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COLLECTIVE AGREEMENT

BETWEEN:

CORPORATION OF THE TOWNSHIP OF ESQUIMALT
(hereinafter referred to as the "Employer")

AND:

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 333
(hereinafter referred to as the "Union")

WHEREAS the Corporation of the Township of Esquimalt is an "Employer" within the
meaning of the Labour Relations Code of British Columbia;

AND WHEREAS the Union is a "Trade Union" within the meaning of said Code;

AND WHEREAS it is the desire of both parties to promote and maintain harmonious
industrial relations and to recognize the mutual value of joint discussions and
negotiations;

AND WHEREAS the parties have carried out collective bargaining and have reached
agreement;

NOW THEREFORE the parties agree with each other as follows:
ARTICLE 1, DEFINITIONS

1.01 Party
Means either of the parties signatory to this Agreement.

1.02 Employee
Means any person defined as such by the Labour Relations Code of British
Columbia who is employed in one of the categories listed below (Articles 1.04
through 1.07 inclusive), save and except those persons excluded from the
bargaining unit by mutual agreement of the parties.

1.03 Bargaining Unit
Shall cover those employees employed by the Township of Esquimalt as "“inside
and outside workers," as described in the Declaration of Successor Status issued
by the Labour Relations Board on October 17, 1983, including any amendments
thereto.
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1.04 Regular Full-Time Employee
Is an employee occupying a position listed in the Wage/Salary Schedule(s)
attached hereto, who has successfully completed the requirements of the
probationary period and who works a regular full-time work schedule.

1.05 Regular Part-Time and Seasonal Employee
(2) Is an employee occupying a position listed in the Wage/Salary
Schedule(s) attached hereto, who has successfully completed the
requirements of the probationary period and who works less than a full-
time regular employee, yet at least one-half (%2) the normal full-time work
schedule per year.

NOTE: Itis understood that once an employee achieves regular part-time
or regular seasonal employee status, a reduction in the work available in a
following year shall not result in the loss of regular status.

(2) Regular part-time employees who are working an established schedule,
shall be offered, in order of seniority, additional available hours of work
(which do not conflict with their existing schedule) over auxiliary
employees provided such work is within their department, program area,
work site and classification in which the employee is presently employed.

1.06 Auxiliary Employee
(1) Auxiliary employee means an employee of the bargaining unit not
employed as a regular employee and may be employed for:

(a) relief of a regular employee on vacation leave, sick leave, maternity
leave, long-term disability of less than one (1) year duration, workers'
compensation of less than one (1) year duration, compassionate
leave, education leave or other leaves,

(b) non-repetitive projects of less than one (1) year duration. However, in
the event the employment is extended beyond the one (1) year
period, at the one (1) year anniversary date the employee shall be
converted to regular status pursuant to Article 1.04 or 1.05 above.

(c) work of an emergency nature.

(2) Auxiliary employees include employees who work less than regular part-
time employees.

1.07 Probationary Employee
Is any employee who has not successfully completed the requirements of the
probationary period pursuant to Article 14.02. Probationary employees shall be
entitled to the benefits and conditions of this Agreement only where such are
explicitly provided.
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1.08 Regular Part-Time and Regular Seasonal Employee Benefits
Regular part-time and regular seasonal employees shall be covered by all
provisions of the collective agreement that apply to a regular full-time employee,
except that:

(1) The level of statutory holiday, vacation and sick leave benefits shall be
prorated on the basis of hours actually worked. Credit for these benefits
shall be calculated twice yearly on January 1st and July 1st of each year,
with the calculation of the (half-yearly) credit for the next six (6) month
period being based upon the hours actually worked during the previous six
(6) month qualification period, divided by the full-time hours normally
available during that period.

Notwithstanding the foregoing, "regular seasonal" employees working full
weekly hours shall not have their statutory holiday entitlement on a pro rata
basis. A regular seasonal employee who is actively at work on a full time
weekly basis shall receive the same statutory entitlement as a regular full-
time employee but while on lay-off shall not receive any statutory holiday
entitlement.

(2) For purposes of clarification, the qualification periods referred to above are
the previous July 1st to December 31st period for each January
calculation, and the previous January 1st to June 30th period for each July
calculation.

1.09 Auxiliary Employee Terms and Conditions of Employment

(1) Atthe time of hire an auxiliary employee shall receive notice in writing
from the Employer of the nature of their employment, expected duration of
employment, classification and rate of pay.

(2)  Other articles of this agreement notwithstanding, an auxiliary employee
shall not be entitled to the terms and conditions of this agreement, save
and except as follows:
€)) the definition of an "auxiliary employee" as set out in Article 1.06.
(b) the provisions of Article 4 - No other Agreements/Representations
(©) the provision of Article 5 - No Strikes or Lockouts
(d) the Union Security and Check-off provisions set out at Article 6.01 -

Union Membership, Article 6.02 - Union Dues and Atrticle 6.03 -
Dues Receipts.

(e) the provision of Article 7- No Discrimination and Article 38 -Sexual /
Workplace Harassment.
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() the receipt of a copy of the collective agreement as set out at
Article 8.01(2).

(9) the provisions of the grievance and arbitration procedures of Article
12 and Article 13.

(h)  Article 14.02 (2) and (3) shall apply to auxiliary employees. An
auxiliary employee shall have their auxiliary service accumulated
for purposes of regular seniority pursuant to Article 14.03.

Auxiliary employees shall serve a probationary period, equal in
length of time to the hourly equivalent to that of a regular employee.

For example: Auxiliary employees working a standard forty (40)
hour work week would serve a probationary period of one thousand
forty (1040) hours and those employees working a standard thirty-
five (35) hour work week would serve a probationary period of nine
hundred ten ( 910) hours.

When an auxiliary employee has not performed any work for the
Employer for a period of twelve (12) months or longer and after this
time is re-employed in an auxiliary capacity, the employee must
start a new accumulation of hours for the purposes of auxiliary
seniority rights.

0] the Posting and Filling of Vacancies provisions of Applications by
Auxiliary Employees at 15.03, Factors Considered in Filling Posted
Vacancies at Articles 15.02 (1), 15.02 (2) and 15.02 (3).

(), the Rest Periods provision at Article 17.06, the Irregular Schedules
provision at Article 17.04, and Reporting Pay provision at 17.07.

(K) the Overtime Rates provisions of Article 18.01 and the Call-Out
provisions at Article 18.02.

()] An auxiliary employee employed in classifications listed in Schedule
"A" or Schedule "B" shall be paid not less per hour than the
equivalent of the established rate for the position.

(m)  An auxiliary employee shall be eligible for a salary increment upon
completion of the hourly equivalent of twelve (12) months work of a
regular employee (one thousand eight hundred twenty (1820) hours
for a thirty-five (35) hour/week employee or two thousand eighty
(2080) hours for a forty (40) hour/week employee) and Article 20.02
- Salary Increments shall apply.

(n) In lieu of health and welfare entitlements, vacation entitlements,
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statutory holiday pay, sick leave and such benefits, an auxiliary
employee will receive eleven (11%) percent of their gross wage
earnings (basic wages plus overtime) and:

. effective January 1, 2008 the said payment in lieu shall be
twelve percent (12%)
. effective January 1, 2010 the said payment in lieu shall be

thirteen percent (13%).

(o) the Pay While Relieving in a Higher Rated Position provision of
20.05 shall apply to auxiliary employees however the allowable
compensation set out at Article 20.05 (1) (b) shall be solely Step 1
of the new position.

(p) the provisions of Article 20.08 - First Aid Allowance and Article
20.07 - Premium Pay.

(@)  An auxiliary employee relieving a regular employee in an
assignment in excess of three (3) continuous months shall receive
the entitlements of Article 19.01, Shift Differential and Article 28,
Jury or Court Witness Duty.

(n the Article 26, Maternity, Parental and Adoption Leave provisions
(except Clause 26.05 (1) Benefits, 26.06, Supplementary
Employment Insurance Benefits and 26.07, Seniority) shall apply to
auxiliary employees.

(s) the provisions of Article 27 - Leave of Absence for Union Officials;
Article 25 — Job Evaluation and Article 30.02 — Benefit Trust Leave.

(® the provisions of Article 32, Occupational Health and Safety shall
apply to auxiliary employees.

(u)  the provisions of Article 36 - Discipline and Employee Records shall
apply to auxiliary employees.

(v) The Employer shall maintain a listing of auxiliary employees in
order of hours worked from date of hire.

(w)  Time and one-half (1 ¥2) shall be paid for each hour worked by an
auxiliary employee who works on a statutory holiday.



(3)  An auxiliary employee, who is the successful applicant for a posted regular
vacancy, shall be returned to their former auxiliary status should the
employee prove unsatisfactory in or be unable to perform the duties of the
position. Hours worked in the regular position shall be added to their
auxiliary hours upon return to their auxiliary status.

(4)  An auxiliary employee required by the Employer to attend a scheduled
staff meeting held when the employee has not been scheduled to work
shall receive a minimum of two (2) hours pay at their straight time rate.

1.10 Inside Staff
Refers to those employees who are generally engaged in office, technical and
administrative jobs.

1.11 Outside Staff
Refers to those employees who are generally engaged in non-office supervisory
positions, skilled, semi-skilled or unskilled labouring occupations.

1.12 Continuous Operations
Refers to those facilities, services or functions which operate on a continuous
basis, or at times outside the normal work-day or work-week.

1.13 Call Out
Refers to an unscheduled return to work by regular and auxiliary employees after
completion of their regular work day or work shift.

1.14 Plural or Feminine Terms
Throughout this Agreement, whenever the masculine gender or singular number
is used, it shall be construed as meaning the feminine gender or the plural
number, or vice versa, as the context requires.

ARTICLE 2, UNION RECOGNITION

2.01 The Employer recognizes the Canadian Union of Public Employees (CUPE),
Local 333, as the exclusive bargaining agent for those bargaining unit employees
covered by this Agreement.

ARTICLE 3, MANAGEMENT RIGHTS

3.01 The Employer shall have the exclusive right to manage and direct employees
within the bargaining unit, subject to the terms of this Agreement.
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ARTICLE 4, NO OTHER AGREEMENTS

4.01 No employee shall be required, or permitted, to make any written or verbal
agreement with the Employer, or its representatives, which conflicts with the
terms of this Agreement.

ARTICLE 5, NO STRIKES OR LOCKOUTS

5.01 During the term of this Agreement there shall be no lockout by the Employer, or
any person acting on behalf of the Employer; nor shall there be any strike, or
withdrawal of services, on the part of the Union or any of the employees.

5.02 The Employer shall not request, require or direct employees to perform work
resulting from legal strikes which would normally be performed by those on
strike, nor shall the employees be required to cross any legal union picket line
resulting from a legal strike as defined in the Labour Relations Code, and such
employee shall be deemed to be on unpaid leave.

ARTICLE 6, UNION SECURITY AND CHECK-OFF

6.01 Union Membership
(1) All future employees shall become members of the Union within thirty (30)
days of their date of employment and shall remain members of the Union in
good standing, as a condition of continued employment.

(2) Inthe event that an employee fails to comply with the provisions of
Subsection (1), the Employer shall terminate his employment.

6.02 Union Dues
Commencing on the first pay period following date of employment, the Employer
shall deduct from every employee all dues and service assessments levied in
accordance with the Union's Constitution and Bylaws, as authorized in writing by
the employee.

6.03 Dues Receipts
At the same time that Income Tax (T-4) slips are made available, the Employer
shall provide a record, or print on the T-4 slip, the total amount of union dues
deducted on behalf of each dues payee, by check-off, during the previous year.
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ARTICLE 7, NO DISCRIMINATION

7.01 (1) The Employer agrees that there shall be no discrimination, interference,
restriction, or coercion exercised or practised with respect to any employee
in the matter of hiring, wage rates, training, upgrading, promotions,
transfers, layoff, discipline, discharge or otherwise by reason of age, race,
creed, colour, physical handicap, national origin, political or religious
affiliation, sex, sexual orientation, family status or marital status; nor by
reason of their membership in the Union. This Article shall not apply to
normal retirement in accordance with the Municipal Pension Plan.

(2) The application of the foregoing shall be subject to Section 3(1) of the
Human Rights Act of B.C. that requires the test of bona fide and
reasonable justification to those matters as expressed in the Human Rights
Act.

ARTICLE 8, NEW EMPLOYEES

8.01 Copies of Agreement
(1) The Employer agrees to acquaint new employees with the fact that a
collective Agreement between the Parties is in effect, and with the
conditions of employment set out in Article 6 dealing with Union security,
the deduction of union dues and service assessments.

(2) The Employer shall provide, upon request, copies of this Agreement to
current employees, and to newly hired employees at their time of
employment.

(3) The Union and the Employer shall each pay one-half (%2) of the costs
associated with the printing of the collective agreement.

8.02 Notification to the Union
The Employer shall notify the Union of the name, address, position, location, and
pay scale of each new employee, within fifteen (15) days of their date of
employment.
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ARTICLE 9, UNION-MANAGEMENT COMMITTEE

9.01 A Union-Management Committee shall be established consisting of not more
than five (5) representatives of the Employer and five (5) representatives of the
Union. Any matter of mutual concern pertaining to performance of work,
operational problems, conditions of employment and harmonious relations,
excluding any matter subject to the grievance procedure, may be referred to this
Committee by either party for discussion and recommendation. Either party may
request that a meeting be convened, after which the Chief Administrative Officer
shall notify the parties of the time and place of such a meeting, but in no event
shall there be any fewer meetings than one (1) each quarter (four per year). All
members of the Committee shall receive an agenda not less than three (3) days
prior to committee meetings.

9.02 One Employer and one Union representative shall be designated joint
chairpersons and shall alternate in presiding at committee meetings.

9.03 Minutes of each committee meeting shall be prepared and signed by the joint
chairpersons, as promptly as possible after each agenda item has been decided.
The Union and the Employer shall receive two (2) signed copies of the Minutes
within three (3) days following committee meetings.

ARTICLE 10, MUNICIPAL COUNCIL MINUTES

10.01 A copy of the adopted minutes of regular Municipal Council meetings and
committees, as appropriate, shall be provided to the Union upon its request.

ARTICLE 11, CORRESPONDENCE

11.01 All correspondence between the Employer and the Union arising out of this
Agreement shall pass to and from the Chief Administrative Officer and the
President of the Union, with copies to normally be provided to the appropriate
Department Director or the Secretary of the Union.

ARTICLE 12, GRIEVANCE PROCEDURE

12.01 Definition
For purposes of this Agreement, the term grievance shall mean any difference
between the parties, or the Employer and any employee, concerning the
interpretation, application, operation or any alleged violation of this Agreement or
any other dispute, including any question as to whether any matter is arbitrable.
All grievances shall be finally and conclusively resolved in the manner provided
in this Article without stoppage of work.
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12.02 Procedure
1)  Step 1: Within twenty (20) working days from the date of the incident
prompting the grievance, the employee shall discuss the matter with their
immediate management supervisor, as designated by the Employer. If the
employee so desires, a shop steward may be present during the
discussion at this Step.

(2) Step 2: If no settlement is reached at Step 1, the aggrieved employee shall
submit the grievance in writing to their department head, within ten (10)
working days of the discussion provided at Step 1. The recipient shall
meet with the employee and shop steward, or other representative of the
Union, within seven (7) working days of the receipt of the grievance, in an
attempt to reach a satisfactory settlement.

(3) Step 3: If no settlement is reached at Step 2, a meeting shall be arranged
between the senior representatives of the Union and the Chief
Administrative Officer, within seven (7) working days of the last meeting at
Step 2. Either party may be represented by a person employed by the
organization to which it is affiliated at meetings held at this step.

(4) Step 4. If settlement is not reached through the foregoing procedures, the
grievance may be referred to an arbitration board. The party referring the
grievance to arbitration shall give notice to the other party in writing,
together with the name of its representative on the arbitration board, within
ten (10) working days of the last meeting held at Step 3.

12.03 Extension of Time Limits
The Union and the Employer may by mutual agreement, in writing, extend the
time limits mentioned above, provided such extension is requested prior to the
expiry of the time allowed. However, failure to observe the time limitations herein,
including the time to initiate a grievance, shall render the grievance void; except
that when the recipient of the grievance fails to respond within the prescribed
time limits, the grievance shall advance to the next step in the grievance
procedure.

12.04 Policy Grievances
Where a dispute involving a question of general application or general
interpretation of this Agreement occurs, or the Employer has a grievance, such
grievance may be processed commencing at Step 3, provided the grievance is
submitted within twenty (20) working days from the date of the incident prompting
the grievance.
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12.05 Deviation from the Grievance Procedure
(1) Inthe event, after having initiated a grievance in writing, an employee files
a complaint through any other external jurisdiction other than the grievance
procedure, then the Union agrees that pursuant to this Article and fourteen
(14) days after the employee has filed their complaint in the other
jurisdiction, the grievance shall be considered to have been abandoned.

(2) A complaint filed pursuant to the Human Rights Code of BC is not included
in (1) above.

ARTICLE 13, ARBITRATION PROCEDURE

13.01 Appointment of an Arbitration Board
(1) Within five (5) working days of receiving the notice referred to in
Subsection 12.02 (4), the second party to the arbitration shall appoint its
representative and inform the first party in writing. The two representatives
so appointed shall agree to a Chairman within ten (10) working days.
Should they be unable to agree, the Minister of Labour shall be requested
to appoint a Chairman.

(2) By mutual agreement of the parties a single arbitrator may be utilized in the
place of the three person arbitration panel.

13.02 Powers of Arbitration Board
(1) The Board may determine its own procedure but shall give full opportunity
to all parties to present evidence and make representations to it.

(2) The decision of the majority shall be the decision of the Board. Where
there is no majority decision, the decision of the Chairman shall be the
decision of the Board. The decision of the Board shall be made within ten
(10) days after the hearing and shall be final, binding and enforceable on
all parties. The Board of Arbitration shall not have the power to change
this Agreement or to alter, modify, or amend any of its provisions.
However, the Board shall have the power to dispose of a grievance by any
written decision which it deems just and equitable.

(3) Should the parties disagree as to the meaning of the Board's decision,
either party may apply to the Chairman, within five (5) days of receipt of the
decision, to reconvene the Board to clarify the decision.

13.03 Cost of Arbitration

Each of the parties shall bear the expense of the Arbitrator appointed by it and
the parties shall jointly bear the expenses of the Chairman.
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13.04 Expedited Arbitration
(1) The parties may, by mutual agreement, refer to Expedited Arbitration any
outstanding grievance filed at arbitration.

(2) The parties shall mutually agree upon a single arbitrator who shall be
appointed to hear the grievance and render a decision within two (2)
working days of the hearing. No written reasons for the decision shall be
provided beyond that which the arbitrator deems appropriate to convey a
decision.

(3) An expedited arbitration decision respecting any matter shall be of no
precedential value and shall not thereafter be referred to by the parties in
respect of any other matter (with the exception of discipline which may
remain on an employee's file).

(4) All settlements of expedited arbitration cases prior to hearing shall be
without prejudice.

(5) Notwithstanding (1) above, either party may remove from the expedited
arbitration process any matter at any time prior to hearing and forward the
matter through the arbitration process established pursuant to Article
13.01. In such an event, time limits shall not act as a bar to the grievance
proceeding to arbitration.

(6) All presentations shall be short and concise, and are to include a
comprehensive opening statement. The parties agree to make limited use
of authorities during their presentation.

(7) The parties shall equally share the costs of the fees and expenses of the
Arbitrator.

(8) Neither party shall appeal a decision of an expedited arbitration.

(9) Neither party shall retain lawyers from external law firms to represent them
in an expedited arbitration hearing.
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ARTICLE 14, SENIORITY

14.01 Definition
For purposes of this Agreement, seniority shall be defined as the length of an
employee’s continuous employment from the date of last hire, in a regular
position, provided that regular part-time and regular seasonal employees shall
accumulate seniority on the basis of their hours worked. “Hours worked” shall
include all paid straight time hours, hours compensated while on Workers’
Compensation benefits, the LTD qualification period and while receiving LTD
benefits, Union leaves, jury and court witness duty, leave for education and
training purposes, and maternity, parental and adoption leave. Regular
employees shall not attain seniority until they have completed their probationary
period, after which their seniority shall include the probationary period.

14.02 Probationary Period
(1) All newly hired regular employees shall serve a probationary period not
exceeding six (6) consecutive months from the date of hire, during which
period such an employee may be terminated if they are unsatisfactory for
any work related reason.

(2) Notwithstanding (1) above, an employee who is the successful applicant
for a posted regular vacancy shall have their time previously worked in the
same position credited towards the probation period, subject to a minimum
of three (3) consecutive months probation in the posted position.

(3) An employee who has been converted from auxiliary to regular status,
without a posting, shall not serve a further probationary period.

14.03 Auxiliary Employee Seniority
Auxiliary employees who are appointed as regular employees shall have their
cumulative hours of work as an auxiliary employee credited for purposes of
regular seniority as follows:
(1) upon completion of the probationary period
(2) upon conversion from auxiliary to regular status.
It is understood that this clause applies to seniority only and is in no way

applicable to service for purpose of retroactive benefit entittement, except
vacation and sick leave entitlements.

TOWI’IShip of Esquimalt & CUPE Local 333 18 2007-2010 Collective Agreement



14.04 Seniority Lists
(1) The Employer shall maintain current seniority lists for regular employees
showing each employee's seniority standing. Where two (2) or more
employees commenced work at the same date, their relative seniority
standing shall be determined on the basis of their application dates. The
Employer shall provide copies to the Union upon request.

(2) Past service in casual or temporary hours of work shall be accrued and
recorded for the purposes of this collective agreement. Such hours of work
and hours of work as an auxiliary employee shall be maintained by the
Employer for the purposes of Article 15, Posting and Filling of Vacancies.

14.05 Loss of Seniority
A regular employee shall lose seniority in the event:

(1) they are terminated for cause and is not reinstated;
(2) theyresign;

(3) they have been laid off from regular employment for longer than twelve
(12) consecutive months, or fail to accept recall under Article 16.08 (2), or
fail to report on the date and time required when recalled.

14.06 Transfer Out of Bargaining Unit

(1) Employees shall not be transferred or promoted out of the bargaining unit
without their consent. Such employees shall retain the seniority they have
acquired up to the date of leaving the unit but shall not continue to
accumulate seniority for periods of service outside the unit. When an
employee is transferred or promoted out of the bargaining unit, they shall
retain the right to return and upon returning, they shall bump into a position
consistent with their previously accumulated seniority, qualifications,
experience, skill and ability on the basis of Article 16.03, provided such
position is not higher than their former bargaining unit position. Junior
employees displaced as a result shall likewise be eligible to bump.

(2) Employees transferred or promoted pursuant to this Article shall retain the
right to return to the bargaining unit for up to twelve (12) months from the
date of leaving, unless extended by mutual agreement of the Union and the
Employer.
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ARTICLE 15, POSTING AND FILLING OF VACANCIES

15.01 Posted Vacancies
(1) Where a regular vacancy occurs or a new regular position is established,
the Employer shall post a vacancy notice for a minimum period of five (5)
working days containing information relevant to the position; (e.g., nature of
position, pay rate or range, qualifications and experience required, etc.).

(2) Temporary and auxiliary vacancies shall not be posted under this Article,
except that temporary and auxiliary vacancies which the Employer
anticipates will exceed three (3) months shall be posted.

(3) All posted or advertised vacancies shall include the following statement on
the notice “This is a Union position”.

15.02 Factors Considered in Filling Posted Vacancies
(1) The following factors shall receive consideration when filling posted
vacancies: qualifications, experience, skill and ability. When these factors
are equal among applicants for the position, the employee from among this
group having the greatest seniority shall receive preference.

(2) All determinations of qualifications, experience, skill and ability shall be
made by the Employer. Whether such determinations were made in a fair
and equitable fashion shall be subject to the grievance/arbitration
procedures under this Agreement.

(3) In any arbitration pursuant to Subsection (2) above, if the Union is first able
to demonstrate that the senior employee (grievor) presently has the
gualifications, experience, skill and ability to do the job in question, the
Employer must then establish that such qualifications, experience, skill and
ability are not equal to those possessed by the successful applicant.

(4)  Notwithstanding 15.02(1) above, preference shall be given to the most
senior outside (eight (8) hours of work per day) employee who applies for
the position provided that the senior employee possesses the
qualifications, experience, skill and ability to do the work in question. This
provision shall apply only to those outside classifications in Pay Band one
(1) through six (6) of Schedule "A".
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(5) A regular employee applying for a posted vacancy who lacks the formal
educational or technical certification required in the position shall not be
rejected solely on that basis if they are judged by the Employer as having
sufficient experience, skill and ability to otherwise satisfactorily perform the
work in question, provided always that such employee is currently enrolled
in an appropriate course of study or is in some other fashion acceptable to
the Employer currently preparing to achieve the necessary certification and
provided further that the employee can be expected to achieve such
certification within a period of time deemed reasonable by the Employer.

In such circumstances, the Employer shall consider the employee as
having already achieved the required certification at the time of the
promotional competition. The employee shall compete for the vacancy on
this basis and, if successful in winning that competition over other
applicants on the basis of Subsection (1) above, they shall be awarded the
position contingent upon successful achievement of such certification
within the time limit established by the Employer for that purpose. If the
employee fails to achieve such certification within this period, the employee
shall revert to their former position.

15.03 Applications by Auxiliary Employees
(1) Auxiliary employees shall be eligible to apply for any vacancy posted under
this Article and filled on the basis of Article 15.02. Provided always that the
gualifications, experience, skill and ability of the auxiliary employee to
perform the work in question is equal to that of an external applicant, the
auxiliary employee shall receive preference.

(2) Auxiliary employees who have completed their probationary period shall
have seniority for purposes of applying for any posted position. An
auxiliary employee's hours worked shall be recognized as seniority for
purposes of this Article.

15.04 Appraisal Period
(1)  When a currently employed regular employee is selected to fill a vacancy
posted under Article 15.01, they shall serve an appraisal period not
exceeding six (6) calendar months in the new position. During this period,
the employee shall be returned to their former classification an