












































(©)

(d)

(e) .

(f)

(9)

‘A maximum accumulation of unused sick days shall not exceed 135 days.

Proof of lliness

An employee shall, if required by the Employer, produce a certificate from a duly
qualified practitioner for any iliness, certifying that such employee is unable to carry
out his duties due to iliness.

Sick Leave During Leave of Absence

When an employee is given leave of absence without pay for any reason, or is laid
off on account of lack of work and returns to the service of the Employer upon
expiration of such leave of absence or layoff; he shall not receive sick leave credit
for the period of such absence, but shall retain his cumulative credit, if any,
existing at the time of such leave or layoff.

Sick Leave Without Pay

Sick leave without pay for a period not exceeding twelve (12) months shall be
granted to an employee who does not qualify for sick leave with pay or who is
unable to return to work at the termination of period for which sick leave with pay is
granted. Extension in excess of twelve (12) months may only be granted by
mutual agreement between the parties hereto.

Sick Leave Records

A record of all unused sick leave shall be kept by the Employer. Any employee is
to be advised, on application, of the amount of sick leave accrued to his credit.

Sick Leave on Severance

Any employee on staff prior to January 1, 2002 having accrued sick leave to his
credit shall, on retirement or termination, after seven (7) years' service, receive a
salary grant in lieu thereof, equal to such credit, up to a maximum of one hundred
and five (105) days' pay. In the event of death, any accrued sick leave cash bonus

shall be paid to the said employee's beneficiary up to a maximum of one hundred

and five (105) days.

Any employee hired after January 1, 2002 having accrued sick leave to his credit
shall, on retirement or termination, after ten (10) years' service, receive a salary
grant in lieu thereof, equal to such credit, up to a maximum of one hundred and
five (105) days' pay. In the event of death, any accrued sick leave cash bonus
shall be paid to the said employee's beneficiary up to a maximum of one hundred -
and five (105) days.
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ARTICLE 18: LEAVE OF ABSENCE

(@)

(c)

For Union Business

The Employer agrees that, where permission has been granted by the Employer to
representatives of the Union to leave their employment temporarily in order to
carry on negotiations with the Employer, or with respect to a grievance, they shall
suffer no loss of pay for time so spent.

Union Conventions and Seminars

Leave of absence up to a maximum of ten (10) working days, per delegate without
pay and without loss of seniority shall be granted upon request in writing to the
Employer, to employees appointed or elected to represent the Union at union
conventions and a reply in writing will be given within three (3) calendar days after
such request has been made. One week's notice shall be given the Employer, and
the Union shall be limited to one delegate to be away at a time. Additional time
may be applied for in writing.

Bereavement Leave

All employees shall be granted the maximum of five (5) days' leave, or one (1) day
shall be granted without loss of pay, to attend a funeral in case of a death of a
close relative in his or her family, i.e. - wife, husband, son, daughter, mother,
father, sister, brother, mother-in-law, father-in-law, sister-in-law, brother-in-law, or
grandparents, grandchild, common-law spouse, stepchildren, stepparents, foster
parents, foster children, aunt, uncle.

Or one (1) day shall be granted without loss of salary or wages to attend a funeral
provided such an employee has the approval of his supervisor.

Elected Office

Any employee who is elected or selected for a full or part-time position with the
Union or any body with which the Union is affiliated, or who is elected to public
office shall be granted leave of absence without loss of seniority by the Employer
for a period of one year. Such leave shall be renewed each year during his term of
office. He shall retain his former position, upon return, if a vacancy exists or any
other position if there is a vacancy and his seniority and qualifications permit. In
any event he shall have the right to exercise his seniority among seasonal or non-
permanent positions.

General Leave

The Employer may grant leave of absence without pay and without loss of seniority
to a maximum of six (6) months to any employee requesting such leave for good
and sufficient cause, such request to be in writing and submitted to the
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(f)

(9)

(h)

Employer.

Jury or Court Witness Duty

The Employer shall pay an employee who is required to serve as a juror or
subpoenaed court witness the difference between his normal earnings and the
payment he received for jury service or court witness. The employee will present
proof of service and the amount of pay received.

Maternity Leave

Maternity leave shall be taken in accordance with the Employment Standards Act
and the Employment Insurance Act.

The Employer shall grant a leave of absence for two (2) days for the purpose of
adoption, paternity or marriage. Such leave will be deducted from the employee's
accumulated sick leave credit.

(i) Family Leave — In case of illness or domestic emergency in the immediate
family, or in the case of short-term family responsibilites at home, an
employee shall be granted necessary time off, to be drawn from
accumulated sick leave with full pay. The maximum number of days:allowed
under the leave is five (5) days per calendar year.

ARTICLE 19: PAYMENT OF WAGES AND ALLOWANCES

(a)

(b)

Pay Déys

The Employer shall pay salaries and wages every second Friday in accordance
with Schedule "A" attached hereto and forming part of this agreement. On each
pay day each employee shall be provided with an itemized statement of his wages
and deductions.

Vacation Pay

Employees shall receive, upon request, on the last office day preceding
commencement of their annual vacation, any cheque which may fall due during
the period of their vacation. One week's notice required.

Pay During Temporary Transfers

If an employee substitutes on any job during the absence of another erhployee, or
performs duties of a higher classification, he shall receive the rate for the job, or
his regular rate, whichever is the greater.

When an employee is regularly assigned to a position paying a lower rate, his rate
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(d)

shall not be reduced until after thirty (30) consecutive working days.

"On Call" Pay

An employee engaged in standby emergency duty shall receive, in addition to his
normal wage, thirty dollars ($30.00) pay per day for a normal weekend plus
overtime rates of pay in accordance with the terms of this agreement. When a
holiday falls within the weekend of duty, the employee shall receive an additional
ten dollars ($10.00).

Disposal of Animals

Any employee required to pickup, transport, dispose of and bury an animal shall
receive twelve dollars ($12.00) per animal.

Dirty Work Premium

When employed on raw sewage an employee shall be entitled to a premium of
one dollar and twenty-five cents ($1.25) per hour.

Utility Classification

Any person in a Utility classification who performs work in a higher rated Utility
classification shall receive the rate of such classification, and after completion of

"one hundred and fifty (150) hours work in such higher classification he shall be

classified to that next higher classification if a position is available.

ARTICLE 20: TRANSFER AND NEW CLASSIFICATION RATES

(@)

New Classifications

The Employer may institute new classifications in addition to those listed in
Schedule "A". Should any such new classification be instituted, the Employer shall
establish the rate for same and shall submit the classification and rate to the Union
in writing and, in addition, shall post the classification and rate in the manner
required by Section 10 (a). Within thirty (30) calendar days of such submission
and posting, the Union may, if it deems necessary, request to meet with the
Employer to review the classification and rate and, if mutual agreement cannot be
reached, the difference may be referred to arbitration under the provisions of
Article 11. Any change in rate resulting from discussion between the Employer
and the Union, or following a reference to arbitration, shall be retroactive to the
date the new classification was instituted by the Employer.

Changed Classification

If the Union claims that the duties of an existing classification have been changed
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to an extent sufficient to alter the classification and/or rate, the Union may request
to meet with the Employer to review the classification and/or rate. If within thirty
(30) calendar days of the submission of such request, which shall be in writing,
mutual agreement cannot be reached, the difference may be referred to arbitration
under the provisions of Article 11. Any change in rate resulting from discussion
between the Employer and the Union, or following a reference to arbitration, shall
be retroactive to the date the Union submitted its request to the Employer.

Abandonment

If the Union does not request to meet with the Employer to review the classification
and rate within thirty (30) calendar days, as provided for in Section 20.01, or if the
Union does not refer the difference; if any, to arbitration within thirty (30) calendar
days, as provided for in Section 20.02, then the difference, if any, shall be deemed
to be abandoned and all rights of recourse to arbitration shall be at an end.

Extension of Time Limits

The time limits referred to in this article may be extended by mutual agreement of
the Employer and the Union in writing.

ARTICLE 21: SUPPLEMENTATION OF COMPENSATION AWARD

An employee prevented from performing his regular work with the Employer on
account of an occupational accident that is recognized by the Workers'
Compensation Board as compensable within the meaning of the Compensation
Act, shall receive from the Employer the difference payable by the Workers'
Compensation Board and his regular salary. The amount paid shall be deducted
from the accumulated sick leave of the employee.

ARTICLE 22: BENEFITS

(@)

Pension Plan

Employees shall participate in the existing pension plan in accordance with the
terms of the plan and in any future plan that may be entered into by mutual
agreement by the parties hereto.

Medical Services

The Employer shall contribute one hundred percent (100%) of the premiums of the
recognized medical plan for all present employees.

Extended Health Care
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(d)

(f)

(9)

Coverage shall include:

- A vision care package of three hundred dollars ($300) every two (2) years.
- Lifetime limit of $1 million.

- Medex coverage.

- Hearing aid coverage of five hundred dollars ($500) every five (5) years.

Group Life Insurance and Accidental Death & Dismemberment

Employees shall participate in a mutually agreeable Group Life Insurance Policy,
including Accidental Death & Dismemberment, with the Employer paying one
hundred percent (100%) of the regular monthly premium. The coverage shall be
two times (2x) annual salary.

Long Term Disability

Employees shall participate in a mutually agreeable Long Term Disability Plan with
the Employer paying one hundred percent (100%) of the premiums.

Dental Plan

The Employer shall pay one hundred percent (100%) of the premiunﬁ costs of a
Dental Plan. In the event the Provincial Government drops the Medical Plan
premiums in B.C., all monies spent on premiums by the Employer would then be
spent to improve the Dental Plan benefits.

Recreation Centre Passes

Any employee who wishes to receive passes to the Recreation Centre, may do so
as a taxable benefit.

ARTICLE 23: GENERAL CONDITIONS

(@)

(b)

Strike at Employer's Premises

In the event any other employees of the Employer engage in a strike ora refusal to
work, and place or maintain pickets at the Employer's premises, then any refusal
to work or failure to cross such picket line by members of this Union shall not be
considered a violation of this agreement. In consideration of the provisions of this
section the Union agrees to man those essential services which are necessary to
maintain the health of the citizens, namely; water, sewer and to permit the garbage
land-fill operator to work during strike.

Bulletin Boards
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(d)

(e)

The Employer shall provide suitable bulletin boards in all shops upon which the
Union shall have the right to post notices of meetings and such other notices as
may be of interest to employees.

Instructional Courses

(i) The Employer agrees to pay the full cost of any course of instruction or
seminar required by the Employer for any employee to better qualify the
employee to perform his job. Such payment shall be made upon successful
completion of the course.

(ii) Employees On Apprenticeship Courses

While employees are attending approved courses, the Employer shall
continue to pay the employee his full wage and the employee agrees to turn
over to the Employer any monies in lieu of wages received from Canada
Manpower while in training.

Clothing Allowance

The Employer agrees to supply gloves and coveralls where required, and suitable
boots. Boots will be provided following the probation period at the rate of one pair
per year; these boots are to be returned to the Employer upon termination. The
employee shall have the option to purchase these boots at their current value.

Suitable rain gear and form fitting ear plugs shall be provided to outside employees
once in each five year period. Lost items shall not be replaced until the five year
period expires.

Sanitary Facilities

The Employer agrees to make available suitable toilets on construction sites. The
Employer agrees to maintain adequate, clean, sanitary washrooms and
lunchroom, having hot and cold running water and with toilet facilities at its main
yard. Locker space will be supplied when required. It shall be the responsibility of
employees to use the lunchroom and washroom facilities carefully and
considerately in order to keep them in a clean and sanitary condition and free from
unnecessary damage insofar as same may be possible with normal usage.

Safety Committee

The structure, obligation and objectives of this committee shall be in accordance
with the Workers' Compensation Board's Occupational Health and Safety
Regulations. Meetings shall be held once each month and during working hours.
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ARTICLE 24: PRESENT CONDITIONS AND BENEFITS

(@)

All rights, benefits, and working conditions which employees now enjoy, receive, or
possess as employees of the Employer shall continue to be enjoyed and
possessed insofar as they are consistent with this agreement but may be modlfled
by mutual agreement between the Employer and the Union.

No regular employee shall be dismissed because of mechanization, or
technological change unless, through discussion between the Employer and the
Union, agreement has been reached.

ARTICLE 25: GENERAL

(a)

(b)

()

Wherever the singular or the masculine is used in this agreement, it shall be
considered as if the plural or the feminine has been used where the context of the
party or parties hereto so require.

No bargaining unit work shall be contracted out without the expressed consent of
the Union if it results in the layoff of any person(s) in the bargaining unit.

The Union will agree to deem road clearing/salting as an essential service in the
event of a labour dispute.

ARTICLE 26: TERM OF AGREEMENT

This Agreement, unless changed by mutual consent of both parties hereto, shall
be in force and effect from and after the first day of January, 2008, and up to and
including December 31, 2011, and thereafter from year to year unless either party
to this Agreement gives notice to commence collective bargaining in accordance
with the Labour Relations Code of B.C. During the period of collective bargaining
this Agreement shall continue in full force and effect.
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IN WI.TNESS'WHEREOF the parties hereto, by their authorized representatives have
affixed their-signature hereto on this _Q % day of Weorsim i, 2008.

SIGNED ON BEHALF OF SIGNED ON BEHALF OF
THEEMPLOYER: THE UNION: |
CQ@ 2N U/L/@)\ M
Mayor Presdént
ot 774154
ecretary

“4%& 4@4/«./

Union Representatrv

b
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SCHEDULE “A”

OUTSIDE STAFF

CLASSIFICATION 2008 2009 2010 2011
3% 3.25% 3.5% 3.75%
Student $12.50 $12.91 $13.36 $13.86
Labourer | $22.53 $23.26 $24.07 $24.97
Utility | $22.70 $23.44 $24.26 $25.17
Utility 1l $23.18 $23.93 $24.77 ~ $25.70
Utility [11 $23.89 $24.67 $25.53 $26.49
Sub-foreman $25.39 $26.22 $27.14 $28.16
Works Foreman $27.02 $27.90 $28.88 $29.96
INSIDE STAFF
CLASSIFICATION 2008 2009 2010 2011
3% 3.25% 3.5% 3.75%
Clerk Typist $22.53 $23.26 $24.07 $24.97
Accounting — Clerk
Typist 22.99 $23.74 $24.57 $25.49
Accounting Clerk $23.59 $24.36 $25.21 $26.1é
GIS/BYLAW $25.39 $26.22 $27.14 $28.16
Building inspector | $26.17 $27.02 $27.97 $20.02
Building Inspector Il $29.33 $30.28 $31.34 $32.52
Building Inspector il $30.32 $3i .31 $32.41 $33.63
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'LETTER OF UNDERSTANDING
~ BETWEEN
CANADIAN LINION OF PUBLIC EMPLOYEES, LOCAL 178
A
THE DISTRICT OF LILLOOET

GRANT FUNDED EMPLOYEES

Effective: January 1, 2008 to December 31, 2011
1, The employees hlred under a grant shall become members of the Union and pay dues
as per Article 5 of the Collective Agreement.

2. Grant funded employees shall have duties which include the maintenance of community
parks and heritage sites.

3. Grant funded employees shall be under the direction of the Works Foreman and shall
not replace a regular union position.

4. The Grant may run for any four (4) month period with Union approval necessary for an
extension.
Signedthis_ 23+ dayof_ N eusemdmsn 2008,
SIGNED ON BEHALF OF THE SIGNED ON BEHALF OF
DISTRICT OF LILLOOET C.UPE, LOCAL 178
President
' Secretary
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LETTER OF UNDERSTANDING
| BETWEEN |
 ANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 173 - |
AND
THE DISTRICT OF LILLOOET
CO-OP STUDENT

Both parties agree 0 the hiring of a Co-0p Student to work in the sewage and water collection,
treatment, distribution and disposal area to gain practical experience.

The following conditions apply to the employment of this individual:

1. The student will be employed for three (3) terms as outlined in the Okanagan College
course description. _(September ~ December, May — August, May — August).

»  The rates of pay should be;
$12.50 per hour for term one
$13.50 per hour for term WO
$14.50 per hour for term three’

3. The student's employment shall not be extended beyond the above terms without
approval from the Union.

4, The Co-op student will not accumulate seniority but shall be entitled to sick leave as
per the Collective Agreement and will be covered by Workers' Compensation.

5. At the conclusion of the three work terms, this program and agreement shall be

reviewed by both parties.
Signed this QF day of ﬁﬁjw , 2008.
SIGNED ON BEHALF OF THE - ' SIGNED ON BEHALF OF
DISTRICT OF LILLOOET C.UP.E.,LOCAL 173

Mayor

Clerk—Adnﬁrﬁy/
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