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#14 - LTD Fund and Disability Transition
This letter will expire on March 31, 2010.

. The parties agree that for the term of this agreement a joint CUPE 917 and CUPE 951 fund (the

“fund”) will be establlshed as of April 1, 2006 using 0.32% of the settlement This fund will have two
purposes:

(a) LTD Cap Indexing

The fund will provide 10% indexing to the LTD cap on an annual basis commencing July '
1, 2007. This means that asof July 1, 2009 the cap will be 3.08%.

~ (b) The fund will also be used, for the term of the agreement for:

(i employees who have twenty or more years of service at the University and
(i) who qualify for LTD (to a maximum of 12 employees over the term of the
agreement)

At the time the qualified employee has exhausted sick leave and would have qualified for
total Disability Benefits that were available under the Staff Pension Plan prior to April 1, 2006
(Disability Pension) and CPP Disability Benefits, the University will calculate the benefit the

-+ employee would have received under the Disability Pension plus CPP Disability Benefits
under the previous agreement. Should this benefit exceed the benefit the employee is
entitled to under LTD (the current enhanced plan) the fund will be used to “top up” the benefit
to the same benefit it would have been under the previous Disability Pension plus CPP
Disability Benefits. This top up will be calculated and costed against the fund up to age 65
for employees who qualify.

e.g. An employee has 25 years of service, is age 55 and at age 57 has exhausted personal
sick leave and has qualified for CPP Disability Benefits and LTD. At that time the employee
would have qualified under the previous agreement for the Disability Pension plus CPP
Disability Benefits. If the calculation shows that the Disability Pension plus CPP Disability
Benefits would have paid $80.00 a month more than the employee is receiving from LTD; the
employee will be paid and the fund reduced as follows: 80.00 x 12 x 8= $7,680. Even
though new access to the fund terminates with the expiry of the agreement employees who
have already qualified will continue to receive $80.00 per month until they reach age 65.

Should the parties agree over the course of the agreement that there will bel more funds than
required for both qualified employees and the LTD cap, then “hardship” cases of employees
with less than 20 years of service may be considered. '
The University will provide the Union with an annual accounting of the fund.

If at the end of the agreement there are remaining funds, they will be held in reserve to offset
in whole or in part should future LTD costs exceed the “cap” :
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#15 - LTD Plan

The University will extend the current LTD Plan available to regular CUPE 951 employees to regular ,
CUPE 917 employees and will improve LTD benefits for new claims effective April 1, 2006 in lieu of
the removal of the Staff Disability Pension:

(a) Extend LTD coverage from age 60 to 65

(b) Improve the benefit from 66.66% of salary to 75% of basic salary

(c) Index LTD benefits up to a cap of 4% based on the Canadian CPI index calculated annually

(d) Increase the current cap of the LTD plan from 1.85% of salary to 2.48% of basic salary

(e) Increase the maximum LTD payment from $3,000.00 to $3,500.00 per month

(f) The University agrees to amend the LTD plan document to confirm that LTD will be paid
when a member qualifies for CPP and has exhausted sick leave in accordance with the
current language as it applies to the Disability Pension. The University will not change this
language without the agreement of the Union.

In order to facilitate the transition to the LTD plan For CUPE 917 where an existing employee (as of
March 31, 2006) who would normally qualify for LTD but for the pre-existing injury provision of the
LTD plan, the University will allow them to qualify for the Disability Pension. (Note the pre-existing
injury requirement exists only for the first year of the plan). '
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CUPE Local 917
Salary Schedule ‘A’
Effective April 1, 2005

Group Classification Step 1 Step 2 Step 1 Stesp 1 Step Ste$p 2
$ $ $ 2
Monthly | Monthly Hourly | Hourly | Hourly Hourly
Double Double
Time Time
1 Houseworker 10.79 | 21.58
2 Senior Houseworker | 11.69 | 23.38
3 Facility Equip. Room ‘ 11.37 | 22.74
Attendant 1 .
4 Lifeguard 13.64 | 27.28
5 Parking Attendant 2318 2348 - 14.22 | 28.44 14.40 | 28.80
6 Laundry/Fabric Worker | 2519 2552 15.45 | 30.90 15,66 | 31.32
7 Service Worker 1 2672 2707 16.39 | 32.78 16.61 33.22
Labourer
Facility Equip. Room
Atiendant li
Facility Assistant '
8 Service Worker I 2731 2766 .| 16.75 | 33.50 16.97 | 33.94
Window Washer '
10 Groundsworker | 2792 2828 1713 | 34.26 17.35 | 34.70
Utility Driver:
11 Facility Attendant | 2879 2915 17.66 | 35.32 17.88 | 35.76
12 Groundsworker |l 2936 2974 - 18.01 | 36.02 18.25 | 36.50
13 Security Officer 2955 2992 18.13 | 36.26 18.36 | 36.72
(Without First Aid) '
v Maintenance Worker -
14 Equipment Operator 3097 3136 19.00 | 38.00 | 19.24 | 38.48
Facility Attendant Il :
15 Gardener 3138 3179. 19.25 | 38.50 19.50 | 39.00
Security Officer (With .
First Aid
17 Painter - 3756 3803 . 23.04 | 46.08 23.33 | 46.66
' Plasterer/Bricklayer :
Carpenter . ' '
18 Mechanical 3921 3971 24,06 | 48.12 24.36 | 48.72
Tradesworker ‘
Plumber
Instrument Mechanic ‘
Carpenter/Locksmith
Electrician

Step 1 is for casual and temporary employees who do not participate in the Staff Pension Plan.
Step 2 is for regular employees who participate in the Staff Pension Plan.

Rates of pay for Section Heads w1|l be thirteen percent (13%) above the highest rate supervised.

A premium of 4.5% of the Painter basic hourly rate will be paid to Painters working in a paint spray booth.
A premium of 4.5% of the Groundsworker |l basic hourly rate will be paid to employees spraying pesticides.
Shift differentials for time worked are 4.5% of basic hourly rate for afternoons and 8.4% of basic hourly rate for nights.

Service Workers working afternoon shifts which extend beyond 12:00 midnight shall receive the hourly differential for
night shifts for the actual hours worked after 12:00 midnight.
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CUPE Local 917
Salary Schedule ‘B’
Effective April 1, 2005

Step 1 Step 1 Step 2 Step 2
$ $ $
Group Classification Hourly - |Double Time| Hourly | Double Time
3 General Worker | 11.37 22.74 11.51 23.02
8 General Worker 1l 16.76 33.52 16.97 33.94
: General Worker Heavy |
9 Cashier 16.89 33.78 17.10 34.20
Cook |
General Worker Heavy Il
11 Cook Il _17.66 35.32 17.88 35.76
12 Bartender | 18.01 36.02 18.24 36.48
Food Service Supervisor |
‘[Cook Il
Storekeeper - Foods
14 Food Service Supervisor Il 19.00 38.00 19.24 38.48
15 Cook IV 19.25 38.50 19.50 39.00
16 Lead Cook 22.28 44.56 22.56 4512
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CUPE Local 917 -
- Salary Schedule ‘A’
Effective April 1, 2006

v Step 1 Step 2
$ $
Step 1| Step 2 Step 1 Hourly Step 2 Hourly
: $ $ $ Double $ Double
GROUP| CLASSIFICATION [Monthly| Monthly | Hourly Time Hourly Time
1 Houseworker 11.01 22.02
2 iSenior Houseworker | 11.92 23.84
Facility Equip. Room
3 |Attendant | 11.60 23.20
4 |Lifeguard ' 13.91 27.82
5 |Parking Attendant 2364 2395 14.50 29.00 14.69 29.38
Laundry/Fabric .
6 [Worker 2569 2603 15.76 31.52 15.97 31.94
7  |Service Worker | 2725 | 2761 16.72 | 33.44 16.94 33.88
Labourer ' '
Facility Equip. Room
Attendant Il
Facility Assistant
8 [Service Worker I 2786 2821 17.09 34.18 17.31 34.62
Window Washer
10 |Groundsworker | 2848 2885 17.47 34.94 17.70 35.40
Utility Driver-
11 |Facility Attendant | 2937 2973 '18.02 36.04 18.24 36.48
12 |Groundsworker || 3034 3074 18.61 37.22 18.86 37.72
Security Officer '
13 [(Without First Aid) 3054 3092 18.74 37.48 18.97 37.94
Maintenance Worker | -

14  [Equipment Operator | 3200.( 3242 19.63 39.26 . 19.89 39.78
-___[Facility Attendant !l -
15 |Gardener 3243 3285 19.90 39.80 20.15 40.30

Security Officer (With
First Aid)
17  |Painter .| 3881 3930 23.81 47.62 24.11 48.22
Plasterer/Bricklayer
Carpenter
" [Mechanical
18 [Tradesworker 4052 4102 24.86 49.72 25.17 50.34
Plumber :
Instrument Mechanic
Carpenter/Locksmith
Electrician

Step 1 is for casual and temporary employees who do not participate in the Staff Pension Plan
Step 2 is for regular employees who participate in the Staff Pension Plan

Rates of pay for Section Heads will be thirteen percent (13%) above the highest rate supervised.

A premium of 4.5% of the Painter basic hourly rate will be paid to Painters working in a paint spray
booth. _ o '

A premium of 4.5% of the Groundsworker Il basic hourly rate will be paid to employees spraying
pesticides.

Shift differentials for time worked are 4.5% of basic hourly rate for afternoons and 8.4% of basic
hourly rate for nights.

Service Workers working afternoon shifts which extend beyond 12:00 midnight shall receive the
hourly differential for night shifts for the actual hours worked after 12:00 midnight.
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- CUPE Local 917

Salary Schedule ‘B’
Effective April 1, 2006

Group |’ Classifiéation Ste$p 1 Ste$p 1 Ste$p 2 Stgsp 2
Hourly Double Time Hourly Double Time
3 |General Worker | 11.60 23.20 11.74 23.48
8 [General Worker | 17.10 34.20 17.31 34.62
General Worker Heavy |
9 |[Cashier 17.23 34.46 17.44 34.88
Cook |
General Worker Heavy |l
11 [Cook Il 18.01 36.02 18.24 36.48
12 |Bartender | 18.37 36.74 18.60 37.20
Food Service Supervisor
|
Cook i
Storekeeper - Foods
14 |Food Service Supervisor 19.38 38.76 -19.62 39.24
i
156 |Cook IV 19.64 39.28 | 19.89 39.78
16 [Lead Cook 23.02 46.04 23.32 46.64
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CUPE Local 917

Salary Schedule ‘A’
Effective April 1, 2007
Step 1 Step 2
$ $
Step 1 Step2 | Step1 Hourly | Step2 | Hourly
$ $ $ - | Double $ Double
Monthly | Monthly | Hourly Time Hourly Time

GROUP | CLASSIFICATION

1 Houseworker 11.23 22.46

2 Senior Houseworker ’ 12.16 24.32
Facility Equip. Room '

3 Attendant 11.83 23.66

4 Lifeguard* ‘ 14.19 28.38

5 Parking Attendant 2411 2443 14.79 29.58 14.99 29.98

6 Laundry/Fabric Worker 2620 2655 16.07 "32.14 16.29 32.58
Service Worker | ‘
Labourer
Facility Equip. Room
Attendant !| . |

7 Facility Assistant ' 2780 2816 17.06 34.12 17.28 34.56

\ Service Worker I :

8 Window Washer 2842 2877 17.44 34.88 17.65 35.30
Groundsworker | ' .

10 Utility Driver 2905 2943 17.82 35.64 18.06 36.12

11 Facility Attendant | 2996 3032 18.38 36.76 18.60. '] 37.20

12 Groundsworker |l 3116 3156 19.12 38.24 19.36 38.72
Security Officer (Without

: First Aid) :

13 Maintenance Worker 3136 3175 19.24 38.48 19.48 | 38.96

‘ Equipment Operator .

14 Facility Attendant [I 3286 3329 20.16 40.32 20.42 40.84
Gardener .
Security Officer (With . ‘

15 First Aid) 3330 3373 20.43 40.86 20.69 41.38
Painter : ‘ e .
Plasterer/Bricklayer ‘-

17 Carpenter 3985 4036 24.45 48.90 24.76 49.52
Mechanical Tradesworker '

Plumber
Instrument Mechanic
Carpenter/Locksmith
18 Electrician 4161 4212 25.53 51.06 25.84 51.68

Step 1 is for casual and temporary employees who do not participate in the Staff Pension Plan.
Step 2 is for regular employees who participate in the Staff Pension Plan.

Rates of pay for Section Heads will be thirteen percent (13%) above the highest rate supervised.

A premium of 4.5% of the Painter basic hourly rate will be paid to Painters working in a paint spray
booth. ,

A premium of 4.5% of the Groundsworker Il basic hourly rate will be paid to employees spraying
pesticides. '

Shift differentials for time worked are 4.5% of basic hourly rate for afternoons and 8.4% of basic hourly
rate for nights.

Service Workers working afternoon shifts which extend beyond 12:00 midnight shall receive the hourly
differential for night shifts for the actual hours worked after 12:00 midnight.
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CUPE Local 917
Salary Schedule ‘B’

Effective April 1, 2007

Step 1

Step 1 Step 2 Step 2
$ $ $
Group Classification Hourly Double Time | Hourly Double Time

3 General Worker [ . 11.83 23.66 11.97 23.94
8  |General Worker I 17.44 34.88 17.66 35.32

General Worker Heavy |
9 Cashier 17.57 35.14 17.79 35.58

Cook | ’

General Worker Heavy Il
11 Cook HI 18.37 36.74 18.60 37.20
12 ___Bartender | 18.74 37.48 18.97 37.94

" [Food Service Supervisor | '

Cook IlI-

Stor_ekeeper - Foods
14 Food Service Supervisor Il 19.77 39.54 20.01 40.02
15 Cook IV 20.03 40.06 20.29 40.58
16 Lead Cook 23.64 47.28 23.94 47.88
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CUPE Local 917
Salary Schedule ‘A’
Effective April 1, 2008

Step 1 Step 2
$ $
Step1 | Step 2 | Step1 | Hourly | Step 2 | Hourly
$ $ $ Double $ |Double
4 MonthlyMonthly| Hourly | Time | Hourly | Time
GROUP CLASSIFICATION
1 Houseworker 11.46 22.92
2 Senior Houseworker 12.41 24.82
3 Facility Equip. Room Afttendant | 12.07 24.14
4 Lifeguard 14.48 28.96
5 Attendant 2460 | 2493 | 15.09 30.18 15.29 | 30.58
6 Laundry/Fabric Worker 2673 | 2709 | 16.40 32.80 16.62 | 33.24
7 . _ 2836 | 2873 | 17.40 34.80 17.63 | 35.26
Service Worker |
Labourer '

Facility Equip. Room Attendant ||
Facility Assistant

8 Service Worker I 2900 | 2935 | 17.79 | 35.58 18.01 | 36.02
\Window Washer :

10 Groundsworker | 2964 | 3003 | 18.18 | 36.36 18.42 | 36.84
Utility Driver

11 Facility Attendant | 3057 | 3094 | 18.75 | 37.50 18.98 | 37.96

12 |Groundsworker Il 3210 | 3252 -| 19.69 39.38 19.95 | 39.90

13 ii?)urity Officer (Without First 3231 | 3271 | 19.82 | 39.64 | 20.07 | 40.14
Maintenance Worker .

14 Equipment Operator 3386 | 3428 | 20.77 | 41.54 | 21.03 | 42.06
Facility Attendant Il

15 icardener 3431 | 3474 | 21.05 | 4210 | 21.31 | 42.62

Security Officer (With First Aid)

17 Painter

Plasterer/Bricklayer
Carpenter

© 18 - | 4287 | 4340 | 26.30 52.60 26.63 | 53.26
Mechanical Tradesworker
Plumber

Instrument Mechanic
Carpenter/Locksmith
Electrician

4106 | 4158 | 25.19 | .50.38 | 25.51 | 51.02

Step 1 is for casual and temporary employees who do not participate in the Staff Pension Plan
Step 2 is for regular employees who participate in the Staff Pension Plan

Rates of pay for Section Heads will be thirteen percent (13%) above the highest rate supervised.

A prémium of 4.5% of the Painter basic hourly rate will be paid to Painters working in a paint spray
booth. : . o

A premium of 4.5% of the Groundsworker | basic hourly rate will be paid to employees spraying
pesticides. .

Shift differentials for time worked are 4.5% of basic hourly rate for afternoons and 8.4% of basic -
hourly rate for nights.

Service Workers working afternoon shifts which extend beyond 12:00 midnight shall receive the .
hourly differential for night shifts for the actual hours worked after 12:00 midnight.
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CUPE Local 917
Salary Schedule ‘B’
Effective April 1, 2008

Step 1 Step 1 Step 2 Step2
. $ $ $
Group Classification Hourly |Double Time| Hourly |Double Time
3 General Worker | 12.07 24.14 12.21 24.42
8 General Worker I 17.79 35.58 18.02 36.04
General Worker Heavy |
9 Cashier 17.93 35.86 18.15 36.30
Cook |
General Worker Heavy Il
11 Cook I 18.74 37.48 18.98 37.96
12 Bartender | 19.12 38.24 19.36 38.72
Food Service Supervisor |
Cook Il
Storekeeper - Foods
14 Food Service Supervisor |1 20.17 40.34 20.42 40.84
15 Cook IV 20.44 40.88 20.70 41.40
16 Lead Cook 24.36 48.72 24.66 49.32
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CUPE Local 917
Salary Schedule ‘A’
Effective April 1, 2009

Step 1 Step 2
$ $
Step1 | Step2| Step1 Hourly Step 2 Hourly
$ $ $ Double $ Double
Monthly (Monthly| Hourly Time Hourly Time
GROUP CLASSIFICATION
1 Houseworker | 1170 23.40
2 Senior Houseworker 12.67 25.34
3 Facility Equip. Room Attendant | ' 12.32 24.64
4 Lifeguard . . 14.78 29.56
5  |Parking Attendant 2512 | 2545 | 15.41 30.82 15.61 31.22
6 |Laundry/Fabric Worker 2729 | 2766 | 16.74 33.48 16.97 | 33.94
7  [Service Worker | 2806 | 2933 | 17.77 3554 .| 17.99 35.98
Labourer

Facility Equip. Room Attendant 1|
Facility Assistant

8  [Service Worker Il 2061 | 2997 | 18.17 36.34 18.39 | 36.78
Window Washer

10  Groundsworker | 3026 | 3066 | 18.56 37.12 18.81 37.62
Utility Driver

11 [Facility Attendant | 3121 | 3159 | 19.15 .| 38.30 19.38 38.76

12 |Groundsworker il | 3310 | 3353 | 20.31 40.62 2057 | 41.14

Security Officer (Without First 41.38
13 JAid) 3331 3372 | 20.44 40.88 20.69

Maintenance Worker

14  [Equipment Operator : 3491 | 3535 | 21.42 42.84 21.69 43.38
Facility Attendant i

15  |Gardener ' 3537 | 3581 | 21.70 43.40 2197 | 4394
Security Officer (With First Aid)

17 |Painter 4233 | 4287 | 25.97 51.94 26.30 52.60
Plasterer/Bricklayer
Carpenter

18  |Mechanical Tradesworker 4420 | 4475 | 27.12 54.24 2745 | 54.90
Plumber '
Instrument Mechanic
Carpenter/Locksmith
Electrician

Step 1 is for casual and temporary employees who do not participate in the Staff Pension Plan -
Step 2 is for regular employees who participate in the Staff Pension Plan

Rates of pay for Section Heads will be thirteen percent (13%) above the highes’E rate supervised. ,
A premium of 4.5% of the Painter basic hourly rate will be paid to Painters working in a paint spray
booth.

-A premium of 4.5% of the Groundsworker Il basic hourly rate will be paid to employees spraying
pesticides.

Shiit differentials for time worked are 4.5% of basic hourly rate for afternoons and 8.4% of basic
hourly rate for nights.

Service Workers working afternoon shifts which extend beyond 12:00 midnight shall receive the
hourly differential for night shifts for the actual hours worked after 12:00 midnight.
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CUPE Local 917

Salary Schedule ‘B’
Effective April 1, 2009

Step 1 Step 1 Step 2 Step 2
$ $ $
Group Classification Hourly |Double Time| Hourly [Double Time
3 General Worker | 12.32 24.64 12.47 24.94
8 Genéral Worker Il 18.16 36.32 18.40 36.80
General Worker Heavy |
9 Cashier 18.31 36.62 18.53 37.06
Cook |
General Worker Heavy |l
11 Cook I 19.13 38.26' 19.38 38.76
12 Bartender | 19.52 39.04 19.77 -39.54
Food Service Supervisor |
Cook Il
Storekeeper - Foods
14 Food Service Supervisor Il |  20.59 41.18 20.85 41.70
15 Cook IV 20.87 41.74 21.13 42.26
16 |Lead Cook _25.12 50.24 25.43 50.86




