












































































































































LETTER OF UNDERSTANDING

BETWEEN: THOMPSON-NICOLA REGIONAL DISTRICT
AND: THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2587

RE: JOB TRAINING

The parties agree that, where operational requirements present a need and opportunity
for on the job training and where it is economical and efficient to undertake such training,
the Employer will post such opportunity in a manner to inform employees in the
bargaining unit.

It is understood that, where training is provided, employees eligible for training must be
currently working in the occupational group within which training is available.

Where a training opportunity becomes available and more than one (1) employee
indicates an interest in acquiring that training, the Employer will assess qualifications,
skills, ability, knowledge and previously demonstrated initiative to acquire training, relative
to the classification being trained for; and where all else is equal, seniority would prevail.

The parties agree to meet with local bargaining committees, prior to July 1, 1989, to
identify current opportunities for on the job training.

The parties intend that training is provided as a means whereby employees can improve
their qualifications in the event of a vacancy arising, in the future. Training of employees
should not be utilized to circumvent the seniority or promotion provisions of the collective

agreement.

The above process also applies to employees being displaced by the contracting out of
their jobs.

THIS AGREEMENT MADE THE 26th DAY OF OCTOBER, 1988

ON BEHALF OF: ON BEHALF OF:
CANADIAN UNION OF PUBLIC EMPLOYEES THOMPSON-NICOLA REGIONAL

LOCAL 258 DIST
/4 SNV
AL A Ses

= — R
\——m/( cl rklnirectno-& of Community Serviss
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Revised: January 1, 1999 Date: ~\(U\0u(/m e Reglone!
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LETTER OF UNDERSTANDING

BETWEEN: THE THOMPSON-NICOLA REGIONAL DISTRICT

AND: THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2587

RE: SICK LEAVE / WEEKLY INDEMNITY

The parties agree to address the concern over the escalating cost of sick leave/Weekly
Indemnity as follows:

1. The Employer will identify individual cases where there appears to be excessive use
of sick leave.

2. The Employer will provide statistics to the local unit to substantiate the problem.

3. No more than two (2) representatives of the Employer and no more than two (2)
representatives of the local unit shall meet, in a Labour/Management meeting, to

discuss the problem.

4. The Union will intervene in direct discussion with the employee in an attempt to
correct the problem.

THIS AGREEMENT MADE THE 26th DAY OF OCTOBER, 1988

ON BEHALF OF: ON BEHALF OF:
CANADIAN UNION OF PUBLIC EMPLOYEES THOMPSON-NICOLA REGIONAL

LQCAL 2587 DISTRI
- " IR (J) WcBiie
Date: m Q/Lo(/\ 1< ‘)’L@O/) Cmompeoniioa Regeons Do

Revised: January 1, 1999
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LETTER OF UNDERSTANDING

BETWEEN: THOMPSON-NICOLA REGIONAL DISTRICT

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2587

RE:

1.

COMPRESSED HOURS OF WORK

The Joint Labour/Management Committee agrees to review the issue of compressed
hours of work.

Where it can be established that:

a) service is not reduced;
~b) costs are not increased;
c) staffing levels are not increased;
d) it is not disruptive to the morale of staff in other departments..

Then implementation of compressed hours of work may be agreed to under such
terms as the Joint Committee mutually agrees.

It is further agreed that any issues of concern will be referred to the Joint
Labour/Management Committee for resolve.

SIGNED ON BEHALF OF: SIGNED ON BEHALF OF:
CANADIAN UNION OF PUBLIC THOMPSON-NICOLA REGIONAL
EMPLOYEES, LOCAL 2587 ' DISTRICT

Al o

Dated: N\cw&u() LoD/
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LETTER OF UNDERSTANDING

BETWEEN: THOMPSON-NICOLA REGIONAL DISTRICT

AND:

RE:

1.

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2587

FLEXTIME

The Employer agrees to implement flextime on a three-week rotation. To
implement this the employees will give up thirty minutes of their current lunch
hour to work and be credited for the same amount of time in the flextime bank.
Each department will start by staggering their employee’s start on a reduced

lunch hour.

The Employer is flexible as to either taking the Monday or the Friday as the
employee’s flex day. The Employer has also agreed to allow the employee to also
use another day during the week to accommodate such things as orthodontic
appointments, etc. However the Employer also expects that the employees will
endeavour to have non-emergent medical appointments booked on flex days.
Whatever the flex day is desired the employee will have it approved by their
supervisor however no request shall be unreasonably withheld -

When a flex day falls on a statutory holiday or a day of rest the employee will
use the flex day on another mutually agreed day.

Due to operational requirements the flex day may have to be deferred to the
following week or a mutually agreeable time.

There will be no accumulation of flex days as in a bank to be used in the future
unless mutually agreed upon.

This Letter of Understanding will be in effect for the term of the current
Collective Agreement provided there is compliance with the terms of Letter of .
Understanding re: Compressed Hours of Work.

ON BEHALF OF: ON BEHALF OF:
CANADIAN UNION OF PUBLIC EMPLOYEES THOMPSON-NICOLA

AL 2587

SR K

4.R. (Jim) McBride
ClaekiDisector of Community Serviceey

Date: MOJL(/(,\ ‘g ) 7 (_907 Thompson-Nicola Regional Districs
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LETTER OF UNDERSTANDING
BETWEEN: THOMPSON-NICOLA REGIONAL DISTRICT

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2587
RE: Building Inspection Division Restructuring

It is agreed that the following changes will be made to the Collective Agreement:
BUILDING INSPECTION DIVISION RESTRUCTURING:

1. The Thompson-Nicola Regional District will proceed with the restructuring of the
Building Inspection Division. The new structure provides for a system whereby
employees will be paid for their educational training qualifications, subject to
possession of required experience and training.

There are a number of underlying principles, which are critical to the ongoing
success of this approach:

(a) Each classification level will have a class specification, regardiess of the
number of positions the District actually fills in each classification.

(b) The Building Inspector positions are paid on the basis of a “pay for’
knowledge” system (i.e. when an employee acquires specified educational
qualifications, provided they possess the appropriate experience
requirements, the employee is advanced to a higher pay grade as set out
in the schedule below).

(c) The Building Inspector positions may be subject to job rotation and such
rotation will be determined through a consultative process with affected
employees. Notwithstanding the consultation, should the District decide to
proceed with rotation, such job rotation is not an option.

Class Specification Qualifications Experience Pay Grade
Building Inspector I ~ First Level of B.O.A.B.C. Minimum of one (1) year of Current Pay
Or equivalent program relevant building construction Grade/Steps

Experience (as per C.A.) Apply

e This is an entry-level position and the employee will be required to hold or obtain their
Level I certificate from B.O.A.B.C. while in this category.

Building Inspector II Second Level of Minimum of two (2) years of Current Pay
B.O.A.B.C. relevant building inspection  Grade/Steps
Experience (as per C.A.) Apply

Building Inspector Third Level of B.O.A.B.C Minimum of five (5) years of Current Pay
I1T (RBO Designation) relevant building inspection  Grade/Steps
experience (as per CA.) Apply

COLLECTIVE AGREEMENT
Thompson-Nicola Regional District and CUPE Local 2587
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Note: All pay grades indicated above are based on the current Collective Agreement.

e Within the Building Inspection classification, employees will be paid for their
educational training qualifications and certifications, subject to possession of
required experience and training. The Building Inspection positions are one job
classification with the opportunity to be reimbursed at the higher level.

Transiti

Paddy Moore and Gordon Haddow will be placed in the Building Inspection III level
at Step 4, effective May 1, 2002. They will advance to Step 5 on April 30, 2003.

2. A new Senior Building Inspector position will be added to the classification. This
position will assist the Director with administration duties and fulfil a coordinating
role primarily inside, but offering relief and assistance for the assigned outside. . .. .
Building Inspector. The attached job posting outlines the duties. The salary scale
will be set at $1,820 - $2,108 biweekly for 2002. This position will be filled through
internal competition, which will not result in any overall change in the number of

employees.
ON BEHALF OF: ON BEHALF OF:
CANADIAN UNION OF PUBLIC EMPLOYEES THOMPSON-NICOLA
LOCAL 2587 REGIONALDISTRICT

-,

A gy i Q&"‘V« Maloba

&, (i) McBAde
; R1o(r of Community Serdicas

k/Direc!
C hompson-Nicola Regions)

Date: p/\ fLArL)\ lf) 100/
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LETTER OF UNDERSTANDING

BETWEEN: THOMPSON-NICOLA REGIONAL DISTRICT
AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2587

RE: Friends of the Film Commission

The following conditions apply:

1. The parties recognize that because of the sporadic nature of work within the
Film Commission that from time-to-time volunteers may be employed.

2. This voluntary work shall not be compensated, and provided it does not reduce
hours for bargaining unit members, such work shall not be considered as-

bargaining unit work.

3. Where the volume of volunteer work increases, then the parties may determine
that the voluntary work ought to be considered within the bargaining unit.

4. In any event, the Union or the Employer may terminate this Letter of
Understanding by giving 7 days notice in writing.

ON BEHALF OF: ON BEHALF OF:
CANADIAN UNION OF PUBLIC EMPLOYEES THOMPSON-NICOLA
LOCAL 2587 L REGIONAL DISTRICT

Sl o

A <
Zavey >
-~ JR. (Jim) McBride

Clerk/Director of Communily Sesvicas
Thomipsan-Nicola Regional Districh

Date: {J\U/\(L\ 5 207
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LETTER OF UNDERSTANDING

BETWEEN: THOMPSON-NICOLA REGIONAL DISTRICT

AND:

RE:

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2587

Temporary Student Employment With the Thompson-Nicola
Regional District

The following conditions apply to Student Employment:

L.

Termof Fmpln\/mpm"

Student employment shall be on a temporary basis, and will be implemented
after discussion between the parties. Student work shall not reduce work of the

bargaining unit.
No notice of layoff of a student is required.
Students shall not accumulate seniority.

The Union or the Employer may terminate this Letter of Understanding by
giving 7 days notice in writing.

Wages

The student rate shall commence at 60% of the appropriate classification.
Should the incumbent be rehired in subsequent periods, the wage rate shall be

70% of the appropriate classification.

Benefits

It is understood and agreed that student employees shall be eligible for a
fourteen percent (14%) premium of regular salary in lieu of all benefits, and
that the said premium will be applicable to every pay period.

COLLECTIVE AGREEMENT
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4, Notwithstanding the above, it is further understood and agreed that students
shall be subject to all other provisions of the Collective Agreement between the

Thompson-Nicola Regional District and the Canadian Union of Public
Employees, Local 2587,

ON BEHALF OF: ON BEHALF OF:
THOMPSON-NICOLA

CANADIAN UNION OF PUBLIC EMPLOYEES
Ly587i W %ﬁl L STRICT
/%A /4/ < GO S
S ——
Date: M ﬂAa[\ (37, w007) mﬁﬁﬁ@%
' Fhompson-Nicola Regionsl Distrdct
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LETTER OF UNDERSTANDING

BETWEEN: THOMPSON-NICOLA REGIONAL DISTRICT

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2587
RE: ' Summer Hours of Work

The parties agree to the following change in the hours of work:

Normal Hours of Work:

Monday to Friday, 8:30 a.m. to 4:30 p.m.

Hours of Work Change (Summer Hours)
Monday to Friday, 8:00 a.m. to 4:00 p.m.
Summer hours will commence on the first Tuesday after Victoria Day and
conclude on the First Friday before Labour Day of each year.
The Union or Employer may terminate this Letter of Understanding by giving 30 days

notice in wording.

ON BEHALF OF: ON BEHALF OF:
CANADIAN UNION OF PUBLIC EMPLOYEES THOMPSON-NICOLA

g \jdcr \N\-\.\O\k o

LOCAL 258 W REGIONAL DIS ICT

N T oo i
Date: Bacdo L€ )’)ﬁ@ Thompson Mo Rogond DIk
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LETTER OF UNDERSTANDING
BETWEEN: THOMPSON-NICOLA REGIONAL DISTRICT
AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2587

RE: GIS PRACTICUM Geographic Information Systems

The following conditions apply:
1. = Terms of Employment

The parties recognize the student practicum is to fulfil the requirements of the
university/college program.

The parties recognize the student practicum is subject to yearly review by the
Employer and the Union.

The Employer and the Union agree to sponsor not more than two students per
calendar year.

No notice of layoff of a student is required.
Student shall not accumulate seniority.

The Union or the Employer may terminate this Letter of Understanding by giving 7
days notice in writing.

2. Wages and Benefits
The student is paid by Employment Income as agreed by the institution.
The student is not subject to Union wages or benefits in any shape.or form.

The parties agree that there is no cost to the Thompson-Nicola Regional District
(TNRD) for CIS projects.

Liability for student will be covered by the institution.

3. Role of the Sponsors

The sponsors (Thompson-Nicola Regional District and the Union) jointly agree to
undertake a GIS project convinced of its merit and with a sincere intent to:

- Develop accurate, informative project descriptions, specifically a Project
Planning document.

COLLECTIVE AGREEMENT
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- Provide the appropriate input to ensure the success of the project.
- Define clear project objectives with the student at the beginning of the work

term.
- Provide orientation to properly acquaint the student with your operations.

- Provide a mentor and/or a project supervisor for the student.
- Monitor and offer feedback on the students’ progress throughout the work

term.
- Identify and remedy, in consultation with the Faculty and student, and

difficulties with the progress of the project.
- Facilitate an on-site visit and meeting between student, CIS Faculty and the

organization to review the progress of the project.
- Provide an assessment of the student at the completion of the project.

This Letter of Understanding shall expire on December31, 2007 at which time the Union
and the Employer agree to review the GIS Practicum terms and conditions.

ON BEHALF OF: _ ON BEHALF OF:
CANADIAN UNION OF PUBLIC EMPLOYEES THOMPSON-NICOLA

LOCAL 2587 REGIONAEL DISTRICT
G (e
A/\/\ ;—’\_/‘\/‘h—)—./

J.R. (Jim) McBrde
Cigrk/Diractor of Community Servicas

//\ (/(/\ Thompson-Nicola Reglonal Districh
Date: { | (lack 1S 200"/
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LETTER OF UNDERSTANDING

BETWEEN: THOMPSON-NICOLA REGIONAL DISTRICT

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2587
RE: REMAINING BARGAINING ISSUES

The Parties agree that the following bargaining issues will be addressed through the
[ abour Management Meetings:

1. Develop language and remuneration for employees substltutlng in other
positions. This project is to be completed prior to April 30™ , 2007.

2. Develop language and remuneration for Employees required to be on-call. This
project is to be completed prior to April 30 2007.

3. Develop a plan to produce Job Descriptions for all employees. This plan is to be
prepared prior to April 30" , 2007 with a completion date of December 31, 2007.

4. Discussion of Employee Family Assistance Plans that might be availabie to the
Parties.
ON BEHALF OF: ON BEHALF OF:

CANADIAN UNION OF PUBLIC EMPLOYEES THOMPSON NICOLA

LOCAL 25
// C(l rote WA\ Bor

C >~

JIE Gy o
of Compmunity Services
Taompson-Nicola Regional District

7

Date: p/\&/\(/(\ (S ;’7/00/)
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