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All employees, as defined in the certification granted by the Industrial Relations

Council, shall as a condition of continuing employment, become and remain
members in good standing of the Union. All future employees, as defined in the

certification granted by the Industrial Relations Council, shall as a condition of

continued employment become and remain members in good standing of the

Union within thirty (30) days of employment with the Board.

The Board shall deduct from every employee, upon receipt of a duly signed

- authorization, any dues, initiation fees or assessments owing by him/her to the

Union. As a condition of employment, an employee shall sign an authorization
card. The initiation fee shall be deducted from the first pay cheque of a new

Deductions shall be made from the payroll bi-weekly and shall be forwarded to
the Secretary-Treasurer of the Union not later than the fifteenth (15th) day of
the month following, accompanied by a list of the names of the employees from
whose wages the deductions have been made. Upon request, the Board shall
supply the Union with the addresses of employees.

At the time the Income Tax (T-4) slips are made available, the Board shall type
on the amount of union dues paid by each union member in the previous year.

The Board agrees to acquaint new employees with the fact that a Union
Agreement is in effect and with the conditions of employment set out in the
articles dealing with Union Security and Dues Check-off.

ARTICLE 4 UNION SECURITY

4,01 All Employees to be Members
ARTICLE 5 CHECK-OFF OF UNION DUES

5.01 Check-Off

employee.

5.02 Deductions

5.03 Union Dues Receipts
ARTICLE 6 ACQUAINT NEW EMPLOYEES

6.01 Board to Acquaint New Employees
ARTICLE 7 CORRESPONDENCE

7.01 Correspondence

All correspondence between the parties arising out of this Agreement or
incidental thereto, shall pass to and from the Chief Librarian or delegate and the
Secretary-Treasurer of the Union.




1

The Prince Rupert Library Board and CUPE Local 105-01 4
Collective Agreement - January 1, 2008 to December 31, 2012

ARTICLE 8

LABOUR-MANAGEMENT COOPERATION COMMITTEE

8.01

ARTICLE 9

Establishmerit of Committee

A Labour-Management Committee shall be established consisting of not more
than two (2) representatives of the Board and not more than two (2)
representatives of the Union. Each party shall advise the other, in writing, of its
representatives on the committee. All matters of mutual concern pertaining to
performance of work, operational problems, conditions of employment and
harmonious relations (excluding collective agreement negotiations) may be
referred to this Committee for discussion and recommendations. If either party
requests a meeting of the Labour-Management Committee such meeting shall
take place within fourteen (14) calendar days, or at such other date as is
mutually agreeable. If it is not possible to have Board members attend at a
time convenient to the parties, members of the union committee may meet with
the Chief Librarian.

Agenda items will be forwarded to the other party at the time of the request for
a meeting. Minutes will be taken at the meeting and approved by the parties
and posted in the staff room and copies sent to the Board. Action plans will be
discussed during the meeting and timelines for resolutlon will be agreed upon.

Either party may request that a meeting be convened in which case the Chief
Librarian shall notify the parties of the time and place.

LABOUR-MANAGEMENT RELATIONS

9.01

9.02

ARTICLE 10
10.01

Union Representatives

The Union shall have the right at any time to have the assistance of
representatives of the Canadian Union of Public Employees when dealing or.
negotiating with the Board. Such representatives shall have access to the
Library premises in order to investigate and assist in the settlement of a
grievance.

Authority of The Board

Employees shall be required to act only on directions made under the direct or
delegated authority of the Board. :

GRIEVANCE PROCEDURE

Settling of a Grievance

- In the event that any difference arises out of the interpretation, application,

operation or any alleged violation of this Agreement, including any difference
arising from the suspension or dismissal of any employee, and including any
question or differences as to whether any matter is arbitrable, such question or
difference shall be finally and conclusively settled without a stoppage of work in
the following manner:
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10.02

10.03

10.04

(1) The aggrieved employee shall submit the grievance to his/her steward
within five (5) working days of such difference or grievance arising. If the
employee's steward is absent, he/she shall submit his/her grievance to the
Union. '

(2) If the steward and/or the Union considers the grievance to be justified,
they will first seek to settle the dispute with the Chief Librarian within ten
(10) days.

(3) Failing satisfactory settlement within two (2) working days after the dispute
was submitted under Step 2, the Union will submit to the Library Board a
written statement of the particulars of the grievance and the redress
sought ten (10) days before the next Board meeting. A hearing shall be
granted at the next regular meeting of the Board following receipt of the
application under this Step.

(4) Failing safisfactory settlement following Step 3, the Union may, oh giving
five (5) working days notice in writing to the employer of its intention, refer
the dispute to a Board of Arbitration. :

Permission to Leave Work

The Board agrees that a representative of the Union shall not be hindered,
coerced, restrained or interfered with in any way in the performance of his/her
duties while investigating disputes and presenting adjustmients as provided in
this Article. The Union understands and agrees that each Steward is employed
to perform full time work for the Board and that he/she will not leave his/her
work during working hours except to perform his/her duties under this
Agreement. Therefore, no Steward shall leave his/her work without obtaining
the permission of his/her supervisor, which permission shall not be
unreasonably withheld. '

i

Policy Grievance

Where a dispute involving a question of general application or interpretation
occurs, or where a group of employees, the Union or the Board has a
grievance, Steps 1 and 2 of Article 10.01 may be bypassed.

Stewards

The Union shall notify the Board in writing of the name of the Steward.
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10.05

10.06

ARTICLE 11

11.01

11.02

Sexual Harassment

The Board and the Union agree that an employee has the right to work without
sexual harassment. A claim of sexual harassment by an employee shall be
considered as a grievance and may be filed with the Chief Librarian or the
Library Board, as the circumstances may dictate. Failing satisfactory settlement
within two (2) working days if the grievance was submitted to the Chief
Librarian, the Union will submit the grievance to the Library Board. The Board,
when dealing with a sexual harassment grievance, shall appoint two (2)
members and the Union shall appoint two (2) members in an attempt to settle
the difference. Step 4 of the Grievance Procedure is applicable.

Work Experience Programs

The Board shall not enter into a non-paid student work experience program
without the written approval of the Union. The student shall not be called upon
to perform work that would affect the hours of work available to a Union
employee. All terms relating to such work experience shall be agreed upon
before placement. : , :

ARBITRATION

Composition of the Board of Arbitration

In the event the difference or grievance cannot be settled to the satisfaction of
the parties under Step 3 of Article 10.01 above, within five (5) working days, it
shall- be submitted to a Board of Arbitration of three (3) persons, one of whom
shall be appointed by the Board and one by the Union, such appointments to be
made within seven (7) days of the failure of the Board and the Union to reach a
decision. :

The third member shall be appointed within five (5) days by the two (2)
members previously appointed and he/she shall be the Chairman.

By mutual agreement, the parties may decide to appoint a single arbitrator. In
that case, the parties shall agree on the name of the arbitrator. If no
agreement can be reached, the parties shall request the Minister of Labour to
appoint the arbitrator. The costs of the single arbitrator shall be shared equally
by the parties.

ailure to Appoint

Should the members appointed by the parties fail to agree on a Chairman
within the said five (5) days, the Chairman shall then be appointed by the
Minister of Labour of the Province of British Columbia.
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11.03  Decisions of the Board of Arbitration

(@) In the event the Board of Arbitration finds that an employee has been

dismissed or suspended for other than proper cause, the Board of
Arbitration may direct the Library Board to reinstate the employee and pay
to the employee a sum equal to his or her wages or salary lost by reason
of 'such suspension or discharge, or such lesser sum as, in the opinion of
the Board of Arbitration, is fair and reasonable, or make- such other order
as it considers fair and equitable, having regard to the terms of the
Collective Agreement.

| (b) The decision of the Board shall be final and binding upon the parties.

11.04 Expenses of the Board

Each party shall bear the expenses of their respective appointee and shall also

pay one-half (2) of the expenses of the Chairman.

11.05 Amending the Time Limits

Wherever a stipulated time is mentioned herein, and including grievance
procedure, time may be extended only by mutual consent of the parties.

ARTICLE 12 DISCHARGE, SUSPENSION AND DISCIPLINE

12.01 Warnings, Discharge or Suspension

(a)

(b)

Warnings :

Whenever the Board delegate deems it necessary to censure an employee in
a manner indicating that dismissal may follow any repetition of the act
complained of or omission referred to, or may follow if such employee fails
to bring his/her work up to a required standard by a given date, the Board
shall within five (5) working days thereafter give written particulars of such
censure to the employee involved with a copy to the Secretary of the Union.

Discharge or Suspension
An employee may be dismissed or suspended but only for just cause. When
an employee is discharged or suspended, he/she shall be given the reason
in the presence of his/her Steward. Such employee and the Union shall be
advised promptly in writing by the employer of the reason for such
discharge or suspension.

12.02 May Omit Grievance Steps

An employee considered by the Union to be wrongfully or unjustly discharged or
suspended shall be entitled to a hearing under Article 10, Grievance Procedure.
Steps 1 and 2 of the grievance procedure shall be omitted in such cases.
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12.03

12.04

12.05

12.06

Unjust Suspension or Discharge

Should it be found upon investigation that any employee has been unjustly
suspended or discharged, such employee shall immediately be reinstated to
his/her former position, without loss of seniority, and shall be compensated for
all time lost in an amount equal to his/her normal earnings during the pay period
next preceding such discharge or suspension, or by any other arrangement as to
compensation which is just and equitable in the opinion of the parties or in the
opinion of a Board of Arbitration, if the matter is referred to such Board.

Adverse Reports

The record of an employee shall not be used against him/her at any time in the
following instances:

(a) When eighteen (18) months have elapsed since the suspension, provided
- there has been no recurrence of a similar and/or any other infraction.

. (b) When twelve (12) months have elapsed since the issuance of a letter or

verbal reprimand, provided there has been no recurrence of a similar '
and/or other infraction.

Crossing of Picket Lines During Strike

(a) In the event that any employees of the Board, other than those covered by
the Agreement, engage in a legal strike or where employees in a labour
dispute engage in a legal strike and maintain picket lines, the employees
covered by this Agreement shall have the right to refuse to cross such
picket lines. Failure to cross such a picket line or handle goods from an
employer where a strike or lockout is in effect when the Canadian Labour
Congress, its affiliates or subordinate bodies have declared such goods
'hot', by the members of this Union shall not be considered a violation of
this Agreement, nor shall it be grounds for disciplinary action. Any such
absence from work shall be considered to be leave of absence without pay,
and one (1) day's pay shall be deducted for each day of work missed.

(b) Both parties agree to attempt to obtain an agreement with the striking
union for permission to provide emergency services when and where
required.

Access to Personnel File

An employee shall have the right to have access to and review his/her
personnel file during normal working hours upon two days notice in writing.
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12.07

ARTICLE 13

Political Action

No employee shall be disciplined for participation in any political action called by
the Canadian Labour Congress, B.C. Federation of Labour or the Canadian
Union of Public Employees (National or Provincial).

SENIORITY

13.00

13.01

13.02

Seniority on Projects funded by Federal/Provincial Governments

For all individuals specifically hired as employees by the Board on Federal-
Provincial financial aided Municipal projects, seniority will not take effect until
such projects have been completed and the individuals hired are subsequently
retained by the Board to do other Library work. Seniority for record purposes in
such cases will date back to the date that seniority would have been effective if
no such Federal-Provincial aid programmes were in being.

Seniority Defined

Seniority is defined as the length of service in the bargaining unit. Seniority shall
operate on a bargaining-unit-wide basis. -

Seniority List

(a) The Board shall maintain two (2) seniority lists showing the date upon which
each employee's service commenced with the Library. An up-to-date
seniority list of regular full time and part-time Library employees, called the
regular seniority list and another for Pages and casual employees, calied the
casual seniority list, shall be sent to the Union and posted on all bulletin
boards every three (3) months. An employee on the regular seniority list
shall have preference over an employee on the casual seniority list.

(b) Pages and casual employees who become regular fulltime or part time shall
_have their page and casual hours prorated to that of a fulltime employee
and be given a seniority date on the regular seniority list that is backdated
from the date of becoming a regular fulltime or part time employee.

(c) A regular employee who is on the regular seniority list and is subsequently
placed on the casual seniority list because of an involuntary reduction of
hours, shall retain his/her seniority date on the regular seniority list.

(d) A regular employee who voluntarily requests a permanent work schedule
that is between one (1) and twenty (20) hours per month shall be
considered a casual employee for the purposes of seniority and shall have
their regular. seniority converted to casual seniority, with the start date
remaining the same. Where the request for a reduction of hours is
temporary, the union and employer may mutually agree that there is no
effect on the employee’s regular seniority.
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13.03

13.04

13.05

13.06

13.07

Reqular Empioyees

A regular employee is a part-time or full-time employee who has completed the
probation period and has regularly scheduled hours.

Probationary Employees

Employees shall'be considered on a probationary basis for a period of three (3)
months. During the probationary period, employees shall be entitled to all rights
and privileges of this Agreement, except with respect to discharge which shall be
for just cause. The employment of such employees may be terminated at any.
time during the probationary period@ecourse to the grievance procedure.
After completion of the probationary period, seniority shall be effective from the
original date of employment.

Casual Employees

Casual employees, for the purposes of this Article, are deemed to be employed
on a day-to-day basis normally to fill temporary vacancies caused by iliness,
vacation, accident, maternity leave or other approved leave and shall not
exceed two (2) months of continuous duration without the approval of the
Union. Casual employees may be employed for special projects with Union
approval.

Student Employees

A student employee shall mean a student who is either in full-time
attendance at a post-secondary institution or is taking a temporary break
between semesters. The Employer shall advise the student, at the time of
appointment, of the anticipated date of termination. A student employee
shall become a member of the union but shall not retain seniority rights
accumulated as a student. No student will work in a department where a
regular employee is on layoff.

Loss of Seniority

An employee shall not lose seniority rights if he/she is absent from work
because of sickness, accident, layoff or leave of absence approved by the
Board. An employee shall lose his/her seniority only in the event:

(a) He/she is discharged for just cause and is not reinstated.

(b) He/she resigns.

(c) He/she fails to return to work within seven (7) calendar days following a
layoff and after being notified by registered mail to do so, unless through
sickness or other just cause. It shall be the responsibility of the employee
to keep the Board informed of his/her current address in writing. -
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(d) He/she is laid off for a period longer than twelve (12) months.

PROMOTIONS AND STAFF CHANGES

When a vacancy occurs or a new position is created in the bargaining unit, the
Board shall notify the Union in writing and post notice of the position in the
Library for a minimum of one (1) week in order that all members will know
about the position and be able to make written application thereof.

Temporary Vacancies

(a) Temporary Vacancies of Less Than Six (6) Weeks

When any bargaining-unit position becomes vacant for less than six (6) -
weeks, the temporary appointment shall be offered to qualified employees .
by seniority. However, the Board shall have the right to determine whether
or not the temporary vacancy shall be filled and to what extent.

(b) Temporary Vacancies of Six (6) Weeks or More
A temporary vacancy expected to be of six (6) weeks or more in duration
or a position that has been vacant for six (6) weeks shall be posted
bargaining-unit-wide. '

(©) Additional Hours for Part-time Employee:

A qualified part-time employee shall have the right to work additional
hours, up to fulltime. No new employees will be hired before existing
employees have been offered additional hours.

Information in Postings

Such notice shall contain the following information: nature of position,
qualifications, required knowledge and education, skills, shift, wage or salary
rate or range. Those qualifications may not be established in an arbitrary or
discriminatory manner.

ARTICLE 14
14.01 Job Postings
14.02
14.03
14.04

Method of Making Appointments

Therefore, in making staff changes, transfers or promotions, appointment shall
be made of the applicant with the greatest seniority and having the -
qualifications and ability. Appointments from within the bargaining unit shall be
made within three (3) weeks of posting.
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14.05

14.06

14.07

14.08

"ARTICLE 15

15.01

Trial Period

The successful and unsuccessful applicants shall be notified within one (1) week
following appointment. The successful applicant shall be placed on trial for a
period of two (2) months. Conditional on satisfactory service, the employee
shall be declared permanent after a period of two (2) months.

In the event the successful applicant proves unsatisfactory in the position
during the trial period, or if the employee is unable or unwilling to continue to
perform the duties of the new job classification, he/she shall be returned to
his/her former position, wage or salary rate and without loss of seniority. Any
other employee(s) promoted or transferred because of the rearrangement of -
positions shall also be returned to his/her former position, wage or salary rate,
without loss of seniority.

Union Notification

The Union shall be notified immediately of all appointments, hirings, Iayoffs
transfers, recalls and terminations of employment. .

Job Training

The Board considers it desirable to inaugurate and maintain a system of job
training so that employees shall have the opportunity to qualify for promotion in
the event of a vacancy arising in a position that is next senior to their own.
Such training would take place when staff time is available and will not affect
the rate of the employees concerned. :

Promotion to Acting Chief Librarian

An employee temporarily promoted to the position of Acting Chief Librarian shall

. be given a leave of absence from the bargaining unit. Upon completion of the

temporary promotion, the employee shall be reinstated in all respects by the:
Board in the position previously occupied by the employee, and with all
increments to wages and benefits to which the employee would have been
entitled had the leave not been granted. The employee may return to the
bargaining unit upon one (1) month's notice to the Board. The employee shall
have access to the grievance procedure. The employee shall not pay union
dues or assessments while outside the bargaining unit.

LAYOFFS AND RECALLS

Layoff Defined

A layoff shall be defined as a reduction in the work force or a reduction in the
hours of work of an employee.
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15.02

15.03

15.04

15.05

Layoff and Recall Procedure

(a) Both parties recognize that job security should increase in proportion to
length of service. Therefore, in the event of a layoff, employees shall be
laid off in the reverse order of their seniority, providing the remaining
employees are qualified to perform the available work. Employees shall be
recalled in the order of their seniority, providing they are qualified to do the
work. ,

(b) It shall be the employee's responsibility to keep the employer informed of
~ his/her current address, in writing, during the period of layoff.

(©) Failure of the employee to report for work within one (1) week of notice at

his/her last address reported to and received by the Board shall result in

his/her loss of the rights referred to in clause (a) above.

No New Employees

No new employees will be hired in classifications affected by a layoff until those
laid off have been given opportunity of re-employment.

Notice of Layoff
Other than student Pages, employees who are to be laid off will be given notice.

(a) Where an employee has less than one (1) year of service, one (1) week's
notice in writing as specified below: :

(b) Where an employee has one (1) year and up to three (3) years of service,
two (2) weeks' notice, and for each subsequent year of service, one week's
notice, up to a maximum of eight (8) weeks' notice.

(c) Student Pages with less than two (2) years' service will be given one (1)
week's notice in writing. Student Pages with two (2) years' of service or
more will be given two (2) weeks' notice in writing.

(d) A layoff of up to two (2) weeks duration shall only require one (1) week's
" notice.

(e) If an employee has not had the opportunity to work the days as provided in
this Article, he/she shall be paid for the days for which work was not made
available.

Severance Pay Option

An employee who is laid off is entitled to choose severance pay at any time
prior to loss of seniority. Upon acceptance of severance pay, all rights under
this Agreement are terminated except continuation of benefits provided in
Article 25.04, which shall be limited to three (3) months. An employee shall

automatically be paid severance pay within one (1) week of loss of seniority

rights. Severance pay is calculated as follows:
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Less than three (3) years' continuous service at the time of layoff: one (1)
week's current pay for each year of service prorated for part years.

Three (3) or more continuous years' service at time of layoff: for the first
(1st) year of service, three (3) weeks' current pay; for the second (2nd) year
of service, three (3) weeks' current pay; for each year thereafter, two (2)
weeks' current pay, prorated for part years.

Severance pay is limited to six (6) months' current pay.

The employee's current pay is defined as the regular wages at time of layoff.

Grievances concerning layoffs due to a reduction in the working force shall be
initiated at Step 2 of Article 10.01 of the grievance procedure.

(a) The regular work week for full-time Library staff shall consist of seventy (70)
hours per two-week pay period, with a weekly maximum of forty (40) hours
and a weekly minimum of thirty-one (31) hours. The regular work day shall
be between the hours of 9:00 a.m. and 5:00 p.m. with one (1) hour off for

(b) In order for the Library to respond to future public demands, the regular
work week for part time Library Assistant positions created after January 1,
1996 shall be less than seventy (70), hours per two-week pay period.” A
regular shift shall consist of not more than seven (7) hours and may be
scheduled weekends and evenings. .

15.06 Grievances on Layoffs
ARTICLE 16 HOURS OF WORK
16.01 Reqular Work Week
funch.
16.02 Saturday and Sunday

Employees shall not be required to work past 5:30 p.m. on Saturday or Sunday.

16.03 Afternoon Shift

(a) The Library Assistants and the Deputy Librarian shall be scheduled to work
one (1) afternoon shift per week, which could involve a split shift.
Employees may be scheduled, equitably, to work a second afternoon shift to
cover another employee's absence. Afternoon shift may involve a split shift.

(b) In' order for the Library to respond to future public demands, part time
Library Assistant positions, created after January 1, 1996, may be scheduled
to work evenings as required. T
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16.04

16.05

16.06

16.07

16.08

16.09

16.10

Library Assistants and the Deputy Librarian -- Weekends

(a) Library Assistants and the Deputy Librarian may be scheduled to work one
(1) "weekend" (being Saturday and Sunday) every six (6) weeks, or less to
cover another employee’s absence by mutual agreement between the
employee and the employer. The Deputy Librarian will be included in the
shift rotation of the Library Assistants.

(b) In order for the Library to respond to future public demands, part time
Library assistant positions created after January 1, 1996 may be scheduled
to work weekends.

Library Assistants -- Consecutive Days Off

Library Assistants shall have two (2) consecutive days off, with the possible -
exception of once every six (6) weeks when working the "weekend."

Minimum Hours

(a) A Library Assistant or Deputy Librarian reporting for work on their regular
shift shall be paid their regular rate of pay for the entire period of work, with
a minimum of four (4) hours' pay.

(b) Library Pages reporting for work on his/her regular shift shall be paid his/her
regular rate of pay for the entire period of work, with @ minimum of two (2)
hours pay.

Deputy Librarian -- Flexible Hours -

The Deputy Librarian may have scheduled flexible hours of work as determined
by the Deputy and the Chief Librarian. :

Posted Work Schedule

The hours and days of work of each employee shall be posted in an appropriate
place at least two (2) weeks in advance.

Rest Periods

Rest periods shall consist of two (2) ten (10) minute breaks per seven (7) hour
shift.

Scheduling of Pages

Pages shall be scheduled on a rotating basis.
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16.11

16.12

ARTICLE 17

Scheduling of Casual Employees

Casual employees shall be scheduled on a rotating basis.

Filling Full-Time Positions

As of April 1, 2007, there are a number of full-time positions in the Library
Assistant and Deputy Librarian classifications. If vacated, these positions shall
be posted and filled as per the provisions of the collective agreement at the
same number of hours per week per position. The hours cannot be used to -
create part-time positions.

OVERTIME

17.01

17.02

17.03

17.04

17.05

Overtime Defined

All time worked beyond regular shifts shall be considered overtime until a break
of eight (8) hours occurs and shall be paid at double the employee's regular rate
of pay.

No Layoff to Compensate for Overtime

Employees shall not be required to lay off during regular hours as defi ned in
Article 16, to equalize any overtlme worked.

Sharlng of Overtime

Overtime and call-back time, in order of seniority, shall be divided equally
amongst the employees who are willing and qualified to perform the work that is
available.

Minimum of Overtime

The Board will endeavour to keep overtime to a minimum and shall, accordingly,
every three (3) months, supply the Union with a list of all employees who have
worked more than twelve (12) hours a week at overtime rates and an
explanation of the circumstances.

Call-Back Time

An employee who is called to work from his/her residence outside of his/her
regular working hours shall be considered to have been called out and shall
receive overtime rates of pay as provided in clause 17.01 of this Article, or a
minimum of two (2) hours at overtime rate of pay, whichever is greater. Time
worked shall be computed as hours worked plus one-half (¥2) hour for travelling
time. :
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17.06 Overtime Payment

Instead of cash payment for overtime, an employee may choose to receive time
off at the appropriate rate at a time mutually agreed upon by the Chief Librarian
and the employee, and such time off must be taken within twelve (12) months
of being earned.

17.07 Book Bin Emptying

Employees required by the Board to attend work on théir normally scheduled

days off, in order to empty book bins, shall receive two (2) hours regular pay to -

be banked for use within the calendar year.

This article shall not replace Article 17.05 — Call-Back Time. Employees who are
required to attend work to empty book bins shall not be deemed to have been
‘Called Back’ under Article 17.05. In all other circumstances, as stipulated by the
collective agreement, the language of Article 16.08 — Minimum Hours, shall - -
apply. :

ARTICLE 18 HOLIDAYS
18.01 List of Holidays
All employees covered by this Agreement shall be paid for a regular day's work
on each of the following Statutory Holidays, provuded that such Statutory Holiday

falls upon a normal working day

New Year's Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Canada Day ' Boxing Day

B.C. Day

The Library shall close at 12:00 noon on Christmas Eve and New Year's Eve and
should Christmas and New Year's be observed on Sunday, the Library shall be
closed on Saturday, and all Civic declared holidays and those proclaimed by the
Federal Government and the Province of British Columbia.

The employee must have worked the last working day before and the first
working day after the Statutory Holiday. For purposes of this Article, "worked"
shall be defined as being on the job, on vacation, on approved sick leave, on
W.C.B. or on other approved paid leave of absence or being on unpaid leave of
absence of up to five (5) days before or after the Holiday.
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18.02

18.03

18.04

ARTICLE 19

19.01

Holidays During Vacation

If a Statutory Holiday falls or is observed during an employee's vacation period
on what otherwise would be a normal working day for such an employee, he/she
shall be granted an additional day's vacation for each such Statutory Holiday in

addition to his/her regular vacation time.

Holidays Falling on Weekend

When any of the above-noted holidays fall on Saturday or Sunday and are not
proclaimed as being observed on some other day, the following Monday shall be
deemed to be the holiday for the purpose of this Agreement. If both Saturday
and Sunday are holidays, the following Monday and Tuesday shall be deemed to
be holidays for the purpose of this Agreement.

Holidays on an Employee's Day Off

When any of the above-noted holidays fall on an empioyee's scheduled day off,
the employee shall receive another day off with pay following the employee's
regular scheduled day off. Under special circumstances, another day may be

- substituted in lieu of the above, which shall be by mutual agreement of the

employee and the Chief Librarian.

VACATIONS

Length of Vacation

All Board employees shall receive vacation with pay as follows:

19.02

Vacation Scale 3 weeks 4 weeks 5 weeks 6 wee o 7 week |
Rate of Pay 6% 8% 10% 12% 14%
Employees shall take vacation in the year earned except that no employee shall
be entitled to vacation time during the first six (6) months of service.
Vacation Pay

Vacation pay shall be paid on the work day prior to vacation commencement or
the employee shall have the option to be paid on their usual payday. Vacation
pay shall be calculated on the gross earnings up to and including the pay for the
last pay period prior to his/her vacation, which will include the previous year's

“vacation pay and Statutory Holiday pay. Pages and casual employees shall

receive six percent (6%) vacation pay on each pay cheque.
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19.03 Vacation Schedules

All vacations must be taken in the twelve (12) months immediately following that
in which they are earned and at a time which will be subject to the approval of
the Chief Librarian. A list showing the vacation period applied for by each
employee must be submitted to the Chief Librarian by March 31 of each year
and the Chief Librarian shall, by April 15, advise employees whether or not the
list or any part of it is approved. In the event of conflict between employees
making vacation applications by March 31, seniority shall be the deciding factor.

19.04 Unbroken Vacation Period

19.05

19.06

ARTICLE 20

20.01

An employee shall, wherever possible, be entitled to receive his/her vacation in
an unbroken period unless otherwise mutually agreed upon between the
employee concerned and the Board.

Iliness or Bereavement DUring Vacation

Sick leave or bereavement leave as stated in Article 21.03, may be substituted -

for vacation where it can be satisfactorily established by the employee that a
confining illness or an incapacitating accident or a death occurred while on
vacation. A claim based on a confining illness or incapacitating accident is to be
accompanied by a doctor's certificate.

Vacation Carry over

An employee may, under special circumstances and with approval of the Board,
carry over a portion of their annual vacation entitlement to the next year.

Deferred vacation entitlement shall be scheduled and taken in the next twelve

(12) month period. ~
SICK LEAVE PROVISIONS
Sick Leave Defined

Sick Leave means the period of time a regular employee is permitted to be
absent from work with full pay by virtue of being sick or disabled, exposed to
contagious disease, or because of an accident for which compensation is not
payable under the Workers' Compensation Act. An employee must notify the
Chief Librarian of an absence due to illness before the commencement of the
employee's regular or scheduled shift.. This benefit applies to all regular full-time
and part-time employees. A scheduled shift is one that has been posted
fourteen (14) days prior to its occurrence. :




iy Pe
The Prince Rupert Library Board and CUPE Local 105-01 20
Collective Agreement - January 1, 2008 to December 31, 2012

20.02

20.03

20.04

20.05

Amount of Sick Leave

All regular employees, except current regular part-time and casual employees

shall accumulate sick leave retroactive to the date of hire, upon completion of

two (2) months of service with the Board. Upon the date of ratification of this
collective agreément, all current regular part-time employees, who have been
employed at the library for at least one (1) year prior to the ratification, will be
considered to have accumulated sixteen (16) hours of sick leave and will
continue to accumulate sick leave as described below. Those with less than one
(1) year will only start accumulating sick leave from the date of ratification.
Casual employees are not eligible for sick leave. '

Sick leave shall accumulate on the following basis:

(a) one and one-quarter (1% ) days per month;

(b) part-time regular employees a pro-rated amount based on (a)

(©) all unused sick leave in each year shall be allowed to accumulate to
a maximum of two hundred (200) days.

Proof of Iliness

Sick leave absences may be required to be substantiated by a doctor's
certificate. When.a doctor's certificate is required, the Board shall pay the cost
of the certificate, if there is a charge. When the Board requires a doctor's
certificate attesting to the employee's sickness or disability, such request shall be
made during the time the employee is absent from work.

Hurt on the Job

Any employee who is hurt on the job shall be paid full time up to a period of six
(6) months from the date of accident for the time he/she is actually covered by
the Workers' Compensation Board and the Library Board shall receive his/her
compensation cheque for the said period. Where the first (1st) day is not paid
by the Workers' Compensation Board, the first (1st) day shall be treated as
sickness and salary paid by the Board.

Sick Leave During Leave of Absence

When an employee is given authorized leave of absence without pay for any
reason, or is laid off on account of lack of work and returns to work upon
expiration of such leave of absence, etc., PROVIDED this time does not exceed
twelve (12) months, he/she shall not receive sick leave credit for the period of
such absence, but shall retain his/her cumulative credit, if any, existing at the
time of such leave or layoff. '
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20.06

20.07

20.08

20.09

20.10

Medical Care Leave

An employee shall be granted time off for the purpose of an appointment
relating to physical health of the employee or dependent. The employee is
required to have the necessary form as supplied by the Chief Librarian signed by
the attendant practitioner in order to qualify. The employee shall give as much
notice as possible to the Chief Librarian when such a visit to a medical

' practitioner is contemplated. This time off for such an event will be deducted

from accumulated sick leave. (A maximum of three (3) days shall be granted for
an out of town visit.)

This language shall not be interpreted as adding new and additional paid sick
leave days to an employee’s sick leave bank as per Article 20.02 — Amount of
Sick Leave. :

Sick Leave Without Pay

Where possible, sick leave without pay shall be granted to an employee who
does not qualify for sick leave with pay or who is unable to return to work at the
termination of the period for which sick leave with pay is granted.

Sick Leave Records

A record of all unused sick leave will be kept by the Board. Immediately after
the close of each calendar year, each employee shall review the records of the
Board and verify that the accumulated sick leave is correct. An employee is to
be advised, on application, of the amount of sick leave accrued to his/her credit.

Family Iliness

In case of illness of an immediate member of the family of an employee, which
shall include the spouse, parent, brother, sister, child, mother-in-law, father-in-
law, grandparents, grandchild, step parent or step child, guardian or ward,
where no one at home, other than the employee, can provide for the needs of
the ill person, the employee shall be entitled, after notifying the Chief Librarian,
to use a maximum of three (3) accumulated sick leave days per iliness for this
purpose. A doctor's certificate is required for such use of sick leave and shall be
paid by the Board, if there is a charge.

Sick Leave Draw

An employee who accumulates twenty-five (25) days unused sick leave shall be
entitled to draw from his/her accumulated sick leave, leave with pay and such
leave, when used, shall be deducted from sick leave as paid leave.

On December 31st of each year, the Board shall calculate the amount of paid
leave an employee may use in the following calendar year. The paid leave shall
be calculated by adding the sick days earned in the previous calendar year, after
attaining twenty-five (25) days, subtracting any days used for sick leave and
then take one-third (1/3) of the result as paid leave, rounded to the nearest
whole number; a half day shall be rounded upwards.
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20.11 Sick Leave on Termination

Upon termination of employment with the Board, an employee shall be eligible
for payment of twenty-five percent (25%) of accumulated sick days.

20.12 Sick Leave Bank

ARTICLE 21

21.01

21.02

21.03

The Board will contribute one-quarter (Va) sick day per month per employee to a
sick leave bank not to exceed one hundred and fifty (150) days.

The employee shall apply in writing to the Chief Librarian, with a doctor's
certificate, if requested. It is understood that all other forms of income
replacement (such as Workers' Compensation or Employment Insurance) will be
utilized prior to allocation of funds from the sick leave bank. An employee may
use up to sixty (60) days paid leave from the sick leave bank. The Chief
Librarian will accept the application; except that refusal will be automatic for
those who are being disciplined for misuse of sick leave. :

LEAVE OF ABSENCE

For Union Business

Up to two (2) representatives of the Union shall not suffer any loss of pay when
required to leave their employment temporarily in order to carry on negotiations
with the Board or with respect to a grievance with the Board.

Union Conventions and Meetings

(a) Leave of absence without pay and without loss of seniority shall be granted
upon request to the Board, to employees elected or appointed to represent
the Union at Union Conventions. Leave of absence without pay shall be
granted to employees to attend executive and committee meetings of the
Canadian Union of Public Employees, its affiliated or chartered bodies.
Leave of absence without pay and without loss of seniority may be granted
upon request to the Board to employees to attend Union seminars.
Reasonable written notice shall be provided to the Board.

(b) Employees on leave of absence as contained in this clause shall have their
time cards marked "paid for - not worked" (PFNW). Employee benefits shall
continue as normal, and the Board shall bill the Union the cost of wages plus
ten percent (10%) for benefits. :

Bereavement Leave

(a) An employee shall be granted a maximum of five (5) days; two (2) days
prior to the funeral and two (2) days after, without loss of salary or wages in
the case of death of a spouse, parent, brother, sister, child, mother-in-law,
father-in-law, grandparents, grandchild, step parent or step child, guardian
or ward.
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21.04

(b) An employee shall be granted one (1) day paid leave for family not covered
in Article 21.03 (a) upon written application to the Board, with Board
approval with a limit of one (1) paid day per year.

Education Leave

Leave of absence with pay and without loss of seniority shall be granted to allow
employees of the Board time to write examinations to improve qualifications in
the service of the Board PROVIDED:

(a) The course taken is beneficial to the Board.

(b) The employee undertakes to remain with the Board for three (3) months
from the date of the examination. ‘

Incentive Grant Funding for Education

Employees shall be reimbursed for tuition when pursuing relevant educational -
opportunities in accordance with the yearly grant budget. Seniority shall not

- apply in the granting of incentive grant funding. Employees shall not have more

21.05

21.06

21.07

than one (1) grant reimbursement in a single calendar year. If the total number
of requests for grant monies exceeds the grant budget, the grant monies shall
be prorated. The determining factors for the disbursement of grant monies are
the successful completion of relevant educational courses as determined by the
Board. Employees shall apply in advance of taking the educational courses. The
grant monies shall be awarded at the Board's discretion.

General Leave

The Board, at its discretion, shall grant leave of absence without pay and without
loss of seniority to any employee requesting such leave for good and sufficient
cause, such request to be made in writing and approved by the Board. Such
request shall be given every consideration. :

Mourner's Leave

One-half (¥2) day leave shall be granted without loss of Salary or wages to
attend a funeral as a pallbearer or mourner.

Pregnancy Leave

(a) A pregnant employee who requests leave is entitled to up to seventeen (17)
consecutive weeks of unpaid leave beginning no earlier than eleven (11)
weeks before the expected birth date, and no later than the actual birth
date, and ending no earlier than six (6) weeks after the actual birth date,
unless the employee requests a shorter period, and no later than seventeen
(17) weeks after the actual birth date.
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(b) An employee who requests leave under this section after the birth of a child

©

(d)

(€)

or the termination of a pregnancy is entitled to up to six (6) consecutive
weeks of unpaid leave beginning on the date of the birth or of the
termination of the pregnancy.

An employee is entitled to up to six (6) additional consecutive weeks of
unpaid leave if, for reasons related to the birth or the termination of the
pregnancy, she is unable to return to work when her leave ends under

- 21.07 (a) and (b).

A request for leave must be given in writing to the employer. If the request
is made during the pregnancy, it must be given to the employer at least four
(4) weeks before the day the employee proposes to begin leave, and if
required by the employer, it must be accompanied by a medical
practitioner’s certificate stating the expected or actual birth date or the date
the pregnancy terminated or stating the reasons for requesting additional
leave under 21.07 (c).

A request for a shorter period than six (6) weeks after the birth must:

(i) be given in writing to the employer at least one (1) week
before the date the employee proposes to return to work, and

(ii). if required by the employer, be accompanied by a medical ‘
practitioner’s certificate stating the employee is able to resume
work.,

21.08 Parental Leave

(@) An employee who requests parental leave is entitled to,

(i) for a birth mother who takes leave under 21.07 in relation to the birth
of the child or children with respect to whom the parental leave is to
be taken, up to thirty-five (35) consecutive weeks of unpaid leave
beginning immediately after the end of the leave taken under 21.07
unless the employer and employee agree otherwise,

(i) for a birth mother who does not take leave under 21.07 in relation to
the birth of the child or children with respect to whom the parental
leave is to be taken, up to thirty-seven (37) consecutive weeks of
unpaid leave beginning after the chllds birth and within fifty-two (52)
weeks after that event,

(iii) for a birth father, up to thirty-seven (37) consecutive weeks beginning
after the child’s birth and within fifty-two(52) weeks after that event,

- and

(iv) for an adopting parent, up to thirty-seven (37) consecutive weeks of
unpaid leave beginning within 1'“ ifty-two (52) weeks after the child |s
placed with the parent.
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(b) If the child has a physical, psychological or emotional condition requiring an

(©

(d)

)

9)

(h)

0,

additional period of parental care, the employee is entitled to up to an
additional five (5) consecutive weeks of unpaid leave, beginning lmmedlately
after the end of the leave taken under 21.08.

A request for leave must:

(i)  be given in writing to the employer,

(i) if the request is for leave under 21.08 (a) (i, ii and iii), be given to the
employer at least four (4) weeks before the employee proposes to
begin leave, and

(i) if required by the employer, be accompanied by a medical
practitioner’s certificate or other evidence of the employee's
entitiement to leave.

An employee’s combined entitlement to leave under 21.07 and this section
is limited to fifty-two (52) weeks plus any additional leave the employee is
entitled to under 21.07 (c) or 21.08 (b) of this section.

The employer must give an employee who requests leave under 21.07 and
21.08 the leave to which the employee is entitled. :

The employer will not, because of an employee’s pregnancy or a leave
allowed by this Part,

(i) terminate employment, or
(i) change a condition of employment without the employee’s written
consent.

As soon as the leave ends, the employer must place the employee

(i) in the position the employee held before taking leave under this Part,
or

(i) in a comparable position.

If the employer’s operations are suspended or discontinued when the leave

ends, the employer must, subject to the seniority provisions in a collective

agreement, comply with 21.08 (g) as soon as operations are resumed.

The services of an employee who is on leave under 21.07 and 21.08 are

- deemed to be continuous for the purposes of

4)

(i)  calculating annual vacation entitlement
(i) any pension, medical or other plan beneficial to the employee.

In the following circumstances, the employer must continue to make
payments to a pension, medical or other plan beneficial to an employee as
though the employee were not on leave or attending court as a juror:
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21.09

21.10

21.11

(i) if the employer pays the total cost of the plan;
(i) if both the employer and the employee pay the cost of the plan-and
the employee chooses to continue to pay his or her share of the cost.

(k) The employee is entitled to all increases in wages and benefits the employee
would have been entitled to had the leave not been taken.

() Subsection 21.08 (i) does not apply if the employee has, without the
employer’s consent, taken a longer leave than is allowed under this Part.

Jury or Court Witness Duty

(@) The employer shall grant leave of absence without loss of seniority to an
employee who serves as a juror or witness in any court. The employer shall
pay such an employee the difference between his/her normal earnings and
the payment he/she receives for jury service or court witness, excluding
payment for travelling, meals or other expenses. The employee will present
proof of service and the amount of pay received.

(b) The employer has the same duties under jury duty as under 21.08 (f)
through (k). '

L eave for Union and Public Duties

The employer recognizes the rights of employees to participate in public affairs.
Therefore, upon written request, the employer shall grant leave of absence
without loss of seniority so that employees may be candidates in a federal,
provincial or municipal election. Any employee who is elected or selected for a
full time position with the Union, or any body with which the Union is affiliated,
or who is elected to public office, shall be granted leave of absence without loss
of seniority, by the employer, for a period of up to one (1) year. Such leave
shall be renewed each year, on request, during his/her term of office.

Family Responsibility Leave

All employees are entitled to up to five (5) days of unpaid leave during each
employment year to meet responsibilities related to:

(a) the care, health or education of a child or a child under the employee’s
guardianship or customary care;

(b) the care or health of any other member of the employee’s immediate family.
(c) For the purposes of subsection (b) above, immediate family shall include the

spouse, parent, brother, sister, child, mother-in-law, father-in-law,
grandparents, grandchild, step parent or step child, guardian or ward.
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21.12

ARTICLE 22

(d) The employee shall be entitled, after notifying the Chief Librarian, to use a
maximum of five (5) accumulated sick days per illness, or otherwise it shall
be considered unpaid leave. A doctor’s certificate may be required for such
use of sick leave and the cost of such a certificate shall be paid by the

- Board, if there is a charge.

Compassionate Care Leave

Employees shall be eligible for leave without pay to care for a terminally ill family
member in accordance with the Employment Insurance Act.

22,01

22.02

22.03

22.04

PAYMENT OF WAGES AND ALLOWANCES

Payment of Wages‘

Wages and classifications shall apply as set out in Schedule "A" attached hereto
and forming part of this Agreement. The rate of pay for any classification not
included in Schedule "A" shall be negotiated if necessary, by the parties on the
understanding that failure to reach agreement on any rate shall necessitate the
submission of same to a Board of Arbitration as provided for in Article 11 of this
Agreement. :

Equal Pay for Equal Wdrk

The principle of equal pay for equal work shall apply, regardless of sex.
Pay Days

(a) All employees covered by this Agreement shall be paid every alternate
Friday. Pay will be available before 4:30 p.m. on pay-days.

(b) All employees shall be paid by direct deposit, except those who have opted
out. Once on direct deposit, an employee shall not revert to chequing.

(c) All new employees shall be paid by direct deposit.

Classifications

(a) All employees shall be paid at the rate set forth for the classification they are
hired for, irrespective of whether they are employed full time in their
classification or not.

(b) Staff called upon to perform work in a higher paid classification shall be paid
the higher rate, within the bargaining unit, while so employed. The
employee must have been working in the higher paid job classification for
two (2) continuous days and that the minimum salary established for the
higher job group be applied. In the event the employee's regular rate of pay
is equal to or greater than the minimum salary established for the higher job
group, then the next higher rate would apply.
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22.05 Pay on Temporary Assignment
An employee temporarily assigned to a position with a lower rate of pay shall
maintain his/her regular rate of pay. This Article shall not apply if Article
21.07(b) is applicable to the employee.

22.06 Downward Reclassification of Position
An employee shall not have his/her salary reduced by reason of a change in the
classification of his/her position.

22.07 Sunday Premium
All employees whose work week includes work on Sunday shall be paid a

. premium of five percent (5%) applied to the regular rate of pay for all work
performed on Sunday.
ARTICLE 23 RETIREMENT PAY

23.01 Retirement Pay
The Board wishes to recognize the contributions of long time employees.
Therefore, an employee, upon attaining the age of 65, may apply to the Board
for an extension of employment on an annual basis. An employee upon
retirement and having attained the minimum age of 55 shall receive one (1)
week's pay for every year of current continuous service, up to a maximum of
thirteen (13) weeks. Part time employees shall have this payment-prorated to
that of a fulltime employee. .

ARTICLE 24 JOB CLASSIFICATION AND RECLASSIFICATION

24.01 No Elimination of Present Classifications
Existing classifications shall not be eliminated without prior consultation with the
Union.

24.02 New Classification or Reclassification

When any position is not covered by Schedule "A" of this Agreement, the rate of
pay shall be subject to negotiations between the Library Board and the Union. If
the parties are unable to agree on the reclassification and/or rate of pay of the
job in question, such dispute shall be submitted to grievance and arbitration.
The new rate shall become retroactive to the time the position was first filled by
an employee.
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ARTICLE 25 WELFARE BENEFITS

25.01

25.02

25.03

25.04

Medical Plans

The Board will provide the following benefits to all employees who request such
coverage and the Board shall pay the registration fee and premiums on the
following basis:

(a) Medical Services Plan - after one (1) month's service;

(b) Extended Health Plan - (includes visioncare benefit of three hundred fifty
dollars ($350.00) per family member every two (2) years) - after three (3)
months' service; EHB Net Plan; Extended Health Benefits' lifetime limit is
one million dollars ($1,000,000.00).

(c) Dental Plan - Plan A 100%; Plan B 85%; Plan C 100% to a maximum of

seven thousand dollars ($7,000.00) insurance - after three (3) months'
service.

VGroug Life Insurance

(a) The Board will provide the Group Life Insurance coverage of eighty
thousand dollars ($80,000.00) on a compulsory basis after three (3) months"
of service. The Board will pay the registration fee and thereafter pay one
hundred percent (100%) of the monthly dues.

(b) Optional life insurance coverage of fifty thousand dollars ($50,000) for
spouse and twenty thousand dollars ($20,000) for each dependent child
shall be available, with the premium being paid one hundred percent
(100%) by the employee.

Pension

(a) All employees shall participate in the Canada Pension Plan under its terms
and conditions.

(b) All employees working fulltime shall participate in a pension plan under the
terms of the Municipal Pension Plan on completion of three (3) months of

service. Part time employees may participate upon completion of three (3)
months of service.

Continuation of Benefits

(a) The Board agrees to pay its share of the monthly premiums up to three (3)
months to the medical plan, dental plan, extended health plan and group life
insurance for employees with two (2) or more years of service being laid off.
In the event of a longer layoff, employees so affected will be given the right
to continue their coverage through direct payment, provided the plans
permit such coverage.
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25.05

25.06

(b) No dependent shall be deleted from benefit coverage without prior written
notification to the employee and the dependent.

(c) In the event of the death of an employee, the Board shall continue to pay its
share of the monthly premiums up to three (3) months to a medical plan,
dental plan, and extended health plan for the employee's beneficiaries.

(d) In the event of the death of an employéé, the Board shall continue the
employee's regular pay for four (4) weeks following the date of death.. A

cheque for the appropriate amount shall be made out in the name of and
- given to the beneficiary named in the employee's file.

Medical Transportation Fund

The Board agrees to provide a mutually agreeable medical transportation fund.

- The fund may be drawn upon by an employee when a medical practitioner refers

the employee or his/her immediate family to medical, dental, psychiatric or
therapeutic services outside of Prince Rupert when no other source or body will
cover the costs. The cost of the premiums shall be borne by the Board.

Accommodation and Expenses

A maximum of sixty dollars ($60.00) per day for a maximum of seven (7) days
for each of the patient and the required escort shall be paid upon presentation of
related expense receipts. This expense will not be applicable for a patient on
any day when the patient spends the twenty-four (24) hour day in hospital. A
maximum of seven (7) days per year per family.

When possible the Board shall give an advance.

25.07 Short Term Disability

(@) The Board agrees to administer a Union-sponsored Short Term Disability
Plan for eligible employees. The Plan and carrier shall be determined by the
Union.

(b) All eligible employees, upon completion of the probationary period, shall
enrol in the Plan as a condition of employment. All eligible employees shall
enrol in the Plan as a condition of continued employment. An eligible
employee unless already covered by a wage loss replacement plan shall
participate in the Short Term Disability Plan.

(c) The Board agrees to deduct the premium from the earnings of each enrolled
employee and forward the premiums and required reports once a month to
the carrier of the Plan with a copy to the Union.

(d) An employee shall continue to be covered by the Health and Welfare

benefits of this Collective Agreement.
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25.08

25.09

(e)

Q)

An employee while receiving benefits of the Plan or an eligible employee
waiting for benefits to commence shall be considered on approved leave of
absence until a Doctor certifies that he/she is able to return to work or until
the employee is unable to perform any work for the Board (including
through rehabilitation) as defined by the Plan.

An employee on the Plan shall continue to accumulate seniority.

Reduced Employment Insurance Premiums

(a)

For the purpose of ensuring the qualification for reduced Employment
Insurance premiums, an employee having less than seventy-five (75) days
of accumulated sick leave, who would, as a resuit of use of sick leave not

acceptable to the Employment Insurance Commission, accumulate less than

twelve (12) days in any year, shall have added to his/her accumulated sick
leave sufficient days to show an accumulation of twelve (12) days. These
days added shall only be available for use as personal sick ieave and shall
not be used for any other purposes.

(b) The Board shall apply for the Employment Insurance rebate and the rebate

amount shall be forwarded to the Union.

Long Term Disability

(@

(b)

(©)

(d)

(€)

The Board agrees to administer a Union sponsored Long Term Disability
Plan for eligible employees. The Plan and carrier shall be determined by the
Union.

All regular full-time employees, upon completion of the probationary period,
shall enrol in the Plan as a condition of employment. An eligible employee
unless already covered by a wage loss replacement plan shall participate in
the Long Term Disability Plan. Regular employees working less than full
time with at least thirty (30) hours per week may enrol in the Plan on a
voluntary basis and shall thereafter continue to participate so long as
eligible.

‘The Board agrees to deduct the premium from the earnings of each enrolled

employee and forward the premiums and required reports once a month to
the carrier of the Plan with a copy to the Union.

An employee shall continue to be covered by the Health and Welfare
benefits of this Collective Agreement.

An employee while receiving benefits of the Plan or an eligible employee
waiting for benefits to commence shall be considered on approved leave of
absence until a Doctor certifies that he/she is able to return to work or until
the employee is unable to perform any work for the Board (including
through rehabilitation) as defined by the Plan.
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(f) An employee shall continue to accumulate seniority for up to two (2) years
following the date of disability after which he/she shall not accumulate
further seniority but shall retain his/her accumulated seniority.

(g) Sick Leave Pay Back ‘
Upon acceptance for Long Term Disability, an employee shall re-deposit sick
leave pay received during the waiting period, back into the employee's
accumulation of sick days, retroactive to the first day of eligibility.

25.10 Eligibility For Benefits

All regular employees with regular position(s) of seventeen and a half (17 2)
hours per week or more are eligible to participate in the benefits of this Article
unless otherwise stipulated. Employees in a posted temporary position of
seventeen and a half (17 %) hours per week or more shall be eligible for
benefits while in that posted position. The Board shall pay the registration and
premiums for all eligible employees who request such coverage.

25.11 Employee and Family Assistance Plan

The Board shall pay one hundred percent (100%) of the premiums for an
Employee and Family Assistance Plan for all employees and dependants.

ARTICLE 26 JOB SECURITY

26.01 In drder to provide jobusecurity.for the members of the bargaining unit, the
Board agrees that there will be no reduction of existing jobs as a result of
contracting out or technological change.

ARTICLE 27 GENERAL CONDITIONS

27.01 Bulletin Boards

The Board shall provide bulletin boards which shall be placed so that all
employees will have access to them and upon which the Union shall have the

~ right to post notices of meetings and such other notices as may be of interest to
the employees.

27.02 Indemnity

Where coverage supplied through its comprehensive liability policy does not
apply, the Board shall supply the legal counsel where necessary for any action
initiated against the employee by virtue of performance of his/her assigned
duties. :
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27.03

27.04

27.05

ARTICLE 28

28.01

ARTICLE 29

29.01

Pay for Injured Employees

An employee who is injured during working hours and is required to leave for
treatment or is sent home as a result of such injury shall receive payment for the
remainder of the shift at his/her regular rate of pay, unless a doctor or nurse
states that the employee is fit for further work on that shift.

Transportation of Accident Victims

Transportation to the nearest physician or hospital for employees requiring
medical care as a result of an accident while on the job shall be at the expense
of the Board.

Benefit Bridging

When the Board hires a new employee and the successful applicant is an
employee of the City of Prince Rupert, the applicant shall, upon commencing

employment, have his/her benefits transferred, including those related to his/her '

City service, to the extent that such benefits are not inconsistent’ with the
Library/CUPE 105 Collective Agreement. Seniority shall commence upon the
date of employment with the Library.

COPIES OF AGREEMENT

Qgpv‘ of Agreement

The Union and the Board desire every employee to be familiar with the
provisions of this Agreement and his or her rights and duties under it, and will
supply each new employee with a copy of the current Agreement.

TECHNOLOGICAL CHANGE

Technological Change

During the term of this Agreement any dispute arising in relation to adjustment
to technological change shall be discussed between the bargaining
representatives of the two parties to this Collective Agreement.

The Board will give to the Union in writing at least ninety (90) days notice of any
intended technological change that:

(a) affects the terms and conditions, or security of employment of the
employees to whom this Collective Agreement applies; and

(b) alters the basis upon which the Collective Agreement was negotiated; either
party may, if the dispute cannot be settled in direct negotiations, refer the
matter directly to an arbitration board pursuant to Articie 11 of this
Collective Agreement.
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29.02

ARTICLE 30

The arbitration board shall decide whether or not the Board has introduced or

. intends to introduce a technological change, and upon deciding that the Board

has or intends to introduce a technological change, the arbitration board:
(a) shall inform the Minister of Labour of its finding, and
(b) may then or later make any one or more of the following orders:

0) that the change be made in accordance with the terms of the
Collective Agreement unless the change alters significantly the basis
upon which the Collective Agreement was negotiated;

(i)  that the Board will not proceed with the technological change for
such period, not exceeding ninety (90) days, as the arbitration board
considers appropriate;

(i)  that the Board reinstate any employee displaced by reason of
technological change;

(iv)  that the Board pay to that employee such compensation in respect of
- his/her displacement as the arbitration board considers reasonable;

(v)  that the matter be referred to the Industrial Relations Council (under
Section 77 of the Industrial Relations Act of British Columbia).

Training Benefits

Where new or greater skills are required than those already possessed by
affected employees, such employees shall, at the expense of the Board, be given
a reasonable period of time, during which they may perfect or acquire the skills
necessitated by the technological change. There shall be no reduction in pay

~upon being reclassified in the new position.

GENERAL

30.01

30.02

Plural ‘orjgminine Terms May Apply

Wherever the singular or masculine is used in this Agreement, it shall be
considered as if the plural or feminine has been used where the context of the
party or parties hereto so require.

Definition of Spouse

Spouse: A person with whom the employee has a marital, common-law,
heterosexual, or lesbian/gay relationship. A common-law heterosexual or
lesbian/gay relationship shall be recognized after six (6) months of co-habitation.
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ARTICLE 31

This definition shall determine all other familial relationships referred to in this
agreement including, but not restricted to, "child," which shall include the
employee's partner's child, and the definition of "in-law," which shall include
equivalent relationships flowing from common-law or lesbian/gay partner
relationships.

TERM OF AGREEMENT

13101

31.02

31.03

31.04

31.05

Term of Agreement

The term of the new Collective Agreement shall be from January 1, 2008 to
December 31, 2012, both dates inclusive. Subsections (2) and (3) of Section 50
or applicable legislation of the BC Labour Relations Code shall be specifically
excluded from and shall not apply to the new Collective Agreement. Should
either party hereto at any time within four (4) months immediately preceding the
date of expiry of this Agreement by written notice require the other party hereto

to commence collective bargaining, or should the parties be deemed to have

given notice under Section 62; or other applicable legislation, of the BC Labour
Relations Code, this Agreement shall continue in full force and effect, and neither
party shall make any change or alter the terms of this Agreement until a new
collective agreement is negotiated. -

Negotiations Extending Beyond Anniversary Date

If negotiations extend beyond the anniversary date of the Agreement, both
parties shall adhere fully to the provisions of this Agreement during the period of
bona fide collective bargaining. '

Rev_isions of Collective Agreemént

All revisions to the collective agreement mutually agreed upon shall, unless
otherwise specified, apply retroactively to the aforesaid anniversary date.

Section 66(2) of the Industrial Relations Act

The parties agree to exclude the operation of Section 66(2) of the Industrial
Relations Act from this Agreement. -

Strikes or Lockouts

There shall be no strikes or lockouts so long as this Agreement continues to
operate.
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SIGNED ’the Prince Rupert Library Board, attested by the'hands of.its proper oﬁﬁcers in their

| behalf and has been executed by the duly authorlzed officers of the Union this _ day of -
' 2009 : ' ‘
FOR THE LIBRARY BOARD = . FOR THE UNION
PértY of the First Part; . Party of the Second Part:
CHARR | . PRESIDENT -
_ AM O o ol
V’Z@Ez'@hFAZIR CHIRF LJ[B&&»Q./AA) . SECRETARY - |
G,
LIBRARY NEGOTIATING

~ COMMITTEE

COPE49L .
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SCHEDULE "A"

TITLE ' January 1, Januaryl, |Januaryl, |Januaryl, | ' | January 1,

2008 2009 2010 | 2011 sl 2012

: ) | ) ol (B25%) . (3%) |- (1.5%). - (3%) ..
LIBRARY . $23.29 $24.05 $24.77 $25.14 $25.89 $26.28
ASSISTANT
DEPUTY $26.68 $27.48 $28.37 $29.22 $29.66 $30.55 $31.01
LIBRARIAN _

PAGE $11.23 $11.61 $11.99 $12.35 $12.54 $12.92 $13.11
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LETTER OF UNDERSTANDING #1
between
PRINCE RUPERT LIBRARY BOARD
and
CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL 105-01

Re: Job Sharing

Where the Board, the Union and the individuals involved, find it acceptable, a position may be
shared by two (2) employees in the following manner: - :

1. In the event of a posted position:

(a) A joint letter of application shall be submitted for a posting which employees wish to
share;

(b) Appointment shall be made of the senior qualified applicant, whether or not the
applicant has submitted a joint application;

(c) The application shall describe the manner in which the position shall be shared;

(d) If the job-sharing arrangement cannot continue because the senior incumbent
leaves, the entire position shall be deemed to be vacant and shall be posted;

(e) If the job-sharing arrangement cannot continue because the junior incumbent
leaves, the full-time hours shall be offered to the senior incumbent and the senior
incumbent may accept the additional hours or may request that the vacated hours be
posted.

2. In the event of a position currently held by an employee, where that employee wishes to
job share:

~(a) The employee shall make a written request to the Board, describing the shared
arrangement the employee would like to arrange:

(b) The Board shall post the "shared" portion of the job;

(c) The Board shall fill the shared portioh of the job as per the collective agreement;
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(d) If the job-sharing arrangement cannot continue because the. .original employee
leaves the posrtlon, the posrtlon shall be posted with its full hours; -

(e) 'If the employee who posted into the shared position Ieaves the orlglnal employee
: shall assume the full hours

()] The employee who posted into the shared p05|t|on cannot assume the full hoursona

permanent ba5|s untll the posrtlon is reposted

(g0 The original employee in the position may end-the ]Ob shanng arramgement by glvmg
- siX (6) months wntten notlce .

All shared p05|t|ons

(a) Employees shall eam full senlorlty, have fulI rlghts under the colllectlve agreement .
and ‘shall be entitled to benefits as set out in the agreement, except that the Board's -

cost for premiums_for benefits covered in.Article 25.01(Medical Services Plan, MSA
_Exterided Health, and MSA Dental Plan) shall not exceed the cost of one full-time
employee on those plans; . , _

| (b) The Board shall prowde trammg,

(c) Each employee shall be entitled to Statutory Holiday pay at the same percentage as

the percentage of full-time that he works;
(d) An employee shall have the right to.bid on any p05|t|on

(e) ~,On termmatlon of the job sharing arrangement the employee leﬂ: wrthout a posntlon
~ has the rlght to bump; ,

(f) Employees sharlng a posrtlon shall have f‘ rst opportunity to COVer for the other'

employees iliness, vacatlon leaves, etc.

SIGNED THIS /b DAY OF Sanluhey | . 2009.
FOR THE PRINCERUPERT . - * FOR THE UNION:
LIBRARY BOARD: '

Zﬁ/’/w% J /(/E.Ls.ou
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LETTER OF UNDERSTANDING #2
| be_tween ‘
PRINCE ‘RUPE.RT PUBLIC LIBRARY BOARD'
| ‘ and
 CANADIAN UNION OF PUBLIC EMPLOYEES
Local 105-01.

Re: Workload Conce’rnsand Prio'rities

_ The Parties agree that employees -shall document workload concerns and these shall be
discussed at a labour management meeting(s). The intent of the Iabou:r management meeting is

that the parties identify the concerns of the workers, and fi nd a workable means of addressing

. these concerns, which may include additional training, reassugnlng sttaffing levels at problem
times, setting priorities for the. work to be done etc ‘

In addition to discussing workload issues with stafl‘ the Board will undertake to lobby the pnmary
funder of the Library (currently, the City of Prince Rupert Council) for the funding of a new full-

time position at the Library. This lobbying would contmue for the life. of" this collective agreement

or untll the p05|t|on is created. .

| SIGNED"TI:-IIS- n ._DAY OF__Sanvaey , 2009.
 FOR THE PRINCE RUPERT o - ,
LIBRARY BOARD: o FOR THE UNIONE:

ﬁz@w feml - Canall il

/Q b awa M 72l

* COPE431
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"LETTER OF UNDERST ANDING #3
between
PRINCE RUPERT PUBLIC LIBRARY BOARD
and _
CANADIAN UNION OF PUBLIC EMPLOYEES |
Local 105-01

Re: Updatmq Job Descrlptlons

The Parties agree that during the hfe of this agreement they will jointly review and update job

descriptions for positions under the collective agreement. . It is understooid that this process may
create different job clas5|ﬁcat|ons than are contalned in the eX|st|ng collective agreement.

The Parties further agree to. adopt a Terms of Reference and a Job Evatluatlon work plan to be
worked out by the. partles and work together to implement them.

This work will be completed no later than November 30, 2008 SO that the lnformatlon can be |

used to adjust wages, where approprlate during the life of this collective agreement -

NG

The goal of the Board and the Unron durlng the life of this coIIectlve agree=ment will be to achleve
wage parlty wrth comparable unlonlzed positions within the Clty of Prince Rupert.

" To this end the lerary Board commits to approaching the City of Priince Rupert Councrl for

sufficient funding to be added on an annual basrs to the library’s budgaret to achleve fuli wage
parlty . 4 o

And furthermore, the parties-agree . that in the future years of this C‘otlleCtive Agreement, the
~ wage schedule can be reopened, in order to be increased by appropiiate amounts that will
contribute to achieving full wage parity with the City of Prlnce Rupert.

| SIGNED THIS _ __ 1t DpAYOF Tadu “’, Ry , 2009.
* FOR THE PRINCE RUPERT | . -
LIBRARY BOARD: | o © .. FOR THE UNION:

W/& )

@% QMWO.

Local 105-01 CA 2008 - 2012
DH:COPE 491




