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ARTICLE 1

PREAMBLE

1.01  Preamble

WHEREAS it is the desire of the parties to the Collective Agreement:

(a) to maintain and improve the harmonious relations and settle conditions of
employment between the Employer and the Union;

(b) to reéognize the mutual value of joint discussions and negotiations in all matters
pertaining to working conditions, employment, services, etc.;

(c) to encourage efficiency in operation; and

(d) to promote the morale, well-being and security of all employees in the bargaining
unit of the Union;

AND WHEREAS it is now desirable that methods of bargaining and all matters

pertaining to the working conditions of the employees be drawn up in an agreement
(hereinafter called the "Agreement" or "Collective Agreement");

NOW THEREFORE, the parties hereto agree as follows:
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ARTICLE 2

MANAGEMENT RIGHTS

The management of the operation and staff, except as expressly limited by the Collective
Agreement, is reserved to and vested exclusively in the Employer.
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ARTICLE 3

RECOGNITION AND NEGOTIATIONS

3.01 - Recognition

The Employer recognizes the Canadian Union of Public Employees, Local 458, as the
sole and exclusive collective bargaining agency for all of its recreation employees save
and except those listed in Schedule "B" to the Collective Agreement or who are excluded
by the Labour Code of the British Columbia Act, and hereby consents and agrees to
negotiate with the Union, or any of its authorized committees, concerning all matters
affecting the relationship between the parties to the Collective Agreement, looking
towards a peaceful and amicable settlement of any differences that may arise between
them.

3.02 - No Other Agreements

No employee shall be required or permitted to make any written or verbal agreement with
the Employer or the Employer’s representatives, which may conflict with the terms of the
Collective Agreement.
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ARTICLE 4

DEFINITION OF EMPLOYEES

4.01 - "Emplovee"

"Employee" shall mean a person who is an "Employee" as defined in the Labour
Relations Code R.S.B.C. 1996 Chap. 244 and Amendments thereto and who is covered by
the Collective Agreement.

4.02 - "Probationary Employee"

"Probationary Employee" shall mean: a person serving an initial period of one hundred
days (100) worked or one hundred and eighty (180) calendar days, whichever comes first,
from date of hire; to determine suitability for employment as a regular employee.

Such period of time may be extended by mutual consent of both parties in writing. It is
agreed and understood that during a new employee's probationary period, the employee’s
transfer, layoff or dismissal shall be entirely at the discretion of the employer, without
recourse to grievance procedure unless the union claims discrimination as the basis of
termination. Probationary entitlement to benefits is limited to ten point two percent
(10.2%) in lieu thereof.

4.03 - "Regular Emplovyee"

"Regular Employee" shall mean an employee, full-time or part-time, who has successfully
completed the probationary period and who is employed on a regular basis and who shall
be entitled to all benefits provided by the Collective Agreement from date of hire.

4.04 - "Time Duration Employee"

1) "Time Duration Employee" shall be defined as an employee, other than a Regular
' employee, who is employed to augment the regular staff, or employed to substitute
for regular staff during periods of illness or vacation, or who is employed on a
special project of limited duration not exceeding 153 calendar days. (Such period

of time may be extended by mutual consent of both parties in writing.)

2) Prior to January 1, 2006, time duration employees, during the aforementioned
period, shall be entitled to cumulative seniority from date of hire, but shall not be
entitled to fringe benefits other than:
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(a) an amount in lieu of benefits equal to four percent ( 4%) of the total wages
of the employee for the part of the year they were employed, and

(b) Statutory Holiday Pay, where the employee qualifies under the provisions
of Section 15.03 of the Collective Agreement.

2) Time Duration Employee during the aforementioned period, shall be entitled to
cumulative seniority from date of hire.

3) The payment in lieu of benefits shall be calculated at ten point two percent
(10.2%) on the employee’s base rate of pay and will be all-inclusive of such items
as statutory holidays, and the overtime payment provisions contained in the
Collective Agreement will apply to those employees who are required to work on
statutory holidays.

4) The probationary period as defined as 100 days worked cumulatively where an
employee has more than one time duration assignment. Such period of time may
be extended by mutual consent of both parties in writing. It is agreed and
understood that during a new employee’s transfer, layoff or dismissal shall be
entirely at the discretion of the employer, without recourse to grievance procedure
unless the Union claims discrimination as the basis of termination.

4.05 - "Full Time Emplovyee"

"Full Time Employee" shall mean an employee who has successfully completed the
probationary period and who is employed on a regular and continuous basis working the
annual hours specified in Article 14.01(1) (a). Full Time Employees shall be entitled to
all benefits provided in the Collective Agreement from date of hire. -

4.06 - "Part Time Employee"

D "Part Time Employee" shall mean any employee employed in any position which
is other than full time and who works less than the normal hours specified in
Articles 14.01(1) and 14.01(2).

2) The probationary period for Part Time Employees shall be one hundred (100) days
worked or one hundred and eighty calendar (180) calendar days, whichever comes
first.
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3) During the probationary period as set out in 4.06 2) above, Part Time Employees
shall receive ten point two percent (10.2%) in lieu of benefits. Part time
employees who have completed their probationary period and who wish to have
benefits rather than the percentage (%) in lieu, must insure that their percentage of
the premium is covered either through payroll deduction or post-dated cheques
where hours worked are not -sufficient to insure coverage. Failure to make
necessary arrangements with the Employer in advance will result in cancellation
of benefits and payment of the appropriate percentage (%) in lieu.

4) If Part Time employees wish to change their decision on benefits or payments in
lieu, they may do so by notifying the administration office in December with the
change to be effective at the start of the following calendar year, for those benefits
that continue to be available to the employee.

5) For employees who elect payment in lieu of benefits, the payment will be all-
inclusive of such items as statutory holidays, and the overtime payment provisions
contained in the Collective Agreement will apply to those employees who are
required to work on statutory holidays. The payment in lieu of benefits will be
applied to their base rate and the payment shall be based on the following:

(a) Less than 10 calendar years of service - 10.2%
(b) 10 calendar years of service or greater - 12.2%

6) Employees who elect benefits will be entitled to vacation, statutory holidays and
sick leave on a pro rata basis.

4.07 - Notification - Emplovee Status Change

The Employer agrees to notify the Union, in writing, when an employee covered by the
Collective Agreement is hired, promoted, demoted, transferred, laid off, recalled or is
suspended, or when the employee’s employment is terminated.
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ARTICLE S

UNION FEES AND MEMBERSHIP

5.01 - Union Fees

All employees covered by the Union's Certificate of Bargaining Authority shall pay to the
Union a monthly fee equal to the monthly dues of the Union, such payments to be made
by payroll deduction upon delivery to the employer of an authorization card signed by the
employee.

5.02 - Union Representative

(a) It is understood that the Local 458 Hope Recreation Unit Chair or Shop Steward
will be permitted during working hours, to inform newly hired employees of the
Union's role within the bargaining unit; and further, such representatives will be
permitted to distribute authorization cards to new employees, respecting the
deduction of Union dues by the Employer from their pay.

(b) Except as provided under the Collective Agreement, no Union business shall be
transacted during regular working hours.

5.03 - Maintenance of Membership

Any employee who is presently a member of the Union or becomes a member shall
maintain membership in the Union as a condition of employment.

5.04 - Suspension by Union

In the event that the Union suspends a member, the Employer shall be notified by the
Union in writing.
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ARTICLE 6

CHECK-OFF OF UNION DUES

6.01 - Deductions

The Employer shall deduct from every employee any monthly dues, initiations, or general
assessments levied, in accordance with the Union Constitution and/or Bylaws, and owing
by him to the Union.

6.02 - Check-Off and Remittance

The Employer agrees to the check-off of all Union dues, fees and general assessments
levied in accordance with the Constitution and/or Bylaws of the Union. The Union agrees
to advise the Employer of the amounts of such Union dues and/or general assessments as
may be determined from time to time by the said Union. The Employer, upon receipt of
such advice from the Union, shall thereupon deduct from the earnings of the employees
such dues, fees and general assessments and shall forward to the Union the total of such
amounts deducted, together with amendments to the list of those employees from whom
such deductions were made, such deductions to be remitted to the Union Treasurer not
later than the fifteenth (15) day of the following month.
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ARTICLE 7

LABOUR MANAGEMENT COMMITTEES

7.01 - Representation

No individual employee or group of employees shall undertake to represent the Union at
meetings with the Employer without proper authorization of the Union. In order that this
may be carried out, the Union will supply the Employer with the names of its Officers.

- Similarly, the Employer will, if requested, supply the Union with a list of its supervisory
or other personnel with whom the Union may be required to transact business.

7.02 - Local Bargaining Committee

A Local Bargaining Committee shall be appointed to negotiate collective agreements. The
Bargaining Committee shall consist of not more than three (3) members of the Employer,
as appointees of the Employer, and not more than three (3) members of the Union, as
appointees of the Union. The Union will advise the Employer of the Union nominees to
the Committee.

7.03 - Joint Labour Management Committee.

All matters of mutual concern pertaining to operational problems, rates of pay, hours of
work, working conditions, etc. shall be referred to the Joint Labour Management
Committee for discussion and settlement, if the matter cannot be resolved with the
Manager of Hope and District Recreation and Cultural Services.

a) A Joint Labour Management Committee shall consist of not more than three (3)
members as appointees of the Employer, and not more than three (3) members as

appointees of the Union.

b) Joint Labour Management meetings shall be held quarterly during the year, with
additional meetings, if deemed necessary, scheduled on an ad hoc basis.

7.04 - Representative of Canadian Union of Public Emplovees

The Union shall have the right at any time to have the assistance of representatives of the
Canadian Union of Public Employees when dealing or negotiating with the Employer.
Such representatives shall have access to the Employer's premises in order to investigate
and assist in the settlement of a grievance. On such occasions, the Employer shall be
informed by the representative of the representative’s presence and the reason for it.
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