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CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 4319
Collective Agreement Deceimnber 1, 2007 — November 30, 2012

18.10 Picket Lines

No instructor will be subject to discipline or dismissal for refusing to cross a lawful picket line
within the meaning of the Labour Relations Code of British Columbia. However, if such refusal
results in the instructor not being able to perform the instructor's duties, the instructor may
immediately be taken off payroll until once again able to perform the normal duties of the position.

18.11 Correspondence

All correspondence between the parties, except as otherwise specified in this agreement, shall be
between the Director of Operations and the President of the Union.

18.12 Meetings with Employer

Leave of absence without loss of pay shall be granted to the grievor, and to a Steward or officer
to attend grievance or arbitration meetings with the Employer; and to any ifistructor to attend any
- other meetings with the Employer (such as joint committees but not including collec’uve
bargaining) arranged with the Employer.

Whenever possible, such meetings shall be held so as not to interrupt the educational or other
school-related activities of students.

18.13. Hours of Work for Employment Insurance Purposes

For Employment Insurance and insurance benefit purposes only: it is recognized that an
instructor's work load is comprised of more than the assigned hours, and involves additional
personal unaSS|gned professional time for preparation, marking, etc: on the part of the instructor.
it is agreed that assigned time and personal unassigned professnonal time combined constitutes
the equivalent of 35 hours of work per-week on average for a full-time instriictor (one who
normally averages 27 assigned hours per week), and pro-rata for an instructor who works fewer

- assigned hours per week.

18.14 RRSP Contributions

The emplover will match employee RRSP contributions on the following basis:

2007 2008 2009 2010 2011
.5% 5% 1.5% 2% 2.5%
Maximum Maximum Maximum Maximum Maximum
$600 $600 $600 $800 $800

2007 percentage added to 2008.

18.15 Reduced Rate Transit Plan

The emplover agrees to make payroll deductions for participating employees should a
reduced rate group plan for transit be established.
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ARTICLE 19 DURATION AND RENEWAL

19.01 Duration and Renewal

This agreement.shall come iinto effect on December 1, 2007, and shall remain in effect until

" November 30, 2012 It shall not terminate but shall continue from year to year thereafter unless
either Party, at’ any -time within-four months immediatéely ‘preceding the expiry of the agreement,
by written notice requires the other Party to commence coliective bargaining. All terms,
conditions, wages and benefits in this agreement shall remain in effect-until a new agreement is
reached or until the Union commences a' lawful strike or the Employer commences a fawful
lockout.

19.02 Exclusion of Sections 50(2) and .50(.,33 of Labour Code

Pursuant to thé provisions of section 50(4) of the Labour Relations Code, the operation of
sections 50(2) and 50(3) are hereby excluded.

For Pacrfcc Gateway _ For Canadian Union of Public .
2 Employees, Local 4319 A

June 20, 2008
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Schedule A

Schedule A
Pay Grade Now Dec-07 Dec-08 Dec-09 Dec-10
' Increases 3.50% 3.50% 3.50% 4%

Guaranteed
Substitute $15.00 $15.53 $16.07 $16.63 $17.30
Casual $26.75 $27.69 $28.66 $29.66 $30.84
1 $29.75 $30.79 $31.87 $32.98 $34.30
2 $30.75 $31.83 $32.94 $34.09 $35.46
3 $31.75 $32.86 $34.01 $35.20 $36.61
4 $32.75 $33.90 $35.08 $36.31 $37.76
5 $33.75 $34.93 $36.15 $37.42 $38.92
6 $34.75 $35.97 $37.23 $38.53 $40.07
7 $35.75 $37.00 $38.30 $30.64 $41.22
8 $36.75 $38.04 $39.37 $40.75 $42.38
9 $37.75 - $39.07 $40.44 $41.85 $43.53
10 $38.25 $39.59 $40.97 $42.41 $$44.10
11 $39.25 $40.62  $42.05 $43.52 $45.26
12 $40.25 . - $41.66 $43.12 $44.63 $46.41

43 . 84125 . ;. $4269  $44.10 . $4573  $47.56
14 $42.25. $43.73 $45.26 $46.84  $48.72
15 $43.25 $44.76 $46.33 $47.95 $49.87
NOTES:

1.

Rate increases will take effect at the beginning of the pay period immediately following
the date indicated. Casual and Temporary instructors shall receive their wage rate
increase at the date that they become a continuing instructor.

Each rate on Schedule A includes an amount for unassigned hours (see Section 8.01).

Casual instructors shall move to the Pay Grade 1 rate on the second continuous day of
work in the same class.

Temporary instructors shall be paid at the Pay Grade 1 rate, except as provided in
Section 9.02. A continuing instructor doing a temporary assignment shall receive
their regular teaching rate.

Continuing instructors shall normally start at the Pay Grade 1 rate (see Section 9.02).
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Guaranteed substitutes shall be paid as casual instructors when teaching.

If a continuing instructor performs the duties of a guaranteed substitute, they will receive
the guaranteed substitute:wage rate unless they are called in to teach a class, in which
case they will be paid at their regular teaching rate.

Continuing instructors shall move up the schedule for the foliowing reasons and such
moves will take effect at the beginning of the immediately following pay period:

a)

Continuing instructors shall move up the schedule one pay grade upon
successful completion of probation. Such move will take effect at the beginning
of the immediately following pay period.

Continuing instructors shall move up the schedule 1 pay grade, but not beyond
pay grade C, following the completion of each 1000 additional hours worked
since the last move up the-scale:per article 8.01, but no more than once every 12
months. Such moves wilf take effect at the same pay period number as the
previous year as long as the instructor has completed 1000 assigned hours
before that pay period number.

Where an instructor takes longer than twelve months to complete 1000 hours per
article 8.01, the instructor shall move up the schedule one pay grade at: the
beginning of the immediately following pay period. Should the, |nstructor then
complete 4000 hours per article 8.01 in one year or less, the- mstructor would -

“move Up another pay grade at the same pay period number. as the previous year

as long as the instructor had completed 1000 hours per article 8.01 before that
pay period number. An instructor shall not move up the scale more often than
once every twelve months.

The maximum pay grade is Pay Grade 15.

Instructors who have completed probation and who obtain the DELTA or a Master's
degree in the following areas shall move up one pay grade in the immediately following
pay period upon presentation of proof of completion:

Curriculum Development
Linguistics

An ESL related field
Education

English
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LETTER OF UNDERSTANDING

Re: Temporary Employees

The employer confirms that the intent in. hlrlng temporary employees is to backfill leaves
of absence vacancies and shori-term vacancies.

Dated this % day of June, 2008

" Cope49l
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LETTER OF UNDERSTANDING

Re: PIPA

The Union will not grieve the employer’s gathering of required individual employee
information for benefit enroiment and that information required for payroll and taxation
purposes. The umon wili.also not. gnewe the empluycl pluwumy infor |||auu1 auuun
instructor quahflcatlons to associations for professmnal membership. -

Dated this _2© _day of June, 2008

- Fo?tt%@nﬁd%m/aww
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LETTER OF UNDERSTANDING

Re. Banked Hours

Notwithstanding Article 8.01 an employee may choose to roll over banked hours to the end of
February in the following year.

Dated this 3 _day of June, 2008
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LETTER OF UNDERSTANDING

Re: Benefits while i)giil'Layoff o

Management agrees to withdraw the proposed amendments to 13:07 (Benefits whlle on Layoff),
agreeing
a) thatlanguage for leaves and layoffs should.run paraliel to each other and that the same
language and conditions_should apply in both cases
b) that the third paragraph be stricken from the Management proposal: ‘that no. provxsnons as
1o _coverage continuing “one:month per completed full year of service". "shall applv
¢) That all coverage, including but not restricted to Life and AD&D, Qhﬂll continue or-the
duration of the leave of layoff, if emplovees ‘choose to maintain coveraqe (Wthh includes
payment of premiums). -
d) That, in effect, there shall be no dlfference in coverage for an employee when thev are
laid off or go on leave, assuming continued payment of premiums.

It is understood that if our current provider will not meet these terms. management will seek one
that will.

Benefits while on leave or layoff

Coverage for all leaves and layoffs (including but not restricted to maternity leave, sick |
leave, leave while collecting Worker's Compensation benefits, voluntary leaves of
absence, educational leaves, vacation, and temporary layoffs) will parallel each other.
The same language and conditions shall apply.

When an emplovee is temporarity laid-off, he/she is given two (2) options: o ferminate
his/her coverage for the duration of the leave or layoff, or to continue his/her coverage for
the duration of the leave or layoff. If the employee chooses to terminate coverage, he/she
has to terminate ALL coverage and not be able to maintain one, except MSP.

If the employee chooses to retain coverage while on leave or layoff, he/she continues
premium payments as before. This applies to all benefits, including Life, AD&D, and
extended health and dental benefits. No changes are made to coverage for the duration
of the leave or layoff.

Dated this 3(] day of June, 2008
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LETTER OF UNDERSTANDING
Re: LTD

Members of the union will vote on whether or not to have an LTD plan when a guote is provided.
Should the members vote to accept the LTD plan, the emplover agrees to make payroll
deductions. s

Dated this 20 day of June, 2008

(For tw @ Uniony  J~ i

cope 481
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