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THIS AGREEMENT made the 23 day of JMW«? 2007 2008
BETWEEN: THE TOWN OF OLIVER
(hereinafter called the “‘Employer’) ~ PARTY OF THE FIRST PART

AND: The CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 608,
Chartered by the Canadian Union of Public Employees and Affiliated with the
Canadian Labour Congress — Oliver Sub-Unit

(Hereinafter called the “Union”) PARTY OF THE SECOND PART

ARTICLE 1: PREAMBLE

1.01  This Agreement is entered into for the purpose of promoting and continuing the good
relationship between the Employer and its employees represented by the Union; to
secure prompt and equitable disposition of grievances, and to establish conditions of
employment, rates of pay and hours of work.

ARTICLE 2: RIGHT OF MANAGEMENT

2.01  The Union agrees that the management and control of the Employer’s business and
the direction and control of the Employer’s work force are vested exclusively in the
Employer, subject only to the limitations imposed upon the Employer by the provisions
of this Agreement. The Union further recognizes and agrees that the Employer retains
all the customary rights, responsibilities, functions and prerogatives of management,
except as expressly modified or restricted by a specific provision of this Agreement.

ARTICLE 3: UNION RECOGNITION AND BARGAINING UNIT

3.01 Bargaining Unit
The Employer recognizes the Union as the sole and exclusive bargaining agent for all
of its employees covered by Schedule “A” of this Agreement and hereby consents and

agrees to confer and/or negotiate with the Union, or any of its authorized committees,
concerning all matters affecting the relationship between the Employer and the Union.

3.02 Work of the Bargaining Unit

It is further agreed that, except for incidental or emergent situations or except for
employees of a bona fide contractor who are not in the bargaining unit for which the
Union is certified, any person whose classification is not covered by the Agreement
shall not perform work that is normally done by those employees who are deemed to

be within the bargaining unit for which the Union is certified.
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3.03 Application

(a) Employees whose jobs are not covered by Schedule “A” of this Agreement are
hereby excluded from the terms and conditions of this Agreement.

(b) If, upon application to the Labour Relations Board by either the Union or the
Employer, the said Board rules that any person, whose job classification is not
included in Schedule “A”, is an employee within the meaning of the Labour
Relations Code and is included in the unit for which the Union is certified, the
Employer shall forthwith institute a new classification for such person and all the
provisions of Article 28 of this Agreement shall apply thereto.

ARTICLE 4: NO DISCRIMINATION

4.01 There shall be no discrimination, interference, restriction or coercion with respect to
any employee in the matter of wage rates, training, upgrading, promotion, transfer,
layoff, recall, discipline, discharge or otherwise by reason of race, colour, ancestry,
place of origin, place of residence, political belief, religion, marital status, family status,
physical or mental disability, sex, sexual orientation or age, nor by reason of his/her
membership or lawful activity in the Union.

4.02 Wherever the singular or the masculine is used in this Agreement, it shall be
considered as if the plural or the feminine has been used where the context of the

party or parties hereto so require.

4.03 All personnel have the right to work without sexual harassment. Any complaint alleging
sexual harassment will be dealt with in the Grievance Procedure and will commence at

Step 2, as outlined in Article 11.03.
ARTICLE 5: UNION SECURITY

5.01 Maintenance of Membership

Every employee who is now or hereafter becomes a member of the Union shall
maintain his membership in the Union as a condition of his employment, and every
new employee whose employment commences hereafter shall within thirty (30) days
after the commencement of his employment, apply for and maintain his membership in
the Union as a condition of his employment.

ARTICLE 6: CHECKOFF OF UNION DUES

6.01 Checkoff

As a condition of employment, every employee to whom the terms and conditions of
this Agreement apply, whether a member of the Union or not, shall sigh a check-off
form authorizing the Employer to deduct from his/her earnings and to pay to the Union
an amount equal to the current monthly union dues as established by the Union in
accordance with its Constitution and/or Bylaws.
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6.02 While this Agreement continues to apply to those employees who have signed the
check-off form, the Employer shall, as a condition of employment, deduct from the
earnings of each such employee an amount equal to the current union dues and
assessments.

6.03 Upon receipt of written authorization from an employee, the Employer shall deduct
from his/her earnings an initiation fee in the amount established by the Union in
accordance with its Constitution and/or Bylaws and shall forward such deduction to the
Union in the manner provided for in Article 6.04.

6.04 Deductions

Deductions shall be made from the payroll on a bi-weekly basis and shall be forwarded
to the Secretary-Treasurer of the Union not later than the 15" day of the month
following, accompanied by a list of names of all employees from whose wages the
deductions have been made. Upon request from the Union, the Employer will supply
contact information for all employees from whose wages the foregoing deductions
have been made.

ARTICLE 7: EMPLOYER SHALL ACQUAINT NEW EMPLOYEES

7.01 New Employees

The Employer agrees to supply new employees with a copy of this Agreement and to
draw their attention to the conditions of employment set out in the Articles dealing with
Union Security and Dues Checkoff.

7.02 The Employer will draft and maintain a current version of the Collective Agreement,
including all valid letters of understanding, and will make copies available to union
members as required.

ARTICLE 8: CORRESPONDENCE

8.01 Correspondence between the Employer and the Union, arising out of this Agreement
or incidental thereto, shall pass to and from the Municipal Manager or person holding
an equivalent position and the Unit Chairperson of the Union.

ARTICLE 9: LABOUR MANAGEMENT RELATIONS

9.01 Representation

No individual employee or group of employees shall undertake to represent the Union
at meetings with the Employer without proper authorization of the Union. In order that
this may be carried out, the Union will supply the Employer with the names of its
officers, union stewards and authorized committee members. Similarly, the Employer
will, if requested, supply the Union with a list of its supervisory or other personnel with
whom the Union may be required to transact business.

C.U.P.E. 608 — Town of Oliver Collective Agreement 2007 — 2010 Page 4 of 57



9.02

0.03

0.04

9.05

9.06

9.07

9.08

Labour Management Relations Committee

A Labour-Management Relations Committee shall be appointed and consist of not
more than three (3) representatives of the Employer, as appointees of the Employer,
and not more than three (3) members of the Union, as appointees of the Union.

Function of Labour-Management Relations Committee

All matters of mutual concern pertaining to performance of work, operational problems,
rate of pay, hours of work, and other working conditions arising during the term of this
Agreement, shall be referred to the Labour-Management Relations Committee for
discussion and, if possible, settlement by the Committee. Grievances, as defined in
Article 11.02 of this Agreement, shall be dealt with under the provisions of Article 11
and 12 and shall not be referred to the Labour-Management Relations Committee.

Meetings of Committee

In the event the Union or the Employer wishes to call a meeting of the Labour-
Management Relations Committee, the meeting shall be held at a time and place fixed
by mutual agreement. However, such meeting must be held not later than ten (10)
calendar days after the request has been given.

Time Off for Meetings

Any representative of the Union on the Labour-Management Relations Committee,
who is in the employ of the Employer, shall have the privilege of attending Labour-
Management Relations Committee meetings held within working hours without loss of

remuneration.
Employee Representation in Collective Bargaining
The Employer shall grant permission for three employees to take leave of absence

while engaged in collective bargaining with the Employer with respect to renewal of
this agreement. The Employer shall pay the wages of one of these employees only.

Representative of Canadian Union of Public Employees

The Union shall have the right at any time to have the assistance of one representative
of the Canadian Union of Public Employees when dealing or negotiating with the
Employer.

Employer Representation in Collective Bargaining

The Employer shall limit its representation in collective bargaining with the employees
to not more than four representatives.
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