




















































































































b) Attending any interviews or meetings with the Police, BC Transit, ICBC, the Crown, legal counsel, or the
Company.

20.08 Employees Charged with a Traffic or Criminal Offense
If an employee 1s charged with a traffic violation and/or 15 charged for a criminal offence or assault as a result of
carrying out operating procedures required by the Company, the Company will reimburse the employee for all
reasonable legal costs and loss of pay. When the affected emplovee is required to be away from work. for any reason
related to the investigation or charge, the Company shall pay the emplovee’s wages and benefits contingously as
though the employee had been at work, so the employee shall snffer no loss of wages or benefits during the

investigation process only. The appeal process is exempt from this Article.

The employee must notify the Company within one week of the initiation of any litigation in order to receive
reimbursement under this Article, and the Union and the Company are to agree on the choice of legal counsel.

21.00 Dispatch Office
21.81 Dispatch Office Training Premium

The job of Dispatch Office Trainer shall be bargaining unit work, and shall pay a premium of $2.00 per hour when
assigned the duties of a Dispatch Office Trainer.

The Company shall retain the right to conduct Dispatch Office Staff assessments, evaluations and remedial traming.
22.00 Pay Days

22.81 Pay Day Schedule
Pay days shall be b-weekly o coincide with every second Friday. The Company shall have all employees’ pay
cheques available no later than 14:00 hours the day prior. Should a regular pay day fall on a Statutory Holiday, pay
day shall be on the day prior.

22.62 Paychegue Shortages

A pay chegue shortage of more than $10.00 shall be corrected by the end of the next regular business day when the
Company is responsible for the shortage. Otherwise, the shortage will be rectified on the next pay cheque.

22.03 Direct Deposit

The Company utilizes direct deposits for all emplovees for pavroll.

23.00 Substitution Pay

Employees performing work in a job classification other than their own job classification shall be paid at their
current rate of pay or the rate of pay of the job classification in which they are substituting, whichever is greater.
However, an employee who has not completed two bundred and twenty-five (225) houss, in accordance with Article
12.03 in their Section, shall receive the start rate of pay.
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24.00 Retroactive Pay

The applicable wage rates included in the Wage Schedule of the Agreetnent shall be applied retroactively for all job
classifications listed in the Wage Schedule, The Company shall compute retroactive pay for each employee as a
percentage of "Gross Earnings” during the retroactive period. "Gross Earnings" shall include straight time earings,
overtime earnings, uniform cleaning allowances, wage protection benefits (exchuding WI & LTD), statutory holiday
pay for those holidays which fall during the retroactive period. and vacation taken during the retroactive period.

25.00 Wage Scale

Effective April 1,2008 Start Six Meunths or 800 hours
Operator $1R.59 $20.34
Dispatcher $17.52 £20.52
Client Registrar $17.34 $20.34
Scheduler $14.64 $16.64
Dispatch Clerk $12.67 $13.67
Vehicle Maintenance $13.82 $15.32
Effective April 1,2009 Start Six Months or 800 hours
Operator $18.95 $2095
Dispatcher $18.13 $21.13
Client Registrar $17.95 $20.95
Scheduler $15.14 $17.14
Dispateh Clerk $13.08 $14.08
Vehicle Maintenance $14.28 $15.78
Effective April 1,2010 Start Six Mounths or 800 hours
Operator $19.58 521.58
Dispatcher 518.77 $21.77
Client Registrar $18.58 $21.58
Scheduler $15.65 $17.65
Dispateh Clerk $13.50 $14.50
Vehicle Mainrenance $14.76 $16.26

Dispatch Lead Hand shall receive two dollars ($2.00) per hour premium to a maximum of 40 hours per week.

26.00 RSP Contributions

The Company shall contribute 1o employees who meet the definition of Article 6.02. seventy cents ($.70) per hour to
their RRSP.

Effective April 1, 2009 the Company shall contribute io employees who meet the definition of Article 6.02, eighty
cents {§.80) per hour to their RRSP.

Effective April 1, 2010 the Company shall contribute to employees who meet the definition of Article 6.02, ninety
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cents {$.90} per honr to their RRSP.

The Union and the Company will through the consultation process, establish different levels of deductions from
which employees must choose to have deducted from their pay-cheque for deposit to the same RSP.

For permanent eraployees participation in the plan is a condition of employment.

27.00 Accident Adjudication

The Company agrees that when required, accidents deemed preventable (excluding hitting stationary objects) will be
adjudicated by the accident adjudication commitiee composed of two driver trainers and the Manager with the
adjudication being determined by a majority vote and shall be binding on the incident. The driver trainers shall be

paid their regular rate of pay and this time shall not attract premiums or overtime. In the event that driver trainers are
not available, then two members of the Oceupational Health and Safety Committee may be appointed,

28.00 Housekeeping

The Company and Union agree to co-operate fully in making the necessary "housekeeping” changes to the renewal
agreement. The term "housekeeping” shall mean names, terms, definitions and numbering that does not result in
changing the terms and conditions of the renewal Collective Agreement.

29.00 PEL

On or about April 1 of each year of this Collective Agreement, the Company upon receipt of notification shall pav o
the Paid Education Leave Fund the sum of $3,000.00

30.00 Printing Costs

The Company and the Union shall each be responsible for i of the cost of printing the Collective Agreement.
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Signature Page

Signed in Victoria, British Columbia this /O 7'4‘day of JUNE |, 2008

For the Emplover For the Union

Bill Young, Préfsident ¢/

KZ;K ALk

};qﬂ Allen, Manager Denise Kellahan, Natfonal Representative

Blonse, Yunr

Blane Quan, Bargaining Committee

cD’allas Perry, Bargaining Cgmmitiee

Paul MacDonald, Bargaining Committee
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LETTERS OF UNDERSTANDING
LOU#I Transit Pass

Subject to the approval of BC Transit or the Victoria Regional Transit Commission, the Company shall provide each
employee and one (1) member of the employee’s family and each retired employee and their spouse with a photo

identification BC Transit Pass for use on BC Transit's Victoria and Vancouver transit systems, consistent with those
issued by BC Transit to its employees, and at no cost to employees.

Signed in Victoria, British Columbia this _/ 7/4day of JUNE | Qoo

For the Employer For the Union

Bill Young, fresident 0
Denise Kellahan, Natiénal Representative

Bl D

Blane Quan, Bargaining Committee

SR

Dallas Perry, Bargainir}é Committee

BShb Aller, ) Manager

Paul MacDonald, Bargaining Committee
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LOU#2 Park Outs

The Company and the Union Agree to the institution of Park Outs. The operational terms shall be subject to mutual
agreement which shall be detailed in a letter of understanding but will generally contain the following items plus any
other items mutually agreed upon:

The Company reserves the right to designate the number of and the geographic location of the park outs. If the
Company designates a geographic location as a park out, that location will be indicated on the signup and shall be
signed by seniority. -The drivers’ homes shall be deemed as their depots, the drivers’ start and finish times will be
designated as the pick-up and drop-off times of their first and last passengers, provided that the travelling time is not
longer than 15 minutes. The driver must proceed directly to their first call and return home directly from after their
last call. (for example: if the travelling time from the driver's home to the first passenger is twenty-five (25)
minutes, the driver will be paid for ten (10) minutes of his travelling time.

1t is agreed that any shift allocated to a park out shall be constructed on the basis of seven hours and forty minutes
(7.67) per day or a Compressed Work Week of nine hours and thirty-five minutes (9.58 hours),

It is estimated that park outs shall not be made available before the April 2006 sign up and subject to the successful
operation of the remote data terminals.

Employees with park outs shall be respounsible for the cleanliness of their vehicles.
The institution of park outs shall not resuit in any reduction of hours or shifts of the bus washers.

Park outs shall be implemented for a one year trial period calculated from the date of their implementation.

Signed in Victoria, British Columbia this /» 7% day of Jun/ G ., 20O

For the Emplover For the Union

Alvin Zaharl@ President Bill Youn ,Preﬁdent ~

B6b Allen, Manager Denise Kellahan, Nati¢hal Representative

By Io—

Blane Quan, Bargaining Committee

=

e

Dallas Perry, Bargaining,Committee
Paul MacDonald, Bargaimmiiig Committee
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