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PREAMBLE

The purpose of this Agreement is to secure for the Company, the Union, and the employees, the full
benefits of orderly and legal collective bargaining, to define the rates of pay, hours of work and
other conditions of employment of the employees in the bargaining unit, to provide for an orderly
method of settling grievances which may from time to time arise and to ensure to the utmost extent
possible, the safety and physical welfare of the employees, the economy of Company operations,
the quality and quantity of output and the protection of property. It is recognized by this Agreement
to be the duty of the Company and the Union and the employees to cooperate fully, individually and
collectively, for the advancement of said conditions.

Neither the Union nor the Company in carrying out their obligations under this Agreement shall
discriminate in any matter against any Company employee on the basis of any of the criteria
outlined in the Human Rights Act of the Province of British Columbia.

Wherever a masculine reference is used in this Agreement, it shall be deemed to include the
equivalent feminine reference.

CLE I - BARGAINING AGENCY
Section 1: iti

(a) The Company recognizes the Union as the sole collective bargaining agency of employees
at and from 1921 Coulter Road, Campbell River, B.C., except Office and Supervisory

personnel.

(b) The Union agrees to issue a withdrawal card to employees transferred from the bargaining
unit to a job outside the bargaining unit.

(c) The Union agrees that Supervisory/Management personnel can continue to perform work
that has been historically performed by such personnel.

Section 2: Meetings

The Company and the Union will meet at such time and place as may be mutually agreed upon for
the purpose of discussing issues relating to the workplace that affect the parties or any employee
bound by the agreement and which may include issues such as wages and working conditions.

Section 3: Bargaining Authority

The Company agrees that the bargaining authority of the Union shall not be impaired during the
term of this Collective Agreement. The Company further agrees that the only certification that they
will recognize during the term of this Agreement is that of the UNITED STEELWORKERS, Local
No. 1-363, unless ordered by due process of law to recognize some other bargaining authority.



Section 4: Access to Company Operations

Official Union representatives shall obtain access to the Company's operations for the purpose of
administering this Agreement by permission which will be granted by the Company on request
subject to such reasonable terms and conditions as may be laid down by the Company.

ARTICLE 11 - EMPLOYER'S Rl S

Section 1: Management and Direction
Except as otherwise limited by this Agreement the management and the operation of the Company
and the direction and promotion of the working forces is vested exclusively in Management. Any

exercising of these rights and powers in conflict with any provisions of this Agreement shall be
subject to the provisions of Article XVII - Adjustment of Grievances.

Section 2: Hiring and Discipline

The Company shall have the right to select its employees and to discipline or discharge them for
proper cause.

LE 111 - UNION SECURITY

The Company will cooperate with the Union in obtaining and retaining as members the employees
covered by this Agreement.

Section 2: Union Shop
All employees in the employment of the Company on or after the date of certification, and all new
employees shall, within fifieen (15) calendar days after entering employment become members of

the Union and maintain membership therein throughout the term of this Agreement, as a condition
of continued employment.

Section 3: Maintenance of Membership
Any employee who is a member in good standing, or is reinstated as a member of the Union shall

as a condition of continued employment maintain such membership in good standing throughout
the term of this Agreement.

Section 4: Discharge of Non-members

Any employee who fails to maintain his membership in the Union as prescribed herein by reason of
refusal to pay dues and assessments shall be subject to discharge after seven (7) days' written notice
to the Company of the said employee's refusal to maintain his membership.



Section 5: Union Membership

(@)

No employee shall be subject to any penalties against his application for membership or
reinstatement, except as may be provided for in the UNITED STEELWORKERS
constitution, and in accordance with the By-Laws of Local No. 1-363.

(b) Any employee who applies to join the Union pursuant to the provision herein and whose
application is rejected by the Union, shall not be subject to discharge from employment.
Section 6: Check-Off

The Company shall require all new employees (union positions) at the time of hiring to execute the
following assignment of wages in duplicate, the forms to be supplied by the Union, said forms to be
forwarded to the Union not later than fifteen (15) calendar days following the date of hiring.

o CHECICOFE AUTHORZATION
COMPANY Local Union No. 1-363
DMVISION STARTING DATE

1 hereby authorize the company to deduct from my pay each month the amount of union dues and (if owing by me)
an initintion fee, as provided in the Constitution of the United Steelworkers. i

Such deductions shall be transmirted directly to the Local Unian and Per ita paid sccordingly o the
International office. .-

MNAME OF
EMPLOYEE PHONE
ADDRESS —
POSTAL CODE

SOCLAL
INSURANCE No. Ara you a member ol the USW?
In what USW operalion were you last employed? LS CAL?

I heselry request and P bership in the UNTTED STEELWORKERS, and of my own free will hereby authorie the

Unized Steelworkers, its agents or representatives, to act for me as 2 collective bargaining agency in all matters pertaining o rates

of pay, wages, hours of employment, or other conditions of employment, and to enter into contracts with my employer covering all
mw,m&wmﬁhbmymﬂumm&m’mmmthlTMHMg:Mm

of my continued employment,
Diare Signarure

This assignment shall be effective immediately.

The Local Union shall notify the Company by letter of the amount of back dues owed by new
employees and copies of such letter shall be furished to the employee and the Shop Committee.
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The Company shall remit the dues deducted pursuant to such assignment (until and unless said
assignment is revoked by the employee) to the Local Union names therein not less often than once
each month, with a written statement of names of the employee, job positions, rate of pay and
seniority date for whom the deductions were made and in the amount of each deduction.

Section 7: Social Insurance Number

The Company shall furnish the Union with the Social Insurance Number of each employee on its
payroll on the first occasion when dues are forwarded to the Union after the execution of this
Agreement or after the employee enters the employment of the Company, whichever date last
oceurs.

ARTICLE IV - SHOP COMMITTEE

For the purpose of this Agreement when the term "Shop Committee” is used, it shall mean Shop or
Plant Committee, members of which are appointed by the Union.

Section 2: Composition

The Shop Committee shall consist of not less than three (3) employees and not more than four (4)

employees with completed probationary period of employment with the Company who are
members of the Union. Wherever possible, they shall be selected on a departmental basis. The
performance of Shop Committee duties shall not result in a disruption of the Company's operations.

Section 3: Notification

The Union will, within sixty (60) days from the date of this Agreement, notify the Company in
writing of the members of the Shop Committee. The Union or Shop Committee will inform the
Company in writing when any member change takes place on the said Committee. No member of
the Shop Committee will be recognized by the Company unless the above procedure is carried out.

Section 4: Exceptions

The provisions of Sections 1, 2 and 3 will not apply in reference to Article XIV - Industrial Health
and Safety Committee, where the members are designated according to the provisions of the
Workers' Compensation Act.















































































































