




























































































28.04

J

‘parties in writing. "~ ¢

“Extension of Time Limits

The time limits referred to in this Article may be extended by mutual agreement of the

ARTICLE 29: SUPERANNUATION

29.01

29.02

The Pension (Municipal) Act applies to the Employer and its employees. The Employer,
in addition to its own contributions on his behalf, shall deduct from the wages or salary of
each employee, as a condition of his continued employment, the contributions required of
him under the provisions of the Pension (Municipal) Act.

Retirement ‘Age

On the last'day of the month after reaching maximum retirement age under the provisions
of the Pension (Municipal) Act, every employee shall automatically cease to be employed,
but the Employer may employ or re-employ an individual over retirement age on a
temporary basis.

ARTICLE 30: HEALTH AND WELFARE COVERAGE ==

30.01

30.02

30.03

The following benefits will be provided to municipal employees:

Group Life Insurance and Accidental Death and Dismemberment

Group Life Insurance and Accidental Death and Dismemberment for each eligible
employee to twice annual earnings and double indemnity for Accidental Death and
Dismemberment. The premium for the Group Life and Accidental Death and

Dismemberment Plan shall be shared equally by the Employer and the employee.

Medical Services Plan

Each eligible employee shéll be enrolled in the above plan at no cost to the employee.

Extended Health Benefit

Each eligible employee shall be enrolled in the above plan at no cost to the employee.
Increase lifetime limits to $100,000.00

Include payment for routine eye examination once every 2 years to a maximum of $75.00
per examination.

Vision_Care reimbursement at $300.00 every 2 years for adults and $300.00 every year for
children.
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30.04

30.05

30.06

Increase maximum payment allowable per person per year for chiropractors, neuropaths,
pod1atr1sts acupuncturlsts message and speech therapists to $500.00 per year each.

Increase maximum payment allowable per year for phys1otherap1st and clinical
psychologist to $1000.00 each.

Dental Plan

A Dental Plan will be provided based on the following general principles:

(a)
(b)

©

(d)

Basic Dental Services (Plan "A") - Plan pays 100% of approved schedule of fees.

Prosthetics, Crowns and Bridges (Plan "B") - Plan pays 50% of

approved schedule of fees.
Orthodontics (Plan "C") - Plan pays 50% of approved schedule of fees to a

maximum lifetime limit of $3,500."

Premium costs for the Dental Plan shall be paid by the Employer.

Long Term Disability Plan

- —EBach-eligible-employee-shall-be enrolled-in-a-L.ong-Term Disability Plan-at no-cost to-the

Employer. The plan coverage will be 60% of monthly earnings, to a maximum of
$6000.00.

General Principles

(a)
(b)

(©)

(d

Participation in the aforementioned Plans shall be mandatory.

Life, Accidental Death and Dismemberment, Weekly Indemnity Plan, Extended
Health and B. C. Medical Plan coverage commences on the date of completion of
three (3) months continuous service, or when an employee becomes eligible to
have his name entered on the seniority list.

Dental coverage commences on the date of completion of six (6) months
continuous service.

Coverage during layoff will be provided as follows:

In the event of layoff, full coverage excluding Weekly Indemnity will be continued
for a period of two (2) months from date of layoff. An employee may also have
the option of continuing Life, Accidental Death and Dismemberment, Extended
Health and B. C. Medical Plan coverage for an additional four (4) months by
paying the full cost of these specific benefits, and making the necessary
arrangements with the Payroll Department.
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(e) Coverage during leave of absence shall be provided as follows:

An employee on an approved leave of absence may continue Life and Accidental

- - -—----- Death and-Dismemberment coverage for up-to one-(1) -year-provided the full cost --- - - --

of premiums are paid to the Employer.

ARTICLE 31: BULLETIN BOARDS

31.01 Union notices may be posted on designated bulletin boards.

ARTICLE 32: TECHNOLOGICAL CHANGE

32.01 During the term of this agreement, any disputes arising in relation to adjustment to
technological change, shall be discussed between the bargaining representatives of the two
parties to this collective agreement.

32.02 Where the Employer introduces or intends to introduce, a technological change, that:

(a) affects the terms and conditions, or security of employment of a significant
-+ —— -— —number of employees-to-whom-this. Collective-Agreement .applies;.and . - . .

(b) alters significantly the basis upon which the Collective Agreement was negotiated,

either party -may, if the dispute cannot be settled in direct negotiations, refer the matter
directly to an Arbitration Board pursuant to Article 12 of this Collective Agreement,
bypassing all other steps in the grievance procedure.

32.03 The Arbitration Board shall decide whether or not the Employer has introduced, or intends
to introduce a technological change, and upon deciding that the Employer has or intends to
introduce a technological change the Arbitration Board:

(a) shall inform the Minister of Labour of its findings, and
(») may then or later make any one or more of the following orders:

( i)  that the change be made in accordance with the terms of the Collective
Agreement unless the change alters significantly the basis upon which the
Collective Agreement was negotiated;

(i)  that the Employer will not proceed with the technological change for such
period, not exceeding ninety (90) days, as the Arbitration Board considers
appropriate;

(iii)  that the Employer reinstate any employee displaced by reason of the
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32.04

technological change;

(iv)  that the Employer pay to that employee such compensation in respect of his

--—— - ———-- displacement as-the-Arbitration Board-considers reasonable;- - - -

The Employer will give to the Union in writing at least ninety days notice of any intended
technological change that:

(a) affects the terms and conditions or security of employment of a significant number
of employees to whom this Collective Agreement applies, and

(b) alters significantly the basis upon which the Collective Agreement was negotiated.

ARTICLE 33: GENERAL

33.01

33.02

33.03

33.04

Job Related Liability Protection

Any regular employee, coming within the scope of the Canadian Union of Public
Employees, Local No. 608, will be granted the services of a Village solicitor without
charge for the purpose of representing him, who as a result of any matter arising out of or
in the course of his normal work duties and/or assignments, is personally involved in a

“legal or court action.

Part Time Payment in Lieu bof Fringe Benefits

Letters of Understanding regarding part time employees shall be paid 14% in lieu of all

-vacation and fringe benefits.

The Employer agrees to provide protective clothing as required and subject to the approval
of the Chief Administrative Officer, as follows: work gloves, coveralls, rubber boots, rain
gear, chest waders and protective masks.

Third Party Liability

The issue of recovery of money by an employee from a third party as compensation for an
accidental bodily injury or illness shall be referred to Labour/Management committees.
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ARTICLE 34: TERM OF AGREEMENT

34.01  This Agreement shall take effect from January 1, 2007 and shall remain in effect until
December 31, 2009, and thereafter from year to year unless written notice of intent to
terminate or amend the Agreement is given by either party to the other party in accordance
with the provisions of the Labour Relations Code. Within ten (10) days after receipt of
any notice given pursuant to this Article by either party, the parties to this Agreement shall
commence negotiations. During the period of negotiations this Agreement shall continue
in full force and effect.

IN WITNESS WHEREOF the parties hereto, by their authorized representatives, have affixed their
signatures hereto on this 5 day of /‘/Caf , 2009.

ON BEHALF OF THE: ON BEHALF OF THE:

Canadian Union of Public Employees
Local No. 608 Keremeos

Unit-Chair

i President
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- VILLAGE OF KEREMEOS
SCHEDULE A - RATES OF PAY

Step 1 - 1st Year; Step 2 - 2nd Year;

INSIDE CLASSIFICATIONS (35 hrs/wk)

Office Assistant
Secretary/Accounting Clerk
Treasurer

OUTSIDE CLASSIFICATONS (40 hrs/wk)

Labourer I
Labourer II
Labourer with Trades Ticket

Step 3 - 3rd Year; Step 4 - 4" Year

Jan. 1/07 Jan. 1/08

3.50%

$22.33
$23.32
$25.98

$21.32
$21.95
$21.95

Utility T
Uitility II

Public Works Coordinator

LEAD HAND PREMIUM

$22.20
$22.20

$26.49

3.50%

$23.11
$24.14
$26.88

$22.07
$22.72

$22.72

$22.98
$22.98

$27.41

Jan.1/09
3.50%

$23.92
$24.98
$27.83

$22.84
$23.52

$23.78
$23.78

$28.37

$23.52

A Lead Hand premium of thirty-five cents (35¢) per hour will be added to the Utilityman rate and paid
when the Utilityman is required to act in the capacity of the Forman in his absence.
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SCHEDULE "A"

VILLAGE OF KEREMEOS

i eii e~ OTHER PREMIUMS - . . --_.
The following premiums will apply to the Utility 1 position for employees with the following
qualifications: ‘ ‘
Class 1 Wastewater Treatment Facility Operator Certification $0.20/hour
Pass correspondence courses in Water Distribution Systems $0.10/hour
Class 1 Water Distribution Operator Certification $0.20/hour

The following premiums will apply to the Utility 2 position for employees with the following

qualification:

Class 11 Wastewater Treatment Facility Operator $0.20/hour
Sewage Collections 1 Certification $0.20/hour
Water Distribution 11 certification $0.20/hour

The following premium will apply to the Labourer with Trades ticket position: .
For each hour worked as a trade $1.20/hour

(D

(i)

(iii)

(iv)

(V)

(vi)

_The question of the $84.00 bi-weekly will be referred to Arbitration if the Union deems it
necessary.

The rate of $1.20 will be listed in Schedule "A" as originally drafted for the 1981-82 Collective
Agreement (i.e.: added to the appropriate rates).

The Parties further agree that such Trades rates will be paid on Overtime, Statutory Holidays,
Vacation, Sick Time and applied to all wage related benefits.

The appropriate Letter that identifies the eligible Trades and persons who qualify shall also be
attached to Schedule "A".

In the event a person or persons identified for the $1.20 Trades premium terminates their
employment or changes jobs or is no longer able to perform the duties, the Employer will pay
the $1.20 premium to any employee who replaces such employees, provided that to qualify to
receive the $1.20, the employee must be a Certified Tradesman as described in the various
Memoranda of Agreement (signed in Penticton May 22, 1981), or have recently worked in the
trade carrying out the duties of a Tradesman for at least five (5) years.

Any employee who replaces a Tradesman on a temporary basis, must be qualified to perform
all the duties of the position they are replacing in order to be eligible to receive the additional
$1.20 premium rate. In the event that the employee is not qualified to perform all the duties,
he will not receive the $1.20 premium rate. -
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I. SHIFT CHANGES - SCHEDULE "B"

SCHEDULE "B"

VILLAGE OF KEREMEOS

1.

In the event the Employer or the Union wish to change any of the present shifts currently
contained in Schedule "B", the Union and the Employer agree that such changes will be
made by mutual agreement, subject to item 2 below.

Should the Employer and the Union fail to agree, the following will prevail:

(@

If the Union and the Employer cannot agree to the above, the matter of shift
- schedules and shift premium in accordance with Article 21, shall be referred
within five (5) working days, to a representative of the Union and the Director
of Labour Relations Services. Failing agreement at this stage, the matter will
be settled in accordance with the following: :

- It is agreed that various shifts, whether covered by Schedule
"B" or not can be implemented or changed, consistent with the
guidelines outlined.

- In the event a dispute arises out of the term of (iii) below, the -

dispute will be referred to the Preventative Mediator for
resolution in accordance with the following terms of reference:

(D

(i)

(ii1)

(1)

(v)

It is not the intent to make changes to the general intent
of the (Article 17) Hours of Work provisions of the
Collective Agreement between the Parties.

Hours of Work and/or Shift Changes must be made for
reason of cost and/or efficiency ‘savings to the
Employer.

The Employer will be required to establish that shift
schedules or Hours of Work changes introduced under
this Article will result in a cost or efficiency savings to
the Employer and that operational requirements dictate
the need for the proposed shift/hours schedules.

The Mediator will examine the positions of both parties
and will make a binding recommendation taking into
account the terms of reference noted above.

The Parties agree that the Preventative Mediator to be
named for the term of the Collective Agreement will be
Mr. Vince Ready or other mutually agreed mediator.

39




Schedule "B"
Village of Keremeos

- Page.z . e e e e e
(vi) It is further agreed that the shifts to be implemented
under this amendment will not affect current standby
practices.
3.  The Village will plan shifts as far in advance as possible prior to the aforementioned

meetings.

4.  The intent would be to remove certain operations described in Schedule "B" from the
Overtime and Hours of Work provisions of the Collective Agreement. Those operations
not mentioned in' Schedule "B" may be removed from the Overtime and Hours of Work
provisions of the Collective Agreement by mutual agreement. Said mutual agreement
will not be unreasonably withheld. '

IL. HOURS AND DAYS OF WORK

Due to the nature of their work, the hours and days of work and any other special conditions of

employment applicable to the employees referred to in this Schedule shall be as follows:

Nil.
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- LETTER OF UNDERSTANDING #1.00

- BETWEEN: The CANADIAN UNION OF PUBLIC EMPLOYEES on behalf of the followmg

Locals: 608; Keremeos,-and The Corporation of the-Village of Keremeos.

EMPLOYER OBLIGATIONS TO EMPLOYEES

In recognition of the Employers right to contract out work and in recognition of the Employers

1.

_obligation to his employees, the parties agree as follows:

In the event the Employer wishes to examine the feasibility of contracting out work currently being
done by bargaining unit employees then the following process will apply:

() The Employer will provide the Union with an estimate of the cost of doing the work "in
house".

(b) The Union may then provide the Employer with any suggestions on productivity
improvements, cost or efficiency savings. In the event that the Union wishes to respond
it will do so within ten (10) working days of receiving said cost estimate.

Those employees who have acquired 10 years of service will not lose their employment as a result
of contracting out.

" The officers of each CUPE Local or unit will provide a letter to their respectlve . councils —dfférmg

suggestions and incentives for doing work "in house" which is currently being contracted out.

Employees who are displaced by the contracting out of their job and not covered by number two (2)
above, shall have the option of receiving severance pay at a rate of one (1) week's pay for each year
of seniority to a maximum of ten (10) weeks upon severing his employee/employer relationship.
The employee shall have up to three (3) months from the date of displacement to exercise his
option. Severance pay will be paid at the rate of the job the employee was displaced from.

ON BEHALF OF THE: ON BEHALF OF THE:

Corporation
Of Kerémeos

Canadian Union of Public Employees,

Local No. 608 geremeos

ChieAdministrative Officer

Miyor Walter ¥, Dgfpost Unit-CH4ir
— .7‘ Lt £ ‘/7 ( M

. i -~ A
President )

~NationaRepresemfative \

Renewed: 2002;2007
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'LETTER OF UNDERSTANDING #2.00

BETWEEN: . THE CORPORATION OF THE VILLAGE OF KEREMEOS
AND: THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL # 608 KEREMEOS

RE: HOURS OF WORK

The parties agree that where ongoing exceptions to the normal work day and/or work week have been

agreed to, the parties will incorporate them into Schedule "B" of the Collective Agreement.

ON BEHALF OF THE: ON BEHALF OF THE: -

Canadian Union of Public Employees,

Local No. 608, Keremeos
Unit-Chair
%‘c‘d\
— 0

einrich, Chief Administrative Officer President”

epresentative

Renewed: 2002;2007
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LETTER OF UNDERSTANDING #3.00

BETWEEN:

AND:

THE CORPORATION OF THE VILLAGE OF KEREMEOS

THE CANADIAN UNION OF PUBLIC EMPLOYEES

LOCAL # 608 KEREMEOS

RE: JOB TRAINING

The parties agree that, where operational requirements present a need and opportunity for on the job
training and where it is economical and efficient to undertake such training, the Employer will post
such opportunity in a manner to inform employees in the bargaining unit.

Where a training opportunity becomes available and more than-one (1) employee indicates an interest in
acquiring that training, the Employer will assess qualifications, skills, ability, knowledge and
previously demonstrated initiative to acquire training, relative to the classification being trained for; and

where all else.is_equal,-seniority-would. prevail

The parties intend that training is provided as a means whereby employees can. improve their

qualifications in the event of a vacancy arising, in the future.

The above process also applies to employees being displaced by the contracting out of their jobs.

ON BEHALF OF THE:

Corporation /o‘f the/ Village
Of K@@eme s

Wi

Mafor Walter F./Dééﬁost

Qﬁm A M//J/M,{/ﬁ/

Joni yéinrich, Chief Administrative Officer

Renewed: 2002;2007

ON BEHALF OF THE:

Canadian Union of Public Employees,

Local No. 608, %emeos

Unit-Chaif %M

)

“National Representative/\—\
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LETTER OF UNDERSTANDING # 4.00

BETWEEN: _ _ _ THE CORPORATION OF THE VILLAGE OF KEREMEOS

AND: | THE CANADIAN UNION OF PUBLIC EMPLOYEES
LOCAL #608 KEREMEOS

RE: EMERGENCY RESPONSE

Village Employees designated as Volunteer Fire Fighters or other Emergency Response Positions will
be entitled to attend to an emergency “within the Village of Keremeos” when required. The employee
shall use their banked time or otherwise, ensuring that there is no “double dipping” of pay. All
attendance will be report to the Chief Administrative Officer in writing, and shall be noted on the

employees time sheet.

Attendance to emergencies “outside” the Village of Keremeos boundaries will be at the discretion of the
Chief Administrative Officer or designate, and employ the same conditions as above, and where
approved it will be reported to council.

‘ON BEHALF OF THE: T ON'BEHALFOFTHE:  — — ~— 777~

Corporatlo f the Vlllag " Canadian Union of Public Employees,
Local No. 608, Keremeos

May@r’Walter F. #post v Unit -Ghair ¢

emrlch Chief Administrative Officer | Prgsident/ : /

“National Representiftive NG

Laman SN

Renewed: 2002;2007

COPE*491
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