cliveden Avenue, Annacis Island
Delta, B.C. V3M 5R5

(hereinafter called the "Company")

PARTY OF THE FIRST PART

AND:
INTERNATIONAL UNION OF OPERATING ENGINEERS, LOCAL 115
(hereinafter called the "Union")
PARTY OF THE SECOND PART
WITNESSETH: that the parties hereto agree as follows:

ARTICLE 1: OBJECTS

1.01

@) The objects of this Agreement are to maintain a harmonious relationship between
the Company and its employees, to provide an amicable and equitable method of
settling grievances or differences which might possibly arise; to maintain mutually
satisfactory working conditions, hours and wages for all employees who are subject
to the provisions of this Agreement.

(b) The purpose of this Agreement is to establish conditions which result in quality
services. The parties to this Agreement are committed to customer service and the
success of the Company in the marketplace.

(© For the purposes of this Agreement, the masculine shall be considered to include
the feminine and the singular to include the plural.

ARTICLE 2: DURATION

2.01

2.02

This Agreement shall be in full force and effect from and including August 1, 2006 to and
including August 31, 2007 and shall continue in full force and effect from year to year
thereafter subject to the right of either party to this Agreement within four (4) months
immediately preceding the date August 31, 2007, or immediately preceding the
anniversary date in any year thereafter, by written notice to the other party, require the
other party to commence collective bargaining with a view to the conclusion of a renewal or
revision of the Collective Agreement or a new Collective Agreement.

Should either party give written notice to the other party pursuant hereto, this Agreement
shall thereafter continue in full force and effect until the Union shall strike, or the Company
shall lockout or the parties shall conclude a renewal or revision of the Agreement or a new
Collective Agreement.

2.03 The operation of Section 50 (2) and (3) of the Labour Relations Code of British Columbia is
hereby excluded.
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ARTICLE 3: DEFINITION OF EMPLOYEE

3.01 In this Agreement "employee" means a person who is employed by the Company and who
is included in a unit of the Company's employees for whom the Union has been certified as
the collective bargaining agent by the Labour Relations Board of British Columbia.
"Employee" shall also mean a person employed in a job classification listed in Schedule
"A" attached hereto, and working at or from any premises opened or taken over by the
Company in British Columbia.

ARTICLE 4: BARGAINING AGENCY

4.01 The Company recognizes and agrees that the Union is the sole bargaining agent for the
employees of National Truck Centre Inc. (d.b.a. Pacific Coast Heavy Truck Group),
employed at the place(s) set out in the certificate(s) of bargaining authority and at any
other premises opened or taken over by the Company in British Columbia.

4.02 This Agreement shall be binding on the Company and the Union and their respective
successors, administrators, executors and assigns and on each employee.

4.03 Union Security - Each employee covered by this Agreement shall, as a condition of
employment and/or continued employment, be and remain or become and remain, a Union
member in good standing for the duration of this Agreement or for the duration of his
employment with the Company, whichever is shorter. Counting from the date he
commences employment with the Company, each new employee will be allowed thirty (30)
calendar days within which to make application to join the Union and tender the
appropriate initiation fees. The Union shall have the exclusive right to determine who is a
member in good standing. Should an employee at any time cease to be a member in good
standing of the Union, the Company shall, upon notification in writing from the Union,
discharge such employee forthwith.

4.04 New Employees - The right to hire employees of its choice is vested exclusively in the
Company, but when the Company requires new employees, it shall so notify the Union so
that the Union may have the opportunity to provide the Company with suitable applicants.

4.05 Check-Off - The Company shall deduct from each new employee an amount equal to the
Union dues, from the employee's first payroll cheque after completion of six (6) days of
work in a calendar month and add that employee's name and the said amount to the
closest applicable check-off; i.e., if the check-off for that month has not been remitted to
the Union, it shall be added to that check-off; if the month's check-off has been remitted, it
shall be added to the following month's check-off and shown as the previous month
worked.

The Company shall ensure that a new employee meets with the Shop Steward upon hiring.

ARTICLE 5: HOURS OF WORK AND OVERTIME
501 (a) Day Shift - The standard work day shall consist of eight (8) hours. Starting time to
be between 7:00 a.m. and 8:00 a.m. The standard work week shall consist of forty

(40) hours, Monday to Friday. Any changes to the starting times to be by mutual
agreement.
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5.02

5.03

5.04

5.05

5.06

5.07

5.08

5.09

(b) Tuesday to Saturday Shift: - The standard work day shall consist of eight (8)
hours. Shift starting time shall be between 7:00 a.m. and 8:00 a.m. The work
week shall consist of forty (40) hours, Tuesday to Saturday. Effective
November 1, 2006, a premium of one dollar ($1.00) per hour shall be paid.
Sunday and Monday shall be the regular days off for those on this shift, and
any work they perform on these days shall be paid at overtime rates.

Note: Article 5.09 (b) shall apply to Monday.

Second Shift: - If a second shift is employed, the hours of work shall be eight (8)
hours of work between the hours of 3:30 p.m. and 12:00 midnight, and, effective
November 1, 2006, a shift premium of one dollar ($1.00) per hour shall be added on
to the classified hourly rate, for all hours worked in the week.

Third Shift: If athird shift is required, it will be negotiated with the Union and agreed
prior to the implementation.

Lunch Period: - Each shift shall have a half-hour lunch period at mid-shift.

Shift Change: - The Company shall give the employee forty-eight (48) hours' notice prior
to changing of shifts.

Shift - Transfer of Employee: - When it is necessary for an employee to be transferred
from one shift to another shift, said shifts will continue for a minimum of three (3)
consecutive normal working days, or the overtime rates as provided for in this Agreement

will apply.

Shift - Start and Stop Times: - If an employee is working on the second or third shift and is
unable to start the shift on time and/or to complete the shift, then the hourly rate for such
an employee shall be computed by dividing the employee's total pay for a regular full shift
by the applicable total number of hours he would be required to work to qualify for a full
second or third shift, multiplied by the actual hours worked.

Rest Between Shifts: - It is intended that every employee should have eight (8) hours' rest
between shifts. In the event that an employee is recalled to work before such eight (8) full
hours elapse, he shall be paid the appropriate overtime rates for work performed after
recall. No employee shall be permitted to resume work on his own accord until eight (8) full
hours have elapsed.

Clarification:

Employees working after midnight reporting for work next shift after an eight (8) hour break
will not lose the time taken from the shift to make up the eight (8) hour break.

@) Work Before Reqular Shift: - Employees called in before their regular starting time
shall be paid at the prevailing overtime rate for time worked prior to their regular
starting time.

(b) Work After Reqular Shift: - An employee called back to work after shift end shall
receive a minimum of two (2) hours' pay at the prevailing overtime rates.
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510 (a)

(b)

(€)

511 (a)

(b)

(€)

Overtime: - All hours worked outside of the standard work hours, outside the
established shift hours and outside the standard work week shall be considered
overtime and shall be paid at the rate of time and one-half (1-1/2) for the first two
(2) hours of overtime and any scheduled work day up to an aggregate of six (6)
overtime hours in any week. Any overtime hours in excess of these shall be paid at
double time.

Clarification;: An employee on Monday to Friday shift who has not worked overtime
Monday to Friday but is called to work on Saturday would be paid six (6) hours at
time and one-half (1-1/2) and two (2) hours at double time for an eight (8) hour work
day on Saturday.

Work on Sunday and General Holidays: - Double time for all hours worked on a
Sunday or on any General Holiday listed in Article 10, or day observed as such
under the terms of this Agreement except those employees on Tuesday to
Saturday shift. This double time is in addition to any General Holiday pay an
employee may be entitled to under other provisions of this Agreement.

Without detracting from the minimum overtime hours worked and/or minimum
overtime pay guarantees as provided elsewhere in this Agreement, when an
employee works overtime, his time worked shall be calculated on a six (6) minute
unit basis. If an employee works any part of a six (6) minute unit, he shall receive
credit for time worked for that full six (6) minute unit.

Work Day Guaranteed: - Subject to the exceptions set forth in this section, any
employee reporting for work shall be guaranteed that days hours of work at his
regular job or pay equivalent, provided that if there are insufficient hours of work
available at the employee's regular job, the employee shall perform such other work
as may be assigned to him to qualify for such pay.

The provisions of this section shall not apply:

0] In case of shutdown necessitated by emergencies that are completely
beyond the control of the Company;

(i) If the employee voluntarily quits.
Call Time: - An employee called to work on a Saturday, a Sunday or on a General
Holiday, (or days observed as General Holidays) shall receive a minimum of four

(4) hours' pay at the prevailing overtime rates.

The provisions of this section shall not apply if an employee voluntarily quits or lays
off, or is discharged for proper cause.

5.12 Work Through Regular Lunch Period: - Where an employee, at the direction of the

Company, is required to work through the regular established lunch period, such employee
shall be paid the applicable overtime rate and be allowed reasonable time off to consume a
meal with no loss of pay.

5.13 Overtime Not Part of Daily Guarantee: - Where an employee, at the request of the

Company, performs work at overtime rates, such time will be considered overtime only and
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5.14

5.15

5.16

5.17

5.18

will not be included in the computation of his daily guarantee as provided under this
Agreement.

Accidents - Pay to Employees: - Employees involved in an accident while on the job shall
receive eight (8), ten (10), eleven (11), or twelve (12) hours' pay at his classified rate for
the day of the accident. If an employee is required to take time off while on the job to
consult a doctor with regard to any compensable injury he has received on the job, he shall
be paid for such time off provided a doctor's letter or note is supplied and he returns to
complete the day's work, if practicable.

Overtime - Voluntary: - All overtime shall be on a voluntary basis. When overtime
becomes necessary, the Company will distribute overtime on the following basis:

€) The first person that the overtime is offered to is the person doing the job that the
overtime is required.

(b) If the overtime is declined, then overtime shall be offered to the most senior
employee.

When employees are being worked on two (2) or more shift schedules and where a
majority of the employees request it they shall rotate shifts.

Overtime Meal:

Employees who work beyond two hours past the end of their regular shift per day
shall receive a maximum of one-half (1/2) hour's pay for time off to eat a meal.

The Company shall pay the cost of such a meal to a maximum allowance of thirteen
dollars ($13.00).

Banked Overtime:

It is mutually agreed that overtime may be banked. Employees shall state whether
overtime is to be banked or paid at the beginning of each fiscal quarter. An employee may
bank overtime equivalent to eighty (80) hours straight time maximum. All overtime worked
thereafter shall be paid at the appropriate rate to said employee. Banking of overtime may
be cancelled by either party upon ninety (90) days written notice. Banked overtime is
definitely not to be taken in the June to August holiday period unless acceptable to the
Company.

All unused banked overtime must be paid out at the end of the Company's fiscal period.
That is, no banked time can be carried over a fiscal year end.

Banked overtime may be used to minimize lay-offs. Selection of employees to use banked
time off shall first be on a voluntary basis, and secondly according to reverse seniority,
subject to the efficient operation and service requirements of the business.

Banked hours may be withdrawn by an employee in whole or in part at their regular rate at
time of withdrawal. In the event an employee also wishes time off, such time will be by
mutual agreement and subject to the efficient operation and service requirements of the
business.
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Banked hours may not be withdrawn during a month in which disciplinary suspension
occurs unless the banked time off had been arranged prior to the disciplinary suspension
being levied.

ARTICLE 6: MANAGEMENT RIGHTS

The Union recognizes and agrees that:

6.01

6.02

The management and operation of the plant and the direction of the working forces are
vested exclusively in the Company.

The Company has and shall retain the right to select its employees, to hire, classify,
promote, demote or discipline them and discharge employees for proper cause, provided
that a claim of discrimination against an employee in respect to any of these matters, or a
claim of violation of any section or Article of this Agreement, may be the subject of a
grievance and be dealt with as hereinafter provided.

ARTICLE 7: GRIEVANCE PROCEDURE

7.01

Should a dispute arise between the Company and an employee or the Union as an entity
regarding the interpretation, application, operation, or any alleged violation of this
Agreement, including any question as to whether any matter is arbitrable, it shall be
resolved in the following procedural manner:

Step A The employee or the Union, together with such person or persons as he or the
Union may wish, shall take the matter up with the Company within thirty (30) calendar
days.

Step B Should a solution not be reached by Step A then a Business Representative of the
Union, accompanied by the employee if the employee or Business Representative so wish,
shall discuss the matter with the Company. If a solution is reached, this shall be final.

If the procedures set forth in Step A and Step B above do not result in a solution being
reached within seven (7) days of the first discussion between a Business Representative of
the Union and a representative of the Company, or within such further period as the
Company and the Union agree to in writing, then either

@) by mutual agreement between the parties the grievance may go before the
Canadian Joint Grievance Panel, or

(b) the dispute shall be referred to an Arbitration Board of three (3) persons appointed
as follows:

1. The party desiring Arbitration shall appoint a member for the Board and
shall notify the other party in writing of the name and address of the person
so appointed and particulars of the matter in dispute.

2. The party receiving the notice shall within five (5) days appoint a member
for the Board and notify the other party of its appointment.
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3. The two Arbitrators so appointed shall confer to select a third person to be
chairman and failing for three (3) days from the appointment of the second
of them to agree upon a person willing to act, either of them may apply to
the Honourable, the Minister of Labour, of British Columbia, to appoint such
third member.

The Arbitration Board shall sit, hear the parties, settle the terms of the question to be
arbitrated, and make its award, within ten (10) days from the date of the appointment of the
chairman, provided the parties may extend the time by agreement in writing.

If the Arbitration Board finds (or if at any earlier stage of the Grievance Procedure it is
found) that an employee has been unjustly suspended or discharged, that employee shall
be reinstated by the Company without loss of pay and with all his rights, benefits and
privileges which he would have enjoyed if the suspension or discharge had not taken
place, or if the Arbitration Board finds (or if at any earlier stage of the Grievance Procedure
it is found) that an ex employee should have been rehired, that ex employee shall be
employed by the Company and paid all pay which he would have enjoyed and accorded all
rights, privileges and benefits which he would have enjoyed if he had been hired at the
proper time provided, that if it is shown to the Board that the employee has been in receipt
of wages during the period between discharge or suspension and reinstatement, or date of
failure to rehire and rehiring, the amount so received shall be deducted from wages
payable by the Company pursuant to this Article, less any expenses which the employee
has incurred in order to earn the wages so deducted, AND PROVIDED THAT the
Arbitration Board, if circumstances are established before it, which in the opinion of the
Arbitration Board, makes it just and equitable to do so, shall have the authority to order the
Company to pay less than the full amount of wages lost.

The Arbitration Board shall have the right to modify any penalty imposed by the Company
on an employee.

If the award of the Arbitration Board is subsequently set aside by a court of competent
jurisdiction, the question shall, at the request of either party, be submitted to another
Arbitration Board appointed pursuant to and with all the powers provided by this Article.

The expenses and remuneration of the Chairman shall be paid by the parties in equal
shares.

Without restricting the specific powers hereinbefore mentioned, the Arbitration Board shall
have all the general powers of an Arbitration Board.

Step C If an agreement is not reached under the provisions of Step B above, upon mutual
agreement between the Union and the Company and at any time prior to the appointment
of an Arbitration Board, or other body, another party may be requested to confer with the
Union and the Company to assist in the settlement of any difference arising from an
alleged violation of this Agreement. Within ten (10) days of appointment the selected party
will make inquiries which it considers adequate and will submit in writing recommendations
for settlement of the difference which will not be binding upon either the Union or the
Company or detract from their privileges under this Agreement. All expenses incurred by
the appointed party will be paid equally by the Union and the Company. The parties may
agree that the recommendation rendered at this Step will be binding on both parties. If a
solution is reached, this shall be final.
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7.02

The Parties may mutually agree that a sole arbitrator be appointed in place of a three (3)
person board. The decision of the sole arbitrator shall be deemed to be the decision of the
Board and shall be final and binding. All expenses incurred by the sole arbitrator shall be
paid equally by the Parties. Each Party shall pay its own costs.

Grievance - Time Limit: - Any discharged employee may, within seventy two (72) hours of
his discharge, in writing, require the Company to give him the reasons for his discharge
and the Company will give such reasons to him, in writing, within seventy two (72) hours of
such request and in the event of any dispute or difference as to whether or not there was
proper cause for the discharge of such an employee, only the reasons so set forth in
writing, shall constitute cause. The twenty four (24) hour periods in Saturdays, Sundays or
General Holidays shall not be used as counting hours with regard to such written request.

If any adverse statements are to be put into any employee's personnel file, a copy of same
shall be given to the employee (with a copy sent to the Union upon request), so the matter
may be grieved if necessary.

If an employee's record is clear of any verbal or written warnings for a period of twelve (12)
months, the warnings shall be removed from the employee's record. However all
suspensions shall remain on the employee's record permanently and may be considered in
all future discipline.

Employee's personnel files shall be made available to the employee or the Union upon
request.

ARTICLE 8: SENIORITY

8.01

8.02

8.03

8.04

8.05

Seniority List: - The Company shall at least once every six (6) months, post in a
conspicuous place on its premises an up-to-date list of all employees covered by this
Agreement showing the date when each commenced his employment with the Company.
The Company shall forward to the Union a copy of each list on the date of its posting.

Probationary Period:

(@) When a new employee is hired, it is agreed that he shall be on probation for ninety
(90) calendar days and during this period seniority will not be applicable. When the
probationary period is completed, seniority will commence from the date of hiring.

(b) There shall be a review on the thirtieth (30th) calendar day and the sixtieth (60th)
calendar day. A copy of this review shall be given to the Shop Steward.

Employee - Re-employment: - An employee re-entering the employ of the Company after
his right to recall has expired shall not be subject to another probation period.

Lay Offs: - In the event of layoffs, seniority shall be recognized. The principle of last man
on, first man off, shall prevail, subject to job classification. The Company shall give at
least forty-eight (48) hours' notice on layoffs, exclusive of Saturdays, Sundays and
General Holidays.

If layoffs occur, providing a senior man is capable of performing another job, he shall be
given the opportunity to take such a job.
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8.06

8.07

8.08

8.09

8.10

8.11

An employee in one classification will be given the opportunity of displacing an employee
with less seniority in another position provided the senior employee has the ability to
perform the job.

Employees who bump to another job will be paid the wage rate for the new position.

Employees who accept a position under this article shall have the right to reinstatement in
their former position when such position becomes available. The job, in such instances,
shall not be posted and the employee will be reinstated in his former classification.

A one (1) year or more Apprentice with greater seniority shall not be laid off before a
Journeyman with less seniority provided the ratio of Apprentice to Journeyman remains at
the four (4) to one (1) ratio as provided elsewhere in this Agreement. Provided he can
perform the required work.

Seniority Retention: - A laid-off employee shall retain his seniority and recall rights with
the Company for twelve (12) months after the date of layoff.

Recall: - When vacancies occur, the Company shall rehire laid-off employees according
to their seniority and the principle of last man off, first man on shall prevail. The Company
shall make personal contact with laid-off employees.

If a laid-off employee is called back to work with the Company within his right to recall
period, there shall be deemed to have been no break in such an employee's continuous
service with the Company by reason of such layoff.

Job Promotions: - When new jobs are available, wherever possible, the Company will
promote employees to a better paying job; seniority, qualifications and ability to be
considered.

Employees who leave the bargaining unit to accept a job with the Company in some other
capacity shall be allowed a six (6) month trial period whereby they could come back into
the bargaining unit during this six (6) month period shall maintain and accumulate their
seniority providing they have maintained their membership in the Union during this period.

If an employee is laid-off for a period that exceeds his right to recall as provided for in the
Seniority provisions of this Agreement and that employee has a minimum of six (6) months
service with the Company, he shall be paid two (2) weeks' pay based on eighty (80) hours
at his then applicable rate of pay. Upon completion of three (3) years' employment, an
additional weeks' pay shall be paid for each additional year of employment up to eight (8)
years. Such an employee may elect to accept termination pay under the provisions of this
Section before the end of his right to recall period, but in so doing shall forfeit all seniority
rights accruing to him under the Agreement, by reason of his term of service with the
Company.
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ARTICLE 9: VACATIONS

9.01 The Company shall give each employee an annual holiday which will be allocated on the
basis of seniority and based on the following entitlements:

YEARS OF CONTINUOUS SERVICE VACATION PERIOD  VACATION PAY
Less than one (1) year one (1) day for each 4%

major fraction of a

month worked to a

maximum of ten (10)

working days
One (1) year but less than three (3) 2 weeks 4%
Three (3) years but less than ten (10) 3 weeks 6%
Ten (10) years but less than fifteen (15) 4 weeks 8%
Fifteen (15) years but less than twenty-five (25) 5 weeks 10%
Twenty-five (25) years and over 6 weeks 12%

9.02 Calendar Year: - For the purpose of determining a calendar year's employment to qualify

an employee for vacations and vacation pay, the parties agree that when an employee has
worked a minimum of eighteen hundred (1800) hours for which wages are payable in an
employee's calendar year, running from anniversary date to anniversary date, he shall be
eligible for vacations as above set forth.
Employees who work less than eighteen hundred (1800) hours shall be paid as the case
may be, four percent (4%), six percent (6%), eight percent (8%), ten percent (10%), or
twelve percent (12%) of their gross earnings for the work year immediately preceding the
vacation period.

9.03 Vacation Pay On Termination: - In the event of termination of service with the Company
after an employee has had his vacation he earned for the previous year, he shall receive
as vacation pay four percent (4%), six percent (6%), eight percent (8%), ten percent (10%),
or twelve percent (12%) as the case may be of his gross earnings in the year in which he
ends his employment for which no vacation has been paid.

9.04 Vacation Pay - Statement of: - Prior to an employee going on his vacation, the Company
shall furnish the employee with a statement showing the period for which the employee is
receiving his vacation pay, the total of the employee's gross earnings for the years of
service for which he is receiving his vacation and how the vacation pay was calculated; i.e.
on a percentage or hourly basis.

9.05 Vacation Period: - If an employee so requests, the Company will provide two (2) weeks of
the employee's vacation time in the summer months (June 15th to September 15th). If a
dispute arises, vacation periods will be allocated on the basis of seniority.

9.06 Vacation Entitlement: - In any year that an employee becomes entitled to an additional
vacation upon reaching his anniversary date of employment, he will be entitled to one (1)
week's vacation with pay at that time.

9.07 Vacation - Anniversary Date: - An employee's anniversary of employment date will govern
his attainment of vacation entitlement. His vacation pay and time off will be adjusted from
his anniversary date.
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9.08

9.09

9.10

9.11

9.12

Vacation Schedule Change: - An employee's scheduled vacation period shall not be
changed by the Company within the one (1) month period immediately preceding the start
of the vacation period without the consent of the employee concerned.

Vacations - Requirement to Take: - Each employee shall be required to take the full
annual holiday period that he is entitled to under the provisions of this Agreement.

The entitlements of an employee under this section shall at no time be less beneficial than
those he would be entitled to under the provisions of any Government legislation or any
orders or regulations made thereunder.

Vacation Eligibility: - Eligibility for vacations shall be maintained, but not accumulated
during absence:

0] due to temporary illness or non-occupational accident exceeding twenty-six (26)
weeks;

(i) with authorized leave of absence.

Eligibility for vacations will be maintained and accumulated during absence due to:

0] a compensable accident;

(i) temporary illness or non-occupational accident not exceeding twenty-six (26) weeks;
(i) due to layoff within the right to recall period,;

(V) with authorized leave of absence of six (6) months, provided they have maintained
their membership in the Union.

ARTICLE 10: GENERAL HOLIDAYS

10.01

10.02

The Company shall give to each employee a holiday with pay on each of the designated
General Holidays. For each such holiday an employee shall be paid not less than the
equivalent of the wages he would have earned at his classified rate of pay for his normal hours
of work. An employee shall receive such holiday pay even if the holiday falls on a Saturday,
Sunday or on an employee's weekly day off. The designated General Holidays shall be:

New Year's Day Good Friday B.C. Day December 24
Labour Day Victoria Day Remembrance Day Christmas Day
Thanksgiving Day Boxing Day Canada Day

and any other holiday declared, proclaimed or celebrated by the Federal or Provincial
Government.

General Holiday - Saturday and Sunday:

(@) When a General Holiday falls on a Saturday or on a Sunday or on an employee's
weekly day off then the next work day shall be observed as the holiday. If
Christmas Day and Boxing Day fall on a Saturday and on a Sunday respectively, or
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10.03

10.04

on an employee's weekly days off, then the next two (2) work days shall be
observed as holidays.

(b) The exception to the above may be for Christmas Day, Boxing Day and New Year's
Day only if any of these days fall on a weekend, the Company shall have the option
of providing an alternate day(s) for those employees required to work the days
immediately following the weekend. The alternate day shall, by mutual agreement,
be either the last working day prior to the holiday or the Friday following the holiday.

General Holiday Pay Will Be Paid: - Without limiting the general application of sub-section
(a) of this section, but subject to the provisions contained herein, General Holiday pay
provisions will prevail:

€)) where an employee is off work due to sickness, quarantine or an accident provided
such an employee has earned wages from the Company during the sixty (60)
calendar days immediately preceding the holiday. If the Company so requests, a
doctor's certificate shall be submitted as proof of disability;

(b) where an employee is laid off or is on an approved leave of absence provided such
an employee has earned wages from the Company during the two (2) calendar
weeks immediately preceding the week in which the holiday occurs;

(©) where the employee is off work due to a death in the immediate family or is acting
as a juror or witness as provided elsewhere in this Agreement.

General Holiday - During Vacation: - When a General Holiday falls within an employee's
scheduled vacation, he shall receive the pay of a normal shift for the holiday in addition to
his vacation pay, or a day off with pay in conjunction with his vacation.

ARTICLE 11: WAGES

11.01

11.02

11.03

The Company shall remunerate an employee at the wage rate applicable to the job
classification that such an employee is employed in. The job classifications and applicable
wage rates shall be those agreed upon and set out in Schedule "A", attached hereto, and
forming part of this Agreement.

Payment of Wages: - The Company shall, every second Friday or another designhated
pay day, pay to each employee all wages earned by the employee to a day not more
than five (5) working days prior to the date of payment provided that if a General
Holiday falls on the regular pay day, payment will be made the preceding day.

Payment of wages will be made during working hours. In the event that an employee is
laid off, the Company shall pay such employee not later than the next business day after
he ceased to be an employee of the Company, all wages, salary, and holiday pay earned
by such employee, excluding authorized deductions.

Pay Statement: - The Company will issue to each employee a separate or detachable
itemized statement with each pay showing separately the number of straight time hours
worked and the number of overtime hours worked and the respective hourly rates
applicable therefrom. The statement shall also show the total wages for the pay period
and the total deductions therefrom.
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11.04

11.05

11.06

Time Slips: - An employee shall be required to fill out time slips daily if the Company so
requests.

Off Property Premium: - The Company will pay a premium of one dollar ($1.00) per hour
for all time spent on Company business off Company property.

Overtime rate shall not apply to the said premium pay.
The off property premium does not include pick-up or delivery of parts or trucks.

Construction Rates:

(@) Construction rates of pay shall be paid to employees who install permanent
machinery on construction sites or who do repair work on construction sites that
would otherwise be done by members of Building Trades Unions. The construction
rates of pay shall only apply to the actual hours worked on the construction site.

(b) Construction rates shall not apply to service calls, inspection calls, warranty work
and delivery jobs.

ARTICLE 12: TRANSPORTATION AND EXPENSES

12.01

12.02

(a) Employees required to report for work outside the Vancouver area who do not return
daily, shall be paid all their transportation, accommodation and meal expenses.

(b) All time spent driving or riding in a motor vehicle to and from such job or jobs shall
be considered as time worked and overtime provisions shall apply.

Employee Vehicles: - No employee shall be allowed to use his motor vehicle on Company
business.

ARTICLE 13: GENERAL PROVISIONS

13.01

13.02

13.03

13.04

Injury Report: - An employee suffering injury while in the employ of the Company must
report to the First Aid Department immediately, or as soon thereafter as practicable, and
also report to that department on returning to work.

Washroom Facilities: - Adequate washroom facilities will be provided by the Company and
kept in sanitary condition. Employees will co-operate by observing the simple rules of
cleanliness.

Hand Cleaner: - Hand cleaner shall be supplied at all mechanical operations covered by
this Agreement.

Coveralls: - All employees required to wear coveralls or smocks shall have these supplied
and cleaned by the Company at no expense to the employees involved. Any smock or set
of coveralls supplied, shall be of the proper size to fit the employee. There shall be at least
three (3) changes available each week to the employees involved, and field servicemen
going out on calls shall have several extra sets of coveralls to take with them when they go
out on such call.
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13.05 Lunch Room: - The Company will provide a suitable lunch room for the employees.

13.06 Rest Periods: - An employee shall be granted two (2) fifteen (15) minute breaks during
the course of each shift - one in each half of the shift. An employee shall be granted a
fifteen (15) minute break after each two (2) hours of overtime he works in any day.

13.07 Clean-Up: - Employees shall be allowed a minimum of five (5) minutes personal clean-up
time each shift, such time to precede the end of the shift. The Company shall provide a
five (5) minute warning whistle.

13.08 Shop Steward:

@) The Union may select or appoint a Shop Steward or Shop Stewards to represent
the employees and the Union shall notify the Company as to the name or names of
such Shop Steward or Shop Stewards. The Company agrees that no Shop
Steward shall suffer any discrimination by reason of holding such office.

(b) When the Company for any reason finds it necessary to terminate a Shop Steward,
the Business Representative of the Union shall be notified prior to such termination.

(© Upon informing management, authorized agents of the Union shall have access to
the Company's premises during working hours for the purpose of adjusting
disputes, investigating working conditions and ascertaining that the Agreement is
being adhered to in the operation.

(d) Any employee being reprimanded by the Company shall have the right to request
that the Shop Steward be in attendance.

(e The Shop Steward shall be allowed reasonable time to take up grievances during
working hours without loss of pay.

13.09 Picket Line:

€) It shall not be considered a violation of this Agreement for an employee to refuse to
cross a picket line which has been legally established as a result of a bona fide
labour dispute between a recognized Trade Union and an Employer with whom the
picketing Union has a dispute.

(b) The Union reserves the right to render assistance to other labour organizations. It
shall not be considered a violation of this Agreement for an employee to refuse to
work with a non-Union workman or workmen.

13.10 Supervisors and Office Personnel Do Not Work: - No supervisors or office personnel will
be allowed to u