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LETTER OF UNDERSTANDING # 2
Information

ol

March 18, 2006

Further to Article 3.06 (b), the University agrees to supplement the listing provided to the
Union with the available University telephone numbers and email addresses of bargaining
unit members. This agreement is dependent on technical feasibility, particularly as
information systems develop, and on the assumption that there will be no additional
administrative or programming costs incurred to produce this supplementary information.

This agreement to provide email addresses to the Union is not a guarantee to provide access ‘

to or use of University owned and operated computers, networks and email systems. The

University retains sole discretion to grant access to or use of University owned and operated -
computers, networks and email systems. Where such access is granted from time to time,.

the Union and its officers agree to abide by the term of the University policy on the
responsible use of information technology services. iy

Signed this - day of November, 2006.

CUPE Representative : University of Victoria
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LETTER OF UNDERSTANDING #3

Orientation

March 18, 2006

The University is currently developing an Orientation program for new Sessional Instructors
and will consult with CUPE, Local 4163 as to topics for the program.

The University agrees that once the Orientation program is operational, it will provide notice
to all newly appointed Bargaining Unit members at the University of the time and place of the
orientation and that during such orientation, up to one half hour wiil be provided for a
representative of the Union to discuss the function of the Union.

Signed this day of November, 2006.

CUPE Representative : University of Victoria
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LETTER OF UNDERSTANDING # 4

Grand-parented Continuing Sessionals

March 18, 2006

Agreed upon “Long Service One” Sessionals in the previous Collective Agreement and
agreed upon Graduate Students will be deemed to have met the Continuing Sessional
criteria up to April 30, 2010 and will be entitled to all rights and benefits of such until that
date. Should they not then meet the criteria for Continuing Sessional status, they will, as of
April 30, 2010, no longer be deemed to have met the criteria and will immediately be eligible
for severance per article 24.

Signed this day of November, 2006.

CUPE Representative ' ~ University of Victoria
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LETTER OF UNDERSTANDING #5

Grand-parented ‘“Long Service iI” Sessionals

- March 18, 2006

Average Unit Value

Grand-parented Long Service Il Sessionals will retain their departmental Average Unit
Value (AUV) until the earlier of:
a) the date she/he voluntarily declines an offer of appointment that would have

otherwise maintained or contributed to maintaining his’her AUV at 3 units (or, in the
case where a Long Service |l Sessional’'s AUV is 1 5 units, at 1.5 units) or per 2b)
below,

b) upon reaching their normal retirement date (June 30 commdlng with or following

their 65" birthday) or upon early retirement,

c) the payment of severance per 2e) or 2f) below.
d) April 30, 2010.

Job Security

a) Where, by August 31 of each year, a Long Service |l Sessional Lecturer is not

appointed to the AUV that he/she has previously taught in a department, the Chair
of that Department will provide notice of such in writing by September 1 of that year
(with a copy to be provided to the Union via the University). If, during the following
12 months, the Long Service Il Sessional is not appointed to teach the AUV that
he/she has previously taught, the Sessional will receive severance pay, subject to
the conditions below.

b) If, following notice, a Long Service Il Sessional declines a subsequent offer of

appointment that would otherwise restore the AUV, he/she waives all rights as a
Long Service I Sessional Lecturer effective upon written confirmation of the
decision to decline such appointment. The University will notify the Union in writing
of the Long Service Il Sessional Lecturer’s decision.

c) The parties agree that there is no severance obligation where an employee -has

been unavailable for work.

d) Severance pay will be an amount equal to:

One week’s pay per year of service to a maximum of ten (10) weeks, tlmes the-
difference between the Average Unit Value and the appointed unit value during the
12 month notice period in (a) above. For the purposes of severance,: years of
service will be counted effective from May 1 1998.

e) Upon payment of severance, the AUV will be reduced by the difference between the

average unit value and the appointed unit value during the notice period. Should the
AUV subsequently drop below 3.0 units (or, in the case where a Long Service I
Sessional’s AUV is 1.5 units and it falls below 1.5 units), the employee will then
cease to maintain the designation and rights of Long Service Il Sessional status.
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f) A Long Service il Sessional Lecturer may request severance at the time he/she is
initially notified of non-appointment to the average unit value. Provided the Faculty
Dean is in agreement, the severance payment may be made and the designation
and rights of Long Service Il Sessional Lecturer status will cease immediately upon
such payment.

 Signed this day of November, 2006.

CUPE Representative ' - University of Victoria,
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LETTER OF UNDERSTANDING #6

Implementation of Changes to Article 16.02 - Eligibility

March 18, 2006

The University of Victoria and CUPE Local 4163 agree that up to April 30, 2010 only, the
eligibility criteria for each of the benefit plans listed in Articles 16.02 (b) (iv), (v) and (vi) for
term employees will be the eligibility criteria of the 2002 to 2005 Collective Agreement, as
modified below:

(a) Eligibility Period

A Sessional Lecturer who has not reached normal retirement date (June 30
coinciding with or following their 65" birthday) and whose teaching load in a
qualifying period is at least 6.0 units, or whose teaching load during the qualifying

period is initially less than 6.0 units and is revised to be at least 6.0 units, is.

eligible to participate in each of the benefit plans listed below for the Winter
Session (fall and spring terms) noted above and the subsequent K Summer
- Session, subject to any additional requirements as noted. Eligibility for benefits is
reassessed each September.”

(b) Pension Plan

Participation in the Money Purchase Pension Plan is also subject to having
completed an appointment to teach at least 6.0 units in a period of one to three
terms (summer session and subsequent fall and spring) within the previous three
years.

Signed this day of November, 2006.

CUPE Representatiye University of Victoria
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LETTER OF UNDERSTANDING #7

Health Care Spending Accounts

March 18, 2006

The parties agree to a joint committee during the term of the Collective Agreement to
review the concept of Health Care Spending Accounts (HCSA) and make joint
recommendations to the principals with respect to the feasibility of lmplementmg
HCSA for this group.

The joint committee will be comprised of nof more than 3 members each from the
Union and the University.

The committee will commence its work no later than January 1, 2007 with the
intention to report back to the principals no later than August 31, 2007 for intended
implementation on January 1, 2008.

The terms of reference for the joint committee include that any joint committee
recommendation:

a) may include that a HCSA model be implemented prior to the end of the Collective
Agreement,

b) will be completely cost neutral to the University of Victoria. The Union is also
aware that the University’s position is that HSCA can only be implemented with
cost caps.

The parties agree this Letter of Understanding is without prejudice to fhe terms of the-

Collective Agreement and without precedent to any current or future discussions with
respect to Health and Welfare benefits for CUPE, Local 4163 members. ;

Signed this day of November, 2006.

CUPE Representative University of Victoria |
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LETTER OF UNDERSTANDING #1

Certification Clarification
March 18, 2006

Sessional Appointments — Adjunct Assistant Professor

It is recognized that under the existing bargaining unit certification a person with adjunct’
assistant professor status becomes a member of the bargaining unit when they receive a
sessional appointment, unless-otherwise excluded under the terms of the certification.

Sessional Appointments — Adjunct Associate and Professor

In keeping with the intention of the bargaining unit certification the parties have agreed that,
~ except as otherwise precluded by the certification order, where a sessional appointment is
~accepted by a person who holds adjunct associate or professor status they shall also
become members of the bargaining unit for the purposes of the sessional appointment.

Where a person with adjunct associate or full professor status accepts a sessional.
appointment such that they become members of the bargaining unit, they shall be paid at
minimum the appropriate placement on the eight step scale.

Special Cases '

The . University may continue’ to make AdJunct Assistant, Associate, and Professor -

~ - appointments in special cases outside of the bargaining. unit consistent with’ the University’s
- past practice. The University will provide the union a list of these appointments at the

commencement of each semester

Signed this 2/ Cfd;y of November, 2006.

" CUPE Repr"@.\sentativ _ : University of Victoria
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LETTER OF UNDERSTANDING # 2

Information

March 18, 2006

Further to Article 3.06 (b), the University agrees to supplement the listing provided to the
Union with the available .University telephone numbers and email addresses of bargaining
unit members. This agreement is dependent on technical feasibility, particularly as
information systems develop, and on the assumption that there will be ho additional
administrative or programming costs incurred to produce this supplementary information.

This agreement to provide email addresses to the Union is not a guarantee to provide access
to or use of University owned and operated computers, networks and email systems. The
University retains sole discretion to grant access to or use of Un|ver3|ty owned and operated
computers, networks and email systems. Where such access is granted from time to time,
the Union and its officers agree to abide by the.term of the University policy on the
respons;ble use of information technology services. .

= .

Signed this. ~.Z.{- day of Novermiber, 2006.

Nl

CUPE Reprﬁenta_’[ive \ - - University ofX/ictoria
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LETTER OF UNDERSTANDING #3

Orientation
March 18, 2006

The Unrversrty is currently developing an Orientation program for new Sessronal Instructors
and will consult with CUPE Local 4163 as to topics for the program.

The Unrversrty agrees that once the Orientation program is operatronal, it will provide notice
to all newly appointed Bargaining Unit members at the University of the time and place of the

orientation- and that during such orientation, up to one half hour will be provided for a
representative of the Union to discuss the function of the Union.

Signed this 2( day of November, 2006.

[ @

CUPE Repreﬁntatrve ' : University of Victoria
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LETTER OF UNDERSTANDING # 4

Grand-parented Continuing Sessionals

March 18, 2006

Agreed upon “Long Service One” Sessionals in the previous Collective Agreement and
agreed upon Graduate Students will be deemed to have met the Continuing Sessional
criteria .up to April 30, 2010 and will be entitled to all rights and benefits of such until that
date. Should they not then meet the criteria for Continuing Sessional status, they will, as of
April 30, 2010, no longer be deemed to have met the criteria and will immediately be eligible
for severance per article 24.

Signed this Z( day of November, 2006.

.'%L\\Qr\..b—;_ | » Q

CUPE Representitive \ University of Victoria
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LETTER OF UNDERSTANDING #5

Grand-parented “Long Service lI” Sessionals -
March 18,-2006

Avefage Unit Value

‘Grand-parented Long Servxce Il Sessionals will retain their departmental Average Umt.

Value (AUV) until the earlier of:

a) the date she/he voluntarily declines an offer of appointment that would have
otherwise maintained or contributed to maintaining his/her AUV at 3 units (or, in the

- case where a Long Service [l Sessional’'s AUV is 1.5 units, at 1.5 units) or per 2b)

below,

b) upon reaching their normal retirement date (June 30 coinciding with or following
their 65" birthday) or upon early retirement,

c) the payment of severance per 2e) or 2f) below.

d) April 30, 2010

Job Securlty

‘ _a) Where, by August 31 of each year, a Long Serwce Il Sessional Lecturer is’ not

~ appointed to the AUV that he/she has previously taught in a department, the Chair

of that Department will provide notice of such in writing by September 1. of that year

(with a copy to be provided to the Union via the University).  If, during the following
12 months, the Long Service |l Sessional is not appointed to teach the AUV that
he/she has previously taught, the Sessional will receive severance pay, subject to
the conditions below.- .

b) If, following notice, a Long Service [l Sessional declines a subsequent offer of
appointment that would otherwise restore the AUV, he/she waives all rights as a
Long Service Il Sessional Lecturer effective upon written confirmation of the
decision to decline such appointment. The University will notify the Union in writing
of the Long Service Il Sessional Lecturer’s decision. :

¢) The parties agree that there is no severance obllgatlon where an employee has
been unavallable for work.

d) Severance pay will be an amount equal to:
- One week’s pay per year of service to a maximum of ten (10) weeks times the
difference between the Average Unit Value and the appointed unit value during the

12 month notice period in (a) above. For the purposes of severance, years of

service will be counted effective from May 1, 1998.

e) Upon'payment of severance, the AUV will be reduced'by the difference between the -

-average unit value and the appointed unit value during the notice period. Should the
AUV subsequently drop below 3.0 units (or, in the case where a Long Service I
Sessional’s AUV is 1.5 units and it falls bélow 1.5 units), the employee will then
cease to maintain the designation and rights of Long Service |l Sessional status.
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f) A Long Service Il Sessional Lecturer may request severance at the time he/she is
initially notified of non-appointment to the average unit value. Provided the Faculty
Dean is in agreement, the severance payment may be made and the designation
and rights of Long Service |l Sessional Lecturer status will cease immediately upon
such payment. '

Signed this "2 [ day. of November, 2006.

ST

CUPE Rep@entatiy&- N - : University of Victoria
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LETTER OF UNDERSTANDING #6

Implementation of Changes to Article 16.02 - Eligibility

March 18, 2006

The University of Victoria and CUPE Local 4163 agree that up to April 30, 2010 only, the -
eligibility criteria for each of the benefit plans listed in Articles 16.02 (b) (iv), (v) and (vi) for
term employees will be the eligibility criteria of the.2002 to 2005 Collective Agreement as
modified below: 4

(a) Eligibility Period

A Sessional Lecturer who has not reached normal retirement date (June 30
coinciding with or following their 65™ birthday) and whose teaching load in a
qualifying period is at least 6.0 units, or whose teaching load during the qualifying
period is initially less than. 6.0 units and is revised to be at least 6.0 units, is

eligible to participate in each of the benefit plans listed below for the Winter

Session (fall and' spring terms). noted above and the subsequent Summer
Session, subject to any additional requirements as noted. Eligibility for benefits is
reassessed each September.”

(b) Pension Plan

Part|0|pat|on in the Money Purchase Pension Plan is also subject to havmg
completed an appointment to teach at least 6.0 units in a period of one to three
terms (summer session and subsequent fall and spring) within the prewous three
years.

Signed this - 2/ day of November, 2006

oA k,toi\\’ 4

CUPE Represeﬁtjatlve

University of Victoria
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'LETTER OF UNDERSTANDING #7

Health Care Spending Accounts

“March 18, 2006

The parties agree to a joint committee during the term of the Collective Agreement to
review the concept of Health Care Spending Accounts (HCSA) and make - joint
recommendations to the prmcnpals with respect to the feasibility of implementing
HCSA for this group

The joint committee will be comprised of not more than 3 members each from the
“Union and the University.

The committee will commence ‘its work no later than January 1, 2007 with the
intention to report back to the principals no later than August.31, 2007 for intended
implementation on January 1, 2008.

The terms of reference for the joint committee mclude that any - joint committee
recommendation:

a) may inclide that a HCSA model be lmplemented prior.to the end of the Collectlve )
Agreement,

b) will be completely: cost neutral to the University of Vlctorla The Union is also
aware that the University’s position is that HSCA can only be |mplemented with
cost caps.

The parties agrée this Letter of Understanding is without pvrerdice to the terms of the
Collective Agreement and without precedent to any current or future discussions with
respect to Health and Welfare benefits for CUPE, Local 4163 members.

Signed this Z( day of November, 2006.

%wz ‘

CUPE Repr entative  University of Victoria
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APPENDIX °A’ - DEFINITIONS

The following definitions are intended to assist employees and managers in the interpretation
of the Collective Agreement. The definitive interpretation must be derived from the specific
language of the Collective Agreement and the intent of the parties. If the reader has any
question about the meaning or intent of a particular part of the Agreemeént, please refer to a
designated Union representative or to the Human Resources Department.

Administrator
An administrator is the unit chair, director, dean, or designate.

Assignment Year and Term (see Art 24.01)

An assignment year is calculated from May 1 to April 30 of the following calendar year, and
consists of three terms; the Summer session (May 1 to August 31), Fall term (September 1 -
December 31) and the Spring term (January 1 to April 30) and subject to University Calendar
change.

Graduate Student - '

An individual enrolled either full or part-time in a graduate degree program at the University
of Victoria, including an exchange student (or equivalent) from another university. May also
be employed as a Sessional Lecturer within the CUPE 4163 bargaining unit separately and
distinctly from the individual’s status as a graduate student.

" Post Doctoral Fellow

An individual employed at the University of Victoria under the direction of orin collaboratlon
with, a named faculty member(s) to conduct research, and whose salary is paid from an
external research grant to the named faculty member(s). May also be employed as a.
Sessional Lecturer within the CUPE 4163 bargaining unit separately and distinctly from the
individual’s status as a Post Doctoral Fellow.

Continuing Sessional
An individual who meets the criteria in Article 24.01.

Term Sessional
All other individuals who hold Sessional appointments, including Graduate Students, Post
Docs and Adjunct Faculty. :




