






































































































































ARTICLE 18 - SAFETY

18.01 A Joint Safety Committee shall be maintained. This committee
shall be composed of three (3) representatives chosen by the Union
and three (3) representatives chosen by the Employer. Co-chairs
shall be elected by the committee at the first meeting each year;
one (1) shall be from among the Union representatives and one (1)

from among the Employer representatives.

18.02 The Joint Safety Committee shall hold monthly meetings on a
designated day, agreeable to the majority, and all unsafe and/or
dangerous conditions shall be taken up and dealt with at such

meetings.

18.03 Minutes of all Joint Safety Committee meetings shall be kept and
copies of such minutes shall be sent to the Employer and to the
Union and to the Workers’ Compensation Board and a copy shall be
posted on the bulletin boards in the City shops. All
recommendations and requests from the Joint Safety Committee
shall be followed up by the co-chairs, who shall report thereon to

the Committee.

18.04 Time spent by employees in the performance of their duties, as
members of the Joint Safety Committee shall not result in the loss
of pay.
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ARTICLE 19 - GENERAL

Section 1 - Tools

19.01 In any cases where tradesmen or other employees are required by
the Employer to provide their own hand tools, and where such
hand tools are broken as a result of such employees carrying out
their required duties and responsibilities in a proper manner, then
the Employer shall pay the cost of replacing such broken hand
tools, unless the employee is able to effect replacement, without
cost to him/herself, under the terms of a guarantee or warranty.

19.02 The Employer will provide theft insurance or other coverage for
tools and equipment, excluding motor vehicles, owned by
employees and required by the Employer in the performance of
their duties. A list of such tools and equipment must be provided
to the Employer in advance to qualify for this protection. Proof of
theft may be required by the Employer.

Section 2 - Clothing

19.03 All employees working in any dirty or dangerous capacity shall be
supplied with all necessary safety equipment and protective
clothing when needed and the Employer shall be responsible for

the upkeep of this protective clothing.

19.04 All employees who are required to have safety boots in the
performance of the employees' duties shall be reimbursed, upon
submission of a receipt, up to two hundred dollars ($200.00) per

employee once a calendar year.

Section 3 - Sexual Harassment

19.05 It is recognized that everyone must be allowed to carry out their
job without fear of sexual or personal harassment. The parties
agree to cooperate in attempting to resolve, in as confidential a
manner as possible, any complaints of sexual or personal
harassment which may arise in the workplace. A grievance
concerning sexual or personal harassment may be launched at

Stage 2 or 3, as may be appropriate.
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Sexual harassment shall be defined as any sexually oriented
practice that undermines an employee's health or job practice, or
endangers an employee's employment status or potential.

Personal harassment shall be defined as repeated, intentional,
offensive comments or actions deliberately designed to demean
and belittle an individual or cause personal humiliation.

Section 4 — Intent

19.06 It is not the intent of the Employer to employ a casual or
temporary employee instead of a regular employee.

19.07 No Strike/Lockout

There shall be no strikes or lockouts as long as the agreement
continues to operate.
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ARTICLE 20 - RULES AND REGULATIONS

20.01 Copies of all rules and regulations made by the Employer for the
bargaining unit shall be forwarded to the Union and shall be posted

on all bulletin boards.
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ARTICLE 21 - TERM OF AGREEMENT

21.01 This Agreement shall run for a period of forty-eight (48) months
from March 1, 2006 to February 28, 2010, but shall not terminate
at the expiration of the period unless notice, in writing, of the
termination has been given by one (1) party to the other within
four (4) months, but not less than two (2) months, immediately

preceding the date of expiry.

21.02 If no such notice is given, this Agreement shall remain in effect
until terminated by either party upon notice, in writing, given within
four (4) months, but not less than two (2) months, immediately

preceding the date of expiry.

21.03 Either party may, within the period of four (4) months immediately
preceding the date of expiry of this Agreement, by notice, require
the other party to commence collective bargaining.
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ARTICLE 22 - PRINTING OF AGREEMENT

22.01 The Union will be responsible for the amending and drafting of the
Collective Agreement and the costs associated with the printing and
supply of the Collective Agreement will be borne equally between
the parties. The Employer will provide each employee and each
newly hired employee with a copy of this Agreement. The
Employer will acquaint each new employee with the content of the
articles dealing with “Union Security” and “Union Check-Off and

Induction”.

IN WITNESS WHEREOF the parties hereto have caused these presents to be
signed by their respective officers thereunto lawfully authorized in that behalf,

this _YeX\, day of August, 2006.

SIGNED ON BEHALF OF:
THE CORPORATION OF THE THE CANADIAN UNION OF

CITY OF ND FORKS ;J}B\ljjal\:lP YEES, LOCAL 4728
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APPENDIX “A” Hourly Rates

Position Mar Mar Mar Mar
1/06 1/07 1/08 1/09
Wages % Change from previous year: 3.0% 3.0% 3.0% 3.0%
Summer Student $16.74 | $17.24 | $17.76 | $18.29
Airport Operations and Safety Director $23.54 | $24.24 | $24.97 | $25.72
Labourer I $23.34 | $24.04 | $24.76 | $25.50
Labourer II $23.51 |$24.22 | $24.95 |$25.70
Operator I1I -deal with during description $24.16 | $24.89 | $25.64 | $26.40
review
Operator II -deal with during description $24.44 | $25.18 | $25.93 | $26.71
review .
Operator I -deal with during description $25.20 |$25.96 | $26.74 | $27.54
| review
Tradesman $24.44 | $25.18 | $25.93 | $26.71
Tradesman — Parks $25.65 |$26.42 | $27.21 | $28.03
Tradesman — Parks - Journeyman $27.06 | $27.87 | $28.71 | $29.57
Meter Reader/Groundsman $24.44 | $25.18 | $25.93 | $26.71
Safety and Support Services Coordinator $26.78 | $27.58 | $28.41 | $29.26
Journeyman $27.06 | $27.87 | $28.71 | $29.57
Lineman $31.28 |$32.22 | $33.19 |$34.18
Works Coordinator — Electrical Distribution $32.60 |$33.58 | $34.58 |$35.62
System
Works Coordinator — Water and Sewer $29.40 |$30.28 | $31.19 |$32.12
Works Coordinator — Roads and Equipment $28.37 |$29.22 | $30.09 | $31.00
Works Coordinator — Parks and Facilities $28.37 |$29.22 | $30.09 |$31.00
Utilities Operator I $24.44 | $25.18 | $25.93 | $26.71
Utilities Operator I1 $25.00 | $25.75 | $26.52 | $27.32
Utilities Operator III $27.06 | $27.87 | $28.71 |$29.57
Apprentice:
1% Year: 65% of Journeyman 3" Year: 80% of Journeyman
ond year: 75% of Journeyman 4" Year: 90% of Journeyman
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Operator III positions will include riding lawn mowers with cutting decks greater

than forty-eight (48) inches.
Operators of a tandem truck will receive $0.25 per hour above whatever paid

while operating it.

Lead Hand:
An employee appointed by a supervisor to be in charge of one or more other

employees in addition to carrying on normal duties; when so appointed and when
acting as such shall be paid $0.45 per hour above the higher of own rate or

highest paid employee under his/her lead.
An employee who is not classified as a Journeyman and who holds a valid welding

certificate recognized by the City, will be paid a bonus of $1.00 per hour for each
hour performing authorized welding work.

Note: The rates for each position for casual/temporary/probation shall be $1.00
less than the regular rate for the position.
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APPENDIX “B” — Hourly Rates

Position Mar Mar Mar Mar
1/06 1/07 1/08 1/09
Administrative Assistant I 24.29 25.02 25.77 26.54
Administrative Assistant II 24.71 25.45 |26.21 27.00
Planning Technician I 25.49 26.26 27.04 27.86 |
Planning Technician II 26.02 | 26.80 27.60 28.43
Accounting Clerk II — 25.61 26.37 . | 27.17 27.98
Payments/Payroll/Revenue
Accountant/Comptroller 28.37 |29.22 30.09 31.00

Note: The rates for each position for casual/temporary/probation shall be $1.00

less than the regular rate for the position.
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LETTER OF UNDERSTANDING #1

BETWEEN

THE CITY OF GRAND FORKS

AND

CANANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL 4728

RE: Weekend work for Summer Students

The Parties agree that if the Employer desires to have Summer Students work at
straight time during the weekends the following conditions will apply.

1) Hours of work will be any five (5) consecutive days of eight (8) hours
each between Sunday to Saturday, from 7:00 a.m. to 3:30 p.m.

2) Changes to the schedule may be made by mutual agreement between the
Employer and the Union.

3) The hours worked on the weekend will be paid a fifty cent ($0.50)
premium per hour in addition to the regular rate pay.

Agreed to this m'ay of August, 2006.

Signed on behalf of :
Canadian Union of Public

Employees, Locaf 4728
Pnls N g
L/

y /
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LETTER OF UNDERSTANDING #2

BETWEEN

THE CITY OF GRAND FORKS

AND

CANANADIAN UNION OF PUBLIC EMPLOYEES,

LOCAL 4728

RE: Job Description Review

The Employer proposes to review all Job Descriptions through a Committee of
two (2) Management and two (2) Union Representatives within ninety (90) days
after the signing of the Collective Agreement. Any changes to the Job
Description must be ratified by the Parties.

Agreed to this __\wX\. day of August 2006.

Signed of behalf of:
City of Grand Forks

Signed on behalf of :
Canadian Union of Public

Emmocal Zis\_&
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LETTER OF UNDERSTANDING #3
BETWEEN
THE CITY OF GRAND FORKS
AND

CANANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL 4728

RE: Grand Fathering of Employees for Casual/Temporary/Probation Rate of Pay

Shane Gillis, Cory Makortoff and Tom Carruthers will continue to receive the
discounted rate as per the previous Collective Agreement of thirty-five (0.35)
cents less than the regular rate for the position while they are considered

Temporary and Probation.

Agreed to this _\»=2¥_ day of August 2006.

Signed of behalf of: Signed on behalf of:
City of Grand Forks Canadian Union of Public

En;;j/iees:oc | 4728
Tl e altg
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LETTER OF UNDERSTANDING #4

BETWEEN

THE CITY OF GRAND FORKS

AND

CANANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL 4728

RE: Work Safe BC Payments

It is agreed by the Parties that an employee prevented from performing regular
work for the Employer on account of an occupational accident or industrial
disease that is recognized by Workplace BC as compensable within the meaning
of the Compensation Act, shall continue to receive from the City an amount
equal to their regular salary. The difference between the amount payable by
Workplace BC and the employees regular salary will be made up by debiting the
employees accumulated sick bank. If an employee does not have, or exhausts
their sick bank, they will continue to receive from the City a salary equal to the
net amount payable by Workplace BC. A full accounting of the amounts payable
from Workplace BC and deblts from sick bank will be given to the employee

every pay period.

Agreed to this _{ ? ¥.day of August 2006.

Signed of behalf of: Signed on behalf of :
City of arand Forks Canadian Union of Public

AM ’G)A]fjez LQ{N 4728

ANLT i '
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LETTER OF UNDERSTANDING #5

BETWEEN

THE CITY OF GRAND FORKS

AND

CANANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL 4728

RE: Airport Operations and Safety Director

It is agreed by C.U.P.E. Local 4728 and the City of Grand Forks that the hours of
work for the Airport Operations and Safety Director will be varied from the
normal hours, included on Appendix "A", to accommodate the hours of work
required for the operation of the Grand Forks Airport. The varied hours of work
will be a minimum of four (4) hours to a maximum of eight (8) hours per day
between 7:00 a.m. and 3:30 p.m. paid at straight time, Monday to Friday.

Agreed to this __Yo§ _day of August 2006.

Signed of behalf of: Signed on behalf of :
City of Grand Forks Canadian Union of Public

Employees, Local4728
‘ - C

Collective Agreement 58

between

City of Grand Forks and
CUPE Local 4728 March 1, 2006-February 28, 2010




O

Letter of Agreement
between
City of Grand Forks
and

Canadian Union of Public Employees,
Local 4728

RE: Wage rate correction in Appendix "A"

The Parties agree that the following rates of pay replace the rates in Appendix
"A" concerning the Labourer I and Labourer II positions:

Position March 1/06 March 1/07 March 1/08 March 1/09
Labourer I 23.38 24.08 24.80 25.54
Labourer II 23.53 24.24 24.97 25.72

Agreed to this _ 26 day of SéET. , 20086.

Signed on behalf of: Signed ehalf of:
City of Grand Forks CUPE c§ 4728

I ~JN T
///// 2N

tr/cope491
Letter of Agreement labour wage rate corr




LETTER OF UNDERSTANDING
BETWEEN
THE CITY OF GRAND FORKS
AND

CANANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL 4728

RE: 10.02 Temporary Shift Change for Leyfield Reservoir Project

Starting Date: October 13,2006- Completion date October 27, 2006 (Project is anticipated to

run for ten (10) days)

It is agreed by C.U.P.E. Local 4728 and the City of Grand Forks that the following three (3)
shifts will apply for the duration of this project only.

Commencing starting date: October 13,2006

Two (2) persons to work 7.00 am-3.30 pm every day until completion date.

Two (2) persons to work 3.00 pm to 11.00 pm every day until completion date.

Two (2) persons to work 11.00 pm to 7.00 am every day until completion date.

Four (4) of the six (6) persons will work their regularly scheduled day shifts from Oct.9" to
13, The people working afternoon shift will work regular day shift to the 12™ and start
afternoons Friday Oct 13™.

If the project is completed within the ten (10) day time frame, during the regular work-week,
the afternoon crew will receive an approximately eight (8) hour rest period and return to day

shift the following day.
The night crew will receive an approximately twenty-four (24) hour rest period and return to

day shift the following day.

All time worked on weekends is paid overtime as per the Coliective Agreement.

All other overtime provisions of the Collective Agreement will apply.

All differentials as per Article 10.20 will be paid for weekend and shift work.

For the purposes of calculating weekend overtime and differentials the Regular full time
working week for nights is 11.00 pm Sunday to 7.00am Friday




()

Agreed to this 2nd day of October 2006.

Signed of behalf of:
City of Grand Forks

L

Signed gn.behalf of:
Canadi nion of Public Employees, Local
4728 .
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