








































































































26.02

26.03

26.04

ARTICLE 27:

New Classifications

Any new classification created by the University Club will be made by the
University Club only after consultation with the Union and shall have the
rates of pay set by mutual agreement by the parties. These rates shall be
jointly negotiated by both parties prior to the position being posted.

No Elimination of Present Classifications

Existing classifications shall not be eliminated or changed without prior
written agreement with the Union.

Notification of Classification

The University Club agrees to inform employees in writing when their
classification or status changes with a copy to the Union.

EMPLOYEE BENEFITS

27.01

27.02

Pension Plan

All regular employees with one (1) year or longer continuous service who
are eligible under the terms of the mutually accepted staff pension plan,
shall have the option of participation in the plan. The participating
employee and the University Club shall contribute respective amounts as
laid out in the plan documents and as amended from time to time. Total
disability benefits are available through the staff pension plan. The
mutually accepted Pension Plan is the agency agreement of the joint plan
between the University and its CUPE staff.

Medical Plans

All regular employees who are eligible under the terms of the Medical
Services Plan and the Extended Health Benefit Plan and who are not
already covered by these plans shall, as a condition of employment,
participate in these plans from the first day of the month following

commencement of employment.
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27.03

27.04

27.05

ARTICLE 28:

Dental Plan

All regular employees who are eligible under the terms of the dentai plan
and who are not already covered by this plan, shall have the right to

participate in the plan.

Group Life Insurance

All regular employees who are eligible under the terms of the group life
insurance plan shall have the option of participation in the plan from the first
day of the month following satisfactory completion of the probationary
period. The option may not be taken up at a later period.

Premiums

All enrolled employees shall contribute twenty-five percent (25%) of the total
premiums for the medical, dental and group life plans by payroll deduction.
The Employer shall contribute seventy-five percent (75%) of the total

premiums of these three (3) plans.

OCCUPATIONAL HEALTH AND SAFETY

28.01

28.02

Right to Refuse Unsafe Work

An employee who believes the work situation to be unsafe shall notify the
supervisor immediately. The employee may refuse to work in the situation
until the safety problem has been corrected or until an investigation had
determined that the work situation is safe.

Safety and Health Reports, Records and Data

The University Club shall provide the Union with the details of every
accident, incident or occurrence of an occupational disease that occurred at

the work site in the previous month.
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28.03

Miscellaneous Safety Issues

The University Ciub agrees:
(a)  To maintain a safe temperature for warming plates.

(b)  To provide and maintain a first aid kit with burn treatment equipment
and medication.

(c)  To provide and maintain a hand cream dispenser in the staff area.

(d)  Wait Staff and Kitchen Microwave

The parties agree that the University Club will work with the
University Occupational Health and Safety Department to have the
microwave checked and if it is faulty it will be replaced or repaired. A
new microwave will be installed in the wait staff area.

ARTICLE 29: JOB SECURITY
29.01 Work of the Bargaining Unit
With the exception of Management exclusions defined in Article 3.01, all
University Club operational work shall be carried out by members of CUPE
917 (sub University of Victoria University Club) only, except for short
periods of emergency relief, if necessary.
29.02 Restrictions on Contracting Out
The University Club shall not terminate the services of any regular
employee as the result of contracting out of services presently performed by
members of the bargaining unit.
The University Club agrees that all work or services performed by the
employees shall not be contracted, sub-contracted, transferred, leased,
assigned or conveyed in whole or in part, to any other plant, person,
company or non-unit employee, except in emergencies and in such
circumstances only on a short term basis to deal with the immediate
circumstances of the emergency.
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29.03

ARTICLE 30:

Notification

In the event that the University Club proposes a major change in its method
of operation that affects the terms, conditions or security of employment of a
significant number of employees, it shall consult with the Union ninety (90)
days in advance, to afford the Union sufficient time to meet with the
University Club and attempt to lessen the impact on the affected members.

COPIES OF AGREEMENT

30.01

ARTICLE 31:

Copies of Agreement

The Union and the University Club desire every employee to be familiar
with the provisions of this Agreement and his or her rights and obligations
under it. For this reason the Union shall print sufficient copies of the

Agreement within thirty (30) days of signing.

GENERAL

31.01

31.02

Plural or Feminine Terms

Whenever the singular, masculine or feminine is used in this Agreement it
shall be considered as if the plural, feminine or masculine has been used
where the context of the party or parties hereto so require.

Access to Information

The University Club agrees to provide the Union, on written request, with
any information about its business, including financial information, that the

Union may desire for collective bargaining purposes.
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ARTICLE 32:

TERM OF AGREEMENT

32.01

32.02

Term of Agreement

This Collective Agreement shall be binding and remain in full force and
effect from July 1%, 2005, to June 30™, 2008, and shall continue in effect
from year to year thereafter, subject to the right of either party to this
Agreement within four (4) months immediately preceding the expiry date in
any year thereafter, by written notice to the other party, require the other
party to commence collective bargaining with a view to the conclusion of
renewal or a revision of this Agreement or a new Agreement. The parties
agree to exclude subsections (2) and (3) of (S)50 of the Labour Relations

Code.

Written Notice

Should either party give written notice to the other party pursuant hereto,
this Agreement shall thereafter continue in full force and effect until the
Union shall commence a legal strike or the Employer shall commence a
legal lockout, or the parties shall conclude a renewal or revision of this

Agreement or a new Agreement.
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SIGNED ON BEHALF OF THE
UNIVERSITY CLUB OF VICTORIA

Chair

(D ysthtzsnr—

Secretary

Doded A én oL
%ﬂ}_@\[\é) Se0F

LDW/cope#491

SIGNED ON BEHALF OF THE
CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL NO. 917

LTI

President, CUPE Local 917

o lol—

CUPE l%tiona}ﬁepresentative

L on VA

" Uhiersity Club/Execlitive Member

UPE Local 917
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SCHEDULE “A”

UNIVERSITY CLUB OF VICTORIA
And
CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL NO. 917

Hourly Wage Rates

Wage Increase Wage Increase Wage Increase
2% Effective 3.5% Effective 4.5 % Effective
July 1, 2005 July 1, 2006 July 1, 2007
As a Cents Across Percentage As a Cents Across
the Board the Board
($0.25 Cents/Hr) ($0.59 Cents/Hr)

Support Worker $10.09 $10.44 $11.03
Bus Person $10.09 $10.44 $11.03
Dishwasher $11.10 $11.49 $12.08
Waiter/Waitress 1 $11.10 $11.49 $12.08
Salad/Sandwich Person $11.10 $11.49 $12.08
Assistant Cook $12.07 $12.49 $13.08
Cook | $12.83 $13.28 $13.87
Bartender | $13.12 $13.58 $14.17
Cook Il $13.79 $14.27 $14.86
Waiter/Waitress |l $13.99 $14.48 $15.07
Hostess | $13.99 $14.48 $15.07
Bartender Il $16.12 $16.68 $17.27
Sous Chef $16.12 $16.68 $17.27
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LETTER OF UNDERSTANDING # 1
Between |
UNIVERSITY CLUB OF VICTORIA
And
CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL NO. 917

Re: ARAC Cards

The University Club was able to get the Athletics Department of the University of Victoria
to agree that Athletic and Recreation Activities Cards pnwleges will cost Local 917
University Club workers ten dollars ($10.00) per month. This is not an entitement; the
Athletics Department and the University Club are not bound by this Agreement.

IN WITNESS WHEREOF the Parties have hereunto set their hands

and seals this __ (™ _ day of Teon OJJUJ 20067

SIGNED FOR THE EMPLOYER: SIGNED FOR THE UNION:

President, CUPE Local 917

(DL ctbesa— %\O‘QT\

Secretary CUPE Natidpl Representative

L A

Ur}l@ersrty Club Executive Member
\CYUPE Local 917
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LETTER OF UNDERSTANDING # 2

Between
UNIVERSITY CLUB OF VICTORIA
And
CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL NO. 917

Re: Apprenticeships

Where The University Club initiates an apprenticeship position, the parties will develop a
mutually agreed to plan, including the degree, if any, to which the University Ciub will

provide financial support.

IN WITNESS WHEREOF the Parties have hereunto set their hands

. : 7
and seals this @% day of #% 2008

SIGNED FOR THE EMPLOYER: SIGNED FOR THE UNION:

President, CUPE Local 917

I e |

Secretary o CUPE Nat@n\al RePyesentative -

e L)

Upfiversity Clup’Executive Member
UPE Local 917

CUPE Local 917 &
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LETTER OF UNDERSTANDING # 3

Between
UNIVERSITY CLUB OF VICTORIA
And
CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL NO. 917

Re: Article 15.02 “Pro-Rata”

The parties agree that effective January 1, 2000, “pro-rata” means that not-regular
employees who subsequently become regular shall be credited with one day of regular
seniority for every day on which the employee worked as a not-regular employee. The
employee’s hire date as a regular employee shall be back-dated accordingly.

IN WITNESS WHEREOF the Parties have hereunto set their hands

and seals this (& day of ?e)ommmzj 2008 F

SIGNED FOR THE EMPLOYER: SIGNED FOR THE UNION:

A

President, CUPE Local 917

% Q/&%M. | %»@ Ja) \CA\

Secretary CUPE Natio@‘Répre&ﬁntative

Jhiversity Club Executive Member
CUPE Local 91

Chair
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LETTER OF UNDERSTANDING # 4
Between
UNIVERSITY CLUB OF VICTORIA
And

CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL NO. 917

Re: Article 19 — Labour Management Committee

a) A Labour Management Committee (LMC) will be established consisting of not
more than two (2) University Club staff members, an executive member of
CUPE Local 917 and the National Representative of the union and an equal
number of representatives from the University Club.

b) LMC meetings will be held on a monthly basis but may be cancelled by
mutual agreement if there are no agenda items.

C) University Club staff representation will not suffer any loss of pay for time
spent at committee meetings. A University Club committee member who is
scheduled to work on the day of the LMC meeting will be paid at his/her
straight time rate for any time in attendance at the LMC meeting that is
outside his/her scheduled shift. A University Club member who is not
scheduled to work on the day of the LMC will be paid at histher regular
straight time rate for the time spent at the LMC.

d) The Committee will be empowered to discuss any issue arising between the
parties but does not have the power to open the Collective Agreement.

DATED this __ ¥ day of ?e)eruam)é 2006 F

SIGNED FOR THE UNION:

Wy

President, CUPE Local 917

Oy b

Secretary CUPE Natiorjal Represgntative

UAiCersity Club Executive Member
CUPE Local 917
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LETTER OF UNDERSTANDING # 5

Between
UNIVERSITY CLUB OF VICTORIA
And
CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL NO. 917

Re: Article 19 — Rest Periods Between Shifts

Due to scheduling difficulties, the parties, on a strictly without prejudice basis, agree
to a trial period of reducing the rest period between shifts from 12 hours to 10 hours

as follows:

a) The employer will make a reasonable effort to schedule a 12 hour rest period
between shifts;

b) Where this is not practicable, the parties agree that this Letter of Agreement
allows the employer to reduce this period to 10 hours;

c¢) On a monthly basis, the employer will provide the union with a report, which
outlines the details of all occasions where the rest period has had to be reduced

and the operational rationale for why this is necessary.

This agreed trial period shall cease to have effect on the renewal date of the
collective agreement

DATED this __(6¥  day of Vebm&md/ 20067

SIGNED FOR THE UNION:

President, CUPE Local 917

(D bl _ O“DM/\\(/\A/—_—

Secretary CUPE Natidqal Reprasentative

Ao AL

fhidersity Club Executive Member
CUPE Local 91
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LETTER OF UNDERSTANDING # 6
Between -

UNIVERSITY CLUB OF VICTORIA
And
CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL NO. 917

Re: Benefits Carrier

The parties hereby agree as follows:

1. The Employer and the Union agree to research alternate benefit carriers to
have the option to improve the level of benefits and allow the parties the

ability to negotiate benefit coverage in the future.

2. The parties will meet to discuss the options as the results of the research

allows.

DATED this ™ dayof __ Felonuonu 20087

'SIGNED FOR THE UNION:

I

Chair President, CUPE Local 917

Pl CS&W\ \Q}“‘

Secretary CUPE Nafipnal Representative

AU

LpNL \

ég}ﬁﬁersity Club Executive Member
UPE Local 917

SIGNED FOR
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APPENDIX 1

UNIVERSITY CLUB OF VICTORIA
EMPLOYEE REQUEST FOR LEAVE
ARTICLE 23

Employee’s Name: Employee #

Eor information about Leave, refer to the Collective Agreement, or University Club Office
Staff.

| request the following leave: Date (s):

Emergency Leave

Bereavement Leave

Personal Leave Without Pay

Jury Duty

Please explain request (continue on reverse if required):

Employee’s Signature: Date:
| | To be completed by Office ]
] Manager’'s Approval: Date:
|
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LETTER OF AGREEMENT
Between
UNIVERSITY CLUB OF VICTORIA
and

CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL NO. 917

RE: Pro-Rated Vacation Pay

When the parties negotiated the 2005-2008 Collective Agreement, the parties agreed to
increase the maximum vacation entitlement under Article 21.02(c) by two days. The
parties did not discuss the implication of this increase on the percentage prorating for
individuals who do not work full time. There are a number of non-full time employees

with eleven and twelve years of service.
Consequently, the parties have agreed on a without prejudice basis as follows:

1. Non-full-time employees with eleven (11) years of service shall be paid an
additional 8.05% for all hours worked in compensation for the negotiated

increase in vacation entitiement.

2 Non-full-time employees with twelve (12) years of service shall be paid an’
additional 8.43% for all hours worked in compensation for the negotiated

increase in vacation entitlement.

3. This agreement will continue until the settlement of the next Collective
Agreement and any effective dates of changes will occur in bargaining.

4. This agreement does not set any precedent or practice and will not prejudice
either party’s bargaining positions in subsequent rounds of bargaining.

DATED this

Y dayof ?e)omv% 2007.

SIGNED FOR Ty NION:

Al

President, CUPE Local 917

e,

CUPE Nati%?al Refresentative




