








































































































ARTICLE 18 - TECHNOLOGICAL OR PROCEDURAL CHANGE

18.01 The Employer agrees to provide the Union with as much notice as possible of their
intention to introduce automated equipment or procedural change which may
affectAthe employment or conditions of employment of employees.

18.02 Employees requiring training or retraining as a result of such changes to equip
them to retain their positions, or to qualify for other positions in order of seniority,
shall be provided such training at the Employer's expense and without loss of pay.

18.03 Employees becoming redundant as a result of such changes shall be laid off and
placed on the recall list as provided in Article 15.06.

18.04. Employees who are terminated under this Article shall receive severance pay.as
follows: One (1) week for each year of service to a maximum of ten (10) weeks.
Severance pay shall be payable to an Employee immediately upon termination.

18.05 The Employer agrees that no éomputer equipment shall be placed in an Employee's
residence.
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ARTICLE 19 - GRIEVANCE PROCEDURE

19.01 Procedure

Any dispute arising out of the operation, application, interpretation or any alleged
violation of this agreement, or any other condition of employment; including the
question of whether a matter is arbitrable, shall be referred to as a grievance.

In the event of an employee having a grievance, the settlement of said grievance
shall be handled under the following procedures:

In case of discharge, the grievance procedure will start at Stage 2.

The employees file is to be purged after 12, months, following date of incident.

19.02 STAGE 1

Within thirty (30) working days of learning of the grievance, the employee or
employees concerned with their union steward in attendance or Union General
Grievance Committee, shall endeavour to settle the dispute with the President of

~ Local 480. Failing to reach a satisfactory settlement of the dispute within five (5)
days after its submission, the dispute may be referred to stage 2.

19.03 STAGE 2

The employee or employees concerned, with their Union Steward or Officer in
attendance, shall meet with the President and shall submit the grievance, in
writing. Failing to reach a satisfactory settlement of the dispute within five (5) days
after submission to the President, the dispute may be referred to Stage 3.

19.04 STAGE 3

The dispute shall be submitted to a Board of Arbitration. All replies to grievances
shall be in writing at all stages.

19.05 Time Limits

The time limits in the above article may be varied and/or extended only by mutual
agreement between the Parties.
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ARTICLE 20 - SINGLE ARBITRATOR

20.01 In an alternative procedure to Article 20, the parties to this Agreement may, if it is
mutually agreed to do so, use the services of a single arbitrator as a means of
settling grievances and disputes.

0]
(it)

" (i)

(iv)

The party desiring arbitration.shall appoint a member for the Board and
shall notify the other party, in writing, of its appointment and the particulars
of the grievance in dispute.

The selection of the arbitrator will be agreed between the Employer and the
Union. If they fail to agree, the Minister of Labour will be requested to

appoint.

Upon agreed appointment of an Arbitrator, the Arbitrator shall hear the
parties, settle the terms of question to be arbitrated and make his award
within fifteen (15) days of the appointment or within such extended period

" as may be mutually agreed to be the parties to the dispute. The arbitrator

shall deliver his award, in writing, to each of the parties, and this award
shall be final and binding upon each of the parties and shall be carried out
forthwith. An arbitration award under this Article shall not be subject to
further procedure under Article 20 of this Agreement.

Each party shall pay their own costs and expenses of the Arbitration and
one-half (1/2) the remuneration and disbursements or expenses of the
Arbitrator.
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ARTICLE 21 - HEALTH AND SAFETY

21.01 Eye Examinations

Employees who are required to work with Video Display Terminals on a regular
basis shall be entitled to the following:

() Eye examination by an Ophthalmologist /Optometrist of the Employee's
choice once per year.

(b)  The Employer shall grant leave of absence with pay not to exceed two (2)
hours for employees to have.such tests, and the Employer shall assume the
costs of such tests where such costs are not covered by insurance.

N

21.02 New VDT Equipment

The Employer will attempt to supply reasonable but adequate new equipment for
‘operation work stations (e.g.: adjustable work stations, detachable keyboards,

etc.)

21.03 The Employer is committed to a program to identify and eliminate or, if not
practicable, minimize the risk of musculoskeletal injury to its employees. This
program will be done in consultation with employees and the following factors will
be considered: ‘

- risk identification, assessment and control;
- aspects and layout of work stations;
- worker education and training on ergonomic issues.
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ARTICLE 22 - SEXUAL HARASSMENT

22.01 Sexual harassment is any objectionable emphasis on the sex of an individual, and
more specifically, any sexually-oriented conduct - verbal, physical, or by innuendo -
constitutes sexual harassment when:

(i) submission to such conduct becomes either explicitly or implicitly a term or |
condition of employment;

(i)  submission to or rejection of such conduct is used as a basis for
employment decisions; -

(i)  such conduct has the purpose or effect of mterferlng with work
performance; or

>

(iv) such conduct creates an |nt|m|dat|ng, hostile or offensive working
environment.

Sexual harassment shall be treated as a serious offence of sex discrimination and
can result in a whole range of disciplinary actions, up to and including discharge.

A grievance related to a matter of alleged sexual harassment may be launched at
Step 2 of the grievance procedure. Grlevances under this clause will be handled
with all possible confidentiality.

An alleged offender under this clause shall be entitled:

(i) . to be given notice of the substance of a grievanoe under this clause;

(i)  to be given notice and to attend, participate in and be represented in any
arbitration hearing which is held as a result of a grievance under- this clause.

22.02 Workplace Harassment

The Parties agree to create a mutually agreed upon Workplace Harassment Policy.
In the interim, the U.S.W.A. Harassment Policy will be used as the official
document.
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ARTICLE 23 - EMPLOYEES AND FAMILIES ASSISTANT PROGRAM

23.01 -Same as local program.
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ARTICLE 24 — TERM OF AGREEMENT

24.01 This Agréement will be in full force effect on and after the 1st day of October 2005
to and including the 30th day of September 2008.

24.02 Notice
Either party, may within the period of four (4) months immediately preceding the
date of expiry of this Agreement, by written notice, require the other party to the
Agreement to commence collective bargaining.

24.03 Agreement to Continue in Force

_Where notice to amend the Agreement is given, the provisions of this Agreement,
shall continue in force until a new Agreement is signed.

24.04 Changes in Agreement

- Any changes deemed necessary to this Collective Agreement may be made by
mutual agreement at any time during the existence of this Agreement.

DATED THIS Q"% DAY OF Mo , 2006.
SIGNED BY THE EMPLOYER SIGNED BY THE UNION

United Steelworkers of America, . Canadian Union of Public Employees,
chal 480 Local 2087

e (Vs ) v

cope 491
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APPENDIX "A"

JOB CLASSIFICATIONS

1. Administrative Assistant Local 480/District 3 Permanent Full-Time

Permanent Part-Time

2. Janitor
’ HOURLY SALARY RATES
Classification Oct 1, 2005 | Oct 1, 2006 Oct 1, 2007
4% 3% 3%
Administrative Assistant $25.79 $26.56 $27.35
Local 480/District 3 :
Janitor $20.03 $20.63 $21.25

* Regular Permanent Employees will receive a lump sum of one thousand five hundred dollars
($1500.00)

Permanent Part Time Employees will receive a prorated amount calculated as follows:

hours worked per employee per year X $1500.00
1820 hours
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APPENDIX "A" ' 8

JOB CLASSIFICATIONS

1 Administrative Assistant Local 480/District 3 Permanent Full-Time -

2. Janitor ' , " Permanent Part-Time
HOURLY SALARY RATES
Classification Oct 1, 2005 | Oct 1, 2006 Oct 1, 2007
' 4% 3% 3%
Administrative Assistant : $24.81 . $25.55 $26.32
Local 480/District 3 ,
Janitor $20.03 $20.63 $21.25

* Regular Permanent Employees will receive a lump sum of one thousand five hundred
dollars ($1500.00)

Permanent Part Time Employees will recelve a prorated amount calculated as follows:

hours worked per eleovee per year X $1500.00
1820 hours
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LETTER OF UNDERSTANDING NO. 1
between
United Steelworkers of America, Local 480
and

Canadian Union of Public Employees, Local 2087

RE: Weekly Indemnity

In reference to the Weekly Indemnity Plan of the CBA, Page 17, Article 12, Section 2.
The Employer would like the flexibility of self-insuring this plan. This in no way
exempts us from any obligations specified in the signed Collective Agreement, only in
the method in which we provide said benefits, i.e. to choose either a commerCIal carrler
or to become self-insured. :

. @ ! . !
DATEDTHIS &2 DAY OF M anch , 2006.
SIGNED BY THE EMPLOYER SIGNED BY THE UNION
United Steelworkers of America Canadian Union of Public Employees,
Local 480 Local 2087

Qo s
Eﬁk Voo, _ Aerd,, Yotar
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LETTER OF UNDERSTANDING NO. 2
between |
United Steelworkers of America, Local 480
and |

Canadian Union of Public Employees, Local 2087

RE: Hours of Work

The Parties agree that Article 7.01 .is intended for the use of permanent full-time
employees.

The Parties agree that an extension of the daily or weekly hours of work for the
permanent part-time employee shall be at the straight time rate except where the hours

exceed forty (40) hours.

Y
pATED THIS 2P DAYOF . "anch. , 2006.
SIGNED BY THE EMPLOYER SIGNED BY THE UNION
United Steelworkers of America, Canadian Union of Public Employees,
Local 480 . Local 2087

St KM _/m@%
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LETTER OF UNDERSTANDING NO. 3
| Between
United Steelworkers of America, Local 480
And

Canadian Union of Public Employees; Local 2087

RE: Continuation of Benefits Following Retirement

Retirement is deemed to be when a full-time, regular employee leaves their

- employment after having attained a minimum of fifty-five years of age with at least ten

(10) years of service.
The Employer agrees to continue paying the premiums for life insurance.

When a retired employee does not have coverage under a spousal plan, the employér
agrees to pay the premiums for Extended Health Benefits as well as for the Medical
Services Plan provided the Employer has the ability to pay.

Should the Employer contend financial inability to pay these premiums, the Employer
and the Union will meet in joint consultation for justification of economic condiitions.
The Union will be provided with all documentation pertaining to'said justification. All
information will be held by the Union in strict confidence.

Intending to be Iégally binding, the Letter of Understanding is signed this QJ® day of
“vouch _, 2006. | |

SIGNED OF BEHALF OF: | ,
United Steelworkers of America, Canadian Union of Public Employees,

Local 480 : ‘ Local 2087

=0 DN
53 D | Mﬁ%‘ |
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LETTER OF UNDERSTANDING NO. 4
Between
United Steelworkers of America, Local 480
And

Canadian Union of Public Employees, Local 2087

RE: Job Sharing

1.  “There shall be no reduction in the number of full-time positions as a result of the
establishment of a job share arrangement(s).

2. Individual job share arrangements will be limited to permanent employees at the
time of the job share arrangement, but will be filled as per posting procedures
outlined in the Collective Agreement.

3. The position to be job shared will be maintained as a permanent position.

4. Proposal(s) will be submitted by CUPE to the employer and shall be considered
individually on its own merits. The Employer shall make every effort to
accommodate the employee’s request to job share.

5. . If a position becomés vacant as a result of the job share arrangement, that
position will be posted as a temporary position.

6. Should an arrangement be considered unsuitable at any time by either partner or
the employer, the arrangement will be terminated with 30 days notice.

7. If it is agreed by both parties that the job share arrangement should cease, an
orderly transition from job share to traditional work arrangements will take place.

8. If required, the job share partners will have a maximum of two weeks to set up
effective work guidelines that are suitable to the partners and the Employer.

9. If training is required, it is the responsibility of the job share partners, |n
coordination with the employer, to conduct the training.

10.  Job share partners’ salaries will be pro-rated in the salary grade of the job being
shared.
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11.

12.

13.

14,

15.

Benefits and Vacation Entitlement:

. Benefits for job share partners will be pro-rated as per a full-time
employee. '
. If an employee wishes full coverage under these plans, then the balance

required for full coverage will be deducted from the employee’s pay. Teck
Cominco’s carrier must be in agreement.

e - Regular and special vacation pay will be pro-rated as per the Collective
Agreement. _
. Statutory holidays and floaters will be split accordingly.

Job share partners are not eligible to jointly apply for any other position.

The work schedule of a job share position must remain the same as if the

-position were not job shared.

If one partner is on sick leave longer than 90 days, the job share arrangement
will automatically be terminated. _

If the job share arrangement ends because one partner decides to opt out, each
employee will return to his/her previous position.

Intending to be legally binding, the Letter of Understanding is signed this PP day of

('/)’Yl\'(l/\ﬁpx , 2006.
SIGNED OF BEHALF OF:
United Steelworkers of America, -+ Canadian Union of Public Employees,
Local 480 Local 2087

%\\k%r B, Yities
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LETTER OF UNDERSTANDING NO. 5
'Between
United Steelworkers of America, Local 480
And

Canadian Union of Public Employees, Local 2087

RE: Severance Pay - Cheryl Gallamore

This letter is on a without prejudice and without precedence basis and is exclusively for
Cheryl Gallamore. :

If the United Steelworkers Local 480 terminate Cheryl's employment, without cause,
she will be entitled to severance pay equal to 1.4 weeks of earnings for every year of
service, on a pro-rated basis, such amount calculated on the basis of rate of pay at the
time of termination.

Intending to be legally binding, the Letter of Understandlng is signed this _&Q. /day of
“Imaned 2006

SIGNED OF BEHALF OF:
United Steelworkers of America, | * Canadian Union of Public Employees
Local 480 Local 2087

T | | CIt0 Qomdu/

A o
M\/ngw\ W/ '
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LETTER OF UNDERSTANDING NO. 6
Between |
United Steelworkers of America, Local 480
And

Canadian Union of Public Employees, Local 2087

RE: Section 5 - RRSP

This létter is on a without prejudice or without precedent basis.

Effective October 1, 2005, the Employer will contribute thirteen percent (13%) of Cheryl
Gallamore's gross earnings, excluding overtime, into her RRSP plan, until she either
retires or is severed. All other employees will revert back to Article 12 of the Collective -
Agreement. ‘

Intending to be legally binding, the Letter of Understanding is signed this o D day of
Viaacd, 2006,

SIGNED OF BEHALF OF:

United Stéelworkers of America, Canadian Union of Public Employees,
Local 480 Local 2087

hd

R ek, Yoot

i v V4
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