

































































































































































g Ail meloyees in the bargalnlng unit eha!l be obllged to help malntaln the lerary |n a state of o il
i .berng neat tidy ‘and’in good order T e Sl e N e
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®

'. -LIBRARY TO BE KEPT NEAT. TIDY AND IN (:OOD ORDER

’ "EFFECTIVE DATE OF APPENDIX “A”

- The provisions' of thls Appendlx “A” shall come into force and effect on the date -of ratn‘rcatlon or‘.;. I

January 1, 2009 whlchever is sooner.

WAGE INCREASES -'

' Eﬁectrve at the start of the flrst full bl monthly pay perlod on or after January 1, 2010 increase all

“wage per hour” rates under Appendlx ‘A7 by three percent (3%)

INITIAL INCREMENT PLACEMENT

Current employees shall be placed in the followmg classn‘rcatlons and mcrements steps

(@ 'Marrlyn Razzo shall be classified as “Assistant Librarian II” and sh_all be placed at the. .

third year increment step such that her wage rate shall be $17.50.

(b) Heather Gordon shall be classified as “Assrstant Lrbrarlan II" and shall be placed at the~

third year rncrement step such that her wage rate shall be $17.50.

(c) - ,Jeanette Sedgwrck shall be cIassmed as "Assistant Librarian I and shall.be placed at the o

* one'year increment step such that her wage rate shall be $16 00.

(<) Trna Hayes shall be classmed as “Assistant Librarian II” and shall be placed at the one

year increment step such that her wage rate shall be $16.00.

(e) Melissa Lafortune shall be classified as “Assistant Librarian I and shall be placed at the
third year increment step such that her wage rate shall be $14.50. ~

) Sandra Summerfield shall be classified as “Community Programmer” and shall be placed
at the thlrd year increment step such that her wage rate shall be $20.00. :
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_LETTER OF UNDERSTANDING NO. 1
BFTWEEN

F ERNIE PUBLIC LIBRARY ASSOLIATI()N
(heremafter termed the "Employer")

CANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL 2093

~ (hereinafter termed the "Union'")

. RE: TEAM LEADERSHIP

With respect to the above cited subject matter, the Employer and the Union, hereinafter referred to :
as the “Part1es” do hereby expressly and mutually agree as follows SR

)

2

&)

| “Team Leader” Concept To Be Addressed At Labour Management Commlttee .

Level

" The Partiés agtee to comvene at the Labour Management Committee level per -

Article 10 within ninety (90) consecutive calendar days after the effective date of

- their first Collective Agreement to discuss and attempt to resolve implementation

within the bargaining unit of a “team leader” concept that shall not give rise to

- creation of any new job classification but may involve add1t10na1 duties that are

subJ ect to certain premium pay.

Changilig The Letter of Understaﬁding

This Letter Of Understanding may be changed at any time by the written mutual -
agreement of the Employer and the Union.

Incorporatmg Letter Of Understandmg Into Collectlve Agreement

~ This Letter Of Understandmg shall be deemed to be incorporated into the Collective: - .-
- Agreement between the Employer and the Union as if set forth in full therein in = "

writing, and shall so apply
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Slgned at Ferme, B L thls (}\,O _day of Cﬁ-/\/\

,2009

_&Q B«@W e %@j o

Emma Dressler ‘Wayne Malone

Library Director ;, - - - - -: - - .. . National Representative. - -

FORTHEEMPLOYER =~ FOR THE UNION
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LETTER OF UNDERSTAND]NG NO.2

BETWEEN

FERNIE PUBLIC LIBRARY ASSOCIAT [ON
- (hereinafter termed. the " Employer') '

CANADIAN UNION OF PUBLIC EMPLOYEES,
' LOCAL 2093

(hereinafter termed the "Union")

RE: VOLUNTEERS

With respect to the above cited subject matter, the Employer and the Union, herelnafter referred to
as the “Parties”, do hereby expressly and mutually agree as follows: : :

€y

@)

3

“)

Use Of Volunteers

The Union specifically agrees that the Employer shall retain the right to use. .

volunteers as per historical and current practice. However, such persons must not

receive any pay from the Employer. It is understood and agreed the use of.

volunteers will not result in the layoff of Regular Employees.
Forum For Addressing Concerns Pertaining To Volunteers

The Parties agree that concerns pertaining to Volunteers shall be addressed under
the auspices of the joint Labour-Management Committee and Article 10 of the
Collective Agreement.

This Letter Of Understanding Takes Precedence -

In the event of any conflict involving the language contained elsewhere in.the - .- . . .
Collective Agreement and the provisions of this Letter Of Understanding, the :
' prov1s1ons of this Letter Of Understanding shall take precedence and prevail. -

Changmg The Letter Of Understandmg

This Letter Of Understanding may be changed at any time by the written mutual
agreement of the Employer and the Union. )
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- (®) .- 7 “Incorporating Letter Of Understanding Into Collective Agreement

-.‘This Letter Of Understanding shall be deemed to be incorporated into the Collective. -
“Agreement between the Employer and the Umon as if set forth in full therem ino- o

o Wntmg, and shall'so- apply R

| Slgned at Ferme, B.C. thls & day of TCL/L-\. ,20 (9 ?

QV\Q @is:‘xﬁgxw oyt mmw

Emma Dressler Wayne Malone
Library Director o National Representatwe
FOR THE EMPLOYER FOR THE UNION
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- LETTER OF UNDERSTANDING NO. 3
BETWEEN

FERNIE PUBLIC LIBRARY ASSOCIATIO\I e
(bereinafter termed the "Employer") :

AND

. CANADIAN UNION OF PUBLIC EMPLOYEES,

LOCAL 2093

(hereinafter termed the "Union')

RE: PROTECTION OF VACATION ENTITLEMENT
— HEATHER GORDON AND MARILYN RAZZO -

With respect to the above cited subject matter, the Employer and the Union, heremafter referred to-
as the “Parties”, do hereby expressly and mutually agree as follows: .

@

@)

€)

Defining Vacation Entitlement For Heather Gordon And Marilyn Razzo. . -

The Employer and the Union agree that effective January 1, 2009, Heather Gordon’s

annual vacation entitlement will be twenty-three (23) days and Marilyn Razzo’s -

annual vacation entitlement will be twenty-seven (27) days, notwithstanding: any
provision of Article 20 [Annual Vacations] of the Collective Agreement to the
contrary. The Parties further agree that each such day of vacation entitlement shall
conform to the provisions of Clause 20. 02(d) [ Weeks Of Vacation Defined] of said

Collective Agreement.

Protecting Vacation Entitlement For Heather Gordon And Marilyn Razzo -

The Parties agree that the vacation entitlement for both Heather Gordon and Marilyn

Razzo as described in Paragraph (1) above shall be maintained and neither increased -
nor reduced during the life of the Collective Agreement, notw1thstand1ng any .
prov1s1on of said Collective Agreement to the contrary. :

This Letter Of Understandmg Takes Precedence
In-the event of any conflict involving the language contained elsewhere in the

Collective Agreement and the provisions of this Letter Of Understanding, the -
provisions of this Letter Of Understanding shall take precedence and prevail.
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.(5) ¢ - Changing The Letter Of Understanding

- This "Letter Of Understanding may be changed at any tite by the written mutual--, -

- agreement of the Fmployex and 1he Union.

© . - .‘ . . Incorporatmg Letter Ot Understandmg Into Collectlve Agreement

This-Letter Of Understanding shall be deemed to be incorporated into the Collective .
Agreement between the Employer and the Union as if set forth in full therem m

"_wrltlng, and:shall so-apply.

Signed at Fernie, B.C. this A0 _day of O S, ,200 ? '

f)@ @5&5%@4 . %WWW

Emma Dressler " Wayne Malone
Library Director National Representative -
FOR THE EMPLOYER o .. FOR THE UNION
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" 'LETTER OF UNDERSTANDING NO. 4
'BETWEEN - -

I*ERNIF PUBLIC LIBRARY ASSO(‘IATION
- " (hereinafter termed the "Employer') :

'CANADIAN UNION OF PUBLIC EMPLOYEES,
LOCAL 2093

(hereinafter termed the "Union'')

RE: REDUCTION IN HOURS

Whereas the Parties agree that for the purposes of this Agreement a reduction in hours does not - .
constitute a‘layoff, it is agreed that a reduction in hours under the followmg circumstances will

generate the following nghts

In the event an Employée’s hours are reduced by an amount equal to 25% or an amount greater than - -
25% of the Employee’s average hours in a quarterly period, such Employee shall have the right to

bump 4 less senior employee within his/her classification who is scheduled for a greater number of- -

hours. In the exercise of this option, it is understood that the Employee who opts to bump the junior
Employee must take the junior Employee’s entire rotation as opposed to selectmg particular shifts

or hours.

Signed at Fernie, B.C. this Ao day of \()71/\/\ ,20 ©F

g/r@%%&w | J/WWW_

Emma Dressler Wayne Malone
Library Director ' National Representative
FOR THE EMPLOYER : FOR THE UNION
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