





































































































(@) affects the terms and conditions or security of employment of a significant number.of -
employees to whom this Collective Agreement applies, and

(b) alters significantly the basis upon which the Collective Agreement was negotiated.

ARTICLE 33: HEALTH AND SAFETY

33.01

33.02

33.03

33.04

33.05

Cooperation on Safety

The Union and the Employer shall cooperate in promoting and improving rules and practices
which promote an occupational environment which will enhance the physiological and
psychological conditions of employees and which will provide protection from factors adverse
to employee health and safety.

There shall be no discrimination, no penalty, no intimidation and no coercion when employees
comply with this Health and Safety Article.

Union-Employer Health and Safety Committee

A Health and Safety Committee shall be established which is composed of an equal number of
Union and Employer representatives, but with a minimum of one Union and one Employer
members. The Health and Safety Committee shall hold meetings at least once per month, or
more frequently if requested by the Union or by the Employer, for jointly considering,
monitoring, inspecting, investigating, reviewing and improving health and safety conditions
and practices. Minutes shall be taken of all meetings and copies shall be sent to the Employer
and the Union.

Time Off for Health and Safety Training

Union members of the Health and Safety Committee shall be entitled to time off from work
with no loss of seniority or earnings to attend educational courses and seminars sponsored by
government agencies or the Union for instruction and upgrading on health and safety matters,
upon the mutual agreement of the Employer.

Health and Safety Committee Pay Provisions

Time spent by members of the committee in the course of their duties shall be considered as
time worked and shall be paid for in accordance with the terms of this Agreement.

Access to the Workplace

Members of the Health and Safety Committee shall conduct an inspection of the work site at
least once per month. No restriction shall be placed on this inspection.

In the event of an accident, an incident or an occupational health problem, a Union member of
the Health and Safety Committee shall be allowed to complete an investigation of the
occurrence.

Union staff or Union health and safety advisors or consultants shall be provided access to the
workplace if required to attend Health and Safety Committee meetings, or for inspecting,
investigating, surveying, or monitoring the workplace.
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33.06 Polio, Tetanus and Other Necessary Immunization

The Employer agrees to pay for inoculations for employees who regularly work on sewer
cleaning, refuse collection and disposal, .animal control and operations offering similar access
to disease with polio, tetanus, hepatitis A, B, and any other necessary immunization, upon
receipt being submitted by the employee to the employer.

33.07 Personal Protective Clothing

The Employer shall provide Leisure Services workers and Outside workers with gloves,
coveralls and rain gear as required in accordance with past practice. The Employer further
agrees to supply employees working in the sewer with rubber boots and rubber gloves.

Employees, who are required to use safety toed C.S.A. approved footwear in the performance
of their duties, will be entitled to a boot allowance of up to one hundred and fifty dollars
($150.00) every two years upon submitting receipt to the employer. Boots purchased must be
safety toed and to C.S.A. approval. Receipts showing proof of purchase shall be provided to
the Employer.

ARTICLE 34: PRINTING OF AGREEMENT

34.01 The Union will be responsible for the amending and drafting of the Collective Agreement
and the cost associated with the printing and supply of the Collective Agreement will be
borne equally between the parties.

ARTICLE 35: TERM OF AGREEMENT

35.01 This Agreement shall take effect from January 1, 2008 and shall remain in effect until
December 31, 2010, and thereafter from year to year unless written notice of intent to
terminate or amend the Agreement at the expiration of any yearly period is given by either
party to the other party in accordance with the provisions of the Jndustrial Relations Act.
Within ten (10) days after receipt of any notice given pursuant to this Article by either party,
the parties to this Agreement shall commence negotiations. During the period of negotiations,
this Agreement shall continue in full force and effect.

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their
signatures hereto on this 2¢pfin  dayof  _s¢eyafitn~2008.

ON BEHALF OF: ON BEHALF OF:
TOWN OF 0SOY00S CANADIAN UNION OF PUBLIC EMPLOYEES

g ; LOCAL NO. 60 s
7 ] /ﬁm@ﬂ
PN
Natiorat Representative
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' - SCHEDULE “A”
COLLECTIVE AGREEMENT BETWEEN THE TOWN OF OSOYOOS & CUPE, LOCAL 608

2008 2009 2010
Classification Hourly Hourly Hourly
' Rate Rate Rate
3.00% 3.00% 2.82%
Building Inspector 33.45 34.45 35.42
Assistant Planner 31.29 32.23 33.14
Foreman 30.75 31.67 32.56
Lead Hand - Water / Wastewater
Works 27.66 28.49 29.29
Mechanical Technician 26.69 27.49 28.27
Water / Wastewater Operator 26.52 27.32 28.09
Lead Hand - Arena 25.65 26.42 27.17
Equipment Operator IV 25.35 26.11 26.85
Program Coordinator 24.82 25.56 26.28
Payroll Clerk 24.43 25.16 25.87
Accounting Clerk 24.43 25.16 25.87
Utility Person 24.19 24.92 25.62
Maintenance Worker 24.19 24.92 25.62
Recreation Secretary 24.15 24.87 25.57
Development Services Secretary 24.12 24.84 25.54
Recreation Facilities Attendant 23.97 24.69 25.39
Labourer 23.75 24.46 25.15
Operational Services Clerk 22.98 23.67 24.34
Receptionist 22.30 22.97 23.62
Relief Clerk 22.07 22.73 23.37
Swim Instructor 18.55 19.11 19.65
Program Assistant 16.74 17.24 17.73
Student 13.65 14.06 14.46

First Step Rate: Newly Hired Employees: All positions (with the exception of “Student” $1.00 per hour less until
“successful completion of probation.

Trade Rate: An employee who possesses a current trade certificate (or an employee who has worked in the
trades carrying out the duties of a Journeyman tradesperson for at least five years) and performs
work outside of his/her current job description which requires use of his/her trade, shall be paid
an additional $1.20 per hour for each hour for which he/she performs such work.
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SCHEDULE "B"
TOWN OF 0SOYOO0S

EXCEPTIONS TO NORMAL WORK DAY AND NORMAL WORK WEEK

SHIFT CHANGES - SCHEDULE "B"

1.

3.

In the event the Employer or the Union wish to change any of the present shifts currently
contained in Schedule "B", the Union and the Employer agree that such changes will be made
by mutual agreement, subject to item 2 below.

Should the Employer and the Union fail to agree, the following will prevail:

(a) If the Union and Employer cannot agree to the above, the matter of shift schedules and
shift premium in accordance with Article 23 shall be referred within five (5) working
days, to a representative of the Union and the Administrator. Failing agreement at this
stage, the matter will be settled in accordance with the following:

- It is agreed that various shifts, whether covered by Schedule "B" or not can be
implemented or changed, consistent with the guidelines outlined.

- In the event a dispute arises out of the term of (jii) below, the dispute will be
referred to the Preventative Mediator for resolution in accordance with the
following terms of reference:

(N

(i)

(i)

(iv)

(v)

(vi)

It is not the intent to make changes to the general intent of the
(Article 19) Hours of Work provisions of the Collective Agreement
between the Parties.

Hours of Work and/or Shift Changes must be made for reason of
cost and/or efficiency savings to the Employer.

The Employer will be required to establish that shift schedules or
Hours of Work changes introduced under this Article will result in a
cost or efficiency savings to the Employer and that operational
requirements dictate the need for the proposed shift/hours
schedules.

The Mediator will examine the positions of both parties and will
make a binding recommendation taking into account the terms of
reference noted above.

The Parties agree that the Preventative Mediator to be named for
the term of the Collective Agreement is Mr. Vince Ready.

It is further agreed that the shifts to be implemented under this
amendment will not affect current standby practices.

The Employer will plan shifts as far in advance as possible prior to the aforementioned

meetings.
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SCHEDULE "B"- Page 2

4.

The intent would be to remove certain operations described in Schedule "B" from the Overtime
and Hours of Work provisions of the Collective Agreement. Those operations not mentioned in
Schedule "B" may be removed from the Overtime and Hours of Work provisions of the
Collective Agreement by mutual agreement. Said mutual agreement will not be unreasonably
withheld.

IL. HOURS AND DAYS OF WORK

1.

Due to the nature of their work, the hours and days of work and any other special conditions
of employment applicable to the employees referred to in this Schedule shall be as follows:

III. SPECIAL CONDITIONS FOR LEISURE SERVICES EMPLOYEES

1.

The parties agree that the Town of Osoyoos Leisure Services Department and Sun Bowl
Arena maintenance employees will work under a Summer and Winter Schedule.
Management retains the right to determine a flexible work schedule that serves the needs
of the general public and user groups.

(a) The normal Summer workweek for such employees shall be eight (8) hours per day
for five consecutive days, followed by two (2) consecutive days of rest. The normal
Winter workweek shall be eight and one-half (8Y2) hours per day for six (6)
consecutive days, followed by three (3) consecutive days of rest.

(b) Special events (tournaments, carnivals, conventions, etc.) will result in changes to
the winter or summer shift schedule.

(©) Extended shift schedules will be required to facilitate the transition into and out of
the winter schedule.

(d) The start time of a shift schedule may be altered by up to two (2) hours to facilitate
the needs of user groups.

(e) In the event a situation arises that is beyond the control of an employee and which
precludes that employee from working a scheduled shift, management may require
another employee to switch shifts in order to provide coverage for the employee -
who is unable to work. Where possible, the employer shall give at least 48 hours
for such a shift change. No employee shall be required to change his or her shift if
such a change is in conflict with a previously scheduled private engagement.
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. LETTER OF UNDERSTANDING

BETWEEN: TOWN OF OSOYOOS
AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 608

RE: PARKS MAINTENANCE

For the purpose of providing Parks Maintenance for the summer of 1989, and subsequent years by mutual
agreement, Local 608 Osoyoos Unit agrees to alter the working days as specified in the Collective
Agreement. : :

)
Employees working on Parks Maintenance shall be Labourers and shall be agreed upon by the Union and the
Town. Such employees shall be granted all rights and privileges of the Collective Agreement with the
following exceptions:

(@) In atwo (2) week period, employees shall work five (5) days at eight (8) hours per day, Monday
through Friday of the first week; Saturday and Sunday as per (b) below and four (4) days at eight (8)
hours per day, Monday through Thursday of the second week and shall have Friday, Saturday and
Sunday as days off.

(b)  Normal hours shall be 8 hours, between 6:00 a.m. and 6:00 p.m., EXCEPT Saturdays, Sundays, and
Holidays (as per Article 24.01), when the hours shall be four (4) hours per day between 6:00 a.m.
and 12 Noon.

(c)  All hours worked shall be at regular pay except for Statutory Holidays.

(d) A Shift Premium to be paid for all hours worked Saturdays and Sundays only.

ON BEHALF OF: ON BEHALF OF:
THE TOWN OF OSQYOOS CUPE LOCAL 608

7
'Q\ N ) /(5 Q*—/\‘J 4

President

A
2

National Representative

(Replaces Letter of May 30, 1983; revised October 26,~ 1988)
Renewed: December 8, 1992; January 8, 1997; May 23, 2000; May 26, 2008
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. LETTER OF UNDERSTANDING

BETWEEN: TOWN OF OSOYOOS
AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 608

RE: EMPLOYER OBLIGATIONS TO EMPLOYEES

In recognition of the Employers right to contract out work and in recognition of the Employers obligation to
his employees, the parties agree as follows:

1.  In the event the Employer wishes to examine the feasibility of contracting out work currently being
done by bargaining unit employees then the following process will apply:

(@) The Employer will provide the Union with an estimate of the cost of doing the work "in house".

(b) The Union may then provide the Employer with any suggestions on productivity
improvements, cost or efficiency savings. In the event that the Union wishes to respond it will
do so within ten (10) working days of receiving said cost estimate.

2. Those employees named on the agreed to list attached and forming part of this Letter of
Understanding will not lose their employment as a result of contracting out.

3.  The officers of CUPE Local 608 will provide a letter to the Employer offering suggestions and incentives
for doing work "in house" which is currently being contracted out.

4, Employees who are displaced by the contracting out of their job and covered by number two (2)
above, shall have the option of receiving severance pay at a rate of one (1) week's pay for each year
of seniority to a maximum -of ten (10) weeks upon severing his employee/employer relationship. The
employee shall have up fo three (3) months from the date of displacement to exercise his option.
Severance pay will be paid at the rate of the job the employee was displaced from.

ON BEHALF OF: . ON BEHALF OF:
TOWN OF OSOYOO0S CUPE LOCAL NO. 608

Iy~

Unit &héirp son

== -

/ (AYMT/ : National Representative N—
Renewed: armended, December 8, 1992; January 8, 1997; As amended, May 23, 2000; May 26, 2008
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TOWN OF 0SOYOOS

DOUGLAS, Michael
HAGEL, Jack
NESDOLY, Carol
PAIN, Helen
SNOEK, Thomas
THOMAS, Mike
TWEEDY, Greg
ZANDVLIET, Frank
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LETTER OF UNDERSTANDING

BETWEEN: TOWN OF OSOYOOS
AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 608

RE: JOB TRAINING

The parties agree that, where operational requirements present a need and opportunity for on the job
training and where it is economical and efficient to undertake such training, the Employer will post such
opportunity in @ manner to inform employees in the bargaining unit.

It is understood that, where training is provided, employees eligible for training must be currently working in
the occupational group within which training is available.

Where a training opportunity becomes available and more than one (1) employee indicates an interest in
acquiring that training, the Employer will assess qualifications, skills, ability, knowledge and previously
demonstrated initiative to acquire training, relative to the classification being trained for; and where all else

is equal, seniority would prevail.

The parties intend that training is provided as a means whereby employees can improve their qualifications
in the event of a vacancy arising, in the future. Training of employees should not be utilized to circumvent
the seniority or promotion provisions of the collective agreement.

The above process also applies to employees being displaced by the contracting out of their jobs.

ON BEHALF OF: ON BEHALF OF:
TOWN OF OSOYOOS CUPE LOCAL NO. 608

\

yia
ﬁ&

National Representative

Renewed as amended December 8, 1992; Renewed January 8, 1997; Renewed as amended May 23, 2000;
May 26, 2008
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LETTER OF UNDERSTANDING

BETWEEN: THE TOWN OF OSOYOOS
AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 608
RE: WATER SYSTEM AND SEWER MAINTENANCE

As a result of negotiations for the renewal of the 1989-1991 Collective Agreement, the Parties have agreed
to continue the practice of assigning three (3) employees, in rotation, to a shift schedule for the primary
purpose of maintaining pumps and systems in the water and sewers systems of the Town. The Parties
agree that the following principles shall be adhered to while such employees are so assigned:

A. In rotation, an employee shall be assigned to water and sewer system maintenance on a shift which
shall require eleven (11) consecutive work days, followed by four (4) days off.

B. An employee while assigned to the shift in (A) above, shall be required to standby for emergent
water and sewer system work for a period of seven (7) days of the eleven (11) day rotation as per
past practice.

C. The responsibility for maintenance of pumps shall fall to that employee on shift, in (A) above, while

assigned to that shift, except in emergent situations.

D. While assigned to the shift in (A) above, the employee shall be paid at straight time rates for all
work performed in the normal eight (8) hour day. Overtime will only be claimed in the event an
assigned employee exceeds the normal eight (8) hours in any day.

E. The normal hours of work for an assigned employee in (A) above, on Saturdays and Sundays shall
be six (6) hours of work for eight (8) hours' pay.

F. On any holiday, as listed or proclaimed (as per Article 24.01), an assigned employee in (A) above
shall be compensated at double time for eight (8) hours and required to perform six (6) hours work
on the holiday.

G. When an assigned employee in (A) above has completed all necessary related work to the water
and sewer systems and has not completed the normal hours in any work day, he shall be assigned
to duties of his normal classification to complete his normal hours of work in any day.

H. It is understood by the Parties that such assighments may be seasonal in nature and not necessarily
result in a year round assignment.

ON BEHALF OF: ON BEHALF OF:

TOWN OF OS(E)S ; CUPE LOC/ . 608: __

/ @ National Representative

Date: December 8, 1992; Renewed January 8, 1997; May 23, 2000; May 26, 2008
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LETTER OF UNDERSTANDING

BETWEEN: TOWN OF OSOYOO0S
AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 608

RE: STREET SWEEPER OPERATOR

The Parties agree that the incumbent Street Sweeper Operator, Greg Tweedy, will be grandfathered at
receiving the 35¢ per hour Dirty Work premium for all hours worked as a Street Sweeper Operator.

ON BEHALF OF: ON BEHALF OF:
THE TOWN OF OSOYOOS CUPE LOCAL 608

fn D0

Pre5|dent

/ U National Representative

42




