






















































































ARTICLE 13 — HEALTH AND SAFETY

13.03 a) The Employer will select, pay for and issue to the Lifeguards, t-shirt(s),
short(s), bathing suit (s) and whistle as determined by the Employer based
upon proof of need by and return of the used item to the Directer=ef

Reereation Supervisor.
b)  After an employee’s probation period a fifty ($50.00) dollar

footwear allowance will be provided to Aquatic Staff. This
footwear will be purchased from the approved list.
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ARTICLE 17 - TECHNOLOGICAL CHANGE

17.04 Training Programs

a)

b)

d)

After consultation with the Union, the Employer may, instead of releasing an
employee due to technological change, retrain the employee for another
position for such period of time as the Employer considers necessary, in
which case the Employer will assume the cost of such retraining. After the
period of training, the employee shall have three (3) months to adapt fully
to the new position. Should the employee not adapt to the new position he
may then be released by the Employer.

If an employee who is displaced by technological change is retrained for, or
takes, a position that is at a lower rate of pay he shall continue to receive
the rate of pay for his former position, but shall receive only one-half (1/2)
of any pay increases applicable to the new position until his actual rate of
pay is the same as that provided for the new position.

The Employer agrees to provide the re-certification for National Lifeguard

Service Award (NLS), Cardio-Pulmonary Resuscitation (CPR), Red Cross
Water Safety Instructor and Aquatic Emergency Care, AED, and any other
courses required or equivalence for employment or equivalents,
provided the Lifeguard has been in the employment of the Employer for one
(1) year or has worked five hundred (500) hours minimum and
provided the Lifeguard remains in the employment of the Employer for six
(6) months. All courses shall be considered time worked and paid

accordingly.

An Efeguard employee who is unsuccessful in his training, including re-
certification attempt is not eligible for reimbursement.

When the Employer calls a meeting, the employees in attendance,
not on shift, will be paid at his/her straight time rate, a minimum
of two (2) hours or the time spent at the meeting, whichever is

greater.
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ARTICLE 18 - POSTING AND STAFFING OF POSITIONS, TRAINING,
JOB DESCRIPTIONS AND CLASSIFICATIONS

18.03 a) Both parties recognize the principle of promotion within the service of the
Employer, and that job opportunity should increase in proportion to length of

service.

b) In making staff changes, including transfers and promotions, the applicant
with the greatest seniority and is capable of meeting the qualifications
required for the position shall be appointed to the new or vacant position

within the bargaining unit.

c) Appointments for within the bargaining unit shall be made within three (3)
weeks of posting. The job shall be filled within one (1) week of appointment.

31

Memorandum of Agreement
between

Nelson Community Complex
and

Local 2262




ARTICLE 18 - POSTING AND STAFFING OF POSITIONS, TRAINING,
JOB DESCRIPTIONS AND CLASSIFICATIONS

18.06 Training

Whenever possible the Employer will provide on-the-job training so that
employees will have the opportunity to qualify for promotion or transfer when a
vacancy arises. Employees shall be given the opportunity to learn the work of
higher or equal positions by working with a senior qualified employee for
temporary periods during normal working hours, without affecting the rate of
pay of the employees involved, when time is available and a qualified employee
is available to instruct the trainee. Employees shall be selected for on-the-job
training on the basis set out in Article 18.07(c).

All training requirements shall be at no loss of pay or benefits during
regular hours of work. If outside of regular hours of work, by mutual
agreement, the employee shall receive straight time pay for all hours
to a maximum of eight (8) per day for training, travelling or examining
or equivalent time off work. The Employer agrees to compensate the
employee where no meals are provided and for mileage when using
their personal vehicle as per Regional District Policy. It is agreed that
the Employer shall pay for accommodations required for

training/education courses.
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ARTICLE 18 - POSTING AND STAFFING OF POSITIONS, TRAINING,
JOB DESCRIPTIONS AND CLASSIFICATIONS

18.07 a) The Employer shall post any training programs or opportunities for which
employees may be selected. The bulletin shall contain the following

information:

i) the type of program (course, seminar, etc., and subject to be
covered)

i) the time, duratioh, and location of the program.

i) the minimum qualifications required for applicants; and

iv) the deadllne for appllcatlons for the training to be filed with their

direct supervisor.

b) Notice of training opportunities shall be posted on all bulletin boards for
ten (10) days before the deadline for applications whenever possible, so
that all interested employees are afforded an opportunity to apply for such
training.

) Selection of employees for training opportunities shall be based on the
qualifications and seniority of the employee. :

d) The posting of any training opportunities shall not bind the Employer to
select any employee to take such training, however, no training
opportunity shall be posted unless the Employer is prepared to consider
qualified applicants for such training.
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ARTICLE 18 - POSTING AND STAFFING OF POSITIONS, TRAINING,
JOB DESCRIPTIONS AND CLASSIFICATIONS

18.13 When the duties or volume of work in any classification are changed or
increased, or where the Union or an employee feels he is unfairly or
incorrectly classified, or the Employer desires to make a significant change
in an existing classification, the classification and/or wage rate shall be
subject to negotiation between the Employer and the Union. If the parties
are unable to agree on the reclassification and /or wage rate of the position
in question, the matter shall be submitted to the grievance procedure
beginning at Article 15.04. The reclassification and/or wage rate shall then
be considered retroactive to the date of employee first filled that position, or
the date of the change in the duties of the position.
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ARTICLE 24 — TERMS OF AGREEMENT

24.01  a) This Agreement shall be in effect as of the first day of March 20068 and shall

b)

remain in effect until the last day of February 2086811. This Agreement shall
not terminate at the expiration of that period unless notice in writing of the
termination has been given by one party to the other within four (4) months
but not less than two (2) months immediately preceding the last day of

February 206811.

If notice is not given as provided for in Article 24.01(a), this Agreement shall
remain in effect until terminated by either party upon notice in writing given
within four (4) months but not less than two (2) months immediately
preceding the date of termination stated in the notice.

Either party may, within the period of four (4) months immediately
preceding the date of expiry of this Agreement, by written notlce require the
other party to commence collective bargaining.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement this

day of , 2008.

SIGNED ON BEHALF OF: SIGNED ON BEHALF OF:
REGIONAL DISTRICT OF CENTRAL CANADIAN UNION OF PUBLIC
KOOTENAY EMPLOYEES Local 2262
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NOTES
Schedule “"A”

Recreation

Programmer - Aquatic or the Head Llfeguard there shall be ﬁhﬁeg%#é%apeﬁ%ef a
Lifeguard Supervisor 1 scheduled.

Aquatic Instructor needs to be on Schedule A at $19.30 an hour - January 1,
20009.

Aquatic Programmer Instructor 1 starts at $19.30 - January 1, 2009.

Aquatic Programmer Instructor 2 starts at $23.00 - January 1, 2009.
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LETTERS OF UNDERSTANDING

Letter of Understanding #1 - Renew & Update

Letter of Understanding #2 - Delete

Letter of Understanding #3 - Delete

Letter of Understanding #4 - New

Letter of Understanding #5 - Delete & Replace with New

Letter of Understanding #6 - Delete
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LETTER OF UNDERSTANDING #1
between

REGIONAL DISTRICT OF CENTRAL KOOTENAY
(Nelson & District Community Complex)

and

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2262

The Parties hereby agree as follows:

Maragement The Employer will, within ninety (90) days of the signing of this
Agreement, post and staff the following positions as either regular full-time or regular
part-time (twenty-five (25) hours or more per week) positions:

Minimum of one (1) — &erk CSR 3 position
Minimum of one (1) — Ele CSR 1 posmon Rz
Building Sperater

Minimum of one (1) — M
Operations posmon

Minimum of one (1) — Head Lifeguard SepersserH

Minimum of &xe-three (2 3) — Lifeguard - Swim Instructorfsfeguard

sawﬁe%posmlons

Both parties recognize the benefit to employees and employer alike in maintaining a stable
and committed core workforce and to that end, Maragement the Employer will
endeavour to increase the number of hours for regular part-time employees (twenty-five
(25) hours or more per week) and to increase the number of regular full-time and regular
part-time (twenty-five (25) hours or more per week) positions as circumstances so
warrant.

Dated this day of , 20068.
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LETTER OF UNDERSTANDING #4
between

REGIONAL DISTRICT OF CENTRAL KOOTENAY
(Nelson & District Community Complex)

and

CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2262

NEW
RE: Aquatic Program Instructor Positions

The Employer agrees that as of January 1, 2009, the course hours as
determined by the governing body or the Recreation Programmer, Aquatics
will be paid at the rates as per Schedule A for the following courses:

Aquatic Program Instructor 1

Junior Lifeguard Club
Swim Patrol

Diving

Bronze Star

Bronze Medallion
Bronze Cross

Aquatic Program Instructor 2

National Lifeguard Service
Aquatic Emergency Care
Standard First Aid

Lifesaving Instructor

Assistant Water Safety Instructor
Water Safety Instructor

AED

CPR
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Page 2 Letter of Understanding #4 re: Aquatic Program Instructor Positions

Signed this day of

, 20068.

Signed on behalf of:

REGIONAL DISTRICT OF CENTRAL
KOOTENAY

CANADIAN UNION OF PUBLIC EMPLOYEES

LOCAL 2262
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LETTER OF UNDERSTANDING #5
between

REGIONAL DISTRICT OF CENTRAL KOOTENAY
(Nelson & District Community Complex)

and
CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 2262

RE: Positions for Bronwen Wetter and Kristine Rye

The Regional District of Central Kootenay is offering the following option for
employees Bronwen Wetter and Kristine Rye regarding the current positions
they hold.

The Regional District of Central Kootenay is willing to Red Circle Kristine
Rye’s present wage at $16.69 per hour. Her wage of $16.69 per hour will
remain in effect until the Lifeguard wage has surpassed $16.69 per hour.

If Bronwen Wetter chooses or has an unsuccessful trial period as per her
offer letter and wishes to become a Lifeguard, the RDCK is willing to Red
Circle Bronwen Wetter at $16.69 per hour. Her wage of $16.69 per hour will

remain in effect until the Lifeguard wage has surpassed $16.69 per hour.
]2
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Page 2 Letter of Understanding #5

Bronwen Wetter and Kristine Rye will maintain their status as benefitted
employees which will entitle them to full-time status as Lifeguard-Swim

Instructors.

Signed this day of , 20068.

Signed on behalf of:

REGIONAL DISTRICT OF CENTRAL CANADIAN UNION OF PUBLIC EMPLOYEES
KOOTENAY LOCAL 2262
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