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TH S AGREEMENT entered into this 20" day of January, 2008

BETWEEN: ENCORE COILS a division of
ENCORE GROUP LIMITED
13325 onoer ey,
SQurrey, British Gl unbia

(hereinafter referred to as the "Epl oyer™)
PARTY G- THE H RST PART

AND: TEAMSTERS LOCAL UNION No. 213,
affiliated wth the International Brotherhood
of Teansters, of the Aty of Vancouver,
Province of British Gl unbi a;

(hereinafter referred to as the "Uhion")
PARTY OF THE SEGOND PART
1. BARGAINING AGENCY AND DEFINITION

(a) The Enpl oyer recogni zes the Lhion as the sol e col | ective bargai ni ng
agency of all enpl oyees, excluding office staff and sal esnen, as set
out inthe Certificate of Bargaining Authority.

(b) The term enployee as used in this Agreenent shall apply to any
person performng work in any j ob which does not fall into the above
exclusions. In the event that any person is taken into enpl oynent
i.e. perforns work of any kind and there is no classification or
wage rate contained in this Agreenent for the job which that person
woul d be doing, then the Lhion and the Ewployer shall immediately
negotiate a classification and wage rate for that person. Failure
to agree by the parties, the natter shall be referred to a Board of
Arbitration as contained in this Agreenent.

(c) Al workwthinthe bargai ning unit shal |l be perforned only by t hose
persons comng wthin the bargaining unit who are nenbers of the
Lhion as prescribed herein or who are eligible to becone nenbers,
except that outside trucking arrangenents nmay be continued only as
long as no nenber of the bargaining unit suffers a reduction in
hours of work, or a layoff is caused by the use of such trucks,
except inthe case of ajustified energency. It is recognized that
fromtine to tine persons outside the bargaining unit nmay perform
work nornally perfornmed by enployees (i.e. in energencies, or
trai ni ng purposes).

2. DURATION OF AGREEMENT

This Agreenent shall be in full force and effect from and i ncluding
January 20, 2008 to and i ncl udi ng January 19, 2009 and shall continue in



full force and effect fromyear to year thereafter, subject to the right
of either party to this Agreenent wthin four (4) nonths immediately
preceding the date January 19, 2009, or immediately preceding the
anni versary date in any year thereafter, by witten notice to the other
party, require the other party to commence collective bargaining wth a
view to the conclusion of a renewal or revision of the collective
agreenent or a new col | ective agreenent.

Should either party give witten notice to the other party pursuant
hereto, this Agreenent shall thereafter continue in full force and effect
until the Wnhion shall give notice of strike and such strike has been
i npl enented, or the Gonpany shal | give notice of |ockout and such | ockout
has been i npl enented, or the parties have concl uded a renewal or revision
of the Agreenent or a new col | ective agreenent.

The operation of Section 50 (2) and (3) of the Labour Relations Gode is
her eby excl uded.

UNION SECURITY

(a) The lhion recognizes the right of the Enpl oyer to hire whoever he
chooses, subject to the Seniority Provisions including the Sitter
exception contained herein. The Enpl oyer wll, however, give the
Lhion first opportunity torefer suitabl e applicants for enpl oynent,
but will not be bound to hire them The Gonpany nay request the
Lhion O spatch Gfice to send applicants prior to being required to
fill application forns. The Gonpany wll then inform the Uhion
Dspatch hall if these nenbers are hired. The Enpl oyer further
agrees that he shall not enploy in any job coming under this
Agreenent, any person fully enpl oyed by anot her enpl oyer .

(b)  The Enpl oyer agrees however, that when he does hire new enpl oyees
that enpl oyee shall report to the Lhion office and fill in the
requi red Uhion nenbership cards before commenci ng actual work or
conversel y the Enpl oyer shal |l have such new enpl oyee report to the
Shop Seward wthin forty-eight (48) hours of comnmenci ng enpl oynent
and fill in the necessary cards which will be provided by the Shop
S ewar d.

Al enployees shall be required to be a nenber of the Lhion as a
condi tion of enpl oynent wth the Enpl oyer.

(c) The BEnpl oyer shall deduct fromeach enpl oyee an anount equal to the
Lhion's dues and levies, fromthe enpl oyee's first payroll cheque
after conpl etion of six (6) days of work i n a cal endar nonth and add
that enpl oyee's nane and the said anount to the cl osest applicabl e
checkoff. i.e. If the checkoff for that nonth has not been remtted
to the Lhion, it shall be added to that checkoff; if the nonth's
checkoff has been remtted, it shall be added to the follow ng
nont h' s checkof f and shown as the previ ous nonth wor ked.



DEDUCTION OF DUES, ETC.

(a)

(b)

(c)

Al enployees referred to above wll be required to sign
aut hori zation for checkoff of Uhion dues, and |evies which nay be
levied by the Lhion in accordance with the onstitution and/ or
By-Laws. Such checkoff shal | be irrevocabl e during the termof this
Agr eenent .

The Lhion shall each nonth nail to the Enpl oyer a checkoff form in
duplicate, setting out the nane of each enpl oyee in the Lhion and
the anounts of dues, etc. they owe. The Enpl oyer shal |l del ete any
nanes from such list of enployees who have termnated since the
previous list and shall al so add the nanes of any new enpl oyees.

The Enpl oyer shall deduct and pay over to the Secretary of the
Lhion, any nonthly dues and levies levied in accordance wth the
Lhion's By-Laws, owng by said enpl oyees hereunder to the said
Lhion. Mbnies deducted during any nonth shal |l be forwarded by the
Enpl oyer to the Secretary-Treasurer of the Lhion not later than the
tenth (1Gh) day of each followng nonth, and one (1) copy of the
checkoff |ist as above nenti oned.

UNION ACTIVITIES OF EMPLOYEES AND LEAVE OF ABSENCE

(a)

(b)

(c)

(d)

The Enpl oyer having been given reasonabl e notice shall allowtine
off work wthout pay to any nan or wonan who i s serving as a Uhi on
del egate to any conference or function, provided all requests for
tine off are reasonable and do not interfere wth the proper
operation of the business, and there shall be no nore than one (1)
enpl oyee in the bargaining unit absent at any one tine.

Lhl ess otherw se specifically provided, |eave of absence wherever
referred to in this Agreenent shall be wthout pay.

An enpl oyee serving on a Lhion coomttee for discussions wth the
Gonpany shall be paid for all tine lost; provided all requests for
tine off are reasonabl e and there are ot her enpl oyees on the j ob who
are able to performthe work of the enpl oyee requesting tine of f.
There shal | be no nore than one (1) enpl oyee in the bargai ni ng unit
absent at any one tine for the purpose of such discussions wth the
Gonpany.

This provision shall only apply if such di scussions are hel d during
an enpl oyee' s regul ar work hours.

During an authorized Leave of Absence, an enpl oyee shall naintain
and accunul ate seniority.



(e)

()

(9)

(h)

(i)
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Wien an enpl oyee suffers an injury whether on the job or not, or
suffers any illness preventing themfromreporting to work, they
Wil be automatically granted | eave of absence wthout pay until
such tine as the Doctor notifies the Gonpany that the enpl oyee can
return to work. Enpl oyees returning froman illness or injury wil
gi ve the Enpl oyer as nuch advance notice as possi bl e.

Leave shall be on the fol |l ow ng basi s:

W to five (5) years of service - twelve (12) nont hs;
FHve (5) years and over - twenty-four (24) nonths.

If an enpl oyee desires a | eave of absence for reasons other than
those referred to above, he nust obtain permssion in witing for
t he sane fromthe Enpl oyer and the Enpl oyer wll send a copy of sane
to the Lhion. However, no legitinate and reasonabl e request for
| eave of absence w |l be denied. The Enpl oyer reserves the right to
[imt the duration of the |leave of absence and the nunber of
enpl oyees on | eave of absence at any one ti ne.

In any instance where enpl oyees accept other enpl oynent w thout
consent of Managenent, when on | eave of absence or vacations for any
reason, their enpl oynent nay be termnated, subject to proper proof
of sane.

Wien enpl oyees suffer an injury or illness which requires their
absence, they shall report the fact to the Eployer as soon as
possible, prior toactual startingtine, so adequate repl acenent nay
be nade i f necessary. Enpl oyees nust keep the Enpl oyer notified of
correct address and phone nunber at all tines.

In the case of death in the immediate famly the enpl oyee affected
shal | be granted conpassi onate Leave of Absence wth full pay for
three (3) days. The immedi ate famly neans - husband, w fe, nother,
father, brother, sister, children, nother-in-law father-in-law
step-parents, step-sons and step-daughters.

In the case of death of a sister-in-law or brother-in-law the
enpl oyee shal | be granted one (1) day | eave of absence wth full pay
on the sane conditions as set out above.

However, if the enployee normally entitled to one (1) or tw (2)
days off, can prove to the satisfaction of Mmnagenent that the
burden of naking funeral arrangenents has fallen upon him he nmay
receive an additional one (1) day off wth full pay.

Al tine lost by an enpl oyee due to necessary attendance on Jury
Duty or any Qourt proceedings arising out of his enpl oynent, or
doctor's examnation or driver's tests in connection therewth,
shall be paid for at the rate of pay applicable to said enpl oyee.
Any enpl oyee on Jury Duty shall, subject to this provision nake



(i)
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hinsel f available for work before or after being required for Jury
Duty whenever practicabl e.

I f an enpl oyee i s subpoenaed as a wtness he shall be paid his full
wages, provided he pays to the Enpl oyer any wtness fees he nay
recei ve fromthe Qourts.

Wien an enpl oyee hereunder is either el ected or appointed to a full
tine job wth the LUhion, he shall be granted a | eave of absence for
aperiod of uptothree (3) nonths. The termof this | eave nay be
ext ended by nut ual agreenent between the parties. Sitter (Qperators
woul d be required to provide the Gonpany wth three (3) nonths'
noti ce.

SHOP STEWARDS

(a)

(b)

(c)

(d)

There shal | be a Shop Seward appointed, if the Lhion so w shes, to
see whet her the nenbers of the Lhion and the Enpl oyer live up to the
provisions of this Agreenent, and to report any infracti ons of such
provi sions to the Superintendent or Forenan, who shal | pronptly deal
wth sane. Such Shop Seward shall be appointed by the hion and
shal| be an enpl oyee of the place in which he is a Seward. There
shal | be no discrimnation agai nst the Shop Seward for [ awful Uhion
activities.

The Shop Seward shal | have no authority to alter, anend, violate or
ot herw se change any part of this Agreenent.

Wien the Shop Seward has a grievance to process, he shall first
di scuss sane with the appropriate Forenan and failing to resol ve t he
probl emat that stage, he shall request permssion of the Forenman to
see the Vdrehouse Superintendent, such permission shall not be
wi t hhel d.

The Lhion w Il notify the Gonpany w thin 72 hours of the el ection of
any Seward.

WORK CLOTHES

The Enpl oyer shal | provi de each enpl oyee, free of charge, on an exchange
basi s the fol | ow ng:

(i)

(ii)

Qoveralls as currently provi ded.

Hard hats of a suitabl e type.

(iii) Goves of a suitable type.

(iv)

Tapes, calipers and nmasks on jobs where sane i s required.
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(v) Bwloyees are entitledto a safety boot al | onance up to a naxi numof
$140. 00 once per cal endar year subject to need and inspection. In
t he case of new enpl oyees, they shal |l report for work wearing proper
safety boots. After conpletion of the probationary period, new
enpl oyees Wil be reinbursed for safety boots. HEfective January
19, 1999 the safety boot all owance w |l be i ncreased to a naxi numof
$170. 00 once per cal endar year.

(vi) Vision Care: The Ewployer wll reinburse an enployee up to a
nmaxi num of $175.00 once every two (2) years for irreparabl e danage
done on the job to prescription gl asses.

(vii) BEar muffs where required.

(viii) The Enployer wll provide at its expense rain clothing and
rubber boots to be nade available to those enployees who are
requi red to work where no protection fromthe weat her i s avail abl e.
Enpl oyees using such rain gear wll be responsible as set out in
Gonpany regul ati ons.

(ix) The care of equipnent and tools furnished by the Conpany to
i ndi vi dual enpl oyees shall be the responsibility of that enpl oyee,
damage or | oss through the enpl oyee' s carel essness nay be subject to
disciplinary action. (Such disciplinary action nay result in the
cost of replacenent bei ng borne by the enpl oyee.)

UNION NOTICES

The Enpl oyer agrees to provide a Notice Board for the posting of notices
of officia Uhion business. The Enpl oyer nay request renoval of material
of fensi ve to the Enpl oyer.

The followng itens may be posted on said Notice Board:

(1) Acopy of this Agreenent.

(20 Avaid Seniority list to be revised every six (6) nonths.

(3) opies of the Gonpany' s Wl fare A an and S ck Leave Provisions, wth
details as to when enpl oyees are eligible and who to see if they
desire to have the coverage the V¢l fare H an.

CONFLICTING AGREEMENT

The Enpl oyer agrees not to enter into any agreenent or contract wth the

enpl oyees covered by this Agreenent, individually or collectively, which

inany way conflicts wth the terns and provisions of this Agreenent, or

any Satute of the Province of British lunbia or Canada. Any such
agreenent wll be null and void.
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Managenent agrees that before ef fecti ng any wage rate ot her than those set
out inthis Agreenent, that they shall first discuss sane wth the Uhion

Agent .

No changes shall apply unless comng under the provisions of

Article Fourteen (14) of this Agreenent.

PROTECTION OF RIGHTS

(a)

(b)

It shall not be a violation of this Agreenent and it shall not be
cause for discharge if any enployee or enployees refuse to go
through the picket line of a Lhion, nor shall the exercise of any
rights permtted by |awbe a violation of this Agreenent. The Uhion
and its nenbers, individual ly and col | ectively, reservetheright to
refuse to handl e goods fromor to any firmor truck which i s engaged
or involved in any controversy wth this or any other Uhion, and
reserve the right to refuse to accept goods fromor to nake pi ck-ups
fromor deliveries to establishnments where picket |ines, strikes,
wal kouts, or lockouts exist. This shall not apply to picket or
placard lines established as a result of jurisdictional dispute
between two (2) or nore unions.

Al Uhion dues and Heal th and Wl fare A an contributions are to be
trust nonies and shall be paid to the party entitled thereto not
later than fifteen (15) days after such deductions are nade, and
upon default of conpliance wth this Section, the Uhion nay require
the Enpl oyer to post wth the Lhion, a cash bond i n any anount, not
exceedi ng Hve Thousand Dol lars ($5,000.00). It shall be held by
the Lhion to ensure future conpliance wth this Section during the
term of this Agreenent and in addition, upon such default as
aforesai d, the enpl oyees of the Enpl oyer and the Lhion shal | incur
no liability in damages or howsoever in the event such enpl oyees
absent thensel ves fromwork or pi cket the Enpl oyer's premses while
such default shall continue.

TRANSFER OF TITLE OR INTEREST

(a)

(b)

(c)

This Agreenent shall be binding upon the parties hereto, their
successors, admnistrators, executors and assigns. Inthe event the
entire operation or any part thereof is sold, |eased, transferred or

ot herw se di sposed of, such operation shall continue to be subject
tothe terns and conditions of this Agreenent for the life thereof.

It is understood by this Section that the parties hereto shall not
use any leasing device to athird party to evade this contract.

The Enpl oyer shal | give notice of the existence of this Agreenent to
any purchaser, transferee, lessee or assignee of the operation
covered by this Agreenent or any part thereof. Such notice shall be
inwiting and a copy thereof shall be delivered to the Uhion prior
to the tine the Enpl oyer executes the contract of sale, |ease or
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(d)

(e)
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transfer. The Lhion shall al so be i nforned of the exact nature of
the transaction, not including financial details.

Inthe event the Enpl oyer fails to give notice as herein required or
fails to provide the Lhion wth particulars herein required, the
Enpl oyer shall be liable to the Uhion and to the enpl oyees covered
by this Agreenent, for all |oss or danages sustained as a result of
such failure.

The Enployer shall not require, as a condition of continued
enpl oynent, that an enpl oyee purchase any truck or other vehicul ar
equi pnent or that any enpl oyee purchase or assune any proprietary
interest or other obligation in the business.

In the event that an enpl oyee provides a notor vehicle or other
nobi | e equi pnent for use by the Enployer, all reasonable costs,
i ncl udi ng depreci ation, tothe sai d enpl oyee i n connection therewth
whi | e such notor vehicle or other nobile equipnent is actually in
use on behal f of the Enpl oyer, shall be paid by the Epl oyer to the
enpl oyee in addition to all wages payabl e hereunder.

SUB-CONTRACTING

(a)

(b)

During the life of this Agreenent, no work wll be sub-contracted
out whi ch the Enpl oyer's facilities and equi pnent can handl e, which
would result in the layoff or termnation of any enployee in the
bargai ning unit.

The Gonpany agrees that whenever possible, wthout upsetting pl ant
operations, for relief purposes, proper |icensed enpl oyees will be
entitled to operate Conpany trucks.

Re: Outside Contract Maintenance

Wiere Encore oils nai ntenance staff does not hol d the appropriate
certificationto performrepair and mai nt enance wor k upon equi prent
(exanple, but not limted to, cranes, forklifts, pressure vessels,
etc.), nmanagenent reserves the right to negate any liability to the
Gonpany, and/or its enpl oyees, by using outside contractors wth
appropriate certification to undertake such work. Furt her,
nanagenent agrees to i nformnai nt enance staff and/or the Lhi on Shop
Seward of all such incidences in advance.

Managenent agrees to offer Encore Qoils maintenance staff the
opportunity to receive "on-the-job" training by working wth such
contractors, provided no added costs (other than direct wage costs
at nornmal and/or overtine rates) are incurred by the Gonpany.
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It is managenent's policy to invest inits staff through nutual ly
beneficial practical and plenary training - this principle is
encapsul ated i n the above statenent.

13. GRIEVANCE PROCEDURE

(a)

Any conpl ai nt, disagreenent, or difference of opinion between the
Enpl oyer, the Lhion, or the enpl oyees covered by this contract,
whi ch concerns the interpretation or application of the terns and
provisions of this contract shall be considered a gri evance and the
follow ng procedure w il apply.

Any grievance which is not presented wthin thirty (30) days
followng the event giving rise to such grievance, shall be
forfeited and wai ved by the aggrieved party. This provision shall
not be used to deny any enpl oyee their rights under the Provincial
Labour S at utes.

(i)  The enpl oyee i nvol ved shal | either by hinself or wth the Shop
Seward, take the natter up wth the enpl oyee's immedi ate
supervi sor. Enployees wll advise their supervisor if they
are leaving their work station to consult wth the Shop
Seward regarding a gri evance.

If the Shop Seward is not available or does not take up the
grievance, the enpl oyee nay phone the Lhion, and have the
Business Agent take up the grievance for him after the
Busi ness Agent discusses it wth the Shop Seward if he is
involved. The Business Agent wll neet wth the CGonpany
wthin ten (10) days of being advised of the grievance.

(ii) If the matter is not resolved by Sep (i) the party taking up
the grievance shal | then put the grievance inwiting and send
sane to the Gonpany Representative within seven (7) working
days, and the parties shall neet and attenpt to settle the
natter after theinitial neetings of the Lhion Representatives
and t he Vér ehouse Superintendent, wthin ten (10) worki ng days
of receipt of the notification of grievance.

(iii) If nosolutionis concluded by Sep (ii), the grievance may be
submtted to Arbitration. MNotice of Arbitration shall be
given wthin ten (10) working days after the neeting of the
Gonpany and Uhi on Represent at i ves.

The Party requesting arbitration nust, at thetine thewitten
request is nade, submt the nane(s) of an Arbitrator(s) tothe

other Party. If the other party disagrees wth the
suggestions, it nmay submt the nane(s) of another
Arbitrator(s). Should the parties fail to select an

Arbitrator, application may be nade by either Party to the
Labour Relations Board to appoint a person to act as an



(b)

(c)

Arbitrator. The decision of the Arbitrator selected will be
final and bi nding upon the Parties.

Not w t hstandi ng t he above, if the Parties agree an Arbitrati on
Board shal | be chosen to act in the sane capacity and havi ng
the sane powers as the Sole Arbitrator.

The Arbitration Board shall be nade up of three (3) persons,
one (1) appoi nted by the Epl oyer and one (1) appoi nted by the
Lhion; the third nenber and Chairnan to be sel ected by the
appointees of the parties. The party serving notice of
Arbitration shall appoint their nomnee at the tine. The
first party appointing a nenber for the Arbitration Board
shal | nake its appointnent wthin five (5) days of the service
of such notice upon it. The decision of a ngjority of the
Arbitration Board shall be the decision of the Board and
parties shall be bound thereby.

Shoul d the nomnees fail to agree on a Chai rnman, application
nmay be nade by either party to the Labour Relations Board to
Appoint an Arbitrator.

No person involved directly in the controversy under
consi deration shall be a nenmber of the Board of Arbitration.

The Arbitrator or Board of Arbitration shall receive and consider
such mat eri al evi dence and contentions as the parties nay offer, and
shal I nake such i ndependent investigations as it deens essential to
a full understanding and determnation of the issues involved. In
reaching its decision, the Acbitrator or Arbitration Board shal | be
governed by the provisions of this Agreenent.

The Arbitrator or Board of Arbitration shall not be vested wth the
power to change, nodify or alter any of the terns of this contract.
Al grievances submtted shall present an arbitrabl e issue under
this contract, and shall not depend on or involve an issue or
contention by either party which involves the determnation of a
subject natter not covered by or arising during the termof this
contract.

It istheintention of the parties that this Article shall provide a
peacef ul nethod of adjusting grievances so that there shall be no
suspension or interruption of nornal operations as a result of a
gri evance.

The expenses of the Chairnman shall be borne equal |y by the parties
tothe Arbitration.

If the Acbitrator or Arbitration Board finds that an enpl oyee has
been suspended or di scharge w thout proper cause or inproperly laid



14.

(d)

(e)

of f, that enpl oyee shall be reinstated by the Enpl oyer wthout |oss
of pay and wth all his rights, benefits and privileges which he
woul d have enjoyed if the discharge, suspension or inproper |ayoff
had not taken place. If an Arbitrator or Arbitration Board finds
ci rcunstances which in the opinion of the Acbitrator or Arbitration
Board nakes it just and equitabl e nay order the Enpl oyer to pay | ess
than the full amount of wages | ost.

Any di scharged enpl oyee may, wthin seventy-two (72) hours of his
discharge, in witing, require the Eployer to give to himthe
reasons for his discharge, and the Enpl oyer wll give such reasons
tohim inwiting, wthin seventy-two (72) hours of such request,
and in the event of any dispute or difference as to whether or not
there was proper cause for the discharge of an enployee only the
reasons so set forth, inwiting, shall constitute cause.

If disciplinary notices are to be put into an enpl oyee's personnel
file, a copy of sane wll be given to the enpl oyee wth a copy to
the Lhion. Qe (1) year fromthe date of occurrence such notices
shal | be deleted fromthe enpl oyee's file.

JOB POSTINGS, ETC.

(a)

(b)

(c)

Al vacanci es for pernmanent positions over thirty (30) worki ng days
and newy classified positions shall be posted show ng the rates,
for thirty-six (36) hours on the plant bulletin boards. The
enpl oyee desiring the position nust nake application in witing
wthin those thirty-six (36) hours. The senior enpl oyee applying
for the position shall be given the appointnent, wthin five (5)
wor ki ng days, provided that he has the ability tofill the position.
Sitter perator vacancies wll be posted subject to the Sitter
Qperator Trai ning Programme, as per Appendi x "B'.

Enpl oyees may appl y for as nany job postings as cone up, however, if
he has actually received up to two (2) job changes in less than a
twel ve (12) nonth period, or has participated in a traini ng program
for any other classification in the previous twelve (12) nonth
period, he shall not be entitled to apply for any further job
postings in the bal ance of the twel ve (12) nonth peri od.

Before any new enployee is hired to fill any job vacancy above
Wr ehousenan' s d assi fication, an enpl oyee t hen on the payrol | shal |
be given the opportunity to fill such vacancy for a reasonabl e
period of tine as follows:

1. If it isatruck driving job, the enpl oyee wll be road tested
by a conpetent driver (not necessarily an enpl oyee of the

Gonpany) .



(d)

(e)

(f)

2. If it is ajob on one of the nmachines in the Vdrehouse the
enpl oyee who has applied successfully for the job shall be
given up to a naxinum of twenty-five (25) days worked,
depending on the type of equiprent involved and shall be
graded continually after going on the job by the Hant
Superintendent. If the nachineis the Sitter the twenty-five
(25) days wll be sixty (60) days. If the enpl oyee is found to
be unsatisfactory he shall return to his forner position or
t he position he woul d have occupi ed (i f any) shoul d t he for ner
posi ti on have been el i mnat ed.

Temporary Job Postings - If the vacancy occurs due to illness,
injury, or authorized |eave of absence and it is expected to | ast
nore than thirty (30) days, such job shall be posted as per Article
14 (a). The position tenporarily filled shall revert to the forner
hol der upon his return, providing he is able to performthe duties
required for the job. The person who tenporarily filled the vacancy
woul d then revert to his forner position, or the position he woul d
have occupi ed (if any) should the forner position been elimnated.
Sitter vacancies are excluded fromtenporary postings subject to
Sitter Training Programe.

If the enpl oyee is not at work for the fol | ow ng reasons when a j ob
is posted, he may apply for the job, if he does so wthin three (3)
days of his return to work:

(1) \Vacation.

(2) Authorized | eave of absence not exceeding fifteen (15) days.

(3 Absence resulting froman accident or illness not exceedi ng
thirty (30) days.

(4)  Absence on VWrkers' Conpensation not exceeding thirty (30)
days.

The Employer agrees to post all back-up positions and any
training required shall be continuous.

15. PAY DAY AND PAY STATEMENTS

(a)

All employees covered by this Agreement shall be paid
every second Friday all wages earned by such employees to
a day not more than four (4) days prior to the day of
payment.

The Employer shall provide every employee covered by this
Agreement with a separate or detachable written or
printed itemized statement in respect of all wage
payments to such employee. Such statement shall set
forth the total hours worked, the total overtime hours
worked, the rate of wages applicable and all deductions
made from the gross amount of wages. Pay cheque to
reflect the amount of wvacation time and banked time
available.



(d)

It is agreed that employees working on the day shift
shall be issued their pay cheques during their normal
shift on pay days. Graveyard employees shall be issued
their cheques at the end of their shift on pay days
Afternoon shift employees shall receive their cheques
during their shift one (1) day prior to pay day.

The Employer agrees to show on each employee’s T-4 slip
all Union dues deducted in said year.

16. TECHNOLOGICAL CHANGE

(a)

(c)

Technological changes shall be defined to mean the
introduction of equipment not previously used within the
bargaining unit by the Company, the use of which results
in the termination or the laying off of a substantial
number of employees.

If the Employer proposes the introduction of equipment or
technological change in his operation requiring
specialized training, the Employer agrees to give first
opportunity to employees then on the payroll through the
Job Posting procedures of this Agreement, to operate this
equipment and/or train to operate the equipment, provided
the applicant qualifies with the requirements of an
independent aptitude test, if required by the Employer;
cost of such tests to be borne by the Employer. Any
employee taking such a test is entitled to know the
results of such test.

The Employer agrees to give as much notice as possible
when new equipment is being introduced.

17. ANNUAL VACATIONS

(a)

Vacations will be allocated to employees in order of
seniority based on the following entitlements; (Provided
there are employees available to satisfactorily f£ill the
required job functions needed by the Employer).

Upon completion of one (1) year and up to three (3) years
as an employee, employees shall earn two (2) consecutive
weeks vacation entitlement with eighty (80) hours pay at
the scheduled rate of pay they were receiving at the time
of taking their vacation, or four percent (4%) of their
annual gross earnings for the calendar year for which
they are receiving their wvacation, whichever is the
greater. A calendar year shall be twelve (12) months
from the date an employee commenced work.

Employees who have previously completed or when they
subsequently complete three (3) years as an employee, and
thereafter as an employee, shall earn three (3) weeks
vacation entitlement with one hundred and twenty (120)
hours pay at the scheduled rate of pay they were
receiving at the time of taking their wvacation, or six
percent (6%) of their annual gross earnings for the



calendar vyear for which they are receiving their
vacation, whichever is the greater.

Employees who have previously completed or when they
subsequently complete seven (7) years as an employee and
thereafter as an employee, shall earn four (4) weeks
vacation entitlement with one hundred and sixty (160)
hours pay at the scheduled rate of pay they were
receiving at the time of taking their vacation, or eight
percent (8%) of their annual gross earnings for the
calendar vyear for which they are receiving their
vacation, whichever is the greater.

Employees who have previously completed or when they
subsequently complete twelve (12) years as an employee
and thereafter as an employee, shall earn five (5) weeks
vacation entitlement with two hundred (200) hours pay at
the scheduled rate of pay they were receiving at the time
of taking their vacation, or ten percent (10%) of their
annual gross earnings for the calendar year for which
they are receiving their wvacation, whichever is the
greater.

Employees who have previously completed or when they
subsequently complete eighteen (18) years as an employee
and thereafter as an employee shall earn six (6) weeks
vacation with two hundred and forty (240) hours pay at
the scheduled rate of pay they were receiving at the time
of their wvacation, or twelve percent (12%) of their
annual gross earnings for the calendar year for which
they are receiving their vacation, which greater.

For the purposes of determining a years employment to
qualify an employee for vacations and vacation pay, the
parties agree that when an employee has worked a minimum
of fifteen hundred (1500) hours in an employee's calendar
year, running from anniversary date to anniversary date,
he shall be eligible for vacations as above set forth.
If less than fifteen hundred (1500) hours are worked, the
percentage only shall apply.

Absence by reason of accident or illness shall be counted
as hours worked in the intervening years between an
employee's first year and final year of employment for a
period not to exceed seven hundred and fifty (750) hours
if the employee has less than fifteen hundred (1500)
hours of work in that year to qualify for a vacation
herein stipulated.

In any year where an employee has not qualified for a
full vacation as a result of accident or illness, he will
still be credited with a year of service to determine
future vacations.

Fifteen hundred (1500) hours shall constitute a year's
service, but no employee will be permitted to accumulate
more than one (1) year of service, or any additional
fraction thereof in any single calendar year.



In the event an employee leaves the employ of the
Employer before he is entitled to two (2) weeks vacation

he shall receive four percent (4%) of this gross earnings
he received while in the employ of the Employer.

In the event of an employee leaving the employ of an
Employer after he has had his vacation he earned for the

previous year, he shall receive four percent (4%), six
percent (6%), eight percent (8%), ten percent (10%), or
twelve percent (12%), as the case may be, of his gross

pay for the year in which he ends his employment for
which no vacation been paid.

Prior to an employee going on his vacation the Employer
shall furnish the employee with a statement showing the
period for which the employee is receiving vacation pay,
how the vacation pay was calculated (i.e. on a percentage
basis or weekly basis) and shall include all overtime
payment, commissions or anything of a monetary wvalue on
which the employee has to pay income tax, and also a
cheque for the appropriate vacation pay the employee is
entitled to.

A holiday list will be posted not later than March 1lst
each year so that employees in order of seniority, can
choose which period they wish to have their vacation, it
is to be completed no later than April lst each year.

All employees eligible for two (2) weeks vacation will be
entitled to their wvacation between July lst and August
31st each year. These two (2) weeks shall be consecutive
unless an employee wishes to split them.

Employees entitled to three (3), four (4), five (5), or
six (6) weeks vacation will be required to take their
3rd, 4th, 5th, and 6th week outside the restricted
holiday period as set out in this paragraph in order of
seniority.

Employees entitled to three (3), four (4), five (5), or
six (6) weeks vacation shall be entitled to take their
vacation in one consecutive stretch providing they take
such holidays outside of restricted holiday period.

18. GENERAL HOLIDAYS

(a)

Employees who have completed thirty (30) calendar days of
employment within the previous sixty (60) day period
shall be entitled to the following General Holidays with
eight (8) hours' pay at their rate of pay as set out in
Appendix "A":

New Year's Day Victoria Day Thanksgiving
Day



Heritage Day Canada Day Remembrance Day
Good Friday B.C. Day Christmas Eve
Easter Monday Labour Day Christmas Day

Boxing Day

Employees who are required to work a shift which
commences at any time during the General Holiday or a
shift which carries over into a General Holiday more than
one (1) hour, shall in addition to their regular hourly
rate, receive double their hourly rate for all hours
worked during that shift (i.e. triple time), but shall
not be entitled to this for hours in both shifts which
fall during the General Holiday period of twenty (24)
hours. If shifts are worked in both of these days, then
the shift which contains the majority of hours in the
General Holiday shall be the shift paid for as the
General Holiday.

Disciplinary action may be taken in instances where
employees fail to work the day before or the day after a
General Holiday except where permission was previously
obtained or the employees had a justifiable reason for
being absent.

Employees who are required to work on a General Holiday
will have the option of receiving the additional pay as
set out in Article 18 (b) or another day off mutually
agreed upon not later than the next General Holiday
provided such day is at the beginning or at the end of
that work week in which it is taken, such day to be paid
at the rate of double time.

It is agreed that the General Holiday will take place
when specified as a legal holiday by the Federal or
Provincial Government, or as mutually agreed to by the
parties.

An employee shall be paid for each General Holiday even
if it falls on his weekly days off, or on his annual
vacation.

It shall be the responsibility of the Employer that when
an employee takes his vacation, and a General Holiday
falls during that wvacation period, to tell the said
employee before he commences his vacation whether he
should come back to work on the Monday and be paid at
double time for that day, or the Tuesday at straight
time. Failure to tell the employee, the said employee
shall automatically assume that he is to return on the
Tuesday.

If during the 1life of this Agreement the Federal or
Provincial Governments declare or proclaim any other day
than those listed herein as a General Holiday, then
employees shall receive such day off with pay as set out
herein in (a) above. If Heritage Day is declared no
additional General Holiday will be given.



(h)

Employees will be paid for a General Holiday if they work
any time within fifteen (15) days prior to the Holiday
occurring.

19. SEPARATION OF EMPLOYMENT

(a)

If an employee is discharged by the Employer, he shall be
paid in full for all monies owing to him by the Employer
on the date of his discharge.

If an employee quits the Employer of his own accord, the
Employer may withhold payment for five (5) calendar days
after the employee quitting and must pay on the sixth
(6th) day.

The Employer shall give a Record of Employment
Certificate to any employee who separates from employment
for at least seven (7) days for any reason within five
(5) days of the last day worked, or terminates.

20. SENIORITY

(a)

The Employer will every six (6) months supply the Union
with a Seniority List setting out the name,
classification and date of employment of all employees
who have completed the probationary period. Persons
employed for vacation relief work only, shall not
accumulate seniority. A copy of this list may also be
posted on the Bulletin Board as per Article Eight (8).

Lay-Offs

Layoffs and re-employment shall be based on seniority,
that is the last hired shall be the first laid off and
the last laid off shall be the first recalled, provided
always that the senior employee has the necessary
gqualifications to perform the work available. Employees
who have not previously qualified to perform the
available work will be given up to five (5) working days
to do so excluding Slitter Operator, Truck Driver and
Maintenance position. The Company can maintain two (2)
fully qualified Slitter Operators, providing Slitting
work is available.

All employees who have completed their probationary
period who are laid off shall receive three (3) calendar
days notice excluding weekends of layoff or twenty-four
(24) hours' pay in lieu thereof, except in the case of
emergencies beyond the Company's control.

Employees on layoff who are senior to the Maintenance Man
shall be offered full days of work, excluding work
normally done by the Maintenance Man, if the employee is
able to do the work available.



21.

DAYS

Probationary Period

The probationary period shall be forty-five (45) days
worked within a six (6) month period. Employees
dismissed during this period shall have the right to the
Grievance Procedure.

After completion of the probationary period, regular full
time employees shall be entitled to the rank of seniority
as of the date the employee entered the employment of the
Company .

Seniority shall be lost if an employee:

(i) Voluntarily leaves the employ of the Company, or

(ii) Is discharged for cause, or

(iii) After a layoff, fails to report for work for
five (5) working days after being recalled by
telephone and registered letter, or

(iv) Has been out of employment by the Company for the
periods of time without leave of absence:

under one (1) year - six (6) months;

one (1) year but less than five (5) years - twelve
(12) months;

over five (5) years - eighteen (18) months; or

(v) If absent without leave for three (3) working days
without reporting, or reasonable excuse.

The Company agrees when it is necessary to reduce the
number of employees on a shift, senior employees may be
given preference over junior and seasonal employees for
available work, provided said senior employee can perform
the work available.

Students hired as temporary help will not accumulate
seniority. If a student becomes a permanent employee
they will be required to satisfy the probationary period
as per Article 20 (c).

When an employee is appointed to a Management position
with the Company he shall be granted a leave of absence
for a period of up to three (3) months. The term of this
leave may be extended by mutual agreement between the
parties. Should the employee prove to be unsatisfactory
then he will have the right to return to the bargaining
unit without loss of seniority to the job he previously
held.

AND HOURS OF WORK AND OVERTIME

Employees will work a four (4) x ten (10) shift schedule
Monday to Thursday or Tuesday to Friday, or a five (5) X
eight (8) shift schedule Monday to Friday. This
scheduling to be decided by Management.

Management will notify employees with one (1) weeks’
notice if they are required to change from one shift to
the other.



The hours of work shall be 7:30 am to 4:30 pm and 6:30 am

to 5:00 pm.

(b)

(c)

All overtime shall Dbe paid in accordance with the
Employment Standards Act.

Work on Saturday and Sunday will be paid in accordance
with the Employment Standards Act.

Any employee called to work in any emergency after his
working day has been completed shall be paid a minimum of
three (3) hours pay at the applicable overtime rate.

When an employee is called to work on one (1) of his days
off, he shall receive a minimum of four (4) hours pay at
overtime rates, and if called to work on a regular work
day, he shall receive a minimum of eight (8) hours' pay
at straight time rates.

When an employee goes on to a higher rated job, than his
normal job, for four (4) hours or more, he shall be paid
at the higher rate for the full day. If he goes on to
such a job for less than four (4) hours, he will only get
paid for the actual time worked on that job. Time would
include any preparation work or the gathering of
materials involved in such job.

An employee's wage rate shall not be lowered when working
in a lower paid job on a temporary basis, where the
employee is temporarily assigned by the Employer for the
Employer's convenience.

In order that an accurate record of hours worked are
kept, the Employer shall install a time clock and time
cards. Each employee commencing work for the Employer
shall be issued a time card. Said time card shall be
punched before commencing work and upon completion of an
employee's work, and all time shown thereon be paid as
stated above.

If an employee reports late for work, that employee will
only be paid from the time he commences work and for the
time actually worked, Dbut continual tardiness will
warrant dismissal. If an employee on a classified job
reports late for work exceeding thirty (30) minutes
without a legitimate reason and there is a rush job
waiting to be done which involves this employee, the
Employer may put another employee on that job for that
day and the employee who is late for work on the job the
other employee left.

When employees are advised to report for work at a
specified time, they shall be paid from that time, even
though there may be no work for them to do.

If a second shift is employed, the hours of work shall be
seven and one-half (7 %) hours per shift, for which eight



(8) hours will be paid, plus a shift premium. Shift
hours will be 4:00 P.M. to 12:00 A.M., with a designated
thirty (30) minute lunch period on Company time.

If a third shift is employed the hours of work shall be
seven (7) hours per shift for which eight (8) hours will
be paid plus a shift premium. Shift hours shall be 12:00
A.M. to 7:30 A.M., with a designated thirty (30) minute
lunch period on Company time.

SHIFT PREMIUMS - ON HOURS PAID FOR
2nd Shift 3rd Shift

2001 $0.55
$0.75

Where shift work is required by the Employer, shifts must
be rotated every two (2) weeks and shall be done in such
a manner as to ensure that employees have a minimum of
ten (10) consecutive hours free of duty on the
changeover.

STOCKTAKING - Employees may waive the ten (10) hour limit
at their own discretion in that event double time only
will apply. Employees required to report prior to the
expiration of ten (10) hours would be paid at four (4)
times their hourly rate, for those hours worked within
the ten (10) hour period.

In any changes of shift, employees must have a minimum of
ten (10) consecutive hours free from duty. In the event
that an employee is recalled to work before a period of
ten (10) full hours elapses he shall be paid at overtime
rates of double time for all the hours worked prior to
the expiration of ten (10) full hours and regular rates
of pay for the balance of the shift. Employees shall be
permitted to exchange shifts at their own request if
convenient to the Company, but will not receive overtime
rates.

Shift changes that occur during the week shall be by
mutual agreement between the Employer and employee(s)
affected, except in the case of unexpected employee
absences.

The Company agrees that if it becomes necessary to work
overtime, such overtime will be distributed as equally as
possible amongst those employees who normally perform
such work. However, any employee who has a legitimate
reason or a previous appointment shall have the right to
refuse to work overtime provided a suitable replacement
can be found.

If the employee(s) who normally performs the work is
unavailable or there i1s no employee(s) who normally
performs the work, then any other employee who is



qualified to do the work shall be offered the available
overtime based on seniority.

If overtime is required as a result of Maintenance work
on a machine, the employee(s) who normally operates that
machine shall assist the Maintenance Man if assistance is
required. If an employee(s) who normally operates the
machine is unavailable, the work shall be offered based
on seniority, to the other employees.

If an employee refuses to work overtime, it shall be
considered time worked for the purpose of equal
distribution.

An employee who is working overtime may do work other
than the work intended for a maximum of one (1) hour of
the total overtime worked. If the time required to
complete the other work is more than a total of one (1)
hour, Management shall be notified and the employee(s)
who normally performs the other work shall be offered the
other work by Management. If the employee(s) who
normally performs the work is unavailable, or no employee
normally performs the work, then Management shall offer
the work to other employees who are qualified based on
seniority.

Employees who do not notify the Employer as soon as
possible, that they are unable to be at work at their
designated start time, will not be guaranteed eight (8)
hours work and will only work those hours that they are
required by Management for that shift.

Banked Overtime

Effective the commencement of the first pay period
following execution of the Collective Agreement, regular
full-time employees may elect to have any overtime hours
worked banked to a maximum of eighty (80) straight time
hours per calendar year for use in the future as time off
with pay. Any time banked in excess of forty (40) hours
can only be taken during slack time. Banked time shall
be taken according to the following terms and conditions:

(i) Once an employee has elected to bank overtime hours
the employee shall not be permitted to opt out of
the banked overtime election until six months have
expired.

If, after the expiration of six months, an employee
opts out of the banked overtime election the
employee shall not be permitted to again opt in to
the banked overtime election until a further six
months have expired.

(ii) If an employee elects to bank overtime, the
employee shall receive no pay for the overtime
hours worked but shall receive credit for those
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hours at the applicable overtime rate. For
clarification, each hour worked at the double time
rate would result in a credit of two hours of
banked time.

(iid) All overtime banked must be taken as time off
in the contract year in which it is banked.

(iv) Banked overtime hours must be taken off in
consecutive eights (8) hours periods, balances of
banked overtime less than eight (8) hours must
remain banked until at least another eight (8)
hours is available. If, however, at the end of the
contract year, an employee has less than eight (8)
hours banked whatever period of time remaining in
the bank may be taken as time off and may not be
carried over into the next contract year.

(v) Time off for overtime hours must be requested by
the employee in advance and may only be taken at a
time mutually convenient to the Employer and the
employee.

LUNCH AND REST PERIODS

(a)

No employee shall be worked longer than five (5) hours
without a half (%) hour off for the purpose of eating a
meal, and all employees shall be given a five (5) minute
wash-up period prior to the lunch period. This shall be
exclusive of rest breaks which must be given as follows:

Lunch periods may be advanced or delayed up to one-half
(%) hour when necessary.

Each employee shall receive a fifteen (15) minute break
in each half of their daily shift. The time for said
breaks to be determined by Management. However, such
shall not be scheduled earlier than one and one-half (%)
hours from the commencement of each half of an employee's
work shift, nor any later than two and one-half (2 %)
hours from each half of an employee's shift. The
lunchroom shall be large enough and have adequate seating
for all employees.

When overtime is required and it is to last one (1) hour
or more, employee shall receive a paid ten (10) minute
break immediately prior to the commencement of overtime
or within the first half (%) hour after the end of their
regular shift.

Employees who work more than two (2) hours will receive a
meal allowance of ten dollars ($10.00) and be paid at
straight time rate while eating such meal. The meal
break will be one-half (%) hour.

Where the overtime extends beyond four (4) hours the
following will occur: After four (4) hours of overtime a
rest break will occur. After six (6) hours of overtime,
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24.

25.

26.

27.

a meal break will occur. This pattern will continue for
the duration of the overtime period.

COMPENSATION COVERAGE

(a) When an employee is injured at work and goes on
Compensation, they shall when the Compensation Board
signifies that the employee may go to work, be returned
to the payroll at their previous job and rate of pay for
a period of one (1) week to see if they are able to do
the job they held at the time of injury. This one (1)
week period will be waived in instances where the
Workers' Compensation Board, the employee, the Union and
the Company through prior agreement are attempting to
relocate the employee in a more suitable classification.

(b) 1If, after that time, it is proven to the Employer, the
employee is unable to do the job the employee held at the
time of injury, the Employer will try to place the
employee in a job which said employee can do.

If this 1s impractical, then the employee schall be
entitled to one (1) week's notice. This section is
subject to the Grievance Procedure.

INSPECTION PRIVILEGES

Authorized Agents of Local 213 shall not be refused reasonable
access to the Employer's establishment during working hours
for the purpose of adjusting disputes, investigating working
conditions, and ascertaining that the Agreement 1is being
adhered to providing such Agents request permission of the
Employer prior to entering the premises and do not interfere
with production.

SANITARY FACILITIES

The Employer agrees to maintain clean, sanitary washrooms
having running water and with toilet facilities, and employees
shall observe the simple rules of cleanliness and good
housekeeping in these facilities. The Employer further agrees
to install a water cooler for the employees’ lunch room.

UNION LABEL AND VENDING MACHINES

The Employer agrees that in the event the Employer installs
vending machines of any type in his establishment, for the
accommodation of the employees or customers, that the machine
or machines shall bear the "Teamsters Union" Service Label,
and the products contained therein shall be delivered by
members of the Teamsters Union, provided it is available and
competitive. The Employer further agrees to install a water
cooler in the employees’ lunch room.

SAVINGS CLAUSE
(a) If any Article or Section of this contract should be held

invalid by operation of law or by a tribunal of competent
jurisdiction, or if compliance with or enforcement of any
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Article or Section should be restrained by such tribunal,
pending a final determination as to its wvalidity, the
remainder of this Agreement or the application of such
Article or Section to persons or circumstances other than
those as to which it has been held invalid or as to which
compliance with or enforcement of has been restrained,
shall not be affected thereby.

(b) In the event that any Article or Section is held invalid
or enforcement of or compliance with which has been
restrained, as above set forth, the parties affected
thereby shall enter into immediate collective bargaining
negotiations, upon the request of the Union, for the
purpose of arriving at a mutually satisfactory
replacement for such Article or Section during the period
of invalidity or restraint.

If the parties do not agree on a mutually satisfactory
replacement, they shall submit the dispute to the
procedure as outlined in Article 13 herein.

BONDING

If, at any time, the Employer requires any employee to be
bonded, it is agreed that the Employer shall then request the
employee to fill in an application to a recognized bonding
firm selected by the Employer, provided the bonding form is
sanctioned by the Union. It is further agreed that the cost
of such bonding shall be paid by the Employer.

SEVERANCE PAY

When the employment of an employee who has two (2) or more
years with the Employer is terminated due to Technological
Change, sale or closure of the business, such employees will
be compensated by the payment of one (1) week's pay for each
year of service. Employees may defer taking severance pay for
up to six (6) months, however upon an employee accepting
severance pay, he automatically cancels seniority with the
Company. Employees hired after January 20, 1984 with two (2)
or more years service with the Employer, shall receive one (1)
week's pay for each year of service to a maximum of twelve
(12) weeks pay.

SAFETY AND HEALTH

(a) The Employer shall make reasonable provisions for the
safety and health of its employees during the hours of
their employment and proper First-Aid kits, including a
proper First-Aid kit in each vehicle.

(b) It is agreed that First-Aid facilities according to the
Workers' Compensation Board requirements and a qualified
First-Aid Attendant holding an Industrial First-Aid
Certificate, shall be provided for by the Employer on
each shift provided an employee on that shift will obtain
a certificate and said First-Aid attendant shall be paid
remuneration as listed below, in addition to his regular



wage. An alternate First-Aid Attendant shall be on duty
when regular First-Aid Attendant is not on duty. The
alternate First-Aid Attendant will receive the First-Aid
premium only whilst undertaking the duties of First-Aid
Attendant.

Level II $0.80

Should a shift not have a First-Aid man the vacancy will
be posted on the Bulletin Board so that employees
interested may apply. An employee with a First-Aid
Ticket may enjoy super seniority, consistent with
Workers' Compensation Board Regulations at layoff. It is
recognized that seniority as well as ability and St.
John's Ambulance course requirements be considered in the
choice of an employee applying for a posted First-Aid
vacancy.

If the Employer requests any employee to take a First-Aid
Course, the Employer shall reimburse the said employee
for the full cost of the fees and renewals (receipts must
be presented) .

Any employee who has a First-Aid Certificate who is
required to relieve the regular First-Aid Attendant shall
be compensated for all time so employed, provided he is
so responsible for a minimum of one (1) full shift.

Any employee who considers that any practice being
carried out within the premises is unsafe or detrimental
to the health of any person working therein, shall have
the right to speak to his or her superior about the
matter, immediate action will be taken to safeguard the
employee upon such complaint.

31. TRUCK MAINTENANCE AND SAFETY

(a)

The maintenance of equipment in a sound operating
condition is not only a function, but a responsibility of
the Employer.

The Employer shall not require employees to operate any
vehicle that is not in safe operating condition or
equipped with the safety appliances or stickers
prescribed by law. It shall not be a violation of this
Agreement where employees refuse to operate such
equipment.

No drivers shall be asked or required to service or
maintain trucks or equipment his shall not cover the
driver's responsibility in checking his truck for oil and
gas or to see it is in proper operating condition, nor in
driving his vehicle to the proper place of maintenance
and parking. This shall not apply to changing of flat
tires when away from the plant.
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(d)

A form shall be supplied the driver on which to report
defects in equipment with sufficient copies so that the
driver may retain a copy.

The Employer shall not require any employee to operate a
vehicle in a manner which contravenes any Statutes,
Regulations or By-Laws.

If a driver is charged improperly for a violation of
traffic laws and is found not guilty in Court, the
Employer shall pay that employee' legal fees and loss of
wages. However, if the employee is found guilty he shall
pay his own legal fees and not be entitled to lost wages.

MANAGEMENT RIGHTS

It is expressly understood that all rights not specifically
covered by this Agreement shall remain the rights of the
Company and nothing in this Agreement shall be construed as
limiting the regular and usual rights of the Company, subject
to the Grievance Procedure.

HEALTH AND WELFARE PLAN

(a)

The Employer shall provide a Health and Welfare Plan as
outlined in the Encore Coils Employee Program Booklet and
Short Term Disability Plan for all employees and eligible
dependents coming under the Jjurisdiction of this
Agreement. The Plan shall be compulsory for all members.
Booklets to be provided to all employees.

1. Any member of the Union who is in the employ of the
Employer on the effective date of the Health and
Welfare Plan, shall join the Plan from that date.

2. Any member of the Union who 1s hired by the
Employer after the effective date of the Health and
Welfare Plan, shall join the Plan on the first
(let) day of the month immediately following the
month in which the employee is employed.

The Medical Services Plan coverage for members and their
eligible dependents.

The cost of the Plan shall be paid entirely by the
Employer, excepting the Long Term Disability premiums
which shall be paid by the employee.

In lieu of the Sick Days, the Employer agrees to
establish a Sick Leave Savings Plan along the following
lines:

1. The Employer shall in the name of each employee
covered by this Agreement pay into the same account
as the employee's current pay 1is deposited an
amount equal to three point six percent (3.6%) less
applicable taxes of each employee's gross straight
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time earnings on a guaranteed forty (40) hour week,
excluding employees on:

i) Leave of Absence;

ii) Weekly Indemnity;

iii) Long Term Disability;
iv) Layoff;

)

v Compensation.

(

(

(

(

(

2. These monies will be deposited on each pay day in
the named bank no later than five (5) working days
after the pay period for which the employee is
being paid.

3. Employees who are off sick may use this fund to pay
themselves sick leave, or for any other purpose,
including leaving it in the account to accumulate,
this is the limit of the Company's obligations.

4. The employee shall be responsible for furnishing
the Company with a doctor's certificate or
satisfying the personnel department regarding
absence due to sickness or other just cause.

In the event of a layoff, Welfare Plan coverage shall
continue for two (2) months following the month in which
the employee who was laid off.

REGISTERED RETIREMENT SAVINGS PLAN

The Employer shall make a RRSP contribution which shall be
matched by the employee as follows:

Effective January 207, 2003 Employer to pay $1.75 per hour and
employee fifty percent (50%) of Employer contribution based on
hours paid with the exception of the following:

Weekly Indemnity
Long Term Disability
Compensation

Sick Pay Benefit.

D wW N R

MEDICAL EXAMINATIONS

(a)

Any medical examination requested by the Company shall be
promptly complied with by all employees, provided
however, that the Employer shall pay for all such
examination. The Company reserves the right to select
their own medical examiner or physician and the Union
may, 1f in their opinion they think an injustice has been
done an employee, have said employee re-examined at the
Union's expense.

When a medical examination is required by the Company,
the following conditions shall apply:

1. If an employee takes a medical examination during
his normal working hours, he shall be paid for the



time involved and thus not lose any pay as a result
of his taking a medical examination.

2. In all cases, employees shall be supplied a copy of
the medical report.

(b) If, following an Employer requested medical examination,
any employee is deemed to be physically incapable of
carrying out his regularly assigned duties, the following
procedure shall be followed.

1. The Employer shall notify the Union of the medical
findings in respect to the employee. Should the
Union or the employee disagree with the said
findings, the employee at his own expense, shall
have the right to be examined by his personal
physician.

2. Where there is no agreement between the Employer
appointed physician and the employee’s physician on
the condition of the employee, the two (2)
physicians shall select a medical consultant to
examine the employee with respect to the dispute.

3 The findings of the consultant shall be final and

binding on all parties.

36.
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4. The remuneration of the consultant shall be borne
equally by the Employer and the Union.

5. Should the consultant deem the employee to be
capable of carrying on his assigned duties, then
the employee shall not suffer any loss of earnings
caused by his having been removed from or
temporarily suspended from his regularly assigned
duties.

LOSS OR DAMAGES, ETC.

No member of the Union while operating a vehicle on Company
business shall be required by deduction of salary or
otherwise, to reimburse the Employer for damages to vehicles
or property, or any loss of equipment or goods through
thievery.

Provided that if the said damage to vehicles or property or
loss of equipment or goods through thievery be due to the
negligent or deliberate act of the employee, this shall be a
just cause for dismissal. This Article is subject to the
Grievance Procedure.

TRANSPORTATION
Employees shall not use personal vehicles on Company business,
except where employees travel directly from home to courses or

seminars as authorized by the Employer.

ARTICLE HEADINGS



The Article Headings shall be used for purposes of reference
only and may not be used as an aid in the interpretation of
this Agreement.

39. CLASSIFICATION AND WAGE RATES, ETC.

(a) The classifications and scheduled wage rates for the
effective period of this Agreement shall be those as set
out in Appendix "A" attached.

(b) When an employee meets with an accident at work, he or
she shall be paid a full day's wages for the day of the
accident.

40. APPENDICES

The Appendices attached hereto shall form part of the
Collective Agreement in force between January 20, 2008 and
January 19, 2009.

IN WITNESS WHEREOF the Party of the First Part has hereunto affixed
its signature(s) in the presence of its Officers duly authorized
therefor, and the Party of the Second Part has hereunto affixed its
signature(s) and seal by its Officers duly authorized therefor.

DATED AT Vancouver, British Columbia, this day of
, 2008.

PARTY OF THE FIRST PART PARTY OF THE SECOND PART




APPENDIX "A"

WAGES
EFFECTIVE

CLASSIFICATIONS JAN. 20/08
Maintenance $27.93
Slitter Operator 24 .97
Crane Operator (Receiver) 24 .51
Cut To Length Operator 24.73
Warehouseman (Shipper) 24 .51
Shear Operator 24 .51
Banding Line 24 .51
Truck Driver

- Trailer 25.05

- Flat 24 .59
Warehouseman 24 .16
Helpers 22.75

The Helper Classification will operate as a training position for
the Warehouseman Classification. The Helper will be upgraded to
Warehouseman after six (6) months at the Helper Classification.

Broken tools will be replaced by the Company.



APPENDIX "B"
It is agreed by and between the parties that excluding the

"training program" when any untrained employee is posted to Slitter
Operator the following rates will apply:

lst 30 days - at $0.30 per hour 1less than full Slitter
Operator rate.

After 30 days - at full Slitter Operator rate.



