























































































































SCHEDULE “A -1”
BARGAINING UNIT CLASSIFICATIONS BY PAY GRADE

CLASSIFICATIONS PAY GRADES
Support Services Staff Pay Grade 1
Custodial Staff Pay Grade 1
Birthday Staff Pay Grade 1
Weight Room Attendant | Pay Grade 2
Child Minding Staff Pay Grade 3
Support Services Leaders Pay Grade 4
Weight Room Attendant [| Pay Grade 5
(Fully Certified) _

- Birthday Coordinator Pay Grade 6
Lifeguard/Instructor Pay Grade 7
Assistant Aquatic Leader ' *? Pay Grade 8
Aquatic Leader " *° Pay Grade 9
Fitness Instructor "% | Pay Grade 10
Recreational Instructor " #%° Pay Grade 10
Personal Trainers "“%° Pay Grade 10

Footnotes:
1. The rates for th_ése classifications set out in Schedule “A-2" are minimum rates only.

2. The Company may pay any employee employed in these classifications at a higher step
than the employee would be otherwise eligible to receive.

3. The rates for these classifications set out in this Schedule “A-2" apply only to those
employees who are hired after September 17, 2006. Employees in these classifications
hired before September 17, 2006 shall have their previous pay arrangements “red-circled”
pursuant to Letter of Understanding #1 and the red-circling provisions set out in Schedule
“A-2".

The Company may pay any employee employed in these classifications at a rate that is
higher than the Step 7 rate, when it is necessary to do so in order to attract and/or retain the
employee(s) in question. The Company shall seek the approval of the Union before so
doing. The Union shall not refuse to give its approval when it can be reasonably shown that
it is necessary to pay the higher rate to attract and/or retain the employee(s) in question.
The Company may pay the higher rate should the Union fail to agree, subject to the Union’s
right to resolve the matter through the grievance and arbitration procedures set out in article
4,
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SCHEDULE “A -2”
BARGAINING UNIT HOURLY PAY GRADES

Pay Grades increment Effective Dates

On July 1 July 1 July 1

Ratification 2007 2008 2009
+10% | +1.5% | +1.5%

Pay Grade 1 Step 1. $8.33 $8.41 $8.54 $8.67
Step 2 9.09 9.18 9.32 9.46

Step 3 9.43 9.52 9.66 9.80

Step 4 9.85 9.95 10.10 10.25

Pay Grade 2 Step 1 9.34 9.43 9.57 9.72
Step 2 9.74 9.84 9.98 | 10.13

Step 3 10.12 10.22 10.37 10.53

Step 4 10.35 10.45 10.61 10.77

Pay Grade 3 Step 1 9.60 9.70 9.84 - 9.99
Step 2 9.99 10.09 10.24 10.39

Step 3 . 10.23 10.33 10.48 10.64

Step 4 11.36 11.47 11.64 11.81

Pay Grade 4 Step 1 10.10 10.20 10.35 10.51
Step 2 10.35 10.45 10.61 10.77

Step 3 10.61 10.72 10.88 11.04

Step 4 11.36 11.47 11.64 11.82

Pay Grade 5 - Step 1 10.61 10.72 10.88 11.04
Step 2 10.86 10.97 11.13 11.30

Step 3 11.95 12.07 12.25 12.43

Step 4 12.63 12.76 12.95 13.14

Pay Grade 6 Step 1 10.86 10.97 | 11.13 11.30
Step 2 11.28 11.39 11.56 11.74

Step 3 11.70 711.82 11.99 12.17

Step 4 12.12 12.24 12.42 12.61

Pay Grade 7 Step 1 11.11 11.22 11.39 11.56
' Step 2 11.36 11.47 11.64 | 11.81
Step 3 11.62 11.74 11.92 12.10

. Step 4 12.37 12.49 12.68 12.87

Pay Grade 8 Step 1 12.88 13.01 13.20 13.40
Step 2 13.13 13.26 13.46 13.66

Step 3 13.38 13.52 13.72 13.92

- Step 4 13.63 13.77 13.97 14.18

Pay Grade 9 Step 1 14,90 15.05 15.28 15.51
Step 2 15.66 15.81 16.05 | 16.29

Step 3 16.16 16.32 16.57 16.81

: Step 4 16.66 16.83 17.08 17.34
Pay Grade 10 Step 1 16.16 16.32 16.56 16.81
Step 2 17.17 17.34 17.60 17.86

Step 3 17.68 17.86 18.13 18.40

Step 4 18.18 18.36 18.64 18.92

Step 5 19.19 19.38 19.67 19.97

Step 6 19.70 19.90 20.20 20.50

Step 7 20.20 20.40 2071 | 21.02

In Service Training ' | Single Rate 8.33 8.41 8.54 8.67
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Footnotes:

1.

In Service Training Rate - Applies to all employees during In-service training
Article 8.2(b) notwithstanding. -

Increment Steps:

(@)

(b)

(e)

Employees move through the increment step pattern in each Pay grade as
follows:

Each increment step applies until the latest of the following two events:

(i) The Employee has completed twelve (12) consecutive calendar months at
each step in each applicable classification counting service after (insert date
of Union ratification) only, or

(i) The employee has completed one thousand three hundred (1300) straight-
time hours worked at each step in each applicable classification, counting
service after (insert date of Union ratification) only.

The intent of the above is that employees can only earn one (1) incremental
increase in every twelve (12) consecutive month period worked. For purposes of
earning increments, time worked includes: straight-time hours actually worked,
general holiday time off, paid vacation time off, paid sick leave (i.e. time off on
approved sick leave that is paid by the Company), paid bereavement leave, and
paid time spent at Labour -Management Committee meetings and at Health and
Safety Committee meetings, and time spent on Union leave under article 14 the
cost of which has been reimbursed by the Union.

Service in one classification does not count towards earning increment steps in
another classification.

It is recognized that a number of employees normally and regularly work in more
than one classification. Each such classification is discrete for purposes of
earning increments. Employees must complete all the requisite hours worked or
service (as above) at each step in each applicable classification before moving to
the next step in each applicable classification. '

Notwithstanding any other provision of this Agreement, the Company may start
any employee at any step in the increment pattern for a classification at its sole
discretion, when in the Company’s opinion it is either necessary or appropriate to

- do so.

Red Circling

Employees who are on September 17, 2006 paid higher than the applicable increment
step rate set out in this Schedule shall be “red-circled”. These employees shall not
receive any wage increases and they shall be paid their “red-circled” rate until such time
as they are eligible for an increment step under Schedule “A” which is higher than their
“red-circled” rate, at which time they shall begin to be paid the applicable increment step
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rate in accordance with this Schedule. These red-circled rates apply only as long as the
employees in question remain continuously employed. If the employment of any such
employee terminates irrespective of reason and the employee is subsequently rehired,
Schedule “A” shall apply.

Lump Sum Payment

Each employee who is an active employee (i.e. an employee of record) as at August 31,
2006 shall be eligible to receive a one time only lump sum payment equal to one (1%)
of his/her gross wages earned in the period from June 7, 2005 to September 17, 2006
inclusive, less statutory deductions. This payment shall be made as soon after
September 17, 2006 as operationally possible. '
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Letter of Understanding # 1
between

Leisure Aquatics (1899) Inc.
and
CUPE Local No. 402
Re: Red-Circled Rates — Fitness Instructors, Recreational Instructors, Personal Trainers,

Custodial Staff, Weight Room Attendant ll, and Support Services and Aguatic
Leaders

For purposes of the "Red Circling Provisions of Schedule “A”, the following are the effective
hourly rates that are to be “red-circled” for the following employees who were hired into the
classifications of Fitness Instructor, Recreational Instructor, Personal Trainer, Custodial Staff,
Weight Room Attendant II, and/or Support Services Leaders prior to September 17, 2006.
These “red-circled” rates only apply when these employees perform the specific listed job
functions for which they were hired prior to September 17, 2006. These “red-circled” rates are
based upon the pay arrangements in effect for these employees prior to September 17, 2006
which pay arrangements are no longer in force and effect (i.e. the cancelled practice was for
these employees to be paid for two hours even though they only worked one hour). These red-
circled rates apply only as long as the employees in question remain continuously employed. If
the employment of any such employee terminates irrespective of reason and the employee is
subsequently rehired, Schedule “A” shall apply.

Article 8.2 does not apply to those employees covered by this Letter who normally worked in
more than one of the classifications listed in this Letter. Article 8.2 notwithstanding, these
employees shall be paid the wage rate of the classification to which they are assigned in
accordance with the provisions of Schedule “A”.

Personal Trainers

Name Red Circled Rates

Dawn Carson Group Training*: $22.00/hr.

Caroline Chretien Group Training*: $22.00/hr;, Group Training*:$24.00/hr

Shannon Donohoe Group Training*:$22.00/hr ; Group Training™: $24.00/hr

Indeep Johal Group Training®: $22.00/hr

Paula LaCouvee Group Training* $24.00/hr.
individual Training: $22.50/hr.
Body Composition Testing: $32.00/hr

Carla Manantan Group Training*: $22.00/hr.

Kerry Marion Individual Training
e Single sessions or 3 or 4 sessions package: $25.00/hr
e 6 session package: $24.50/hr.
e 8 session package: $24.00/hr.
e 10 to 12 session package: $22.50/hr
Group Training (i.e. 2 clients/1 trainer or 3 to 4 clients/1 trainer):
e Single sessions: $32.50/hr.
e 3 and 6 session package: $31.00/hr.
» 8 session package: $30.50/hr
s 12 session package: $28.50/hr
Fitness Appraisals: $32.50/hr
Body Composition Testing: $32.00/hr
Team Training up to 12 players: $39.00/hr
Team Training up to 20 players: $49.00/hr

Judah-Joy Martin Group Training*: $22.00/hr ; Group Training*: $24.00/hr
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Mary Moore

Individual Training:
¢ Single sessions or 3 or 4 session packages: $25.00/hr
e B session package: $24.50/hr
¢ 8 session package: $24.00/hr
e 10-12 session package: $22.50/hr

Mary Moore cont'd

Group Training (i.e. 2 clients/1 trainer or 3 to 4 clients/1 trainer):

s Single sessions: $32.50/hr

s 3'and 6 session packages: $31.00/hr
e 8 session packages: $30.50/hr

s 12 session packages: $29.50/hr

Fitness Appraisals: $32.50/hr

Lori Nilsson Group Training: $24.00/hr ; Group Training™: $22.00/hr
Michael Sheppard Individual Training: $22.00/hr
Lisa Steele Individual Training:

» Single sessions or 3 or 4 session packages: $25.00/hr
o 6 session package: $24.50/hr
» - 8 session package: $24.00/hr

10-12 session package: $22.50/hr

Group Training (i.e. 2 clients/1 trainer or 3 to 4 clients/1 trainer):

» Single sessions: $32.50/hr
¢ 3 and 6 session packages: $31.00/hr
« 8 session packages: $30.50/hr

12 session packages: $29.50/hr

Natalie Steele

Group Training*: $22.00/hr ; Group Training*: $24.00/hr

Patina Valiukas

Group Training*: $22.00/hr ; Group Training*: $24.00/hr

Fitness Instructor Recreation Instructor Support Services/Aquatic
Leaders

Sheila Collins $20.50/hr. | Michael Brooks $25.00/hr | Andrea Antifaeff $13.50/hr
Dawn Cox $20.50/hr | Annie Hewitt $45.00/hr | Kara Biersteker $13.50/hr
Kerry Marion $22.50/hr | Kerry Marion $26.00/hr | lan Blair $17.00/hr
Cara Moore "~ $21.00/hr | Angela Marsman _ $22.50/hr_|. Deana Chursinoff  $13.50/hr
Mary Moore $22.50/hr | Lisa Steele $26.00/nr | Diane Urquhart $13.50/hr
Elli Soon $22.50/hr Tracy Zygarliski 3$13.50/hr
Lisa Steele $22.50/hr

Karin Thornton $20.50/hr

Sandi Waldock $20.50/hr

Custodial Staff Weight Room Attendant il
ian Blair | $15.25/hr Kerry Marion $12.75/hr

*

same training session. -

dek

team are being trained at the same time.

- APPROVED AND ADOPTED by

The Group applies when the Personal Trainer is training two (2) or more people during the
The Team training rate applies only in instances where all members of a recognized hockey

APPROVED AND ADOPTED by the

Lelsure quahcs (1 99 Canadian Union of Public Employees,
this _f ? /9 2006 this /7 day of /¢ = 2006
A, { 7
u ,f ,\‘J’/&bzu /%\fuﬂyﬁ/

—

S, /é

4
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Letter of Understanding # 2

between

Leisure Aquatics (1999) Inc.

and

CUPE Local No. 402

Re: Initial Step Placement

Effective September 17, 2006 employees will be placed n the following Pay Grades (PG) and
Steps. They shall thereafter have to earn |ncremental step increases in accordance with

Schedule “A-2"

Employee Pay Grade and Step Employee Pay Grade and Step

Abinoja, Abby 1-1 Marion, Kerry Red-circled

Acheson, Christal 7-4/8-1 Marsman, Angela Red-circled

Antifaeff, Andrea Red-circled Martin, Judah-Joy ;g:g%d'/ 10-5/red-

Atwal, Sumandeep 4-2/1-2 Masaro, Jamie 7-1

Bahra, Ruby 1-1 Matos, Julian 7-1

Bahra, Sonya 1-1 McCluskie, Christopher | 1-1/1-2

Bailon, Christine 9-2/8-3/7-4 McCluskie, Shane 1-2

Bauerfind, David 7-1 ’ McGregor, Andrea D. 7-4/8-1/9-1

Beamer, Adam 7-1 Miller, Jeff 1-2

Berry, Karen 3-1 Miller, Jordan 1-2

Biersteker, Kara Red-circled Moore, Cara Red-circled

Blair, lan Red-circied Moore, Daryl 7-1

Blank, Allison 7-1 Moore, Mary Red-circled/5-2

Boechler, Rikki 1-1/7-1 Murchison, Scott - 7-1

Booth, Debbie 1-4 Newbrook, Tammy 10-3/2-3
7-1 . . 2-4/10-2/10-4/ 10-

Brookes, Sarah Nilsson, Lori 5/red-circled -

Brooks, Michael Red-circled Nixon, Rachel 7-1

Brown, Briitany 7-1 Qlichny, Kurtis E. 7-1

Callaghan, Alexandria 7-1 Parker, Kaleigh 7-1

Carson, Dawn 2-4/10-4/10-5/red- Pawluk, Shane M. 7-3/8-1/9-1
circled

Chang, Michael 7-1 Peacock, Nicole 7-1

Chretien, Caroline 5-2/10-2/10-4/ 10- Percival, Francesca L. 1-1/4-2
5/red-circled

Chursinoff, Deana Red-circled Percival, Natalina 7-4/8-3/9-1

Clark, Lindsay 9-2/8-3/7-3 Piatocha, Carly 1-1

Collins, Shelia Red-circled Purewal, Christine 1-1

Cooper, Nicole 7-1 Purewal, Cory 7-1

Corbett, Hayley Anne 8-2/9-1/7-4 Rechniowksa, Mary 1-1

Cox, Dawn Red-circled / 2-4 Reichhardt, Camille D. | 7-4/8-1/10-2

Cox, Paul 7-1 Reichhardt, Natasha 10-2/7-4/8-3/9-2

Cruise, Beth 4-1 Reichhardt, Stefan 7-1

Debruycker, Sarah 8-3/7-4/9-2 Reid, Emily 1-1

Deck, Leslie 7-1 Reid, Kathleen 1-1

Delorme, Carmen 1-3 Richardson, Samantha | 7-1

Dhaliwal, Sukhmani 7-1 Ruch, Julia 1-1

Donochoe, Shannon B 2-4/10-5/red-circled Runa, Christie, G. 4-2/6-4

Doucette, Kelly 7-1 Russell, Carlee 7-1

Elliott, Samantha 7-1 Schumacher, Andrea 7-3
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Employee

Pay Grade and Step

Employee

Pay Grade and Step

Eriksen, Kelsey

1-1

Schuurman, Jody

7-3

Farenhorst, Stephanie 7-4/8-2/9-1 Sedman, Jennifer 8-3/7-419-2

Fraser, Lisa 7-1 Sharun, Debra L. 10-6/2-4/10-5

Froehle, Stephanie C. 9-4 Sheppard, Michael 2-4/10-5/red-circled

Gill, Amrita 1-1 Shute, Nicole 4-3/1-4

Gill, Mandeep 10-4 Sisson, Sarah 7-4/8-3

Glassco, Jaylene 3-2 Smith, Daniel 7-1

Goddard, Melissa 7-4/8-3/9-2 Smith, Nielsen 7-1

Gonzalez, Michelle 1-1 Soon, Elli Red- cxrcled/2 4

Grant, Amy 7-1 Sprangers, Aimee 7-1

Grant, Erin 1-1 Squire, Meagan 1-1

Grant, Jennifer 1-1 Steele, Lisa Red-circled/5-3

Grusnick, Veronica 7-4/8-1/3-1 Steele, Natalie 2-4/1 0-2/10-5/red-
circled

Gumboc, Rhaaissarl 1-1 Stevenson, Drew 7-4

Hagerty, Leah 10-4 Stinson, Trevor 7-1

Hall, Laura 7-1 Stordy, Morgan 7-1

Hemrick, William 7-4/8-2/9-1 Suitner, Andrew 7-1

Hernandez, Jaena 1-1/4-1/61 Tam, Leonard 10-2/10-1

Hewitt, Annie Red-circled Tattla, Jasmeen 1-1

Holman, Kiyomi 7-1 Tavares, Adrian 7-1

Holman, Sayuri 7-4/8-1/9-1 Thind, Minney 1-1

Horita, Steven 7-1 Thompson, Stephanie | 7-4

Hughes-Jones, Bradley | 7-1 Thornton, Karin O. Red-circled

Jackson, A. Davis 9-2/8-3/7-4 Tullson, Evan 7-1

Jessop, Adam 7-1 Urquhart, Diane Red-circled

2-4/10-5/red-circied

2-4/10-5/10-2/red-

Johal, Indeep Valiukas, Patina circled
Jones, Amanda 7-4/8-1/9-1 Van Dop, Kim 8-4

Jung, Tanya 1-1/7-1 Van Gerven, Coby M. 7-4/8-1
Kastelein, Robert 7-1 Vannetta, Jared 7-1

Kim, Lisa 7-1 Veles, Oleg 7-1
Koyanagi, Masumi C. 7-418-1 Volkenant, Sandee 10-4
Krenn, Carley 8-4 Waldock, Sandi Red-circled
Kwok, Michael 7-1 Wallace, Andrew 4-311-4

La Couvee, Paula 5-2 /10-6/red-circled Welland, Alexander 7-1

Lau, Andrew 7-1 Whitehead, Aaron 7-1

Le, Nina 7-2 Whitehead, Alicia 7-1

Li, Allen 7-1 Williams, Brittany 7-4/1-1
Liilvam Erin 171 Withers, Colin 7-1

Lin, Andy .71 Wolgram, Bryan 7-1

Lin, lvan 7-1 Wood, Stacey 7-4/10-2
Lodge, Courtney 7-1 Yu, Quin 7-1

Lowes, Elise 7-3/8-1/9-1 Zygarliski, Tracy Red-circled
MacClements, Korrine 10-2

Magbitang, Marc 7-1

Maletta, Stephen 7-1

Manantan, Carla G.

2-4/10-5/red-circled

APPROVED AND ADOPTED by
Lelsure,Aquancs (1
this /7 da 9%9 z’\ 006

I

APPROVED AND ADOPTED by the
Canadian Union of Public Employees,

this /7 day of A/ £+~ 2006

X/A, A A A,c/ %// DL~

LUt //t///{

77
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Letter of Understanding # 3
between

Leisure Aquatics (1999) Inc.
| and |
CUPE, Local No. 402

Re: Facility Paé’ées

The Company's policy with regard to the provision of facility passes to employees applies during the
term of this Agreement.

APPROVED AND ADOPTE' by APPROVED AND ADOPTED by the
Leisure Aqu 4/5 (399 ine. Canadian Union of Public Employees,
this,_£/F>giely of 2006 this /77 day of /J/ff 2006

%ﬂf 2y Arrsain/

v

COPE491 GY/moh
G:\Collective Agreements\COLLECTIVE AGREEMENTS\L402\Leisure Aquatics (199) inc\Local 402-04 Leisure Aquatics - Ca 2005-2010.doc
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