


















































































































































ARTICLE 23 — CASUAL EMPLOYEE EMPLOYMENT RIGHTS

23.01 Casual employees shall receive thirteen percent (13%) of gross pay to
compensate for statutory holidays, vacations, benefits, and paid leave of

absences.

23.02 Casual employees shall earn seniority as per Clause 12.01. Casual employees
will not receive sick leave credits.

23.03 Casual employees shall be employed by the Board in accordance with Appendix
“B” — Casual Call-Out Procedures.
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ARTICLE 24 — PERSONNEL FILES

24.01 Records that have been listed for over an eighteen (18) month period shall be
withdrawn providing there has not been a continuation of an offence. Only
those records of more than eighteen (18) months shall be deleted.

Collective Agreement Between

SD#10 (Arrow Lakes)

And

CUPE Local 2450

July 1, 2006 to June 30, 2010

48




ARTICLE 25 — DUAL ROLES / TWO POSTED POSITIONS

25.01 Dual Roles

A dual role position involves work from two (2) classifications being posted as
one (1) job. In all dual role positions, the highest rate of pay shall prevail.
Dual role positions shall not be spread over more than a eight (8) hours work in

ten (10) hours.

25.02 Two Posted Positions

1. An employee holding two (2) part-time posted positions shall receive the
separate rates of pay.

2. An employee holding two (2) posted positions shall not exceed eight (8)
hours work within a twelve (12) hour period.

3. Inthe event of a reduction in hours of at least twelve percent (12%) or
elimination of a position the employee shall be allowed to bump.
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ARTICLE 26 — TERM OF AGREEMENT

26.01 This Agreement shall remain in effect commencing July 1, 2006 through the
period ending June 30, 2010.

26.02 Either party, may within the period of four (4) months immediately preceding
the date of expiry of this Agreement, by written notice, require the other party
to the Agreement to commence collective bargaining.

26.03 Where notice to amend the agreement is given, the provisions of this
Agreement, shall continue in force until a new agreement is signed.

26.04 An employee who has severed her employment between the expiration of this
Agreement and the effective date of the new agreement shall receive the full
retroactivity of any increase in wages or other prerequisites.

26.05 Any changes deemed necessary to this Agreement shall be made by mutual
agreement at any time during the existence of this Agreement.

IN WITNESS THEREOF the parties have executed this Agreement under Seal.

BOARD OF SCHOOL TRUSTEES OF CANADIAN UNION OF PUBLIC
SCHOOL DISTRICT NO. 10 (ARROW EMPLOYEES LOCAL 2450

LAKES) e
= /Jé%%

Date: January 20, 2006

cope 491
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NOTES ON SCHEDULE "A”

Custodian in charge of a one-person school shall receive a twenty-one ($0.21)
per hour in addition to her regular rate of pay.

Chief Custodian in charge of one or more custodians in a school shall receive
twenty-one cents ($0.21) per hour and nine cents ($0.09) per hour for each
custodian under her charge in addition to her regular rate of pay.

A Chief Custodian shall only be designated by the Secretary-Treasurer.

Shift Premiums:
Afternoon Shift $0.35
Night Shift $0.50

There shall be a spray painting differential for all spray painting done of fifty
($0.50) cents per hour.

Rates of Leadhand

A Leadhand shall receive not less than ten percent (10%) above the highest
rated classification under her supervision. A Leadhand shall be designated by
the Secretary-Treasurer. However, an employee shall not be considered as
being responsible for employees working with her unless she is designated as the

Leadhand.

The Memorandum of Agreement RE: Pay Equity signed April 23, 1999 is meant
to ensure that identified inequities in pay between male and female dominated
jobs will not be increased. Therefore, the Board and the Union agree to apply
general wage increases in such a way that gender equity is maintained.

The Agreement calis for a two (2%) percent increase as of January 1, 2001. It
has been agreed that a portion can be used to improve benefit package coverage
provided that there is no additional cost or liability to the District from the
changes in benefit coverage.

The Agreement calls for a one (1%) percent increase of the gross payroll to be
applied evenly across the board effective January 1, 2002. Once the calculations
have been approved, the new rates will be communicated to all employees.

(10) The settlement provides for a further wage increase equivalent to that negotiated

in the broad public sector for the period January 1, 2002 to June 30, 2003.
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(11) Four Hour Minimum Workday

11.1 The Employer is committed to providing a minimum of four hours of work
for a regular/continuing employee reporting for work and for a temporary
employee reporting for work who has posted into the position.

11.2 Exemption from the four hour minimum:

a) student/noon hour supervisors

b) crossing guards
c) small schools with fewer than 75 students on September 30" in which

case a two hour minimum will apply
d) Contact Person
e) other positions by mutual agreement

11.3 The four hours shall be consecutive but may exclude a lunch period not to
exceed one hour. Bus Drivers are exempt from the requirement for

consecutive hours.

11.4 Where posting of additional hours is required, additional hours of less than
four hours may be posted as “additional hours” and are available to
employees who are able to accept the hours, in addition to their current
assignment. Where posting of additional hours is not required, additional
hours shall be assigned as per the Collective Agreement.

(12) Volunteers

No bargaining unit member shall be laid off, replaced or have their regular hours
reduced or suffer loss of pay as a result of work performed by volunteers.
Volunteers shall be supplementary to the employees in the bargaining unit.
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SCHEDULE “C”

Job Classifications:

Employees will be classified as follows:

Custodian:

Those employees engaged in the general cleaning and minor repairing of school
buildings.

Groundsman:

Those employees engaged in landscaping, grounds maintenance, grounds
equipment, maintenance, and as required, doing general maintenance,
construction and decorative work.

Both parties to add general statements as required; will work with C.U.P.E. Liaison
Committee to develop.
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SCHOOL DISTRICT NO. 10 (ARROW LAKES)

APPENDIX “A"

Non-Regular Bus Trips

1. All trips beyond regular day-to-day bus runs shall fall under this Appendix.

2. Trips to be assigned within the area of origin (Southern Zone, Central Zone, or
Eastern Zone) according to the following priority basis:

i) regular bus drivers according to seniority
i) temporary bus drivers according to seniority
iii) casual bus drivers as per the casual call-out procedures.

3. For bus drivers on these trips, remuneration shall be calculated in the following
manner:

A. Day Trips

i) The first eight (8) hours of the trip shall be paid at straight time and
thereafter at time and a half. Drivers shall be paid a minimum two (2)

hours at straight time.

A. Extended Trips

i) On the departure and return days of an extended trip the driver shall be
paid at straight time for the first eight (8) hours of actual driving and/or
waiting time and thereafter at time and a half.

i) On the remaining days of an extended trip the driver shall be paid the
greater of

a minimum of four (4) hours per day at straight time if the driver is not
required, or

the first eight (8) hours of actual driving and/or waiting time at straight
time and time and a half thereafter.

iii) Drivers shall make their own arrangements for accommodations which
shall be paid by the Board when receipts are provided.
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4. Time calculation for the purpose of calculating wages shall be from the point of
departure of the bus to the point of return of the bus.

5. Drivers shall receive for trips either outside of regular school hours or outside of
the school district, after the completion of every four (4) hour period a meal
allowance as per Article 7.05.

Breakfast Allowance shall be paid from 24:00 to 12:00
Lunch Allowance shall be paid from 12:01 to 18:00
Supper Allowance shall be paid from 18:01 to 23:59

6. Only qualified bus drivers holding a Class II drivers’ license complete with valid
air ticket and are members of the Union shall operate the Mini-bus for school-

based trips.

Collective Agreement Between 56

SD#10 (Arrow Lakes)
And
CUPE Local 2450

July 1, 2006 to June 30, 2010




SCHOOL DISTRICT NO. 10 (ARROW LAKES)

APPENDIX “B"”

CASUAL CALL-OUT PROCEDURES

1. Call-out list is established every September from casual list in place; providing
that the casuals have confirmed in writing their status by August 31%, Regular
and temporary employees shall be placed on the call-out list upon submitting in
writing their desire to be placed on the list in their preferred geographical

zone(s).

2. Regular employees shall be placed first on the call-out list, then temporary
employees, and then casual employees.

3. Management shall call in priority order the employees placed on the casual call-
out list.

4. If neither regular or temporary employees on the casual call-out list are
available, the top three (3) casuals on the list shall be called on a rotation basis.

Upon reaching thirty (30) shifts the casual shall become the No. 1 casual, then
second the No. 2 casual, etc. Thereafter the No. 1 casual shall be called before
the No. 2 casual and the No. 2 casual shall be called before the No. 3 casual, etc.
(Call-out according to classification and geographical zone(s))

5. It is understood that once a call is made to the employee and that empioyee
does not answer the phone or is not willing to take the job assignment,
management shall call the next employee.

6. An employee refusing to take on a work assignment without good sufficient

cause:
a) on three (3) consecutive occasions, or

b) five (5) calls within a school year,

will be removed from the list in that particular geographical zone. It is therefore
in the best interest of the employee to make herself available for work.

7. Casual No. 4 and No. 5, etc. shall only be called if the first three are not available
or cannot be reached.

8. Management shall keep a record of the date and time of each call.
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10.

11.

It is understood that a job assignment must be offered and accepted in its
entirety (i.e. three (3) days, must be able to work all three (3) days). Once a job
assignment has been accepted, the called-out employee shall remain on that
assignment for the duration of the regular employee’s absence provided there is
not a break in the regular employee's absence (not including weekends/stat

holidays).

Should there be an occasion where a regular employee has had a request for
leave approved for a specific day or days; and prior to the leave (forty-eight (48)
hours or more), the regular employee has cause to be away from work for all
days proceeding the initial leave request for an unspecific period of time, due to
illness or injury, then the initial leave request will be cancelled and a new call-out

will be made for the entire period.

Employees are entitled to overtime at the rate of time and one-half upon
completion of the called-out shift. This does not preclude the Board from
offering the casual an extension of hours to the called-out shift up to full time at
straight time rate of pay. Any time over eight (8) hours of work shall be
considered overtime and paid at time and one half.

Where the notice of leave form has been received by the individual responsible
for arranging call-outs at least seventy-two (72) hours prior to the requested
leave, the call-out shall be made within two (2) working days, preferably
between the hours of 8 a.m. and 10 a.m.
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LETTER OF INTENT NO. 1
BETWEEN

THE BOARD OF SCHOOL TRUSTEES
SCHOOL DISTRICT NO. 10 (ARROW LAKES)

AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2450

RE: Hours of Work

It is hereby agreed between the two parties that the regular work week for employees
holding two (2) or more separate posted positions shall be up to forty (40) hours per

week.
Amended and renewed — Negotiations 2006

SIGNED ON BEHALF OF:
BOARD OF SCHOOL TRUSTEES OF CANADIAN UNION OF PUBLIC

SCHOOL DISTRICT NO. 10 ( ARROW EMPLOYEES LOCAL 2450
LAKES)
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LETTER OF INTENT NO. 2
BETWEEN

THE BOARD OF SCHOOL TRUSTEES
SCHOOL DISTRICT NO. 10 (ARROW LAKES)

AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2450

RE: Benefits Trust

Benefits Trust
The Board agrees to enter into the Benefits Trust provided there is no additional

cost or liability to the Board of School Trustees of School District No 10 (Arrow
Lakes)

It is agreed that the Union will receive no less coverage of benefits than they
currently enjoy, and;

Benefits
Agree that Union can use portion of compensation package to improve benefit

coverage provided Board confirms that there is no additional cost or liability to
the District from the changes in benefit coverage.

LTD
Upon the start up of the Long Term Disability Plan arising out the Public Sector

Accord (K-12), current funding for the existing Long Term Disability Plan will
revert back to the Union. The Union and the Employer will meet as soon as is
practicable to finalize the redistribution.

Pension
The Board will approve requests for recognition of past service, permitting and

making appropriate salary deductions and remittances to allow employees to
purchase contributory time with the following provisions:

» the entire cost (including the Board’s share) of purchasing past service be

borne by the employee;
= the past service requested be approved by the Pension Commission;

Collective Agreement Between
SD#10 (Arrow Lakes)

60

CUPE Local 2450

July 1, 2006 to June 30, 2010




* employees may request the Board to have the payment for past service
deducted from their pay cheque with the understanding that all payments
must be made within the fiscal year (July 1 — June 30) application is made.

The Board of School Trustees of School District No. 10 (Arrow Lakes) and Local 2450 of
the Canadian Union of Public Employees will undertake a joint request to the Municipal
Pension Board and the BC Pension Corporation to change the rule/regulations to allow a
full credit of twelve (12) months service for ten (10) month employees within the K-12
sector.

SIGNED ON BEHALF OF:

BOARD OF SCHOOL TRUSTEES OF CANADIAN UNION OF PUBLIC
SCHOOL DISTRICT NO. 10 ( ARROW EMPLOYEES LOCAL 2450

Date: /{%Mfcfﬂfy é'r/;ac77 WM
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LETTER OF INTENT NO. 3
BETWEEN

THE BOARD OF SCHOOL TRUSTEES
SCHOOL DISTRICT NO. 10 (ARROW LAKES)

AND

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2450

RE: Qualifications

Whereas both parties recognize that some form of qualifications need to be
attached to all job descriptions, it is also recognized that the current job
descriptions do not accurately reflect these qualifications. Therefore, the Joint
Job Evaluation Committee referred to in Article 6 will be activated and will
complete the task of revising and evaluating the job descriptions to reflect the

current requirements.

Once this task is complete the qualifications in the job descriptions will be reflected in
postings and will be recognized when employees enter either the bumping or posting

process.

The committee will also address any further changes related to the following
outstanding collective bargaining proposals:

Employer proposals

Article 13.01
Article 14.03

The work of this committee is to be completed by December 30, 2006.

/2
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Page 2
Letter of Intent No. 3
RE: Qualifications

SIGNED ON BEHALF OF:

BOARD OF SCHOOL TRUSTEES OF CANADIAN UNION OF PUBLIC
SCHOOL DISTRICT NO. 10 (ARROW EMPLOYEES LOCAL 2450

LAKES)

Date: \%f“"fj T 200 F

Collective Agreement Between
SD#10 (Arrow Lakes)
And

CUPE Local 2450
July 1, 2006 to June 30, 2010

63




