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THI S AGREEMENT ent er ed i nt o t hi s 20th day of  Januar y,  2008 
 
BETWEEN:  ENCORE COILS a division of  

ENCORE GROUP LIMITED 
13325 Comber  Way,  
Sur r ey,  Br i t i sh Col umbi a  

 
( her ei naf t er  r ef er r ed t o as t he " Empl oyer " )   

 
PARTY OF THE FI RST PART  

 
AND:   TEAMSTERS LOCAL UNION No. 213, 

af f i l i at ed wi t h t he I nt er nat i onal  Br ot her hood 
of  Teamst er s,  of  t he Ci t y of  Vancouver ,  
Pr ovi nce of  Br i t i sh Col umbi a;   

 
( her ei naf t er  r ef er r ed t o as t he " Uni on" )   

 
PARTY OF THE SECOND PART  

 
1. BARGAINING AGENCY AND DEFINITION 
 

( a)  The Empl oyer  r ecogni zes t he Uni on as t he sol e col l ect i ve bar gai ni ng 
agency of  al l  empl oyees,  excl udi ng of f i ce st af f  and sal esmen,  as set  
out  i n t he Cer t i f i cat e of  Bar gai ni ng Aut hor i t y.   

 
( b)  The t er m empl oyee as used i n t hi s Agr eement  shal l  appl y t o any 

per son per f or mi ng wor k i n any j ob whi ch does not  f al l  i nt o t he above 
excl usi ons.   I n t he event  t hat  any per son i s t aken i nt o empl oyment  
i . e.  per f or ms wor k of  any ki nd and t her e i s no cl assi f i cat i on or  
wage r at e cont ai ned i n t hi s Agr eement  f or  t he j ob whi ch t hat  per son 
woul d be doi ng,  t hen t he Uni on and t he Empl oyer  shal l  i mmedi at el y 
negot i at e a cl assi f i cat i on and wage r at e f or  t hat  per son.   Fai l ur e 
t o agr ee by t he par t i es,  t he mat t er  shal l  be r ef er r ed t o a Boar d of  
Ar bi t r at i on as cont ai ned i n t hi s Agr eement .  

 
( c)  Al l  wor k wi t hi n t he bar gai ni ng uni t  shal l  be per f or med onl y by t hose 

per sons comi ng wi t hi n t he bar gai ni ng uni t  who ar e member s of  t he 
Uni on as pr escr i bed her ei n or  who ar e el i gi bl e t o become member s,  
except  t hat  out si de t r ucki ng ar r angement s may be cont i nued onl y as 
l ong as no member  of  t he bar gai ni ng uni t  suf f er s a r educt i on i n 
hour s of  wor k,  or  a l ayof f  i s caused by t he use of  such t r ucks,  
except  i n t he case of  a j ust i f i ed emer gency.   I t  i s r ecogni zed t hat  
f r om t i me t o t i me per sons out si de t he bar gai ni ng uni t  may per f or m 
wor k nor mal l y per f or med by empl oyees ( i . e.  i n emer genci es,  or  
t r ai ni ng pur poses) .  

 
2. DURATION OF AGREEMENT 
 

Thi s Agr eement  shal l  be i n f ul l  f or ce and ef f ect  f r om and i ncl udi ng 
Januar y 20,  2008 t o and i ncl udi ng Januar y 19,  2009  and shal l  cont i nue i n 



 
f ul l  f or ce and ef f ect  f r om year  t o year  t her eaf t er ,  subj ect  t o t he r i ght  
of  ei t her  par t y t o t hi s Agr eement  wi t hi n f our  ( 4)  mont hs i mmedi at el y 
pr ecedi ng t he dat e Januar y 19,  2009,  or  i mmedi at el y pr ecedi ng t he 
anni ver sar y dat e i n any year  t her eaf t er ,  by wr i t t en not i ce t o t he ot her  
par t y,  r equi r e t he ot her  par t y t o commence col l ect i ve bar gai ni ng wi t h a 
vi ew t o t he concl usi on of  a r enewal  or  r evi si on of  t he col l ect i ve 
agr eement  or  a new col l ect i ve agr eement .   

 
Shoul d ei t her  par t y gi ve wr i t t en not i ce t o t he ot her  par t y pur suant  
her et o,  t hi s Agr eement  shal l  t her eaf t er  cont i nue i n f ul l  f or ce and ef f ect  
unt i l  t he Uni on shal l  gi ve not i ce of  st r i ke and such st r i ke has been 
i mpl ement ed,  or  t he Company shal l  gi ve not i ce of  l ockout  and such l ockout  
has been i mpl ement ed,  or  t he par t i es have concl uded a r enewal  or  r evi si on 
of  t he Agr eement  or  a new col l ect i ve agr eement .   

 
The oper at i on of  Sect i on 50 ( 2)  and ( 3)  of  t he Labour  Rel at i ons Code i s 
her eby excl uded.   

 
3. UNION SECURITY 
 

( a)  The Uni on r ecogni zes t he r i ght  of  t he Empl oyer  t o hi r e whoever  he 
chooses,  subj ect  t o t he Seni or i t y Pr ovi si ons i ncl udi ng t he Sl i t t er  
except i on cont ai ned her ei n.   The Empl oyer  wi l l ,  however ,  gi ve t he 
Uni on f i r st  oppor t uni t y t o r ef er  sui t abl e appl i cant s f or  empl oyment ,  
but  wi l l  not  be bound t o hi r e t hem.   The Company may r equest  t he 
Uni on Di spat ch Of f i ce t o send appl i cant s pr i or  t o bei ng r equi r ed t o 
f i l l  appl i cat i on f or ms.  The Company wi l l  t hen i nf or m t he Uni on 
Di spat ch hal l  i f  t hese member s ar e hi r ed.   The Empl oyer  f ur t her  
agr ees t hat  he shal l  not  empl oy i n any j ob comi ng under  t hi s 
Agr eement ,  any per son f ul l y empl oyed by anot her  empl oyer .  

 
( b)  The Empl oyer  agr ees however ,  t hat  when he does hi r e new empl oyees 

t hat  empl oyee shal l  r epor t  t o t he Uni on of f i ce and f i l l  i n t he 
r equi r ed Uni on member shi p car ds bef or e commenci ng act ual  wor k or  
conver sel y t he Empl oyer  shal l  have such new empl oyee r epor t  t o t he 
Shop St ewar d wi t hi n f or t y- ei ght  ( 48)  hour s of  commenci ng empl oyment  
and f i l l  i n t he necessar y car ds whi ch wi l l  be pr ovi ded by t he Shop 
St ewar d.   

 
Al l  empl oyees shal l  be r equi r ed t o be a member  of  t he Uni on as a 
condi t i on of  empl oyment  wi t h t he Empl oyer .   

 
( c)  The Empl oyer  shal l  deduct  f r om each empl oyee an amount  equal  t o t he 

Uni on' s dues and l evi es,  f r om t he empl oyee' s f i r st  payr ol l  cheque 
af t er  compl et i on of  si x ( 6)  days of  wor k i n a cal endar  mont h and add 
t hat  empl oyee' s name and t he sai d amount  t o t he cl osest  appl i cabl e 
checkof f .   i . e.  I f  t he checkof f  f or  t hat  mont h has not  been r emi t t ed 
t o t he Uni on,  i t  shal l  be added t o t hat  checkof f ;  i f  t he mont h' s 
checkof f  has been r emi t t ed,  i t  shal l  be added t o t he f ol l owi ng 
mont h' s checkof f  and shown as t he pr evi ous mont h wor ked.   
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4. DEDUCTION OF DUES, ETC. 
 

( a)  Al l  empl oyees r ef er r ed t o above wi l l  be r equi r ed t o si gn 
aut hor i zat i on f or  checkof f  of  Uni on dues,  and l evi es whi ch may be 
l evi ed by t he Uni on i n accor dance wi t h t he Const i t ut i on and/ or  
By- Laws.   Such checkof f  shal l  be i r r evocabl e dur i ng t he t er m of  t hi s 
Agr eement .   

 
( b)  The Uni on shal l  each mont h mai l  t o t he Empl oyer  a checkof f  f or m,  i n 

dupl i cat e,  set t i ng out  t he name of  each empl oyee i n t he Uni on and 
t he amount s of  dues,  et c.  t hey owe.   The Empl oyer  shal l  del et e any 
names f r om such l i st  of  empl oyees who have t er mi nat ed si nce t he 
pr evi ous l i st  and shal l  al so add t he names of  any new empl oyees.  

 
( c)  The Empl oyer  shal l  deduct  and pay over  t o t he Secr et ar y of  t he 

Uni on,  any mont hl y dues and l evi es l evi ed i n accor dance wi t h t he 
Uni on' s By- Laws,  owi ng by sai d empl oyees her eunder  t o t he sai d 
Uni on.   Moni es deduct ed dur i ng any mont h shal l  be f or war ded by t he 
Empl oyer  t o t he Secr et ar y- Tr easur er  of  t he Uni on not  l at er  t han t he 
t ent h ( 1Ot h)  day of  each f ol l owi ng mont h,  and one ( 1)  copy of  t he 
checkof f  l i st  as above ment i oned.  

 
 
5. UNION ACTIVITIES OF EMPLOYEES AND LEAVE OF ABSENCE 
 

( a)  The Empl oyer  havi ng been gi ven r easonabl e not i ce shal l  al l ow t i me 
of f  wor k wi t hout  pay t o any man or  woman who i s ser vi ng as a Uni on 
del egat e t o any conf er ence or  f unct i on,  pr ovi ded al l  r equest s f or  
t i me of f  ar e r easonabl e and do not  i nt er f er e wi t h t he pr oper  
oper at i on of  t he busi ness,  and t her e shal l  be no mor e t han one ( 1)  
empl oyee i n t he bar gai ni ng uni t  absent  at  any one t i me.   

 
( b)  Unl ess ot her wi se speci f i cal l y pr ovi ded,  l eave of  absence wher ever  

r ef er r ed t o i n t hi s Agr eement  shal l  be wi t hout  pay.   
 

( c)  An empl oyee ser vi ng on a Uni on commi t t ee f or  di scussi ons wi t h t he 
Company shal l  be pai d f or  al l  t i me l ost ;  pr ovi ded al l  r equest s f or  
t i me of f  ar e r easonabl e and t her e ar e ot her  empl oyees on t he j ob who 
ar e abl e t o per f or m t he wor k of  t he empl oyee r equest i ng t i me of f .   
Ther e shal l  be no mor e t han one ( 1)  empl oyee i n t he bar gai ni ng uni t  
absent  at  any one t i me f or  t he pur pose of  such di scussi ons wi t h t he 
Company.  

 
Thi s pr ovi si on shal l  onl y appl y i f  such di scussi ons ar e hel d dur i ng 
an empl oyee' s r egul ar  wor k hour s.   

 
( d)  Dur i ng an aut hor i zed Leave of  Absence,  an empl oyee shal l  mai nt ai n 

and accumul at e seni or i t y.  
 



 
 

−4− 

( e)  When an empl oyee suf f er s an i nj ur y whet her  on t he j ob or  not ,  or  
suf f er s any i l l ness pr event i ng t hem f r om r epor t i ng t o wor k,  t hey 
wi l l  be aut omat i cal l y gr ant ed l eave of  absence wi t hout  pay unt i l  
such t i me as t he Doct or  not i f i es t he Company t hat  t he empl oyee can 
r et ur n t o wor k.   Empl oyees r et ur ni ng f r om an i l l ness or  i nj ur y wi l l  
gi ve t he Empl oyer  as much advance not i ce as possi bl e.   

 
Leave shal l  be on t he f ol l owi ng basi s:   

 
Up t o f i ve ( 5)  year s of  ser vi ce -  t wel ve ( 12)  mont hs;   
Fi ve ( 5)  year s and over  -  t went y- f our  ( 24)  mont hs.   

 
I f  an empl oyee desi r es a l eave of  absence f or  r easons ot her  t han 
t hose r ef er r ed t o above,  he must  obt ai n per mi ssi on i n wr i t i ng f or  
t he same f r om t he Empl oyer  and t he Empl oyer  wi l l  send a copy of  same 
t o t he Uni on.   However ,  no l egi t i mat e and r easonabl e r equest  f or  
l eave of  absence wi l l  be deni ed.   The Empl oyer  r eser ves t he r i ght  t o 
l i mi t  t he dur at i on of  t he l eave of  absence and t he number  of  
empl oyees on l eave of  absence at  any one t i me.     

( f )  I n any i nst ance wher e empl oyees accept  ot her  empl oyment  wi t hout  
consent  of  Management ,  when on l eave of  absence or  vacat i ons f or  any 
r eason,  t hei r  empl oyment  may be t er mi nat ed,  subj ect  t o pr oper  pr oof  
of  same.   

 
( g)  When empl oyees suf f er  an i nj ur y or  i l l ness whi ch r equi r es t hei r  

absence,  t hey shal l  r epor t  t he f act  t o t he Empl oyer  as soon as 
possi bl e,  pr i or  t o act ual  st ar t i ng t i me,  so adequat e r epl acement  may 
be made i f  necessar y.   Empl oyees must  keep t he Empl oyer  not i f i ed of  
cor r ect  addr ess and phone number  at  al l  t i mes.   

 
( h)  I n t he case of  deat h i n t he i mmedi at e f ami l y t he empl oyee af f ect ed 

shal l  be gr ant ed compassi onat e Leave of  Absence wi t h f ul l  pay f or  
t hr ee ( 3)  days.   The i mmedi at e f ami l y means -  husband,  wi f e,  mot her ,  
f at her ,  br ot her ,  si st er ,  chi l dr en,  mot her - i n- l aw,  f at her - i n- l aw,  
st ep- par ent s,  st ep- sons and st ep- daught er s.    

 
I n t he case of  deat h of  a si st er - i n- l aw or  br ot her - i n- l aw,  t he 
empl oyee shal l  be gr ant ed one ( 1)  day l eave of  absence wi t h f ul l  pay 
on t he same condi t i ons as set  out  above.   

 
However ,  i f  t he empl oyee nor mal l y ent i t l ed t o one ( 1)  or  t wo ( 2)  
days of f ,  can pr ove t o t he sat i sf act i on of  Management  t hat  t he 
bur den of  maki ng f uner al  ar r angement s has f al l en upon hi m,  he may 
r ecei ve an addi t i onal  one ( 1)  day of f  wi t h f ul l  pay.   

 
( i )  Al l  t i me l ost  by an empl oyee due t o necessar y at t endance on Jur y 

Dut y or  any Cour t  pr oceedi ngs ar i si ng out  of  hi s empl oyment ,  or  
doct or ' s exami nat i on or  dr i ver ' s t est s i n connect i on t her ewi t h,  
shal l  be pai d f or  at  t he r at e of  pay appl i cabl e t o sai d empl oyee.   
Any empl oyee on Jur y Dut y shal l ,  subj ect  t o t hi s pr ovi si on make 
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hi msel f  avai l abl e f or  wor k bef or e or  af t er  bei ng r equi r ed f or  Jur y 
Dut y whenever  pr act i cabl e.    
I f  an empl oyee i s subpoenaed as a wi t ness he shal l  be pai d hi s f ul l  
wages,  pr ovi ded he pays t o t he Empl oyer  any wi t ness f ees he may 
r ecei ve f r om t he Cour t s.   

 
( j )  When an empl oyee her eunder  i s ei t her  el ect ed or  appoi nt ed t o a f ul l  

t i me j ob wi t h t he Uni on,  he shal l  be gr ant ed a l eave of  absence f or  
a per i od of  up t o t hr ee ( 3)  mont hs.   The t er m of  t hi s l eave may be 
ext ended by mut ual  agr eement  bet ween t he par t i es.   Sl i t t er  Oper at or s 
woul d be r equi r ed t o pr ovi de t he Company wi t h t hr ee ( 3)  mont hs'  
not i ce.   

 
6. SHOP STEWARDS 
 

( a)  Ther e shal l  be a Shop St ewar d appoi nt ed,  i f  t he Uni on so wi shes,  t o 
see whet her  t he member s of  t he Uni on and t he Empl oyer  l i ve up t o t he 
pr ovi si ons of  t hi s Agr eement ,  and t o r epor t  any i nf r act i ons of  such 
pr ovi si ons t o t he Super i nt endent  or  For eman,  who shal l  pr ompt l y deal  
wi t h same.   Such Shop St ewar d shal l  be appoi nt ed by t he Uni on and 
shal l  be an empl oyee of  t he pl ace i n whi ch he i s a St ewar d.   Ther e 
shal l  be no di scr i mi nat i on agai nst  t he Shop St ewar d f or  l awf ul  Uni on 
act i vi t i es.  

 
( b)  The Shop St ewar d shal l  have no aut hor i t y t o al t er ,  amend,  vi ol at e or  

ot her wi se change any par t  of  t hi s Agr eement .   
 

( c)  When t he Shop St ewar d has a gr i evance t o pr ocess,  he shal l  f i r st  
di scuss same wi t h t he appr opr i at e For eman and f ai l i ng t o r esol ve t he 
pr obl em at  t hat  st age,  he shal l  r equest  per mi ssi on of  t he For eman t o 
see t he War ehouse Super i nt endent ,  such per mi ssi on shal l  not  be 
wi t hhel d.   

 
( d)  The Uni on wi l l  not i f y t he Company wi t hi n 72 hour s of  t he el ect i on of  

any St ewar d.   
 
7. WORK CLOTHES 
 

The Empl oyer  shal l  pr ovi de each empl oyee,  f r ee of  char ge,  on an exchange 
basi s t he f ol l owi ng:   

 
( i )  Cover al l s as cur r ent l y pr ovi ded.  

 
( i i )  Har d hat s of  a sui t abl e t ype.  

 
( i i i )  Gl oves of  a sui t abl e t ype.  

 
( i v)  Tapes,  cal i per s and masks on j obs wher e same i s r equi r ed.  
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( v)  Empl oyees ar e ent i t l ed t o a saf et y boot  al l owance up t o a maxi mum of  
$140. 00 once per  cal endar  year  subj ect  t o need and i nspect i on.  I n 
t he case of  new empl oyees,  t hey shal l  r epor t  f or  wor k wear i ng pr oper  
saf et y boot s.   Af t er  compl et i on of  t he pr obat i onar y per i od,  new 
empl oyees wi l l  be r ei mbur sed f or  saf et y boot s.   Ef f ect i ve Januar y 
19,  1999 t he saf et y boot  al l owance wi l l  be i ncr eased t o a maxi mum of  
$170. 00 once per  cal endar  year .    

 
( vi )  Vision Care:  The Empl oyer  wi l l  r ei mbur se an empl oyee up t o a 

maxi mum of  $175. 00 once ever y t wo ( 2)  year s f or  i r r epar abl e damage 
done on t he j ob t o pr escr i pt i on gl asses.  

 
( vi i )  Ear  muf f s wher e r equi r ed.   

 
( vi i i )  The Empl oyer  wi l l  pr ovi de at  i t s expense r ai n cl ot hi ng and 

r ubber  boot s t o be made avai l abl e t o t hose empl oyees who ar e 
r equi r ed t o wor k wher e no pr ot ect i on f r om t he weat her  i s avai l abl e.  
 Empl oyees usi ng such r ai n gear  wi l l  be r esponsi bl e as set  out  i n 
Company r egul at i ons.   

 
( i x)  The car e of  equi pment  and t ool s f ur ni shed by t he Company t o 

i ndi vi dual  empl oyees shal l  be t he r esponsi bi l i t y of  t hat  empl oyee,  
damage or  l oss t hr ough t he empl oyee' s car el essness may be subj ect  t o 
di sci pl i nar y act i on.   ( Such di sci pl i nar y act i on may r esul t  i n t he 
cost  of  r epl acement  bei ng bor ne by t he empl oyee. )   

 
8. UNION NOTICES 
 

The Empl oyer  agr ees t o pr ovi de a Not i ce Boar d f or  t he post i ng of  not i ces 
of  of f i ci al  Uni on busi ness.   The Empl oyer  may r equest  r emoval  of  mat er i al  
of f ensi ve t o t he Empl oyer .   

 
The f ol l owi ng i t ems may be post ed on sai d Not i ce Boar d:   

 
( 1)  A copy of  t hi s Agr eement .   

 
( 2)  A val i d Seni or i t y l i st  t o be r evi sed ever y si x ( 6)  mont hs.   

 
( 3)  Copi es of  t he Company' s Wel f ar e Pl an and Si ck Leave Pr ovi si ons,  wi t h 

det ai l s as t o when empl oyees ar e el i gi bl e and who t o see i f  t hey 
desi r e t o have t he cover age t he Wel f ar e Pl an.   

 
9. CONFLICTING AGREEMENT 
 

The Empl oyer  agr ees not  t o ent er  i nt o any agr eement  or  cont r act  wi t h t he 
empl oyees cover ed by t hi s Agr eement ,  i ndi vi dual l y or  col l ect i vel y,  whi ch 
i n any way conf l i ct s wi t h t he t er ms and pr ovi si ons of  t hi s Agr eement ,  or  
any St at ut e of  t he Pr ovi nce of  Br i t i sh Col umbi a or  Canada.   Any such 
agr eement  wi l l  be nul l  and voi d.   
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Management  agr ees t hat  bef or e ef f ect i ng any wage r at e ot her  t han t hose set  
out  i n t hi s Agr eement ,  t hat  t hey shal l  f i r st  di scuss same wi t h t he Uni on 
Agent .   No changes shal l  appl y unl ess comi ng under  t he pr ovi si ons of  
Ar t i cl e Four t een ( 14)  of  t hi s Agr eement .   

 
 
10. PROTECTION OF RIGHTS  
 

( a)  I t  shal l  not  be a vi ol at i on of  t hi s Agr eement  and i t  shal l  not  be 
cause f or  di schar ge i f  any empl oyee or  empl oyees r ef use t o go 
t hr ough t he pi cket  l i ne of  a Uni on,  nor  shal l  t he exer ci se of  any 
r i ght s per mi t t ed by l aw be a vi ol at i on of  t hi s Agr eement .   The Uni on 
and i t s member s,  i ndi vi dual l y and col l ect i vel y,  r eser ve t he r i ght  t o 
r ef use t o handl e goods f r om or  t o any f i r m or  t r uck whi ch i s engaged 
or  i nvol ved i n any cont r over sy wi t h t hi s or  any ot her  Uni on,  and 
r eser ve t he r i ght  t o r ef use t o accept  goods f r om or  t o make pi ck- ups 
f r om or  del i ver i es t o est abl i shment s wher e pi cket  l i nes,  st r i kes,  
wal kout s,  or  l ockout s exi st .   Thi s shal l  not  appl y t o pi cket  or  
pl acar d l i nes est abl i shed as a r esul t  of  j ur i sdi ct i onal  di sput e 
bet ween t wo ( 2)  or  mor e uni ons.   

 
( b)  Al l  Uni on dues and Heal t h and Wel f ar e Pl an cont r i but i ons ar e t o be 

t r ust  moni es and shal l  be pai d t o t he par t y ent i t l ed t her et o not  
l at er  t han f i f t een ( 15)  days af t er  such deduct i ons ar e made,  and 
upon def aul t  of  compl i ance wi t h t hi s Sect i on,  t he Uni on may r equi r e 
t he Empl oyer  t o post  wi t h t he Uni on,  a cash bond i n any amount ,  not  
exceedi ng Fi ve Thousand Dol l ar s ( $5, 000. 00) .   I t  shal l  be hel d by 
t he Uni on t o ensur e f ut ur e compl i ance wi t h t hi s Sect i on dur i ng t he 
t er m of  t hi s Agr eement  and i n addi t i on,  upon such def aul t  as 
af or esai d,  t he empl oyees of  t he Empl oyer  and t he Uni on shal l  i ncur  
no l i abi l i t y i n damages or  howsoever  i n t he event  such empl oyees 
absent  t hemsel ves f r om wor k or  pi cket  t he Empl oyer ' s pr emi ses whi l e 
such def aul t  shal l  cont i nue.  

 
11. TRANSFER OF TITLE OR INTEREST  
 

( a)  Thi s Agr eement  shal l  be bi ndi ng upon t he par t i es her et o,  t hei r  
successor s,  admi ni st r at or s,  execut or s and assi gns.   I n t he event  t he 
ent i r e oper at i on or  any par t  t her eof  i s sol d,  l eased,  t r ansf er r ed or  
 ot her wi se di sposed of ,  such oper at i on shal l  cont i nue t o be subj ect  
t o t he t er ms and condi t i ons of  t hi s Agr eement  f or  t he l i f e t her eof .   

 
( b)  I t  i s under st ood by t hi s Sect i on t hat  t he par t i es her et o shal l  not  

use any l easi ng devi ce t o a t hi r d par t y t o evade t hi s cont r act .   
 

( c)  The Empl oyer  shal l  gi ve not i ce of  t he exi st ence of  t hi s Agr eement  t o 
any pur chaser ,  t r ansf er ee,  l essee or  assi gnee of  t he oper at i on 
cover ed by t hi s Agr eement  or  any par t  t her eof .   Such not i ce shal l  be 
i n wr i t i ng and a copy t her eof  shal l  be del i ver ed t o t he Uni on pr i or  
t o t he t i me t he Empl oyer  execut es t he cont r act  of  sal e,  l ease or  
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t r ansf er .   The Uni on shal l  al so be i nf or med of  t he exact  nat ur e of  
t he t r ansact i on,  not  i ncl udi ng f i nanci al  det ai l s.  

 
I n t he event  t he Empl oyer  f ai l s t o gi ve not i ce as her ei n r equi r ed or  
f ai l s t o pr ovi de t he Uni on wi t h par t i cul ar s her ei n r equi r ed,  t he 
Empl oyer  shal l  be l i abl e t o t he Uni on and t o t he empl oyees cover ed 
by t hi s Agr eement ,  f or  al l  l oss or  damages sust ai ned as a r esul t  of  
such f ai l ur e.  

 
( d)  The Empl oyer  shal l  not  r equi r e,  as a condi t i on of  cont i nued 

empl oyment ,  t hat  an empl oyee pur chase any t r uck or  ot her  vehi cul ar  
equi pment  or  t hat  any empl oyee pur chase or  assume any pr opr i et ar y 
i nt er est  or  ot her  obl i gat i on i n t he busi ness.   

 
( e)  I n t he event  t hat  an empl oyee pr ovi des a mot or  vehi cl e or  ot her  

mobi l e equi pment  f or  use by t he Empl oyer ,  al l  r easonabl e cost s,  
i ncl udi ng depr eci at i on,  t o t he sai d empl oyee i n connect i on t her ewi t h 
whi l e such mot or  vehi cl e or  ot her  mobi l e equi pment  i s act ual l y i n 
use on behal f  of  t he Empl oyer ,  shal l  be pai d by t he Empl oyer  t o t he 
empl oyee i n addi t i on t o al l  wages payabl e her eunder .  

 
12. SUB-CONTRACTING  
 

( a)  Dur i ng t he l i f e of  t hi s Agr eement ,  no wor k wi l l  be sub- cont r act ed 
out  whi ch t he Empl oyer ' s f aci l i t i es and equi pment  can handl e,  whi ch 
woul d r esul t  i n t he l ayof f  or  t er mi nat i on of  any empl oyee i n t he 
bar gai ni ng uni t .  

 
The Company agr ees t hat  whenever  possi bl e,  wi t hout  upset t i ng pl ant  
oper at i ons,  f or  r el i ef  pur poses,  pr oper  l i censed empl oyees wi l l  be 
ent i t l ed t o oper at e Company t r ucks.  

 
( b)  Re:  Outside Contract Maintenance 

 
Wher e Encor e Coi l s mai nt enance st af f  does not  hol d t he appr opr i at e 
cer t i f i cat i on t o per f or m r epai r  and mai nt enance wor k upon equi pment  
( exampl e,  but  not  l i mi t ed t o,  cr anes,  f or kl i f t s,  pr essur e vessel s,  
et c. ) ,  management  r eser ves t he r i ght  t o negat e any l i abi l i t y t o t he 
Company,  and/ or  i t s empl oyees,  by usi ng out si de cont r act or s wi t h 
appr opr i at e cer t i f i cat i on t o under t ake such wor k.   Fur t her ,  
management  agr ees t o i nf or m mai nt enance st af f  and/ or  t he Uni on Shop 
St ewar d of  al l  such i nci dences i n advance.  

 
Management  agr ees t o of f er  Encor e Coi l s mai nt enance st af f  t he 
oppor t uni t y t o r ecei ve " on- t he- j ob"  t r ai ni ng by wor ki ng wi t h such 
cont r act or s,  pr ovi ded no added cost s ( ot her  t han di r ect  wage cost s 
at  nor mal  and/ or  over t i me r at es)  ar e i ncur r ed by t he Company.  
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I t  i s management ' s pol i cy t o i nvest  i n i t s st af f  t hr ough mut ual l y 
benef i ci al  pr act i cal  and pl enar y t r ai ni ng -  t hi s pr i nci pl e i s 
encapsul at ed i n t he above st at ement .    

 
13. GRIEVANCE PROCEDURE  
 

( a)  Any compl ai nt ,  di sagr eement ,  or  di f f er ence of  opi ni on bet ween t he 
Empl oyer ,  t he Uni on,  or  t he empl oyees cover ed by t hi s cont r act ,  
whi ch concer ns t he i nt er pr et at i on or  appl i cat i on of  t he t er ms and 
pr ovi si ons of  t hi s cont r act  shal l  be consi der ed a gr i evance and t he 
f ol l owi ng pr ocedur e wi l l  appl y.  

 
Any gr i evance whi ch i s not  pr esent ed wi t hi n t hi r t y ( 30)  days 
f ol l owi ng t he event  gi vi ng r i se t o such gr i evance,  shal l  be 
f or f ei t ed and wai ved by t he aggr i eved par t y.   Thi s pr ovi si on shal l  
not  be used t o deny any empl oyee t hei r  r i ght s under  t he Pr ovi nci al  
Labour  St at ut es.   

 
( i )  The empl oyee i nvol ved shal l  ei t her  by hi msel f  or  wi t h t he Shop 

St ewar d,  t ake t he mat t er  up wi t h t he empl oyee' s i mmedi at e 
super vi sor .   Empl oyees wi l l  advi se t hei r  super vi sor  i f  t hey 
ar e l eavi ng t hei r  wor k st at i on t o consul t  wi t h t he Shop 
St ewar d r egar di ng a gr i evance.   

 
I f  t he Shop St ewar d i s not  avai l abl e or  does not  t ake up t he 
gr i evance,  t he empl oyee may phone t he Uni on,  and have t he 
Busi ness Agent  t ake up t he gr i evance f or  hi m,  af t er  t he 
Busi ness Agent  di scusses i t  wi t h t he Shop St ewar d i f  he i s 
i nvol ved.   The Busi ness Agent  wi l l  meet  wi t h t he Company 
wi t hi n t en ( 10)  days of  bei ng advi sed of  t he gr i evance.   

( i i )  I f  t he mat t er  i s not  r esol ved by St ep ( i )  t he par t y t aki ng up 
t he gr i evance shal l  t hen put  t he gr i evance i n wr i t i ng and send 
same t o t he Company Repr esent at i ve wi t hi n seven ( 7)  wor ki ng 
days,  and t he par t i es shal l  meet  and at t empt  t o set t l e t he 
mat t er  af t er  t he i ni t i al  meet i ngs of  t he Uni on Repr esent at i ves 
and t he War ehouse Super i nt endent ,  wi t hi n t en ( 10)  wor ki ng days 
of  r ecei pt  of  t he not i f i cat i on of  gr i evance.  

  
( i i i )  I f  no sol ut i on i s concl uded by St ep ( i i ) ,  t he gr i evance may be 

submi t t ed t o Ar bi t r at i on.   Not i ce of  Ar bi t r at i on shal l  be 
gi ven wi t hi n t en ( 10)  wor ki ng days af t er  t he meet i ng of  t he 
Company and Uni on Repr esent at i ves.  

 
The Par t y r equest i ng ar bi t r at i on must ,  at  t he t i me t he wr i t t en 
r equest  i s made,  submi t  t he name( s)  of  an Ar bi t r at or ( s)  t o t he 
ot her  Par t y.   I f  t he ot her  par t y di sagr ees wi t h t he 
suggest i ons,  i t  may submi t  t he name( s)  of  anot her  
Ar bi t r at or ( s) .   Shoul d t he par t i es f ai l  t o sel ect  an 
Ar bi t r at or ,  appl i cat i on may be made by ei t her  Par t y t o t he 
Labour  Rel at i ons Boar d t o appoi nt  a per son t o act  as an 
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Ar bi t r at or .   The deci si on of  t he Ar bi t r at or  sel ect ed wi l l  be 
f i nal  and bi ndi ng upon t he Par t i es.   

 
Not wi t hst andi ng t he above,  i f  t he Par t i es agr ee an Ar bi t r at i on 
Boar d shal l  be chosen t o act  i n t he same capaci t y and havi ng 
t he same power s as t he Sol e Ar bi t r at or .  

 
The Ar bi t r at i on Boar d shal l  be made up of  t hr ee ( 3)  per sons,  
one ( 1)  appoi nt ed by t he Empl oyer  and one ( 1)  appoi nt ed by t he 
Uni on;  t he t hi r d member  and Chai r man t o be sel ect ed by t he 
appoi nt ees of  t he par t i es.   The par t y ser vi ng not i ce of  
Ar bi t r at i on shal l  appoi nt  t hei r  nomi nee at  t he t i me.   The 
f i r st  par t y appoi nt i ng a member  f or  t he Ar bi t r at i on Boar d 
shal l  make i t s appoi nt ment  wi t hi n f i ve ( 5)  days of  t he ser vi ce 
of  such not i ce upon i t .   The deci si on of  a maj or i t y of  t he 
Ar bi t r at i on Boar d shal l  be t he deci si on of  t he Boar d and 
par t i es shal l  be bound t her eby.    

 
Shoul d t he nomi nees f ai l  t o agr ee on a Chai r man,  appl i cat i on 
may be made by ei t her  par t y t o t he Labour  Rel at i ons Boar d t o 
Appoi nt  an Ar bi t r at or .  

 
No per son i nvol ved di r ect l y i n t he cont r over sy under  
consi der at i on shal l  be a member  of  t he Boar d of  Ar bi t r at i on.  

 
( b)  The Ar bi t r at or  or  Boar d of  Ar bi t r at i on shal l  r ecei ve and consi der  

such mat er i al  evi dence and cont ent i ons as t he par t i es may of f er ,  and 
shal l  make such i ndependent  i nvest i gat i ons as i t  deems essent i al  t o 
a f ul l  under st andi ng and det er mi nat i on of  t he i ssues i nvol ved.   I n 
r eachi ng i t s deci si on,  t he Ar bi t r at or  or  Ar bi t r at i on Boar d shal l  be 
gover ned by t he pr ovi si ons of  t hi s Agr eement .   

 
The Ar bi t r at or  or  Boar d of  Ar bi t r at i on shal l  not  be vest ed wi t h t he 
power  t o change,  modi f y or  al t er  any of  t he t er ms of  t hi s cont r act .  
 Al l  gr i evances submi t t ed shal l  pr esent  an ar bi t r abl e i ssue under  
t hi s cont r act ,  and shal l  not  depend on or  i nvol ve an i ssue or  
cont ent i on by ei t her  par t y whi ch i nvol ves t he det er mi nat i on of  a 
subj ect  mat t er  not  cover ed by or  ar i si ng dur i ng t he t er m of  t hi s 
cont r act .  

  
I t  i s t he i nt ent i on of  t he par t i es t hat  t hi s Ar t i cl e shal l  pr ovi de a 
peacef ul  met hod of  adj ust i ng gr i evances so t hat  t her e shal l  be no 
suspensi on or  i nt er r upt i on of  nor mal  oper at i ons as a r esul t  of  a 
gr i evance.   

 
The expenses of  t he Chai r man shal l  be bor ne equal l y by t he par t i es 
t o t he Ar bi t r at i on.  

 
( c)  I f  t he Ar bi t r at or  or  Ar bi t r at i on Boar d f i nds t hat  an empl oyee has 

been suspended or  di schar ge wi t hout  pr oper  cause or  i mpr oper l y l ai d 
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of f ,  t hat  empl oyee shal l  be r ei nst at ed by t he Empl oyer  wi t hout  l oss 
of  pay and wi t h al l  hi s r i ght s,  benef i t s and pr i vi l eges whi ch he 
woul d have enj oyed i f  t he di schar ge,  suspensi on or  i mpr oper  l ayof f  
had not  t aken pl ace.  I f  an Ar bi t r at or  or  Ar bi t r at i on Boar d f i nds 
ci r cumst ances whi ch i n t he opi ni on of  t he Ar bi t r at or  or  Ar bi t r at i on 
Boar d makes i t  j ust  and equi t abl e may or der  t he Empl oyer  t o pay l ess 
t han t he f ul l  amount  of  wages l ost .  

  
( d)  Any di schar ged empl oyee may,  wi t hi n sevent y- t wo ( 72)  hour s of  hi s 

di schar ge,  i n wr i t i ng,  r equi r e t he Empl oyer  t o gi ve t o hi m t he 
r easons f or  hi s di schar ge,  and t he Empl oyer  wi l l  gi ve such r easons 
t o hi m,  i n wr i t i ng,  wi t hi n sevent y- t wo ( 72)  hour s of  such r equest ,  
and i n t he event  of  any di sput e or  di f f er ence as t o whet her  or  not  
t her e was pr oper  cause f or  t he di schar ge of  an empl oyee onl y t he 
r easons so set  f or t h,  i n wr i t i ng,  shal l  const i t ut e cause.  

  
( e)  I f  di sci pl i nar y not i ces ar e t o be put  i nt o an empl oyee' s per sonnel  

f i l e,  a copy of  same wi l l  be gi ven t o t he empl oyee wi t h a copy t o 
t he Uni on.   One ( 1)  year  f r om t he dat e of  occur r ence such not i ces 
shal l  be del et ed f r om t he empl oyee' s f i l e.   

 
14. JOB POSTINGS, ETC.  
 

( a)  Al l  vacanci es f or  per manent  posi t i ons over  t hi r t y ( 30)  wor ki ng days 
and newl y cl assi f i ed posi t i ons shal l  be post ed showi ng t he r at es,  
f or  t hi r t y- si x ( 36)  hour s on t he pl ant  bul l et i n boar ds.   The 
empl oyee desi r i ng t he posi t i on must  make appl i cat i on i n wr i t i ng 
wi t hi n t hose t hi r t y- si x ( 36)  hour s.   The seni or  empl oyee appl yi ng 
f or  t he posi t i on shal l  be gi ven t he appoi nt ment ,  wi t hi n f i ve ( 5)  
wor ki ng days,  pr ovi ded t hat  he has t he abi l i t y t o f i l l  t he posi t i on.  
 Sl i t t er  Oper at or  vacanci es wi l l  be post ed subj ect  t o t he Sl i t t er  
Oper at or  Tr ai ni ng Pr ogr amme,  as per  Appendi x " B" .  

 
( b)  Empl oyees may appl y f or  as many j ob post i ngs as come up,  however ,  i f  

he has act ual l y r ecei ved up t o t wo ( 2)  j ob changes i n l ess t han a 
t wel ve ( 12)  mont h per i od,  or  has par t i ci pat ed i n a t r ai ni ng pr ogr am 
f or  any ot her  cl assi f i cat i on i n t he pr evi ous t wel ve ( 12)  mont h 
per i od,  he shal l  not  be ent i t l ed t o appl y f or  any f ur t her  j ob 
post i ngs i n t he bal ance of  t he t wel ve ( 12)  mont h per i od.   

 
( c)  Bef or e any new empl oyee i s hi r ed t o f i l l  any j ob vacancy above 

War ehouseman' s Cl assi f i cat i on,  an empl oyee t hen on t he payr ol l  shal l  
be gi ven t he oppor t uni t y t o f i l l  such vacancy f or  a r easonabl e 
per i od of  t i me as f ol l ows:   

 
1.  I f  i t  i s a t r uck dr i vi ng j ob,  t he empl oyee wi l l  be r oad t est ed 

by a compet ent  dr i ver  ( not  necessar i l y an empl oyee of  t he 
Company) .   
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2.  I f  i t  i s a j ob on one of  t he machi nes i n t he War ehouse t he 
empl oyee who has appl i ed successf ul l y f or  t he j ob shal l  be 
gi ven up t o a maxi mum of  t went y- f i ve ( 25)  days wor ked,  
dependi ng on t he t ype of  equi pment  i nvol ved and shal l  be 
gr aded cont i nual l y af t er  goi ng on t he j ob by t he Pl ant  
Super i nt endent .   I f  t he machi ne i s t he Sl i t t er  t he t went y- f i ve 
( 25)  days wi l l  be si xt y ( 60)  days.  I f  t he empl oyee i s f ound t o 
be unsat i sf act or y he shal l  r et ur n t o hi s f or mer  posi t i on or  
t he posi t i on he woul d have occupi ed ( i f  any)  shoul d t he f or mer  
posi t i on have been el i mi nat ed.   

 
( d)  Temporary Job Postings -  I f  t he vacancy occur s due t o i l l ness,  

i nj ur y,  or  aut hor i zed l eave of  absence and i t  i s expect ed t o l ast  
mor e t han t hi r t y ( 30)  days,  such j ob shal l  be post ed as per  Ar t i cl e 
14 ( a) .   The posi t i on t empor ar i l y f i l l ed shal l  r ever t  t o t he f or mer  
hol der  upon hi s r et ur n,  pr ovi di ng he i s abl e t o per f or m t he dut i es 
r equi r ed f or  t he j ob.   The per son who t empor ar i l y f i l l ed t he vacancy 
woul d t hen r ever t  t o hi s f or mer  posi t i on,  or  t he posi t i on he woul d 
have occupi ed ( i f  any)  shoul d t he f or mer  posi t i on been el i mi nat ed.   
Sl i t t er  vacanci es ar e excl uded f r om t empor ar y post i ngs subj ect  t o 
Sl i t t er  Tr ai ni ng Pr ogr amme.  

 
( e)  I f  t he empl oyee i s not  at  wor k f or  t he f ol l owi ng r easons when a j ob 

i s post ed,  he may appl y f or  t he j ob,  i f  he does so wi t hi n t hr ee ( 3)  
days of  hi s r et ur n t o wor k:   

 
( 1)  Vacat i on.   
( 2)  Aut hor i zed l eave of  absence not  exceedi ng f i f t een ( 15)  days.   
( 3)  Absence r esul t i ng f r om an acci dent  or  i l l ness not  exceedi ng 

t hi r t y ( 30)  days.   
( 4)  Absence on Wor ker s'  Compensat i on not  exceedi ng t hi r t y ( 30)  

days.   
 

(f) The Employer agrees to post all back-up positions and any 
training required shall be continuous. 

 
15. PAY DAY AND PAY STATEMENTS  
 

(a) All employees covered by this Agreement shall be paid 
every second Friday all wages earned by such employees to 
a day not more than four (4) days prior to the day of 
payment.   

 
(b) The Employer shall provide every employee covered by this 

Agreement with a separate or detachable written or 
printed itemized statement in respect of all wage 
payments to such employee.  Such statement shall set 
forth the total hours worked, the total overtime hours 
worked, the rate of wages applicable and all deductions 
made from the gross amount of wages.  Pay cheque to 
reflect the amount of vacation time and banked time 
available. 
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(c) It is agreed that employees working on the day shift 
shall be issued their pay cheques during their normal 
shift on pay days.  Graveyard employees shall be issued 
their cheques at the end of their shift on pay days 
Afternoon shift employees shall receive their cheques 
during their shift one (1) day prior to pay day. 

 
(d) The Employer agrees to show on each employee’s T-4 slip 

all Union dues deducted in said year. 
 

16. TECHNOLOGICAL CHANGE  
 

(a) Technological changes shall be defined to mean the 
introduction of equipment not previously used within the 
bargaining unit by the Company, the use of which results 
in the termination or the laying off of a substantial 
number of employees. 

  
(b) If the Employer proposes the introduction of equipment or 

technological change in his operation requiring 
specialized training, the Employer agrees to give first 
opportunity to employees then on the payroll through the 
Job Posting procedures of this Agreement, to operate this 
equipment and/or train to operate the equipment, provided 
the applicant qualifies with the requirements of an 
independent aptitude test, if required by the Employer; 
cost of such tests to be borne by the Employer.  Any 
employee taking such a test is entitled to know the 
results of such test. 

 
(c) The Employer agrees to give as much notice as possible 

when new equipment is being introduced.  
 
17. ANNUAL VACATIONS  
 

(a) Vacations will be allocated to employees in order of 
seniority based on the following entitlements; (Provided 
there are employees available to satisfactorily fill the 
required job functions needed by the Employer).  

 
(b) Upon completion of one (1) year and up to three (3) years 

as an employee, employees shall earn two (2) consecutive 
weeks vacation entitlement with eighty (80) hours pay at 
the scheduled rate of pay they were receiving at the time 
of taking their vacation, or four percent (4%) of their 
annual gross earnings for the calendar year for which 
they are receiving their vacation, whichever is the 
greater.  A calendar year shall be twelve (12) months 
from the date an employee commenced work.  

 
(c) Employees who have previously completed or when they 

subsequently complete three (3) years as an employee, and 
thereafter as an employee, shall earn three (3) weeks 
vacation entitlement with one hundred and twenty (120) 
hours pay at the scheduled rate of pay they were 
receiving at the time of taking their vacation, or six 
percent (6%) of their annual gross earnings for the 
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calendar year for which they are receiving their 
vacation, whichever is the greater.  

 
(d) Employees who have previously completed or when they 

subsequently complete seven (7) years as an employee and 
thereafter as an employee, shall earn four (4) weeks 
vacation entitlement with one hundred and sixty (160) 
hours pay at the scheduled rate of pay they were 
receiving at the time of taking their vacation, or eight 
percent (8%) of their annual gross earnings for the 
calendar year for which they are receiving their 
vacation, whichever is the greater.  

 
(e) Employees who have previously completed or when they 

subsequently complete twelve (12) years as an employee 
and thereafter as an employee, shall earn five (5) weeks 
vacation entitlement with two hundred (200) hours pay at 
the scheduled rate of pay they were receiving at the time 
of taking their vacation, or ten percent (10%) of their 
annual gross earnings for the calendar year for which 
they are receiving their vacation, whichever is the 
greater.  

 
(f) Employees who have previously completed or when they 

subsequently complete eighteen (18) years as an employee 
and thereafter as an employee shall earn six (6) weeks 
vacation with two hundred and forty (240) hours pay at 
the scheduled rate of pay they were receiving at the time 
of their vacation, or twelve percent (12%) of their 
annual gross earnings for the calendar year for which 
they are receiving their vacation, which greater. 

 
(g) For the purposes of determining a years employment to 

qualify an employee for vacations and vacation pay, the 
parties agree that when an employee has worked a minimum 
of fifteen hundred (1500) hours in an employee's calendar 
year, running from anniversary date to anniversary date, 
he shall be eligible for vacations as above set forth.  
If less than fifteen hundred (1500) hours are worked, the 
percentage only shall apply.  

 
Absence by reason of accident or illness shall be counted 
as hours worked in the intervening years between an 
employee's first year and final year of employment for a 
period not to exceed seven hundred and fifty (750) hours 
if the employee has less than fifteen hundred (1500) 
hours of work in that year to qualify for a vacation 
herein stipulated.  

 
In any year where an employee has not qualified for a 
full vacation as a result of accident or illness, he will 
still be credited with a year of service to determine 
future vacations.  

 
Fifteen hundred (1500) hours shall constitute a year's 
service, but no employee will be permitted to accumulate 
more than one (1) year of service, or any additional 
fraction thereof in any single calendar year.  
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(h) In the event an employee leaves the employ of the 

Employer before he is entitled to  two (2) weeks vacation 
he shall receive four percent (4%) of this gross earnings 
he received while in the employ of the Employer. 

 
(i) In the event of an employee leaving the employ of an 

Employer after he has had his vacation he earned for the 
previous year, he shall receive four percent (4%), six 
percent (6%), eight percent (8%), ten percent (10%), or 
twelve percent (12%), as the case may be, of his gross 
pay for the year in which he ends his employment for 
which no vacation been paid. 

 
(j) Prior to an employee going on his vacation the Employer 

shall furnish the employee with a statement showing the 
period for which the employee is receiving vacation pay, 
how the vacation pay was calculated (i.e. on a percentage 
basis or weekly basis) and shall include all overtime 
payment, commissions or anything of a monetary value on 
which the employee has to pay income tax, and also a 
cheque for the appropriate vacation pay the employee is 
entitled to.  

 
(k) A holiday list will be posted not later than March lst 

each year so that employees in order of seniority, can 
choose which period they wish to have their vacation, it 
is to be completed no later than April lst each year. 

 
All employees eligible for two (2) weeks vacation will be 
entitled to their vacation between July lst and August 
31st each year.  These two (2) weeks shall be consecutive 
unless an employee wishes to split them. 

 
(l) Employees entitled to three (3), four (4), five (5), or 

six (6) weeks vacation will be required to take their 
3rd, 4th, 5th, and 6th week outside the restricted 
holiday period as set out in this paragraph in order of 
seniority.  

 
Employees entitled to three (3), four (4), five (5), or 
six (6) weeks vacation shall be entitled to take their 
vacation in one consecutive stretch providing they take 
such holidays outside of restricted holiday period.  

 
 
 
 
18. GENERAL HOLIDAYS  
 

(a) Employees who have completed thirty (30) calendar days of 
employment within the previous sixty (60) day period 
shall be entitled to the following General Holidays with 
eight (8) hours' pay at their rate of pay as set out in 
Appendix "A":  

 
New Year's Day  Victoria Day  Thanksgiving 

Day 
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Heritage Day  Canada Day  Remembrance Day 
Good Friday   B.C. Day  Christmas Eve 
Easter Monday  Labour Day  Christmas Day 
Boxing Day 

 
(b) Employees who are required to work a shift which 

commences at any time during the General Holiday or a 
shift which carries over into a General Holiday more than 
one (1) hour, shall in addition to their regular hourly 
rate, receive double their hourly rate for all hours 
worked during that shift (i.e. triple time), but shall 
not be entitled to this for hours in both shifts which 
fall during the General Holiday period of twenty (24) 
hours.  If shifts are worked in both of these days, then 
the shift which contains the majority of hours in the 
General Holiday shall be the shift paid for as the 
General Holiday. 

 
Disciplinary action may be taken in instances where 
employees fail to work the day before or the day after a 
General Holiday except where permission was previously 
obtained or the employees had a justifiable reason for 
being absent.  

 
(c) Employees who are required to work on a General Holiday 

will have the option of receiving the additional pay as 
set out in Article 18 (b) or another day off mutually 
agreed upon not later than the next General Holiday 
provided such day is at the beginning or at the end of 
that work week in which it is taken, such day to be paid 
at the rate of double time. 

 
(d) It is agreed that the General Holiday will take place 

when specified as a legal holiday by the Federal or 
Provincial Government, or as mutually agreed to by the 
parties.  

 
(e) An employee shall be paid for each General Holiday even 

if it falls on his weekly days off, or on his annual 
vacation.  

 
(f) It shall be the responsibility of the Employer that when 

an employee takes his vacation, and a General Holiday 
falls during that vacation period, to tell the said 
employee before he commences his vacation whether he 
should come back to work on the Monday and be paid at 
double time for that day, or the Tuesday at straight 
time.  Failure to tell the employee, the said employee 
shall automatically assume that he is to return on the 
Tuesday. 

  
(g) If during the life of this Agreement the Federal or 

Provincial Governments declare or proclaim any other day 
than those listed herein as a General Holiday, then 
employees shall receive such day off with pay as set out 
herein in (a) above.  If Heritage Day is declared no 
additional General Holiday will be given. 
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(h) Employees will be paid for a General Holiday if they work 
any time within fifteen (15) days prior to the Holiday 
occurring. 

 
 
 
19. SEPARATION OF EMPLOYMENT  

 
(a) If an employee is discharged by the Employer, he shall be 

paid in full for all monies owing to him by the Employer 
on the date of his discharge.  

 
(b) If an employee quits the Employer of his own accord, the 

Employer may withhold payment for five (5) calendar days 
after the employee quitting and must pay on the sixth 
(6th) day.  

 
(c) The Employer shall give a Record of Employment 

Certificate to any employee who separates from employment 
for at least seven (7) days for any reason within five 
(5) days of the last day worked, or terminates.  

 
20. SENIORITY  
 

(a) The Employer will every six (6) months supply the Union 
with a Seniority List setting out the name, 
classification and date of employment of all employees 
who have completed the probationary period.  Persons 
employed for vacation relief work only, shall not 
accumulate seniority.  A copy of this list may also be 
posted on the Bulletin Board as per Article Eight (8).  

 
(b) Lay-Offs 

 
Layoffs and re-employment shall be based on seniority, 
that is the last hired shall be the first laid off and 
the last laid off shall be the first recalled, provided 
always that the senior employee has the necessary 
qualifications to perform the work available.  Employees 
who have not previously qualified to perform the 
available work will be given up to five (5) working days 
to do so excluding Slitter Operator, Truck Driver and 
Maintenance position.  The Company can maintain two (2) 
fully qualified Slitter Operators, providing Slitting 
work is available.  

 
All employees who have completed their probationary 
period who are laid off shall receive three (3) calendar 
days notice excluding weekends of layoff or twenty-four 
(24) hours' pay in lieu thereof, except in the case of 
emergencies beyond the Company's control.  

 
Employees on layoff who are senior to the Maintenance Man 
shall be offered full days of work, excluding work 
normally done by the Maintenance Man, if the employee is 
able to do the work available. 
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(c) Probationary Period  
 

The probationary period shall be forty-five (45) days 
worked within a six (6) month period.  Employees 
dismissed during this period shall have the right to the 
Grievance Procedure. 
After completion of the probationary period, regular full 
time employees shall be entitled to the rank of seniority 
as of the date the employee entered the employment of the 
Company.  

 
(d) Seniority shall be lost if an employee:  

 
(i) Voluntarily leaves the employ of the Company, or  
(ii) Is discharged for cause, or 
(iii) After a layoff, fails to report for work for 

five (5) working days after being recalled by 
telephone and registered letter, or  

(iv) Has been out of employment by the Company for the 
periods of time without leave of absence:  
under one (1) year - six (6) months;  
one (1) year but less than five (5) years - twelve 
(12) months;   
over five (5) years - eighteen (18) months; or  

(v) If absent without leave for three (3) working days 
without reporting, or reasonable excuse.  

 
(e) The Company agrees when it is necessary to reduce the 

number of employees on a shift, senior employees may be 
given preference over junior and seasonal employees for 
available work, provided said senior employee can perform 
the work available.  

 
(f) Students hired as temporary help will not accumulate 

seniority.  If a student becomes a permanent employee 
they will be required to satisfy the probationary period 
as per Article 20 (c). 

 
(g) When an employee is appointed to a Management position 

with the Company he shall be granted a leave of absence 
for a period of up to three (3) months.  The term of this 
leave may be extended by mutual agreement between the 
parties.  Should the employee prove to be unsatisfactory 
then he will have the right to return to the bargaining 
unit without loss of seniority to the job he previously 
held.  

 
21. DAYS AND HOURS OF WORK AND OVERTIME  
 

(a) Employees will work a four (4) x ten (10) shift schedule 
Monday to Thursday or Tuesday to Friday, or a five (5) x 
eight (8) shift schedule Monday to Friday.  This 
scheduling to be decided by Management. 

 
Management will notify employees with one (1) weeks’ 
notice if they are required to change from one shift to 
the other. 
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The hours of work shall be 7:30 am to 4:30 pm and 6:30 am 

to 5:00 pm.  
  

(b) All overtime shall be paid in accordance with the 
Employment Standards Act. 

 
(c) Work on Saturday and Sunday will be paid in accordance 

with the Employment Standards Act. 
 

(d) Any employee called to work in any emergency after his 
working day has been completed shall be paid a minimum of 
three (3) hours pay at the applicable overtime rate.  

 
(e) When an employee is called to work on one (1) of his days 

off, he shall receive a minimum of four (4) hours pay at 
overtime rates, and if called to work on a regular work 
day, he shall receive a minimum of eight (8) hours' pay 
at straight time rates.  

 
(f) When an employee goes on to a higher rated job, than his 

normal job, for four (4) hours or more, he shall be paid 
at the higher rate for the full day.  If he goes on to 
such a job for less than four (4) hours, he will only get 
paid for the actual time worked on that job.  Time would 
include any preparation work or the gathering of 
materials involved in such job. 

 
An employee's wage rate shall not be lowered when working 
in a lower paid job on a temporary basis, where the 
employee is temporarily assigned by the Employer for the 
Employer's convenience.  

 
(g) In order that an accurate record of hours worked are 

kept, the Employer shall install a time clock and time 
cards.  Each employee commencing work for the Employer 
shall be issued a time card.  Said time card shall be 
punched before commencing work and upon completion of an 
employee's work, and all time shown thereon be paid as 
stated above.  

 
(h) If an employee reports late for work, that employee will 

only be paid from the time he commences work and for the 
time actually worked, but continual tardiness will 
warrant dismissal.  If an employee on a classified job 
reports late for work exceeding thirty (30) minutes 
without a legitimate reason and there is a rush job 
waiting to be done which involves this employee, the 
Employer may put another employee on that job for that 
day and the employee who is late for work on the job the 
other employee left.  

 
(i) When employees are advised to report for work at a 

specified time, they shall be paid from that time, even 
though there may be no work for them to do.  

 
(j) If a second shift is employed, the hours of work shall be 

seven and one-half (7 ½) hours per shift, for which eight 
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(8) hours will be paid, plus a shift premium.  Shift 
hours will be 4:00 P.M. to 12:00 A.M., with a designated 
thirty (30) minute lunch period on Company time.  

 
(k) If a third shift is employed the hours of work shall be 

seven (7) hours per shift for which eight (8) hours will 
be paid plus a shift premium.  Shift hours shall be 12:00 
A.M. to 7:30 A.M., with a designated thirty (30) minute 
lunch period on Company time. 

 
(l) SHIFT PREMIUMS - ON HOURS PAID FOR 

 
2nd Shift          3rd Shift   

 
2001                         $0.55               

$0.75        
 

(m) Where shift work is required by the Employer, shifts must 
be rotated every two (2) weeks and shall be done in such 
a manner as to ensure that employees have a minimum of 
ten (10) consecutive hours free of duty on the 
changeover.  

 
STOCKTAKING - Employees may waive the ten (10) hour limit 
at their own discretion  in that event double time only 
will apply.  Employees required to report prior to the 
expiration of ten (10) hours would be paid at four (4) 
times their hourly rate, for those hours worked within 
the ten (10) hour period. 

 
(n) In any changes of shift, employees must have a minimum of 

ten (10) consecutive hours free from duty.  In the event 
that an employee is recalled to work before a period of 
ten (10) full hours elapses he shall be paid at overtime 
rates of double time for all the hours worked prior to 
the expiration of ten (10) full hours and regular rates 
of pay for the balance of the shift.  Employees shall be 
permitted to exchange shifts at their own request if 
convenient to the Company, but will not receive overtime 
rates. 

 
Shift changes that occur during the week shall be by 
mutual agreement between the Employer and employee(s) 
affected, except in the case of unexpected employee 
absences.  

 
(o) The Company agrees that if it becomes necessary to work 

overtime, such overtime will be distributed as equally as 
possible amongst those employees who normally perform 
such work.  However, any employee who has a legitimate 
reason or a previous appointment shall have the right to 
refuse to work overtime provided a suitable replacement 
can be found.  

 
If the employee(s) who normally performs the work is 
unavailable or there is no employee(s) who normally 
performs the work, then any other employee who is 
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qualified to do the work shall be offered the available 
overtime based on seniority. 

 
If overtime is required as a result of Maintenance work 
on a machine, the employee(s) who normally operates that 
machine shall assist the Maintenance Man if assistance is 
required.  If an employee(s) who normally operates the 
machine is unavailable, the work shall be offered based 
on seniority, to the other employees. 

 
If an employee refuses to work overtime, it shall be 
considered time worked for the purpose of equal 
distribution. 

 
An employee who is working overtime may do work other 
than the work intended for a maximum of one (1) hour of 
the total overtime worked.  If the time required to 
complete the other work is more than a total of one (1) 
hour, Management shall be notified and the employee(s) 
who normally performs the other work shall be offered the 
other work by Management.  If the employee(s) who 
normally performs the work is unavailable, or no employee 
normally performs the work, then Management shall offer 
the work to other employees who are qualified based on 
seniority. 

 
(p) Employees who do not notify the Employer as soon as 

possible, that they are unable to be at work at their 
designated start time, will not be guaranteed eight (8) 
hours work and will only work those hours that they are 
required by Management for that shift. 

 
(q) Banked Overtime 

 
Effective the commencement of the first pay period 
following execution of the Collective Agreement, regular 
full-time employees may elect to have any overtime hours 
worked banked to a maximum of eighty (80) straight time 
hours per calendar year for use in the future as time off 
with pay.  Any time banked in excess of forty (40) hours 
can only be taken during slack time.  Banked time shall 
be taken according to the following terms and conditions: 

 
(i) Once an employee has elected to bank overtime hours 

the employee shall  not be permitted to opt out of 
the banked overtime election until six months have 
expired. 

 
If, after the expiration of six months, an employee 
opts out of the banked overtime election the 
employee shall not be permitted to again opt in to 
the banked overtime election until a further six 
months have expired. 

 
(ii) If an employee elects to bank overtime, the 

employee shall receive no pay for the overtime 
hours worked but shall receive credit for those 
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hours at the applicable overtime rate.  For 
clarification, each hour worked at the double time 
rate would result in a credit of two hours of 
banked time. 

 
(iii) All overtime banked must be taken as time off 

in the contract year in which it is banked. 
(iv) Banked overtime hours must be taken off in 

consecutive eights (8) hours periods, balances of 
banked overtime less than eight (8) hours must 
remain banked until at least another eight (8) 
hours is available.  If, however, at the end of the 
contract year, an employee has less than eight (8) 
hours banked whatever period of time remaining in 
the bank may be taken as time off and may not be 
carried over into the next contract year. 

 
(v) Time off for overtime hours must be requested by 

the employee in advance and may only be taken at a 
time mutually convenient to the Employer and the 
employee. 

 
22. LUNCH AND REST PERIODS  
 

(a) No employee shall be worked longer than five (5) hours 
without a half (½) hour off for the purpose of eating a 
meal, and all employees shall be given a five (5) minute 
wash-up period prior to the lunch period.  This shall be 
exclusive of rest breaks which must be given as follows:  

 
Lunch periods may be advanced or delayed up to one-half 
(½) hour when necessary.  

 
(b) Each employee shall receive a fifteen (15) minute break 

in each half of their daily shift.  The time for said 
breaks to be determined by Management.  However, such 
shall not be scheduled earlier than one and one-half (½) 
hours from the commencement of each half of an employee's 
work shift, nor any later than two and one-half (2 ½) 
hours from each half of an employee's shift.  The 
lunchroom shall be large enough and have adequate seating 
for all employees.  

 
(c) When overtime is required and it is to last one (1) hour 

or more, employee shall receive a paid ten (10) minute 
break immediately prior to the commencement of overtime 
or within the first half (½) hour after the end of their 
regular shift. 

 
Employees who work more than two (2) hours will receive a 
meal allowance of ten dollars ($10.00) and be paid at 
straight time rate while eating such meal.  The meal 
break will be one-half (½) hour. 

 
Where the overtime extends beyond four (4) hours the 
following will occur:  After four (4) hours of overtime a 
rest break will occur.  After six (6) hours of overtime, 
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a meal break will occur.  This pattern will continue for 
the duration of the overtime period. 

 
23. COMPENSATION COVERAGE 
 

(a) When an employee is injured at work and goes on 
Compensation, they shall when the Compensation Board 
signifies that the employee may go to work, be returned 
to the payroll at their previous job and rate of pay for 
a period of one (1) week to see if they are able to do 
the job they held at the time of injury.  This one (1) 
week period will be waived in instances where the 
Workers' Compensation Board, the employee, the Union and 
the Company through prior agreement are attempting to 
relocate the employee in a more suitable classification.  

 
(b) If, after that time, it is proven to the Employer, the 

employee is unable to do the job the employee held at the 
time of injury, the Employer will try to place the 
employee in a job which said employee can do.  
If this is impractical, then the employee shall be 
entitled to one (1) week's notice.  This section is 
subject to the Grievance Procedure.  

 
24. INSPECTION PRIVILEGES  
 

Authorized Agents of Local 213 shall not be refused reasonable 
access to the Employer's establishment during working hours 
for the purpose of adjusting disputes, investigating working 
conditions, and ascertaining that the Agreement is being 
adhered to providing such Agents request permission of the 
Employer prior to entering the premises and do not interfere 
with production.  

 
25. SANITARY FACILITIES  
 

The Employer agrees to maintain clean, sanitary washrooms 
having running water and with toilet facilities, and employees 
shall observe the simple rules of cleanliness and good 
housekeeping in these facilities.  The Employer further agrees 
to install a water cooler for the employees’ lunch room.   

 
26. UNION LABEL AND VENDING MACHINES  
 

The Employer agrees that in the event the Employer installs 
vending machines of any type in his establishment, for the 
accommodation of the employees or customers, that the machine 
or machines shall bear the "Teamsters Union" Service Label, 
and the products contained therein shall be delivered by 
members of the Teamsters Union, provided it is available and 
competitive.  The Employer further agrees to install a water 
cooler in the employees’ lunch room. 

 
27. SAVINGS CLAUSE  
 

(a) If any Article or Section of this contract should be held 
invalid by operation of law or by a tribunal of competent 
jurisdiction, or if compliance with or enforcement of any 
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Article or Section should be restrained by such tribunal, 
pending a final determination as to its validity, the 
remainder of this Agreement or the application of such 
Article or Section to persons or circumstances other than 
those as to which it has been held invalid or as to which 
compliance with or enforcement of has been restrained, 
shall not be affected thereby. 

 
(b) In the event that any Article or Section is held invalid 

or enforcement of or compliance with which has been 
restrained, as above set forth, the parties affected 
thereby shall enter into immediate collective bargaining 
negotiations, upon the request of the Union, for the 
purpose of arriving at a mutually satisfactory 
replacement for such Article or Section during the period 
of invalidity or restraint.  

 
If the parties do not agree on a mutually satisfactory 
replacement, they shall submit the dispute to the 
procedure as outlined in Article 13 herein.  

 
28. BONDING 
 

If, at any time, the Employer requires any employee to be 
bonded, it is agreed that the Employer shall then request the 
employee to fill in an application to a recognized bonding 
firm selected by the Employer, provided the bonding form is 
sanctioned by the Union.  It is further agreed that the cost 
of such bonding shall be paid by the Employer.  

 
 
29. SEVERANCE PAY  

When the employment of an employee who has two (2) or more 
years with the Employer is terminated due to Technological 
Change, sale or closure of the business, such employees will 
be compensated by the payment of one (1) week's pay for each 
year of service.  Employees may defer taking severance pay for 
up to six (6) months, however upon an employee accepting 
severance pay, he automatically cancels seniority with the 
Company.  Employees hired after January 20, 1984 with two (2) 
or more years service with the Employer, shall receive one (1) 
week's pay for each year of service to a maximum of twelve 
(12) weeks pay. 

  
30. SAFETY AND HEALTH  
 

(a) The Employer shall make reasonable provisions for the 
safety and health of its employees during the hours of 
their employment and proper First-Aid kits, including a 
proper First-Aid kit in each vehicle.  

 
(b) It is agreed that First-Aid facilities according to the 

Workers' Compensation Board requirements and a qualified 
First-Aid Attendant holding an Industrial First-Aid 
Certificate, shall be provided for by the Employer on 
each shift provided an employee on that shift will obtain 
a certificate and said First-Aid attendant shall be paid 
remuneration as listed below, in addition to his regular 
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wage. An alternate First-Aid Attendant shall be on duty 
when regular First-Aid Attendant is not on duty.  The 
alternate First-Aid Attendant will receive the First-Aid 
premium only whilst undertaking the duties of First-Aid 
Attendant. 

 
Level II                $0.80 

 
Should a shift not have a First-Aid man the vacancy will 
be posted on the Bulletin Board so that employees 
interested may apply.  An employee with a First-Aid 
Ticket may enjoy super seniority, consistent with 
Workers' Compensation Board Regulations at layoff.  It is 
recognized that seniority as well as ability and St. 
John's Ambulance course requirements be considered in the 
choice of an employee applying for a posted First-Aid 
vacancy.  

 
(c) If the Employer requests any employee to take a First-Aid 

Course, the Employer shall reimburse the said employee 
for the full cost of the fees and renewals (receipts must 
be presented).  

 
Any employee who has a First-Aid Certificate who is 
required to relieve the regular First-Aid Attendant shall 
be compensated for all time so employed, provided he is 
so responsible for a minimum of one (1) full shift.  

 
(d) Any employee who considers that any practice being 

carried out within the premises is unsafe or detrimental 
to the health of any person working therein, shall have 
the right to speak to his or her superior about the 
matter, immediate action will be taken to safeguard the 
employee upon such complaint.  

 
31. TRUCK MAINTENANCE AND SAFETY  
 

(a) The maintenance of equipment in a sound operating 
condition is not only a function, but a responsibility of 
the Employer. 

 
(b) The Employer shall not require employees to operate any 

vehicle that is not in safe operating condition or 
equipped with the safety appliances or stickers 
prescribed by law.  It shall not be a violation of this 
Agreement where employees refuse to operate such 
equipment.  

 
(c) No drivers shall be asked or required to service or 

maintain trucks or equipment his shall not cover the 
driver's responsibility in checking his truck for oil and 
gas or to see it is in proper operating condition, nor in 
driving his vehicle to the proper place of maintenance 
and parking. This shall not apply to changing of flat 
tires when away from the plant. 
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(d) A form shall be supplied the driver on which to report 
defects in equipment with sufficient copies so that the 
driver may retain a copy.  

 
(e) The Employer shall not require any employee to operate a 

vehicle in a manner which contravenes any Statutes, 
Regulations or By-Laws.  

 
(f) If a driver is charged improperly for a violation of 

traffic laws and is found not guilty in Court, the 
Employer shall pay that employee' legal fees and loss of 
wages.  However, if the employee is found guilty he shall 
pay his own legal fees and not be entitled to lost wages.  

 
32. MANAGEMENT RIGHTS  
 

It is expressly understood that all rights not specifically 
covered by this Agreement shall remain the rights of the 
Company and nothing in this Agreement shall be construed as 
limiting the regular and usual rights of the Company, subject 
to the Grievance Procedure. 

 
33. HEALTH AND WELFARE PLAN  
 

(a) The Employer shall provide a Health and Welfare Plan as 
outlined in the Encore Coils Employee Program Booklet and 
Short Term Disability Plan for all employees and eligible 
dependents coming under the jurisdiction of this 
Agreement.  The Plan shall be compulsory for all members. 
Booklets to be provided to all employees. 

 
1. Any member of the Union who is in the employ of the 

Employer on the effective date of the Health and 
Welfare Plan, shall join the Plan from that date.  

 
2. Any member of the Union who is hired by the 

Employer after the effective date of the Health and 
Welfare Plan, shall join the Plan on the first 
(let) day of the month immediately following the 
month in which the employee is employed. 

 
(b) The Medical Services Plan coverage for members and their 

eligible dependents. 
 

(c) The cost of the Plan shall be paid entirely by the 
Employer, excepting the Long Term Disability premiums 
which shall be paid by the employee. 

 
(d) In lieu of the Sick Days, the Employer agrees to 

establish a Sick Leave Savings Plan along the following 
lines: 

 
1. The Employer shall in the name of each employee 

covered by this Agreement pay into the same account 
as the employee's current pay is deposited an 
amount equal to three point six percent (3.6%) less 
applicable taxes of each employee's gross straight 
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time earnings on a guaranteed forty (40) hour week, 
excluding employees on:  

 
(i) Leave of Absence;  
(ii) Weekly Indemnity;  
(iii) Long Term Disability;  
(iv) Layoff;  
(v) Compensation.  

 
2. These monies will be deposited on each pay day in 

the named bank no later than five (5) working days 
after the pay period for which the employee is 
being paid.  

 
3. Employees who are off sick may use this fund to pay 

themselves sick leave, or for any other purpose, 
including leaving it in the account to accumulate, 
this is the limit of the Company's obligations.  

 
4. The employee shall be responsible for furnishing 

the Company with a doctor's certificate or 
satisfying the personnel department regarding 
absence due to sickness or other just cause.  

 
(e) In the event of a layoff, Welfare Plan coverage shall 

continue for two (2) months following the month in which 
the employee who was laid off.  

 
34. REGISTERED RETIREMENT SAVINGS PLAN 
 

The Employer shall make a RRSP contribution which shall be 
matched by the employee as follows: 

 
Effective January 20th, 2003 Employer to pay $1.75 per hour and 
employee fifty percent (50%) of Employer contribution based on 
hours paid with the exception of the following: 

 
1. Weekly Indemnity 
2. Long Term Disability 
3. Compensation 
4. Sick Pay Benefit. 

 
35. MEDICAL EXAMINATIONS  
 

(a) Any medical examination requested by the Company shall be 
promptly complied with by all employees, provided 
however, that the Employer shall pay for all such 
examination.  The Company reserves the right to select 
their own medical examiner or physician and the Union 
may, if in their opinion they think an injustice has been 
done an employee, have said employee re-examined at the 
Union's expense. 

 
When a medical examination is required by the Company, 
the following conditions shall apply:  

 
1. If an employee takes a medical examination during 

his normal working hours, he shall be paid for the 
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time involved and thus not lose any pay as a result 
of his taking a medical examination.  

 
2. In all cases, employees shall be supplied a copy of 

the medical report.  
 

(b) If, following an Employer requested medical examination, 
any employee is deemed to be physically incapable of 
carrying out his regularly assigned duties, the following 
procedure shall be followed.  

 
1. The Employer shall notify the Union of the medical 

findings in respect to the employee.  Should the 
Union or the employee disagree with the said 
findings, the employee at his own expense, shall 
have the right to be examined by his personal 
physician.  

 
2. Where there is no agreement between the Employer 

appointed physician and the employee’s physician on 
the condition of the employee, the two (2) 
physicians shall select a medical consultant to 
examine the employee with respect to the dispute. 

 
3. The findings of the consultant shall be final and 

binding on all parties.  
 

4. The remuneration of the consultant shall be borne 
equally by the Employer and the Union.  

 
5. Should the consultant deem the employee to be 

capable of carrying on his assigned duties, then 
the employee shall not suffer any loss of earnings 
caused by his having been removed from or 
temporarily suspended from his regularly assigned 
duties.  

 
36. LOSS OR DAMAGES, ETC.  
 

No member of the Union while operating a vehicle on Company 
business shall be required by deduction of salary or 
otherwise, to reimburse the Employer for damages to vehicles 
or property, or any loss of equipment or goods through 
thievery.  

 
Provided that if the said damage to vehicles or property or 
loss of equipment or goods through thievery be due to the 
negligent or deliberate act of the employee, this shall be a 
just cause for dismissal. This Article is subject to the 
Grievance Procedure.  

 
37. TRANSPORTATION 
  

Employees shall not use personal vehicles on Company business, 
except where employees travel directly from home to courses or 
seminars as authorized by the Employer. 

 
38. ARTICLE HEADINGS  
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The Article Headings shall be used for purposes of reference 
only and may not be used as an aid in the interpretation of 
this Agreement.  

 
39. CLASSIFICATION AND WAGE RATES, ETC.  
 

(a) The classifications and scheduled wage rates for the 
effective period of this Agreement shall be those as set 
out in Appendix "A" attached.  

 
(b) When an employee meets with an accident at work, he or 

she shall be paid a full day's wages for the day of the 
accident.  

 
 
 
 
40. APPENDICES 
 

The Appendices attached hereto shall form part of the 
Collective Agreement in force between January 20, 2008 and 
January 19, 2009. 

 
 
 
IN WITNESS WHEREOF the Party of the First Part has hereunto affixed 
its signature(s) in the presence of its Officers duly authorized 
therefor, and the Party of the Second Part has hereunto affixed its 
signature(s) and seal by its Officers duly authorized therefor.  
 
 
 
DATED AT Vancouver, British Columbia, this           day of      
                               , 2008. 
 
 
 
 
PARTY OF THE FIRST PART   PARTY OF THE SECOND PART 
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 APPENDIX "A"  
 

        WAGES 
 
 
 
 

           EFFECTIVE        
CLASSIFICATIONS           JAN. 20/08 
 
Maintenance         $27.93   
 
Slitter Operator           24.97   
 
Crane Operator (Receiver)         24.51   
 
Cut To Length Operator          24.73   
 
Warehouseman (Shipper)          24.51   
 
Shear Operator           24.51   
 
Banding Line           24.51   
 
Truck Driver  

- Trailer           25.05   
- Flat            24.59   

 
Warehouseman           24.16   
 
Helpers            22.75   
 
 
The Helper Classification will operate as a training position for 
the Warehouseman Classification.  The Helper will be upgraded to 
Warehouseman after six (6) months at the Helper Classification.  
 
Broken tools will be replaced by the Company. 
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 APPENDIX "B"  
 
 
It is agreed by and between the parties that excluding the 
"training program" when any untrained employee is posted to Slitter 
Operator the following rates will apply:  
 
 

1st 30 days - at $0.30 per hour less than full Slitter 
Operator rate.   

 
After 30 days - at full Slitter Operator rate. 

 
            
 


