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C)

d)

f)

A request for a shorter period under subsection (2) must be given in
writing to the Employer at least one (1) week before the date that the
employee indicates she intends to return to work and the employee
must furnish the Employer with a certificate of a medical practitioner
stating that the employee is able to resume work.

Where an employee gives birth or the pregnancy is terminated before a
request for leave is made under subsection (1), the Employer shall, on
the employee’s request and on receipt of a certificate of a medical
practitioner stating that the employee has given birth or the pregnancy
was terminated on a specified date, grant the employee leave of
absence from work, without pay, for a period of six (6) consecutive
weeks, or a shorter period the employee requests, commencing on the
specified date.

Where an employee who has been granted leave of absence under this
section is, for reasons related to the birth or the termination of the
pregnancy as certified by a medical practitioner, unable to work or
return to work after expiration of the leave, the Employer shall grant to
the employee further leaves of absence from work, without pay, for a
period specified in one or more certificates but not exceeding a total of
six (6) consecutive weeks.

Parties agree that this article will be the same as E.S.A. if E.S.A. is a
greater benefit.

20.06 Parental Leave

a)

b)

An employee, on his or her written request for parental leave, is entitled
to a leave of absence from work, without pay, for the period specified in
subsection c).

A request under subsection (a) must:

1. be made at least four (4) weeks before the day specified in the
request as the day on which the employee proposes to
commence parental leave, and

2. be accompanied by:

i. a certificate of a medical practitioner or other evidence
stating the date of birth of the child or the probable date
of birth of the child if a certificate has not been provided,
or

ii. a letter from'an agency that placed the child providing
evidence of the adoption of the child.
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<)

d)

e)

The employee is entitled to parental leave for a period of twelve (12)
consecutive weeks or a shorter period the employee requests,
commencing;

1.

If:

in the case of a natural mother, immediately following the end of
the maternity leave unless the Employer and the employee agree
otherwise, ’

i in the case of a natural father, following the birth of the
child and within the fifty-two (52) week period after the
birth date of the new born child, and

ii. in the case of an adopting mother or father, following the
adoption of the child and within the fifty-two (52) week
period after the date the adopted child comes into the
actual care and custody of the mother or father.

the new born child or adopted child will be or is at least six (6)
months of age at the time the child comes into the actual care
and custody of the mother or father, and

it is certified by a medical practitioner or the agency that placed
the child that an additional period of parental care is required
because the child suffers from a physical, psychological or
emotional condition, the employee is entitled to a further parental
leave of absence from work, without pay, for a period not
exceeding a total of five (5) consecutive weeks as specified in the
certificate, commencing immediately following the end of the
parental leave taken under subsection c).

An employee’s combined entitlement to a leave of absence from work
under this Part shall not exceed a total of thirty-two (32) weeks.

20.07 Education Leave

a)

b)

Where an employee is required to hold and maintain any qualification
tickets to comply with the standards required he shall be paid for lost
time at his regular rate of pay while attending such examination.

The Employer shall compensate employees for the fees expended in
maintaining their certificates and licences where such certificates /
licenses are required by the Employer.
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) The Employer will grant leave of absence with pay to employee(s)
required to hold certificates in order for the employee(s) to obtain or
maintain this qualification(s).

d) Employees shall be able to attend BCWWA courses each year to a
maximum of five (5) days, with the allowance of a rental vehicle.

ARTICLE 21 — PAYMENT OF WAGES AND ALLOWANCES

21.01

21.02

21.03

Pay Days

The Employer shall pay salaries and wages on alternate Fridays in accordance
with Schedule “A” and Schedule "B" attached hereto and forming part of this
Agreement.

Required Stand-by Pay

Any employee who is required to stand by on weekends shall be paid four (4)
hours at the rate of pay for his permanent classification per day on those days
on which he is requested to stand by, unless he is required to work in which
case he shall be paid three (3) hours at the rate of pay for his permanent
classification for stand by plus overtime pay in accordance with Article 16.

Requested Stand-by Pay

On those weekends and statutory holidays that an employee is requested to
carry a pager, the employee shall receive one and one half (1%/,) hours at the
employee’s regular rate of pay for each day the employee is requested to carry
it. If the employee is requested to carry the pager from the end of the work
day to the beginning of the next work day during the regular work week of
Monday to Friday, the employee shall be paid an additional one (1) hour’s pay
per day. Request means the employee has the right to refuse or to not
respond personally to the callout.

An employee may turn down or refuse callout duties should they be unable to
perform the duties required. Further, in the situation where the employee
called is unable to perform the duties, the next available senior employee shall
be contacted to attend the callout. Should no employees be able to perform
the callout duties then it is understood that the Employer (Trustee) shall be
contacted who will assume the responsibilities of dealing with the callout.
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21.04 Temporary Employee Stand-By

A temporary employee, who is not working and who may be requested to carry
the pager from the end of the work day to the beginning of the next work day
Monday through Friday, shall be paid as per Article 21.03.

21.05 Travel Expenses

a) Where an employee is required to use his personal vehicle for the
employer’s business, the following expenses shall be reimbursed to the
employee:

b) fifty (50¢) cents per kilometre for travel on paved roads;

c) fifty (50¢) cents "per kilometre for travel on gravel roads;

d) the difference between “to and from work” automobile insurance and
“business use” automobile insurance.

21.06 Per Diem Rates

Employees required to be away from home in the performance of their duties,
including attendance at meetings, seminars or lectures, shall be reimbursed up
to a maximum of sixty ($60) dollars per day for meals.

ARTICLE 22 — RETIREMENT BENEFIT

22.01 Retirement or Disability
After ten (10) years’ service with the Employer, an employee upon retirement;

a) at not less than fifty-five (55) years of age, or

b) due to a total or permanent disability as verified by three (3) qualified
medical practitioners,

C) the Employer shall continue to cover dental and Extended Health Care
Plan when employees retire for two (2) years. The employee must be in
the service of employer for twenty-five (25) years.

shall receive pay for one (1) day at his/her regular rate at the time of
termination for each full year of service determined in accordance with Article
18.04 and calculated from the date of his/her employment.
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ARTICLE 23 — JOB RECLASSIFICATION

23.01

23.02

Increase in Duties and/or Responsibilities

When duties and/or responsibilities in any classification are increased or when
any position not covered by Schedules “"A” and “B” is established during the
lifetime of this Agreement, the rate of pay shall be subject to negotiations
between the Employer and the Union. If the parties are unable to agree as to
the classification and/or rate of the job in question, such dispute shall be
submitted to negotiations and if necessary, arbitration. The new rate so
established shall become retroactive to the time the position was first filled by
the employee.

In Other Classification

An employee in more than one classification outlined in Schedule “A” or “B”
shall be paid at the rate applicable to the work performed. An employee
temporarily leaving his own classification to work in a classification carrying
lower rates shall be paid at the rate of pay for his permanent classification
provided such rate does not continue in excess of twenty-one (21) working
days.

ARTICLE 24 — WELFARE BENEFITS

24.01

24.02

24.03

Premiums

The Employer agrees to pay one hundred percent (100%) of the premiums of
the following programs on behalf of the employee:

Extended Health Care Plan

Reimbursement for all medical expenses incurred by an employee or an
employee’s dependant that are not covered by public medicare programs up to
a lifetime maximum of twenty-five thousand dollars ($25,000) per individual
claimant.

Medical Services Plan

Provision of primary health services such as Doctor’s fees, hospitalization and
outpatient services free of charge.
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24.04

24.05

24.06

24.07

24.08

24.09

Comprehensive Dental Care Benefits Plan

. One hundred percent (100%) reimbursement of expenses arising out of
primary dental  care;

. Seventy-five percent (75%) reimbursement of costs related to
prosthetics, appliances, crowns and bridgework;

. Seventy-five percent (75%) reimbursement of orthodontic costs up to a
lifetime maximum of four thousand dollars ($4000) per individual
claimant.

Eye Glass Coverage

Reimbursement up to a maximum of three hundred dollars ($300.00)
biannually.

Employee and Family Assistance Plan:

Personal and/or family counselling on domestic, financial and substance abuse
problems free of charge.

Long Term Disability Plan:

The Employer shall administer a Union approved Long Term Disability Plan, of
which the Employer shall pay one hundred percent (100%) of the premiums.
This benefit to commence after ninety (90) days of total disability and provide
an employee with two thirds (2/3) of his monthly income up to a maximum of
three thousand dollars ($3,000) until recovery or age sixty-five (65), whichever
comes first.

Life Insurance Premiums:

The Employer agrees, effective January 1, 2002, to pay one hundred percent
(100%) of the premiums for the Life Insurance of one hundred thousand
dollars ($100,000) for each employee.

Superannuation:

All employees shall be covered by the terms of the “Municipal Superannuation
Act” if qualified.
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24.10

24.11

Employees on Leave:

The Employer shall continue benefits for employees on leaves of absence of up
to sixty (60) days.

Disputed Claims:

In the event of a disputed claim arising between an employee or eligible
dependant and an underwriter of any of the foregoing benefits, the respective
insurance policy shall govern and the Employer shall not be held liable and
such disputes shall not be subject to the grievance procedure, but shall be
subject to appeal to the carrier.

ARTICLE 25 — HEALTH AND SAFETY

The Union and the Employer shall co-operate in continuing and perfecting the safety
measures in effect.

25.01

25.02

Payment Upon Injury

An employee who is injured during working hours and is required to leave for
treatment or is sent home for such injury shall receive payment for the
remainder of the shift at his regular rate of pay, provided that a duly qualified
practitioner or nurse states that the employee is unfit for further work on that
shift.

Workers’ Compensation Benefits

Where an employee is absent from work as a result of a compensable injury
sustained in discharging duties on behalf of the Employer, the employee shall:

(@)  turn over to the Employer all wage loss compensation received from the
Workers’ Compensation Board;

(b) receive full pay and benefits for the period of compensation;
(c)  accrue sick leave and vacation credits.
This provision shall apply for a period not excee‘ding two (2) years. Thereafter

the employee will receive benefits direct from the Workers’ Compensation
Board.
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ARTICLE 26 — TECHNOLOGICAL CHANGE

26.01 Notice of Change

The Employer shall discuss proposed technological change with the Union and
will give as much notice as possible to employees affected to give them an
opportunity to train to operate the new machinery or to seek other
employment. No permanent employee shall be displace because of
technological change without having received one (1) week’s notice, pay
included, for each year of service, with a minimum of four (4) weeks, during
which time he will be allowed up to five (5) hours a week with pay for the
purpose of the job interviews.

ARTICLE 27 — JOB SECURITY

27.01 Contracting Out

27.02

a) The Union recognises that the Employer engages sufficient staff and
purchases sufficient equipment to maintain a year round operation and
that at times certain projects will require staff and equipment beyond
this requirement. [T IS THEREFORE AGREED that in the event this
necessity should occur, this will not be a violation of the mutual
covenants of the Agreement, provided:

(i) No employee shall suffer a loss.

b) The Employer shall endeavour to ensure that the employees of
contractors or subcontractors performing work for the Employer shall
receive wages and conditions of employment at least equal to the terms
of this Agreement.

Amalgamation, Regionalization and Merger Protection

In the event that the Employer is unable to secure the following conditions A —
F, the affected employee(s) shall be fully compensated for the loss.

Beaver Creek Improvement District recognises that it has a responsibility to its
employees before the introduction of any technological changes or methods of
operation or merger agreements with any other body which may adversely
affect the continued employment of permanent employees; conditions of
employment, wages rates or work loads. In this respect the Employer shall
notify the Union of the job description and wage of each position affected
which shall be reviewed by the Labour Management Committee prior to any
changes being made.
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The Employer further recognises that permanent employees so affected will be
given all available opportunities commensurate with seniority and abilities to
acquire the necessary knowledge and skills required for retention of their
employment.

Notwithstanding the foregoing, it is agreed between the parties that any
permanent employee who is displaced as a result of technological changes or
methods of operation or mergers will be given an opportunity to fill vacancies
related to his/her skills and qualifications according to seniority.

a) Employees shall be credited with all seniority rights with the new
employer.

b) All service credits relating to vacation with pay, sick leave credits, and
other benefits shall be recognised by the new employer.

C) All work and services presently performed by members of the Canadian
Union of Public Employees shall be continued to be performed by CUPE
with the new employer.

d) Conditions of employment and wage rates for the new employer shall be
equal to the best provisions in effect with the merging employers.

e) No employee shall suffer a loss of employment as a result of merger.

f) Preference in location of employment in the merged municipality shall be
on the basis of seniority.

27.03 Work of the Bargaining Unit

Persons whose jobs (paid or unpaid) are not in the bargaining unit shall not
work on any jobs which are included in the bargaining unit, except in cases
mutually agreed upon by the Parties.
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ARTICLE 28 — TERMS OF AGREEMENT

The terms and conditions of this Agreement shall be binding and remain in full force
and effect from January 1, 2009 to December 31, 2011 and shall continue from year to
year hereafter until a new Agreement is reached as provided for in the Statutes of the
Province of British Columbia. However, any changes deemed necessary in the
Agreement may be made by mutual agreement at any time during the existence of the
Agreement.

Either party wishing to negotiate changes, additions or amendments to this Collective

Agreement, at renewal time, shall give the other party at least sixty (60) days notice of
such intent.

DATED this __/ZA_ day of é / 12009

For the Employer: For the Union:
Beaver Creek Improvement District Canadian Union of Public Employees,

Dyl 2t
/ % >

cope 491
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SCHEDULE “"A"” Wages
BEAVER CREEK IMPROVEMENT DISTRICT

[ 3an1,2009 | Jani,2010 | Jani,2011 |
Classification | 275% | 275% | 275%

Corporate Financial Administration " - 2574 H” 2645 “ “4 27.17 “
| Officer (full-time) |

| Maintenance Tech Supervisor 30.16 30.99 31.84
Il (possesses Water Distribution Tickets 1 "
land2)

[Maintenance Tech (trainee) | 28.48 | 2896 | 2976

[ Maintenance Tech Assistant ~ 2438 | 2505 | 2574

l

.. S— l N, P :

| Maintenance Tech, Tickets 1 &2 ||~ 29.13
l

{

DATED this _/~%_ day of 4&2 , 2009

For the Employer: For the Union: ,
BeaverQreek Improvement District Canadian Union of Public Employees,

Y

cope 491
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SCHEDULE “B”

Re: Attendance at Board Meetings

Employees requested to attend Board Meetings outside normal working hours shall be
paid the appropriate overtime rates for all such hours. Monthly mileage to be mutually
agreed upon between the employee and the Employer.

DATED this _ /A day of %/Z . 2009

For the Employer: For the Union:
Beaver Creek Improvement District Canadian Union of Public Employees,

cope 491
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