






































































































































Building Systems Tech

Instrumentation/Electrical
Technician

Treatment Plant
Millwright

Mechanic

Subforeman Fleet

The pay adjustments in this Special Trades Schedule A are intended to address the recruitment
and retention concerns of 2005/2006. This Special Trades Schedule A will expire on

City of Penticton

Trades Schedule A
January 1, 2006 - December 31, 2009

Jan Dec Jan Nov Jan Oct
1/06 1/06 1/07 1/07 1/08 1/08
24.33 2474 25.15 25.57 25.94 26.43
26.24 26.68 27.12 27.58 27.97 28.51
26.78 27.23 27.69 28.15 28.56 29.10
27.19 27.64 28.10 28.57 28.99 29.54
28.96 2945 29.94 30.44 30.88 31.48

December 31, 2009 and on that date will no longer form part of this Collective Agreement.

Apr
1/09

27.06

29.19

29.80

30.25

32.23




SCHEDULE “B”

EXCEPTIONS TO NORMAL WORK DAY, NORMAL
WORK WEEK & OTHER CONDITIONS OF EMPLOYMENT

Due to the nature of their work, the hours and days of work and any other special conditions of
employment applicable to the employees referred to in this Schedule shall be as follows:

1. Arena Employees

Arena employees may be placed on a shift schedule whereby, over a period of 8 consecutive
weeks, they work an average of 40 hours per week.

2. Parks Employees

The normal work day for these employees shall consist of a scheduled period of 8 hours of work
and their normal work week shall consist of 5 consecutive days, followed by 2 consecutive days

off-
3. Street Sweeper

The normal work day for these employees shall consist of a scheduled period of 8 hours of work
and their normal work week shall consist of 5 consecutive days, followed by 2 consecutive days

off

4. Bylaw Enforcement Officers

The normal work day for these employees shall consist of a scheduled period of 8 hours of work
and their normal work week shall consist of 5 consecutive days followed by 2 consecutive days

off

5. Water and Waste Water Treatment Plant Operators

These employees may be placed on a shift schedule whereby, over a period of 8 consecutive
weeks, they work an average of 40 hours per week.

6. Guards, Matrons and Communications Clerks - RCMP

The normal work day for these employees shall consist of two 11 /2 hour day shifts followed by
~ two 11 I/2 hour night shifts, followed by 4 consecutive days off. There may be a 1/2 hour unpaid
lunch breatk.

Vacation and statutory holiday credits shall be converted to hours for record keeping purposes,
i.e.: Communications Clerks - 15 days credits shall be multiplied by 7. for 105 hours credit;
Guards/Matrons - 15 days credits shall be multiplied by 8 for 120 hours credit. Statutory
holiday credits may be combined with annual vacation credits. Employees who work on a
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Schedule "B"

Exceptions to Normal Work Day, Normal Work Week
& Other Conditions of Employment

Page 2

statutory holiday shall be paid double time and shall receive 7 hours/8 hours credit to be taken
" off as mutually agreed. Employees who do not work the statutory holiday shall receive 7 hours/8
hours credit to be taken as mutually agreed.

Sick leave records shall be maintained in hours for record keeping purposes. No employée shall -
suffer any loss as a result of the conversion to hours.
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LETTER OF UNDERSTANDING #1.00

LETTER OF INTENT

June 3, 1981

The following understanding does not commit the parties to Pattern, Regional or Master Bargaining.

Should the Parties engage in Pattern or some form of Regional Bargaining in the future, the Parties
agree as follows:

A.

E.

All local bargaining by Local Committees will continue as in the 1979 - 1980 Collective
Agreement. ‘

The Employer will pay the regular straight time wages and benefits for Union Negotiating
Committee members as follows, when involved in direct collective bargaining with the Employer
or the Employer’s representative:

NOTE: For the purpose of this Letter direct collective bargaining means: negotiating whereby
both parties are scheduled by agreement or otherwise to meet with each other on-a date
or dates agreed to between the parties for the purposes of the renewal of a Collective
Agreement.

City of Penticton 2)
This shall not be deemed to limit the amount of people allowed in Bargaining Committee
Caucuses, provided, however, it will be the Local Union’s responsibility to pay for all wages and
benefits for numbers of employees in excess of those shown in paragraph “B” above.
In all cases involving collective bargaining, whether for Local or Regional purpose, employees

involved must obtain permission to be absent as provided for in the appropriate clause of their
Collective Agreement.

The Union will supply a list of employees entitled to payment under “B” above.

ON BEHALF OF: ON BEHALF OF:

Canadian Union of Public Employees,

Okanagan Mainline Municipal Labour

Local No. 608 Relations Association

“Jim Kelly” “R.J. Moffat”

Original: June 4, 1981
Renewed: May 19, 2005
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LETTER OF UNDERSTANDING #2.00

BETWEEN:  The Canadian Union of Public Employees on behalf of the following Locals 338, 363,
608, 1136 & 1908

AND: The Okanagan Mainline Municipal Labour Relations Association on behalf of
Kelowna, Revelstoke, Penticton, Summerland, Salmon Arm and Princeton.

RE: EMPLOYER OBLIGATIONS TO EMPLOYEES

In recognition of the Employer s right to contract out work and in recognition of the Employer’s
obligation to his employees, the parties agree as follows:

1. Inthe event the Employer wishes to examine the feasibility of contrac.ting out work currently
being done by bargaining unit employees then the following process will apply:

(@  The Employer will provide the Union with an estimate of the cost of doing the work “in
house”.

@) The Union may then provide the Employer with any suggestions on productivity
improvements, cost or efficiency savings. In the event that the Union wishes to respond
it will do so within 10 working days of receiving said cost estimate.

2. Those employees named on the agreed to list attached and forming part of this Letter of
Understanding will not lose their employment as a result of contracting out.

3. The officers of each CUPE Local or unit will provide a letter to their respective councils offering
suggestions and incentives for doing work “in house” which is currently being contracted out.

4. Employees who are displaced by the contracting out of their job and covered by number 2 above,
shall have the option of receiving severance pay at a rate of 1 week’s pay for each year of
seniority to a maximum of 10 weeks upon severing his employee/employer relationship. The
employee shall have up to 3 months from the date of displacement to exercise his option.
Severance pay will be paid at the rate of the job the employee was displaced from.

ON BEHALF OF: ON BEHALF OF:
Canadian Union of Public Employees Okanagan Mainline Municipal Labour
Relations Association :
“Jim Kelly”’ “R.W. Baker”

Original: November 28, 1986
Revised: October 26, 1988
Renewed (List Revised): May 19, 2005
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Letter of Undersianding #2.00
Employer Obligations to Employees
Page 2

ADAMS, Laura
ANDERSON, Rob
ANDRIST, Lioyd
BARGEN, Harry
BENTLEY, Jane
BINSTED, Sid
BJORNDAL, Debbie
BLANN, Janyce
BORBA, Manuel
BORBA, Shelie
BRAVO, Joe
BROWN, Maria
BUZIAK, Wayne
CHRUPALO, Gerrie-Lynn
COLLINS, Lorraine
CONSOLO, Ralph
CORBETT, Cheryl
DELEEUW, Brent
DEUSCHLE, Ed
EDGE, Brian
EDWARDS, Bev A.
FAIRHOLM, Kelly E.
FERGUSON, Dave
FERREIRA, Alex
FINCH, Patti
FISKE, Kent D.
FUGETA, Maureen G.
FUNK, Richard
GRIFFITHS, Bonnie R.
HADDRELL, Darryl
HARRIS, Glen .
HERMANSON, Eric
HOPKINS, Dave
HORTON, Brian D.
JANKOWSKI, Dany P.
JOHNSON, Ron
KADIN, Laurie
KANTZ, Marlene -
KELLER, Mynga
KINASCHUK, Serge
KNIGHT, Norm
KOQOISTRA, Kevin
LAHAY, John
LAIDMAN, Al
LALONDE, Steve

CUPEG08.2005
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LEE, Bill

LEMM, Charlene
LUNDE, Mark
LYNKA, Jeffrey
MANITOSKI, Mark
MANDERS, Keith
MANTEN, Will
MASLAK, Joe
MATSER, Dave
MATTHEW, Lance
McGIFFORD, Daryl
MCcLAREN, Gordie
MEALING, Greg
MILLER, Lydia
MILLINGTON, Bruce
MITCHELL, Tracie
MORTIMER, Donald G.
NEWCOMBE, Gordon
NICHOLSON, Lorraine
NICKEL, Ronnie C.
NORRIS, Karen
PARKER, Bryce
PARKIN, Ron
PICKERILL, Brent
POPE, Bob
PRESTON, Carolyn
PRIME, Carol
RILEY, Dave
RIPPEN, Phil
ROSS, Rob

SAJNA, Ben
SANDER, Gwen
SEARLE, David E.
SHIVAS, Terry
SMITH, Sandra
SNELLING, Brian
STEPANIUK, Dan
STONE, Doug
STRUCH, Willie
SUROWSKI, Denise
WALL, Carl
WALTERS, Jerry
WATSON, Jay
WILANDER, Ron
WOODS, Barry
YEO, Candis
ZAFFINO, Bruno




LETTER OF UNDERSTANDING #3.00

BETWEEN: The Okanagan Mainline Municipal Labour Relations Association

AND: The Canadian Union of Public Employees (all Locals except CSRD, Local 1908)

RE: CUPE LONG TERM DISABILITY PLAN

In parties, hereto, agree to the following:

1

Employees who were off work due to sickness or accident on the last day of coverage under the
former OMMLRA Long Term Disability Plan will continue to be entitled fo benefit payments
under the terms of that OMMLRA Plan as long as they remain eligible under the terms and
conditions of that Plan. '

The Employer agrees to advise the Union of employees on extended sick leave, and who may be
expected to make claims for Long Term Disability insurance income, no later than the end of the
4" month in which said employees are on Weekly Indemnity. The Employer agrees to provide the
Union with the employee’s rate of pay on the last day of work prior to illness, date of illness,
current address, classification and marital status.

The Employer agrees to the check-off of premiums from all employees who shall be required to
join as a condition of employment unless the Employer is otherwise notified by the Union.

The Employer agrees to remit L.T.D. premiums to the Union. Payroll deductions will be made on a bi-
weekly basis from all eligible employees and shall be forwarded to the Union not later than the 1 5" day
of the following month with a list of names of all employees from whom deductions have been made. The
premium deductions must be calculated as a percentage of an employee’s salary (pay) or a flat amount
per employee. Changes to the amounts to be deducted must be submitted by the Union to the Employer
no later than 30 days in advance of the effective date of such changes:

The Union agrees to administer the CUPE plan and to handle L.T.D. claims and other business arising
with employees having L.I.D. coverage. :

With the exception of the expressed terms of this Letter of Understanding, the Union agrees that
the Employer will not be held liable for Long Term Disability protection for employees.

ON BEHALF OF: ON BEHALF OF:

Canadian Union of Public Employees, Okanagan Mainline Municipal Labour
Locals 338, 363, 608, 1136 & 1908 Relations Association

“Bob Finley” “R.A. Carter”

“Bob Crockett” “G. Sobool”

“R.W. Baker”
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Original: July 6, 1987

Revised: August 28, 1992
Renewed: May 19, 2005

LETTER OF UNDERSTANDING #4.00

BETWEEN: The Okanagan Mainline Municipal Labour Relations Association

AND: The Canadian Union of Public Employees

RE: JOB TRAINING

The parties agree that, where operational requirements present a need and opportunity for on the job
training and where it is economical and efficient to undertake such training, the Employer will post such
opportunity in a manner to inform employees in the bargaining unit.

It is understood that, where training is provided, employees eligible for training must be currently
working in the occupational group within which training is available.

Where a training opportunity becomes available and more than one (1) employee indicates an interest in
~ acquiring that training, the Employer will assess qualifications, skills, ability, knowledge and previously
demonstrated initiative to acquire training, relative to the classification being trained for; and where all
else is equal, seniority would prevail.

The parties agree to meet with local bargaining committees, prior to July 1, 1989, to identify current
opportunities for on the job training.

The parties intend that training is provided as a means whereby employees can improve their
qualifications in the event of a vacancy arising, in the future. Training of employees should not be

utilized to circumvent the seniority or promotion provisions of the Collective Agreement.

The above process also applies to employees being displaced by the contracting out of their jobs.

ON BEHALF OF: ON BEHALF OF:
Canadian Union of Public Employees, Okanagan Mainline Municipal Labour
Locals No. 338, 363, 608 & 1908 : Relations Association
Jim Keklv " “RA. Carter”
“Al C. Laface” _“G. English”
“R.W. Baker”

Original: October 26, 1988
Renewed: May 19, 2005
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LETTER OF UNDERSTANDING #5.00

BETWEEN:  The Okanagan Mainline Municipal Labour Relations Association, on behalf of the
City of Penticton

AND: The Canadian Union of Public Employees, Local No. 608

RE: PART TIME ARENA EMPLOYEES

The parties agree that the City of Penticton will continue its practice of hiring part time employees to
carry out “ice patrol” and “ticket selling” duties at the various arenas. It is further agreed that
employees will be hired for a minimum of 4 hours at $10.50 per hour for “ticket selling” and $9.50 per
hour for “ice patrol”, plus 14% in lieu of vacation and all other benefits, except that which may be
required by law. Such employees shall be covered by the Collective Agreement except the provisions
dealing with seniority and benefits.

It is further agreed that wages for such employees shall remain the prerogative of the Employer,
however, the Union may approach the Employer, on proper notice, to discuss any amendments to the
wage structure. The Employer agrees to deduct the equivalent percentage of dues as for the regular
employees.

ON BEHALF OF: ON BEHALF OF:
Canadian Union of Public Employees, Okanagan Mainline Municipal Labour
Local No. 608 Relations Association
“Carolae Donoghue” “Geri Sobool”’
“Charlene Lemm”’ : “Rick Baker”
“Karen Norris”
“Lawrence Hiebert”

Original: December 18, 1978
Renewed: May 19, 2005
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LETTER OF UNDERSTANDING #6.00

BETWEEN: The Okanagan Mainline Municipal Labour Relations Association, on behalf of the
City of Penticton

AND: The Canadian Union of Public Employees, Local 608

RE: PUBLIC WASHROOMS / CHANGEROOMS — CLEANING SERVICES

This will confirm the understanding that the parties agree that the Jfollowing terms and conditions of
employment shall apply to staff hired to clean the public washrooms/changerooms (referred to as the
bathhouses).

1 Rates of Pay

Part time Labourers - $12.30 per hour. This rate to remain in effect for 3 years May 1, 1999 —
April 30, 2002).

2, Benefits

Part time employees will be paid 14% in lieu of any and all benefits.
3. Hours of Work

Part time employees are on an as and when required basis.
4. Qvertime

Employees covered by this Letter of Understanding shall not receive overtime pay. Time worked
shall be paid at the straight time hourly rate of pay.

5. Statutory Holidays

Employees required to work on a Statutory Holiday shall be paid at straight time rates only and
shall not be entitled to time off in lieu of hours worked. :

6. Shift Premiums
Employees covered by this Letter of Understanding shall not receive shift premiums.

7. Minimum Hours

Employees shall be subject to a minimum hour provision of 2 hours.
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Letter of Understanding #6.00
Public Washrooms/Changerooms
Page 2

8. Seniority

Employees covered by this Letter of Understanding shall not accrue seniority.
9. Posting
Positions shall be posted in-house in the normal manner.

10. Sickness or Absenteeism Relief

In the event of a vacancy arising due to illness, etc., present part time staff at the Penticton
Trade & Convention Centre may be utilized. They shall be paid their normal rate of pay. Prior
consultation with CUPE Local 608 shall occur before Penticton Trade & Convention Centre
part time staff are utilized to clean bathhouses.

Except as specified herein, none of the provisions of the Collective Agreement between the City of
Penticton and CUPE, Local 608 shall apply to part time staff.
Except as specified herein, the provisions of the Collective Agreement shall apply.

The provisions of the Collective Agreement dealing with Union dues check off and grievance procedure
shall apply to part time employees covered by this agreement.

 This agreement shall not be deemed to constitute a guarantee by the City of hours of work or pay in lieu
thereof: staffing levels; operating methods; hours of operation; or any other matter not specifically
defined herein. :

ON BEHALF OF: ON BEHALF. OF:

Canadian Union of Public Employees, Okanagan Mainline Mi unicipal

Local No. 608 Labour Relations Association
“Doug Snow” . “G. English”

Original: April 20, 1989
Renewed: May 19, 2005
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LETTER _OF UNDERSTANDING #7.00

BETWEEN: The Okanagan Mainline Municipal Labour Relations Association, on behalf of the
City of Penticton

AND: The Canadian Union of Public Employees, Local No. 608

RE: CONVENTION CENTRE

The following terms and conditions of employment shall apply to Penticton Trade and Convention Centre

staff:
1. Rates of Pay:

(i) FULL TIME EMPLOYEES IN THE CLASSIFICATIONS INDICATED
- Trade and Convention Attendant — as per the Collective Agreement

(ii) PART TIME EMPLOYEES IN THE CLASSIFICATIONS INDICATED
‘ - Trade and Convention Service Worker - $16.48/hour.

(iii) The rate of pay shall be adjusted, thereafter, by application of wage increases
negotiated for other City staff in Local 608.

2. Benefits

Part time employees shall be paid the 14% in lieu of any and all benefits.

3. Hours of Work

PART TIME EMPLOYEES: As and when required.

4. OVERTIME shall be paid for all hours worked in excess of a normal work day
established under Article 17. Article 18.01 (b) of the Collective Agreement shall apply
with regard to the level of overtime pay.

5. Statutory Holidays

PART TIME EMPLOYEES required to work on a Statutory Holiday shall be paid at
straight time rates only and shall not be entitled to time off in lieu of hours worked.

6. SHIFT PREMIUMS: Employees covered by this agreement shall not receive shift
premiums.

Letter of Understanding #7.00
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Convention Centre, Page 2

7. Minimum Hours
.PART TIME EMPLOYEES shall be subject to a minimum hour provision of 2 hours.
8. Seniority
PART TIME EMPLOYEES shall not accrue seniority. Where a part time employée
applies for a full time position in the Penticton Trade & Convention Centre and no full
time employee applies, the part time employee with the greatest length of service shall be
appointed provided he/she possesses the necessary qualifications, skill, knowledge and
ability to efficiently fulfill the job requirements.
9. Except as specified, herein, none of the provisions of the Collective Agreement between
the City of Penticton and CUPE, Local 608 shall apply to part time staff.
10. Except as specified, herein, the provisions of the Collective Agreement shall
apply.
11. The provisions of the Collective Agreement dealing with Union dues checkoff and
grievance procedure shall apply to part time employees covered by this agreement.
12. This agreement shall not be deemed to constitute a guarantee, by the City, of
hours of work or pay in lieu thereof, staffing levels, operating methods, hours of
operation or any other matter not specifically defined herein.
This agreement made thel9 day of September, 2002.
On behalf of the’ On behalf of the
Canadian Union Okanagan Mainline
of Public Employees, Local 608 Municipal Labour Relations Association
ON BEHALF OF: _ ON BEHALF OF:

Canadian Union of Public Employees, The City of Penticton:

Local No. 608

CUPE608.2005

Original: January 14, 1988
Renewed: May 19, 2005
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