












































ARTICLE 17: - ANNUAL VACATIONS
(@) Length of Vacation

Regular full-time employees covered by this agreement shall be entitled to holidays
with pay each year. Such holidays to be provided after the following years' service
and in the following manner: ,

After one (1)year - Ten (10) working days @ 4% of earnings
After three (3) years Fifteen (15) working days @ 6% of earnings
After ten (10) years Twenty (20) working days @ 8% of earnings

Part-time and relief employees shall be paid 4% holiday pay on each payday.

(b) Holidays During Vacation

If a statutory or declared holiday falls on or is observed during an employee's
vacation period, he shall be granted an additional day's vacation for each such
holiday in addition to his regular vacation time. .

(c) Preference in Vacations

Vacation schedules shall be posted by May 1st of each year and shall not be
changed without the consent of the affected employees. Vacations will be
scheduled at a mutually agreeable time and employees will be advised within one
week of applying as to the approval of the request.

(d) Vacation Carry Over

Employees who receive paid vacation, shall be entitled to carry over up to five (5)
vacation days into the next calendar year.

ARTICLE 18: SICK LEAVE PROVISIONS
(@) Sick Leave Defined

Sick leave means the period of time an employee is permitted to be absent from
work with full pay by virtue of being sick or disabled.

(b) Amount of Sick Leave
Sick leave for regular full time employees shall be granted on the basis of one (1)

of the employee’s workdays for every month of service. Part-time employees, who
work less than a full shift, shall qualify for an average of their work day.
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(d)

(e)

In any year where an employee has not had sick leave or only a portion thereof,
he shall be entitled to an accrual of all the unused portion of sick leave for future:
benefits. From the effective date unused sick leave shall continue to accrue. A
deduction shall be made from accumulated sick leave of all normal working days
(exclusive of holidays) absent for sick leave as defined in (a). .

A maximum accumulation of unused sick days shall not exceed one hundred (100)
days. .

Proof of Iliness

An employee shall, if required by the Employer, produce a certificate from a duly
qualified practitioner for any illness that exceeds three (3) consecutive work days,
certifying that such employee is unable to carry out his duties due to illness. The
Employer, upon presentation of a paid receipt shall pay any costs for such a
certificate in full. ' ,

Sick Leave During Leave of Absence

When an employee is given leave of absence without pay for any reason, or is laid
off on account of lack of work and returns to the service of the Employer upon
expiration of such leave of absence or layoff; he shall not receive sick leave credit
for the period of such absence, but shall retain his cumulative credit, if any,
existing at the time of such leave or layoff.

Sick Leave Records

A record of all unused sick leave shall be kept by the Employer. The amount of an
employee’s sick leave shall be shown on each of the employee’s pay statements.

ARTICLE 19: LEAVE OF ABSENCE

@

(b)

For Union Business

The Employer agrees that, where permission has been granted by the Employer to
representatives of the Union to Ileave their employment temporarily in order to
carry on negotiations with the Employer, or with respect to a grievance, they shall
suffer no loss of pay for time so spent.

Union Conventions and Seminars

- Leave of absence up to a maximum of ten (10) working days, per delegate without

pay and without loss of seniority shall be granted upon request in writing to the
Employer, to employees appointed or elected to represent the Union at union
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(d)

(e)

®

(9

(h)

conventions and a-reply in writing will be given within three (3) calendar days after
such request has been made. The Employer shall be given at least a one (1) week.
notice for each request.

Bereavement‘Leave o

All employees shall be granted the maximum of five (5) days' leave, without loss of
pay, in case of a death of a close relative in his or her family, i.e. - wife, husband,
son, daughter, mother, father, sister, brother, mother-in-law, father-in-law, or
grandparents, common-law spouse, stepchildren.

OR

One-half (1/2) day shall be granted without loss of salary or wages to attend a
funeral, provided such an employee has the approval of his supervisor.

Elected Office

Any employee who is elected or selected for a full or part-time position with the
Union or any body with which the Union is affiliated, or who is elected. to public
office shall be granted leave of absence without loss of seniority by the Employer
for a period of one year. Such leave shall be renewed each year during his term of
office. He shall retain his former position, upon return, if a vacancy exists or any
other position if there is a vacancy and his seniority and qualifications permit.

General Leave

The Employer may grant leave of absence without pay and without loss of seniority
to a maximum of one (1) year to any employee requesting such leave for good
and sufficient cause, such request to be in writing and submitted to the Employer.
The cost of benefit premiums shall be paid in full by the employee on leave.

Jury or Court Witness Duty
The Employer shall pay an employee who is required to serve as a juror or
subpoenaed court witness the difference between his normal earnings and the

payment he received for jury service or court withess. The employee will present
proof of service and the amount of pay received.

Maternity Leave

Maternity leave shall be taken in accordance with the Employment Standards
Actand the Employment Insurance Act. :

In the event a dependent child or a spouse requires care at home or requires to be
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transported out of-the community for medical attention, an employee may use up
to five (5) days per year for such care. Such leave shall be deducted from the
employee’s sick ieave accumulation. -

ARTICLE 20: PAYMENT OF WAGES AND ALLOWANCES

(@)

(b)

(©)

(d)

(e).

Pay Days
The Employer shall pay salaries and wages every second Friday in accordance with

Schedule "A" attached hereto and forming part of this agreement. On each pay
day each employee shall be provided with an itemized statement of his wages and

deductions.

Pay During Temporary Transfers

If an employee substitutes on any job during the absence of another employee, or
performs duties of a higher classification, he shall receive the rate for the job, or
his regular rate, whichever is the greater.

Automobile And Out of Town Allowance

All automobile and out of town allowances shall be in accordance with the District
of Lillooet policies.

Swimsuit Allowance

Swim instructors and aqua fit instructors who have worked fifty (50) hours in the
pool, shall have an annual allowance of eighty dollars ($80.00).

Boot Allowance

Regular full time employees required to wear specified boots shall receive one
hundred and twenty-five (($125.00) per annum boot allowance upon proof of
receipts.

ARTICLE 21: TRANSFER AND NEW CLASSIFICATION RATES

(a)

New Classifications

The Employer may institute new classifications in addition to those listed in
Schedule "A". Should any such new classification be.instituted, the Employer shall
establish the rate for same and shall submit the classification and rate to the Union
in writing and, in addition, shall post the classification and rate in the manner
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(b)
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required by Article 10 (a). Within thirty (30) calendar days of such submission and

posting, the Union may, if it deems necessary, request to meet with the Employer -

to review the classification and rate and, if mutual agreement cannot be reached,
the difference may be referred to arbitration under the provisions of Article 11.
Any change in rate resulting from discussion between the Employer and the Union,
or following a reference to arbitration, shall be retroactive to the date the new
classification was instituted by the Employer.

Changed Classifications

If the Union claims that the duties of an existing classification have been changed
to an extent sufficient to alter the classification and/or rate, the Union may request
to meet with the Employer to review the classification and/or rate. If within thirty
(30) calendar days of the submission of such request, which shall be in writing,
mutual agreement cannot be reached, the difference may be referred to arbitration
under the provisions of Article 11. Any change in rate resulting from discussion
between the Employer and the Union, or foliowing a reference to arbitration, shall
be retroactive to the date the Union submitted its request to the Employer.

Job Descriptions

All employees shall have input into the creation of the job descriptions so they will
reflect the actual job duties performed. _

The parties agree to review and adjust where necessary all job descriptions by
March 1, 2005.

ARTICLE 22: BENEFITS

(@

(b)

All regular part-time employees working a regularly scheduled shift exceeding
twenty four (24) hours per week shall be eligible for benefits.

Medical Services

The Employer shall contribute one hundred percent (100%) of the premiums of
the recognized medical plan for all regular full time employees.

Extended Health Benefit (EHB)

The Employer shall contribute one hundred percent (100%) of the EHB, with the .
following coverage:
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(d)

(e)

)

Extended Health Care — 75% reimbursement with $25.00 annual deductlble L

Vision Care - $300.00 every 2 years.
Hearing Aids - $4OO 00 every 5 years.

Group L|fe Insurance and Accidental Death & Dlsmemberment

Employer shall pay 100% of premiums.
Coverage shall be for 2 x of annual salary.

Dental Plan

Employer shall pay 100% of premiums.
Coverage to include:

Plan A: Basic Services — 100%.

Plan B: Major Restorative —60%.
Plan C: Orthodontics for children — 50% (maximum of $1,000.)

Uniforms

All staff receive an uniform issue as stipulated in Appendix 2 (attached).
Employee Assistance Program
All employees shall participate in an agreed to Employee Assistance Program.

Premiums for this program shall be shared equally, with the Employer and the
employees each paying fifty percent (50%) of the cost.

ARTICLE 23: GENERAL CONDITIONS

(a)

(b)

Strike at Employer's Premises

Employees shall ha\)e the right to obey and not cross a picket line in place at the
Employer’s premises without discipline.

Bulletin Boards
The Employer shall provide suitable bulletin boards at the Recreation Centre, upon

which the Union shall have the right to post notices of meetings and such other
notices as may be of interest to employees. N
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(d)

Safety Committee

- The structure, obligation and objectives of this committee shall be in accordance

with the Workers’ Compensation Board’s Occupational Health and Safety
Regulations. Meetings shall be held once each month and during working hours.

Instructional Courses
The Employer agrees to pay the full cost of any course of instruction or seminar

required by the Employer for any. employee to better qualify the employee to
perform his job. Such payment shall be made upon successful completion of the

course.

ARTICLE 24: PRESENT CONDITIONS AND" BENEFITS

@

e

'AII rights, benefi ts, and working. conditrons ‘which employees now enjoy, receive, or )

possess as employees of the Employer shall continue to be: ‘enjoyed and. possessed )
insofar ‘as they are consistent with this agreement but may. be modn‘” ed by mutual

',_-agreement between the Employer and the Unlon

, f:The Technologlcal change provrsrons of the Labour Code of BC apply to employees_
. ‘covered by thrs Agreement See Appendlx L e , . :

' ;ARTICLE 25: GENERAL

@

(b)

Wherever the smgular or the: mascullne is used ‘in. this agreement it shall be
~ considered as if the plural or the feminine has been used Where the context of the
. party or partles hereto so requrre o :

No bargaining unit employee shaII IOse their posmons or hours as a result of
- contracting out bargaining unit work. Work that has been prevrously contracted

out is not affected by this clause.
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' . (© 4' The partres recognlze that volunteers are an Integral part of the operation of
’ ~ the Recreatlon Centre. As such, current practices of volunteers’ assisting in -
activities such as building repairs, set-ups, fund raising and lnstructlonal

services shall continue,

ARTICLE 26; TERM OF AGREEMENT

This Agreement, unless changed by mutual consent of both parties hereto,
shall be in force and effect from and after the first day of January, 2008 and
up to and including December 31, 2011 and thereafter from year to year
unless either party to this Agreement gives notlce to commence collective
bargaining In accordance with the Labour Relations Code of British
Columbla, During the period of collective bargammg this Agreement shall

contmue in full force and effect. . . ‘

:IN WITNESS WHEREOF the partles hereto by thelr authorized representatrves "
. have affixed their szgnauure hereto on thls & day of ’"h%\o 7/ SO

s ZDQB’ Zooq, .

SIGNED ON BEHALF OF
THE UNION: :

e%@ayég'

President

m ?Mﬂ_

Comm Mew{ber

mM f)/ﬂ

Union Representf’txve




SCHEDULE "A"
ADDENDUM — CLASSIFICATIONS -

CLASSIFICATION STEPS

Facility SUpervisor 1 |
Facility Operator ‘ |
Skate Patrol 1
Office Supervisor 1
Office Assistant — P/T : 1
Custodian 1
Office Assistant ) $11.70 (2001 Rate)
Aquatic Supervisor '
Lifeguard/Swim Instructor 1%*

2**

3**
Program Instructor 1
Program Assistant 1
Casual Labourer 1

**Step 1 - An employee hired as a Lifeguard/Swim Instructor who does not have the
qualifications in total of Step 2 and Step 3.

Step 2 - An employee hired as a Lifeguard/Swim Instructor who meets the foIIowmg
qualifications:

e Current NLS Certification
e Current Red Cross Swimming Instructor Certlf“ cation
e 1 year experience as a Lifeguard/Swim Instructor

Step 3 - An employee hired as a Lifeguard/Swim Instructor who meets the following
qualifications:

Current NLS Certification

Current Red Cross Swimming Instructor Certification
2 years experience as a Lifeguard/Swim Instructor
Plus 2 of the following current awards:
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- - Lifesaving Instructor

- Pool Operator's Level 1
- Aquafit Instructor

- First Aid Instructor

***Kindergym -  Currently, this position is a paid position. When the current employee

Kerry DeKelver leaves the position, this position will become a volunteer
position.

STEPS FOR FACILITY OPERATORS

STEP 1 -

STEP 2-

STEP 3 -

An employee hired as a Facility Operator who does not have the qualifications in
total of Step 2 and Step 3.

An employee hired as a Facility Operator who meets the following qualifications:
- Current RFABC Arena Operator Level 2 Certification
- Current Propane Refuelling Certificate
-1 year experience as a Facility Operator

An employee hired as a Facility Operator who meets the following qualifications:
- Current RFABC Arena Operator Level 2 Certification
- Current Propane Refuelling Certificate

. Current 5% Class Power Engineering Refrigeration Endorsement
-2 years experience as a Facility Operator
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SCHEDULE ‘A’ — WAGES

** 2007 rate has been adjusted
prior to the COLA increase

10.34
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4 2007 2008 2009 2010 2011
Classification - 3% 3.25% 3.50% 3.75%

Office Supervisor** 17.50 18.03 18.62 19.27 19.99
Office Assistant 13.57 13.98 14.43 14.94 15.50
Office Assistant P/T 10.05 10.35 10.69 11.06 11.47
Facility Supervisor** 17.50 18.03 18.62 19.27 19.99
Facility Operator 1 13.04 1343 13.87 14.36 14.90
Facility Operator 2 13.57 13.98 14.43 14.94 15.50
Facility Operator 3 . 14.10 14.52 14.99 15,51 16.09
- Skate Patrol 10.05 10.35 10.69 11.06 11.47
Custodian ** 14.10 14.52 14.99 15.51 16.09
Custodian — Relief/PT 13.25 13.65 14.09 14.58 15.13
Program Instructor 16.26 16.75 17.29 17.90 18.57
Program Assistant 12.39 12.76 13.17 13.63 14.14
Aquatic Supervisor 16.26 16.75 17.29 17.90 18.57
Lifeguard/Swim Instructor 1 13.83 14.24 14.70 15.21 15.78
Lifeguard/Swim Instructor 2 14.42 14.85 15.33 15.87 16.47
Lifeguard/Swim Instructor 3 15.01 15.46 15.96 16.52 17.14
Casual Labour 10.04 10.68 11.05 11.46




APPENDIX 1

If an employer introduces or intends to introduce a measure, policy, practice or - -
change that affects the terms, conditions or security of employment of a significant
number of employees to whom a collective agreement applies,

(a) the employer shall give notice to the trade union that is party to the
collective agreement at least 60 days before the date on which the
measure, policy, practice or change is to be effected, and

(b) after notice has been given, the employer and trade union shall meet, in
good faith, and endeavour to develop an adjustment plan, which may
include provisions respecting any of the following:

Q) consideration of alternatives to the proposed measure, policy,
practice or change, including amendment of provisions in the
collective agreement;

(ii) human resource planning and employee counselling and
retraining;

(iii) notice of termination;

(iv) severance pay;

(v) entitlement to pension and other benefits including early

retirement benefits;

(vi) a bipartite process for overseeing the implementation of the
adjustment plan.

If, after meeting in accordance with subsection (1), the parties have agreed to an
adjustment plan, it is enforceable as if it were part of the collective agreement
between the employer and the trade union.

Subsections (1) and (2) do not apply to the termination of the employment of
employees referred to in section 49.2 of the Employment Stanaards Act.
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APPENDIX 2

ADDENDUM — Tabled November 29/01 12:40 p.m.

Uniforms

After staff receive their uniforms they will be required to maintain their uniform in a
presentable manner and wear it while working at the District of Lillooet Recreation
Centre. Continued failure to do so will result in disciplinary action. Staf that are
employed for less than thirty (30) days are required to return their uniforms in good
repair or be charged for their replacement. If an employee’s uniform needs replacing
before a year’s time or they would like additional items, they will be purchased at the
employee’s expense. The following is a list of uniforms that will be issued:- -

Full-time Facility Supervisor 5 items of their choice
Full-time Office Supervisor 4 items of their choice
Part-time Office Supervisor 1 item of their choice
Full-time Custodian 3 T-shirts or uniform shirts
Part-time Custodian 1 T-shift or shirt

Full or Part-time Arena Operator 1 jacket or vest

Skate Patrol 1 jacket or vest

Lifeguards 1 tank top

Licensed Daycare Supervisor 1 T-shirt or shirt

Program Assistant or Instructor 1 T-shirt
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