




































































































































































The funding will be available to all support staff employees whose bargaining agents

become signatories to this Letter of Understanding. -

Upon request, the Committee shall provide to t

he Ministry of Education a report in the form

and manner prescribed by the Ministry, showing the expenditures made to date and the

estimated future expenditures from the funding provided.

Labour Market Adjustment Fund

a7.

22.

Subject to the approval of the Committee, a district may address demonstrated recruitment

or retention issues that can be objectively dete

rmined with reference to specific criteria,

inclqding:

Demonstrating evidence of recruitment

or retention difficulties;

Providing relevant market data that specifically includes emplovers likely to recruit

from the public sector employer and employers that the public sector emplover has

recruited from:

dentifying which occupations and the number of employees that will be affected

by the adjustment;

iv. dentifying options for the size of the market adjustments, and identify the risks
associated with each of the options; i.e. collective bargaining;
V. Demonstrating that the employer has provided significant training to employees in

an occupation, and that a business cas

e can be made for an adjustment.

Adjustments proposed under this paragraph must be funded through demonstrable cost

neutral trade-offs.

n_addition, the Committee shall be provided with Labour Market Adjustment funding in the

following maximum amounts, pro-rated based

on the support staff salary expenditures

reported in the 2005-2006 audited financial statements of Districts whose support staff_

unions which become signatories to this Letter of Understanding (for example if unions

representing 50% of support staff salary expen

ditures in the Province become signatories

to this LOU; the Committee will be provided with 50% of the funding set out below):

July 1, 2007  $1,656,000
July 1, 2008 5828,000
July 1, 2009 $828,000

The funding will be available to all support staff employees whose bargaining agents

become signatories to this Letter of Understan

ding.

In order to access the funding set out in paragraph 18 above, districts and locals must

make joint application to the Committee and m

ust demonstrate that the funding sought

will be used to address recruitment and retenti

on issues on the basis of the criteria set

of PSEC

Upon request, the Committee shall provide to

out in paragraph 17 above. The provision of this funding will be subject to the approval

he Ministry of Education a report i-n the

form and manner prescribed by the Ministry, showing the expenditures made to date

and the estimated future expenditures from the funding provided.

The continuation of the Labour Market Adjustment Fund beyond July 1, 2009 shall be

determined during the next round of collective

bargaining between the parties.

Trades Adjustment

23.

The Committee shall be provided with funding

n the following maximum amounts, pro-

rated based on the support staff salary expend

fures reported in the 2005-2006 audited

[y

financial statements of Districts whose support staff unions which become signatories to

~

his Letter of Understanding (for example if unions representing 50% of support staff

salary expenditures in the Province become signatories to this LOU, the Committee will be

provided with 50% of the funding set out below), to provide a wage increase to all

employees with Trades Qualifications:
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000

July 1, 2006 $1.656,
:

July 1, 2007 $828,000

July 1, 2008

$828,000

The amount of the wage increase shall be determined by dividing the available monies

in

each year equally between employees with Trades Qualifications in signatory barga

ning

units.

Upon request, the Comn

nittee shall provide to the

Ministry of Education a report in the form

and manner prescribe

d by the

Ministry, showing

the expenditures made to date and the -

estimated future expenditures

from the funding provided.

Liaison on Education Policy Matters

27.

The Minister of Education will establish sched

uled opportunit

es for representatives of

support staff unions to discuss education policy

matters that have employment

implications for their bargaining unit members.

Education Assistants Committee

28.

29.

During this round of collective bargaining, representatives of the support staff unions

raised concerns with educational assistants working hours and not being paid.

The parties agree to establish an Educational Assistants Committee which shall consist of

two (2) representatives of support staff unions who are signatories to this LOU and two (2)

representatives of BC

PSEA by no later than July 1, 2006. The committee shall investigate

and make recommend

Districts and locals.

ations concerning this issue, including directions for resolution to

Long Term Disability and Joint Early Intervention

30.

32.

Employers whose bargaining units become signatories to this LOU and who are not

currently members of the Public Education Benefits Trust (PEBT) shall become members

of the PEBT (including the operation of the Joint

Early Intervention Service). It is

understood that Gove

rnment will provide the PEBT with funding in the maximum amount

of $7.9 million dollars

annually {

or this purpose, pro-rated based on the support staff

salary expenditures reported

in the 2005-2006 audited financial state

ments of Districts

whose support staff unions which become signa

tories to this Letter of

Understanding

{for

example if unions represen

ing 50% of support st

aff salary expenditures in the Prov

nce

become signatories to this

_OU, the maximum financial commitment of Government s

hall

be $3.95 million). Subject to the above, funding will be provided on the

first business d

ay

after July 1, 2006, and on the first business day after January 1

n each

calendar year

commencing January 1, 2007. The parties further agree that in order to access the

overnment funded LTD plan and the Joint Early Intervention Service they shall place their

dental, extended health, group life

nsurance and, where applicab

e, accidental death and

dismemberment benefit coverage as soon as the PEBT is able to take on this
resgvonsibility. '

Once the PEBT is able to do so, the parties agree that they will participate on the following
conditions:

a. If there is no penalty clause in the current contract(s) with existing benefit

carrier(s)/consultants, as soon as possib

e; or

b. If there is a penalty clause, the benefits will be transferred when the current
contract(s) expires.

The Parties agree that any re

ferences to specific

benefit carriers provid

ing the benefits

dentified above will b

e effective only until the date of participation in t

he benefits frust.

Fiscal Dividend

33.

Each Memorandum of Agreement shall include a Letter of Agreement for a Fiscal Dividend

Bonus.
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THE F"’ARTIES AGREE AS FOLLOWS:

Having agreed the term of the Collective Agreement to be from Ju

v 1, 2006 to June 30,

2010 a Fiscal Dividend Bonus may be paid from a one-time fund (t

he “Fund”) generated

out of monies, in excess of $150 million, surplus to the BC government, as defined in the

Province’s audited financial statements, for the fiscal year 2009-10.

Fiscal Dividend:

1.1 f fiscal dividend funds are determined to be availa

ble, upon receipt of

funding from the government, a fiscal dividend wil

be paid to employees as

soon as practicable for the school district to calcu

ate the individual

payment amounts and d

stribute the funds.

The quantum of the Fund accessible for the

parties to this agreement will

be based on the Province’s audited

financial statements as at March 31

2010.

The Fund will be determined as follows:

13 Each bargaining un

The calculations will be based on the surplus, as calculated before

deduction of any expense associated with the Fiscal Dividend

Bonus, achieved in fiscal 2009-10, as published in the audited

financial statements for that fiscal year, provided that the surplus is

n excess of $150 million.

Only final surplus monies in excess of $150 million will be part of

the Fund, and the total quantum of the Fund for the entire public

sector (including all categories of employees) will not exceed $300

million.

The quantum of the Fund will be constrained by the proportion of

the public sector that is eligible to participate in the Fiscal Dividend

Bonus; i.e., 100% of the Fund will be available if 100% of al

cateqgories of employees in the public sector under the purview of

the Public Sector Employers’ Council participate, but if a [esser

number participate, a proportionately lesse

r amount of the Fund will

be available.
Additionally, the Fund will be proportioned

among all groups of

public sector employees by ratio of group population to total

population participating.

t member who is a reqular employee of the School

District on March 31

. 2010 shall be eligible to receive the Fiscal Dividend

Bonus,

1.4 The fiscal dividend payment shall be an amount as

described in clause 1.2

above for each reqular full t

me equivalent employee and shall be pro-rated

for regular part time emp

oyees. For the purpose of the determination of the

amount of the fiscal dividend payment, a full time equivalent employee is a
regular employee who worked on a full time basis for the period September

1, 2009 — June 30, 2010. The fiscal dividend payment for a regularemployee

who worked less than full time over this period of time shall be pro-rated_
based on the actual straight-time hours worked as a percentage of full time

hours. Time spent by emp

oyees on the following leaves shall be

considered as time worked for the purpose of calculating the amount of an

employee’s dividend payment:

*All leaves with pay

‘Maternity and parental leave

-All unpaid medical [eaves that commenced between July 1, 2009 and June

30, 2010
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The undersigned parties have agreed to the terms of this letter of understanding.

“Jacquie Griffiths”
On behalf of BC Public School Employers’ Assocation

“G. Johnson”
On behalf of Canadian Union of Public Employees

On behalf of School District No. 23
{Central Okanagan)

On behalf of CUPE, Local 3523

On behalf of School District No. 37 (Delta)

On behalf of CUPE, Local 1091

On behalf of School District No. 41 (Burnaby)

On behalf of CUPE, Local 379

On behalf of School District No. 57
{Prince George)

“Lorraine Prouse”
On behalf of CUPE, Local 3742

On behalf of School District No. 62 (Sooke)

On behalf of CUPE, Local 459

On behalf of School District No. 63 {Saanich)

On behalf of CUPE, Local 44

On behalf of School District No. 71
{Comox Valley)

“Janice Wright”
On behalf of CUPE, Local 439

On behalf of School District No. 79
{Cowichan Valley)

On behalf of Canadian Union of Public
Employees, Local 606

On behalf of School District No. 28 {(Quesnel)
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- “May 22, 2006"
On behalf Construction, Maintenance Date

and Allied Workers’, Local 2545

“May 22/06"
On behalf of School District No. 57 Date
{Prince George)
. “May 22/06"
On behalf of Construction, Maintenance Date
and Allied Workers:, Local 2106
“Lorraine Prouse” “May 22/06"
On behalf of CUPE, Local 3742 Date
“May 22/06"
On behalf of School District No. 59 Date
(Peace River South)
; “May 2/06"
On behalf of Construction, Maintenance Date
and Allied Workers’, Local 1237
] : “May 22/06"
On behalf of School District No. 78 Date
(Fraser Cascade)
“May 22/06"
On behalf of Construction, Maintenance Date
and Allied Workers’, Local 2423 106
. “May 22/06" -
On behalf of School District No. 79 Date
(Cowichan Valley)
“May 22/06"
On behalf of United Steelworkers of Date

America, Local 180
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Appendix C

July 4, 2006 ' By Hand

Joe Badalie, National Representgtive
CUPE Regional Office

#500, 4940 Canada Way

Burnaby, B.C.

V5G 4T3

Dear Mr. Badali:

RE: Earned Days Off

This letter is further to our meeting today on July 4, 2006. This meeting was also attended
by Joann Horsley-Holwill, Manager Support Staff, Doug Mcclary, Manager, Maintenance -
and Construction, Akbar Dhanani, Supervisor, Benefits, Mike Potts, President, CUPE Local’
407, Bill Oliver, CUPE Local 407 and Dan Ovenden, CUPE Local 407.

This is to confirm our discussions today on Earned Days Off (ED), EDO will not be

implemented until July 1, 2010.

Yours truly,

Georgina Kosich
Labour Relations Officer

cc: Paul Wlodarczak, Associate Superintendent, Human Resources
Doug McClary, Manager, Maintenance and Construction

Joann Horsley-Holwill, Human Resources Manager

Mike Potts, President, CUPE Local 407
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CANADIAN UNION OF PUBLIC EMPLOYEES

LOCAL 407
INDEX ‘
SUBJECT ARTICLE PAGE
Access to Personnel Files 10.07 27
Accident or lliness Covered by WCB 7.06 17
Accumulation of Seniority ~10.023 25
Acting Pay 6.02 11
Active Rehabilitation Program 7.07 17
Air Brake Training 11.02 31
All Employees to be Members 3.01 6
Annual Employee Benefit Statement 10.14 27
Annual Vacation 7.01 13-15
Advance 7.01.9 14
Bonus 7.01.13 14-15
Credit Pay Out 7.01.11 14
Deferment 7.01.10 14 -
Entitlement 7.01.1-7.015 13
Retirement Year 7.01.12 14
Service Defined 7.01.6 13
Vacation/Bonus Vacation Entitlement " 45
Table
Apprenticeship Training 11.01 - 11.01.23 29-30
Banked Overtime Usage 6.04.4 1-121
Benefits Trust 7.16 19
Benefits for Early Retirement 713 19
Buy Back (Municipal Pension Plan) 2012 4
Charge Hand | 2.03.3 5
Charge Hand I 2.034 5 -
Check-Off Payments 3.03 6
Cheque Distribution 10.13.1-10.13.2 27-28
Clothing/Footwear Allowance 6.11 13
Compassionate Leave 8.01.1-8.01.5 - 20
_ Complaints Against an Employee 10.06 26-27
Compulsory Quarantine 8.07 23"
Deductions 3.04 5
Dental Plan 7.09.3 a,b 19
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Dependent Children 7.093¢c 19-
Dirty Pay Premium 4 12.03 & 12.09 32
Disabilities Not Covered by WCB 7.08 18
Early Retirement Incentive 10.20 28
Early Book-Off 7.04 - 16
Early Cheque for Vacation 10.08 27
Earned Days Off 7.03 & Appendix C 15-16, 59
Employment Insurance 7.1 19
Employment Standards Act 2.06 6
Exceptions to Work Week 5.01.4 19
Extended Health 7.09.2 18
.| First Aid Application 6.10.2 12
First Aid Premium 6.10.1 12
First Aid Rates 6.10.3 13
Free of Violence 11.07 32
General Changes 10.05 26
Grievance Procedure 4 7-9
Stage 1 4.01 7.
Stage 2 4.02 7
Stage 3 4.03 7
Advancement of Grievance 4.06 7
Arbitration Stage 4.05 7
Attendance 4.08 8
Discipline 4.09 8
Dismissal 410 8
Extensions 4.07 8
Layoff and Recall Grievance 4.1 8
Policy Grievance 412 8
Summary of Facts 4.04 7
Optional Grievance 4.14 9
Investigation Procedure 4.14.2 9
Cost Sharing 4.14.3 9
Investigators: Alternates and Selection 4.14.4 9
Option Choice and Timing 4145 9
Option for Binding Recommendations 414.6 9
Purpose and Scope 4141 8
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Gross Pay 7.01.7 13
Grounds Foreman Temporary Appointment 2.03.5 6 ..
Group Sickness & Accident Pay 7.06.1-7.05.6 16
Group Life Insurance 712 19
Harassment 4.13.1-4.135 8
Hazard/Dirty Premium 12.02 & 12.04 . 32
Helper Position 2.03.2 5
Hourly Guarantee 6.07 12.
Jack Hammer Operation - Shift 12.01 32
Jury Duty/Crown Witness 8.04 22
Labour-Management Committee 11.03-11.03.5 31
Layoff Benefits 7.15 19
Layoff Due to Contracting Out 10.15 28
Layoff Notice 2.06.2 6 -
Layoffs 10.02.2 24
Leave Without Pay 8.06 22
Leave of Absence 8.05 22
Leave of Absence for Union Officials 8.02.1 - 8.02.10 20-21
| Leave, Self Funded Appendix A 46-50
Letter of Agreement 38-39
Apprenticeship 39
Long Term Disability 38
Letter of Understanding 40-44
Banked Vacation Days 40
Benefits 41 ‘
Between BCPSEA, School Boards and 51-58
Support Staff Unions
Personal Belongings 42
Whistleblower 43
Committee on Streaming 44
| Loss of Membership 3.02 6
Maternity Leave 8.03.1-8.03.11 21-22
Mechanic Tool Allowance 12.11 30
Medical Certificate 7.04.2 16
Medical Services Plan 7.09.1 18-19
Medical Insurance 7.09° 18-19
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Municipal Pension Plan 7.08 18
Newly Created Positions 10.10 - 27
Notice of Changes 1.02 3
Notification of Vacancies 10.04.1 - 10.04.3 26
Outside Course, Tickets, Certificates 10.19.1 - 10.19.3 28
Outside Workers Definition 3
Overtime 6.04.1 -6.04.2 11
Overtime Banking 6.04.3-6.044 11-12
Payment for Call Quts 6.06 12
‘ Payment for Work on Statutory Holidays 6.05 12

Payment on Overdue Amounts 3.05 6
Payment for Snow Clearing 6.08 12
Payments during Absence for Sick/Accident 7.045-7.04.6 16
Permanent Employee 2.01.1
Permanent Staff 2.01.3
Pesticide Control Officer, Backup 12.06 32
Picket Lines 10.22 29
Pre-Christmas Day Shift 10.18 29
Preference in Rehiring 5.02-5.02.5 10
Previous/Past Service 7.08.4 18
Printing of Agreement 10.21 29
Probationary Period 2.02.2 4
Probationary Period on Promotion 6.03 11
Project/Job Assignment 6.01.5 11
Promotions, Transfers and Demotions 10.02.1 - 24
Proof of Age 10.01 24
Provincial or Federal Funds 10.17 28
Recall Procedure 10.02.5 25
Rest Periods 5.01.2 9
Retirement Seminar 7.13 19
Retirement

Maximum Age 2.05 6

Minimum Age 2.04 6
Retroactive Pay 6.09 12
Right to Refuse 11.05 31
Schedule of Wages
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Scheduling of Vacations 7.01.8 14
School Board Safety Committee 11.04 31
Self Funded Leave Appendix A 46-50
Seniority List of Employees 10.16 - 28
Seniority 2.02.3 4
General 10.02.4 25
No New Employees 10.02.6 26
Waiver ‘ 6.01.4 11
Service Severance Pay 10.03 24-25
Shift Worker Premium 12.08 32
Sick/Gratuity Day 16
Allocation 7.05.1 16
Approval 7.05.3 16
Payout 7.05.4 16
Special Provisions Applicable to Salary 12.01-12.13 32
Stand for Election to Public Office 10.09 27
Statutory Holidays 7.02 15
Suitability 2.024 4
T4 Slips 10.12 27
Technological Change 9 23
Casual Labourer 2.02 4
Casual Employees (Vacation Pay) 7.01.14 15
Term of Agreement 1.01 3
Trainer/Operator for Road Vehicles 11.06.1-11.06.3 31-32
Transfers 6.01.1-6.01.3 10-11
Union Dues Deduction 10.12 27
Union Security 3 | 6
Work Week 5.01
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