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Carpenter i

Mechanic

City of Salmon Arm

Trades Schedule A
January 1, 2006 - December 31, 2009

Jan1/06 Dec1/06 Jan1/07 Nov1/07 Jan1/08 Oct 1/08

25.66 26.08 26.52 26.96 27.35 27.87

2719 27.64 28.10 28.57 28.99 20.54

Apr 1/09

28.54

30.25
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SCHEDULE “B”

CITY OF SALMON ARM

EXCEPTIONS TO NORMAL WORK DAY, NORMAL
WORK WEEK AND OTHER CONDITIONS OF EMPLOYMENT

I SHIFT CHANGES — SCHEDULE “B”

1. Inthe event the Employer or the Union wish to change any of the present shifis currently
contained in Schedule “B”, the Union and the Employer agree that such changes will be
made by mutual agreement, subject to item 2 below.

2. Should the Employer and the Union fail to agree, the following will prevail:

(a) If the Union and Employer cannot agree to the above, the matter of shift
schedules and shift premium in accordance with Article 22, shall be referred
within 5 working days, to a representative of the Union and the Director of
Labour Relations Services, OMMLRA. Failing agreement at this stage, the
matter will be settled in accordance with the following:

CUPEI1908.06

1t is agreed that various shifts, whether covered by Schedule “B” or not
can be implemented or changed, consistent with the guidelines outlined.

In the event a dispute arises out of the term of (iii) below, the dispute will
be referred to the Preventative Mediator for resolution in accordance
with the following terms of reference:

(9

()

(iii)

(1v)

(v)

It is not the intent to make changes to the general intent of the
(Article 18) Hours of Work provisions of the Collective
Agreement between the Parties.

Hours of Work and/or Shift Changes must be made for reason of
cost and/or efficiency savings to the Employer.

The Employer will be required to establish that shift schedules or
Hours of Work changes introduced under this Article will result
in a cost or efficiency savings to the Employer and that
operational requirements dictate the need for the proposed
shift/hours schedules.

The Mediator will examine the positions of both parties and will
make a binding recommendation taking into account the terms of

reference noted above.

The Parties agree that the Preventative Mediator to be named
Jor the term of the Collective Agreement is Mr. Vince Ready.
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Schedule “B”

City of Salmon Arm
Page 2
(vi) It is further agreed that the shifts to be implemented under this
amendment will not qffect current standby practices.
3. The City will plan shifis as far in advance as possible prior to the aforementioned
meetings.
4. The intent would be to remove certain operations described in Schedule “B” from the

Overtime and Hours of Work provisions of the Collective Agreement. Those operations
not mentioned in Schedule “B” may be removed from the Overtime and Hours of Work
provisions of the Collective Agreement by mutual agreement. Said mutual agreement
will not be unreasonably withheld.

i HOURS AND DAYS OF WORK

Due to the nature of their work, the hours and days of work and any other special conditions of
employment applicable to the employees referred to in this Schedule shall be as follows:

1. Traffic Officer and Dog Catcher

The normal work day for this employee shall consist of a scheduled period of 7 hours of
work between the hours of 7:00 a.m. and 6:00 p.m. The normal work week for this
employee shall consist of 5 such consecutive days, followed by 2 consecutive days off;
provided, however, that the Employer and the employee may, from time to time and by
mutual agreement, alter the employee’s work week so that his/her days of work and days
of rest are not consecutive.

The Employer will pay $10.00 for the disposal of dead animals.

2. Water and Sewer Maintenance Employees

The normal work day for these employees shall consist of a scheduled period of 8 hours
of work between the hours of 7:00 a.m. and 6:00 p.m. and their normal work week shall
consist of 5 such consecutive days, followed by 2 consecutive days off.

3. Lifeguards and Swimming Pool Cashier

(a) The following provisions of this Agreement shall not apply to employees in the
various Lifeguard classifications, nor to the Swimming Pool Cashier:

Article 18.03  (No Split Shifts)
Article 18.04  (Rest Periods)
Article 22.00  (Shift Premium)

() The normal work day for these employees shall, subject to Sub-paragraph (c),
consist of a scheduled period of 8 hours of work and their normal work week
shall consist of 5 such consecutive days, followed by 2 consecutive days off.

CUPE1908.06 41




Schedule “B”

City of Salmon Arm

Page 3

CUPE1908.06

(c) None of the provisions of this Agreement, other than the wage rates and those
relating to annual vacations, shall apply to Lifeguards and Swimming Pool
Cashiers hired as part-time help. As referred to in this paragraph, “part-time
help” shall mean any person who does not work full-time and who is employed
Jor not more than 16 hours per week.

@) A Lifeguard who is called in to work shall be entitled to a minimum of 2 hours

pay.

Arena Employees

Arena employees may be placed on a shift schedule whereby over a period of 8
consecutive weeks they work an average of 40 hours per week, normal work day and the
normal work week for the purposes of overtime being as set out in such shift schedule.
The shift schedule will be set out by the Labour Management Committee.

Community Centre Employees

The normal work day for full time employees shall consist of a scheduled period of 8
hours of work, and their normal work week shall consist of 5 consecutive days, followed
by 2 consecutive days off. The only exception shall be the Receptionist/Typist who shall
be 7 hours per day, 35 hours per weetk.

Community Centre employees shall not receive shift premiums.

Part time employees designated to relieve full time employees, who are absent due to
illness, accident, vacation and approved leave of absence, will be paid the full rate for all
shifis beyond the first five (5) consecutive shifts of each absence.

Snow Removal

The normal work day for these employees shall consist of a scheduled period of 8 hours
works between the hours of 9:00 p.m. and 5:00 a.m. and their normal work week shall be
Sfrom Sunday evening to Friday morning. Shifts to run from the middle of November to
the middle of March. Changes to Scheduling and staff size will be discussed at Labour
Management.

Street and Sidewalk Cleaning

The normal work day for employees working on the afternoon Street and Sidewalk
Cleaning Crew, shall consist of a scheduled period of 8 hours of work between 2:00 p.m.
and 10:00 p.m. Shift commence in April. Changes to Scheduling and staff size will be
discussed at Labour Management.
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LETTER OF UNDERSTANDING #1.00

LETTER OF INTENT

The following understanding does not commit the parties to Pattern, Regional or Master Bargaining.

Should the Parties engage in Pattern or some form of Regional Bargaining in the future, the Parties
agree as follows:

A

All local bargaining by Local Committees will continue as in the 1979-1980 Collective
Agreement.

The Employer will pay the regular straight time wages and benefits for Union Negotiating
Committee members as follows, when involved in direct collective bargaining with the Employer
or the Employer’s representative:

NOTE: For the purpose of this Letter direct collective bargaining means: negotiations whereby
both parties are scheduled by agreement or otherwise to meet with each other on a date
or dates agreed to between the parties for the purposes of the renewal of a Collective
Agreement.

City of Salmon Arm (1)

This shall not be deemed to limit the amount of people allowed in Bargaining Committee
Caucuses, provided, however, it will be the Local Union'’s responsibility to pay for all wages and
benefits for numbers of employees in excess of those shown in paragraph “B” above.

In all cases involving collective bargaining, whether for Local or Regional purpose, employees
involved must obtain permission to be absent as provided for in the appropriate clause of their

Collective Agreement.

The Union will supply a list of employees entitled to payment under “B” above.

ON BEHALF OF CUPE, LOCAL 1908. ON BEHALF OF OM.M.L.R.A.

“Jim Kelly” “R. Baker”

“Bart Estabrook” “R.J. Moffat

Original: June 5, 1981
Renewed: May 19, 2005

CUPE1908.06 43




LETTER OF UNDERSTANDING #2.00

BETWEEN the CANADIAN UNION OF PUBLIC EMPLOYEES on behalf of the following Locals: 338,
363, 608, 1136, 1908 AND the OKANAGAN MAINLINE MUNICIPAL LABOUR RELATIONS

ASSOCIATION on behalf of Kelowna, Revelstoke, Penticton, Summerland, Salmon Arm, Princeton.

EMPLOYER OBLIGATIONS TO EMPLOYEES

In recognition of the Employers right to contract out work and in recognition of the Employers obligation
to his/her employees, the parties agree as follows:

1. In the event the Employer wishes to examine the feasibility of contracting out work currently
being done by bargaining unit employees then the following process will apply:

(@ The Employer will provide the Union with an estimate of the cost of doing the work “in
house”.

)] The Union may then provide the Employer with any suggestions on productivity
improvements, cost or efficiency savings. In the event that the Union wishes to respond it
will do so within 10 working days of receiving said cost estimate.

2. Those employees named on the agreed to list attached and forming part of this Letter of
Understanding will not lose their employment as a result of contracting out.

3. The officers of each CUPE Local or unit will provide a letter to their respective councils offering
suggestions and incentives for doing work “in house” which is currently being contracted out.

4. Employees who are displaced by the contracting out of their job and covered by number 2 above,
shall have the option of receiving severance pay at a rate of 1 week’s pay for each year of
seniority to a maximum of 10 weeks upon severing his/her employee/employer relationship. The
employee shall have up to 3 months from the date of displacement to exercise his/her option.
Severance pay will be paid at the rate of the job the employee was displaced from.

The OMM.L.R.A. The UNION

“R.W. Baker “Jim Kelly”

Original: November 28, 1986
Revised: October 26, 1988
Renewed (List Revised): May 19, 2005

CUPE1908.06 44




Letter of Understanding #2
Employer Obligations to Employees

Page 2

CUPE1908.06

CITY OF SALMON ARM

ARMOUR, Steve G.
BOYD, Scott
BRAIDWOOD, Rod D.
CANN, Donald A.
CRAIG, Beverlee A.
DAVIE, Michael G.
DAVIES, John R.
EDWARDS, Linda J.
ELLIS, Jim

FIELDS, Ross A.
FOSKETT, Jerry
FRESE, Hart
FRESE, Kathy D.
GREENCORN, Jamie

HALVERSON, Shelly L.

45

HANSEN, Kevin E.
JUUL-ANDERSEN, Karen
KREBS, Gary E.
MILLWATER, Terry
MYERS, Terry G.
NICKLASON, Georgina
PARKES, Roger C.
PERME, Shelley K.
RASMUSON, John G.
REYNOLDS, Bruce W.
ROBINSON, Lee C.
SMITH, Donald A.
SMITH, Larry

SMITH, Susan C.
STEWART, Marianne
TURLOCK, Jon F.




LETTER OF UNDERSTANDING #3.00

BETWEEN: THE OKANAGAN MAINLINE MUNICIPAL LABOUR RELATIONS

AND:

ASSOCIATION

THE CANADIAN UNION OF PUBLIC EMPLOYEES
(all Locals, except CSRD, Local 1908)

RE: CUPE LONG TERM DISABILITY PLAN

The parties, hereto, agree to the following:

1L

Employees who were off work due to sickness or accident on the last day of coverage under the
SJormer OMMLRA Long Term Disability Plan will continue to be entitled to benefit payments
under the terms of that OMMLRA Plan as long as they remain eligible under the terms and
conditions of that Plan.

The Employer agrees to advise the Union of employees on extended sick leave, and who may be
e)?vected to make claims for Long Term Disability insurance income, no later than the end of the
4" month in which said employees are on Weekly Indemnity. The Employer agrees to provide the
Union with the employee’s rate of pay on the last day of work prior to illness, date of illness,
current address, classification and marital status.

The Employer agrees to the check-off of premiums from all employees who shall be required to
Jjoin as a condition of employment unless the Employer is otherwise notified by the Union.

The Employer agrees to remit L.T.D. premiums to the Union. Payroll deductions will be made on
a bi-weekly basis from all eligible employees and shall be forwarded to the Union not later than
the 15" day of the following month with a list of names of all employees from whom deductions
have been made. The premium deductions must be calculated as a percentage of an employee’s
salary (pay) or a flat amount per employee. Changes to the amounts to be deducted must be
submitted by the Union to the Employer no later than 30 days in advance of the effective date of
such changes.

The Union agrees to administer the CUPE plan and to handle L.T.D. claims and other business
arising with employees having L.T.D. coverage.

With the exception of the expressed terms of this Letter of Understanding, the Union agrees that
the Employer will not be held liable for Long Term Disability protection for employees.

ON BEHALF OF: ON BEHALF OF:
Okanagan Mainline Municipal Canadian Union of Public Employees
Labour Relations Association Locals 338, 363, 608, 1136 & 1908

“RA. Carter” “Bob Finley”

“G. Sobool” “Bob Crockett”

“R.W. Baker

Original: July 6, 1987

Revised: August 28, 1992
Renewed: May 19, 2005
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LETTER OF UNDERSTANDING #4.00

BETWEEN: THE OKANAGAN MAINLINE MUNICIPAL LABOUR RELATIONS
ASSOCIATION

AND: THE CANADIAN UNION OF PUBLIC EMPLOYEES

RE: JOB TRAINING

The parties agree that, where operational requirements present a need and opportunity for on the job
training and where it is economical and efficient to undertake such training, the Employer will post such
opportunity in a manner to inform employees in the bargaining unit.

It is understood that, where training is provided, employees eligible for training must be currently
working in the occupational group within which training is available.

Where a training opportunity become available and more than one (1) employee indicates an interest in
acquiring that training, the Employer will assess qualifications, skills, ability, knowledge and previously
demonstrated initiative to acquire training, relative to the classification being trained for; and where all
else is equal, seniority would prevail.

The parties agree to meet with local bargaining committees, prior to July 1, 1989, to identify current
opportunities for on the job training.

The parties intend that training is provided as a means whereby employees can improve their
qualifications in the event of a vacancy arising, in the future. Training of employees should not be
utilized to circumvent the seniority or promotion provisions of the collective agreement.

The above process also applies to employees being displaced by the contracting out of their jobs.

ON BEHALF OF THE OMMLRA ON BEHALF OF CUPE LOCALS 338,
363, 608, 1136 and 1908
“RA. Carter” “Jim Kelly”
“G. English” “Al C. Laface”
“R.W. Baker”

Original: October 26, 1988
Renewed: May 19, 2005
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LETTER OF UNDERSTANDING #5.00

BETWEEN: OKANAGAN MAINLINE MUNICIPAL LABOUR RELATIONS ASSOCIATION,
ON BEHALF OF THE CITY OF SALMON ARM

AND: CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL NO. 1908

RE: ARENA ACTIVITY MONITOR AND ARENA CONCESSION WORKERS

The parties agree to establish the classifications of Arena Activity Monitor, Arena Concession Worker I
and Arena Concession Worker I Job duties shall be as-specified in the job descriptions provided to the

Union by the City.

1t is also understood that only 1 person is employed in the Arena Concession Worker II category.

None of the provisions of this Agreement, including employee categories, other than wage rates, Union
dues deductions, and access to grievance procedure shall apply to persons hired in these classifications.

Wage rates shall be as follows:

Arena Activity Monitor 87.15 per hour
Arena Concession Worker 1 87.90 per hour
Arena Concession Worker II ~ 39.90 per hour

On behalf of the Okanagan Mainline On behalf of the Canadian Union
Municipal Labour Relations Association of Public Employees, Local 1908
“Dwayne Burdeniuk” “Bill Dingman”
“Doug Lagore” “Marcel Bedard”
“Rick Baker” “Kevin Hansen”

Original: August 25, 1992
Renewed: May 19, 2005
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