






















































































It is understood and agreed by the Employer and the Union that should the
current pension legislation or regulations be changed so that the Employer’s
obligation to contribute to the Plan exceeds the amount specified in the collective
agreement then in force, the parties will negotiate a method to relieve the
Employer of this increased obligation to the extend that any such obligations
exceed those which the Employer would have if the Plan were a defined
contribution plan.

28.05 The Employer agrees to provide to the Administrator of the Plan, on a timely
basis, all information required pursuant to the Pension Benefits Act, R.S.0. 1990,
Ch. P-8, as amended, and Income Tax Act (Canada) which the Administrator may
reasonably require in order to properly record and process pension contributions
and pension benefits. If maintained by the Employer in electronically readable
form it shall be provided in such form to the Plan if the Administrator so requests.

For further specificity, the items required for each eligible employee by Article .05
of the agreement include:

) To be Provided Once Only At Plan Commencement

Date of hire

Date of birth

Date of first contribution

Seniority list to include hours from date of hire to Employer’s fund entry
date (for the purpose of calculating past service credit)

Gender

i)  To Be Provided With Each Remittance

Name
Social Insurance Number
Monthly Remittance
Pensionable Earnings
Year to date contributions
Employer portion of arrears owing due to error, or late enrolment by the
Employer
i)  To Be Provided Initially and As Status Change

Full Address
Termination date where applicable (mm/dd/yy)
Marital status

28.06 In the event the Union determines the retirement vehicle to be a pension plan, the
Employer agrees to be bound by the terms of the Agreement and Declaration of
Trust and the rules and regulations of the Plan adopted by the Trustees of the
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Plan, both as may be amended from time to time. In addition, the Employer
agrees to enter into a Participation Agreement with the Trustees of the Plan in the
form attached hereto as Schedule A. : :

ARTICLE 29: TERM OF AGREEMENT

29.01 This Agreement shall take effect from November 1, 2006 and shall remain in
effect until October 31, 2011, and thereafter from year to year unless written
notice of intent to terminate or amend the Agreement at the expiration of any
yearly period is given by either party to the other party in accordance with the
provisions of the B.C. Labour Relations Code. Within ten (10) days after receipt
of any notice given pursuant to this Article by either party, the parties to this
Agreement shall commence negotiations. During the period of negotiations, this
Agreement shall continue in full force and effect.

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have
affixed their signatures hereto on this )| Qhay of < Jdausar l’ , 2007.
ON BEHALF OF: ON BEHALF OF:

FAIRVIEW MOUNTAIN GOLF CLUB CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL NO. 608

Director

“National Representative
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SCHEDULE “A”

CLASSIFICATION Nov.1/06 | Nov. 1/07 | Nov.1/08 | Nov.1/09 | Nov. 1/10
3% 2.5% 2.5% 2.5% 2.5%
Groundskeeper/ 22.04 22.59 23.16 23.74 24.33
Mechanic

Groundskeeper III

Groundskeeper 11

Groundskeeper I

Labourer

Student
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When an employee is newly hired for a Groundskeeper position that employee
shall receive 80% of their classification rate of pay during their probationary
period. Note - This only applies where a newly hired person is hired into a

Groundskeeper I, II or III position and where the person hired has not been hired

as a Labourer in his/her first season of work. Otherwise, the Labourer rate is the
probation rate in the first season.

PROGRESSION THROUGH THE POSITIONS:

Effective upon the candidates meeting the criteria required for promotion to the
level indicated.

There shall be three (3) Groundskeeper III positions through posting
There shall be four (4) Groundskeeper II positions through posting
Unlimited Groundskeeper I positions 2™ season onward

Unlimited Labourer positions 1% season

All current employees with the exception of the Labourer position will be recalled
no later than May 1%, each year the Agreement is in effect.

For the purpose of this Part, a "season" is defined as any period of five (5) or more
months' employment in the previous year, consecutive or otherwise.
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SCHEDULE "B"

FAIRVIEW MOUNTAIN GOLF CLUB

SHIFT SCHEDULE

1.

The parties agree that Fairview Mountain Golf Club employees shall work under a
shift schedule. The Employer will draft such schedule and present it to the Union
for mutual agreement prior to its implementation.

(@) -The normal work week for such employees shall be eight (8) hours per day
for five (5) consecutive days, followed by two (2) consecutive days of rest, unless
mutually agreed otherwise.

(b)  Extended shift schedules will be mutually agreed upon.

(c) The starting times of a shift schedule may be altered by two (2) hours
provided at least twelve (12) hours notice is given to the Union and the employee
affected.

(d)  “Special Events” may result in a schedule change

The parties agree that an employee will not be obliged to work a split shift unless
mutually agreed upon.

OVERTIME, CALLOUTS AND STANDBY

1.

All time worked outside the scheduled hours, shall be deemed to be overtime.
The opportunity to work overtime shall be equitably distributed among those
normally performing the work to be done. A record of overtime worked will be
made available upon request, at reasonable intervals.

Overtime, after 8 hours of work shall be paid at a rate of time and one-half for the
first two (2) hours and double time (2x) thereafter. Overtime at double-time must
have prior written approval of the assistant superintendent or higher position.

All time worked on an employee's day of rest shall be paid at time and one-half
(12x).

All time worked by an employee on Statutory Holidays shall be paid at time and
one-half (1¥2x) plus payment for the Statutory Holiday.
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Any employee required by management to be on Standby shall be paid two (2)
hours at regular time for each such day.

Any employee on an approved callout by management after their normal hours or
on their day of rest shall be paid a minimum of two (2) hours at time and one-half
(172x).

Employees shall be entitled to a fifteen (15) minute paid break after each three (3)
consecutive hours of overtime worked.

DISPUTE-RESOLUTION PROCEDURE "

1.

Either party may serve notice to renegotiate any issue mentioned in Schedule "B"
by giving thirty (30) days written notice to the other party.

In the event mutual agreement cannot be reached, the matter in dispute shall be
referred to the Union and employer negotiators for resolution.

If the negotiators fail to resolve the issue if may then be referred to binding
arbitration pursuant to Article 12 of the collective agreement.
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LETTER OF UNDERSTANDING

BETWEEN: FAIRVIEW MOUNTAIN GOLF CLUB

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 608

RE: BENEFITS PACKAGE ARTICLE 25

The Parties hereby agree with the following as a way to complete the negotiation
process:

1. The entirety of the provisions of Article 25 of the collective agreement dealing
with Benefits will be reviewed by the Parties in May/June 2007 following receipt
of rate packages from other agencies.

2. The Employer' agrees with the concept of enhancing the benefit package for the
betterment of all employees.

3. Improvements to the benefits package will attempt to be made by the Parties
such that no additional costs will be incurred.

4. Asa guiding principle, the Parties agree to split any potential savings so that
benefit improvements for the members can be balanced against premium
reductions for the Employer

5. This process will be conducted in an open and fair climate in keeping with the
discussions during negotiations.

Signed this 3 %‘{’day of January, 2007.
ON BEHALF OF: ON BEHALF OF:

FAIRVIEW MOUNTAIN GOLF CLUB CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL NO. 608

W_AZ wwﬂ“ N

For th}e/ Employer ., Forthe
For the Employer For the Union
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LETTER OF UNDERSTANDING

BETWEEN: FAIRVIEW MOUNTAIN GOLF CLUB

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 608

RE: RECALL OF EMPLOYEES

As a way to provide as much certainty to annual scheduling as possible, the Parties
agree:

1. The Employer will recall positions not later than the following:

a. Groundskeeper 3 March 15%
b. Groundskeeper 2 April 1%
c. Groundskeeper 1 April 15T

i. Notwithstanding the above, extreme weather conditions, as agreed by
the Union, may delay the call-back dates

2. Provided all regular employees have been recalled the Union recognizes the use of
Part-Time Labourers and Students for intermittent work provided their use will not be
used as a way to circumvent the need for regular employees.

Signed this ‘5\3"’ day of January, 2007.

ON BEHALF OF: ON BEHALF OF:
FAIRVIEW MOUNTAIN GOLF CLUB CANADIAN UNION OF PUBLIC
- EMPLOYEES, LOCAL NO. 608
CE NN
For the Uriion

£z
For thé Employer L /

Y

For the Embloyer for the Union
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LETTER OF UNDERSTANDING

BETWEEN: FAIRVIEW MOUNTAIN GOLF CLUB

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 608

RE: MEDICAL PLACEMENT

In instances where an Employee is partially disabled through sickness or accident the
parties agree to discuss alternative employment placement.

Signed this 5' 3‘\"day of January, 2007.

ON BEHALF OF: ON BEHALF OF:

FAIRVIEW MOUNTAIN GOLF CLUB CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL NO. 608

A L Oyl &
“For the Employer |  Upi -

For the Employer “For the Union
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LETTER OF UNDERSTANDING

BETWEEN: FAIRVIEW MOUNTAIN GOLF CLUB

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 608

RE: PAID TIME-OFF IN LIEU OF WORKED OVERTIME

Subject to the Employers operational requirements, employees may consider paid time-
off in lieu of worked overtime. Time-off will only be taken upon mutual agreement
between the employee and his/her Supervisor, provided that any unused banked time
will be paid out once yearly at a time to be determined by the Employer. Paid time-off
shall be provided at the same rate as the applicable overtime rates.

Signed this Dl day of K)amtwvi/’L) , 2007.
ON BEHALF OF: ON BEHALF OF:
FAIRVIEW MOUNTAIN GOLF CLUB - CANADIAN UNION OF PUBLIC

EMPLOYEES, LOCAL NO. 608

For/tﬁe Employet

RSO

For the Employer
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LETTER OF UNDERSTANDING

BETWEEN: FAIRVIEW MOUNTAIN GOLF CLUB

AND:

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 608

The parties to this Letter agree that the following exceptions may be made to the
Collective Agreement:

1.

Working Superintendent

The practice of Working Superintendents will continue. The Employer agrees the
Superintendent will not perform any bargaining unit work that may reduce the
hours of work of any member or members of the Bargaining Unit. The condition
does not apply during the winter shutdown period.

Incidental Clubhouse Repair and Projects

The practice of the use of club members as volunteers to perform projects and
Clubhouse repairs shall be continued.

Employee Playing Privileges

The practice of employee playing privileges at the golf course shall be continued.

Inverted Seniority

The parties recognize the benefits and convenience to inverted use of seniority.
Therefore, the Union, Employer and the affected employees may agree to a layoff
or recall out of line of normal seniority.

Contracting

The Parties agree that contracting by bona fide contractors to build or rebuilding
tees, greens, fairways or buildings shall not be deemed to be a violation of Article
3.03 of the collective agreement.

However, the Employer agrees to as much work in-house as economically feasible.
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6. Rest Periods and Extended Shifts

In the event the shift schedule as agreed to Schedule "B" from time to time
involves shifts in excess of eight (8) hours per day, the parties may mutually agree
to the application of rest periods and when they are to be taken. Further, the
parties recognize the concept of averaging when considering extended shifts in
accordance with Schedule "B".

7. Food Discount

Employees purchasing unpackaged food -products for their own consumption,
during working shifts, will be entitled to a discount of fifty per cent (50%).
Employee accounts for the charging of food and beverages will not be allowed.
Employees will be restricted to purchases from the Half-way House/Snack Bar.

Signed this '51 st day of \—\)-Oazww;c,\/;f , 2007.
ON BEHALF OF: ON BEHALF OF:

FAIRVIEW MOUNTAIN GOLF CLUB CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL NO. 608

.
Fo/r/fhe Employey/ < ._For V‘%v

- Ny PN

For thehEmployer ' “For the Union

COPE*491
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