COLLECTIVE AGREEMENT

BETWEEN:

MEADOW GARDENS GOLF COURSE
(“Employer”)

AND:

UNITE HERE, LOCAL 40
(“Union”)

January 1, 2008 to December 31, 2010




ARTICLE 1 PURPOSE

1.01  Purpose Of Agreement
The general purpose of this Agreement is to establish satisfactory relations between the Employer
and certain of its Employees who are members of the Union and to provide a process for the
prompt and equitable disposition of grievances and to maintain satisfactory working conditions,
hours of work and wages for all Employees who are subject to the provisions of this Agreement.

1.02  Singular And Plural/Gender
In this Agreement, whenever the male pronoun is used, it shall be deemed to include the female
pronoun or vice versa and whenever the singular is used, it shall be deemed to include the plural,
and vice versa.

1.03  Non Discrimination
The Union and the Employer, including their representatives, shall not discriminate against any
Employee in compliance with the Human Rights Act of the Province of British Columbia, or
because of membership in the Union.

ARTICLE 2 UNION RECOGNITION AND SECURITY

2.01  Recognition
The Employer recognizes the Union as the sole bargaining agency for all Employees covered by
the terms of this Agreement as referred to in the certification granted in accordance with the
Labour Relations Code.

2.02 Union Membership
All Employees who are now members of the Union or who may become members shall remain
members in good standing as a condition of employment. All new Employees shall be required
to become members of the Union within thirty (30) calendar days after the date of their
employment. For the purpose of this Agreement, the term good standing is defined to refer only,
and be limited to, the payment of Union dues and initiation fees.

2.03  Union Dues, Fines And Assessments

(a) The Employer agrees to deduct initiation fees, Union dues, fines, assessments and arrears
upon receipt of an authorization signed by an Employee. Such authorization to be signed
and completed on commencement of employment.

(by  The monies so deducted will be forwarded to the Secretary of the Union by the 15th of the
month following the month in which the deductions were made, together with the names,
addresses, and Social Insurance Numbers of the Employees from whom such deductions
were made. The Union will supply the Employer with appropriate forms for this purpose.



2.04

2.05

2.06

2.07

2.08

2.09

2.10

Bargaining Unit Work

The Employer agrees that management or non-bargaining unit personnel shall not perform work
which is normally performed by Employees covered by the terms of this Agreement, unless
otherwise mutually agreed between the Employer and the Union. This provision shall not apply
in situations involving emergencies, testing, training or instruction, or where no bargaining unit
Employee is available to do the work required.

Transfers To Management

The Employer shall notify the Union, in writing, within five (5) working days of appointing an
Employee, covered by the terms of this Agreement, to a position with the Employer that is
outside the bargaining unit and the scope of this Agreement.

No Other Agreements

No Employee shall be required and no Employee shall make any Agreement with the Employer
contrary to the terms of this Agreement.

Access For Union Representatives

(a) The Business Representative of the Union shall have reasonable access to the Employer’s
establishment during working hours.

(by In the exercise of the rights granted to the Union in this Article, the Union agrees that any
visits will be arranged with the Employer in advance, and will be scheduled at such time so
as not to interfere with work being performed by Employees or the efficiency of operations.

Legal Picket Line

No Employee shall be required to cross a legal picket line arising from a strike or lockout.

Recognition Of Shop Steward

(a) The Employer shall recognize an Employee appointed by the Union to be Shop Steward.
The duties of the Shop Steward shall be to assist in the reporting and resolution of all

grievances.

(b) The Union will promptly notify the Employer of the name of the Shop Steward and any
changes thereto from time to time.

(¢) The Employer will notify the Union of management personnel with whom the Shop
Steward should deal with,

(d) The Shop Steward shall conduct the required Union duties in a reasonable manner that will
not interfere with operations.

Union Notices

The Employer shall provide a notice board for the posting of official Union notices. Such notice
board shall be placed in an area accessible to the Employees.






