































































































































































































































































































Collective Agreement -87 - University of Northern British Columbia
July 01, 2005 - June 30, 2010 CUPE Local 3799

MEMORANDUM OF UNDERSTANDING
NORTHERN SPORTS CENTRE
PAGE2

6. The Union agrees that in consideration of the agreements set out above it will not, for a
period of at Ieast six (6) years, make a successorship or common employer application in
connection with either the University’s operation of NSC or any contractual arrangements
between the University and NSC Ltd. or any contractual

On behalf of niversity:

HMaecnt 1y foz

gi Date

PP‘E A vad‘-’ Title

Oz behalf of the Union:

I“{M('H /6147

Si Date

Prssipins” Title




-88 - Unwersxty of Northern British Columbia

Collective Agreement
CUPE Local 3799

July 01, 2005 — June 30, 2010

SCHEDULE A {please also refer {o salary grid followin

In an established and JEC rated position, the casual rate of pay shall be the rate at the start of
the salary range for the grade. If a position has not been rated, the minimum casual rate shall

be the rate at the start of the salary range for grade one.

CUPE 3799 Reqular Position List

Note: An asterisk (*) indicates a "market impacted” position and multiple
positions with the same title and grade are only listed once.

Position Grade
A/R & Capital Projects Asst 04
Academic Advisor 08
Academic Advisor - Business 0B
Academic Advisor - CASHS 08
Academilc Advisor - CSAM 08
Academic Advisor - NMP 08
Academic Advisor - NRES 08
Academic Advisor/FN Liaison 10
* Agscounting Analvst - AR & CP og*
* Accounting Amalyst - Research 10*
* Accounting Analyst - Treasury o7
Accounts Payable Officer ] 04
Admin Assistant - RNP Research 04
Admin Asst - Advancement 05
Admin Asst - CHEMENVS/EENG D&
Admin Asst - Co-op Educafion 06
Admin Asst - Director Media/PR 05
Admin Asst - ECON/ENGIL. 06
Admin Asst - EDUC 06
Admin Asst - ESM 06
Admir: Asst - First Nations Ctr 05
Admin Asst - FNSTWMST 06
Admin Asst- GEOG/RRT 08
Admin Asst - Graduate Studies 03
Admin Asst - Health Sciences 06
Admin Asst - HIST/ANTH 05
Admin Asst - Intsmational Ctr 05
Adin Asst - INTS/POLS/NS 06

Admin Asst - NCCAH/BC Init 08
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Position Grade
Admin Asst - NMP Faculty 06
Admin Asst - NURS 06
Admin Asst — PHYS/MATH/CPSC 06
Admin Asst - PSYCH o0&
Admin Asst - Regional Ops 06
Admin Asst - SOCW 06
Admin Asst - Student Services a6
Admin Asst - Univ Librarian 05
Admin Asst -Continuing Studies o7
Admin Asst -Housing & Res Life _ 03
Admin Asst -Purchasing/Cont/RM 05
Admin Asst -School of Business 06
Admin Asst -Schoot of Planning 06
Administrative Assistant - NMP 05
* Admissions Officer : o3
* Admissions Officer ot
* Advancement Info Specialist 08"
= Advancement Officer 11*
* Alumni Affairs Officer 11+
* Analyfical Chem Support Spec 11+
* Analytical Chem Support Spec 13"
Articulation Officer o7
Assistant Archivist g
Assistant Booksiore Manager a7
* Assistant Reglstrar Admissions 11*
* Assistant Registrar Systems 15~
Athletics & Rec Assistant or
Athletics & Rec Coordinator 42
*+ Audio Visual Specialist NMP 0g9*
*+ Audio Visual Technician il os*
* AV/Technical Support Tech NMP 06"
Awards, FA & SE Assistant o7
Awards, FA & SE Coordinator 11
Book Buyer o7
Bookstore Clesk 02

Bookstore Operations Assistant 03
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Position Grade
Bookstore Shipper/Receiver 03

* Capital Project/SA Coordinator 10"

* Carpenter 0BA*
Centrat Cashier D4

* Chemistry Lab Techniclan 0s*

* Chief Engineer 124*
Client Services Representative 04
Clinical Admin Asst Yr 3/4 NMP 04
Clinical Prog Asst - FM/DP NMP 06
Clinical Prog Asst - FP&C NMP 05
Clinical Prog Asst Yr 3/4 NMP 05
Communications Officer 09

* Computer Lab Coordinator ag*

* Computer Lab Tech Support Asst 05

* Computer Lab/E-Learmning Asst os5*

* Computer Systems Sup Spec NMP o7

* Computar Systems Support Spec 10*
Conf & Evenis Cocrdinater 10
Centinuing Studies Coordinator 10
Continuing Studies Coordinator 11
Convoeation Assistant 04
Co-op Ed Office Assistant 02
Co-op Education Coordinator Y

* Counsellor 12

* Cyclicat Matnt Coordinator 12A*
Digabilities Advisor 12
Disability Services Assistant 07
Disability Svs Office Asst 04

* Dispensing Chemist oot
Distribution Services Asst 02
Distribution Senvices Clerk 02
Digtribution Svs Coordinator 04

* Educ Media Service Coordinator "
Educ Media Senvices Assistant D4

Education Program Assistant 03
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Position Grade

* Electrician 10A*

Exec Asst - Dean Grad Studies 05

Exec Agst - Dean of CSAM o7
Exec Asst -Deans of CASHS/CSAM 06
Executive Assistant NMP T
Executive Assistant -Registrar o7
Executive Asst - Dean of CASHS a7
Faciliies Assistant 04
Faciliies Assistant 05
Faciliies Function Monitor 03A
* Facilities Services Supervisor 10A"
Field Ed Coord/Admin Asst MSW 05
Finance Accounting Assistant 04
Finance Accounting Assistant 05

* First Mations Ctr Counsellor 1M
Forastn} Extension Officer 10
Graduate Studles Assistant 04
Graduate Studies Officer 10

* Greenhouse Technician 12*
Head Coach - Mens Basketball 06
Head Coach - Womens Basketball 06
Health Research Liaison Officr 10
Haalth Research Pro] Officer 1"

* Health Ressarch Stats Consult 11"

* Heaith Research Tech Consult 0g*
Health/Wellness Ctr Assistant 03

* HealthWaliness Ctr Crdiurse 17
Housing & Res Life Assistant 05
Housing & Res Life Coordinator 08

 Institutional Planning Analyst 09"
International Student Adviscr 08
Intl Recruit/Admission Officer ‘ 08
Leamning Skills Advisor 09
Leaming Skills Ct Coordinator : 14
lLeaming Skills Cir Assistant 05

Library Assistant - Education 06
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Position Grade
Library Assistant - ILL's & DD 06
Library Assistant - Recelving 05
Library Assistant - Serials 06
Hhbrary Assistant -Circulation 02
Library Asst - Acquisitions 02
Library Asst - Cataloguing 04
Library Asst - D&D Delivery 08
Library Asst - Health Sciences 05

* Library Systems Analyst 0s8*
Library Technical Assistant 07

* MA/Shift Relief Engineer 0BA*

* Maintenance & Proj Supervisor 12A*
Maintanance Assistant Q4A
Maintenance Asst Locksmith D4A

* Microsupport Coondinator 10

* Microsupport | or

* Molecular Genetic Support Spec 1
* Network Administrator | ((]*d
NHSRF Laberatory Aftendant (1]}
Nursing Program Advisor 07
Mursing Program Asslstant 04

* Occup Risk/Safety Coordinator 12*
Cffice Admin - Facilities o7
Parking Asgistant o1
Parking Attendant 02A
Parking Supervisor 06
Patient Recniter/Trainer NMP 08

* Payroll Administrator 10
Payroll Assistant 04

* Pear Counsellor Coordinator 10*
Practicum Placement Edue Asst 03
Practicum Placemnt Coordinator 06
Program Assistant MBA Program 05

* Programmer Analyst ) o7

* Programmer Analyst Il 10
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Position Grade
Publications Officer 09

* Purchasing Agent Level | n5*
* Purchasing Agent Level il " o
* Purchasing Agent Level Hi 10*
ORRC Facility Maintenance 05A
Records Coordinator 05
Regional Ops Project Officer 09
Regional Services Assistant NW p3
Regional Svs Assistant PRL 02
Reglonal Svs Assistant SC 03
Regional Svs Coordinator NW 06
Reglonal Svs Coordinator PRL 06
Regional Svs Coordinater SC 06
* Registration Officer 06+
Representative - Registrar Svs 0s
Research Accounting Assistant 05
* Research Contract Coordinator 1
Rasearch Project Officer 11
Risk & Safety Assistant o4
* Scheduiing Coordinator oo
* Shift Engineer o7A"
* Sr Academic Advisor o9*
* Sr Programmer Analyst ' 12*
* Sr Systems Administrator 10t
* Sr Systems Administrator 12"
* Sr Telecomm Administrator 10
* Std Sys/Data Mgt Coordinator 11*
Student Affairs Coord NMP 08
* Student Information Specialist or
* Student Recruit Coordinator 1
Student Recruitment Asst 04
Student Recruitment Officer o8
Student Services Assistant ’ 04
* Systems Administrator | os*
* Systems Administrator If 10

* Systems Anglyst 12
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* Technizal Support Specialist
Telecommunications Assistant
* Univ Contract Administrator
University Services Rep

* Webmaster

o8
03
10*
04
0¥
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University of Northern British Columbia

CUPE Local 3799

Grades

1
1*
2
2*
02A
3
3*
03A
4
4*
04A
5
5*
05A
6
6’
6A*
7
7*
TA*
8
8‘
BA*
9
9*
9A*
10
10*
10A*
11
11+
12
12*
12A*
13
13+
14
14
15
15*

* denotes market impacted positions

Effective July 1, 2005 — June 30, 2006

Salary Rate Range
26,891.29 27,722.98
26,891.29 27,722.98
29,232.84 30,136.85
29,232.84 30,136.95
33,408.96 34,442.23
31,793.91 32,777.23
31,783.91 32,777.23
36,335.90 37,459.69
34,354.99 35,417.51
34,354.99 35,417.51
30,262.84 40,477 .16
36,016.06 38,057.80
36,918.06 38,057.80
42,189.79 43,494.63
39,477.14 40,698.08
39,477.14 40,698.08
45,116.73 46,512.09
42,038.21 43,338.37
42,038.21 43,338.37
48,043.67 49,529.56
44,599.29 45,978.65
44,599.29 45,978.65
50,970.62 52,547.03
47,160.36 48,618.93
47,160.36 48,618.93
53,897.56 55,564.49
49,721.44 51,259.22
49,721.44 51,259.22
56,824.50 58,581.96
52,282 .51 53,800.50
52,282.51 53,809.50
54,843.59 56,539.78
54,843.59 56,539.78
62,678.39 64,616.89
57,404.66 59,180.07
57,404.66 59,180.07
59,965.74 61,820.35

59,965.74 61,820.35
62,526.81 64,460.63
62,526.81 64,460.63

Hourly Rate Range

14.78
14.78
16.06
16.06
16.06
17.47
17.47
17.47
18.88
18.88
18.88
20.28
20.28
20.28
21.69
21.69
21.69
23.10
2310
23.10
2451
24.51
24.51
25.91
2591
25.91
27.32
27.32
27.32
28.73

28.73

30.13
30.13
30.13
31.54
31.54
32,95
32.95
34.36
34.36

16.23
15.23
16.56
16.56
16.56
18.01
18.01
18.01
19.46
18.46
19.46
20.91
20.91
20.¢1
22.36
22.36
22.36
23.81
23.81
2381
2526 -
25.26
2526
26.71
28.71
26.71
28.16
2B.16
28.16
29.62
29,62
31.07
31.07
31.07
32.52
32,52
33.87
33.97
35.42
35.42
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Effective July 1, 2006 - September 4, 2006

Grades Salary Rate Range Hourly Rate Range
1 27.568.54 28,421.18 18.16 16.62
1* 27.571.10 28,423.81 15.16 1562
2 29,969.07 30,895.95 16.47 16.08
2* 29,971.85 30,898.81 16.47 16.98
02A 34,250.36 35,3090.65 16.47 16.98
3 32,594.64 33,602.73 17.91 18.46
3+ 32,597.66 33,605.84 17.91 1846
03A 37,251.02 38,403.12 17.91 1846 .
4 35,220.22 36,309.50 19.35 19.95
4* 35,223.48 36,312.87 19.35 1995
04A 40,251.68 41,496.58 19.35 19.95
5 37.845.80 39,016.28 -20.79 2144
5* 37,849.30 39,019.80 20.80 2144 -
05A 43,252.34 44,580.04 20.79 2144 -
6 40,471.37 41,723.06 2224 2292
6* 40,475.12 41,726.93 22.24 2293 .
BA* 46,257.28 47 687.92 2224 2293
7 43,096.95 44.429.84 - 23.68 24.41
7 43,100.94 44,433.96 23.68 24.41
7A* 40,258.22 50,781.67 2368 24.41
8 45,722.52 47,136.62 25.12 26.90
8+ 45,726.76 47,140,909 2512 25.90 .
8A* 52,259.15 53,875.42 2512 25.90
9 48,348.10 49,843.40 26.56 27.39
g* 48,352.58 40,848.02 26.57 27.39.
gA* 55,260.09 56,969.16 26.57 27.39
10 50,973.67 52,550.18 28.01 28.87
10* 50,978.40 52,555.05 28.01 2888
10A* 58,261.03 60,062.91 28.01 28.88
11 : 53,5699.25 55,256.96 '20.45 30.36
11 * 53,604.22 56,262.08 '29.45 30.36 -
12 56,224.82 57,963.74 30.89 31.85
12+ 56,230.03 57,969.11 30.90 31:85
12A* 64,262.90 66,250.41 30.90 31.85
13 58,850.40 60,670.52 . 32.34 33.34
13* 58,855.85 60,676.14 3234 - 33.34
14 61,475.98 63,377.29 33.78 34.82
14 * 61,481.67 -63,383.17 33.78 3483
15 64,101.55 66,084.07 35.22 36.31
15+ 64,107.49 66,090.20 35.22

* denotes market impacted positions

36.31
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Effective September 5, 2006 — June 30, 2007

Grades Salary Rate Range Hourly Rate Range
1 27,601.63 28,455.28 1517 15.63

1 - 27,604.18 28,457.92 15.17 15.64

2 30,005.03 30,933.02 16.49 17.00

2* 30,007.81  30,935.89 16.49 17.00

02A 34,291.46 35,352.03 16.49 17.00

3 32,633.76 33,643.05 17.93 18.49

3+ 32,636.78 33,646.17 17.93 18.49

03A 37,205,72 38,449.20 17.93 18.49

4 35,262.48 36,353.08 19.37 19.97
4+ 35,265.75 36,356.44 18.38 19.98
04A 40,299.98 41,546.37 19.37 19.97
5 37,891.21 39,063.10 20.82 21.46
5* 37,894.72 30,066.72 20.82 21.47
05A 43,304.24 44,643.55 20.82 21.46
] 40,519.94 41,773.13 22,26 2285
6* 40,523.69 . 44,777.00 2227 22.95
BA* 48,312.79 47,745.14 2227 22.95
7 43,148.66 44,483.16 23.71 24.44
7* 43,152.66 44,487.28 237 24.44
TA* 49,317.33 50,842.61 23.71 24.44
8 45,777.39 47,193.18 25.15 25.93
8* 45,781.63 47 ,197.56 25.15 25.03
BA* 52,321.86 - 53,840.07 25.15 25.93
9 48,406.12 40,903.21 2660 27.42
9+ 48.410.60 49,907.84 26.60 27.42
9A * 55,326.40 57,037.53 26.60 2742
10 51,034.84 52,613.24 28.04 28.91
10* 51,039.57 52,618.11 28.04 28.91
10A* 58,330.94 60,134.99 28.04 . 28.94
11 : 53,663.57 55,323.27 20.49 30.40
11+ 53,668.54 55,328.39 ' 29.49 30.40
12 56,292.29 58,033.29 30.93 31.89
12* 56,297.51 58,038.67 30.93 : 31.89
12A *  64,340.01 66,329.91 30.03 31.80
13 58,921.02 60,743.32 32.37 33.38
13* 58,826.48 60,748.95 32.38 : 33.38
14 61,540.75 63,453.35 33.82 34.86
14* - 61,555.45 63,450.23 33.82 34.87
15 64,178.47 66,163.37 | 35.26 36.35
15 * 64,184.42 66,169.51 35.27 36.36

* denotes market impacted positions
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Effective July 1, 2007 — June 30, 2008

Grades Salary Rate Range Hourly Rate Range
1 28,389.51 29,267.54 15.60 16.08
i* 28,315.27 29,191.00 15.56 16.04
2 30,861.52 31,816.01 16.96 17.48
2* 30,780.81 31,732.80 16.91 17.44
02A 35,270.31 36,361.15 16.96 17.48
3 33,565.29 34,603.39 18.44 19.01
3 '33,477.51 34,512.89 18.39 18.96
03A 38,360.33 39,546,73 18.44 19.04
4 36,260.05 37,390.77 10.93 20.54
4% 36,174.20 © 37,292.99 19.88 20.49
04A 41,450.34 42,732.31 18,93 20.54
5 38,972.81 40,178.16 21.41 22.08
5* 38,870.89 40,073.08 21.36 22.02
05A *44,540,36 45,917.90 21.41 22.08
6 41,676.58 - 42,965.54 22.90 2361
6* 41,567.5 42 BE3.18 2284 23,585
6A * 47,505.81 48,975.06 22.84 23.55
7 44.380.34 45,752.93 24,38 2514
7* 44,264.27 45,633.27 24.32 25.07
7A* 50,587.74 - 52,152.31 24,32 25.07
8 47,084.10 48,540.31 25.87 26.67
8* 46,960.97 48,413.37 25.80 26.60
8A* 53,669.68 55,329.56 25.80 26.60
9 49,787.87 51,327.70 27.36 28.20
g* 49,657.66 51,193.46 27.28 28.13
9A* 56,751.61 58,506.81 27.28 28.13
10 52,491.63 54,115.08 28.84 29.73
10* 52,354.35 53 973.56 28.77 29.66
10A* 59,833.54 61,684.07 28.77 29.66
11 55,195.39 58,902.47 30.33 31.27
11* 55,051.04 56,753.65 30.25 31.18
12 57,899.16 59,689.85 31.81 32.80
12* 57,747.73 59.533.75 31.73 32.71
12A* 65,997.41 68,038.57 31.73 32,71
13 60,602.92 62,477.24 33.30 34.33
13* ' 60,444.43 © 62,313.84 33.21 34,24
14 63,306.68 65,264.62 34.78 35.86
14* 63,141.12 65,093.94 34,69 35,77
15 ' 66,010.45 ' 68,052.01 36.27 37.39
15* 65,837.81 67,874.03 38.17 37.29

* denotes market impacted positions
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Effective July 1, 2008 — June 30, 2009

Grades Salary Rate Range Hourly Rate Range
1 29,020.27 29,927.09 15.95 16.44
1+ 28,991.44 29,888.08 15.93 16.42
2 31,556.99 32,532.98 17.34 17.88
2+ 31,515.86 32,490.58 17.32 17.85
02A 36,065.13 37,180.55 17.34 17.88
3 34,321.68 35,383.18 18.86 10.44
3% 34,276.95 35,337.06 18.83 10.42
03A 39,224.78 40,437.92 18.86 10.44
4 37,086.37 38,233.38 20.38 21.01
4* 37,038.04 38,183.54 20.35 20.98
04A 42,384.43 43,695.29 20.38 21.01
5 39,851.07 41,083.57 2190 2257
5* 39,799.13 41,030.03 21.87 22.54
05A 45,544.08 46,952.66 \ 21.90 2257
& 42 615.76 43.933.77 23.42 24.14
- 6* 42,560.22 43,876.51 23.38 24.11
GA* 48,640.25 50,144.58 23.38 2411
7 45,380.45 46,783.97 24.93 25.71
7* 45,321.30 46,722.99 24.90 25.67
C7A* 51,795.78 53,397.71 24.90 2567
8 48,145.15 49,634.17 26.45 27.27
8™ 48,082.39 49,569.48 26.42 27.24
8A* 54,951.31 56,650.83 26.42 27.24
9 - 50,909.84 52,484.37 27.97 28.84
g+ 50,843.48 52,415.96 27.94' 28.80
gA* 58,106.84 59,903.96 27.94 28.80
10 53,674.53 55,334.57 20.49 30.40
10* 53,604.57 55,262.45 20.45 30.36
10A * 61,262.37 63,157.08 29.45 30.36
i1 56,439.22 58,184.77 : 31.01 31.97
11* 56,365.66 58,108.93 30.97 31.93
12 : 59,203.92 61,034.96 32.53 33.54
12* 50,126.75 60,955.41 32.49 33.49
124 * 67,573.43 69,663.33 32.49 33.49
13 ‘ 61,968.61 63,885.16 34.05 35.10
13* 61,887.84 63,801.90 34.00 35.06
14 64,733.30 66,735.36 35.57 36.67
14* 54,648.93 66,648.38 35.52 36.62
15 B7,497.99 69,585.56 37.09 38.23
15" 67,410.02 69,494.86 . 37.04 38.18

" * denotes market impacted positions
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Effective July 1, 2009 - June 30, 2010

Grades Salary Rate Range Hourly Rate Range

1 29,683.45 30,601.49 16.31 16.81
1+ 29,683.75 30,601.81 16.31 16.81
2 32,268.13 33,266.11 17.73 18.28
2* 32,268.46 | 33,266.45 17.73 18.28
02A 36,877.86 38,018.41 17.73 18.28
3 35,095.12 38,180.54 19.28 19.88
3+ 35,005.48 36,180.91 18.28 10,88
03A 40,108.71 41,349.19 19.28 '19.88
4 37,922.12 30,004.97 20.84 21.48
4+ 37,022.51 30,005.37 20.84 21.48
04A 43,330.56 44.679.96 20.84 21.48
5 40,749.11 42 ,009.39 22,39 23.08
5¥ 40,749.53 42 000.82 22.39 23.08
05A 46,570.41 48,010.73 22.39 23.08
6 43,576.11 44,923.82 23.94 24.68
6* 43,576.55 4492428 23.04 24.68
BA™ 49,801.78 51,342,04 23.94 24.68
7 46,403.10 47,838.25 25.50 26.28
7 46,403.58 47.838.74 25.50 26.29
TA™* 53,032.66 54,672.85 25.50 26.29
8 49,230.10 50,752.68 27.05 27.8¢
8 49,230.60 50,753.20 27.05 27.89
8A* 56,263.54 58,003.65 27.05 27.89
52,057.09 53,667.10 28.60 29.49
9+ 52,057.63 53,667.68 28.60 29.49
9A " 59,494.43 61,334.46 28.60 29.49
10 54,884.09 56,581.53 30.16 31.00
10* 54,884.65 56,582.11 30.16 31.09
10A * 62,725.31 64,665.27 30.16 31.09
1 57,711.08 59,495.96 31.71 32.69
11* 57,711.67 59,406.57 31.71 32.69
12 60,538.08 62,410.39 33.26 34,29
12* 60,538.70 62,411.03 33.26 34.29
12A.* 69,187.08 . 71,326.89 33.26 34.29
13 63,365.07 65,324.82 34.82 35.89
13+ 63,365.72 65,325.49 34.82 35.89
14 66,192.07 68,239.24 36.37 37.49
14+ 66,192.75 68,239.94 36.37 37.49
15 1 60,019.06 71,153.67 . 3792 39.10
15* 69,019.77 71,154.40 37.52 39.10

* denotes market impacted positions
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SCHEDULE B

SELF-FUNDED LEAVE PLAN POLICY

The following sets out the terms of the Self-Funded Leave Plan;
1. Definitions

"Accrued Interest” means the amount of interest carned in accordance with clause 3.3 on the monies
retained by the University on behalf of the employee, calculated from:

a. the first day any of such monies has been received by the eligible financial iﬁstimtion, or
b. the last date to which interest has been paid in accordance with clause 3.5. whichever is later.

"Contract Year" means the twelve (12) month period from when the deferral period begins.

"Current compensation amount” mneans the fotal compensation payable by the University to the
employee for the contract year, including his/her proper salary and all allowances in accordance with
the applicable collective agreement.

"Deferral Period” shall be the number of years not to exceed six (6) years for which compensation is
deferred in accordance with clause 3.1, including the years referred to in clauses 4.4 and 4.5, if
applicable. To allow for the possible application of these clauses, the original deferral period should
not exceed five (5) years.

"Deferred compensation amount” means the portion of the current compensation amouat which is
retained by the University for an employee in each year in accordance with clause 3.1 and augmented
from time to time by interest thereon calculated in accordance with clause 3.3 but less all interest paid
to the employee in accordance with clause 3.4.

"Eligible employee" means an employes of the University in continuing full-time regular
employment with at Jeast three years experience at the University of Northern British Columbia.

"Eligible financial institution” means any Canadian chartered bank, any trust company authorized to
carry on business in the Province of British Columbia, and any financial institution participating in
the Federal Deposit Insurance Plan authorized to carry on business in the Province of Brtish
Columbia.

] eave of absence" means the period described in clause 4.1.

"Memorandum of agreement” means the agreement described in the attached Self-funded Leave Plan -
Memorandum of Agreement.

"Employee” means an eligible employee who has completed a memorandum of agreement and whose
application for participation in the Plan has been approved by the University in accordance with
clause 2.2,

"Plan" means the Selif-Funded L.eave Plan set out in this Plan and includes all amendments thereto.



Collective Agrezment -1632 - University of Northern British Columbia
July 01, 2005 — June 36, 2010 . CUPE Local 3799

2. Application

Formal Application:

2.1

In order to participate in the Plan, an eligible employee must make written application by
completing and forwarding the attached Memorandum of Agreement to their direct
Supervisor at least three months prior to the requested commencement of deferrals under the
Plan or at a date otherwise agreed between the University and the employee, stating the date
when the eligible employee wishes the deferrals to commence.

Approval:

2.2  Each application made under C!étise 2.1 is subject to approval by the University. The
University will, at least one month prior to the requested commencement of deferrals under
the Plan or at a date otherwise agreed between the University and the employes, advise each
applicant of his/her approval or disapproval of his/her apphcatmn, and if the latter, an
explanation therefore.

23 It is undersiood that the total number of CUPE Bargaining Unit employees on leave of
absence under the Plan in any one year will not exceed three (3).

Date of Participation:

24  If the University gives their apbroval in accordancé with clause 2.2, the participation of the

eligible employee in the Plan will become effective on the date requested by the eligible
cmployee, or if such date is not agreed to by the University then on a date which is agreed to
by the University and the eligible employee.

Funding For Leaves of Absence

Funding for leave of absence shall be as follows:

" Compensation Deferred:

31

During each year of the deferral period, the employee will receive his/her current
compensation amount, less the percentage amount which the employee has  specified in the
memorandum of agreement which is to be retained by the University and less statutory
deductions and other withholdings. Such percentage amount may be varied, subject to clanse
3.2, by giving at least one-month written notice to the University‘in any year for the next or
subsequent years.

Maximum Percentage Deferred:

3.2

Thic percentage of the annual current compensation amount deferred by the employee cannot
exceed thirty-three and one third (33 1/3%) per cent.
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Investment of Deferred Compensation:

33 The monies retained by the University for each employee, in accordance with clause 3.1,
including interest thereon (until paid out in accordance with clause 3.4) shall be pooled and
shall be invested and reinvested by the University in investments offered from time to time by
an eligible financial institution. The monies retained shall be forwarded to the eligible
financial institotion within fifteen (15} calendar days.

Payment of Accrued Interest:

34 The eligible financial institution will pay the accrued interest on each December 31 to the
employee.

Reporting to Employees:

3.5 The University will make, no later than July 31 of each year, an annual report to each
employee as to the deferred compensation amount held as at June 30.

4, Taking of Absence
The taking of a leave of absence shall be governed by the following provisions:
Pcnod of Leave:

4.1 The leave of absence will begin and end on dates mutually agreed upon between the
employee and the University. The period of leave will be from a minimum of six (6) to a
maximum of twelve (12) consecutive months.

Manner of Payment During Leave:

42  The time and manner of payment to the employee during the leave of absence will be in
accordance with the current regular salary pay schedule for the University, payable in equal
instalments or in one lump sum payment by direct deposit and all amounts payable shall be
paid to the employee no later than the end of the first taxation year that commences after the
end of the deferral period.

Amount of Payment During Leave:

43 The total of the payments to be made to an employee in accordance with clause 4.2 during a
leave of absence shall be the deferred compensation amount retained by the University, but
less any monies required by law and subject to Canada Revenue Agency rnules and regulations
to be paid by the University for or on behalf of an employee. The employee will not receive
any salary from the University or from any other person or partnership with whom the
University does not deal at arms length during the leave other than the deferred compensation
amount. Both Employer and Employec pension contributions shall be applied during the
deferral period. Note also that Taxes and CPP are calculated on amounts paid during the
deferral period and the Jeave period and FI is calculated on the amounts earned during the
deferral period.
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University's Right to Refuse Leave:

44  If the University is unable to obtain a suitable replacement for an employee for the period of a
leave of absence specified in the memorandum of agreement, the University, upon not less
than six (6) months notice prior to the scheduled date for the commencement of the leave,
may in its discretion defer the leave of absence, on one occasion only, for one year. In such
case, the employee may choose to remain in the Plan or may withdraw from the Plan.

Empldyee‘s Right to Defer Leave:

4,5  Notwithstanding the period of leave specified in the memorandum of agreement, an employee
may, on one occasion only, with the consent of the University given not less than six (6)
months notice prior to the scheduled date for the commencement of the leave, postpone such
leave for one year. If the employee does not take hisfher leave of absence in the designaied
period, the deferred amount (plus accrued interest and less all applicable deductions) must be
paid to him/her as a lump sum payment (by direct deposit) in the first year that commences
after the end of the deferral period.

Leave of Absence:

46  The leave of absence shall immediately follow the deferral peried.
5. Withdrawal

Termination of Employment:

5.1 An employee who ceases to be employed by the University also terminates participation in
the Plan.

Withdrawal From Plan:

5.2 An employee may withdraw from the Plan upon giving written notice of withdrawal not less
than six (6) months prior to the date on which the leave of absence is to commence.

Withdrawal from the plan is contemplated only in the case of financial or other undue
hardship.

Payment:

53  Upon termination of employment and/or withdrawal from the Plan, the University will pay to
* the employee the deferred compensation amount, including any accrued interest within sixty
(60) days or, at the option of the employee, at a later date but no later than the end of the first
taxation year that commences after the end of the deferral period. Payment will be in one
lump sum payment by direct deposit with all applicable deductions. Upon such payment

being made the University will have no further liability to the employee.

Upon Deatly:

54 Should an employee die, the University will within sixty' (60) days of notification of such
death pay any deferred compensation amount retained at the time of death to the employee’s
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estate, subject to the University receiving any necessary clearances and proofs normally

~ required for payment to estates.

6. Termination or Amendment of Plan

6.1 The Plan shall not be terminated or amended without agreement in writing by both the Union

and the University.
7. General

7.1 The University will bear the administrative expenses of the Plan.

7.2 An employee may continue on the University’s benefit plén {except for LTD) should they
wish to pay the monthly premivms. Monthly post-dated cheques for the leave period would
be provided by the employee at the commencement of the leave.

7.3 It is understood that during the leave of absence no sick leave credits will be earned or used.
Likewise, seniority and vacation will not accrue during the leave of absence. The employee
will also be required to clear vacation and time in lieu banks prior to the start of the leave of
absence.

7.4 The employee shall be required to register their intent to participate in the Self-Funded Leave
Plan a minimum of one (1) month prior to commencement of salary deferral.

7.6 Upon resumption of duties, the employee will be assigned cither to the same position or an

equivalent position.
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UNIVERSITY OF NORTHERN BRITISH COLUMBIA
SELF-FUNDED LEAVE PLAN MEMORANDUM OF AGREEMENT

APPLICANT DEPARTMENT
{please pnnt)

I have read the terms and conditions of the Self-funded Leave Plan and understand same and I agree to
participate in the Plan under the following terms and conditions:

1.

Commencement:

My deferrals shall commence .20

Number of Years of Participation: '

1 shall participate in the Plan for _ . years .(not to exéeed five (5) years), and mglr leave of

absence shall immediately follow thereafter but subject to the provisions of paragraph 3 below.

Period of Leave:

In accordance with clause 4.6 of the Plan, I shall take my leave of absence from

, 20 , to , 20 , but I shall have the right in
accordance with clause 4.5 of the Plan to postpone such leave for twelve (12) months, and the
University shall have the right, in accordance with clause 4.4 of the Plan, to defer such leave for
twelve (12) months,

Funding of Leave of Absence:

In accordance with clause 3.1 of the Plan, I direct that the University withbold ____ per cent (not
to exceed thirty-three and one third (33 1/3) per cent) of my current compensation amount during
each year of my participation in the Plan. T understand that I may, with one-month writien notice
given to the University in any year, alter the percentage amount for the next or subsequent years.

Return to Employment:

1 understand I must return to employment with the University for a period of time not less than
the period of leave.

I understand that neither the University, nor the Union, shall be rendered liable as trustees or
otherwise responsible for:

(a) the repayment or return of the employees’ monies or other amounts to any employee
except those amounts received or returned from time to time from the eligible financial
institution* to the account of such employee, the loss of any monies received by the
University and paid to the eligible financial institution according to the provisions of the
Plan being so paid on behalf of and at the risk of the employee;
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b) Taking, holding, defending, enforcing or seeing to the due performance or adequacy of
any security issues to the University by an eligible financial institution or any contract or |
agreement made between the University and the eligible financial institution.
Date: 20
Employee Signature
Address
AGREED TO BY THE UNIVERSITY
Date: , 20

*NOTE: As of (DATE) the eligible financial institution is the (NAME TO BE INSERTED)






