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ARTICLE XXIX - SAFETY EQUIPMENT 

(a) Where the following articles of equipment are required to be used by the Employer or by 
WorkSafe BC, the Employer shall: 

(i) supply new employees with the articles of equipment as required, 

(ii) supply employees moving to another department with the articles of equipment 
they require and that they do not have at the time of the move, or 

(iii) replace articles of equipment as required when they are presented worn or 
damaged beyond repair by an employee, at no cost to the employee, 

1. Aprons 5. Dust protection 
2 Hard hats 6. Eye protection 
3 Welding goggles, etc. 7. Ear protection 
4 Flotation equipment 8. Gloves 

(iv) replace gloves as required at no cost to the employee, only when they are 
presented worn or damaged beyond repair; otherwise the replacement will be at 
the expense of the employee. 

(b) The Employer shall make coveralls available and maintain same for use by End Sprayers, 
Panel Sprayers, Oilers, F iler-Grindermen and Tradesmen. 

(c) The Employer shall be required to make available at cost to those employees who are 
required to wear them, the following articles: 

I . Caulk boots 3.. Rain gear 
2 Safety shoes 4. Coveralls 

(d) Companies that supplied safety equipment and clothing at no cost to the employee on the 
effective date ofthis Agreement will continue to do so at no cost to the employee. 

(e) Employees who have six (6) months' or more seniority, or upon obtaining six (6) 
months' seniority, are entitled to an allowance for caulk boots on one of the 
following bases: 

(i) An employee who is required, to wear caulk boots by WorkSafe BC in 
the comse of his duties shall receive annually a one hundred and twenty 
dollar ($120) caulk boot allowance, or 

(ii) An employee who is required to wear caulk boots on a regular basis 
for a period of not less than six (6) calendar months within a year shall 
receive annually a two hundred and fifty dollar ($250) caulk boot 
allowance 

Seasonal layoffs shall not interfere with the qualifying period herein. 
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ARTICLE XXX - HUMANITY FUND 

(a) The Company agrees to deduct on a bi-weekly basis the amount of not less than $0.01 per 
hour from the wages of all employees in the bargaining unit for all hours worked 

(b) Prior to the 15th day of the month following said deduction, the Company shall pay the 
amount so deducted to the "Humanity Fund" and to forward such payment to United 
Steelworkers National Office, 234 Eglinton Avenue East, Toronto, Ontario, M4P IK7. The 
Company will advise in writing both the Humanity Fund at aforementioned address and the 
Local Union that such payment has been made, the amount of such payment and the names 
of all employees in the Bargaining Unit on whose behalf such payment has been made 

(c) It is understood and agreed that participation by an employee in the Humanity Fund 
program of deductions set forth above may be discontinued by any employee after the 
receipt by the Company and the Local Union of that employee's written statement of his 
desire to discontinue such deductions from his pay during the four weeks following 
ratification of this Agreement 

(d) The Union agrees to indenmify the Company and save it harmless against any claims which 
may arise in complying with the provisions ofthis article. 

ARTICLE XXXI - PENSION PLAN 

Hourly Contribution 

The hourly contributions to the IW A-Forest Industry Pension Plan will be made on a per hour 
per employee per hour worked basis as follows: 

Effective Employer Employee 

-- July I, 2007 $2.67-112 (+25¢) $1.37-112 
July I, 2008 $2.67-112 (+25¢) $1.62-112 

Contribution rate for both Employers and Employees will be reduced by $0 . .2 75 when the plan is 
fully funded as per the July 6,2000 Memorandum of Agreement 
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-----------------------

ARTICLE XXXII -- PERMANENT CLOSURES 

The Industry agrees that employees affected by a permanent closure of certified Forest Industrial 
Relations Limited operations shall be given sixty (60) days' notice of closure. 

ARTICLE XXXIII - SEVERANCE PAY FOR PERMANENT PLANT 
OR LOGGING CAMP CLOSURE 

(a) Employees terminated by the employer because of permanent closure of a manufacturing 
plant or a logging camp shall be entitled to severance pay equal to ten (10) days' pay for 
each year of continuous service and thereafter in increments of completed months of service 
with the Company. A day's pay shall continue to include daily overtime or other premiums 
or add-oilS as in the past, as applicable However, where alternate shifts are in effect (e .. g, 
10-hour or 12-hour shifts) under Article Y, Section 2 and Supplement No 8, the severance 
pay available shall not exceed the maximum severance pay based on an eight-hour shift 
equivalent 

(b) Where a plant is relocated and the employees involved are not required to relocate their 
place ofresidence and are not terminated by the employer as a result of the plant relocation, 
they shall not be entitled to severance pay under this Article. 

(c) Where a logging camp is relocated and the employees involved are not terminated by the 
employer as a result of the logging camp relocation, they shall not be entitled to severance 
pay under this Article 

NOTE: There will be no pyramiding of severance pay by employees who may be entitled 
to severance pay from Forest Renewal BC Corporation and the Coast Master Agreement 
A Joint Committee will be established to coordinate severance pay benefits under the 
Forest Renewal BC Corporation and Coast Master Agreement provisions. 

ARTICLE XXXIV·- PERMANENT PARTIAL CLOSURES 

( a) A permanent paltial closure occurs when the principal processing and production Palt of a 
plant has not operated for 24 months. 

(b) A temporaly paltial closure may become a permanent paltial closure once the conditions 
are met for a permanent partial closure In these circumstances, the employees who were 
employees of record at the commencement of the temporary closure, and had 5 years 
continuous service with the Company as of that date, me entitled to severance pay. 
Severance pay is calculated on the basis of the employee's seniority at the date of the 
layoff, not the permanent paltial closure 

(c) Employees with 5 yealS seniority or greater who are terminated by the Company because of 
a permanent partial closure shall be entitled to severance pay equal to ten (10) days for each 
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year of continuous service and thereafter in increments of completed months of service 
with the Company. A day's pay shall continue to include daily overtime or other premiums 
or add-ons as in the past, as applicable .. However, where alternate shifts are in effect (e.g., 
10 hour or 12 hour shifts) under Article V, Section 2 and Supplement No.8, the severance 
pay available shall not exceed the maximum severance pay based on an eight -hour shift 
equivalent 

(d) Severance pay is not payable where a part of a plant is relocated and the employees 
involved are not required to relocate their place ofresidence and are not terminated by the 
Company 

(e) Severance pay is not payable if an employee affected by a permanent partial closure is 
offered a position within the same operation of the company 

(f) The application of this Article becomes effective upon ratification of the Coast Master 
Agreement There is no retroactivity of application of this Article affecting events 
occUlring prior to ratification. 

ARTICLE XXXV - FORESTRY ENVIRONMENTAL COMMITTEE 

The Parties agree that Forestry Environmental Committees in Logging shall be established by the 
License Holder and the Local Union. 

ARTICLE XXXVI - ADJUSTMENT OF GRIEVANCES 

Section 1: Procedure 

The Company and the Union mutually agree that, when a grievance arises in the plant or camp 
coming under the terms ofthis Agr·eement, it shall be taken up in the manner set out below: 

Step One 
The individual employee involved, with or without a Shop Steward, shall first take up the 
matter with the foreman directly in charge ofthe work within fourteen (14) days after the 
date on which he is notified orally or in writing, or on which he ought to have been aware 
of the action or circumstances giving rise to the grievance A policy grievance filed or 
declared by a member of a plant/camp committee, the Local Union or by the Company, 
shall commence at Step 3 of the grievance procedure. Where the Union and Company 
agr·ee that a grievance is a group or et aL grievance, such grievance will begin at Step 2 

Step Two 
If a satisfactory settlement is not reached at Step One, the Shop Committee shall take up the 
grievance with either the personnel officer or superintendent, or both, as designated by the 
Company. A statement in writing of the alleged grievance, together with a statement in 
writing by the foreman, shall be exchanged by the Parties concerned 
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Step Three 
If the gIievance is not then satisfactorily solved, it shall be refened to the Union and the 
Management. 

Step Four 
If a satisfactory settlement is not then reached, it shall be dealt with by arbitration as set 
forth in Article XXXVIII 

Section 2: Time Limit 

If a gIievance has not advanced to the next stage under Step Two, Three, and F our within 
fourteen (14) days after completion of the preceding step, then the gIievance shall be deemed to 
be abandoned, and all rights ofrecourse to the gIievance procedure shall be at an end. Where the 
Union is not able to observe this time limit by reason of the absence of the aggIieved employee 
or the Shop Committee £jom the camp the said time limit shall not apply The Union shall be 
bound to proceed in such a case as quickly as may be reasonably possible. 

ARTICLE XXXVII ~ RIGHT OF REFERENCE 

Section 1: Right to Refer 

Where a Company covered by this AgIeement and a Local Union fail to agIee upon an 
interpretation of the AgIeement either Party shall have the right to refer the matter to the Right of 
Reference Committee hereinafter provided, and if either Party does make such reference, the 
other Party must accept the reference. 

Section 2: Committee Composition 

The Right of Reference Committee shall consist of no more than three (3) representatives 
selected by the USW and no more than tluee (3) representatives selected by Forest Industrial 
Relations Ltd. 

Section 3: Agreement 

When an interpretation of the AgIeement has been refened to the Right of Reference Committee, 
this reference shall be for a period of thirty (30) days or longer by mutual consent of the Parties 
to this AgIeement In case the Right of Reference Committee agIees upon a recommendation or 
interpretation, this shall be furnished in writing to the Union involved and to the Company. 

Section 4: Arbitration 

If a satisfactory interpretation of the point in question is not reached either Party may refer to 
arbitration as hereinafter provided. 
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ARTICLE XXXVIII - ARBITRATION 

Section 1: Interpretation 

In case of any dispute arising regarding the interpretation of this Agreement which the Parties 
hereto are unable to settle between themselves, the matter shall be determined by interpretation 
in the following marmer: 

(a) Either Party may notify the other Party in writing, by registered mail, of the question or 
questions to be interpreted Within five (5) days of receipt of such notice and statement 
each Party shall reter the matter to the Interpreter selected by the Parties in accordance with 
the provisions ofthis Section. 

(b) The decision of the Interpreter will be final and binding upon the Parties ofthe First and 
Second Parts 

(c) The Parties agree to jointly seek a permanent interpreter to function under this Section. 

Section 2: Grievances 

(a) In the case of a dispute arising under this Agreement, which the Parties are unable to settle 
between themselves as set out in Article XXXVI, the matter shall be determined by 
arbitration as follows: 

Either Party may notify the other Party and the arbitrator in writing, by registered mail, of 
the question or questions to be arbitrated 

After receiving such notice and statement the arbitrator and the other Party shall within 
three (3) days acknowledge receipt ofthe question or questions to be arbitrated 

(b) No one shall serve as an arbitrator who: 

(i) either directly or indirectly has any interest in the subject ofthe arbitration; 

(ii) has participated in the grievance procedure preceding the arbitration; 

(iii) is, or has been, within a period of eight (8) months, preceding the initiation of 
arbitration proceedings, employed by any Local Union of the USW, or a 
Company directly engaged in the forest products industry 

(c) The decision of the arbitrator shall be final and binding upon the Parties of the First and 
Second Parts. 
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(d) If the arbitrator finds that an employee has been unjustly suspended or discharged, that 
employee shall be reinstated by the Company without loss of pay and with all his rights and 
privileges preserved under the terms ofthis Agreement, provided always that if it is shown 
to the arbitrator that the employee has been in receipt of wages dUling the period between 
discharge (or suspension) and reinstatement, or date of failme to rehire and rehiring, the 
amount so received shall be deducted from wages payable by the Company pmsuant to this 
Section, further provided that the wages so deducted shall be first reduced by the amount 
required for the payment of fare from the original place of employment and to the place 
where employed dUling the period of discharge (or suspension) and return. 

(e) The arbitrator shall be required to hand down his decision within fOUlteen (14) days 
following completion of the hearing 

(f) The Parties shall appoint a panel of eight (8) arbitrators. The single arbitrator shall be 
selected from this panel Ifthe Parties fail to appoint the required eight (8) arbitrators, they 
shall forthwith request the Honomable Minister of Labom of the Province of British 
Columbia to appoint the arbitrator required 

(g) The single arbitrator shall be selected from the panel of eight (8) arbitrators on a rotational 
basis. If an arbitrator selected to hear and determine a dispute is unable to schedule a 
hearing to occm within thirty (30) days of the date of his selection the dispute shall be 
reassigned to the next arbitrator in the rotation. 

Section .3: Expedited Arbitration 

To facilitate the timely resolution of grievance matters which remain UIllesolved following the 
conclusion of the procedmes for Adjustment of Grievance contained in Article XXXV, the 
parties agree to implement an expedited arbitration procedure, as follows: 

(a) Two arbitrators will be selected to serve as Chairpersons to resolve disputes refimed to 
expedited arbitration The parties will each select one Chairperson who will provide 
available dates for hearings 

(b) The agreement of both parties will be required before advancing a grievance to the 
expedited arbitration procedme However, once the parties have agreed to proceed to the 
expedited arbitration procedme, that decision shall not be revoked except with the consent 
of both parties 

(c) The parties will meet within fOUlteen (14) days following the date ofthe 3rd stage response 
to decide on proceeding to expedited arbitration, unless there is mutual agreement to 
extend the time limit 
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(d) The parties will attempt to develop an agreed Statement of Fact for submission to the 
Chairperson .. In the event that the parties cannot agree on all of the facts, each party shall 
submit a full statement of all facts upon which they rely to the Chairperson. In addition, 
each side will develop written submissions outlining their respective position and argument 
on the dispute for the consideration ofthe Chairperson. Both the Statement(s) of Fact and 
the written submissions of the parties will be provided to the Chairperson no later than 
fourteen (14) days prior to the hearing date and the written submissions of the parties will 
be exchanged at that same time 

( e) No legal counsel will be used by the parties during the course of the hearing Witnesses and 
oral submissions from the parties during the hearing will be at the discretion of the 
Chairperson 

(f) Decisions by the Chairperson will be accompanied by a brief rationale for the decision. 
All decisions of the Chairpersons are limited to the dispute at hand and will be without 
precedent or prejudice to any and all existing or future grievance, arbitration and 
interpretation matters. Decisions of the Chairperson are to be rendered within 10 days of 
the hearing. 

(g) The parties agree that the decision of the Chairperson is fmal and binding and will not be 
subject to appeal or review. 

(h) The Parties further agree that this Section is entered into on a trial basis and will expire in 
accordance with the terms of this Agreement 

Section 4: Cost Sharing 

The parties shal1jointlybear the cost of the arbitrator 

Section 5: Place of Hearing 

Any arbitration to be held hereunder shall be held at the City of Vancouver or at such other place 
as may be decided by the Parties 

Section 6: Independent Companies 

( a) In the event of an interpretation dispute arising between a USW Local Union and a 
Company bound by the Master Agreement who is not a member of Forest lndustrial 
Relations Limited, it is hereby agreed that the matter shall be referred to Forest lndustrial 
Relations Limited and United Steelworkers in accordance with Article XXXVII. 

(b) If agreement is reached in Right of Reference Committee, the Local Union and the 
independent Company shall be advised ofthe interpretation as agreed upon. 
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(c) If the dispute is submitted to arbitration under the provisions of Section 1 herein Forest 
Industrial Relations Limited shall have the right to appear at the hearing thereof and make 
representations as an interested Party. 

ARTICLE XXXIX - STRIKES AND LOCKOUTS 

(a) There shall be no strikes or lockouts by the Parties to this Agreement with respect to any 
matter arising out ofthe Agreement for which arbitration is provided under the terms ofthe 
Agreement 

(b) The Parties to this Agreement expressly agree that there will be no activity within the 
meaning of (a) above threatened, declared, authorized, counselled, aided or brought about 
on its part 

(c) In the event of a strike during the term of this Agreement tlie Union will instIuct its 
members and Officers who may be involved to cease such activity and comply with the 
terms ofthis Agreement 

ARTICLE XXXX - DURATION OF AGREEMENT 

(a) The Parties hereto mutually agr·ee that this Agreement shall be effective from and after 
the 15th day of June, 2007, to midnight the 14th day of June, 2010, and thereafter from 
year to year unless written notice of contrary intention is given by either Party to the other 
Party within four (4) months inunediately preceding the date of expiry. The notice 
required hereunder shall be validly and sufficiently served at the Head Office ofthe Party 
ofthe First Part, or at the Local Office upon the Local Officers ofthe Union, Party ofthe 
Second Part, within fOUI (4) months inunediately preceding the 15th day ofJune, 2010 .. If 
no agreement is reached at the expiration of this Contract and negotiations are continued, 
the Agreement shall remain in force up to the time an agreement is reached or until 
negotiations are discontinued, by either Party. 

(b) The Parties hereto agree that the operation of Sections 50(2) and 50(3) of the Labour 
Relations Code of British Columbia, R SB.C 1996, c .. 244, is excluded from the Master 
Agr·eement 

(c) Supplement No.2 - Joumeyman Tradesman Categories; Supplement No 3 - Memorandum 
of Agreement - Fire Fighting; Supplement No.4 - Memorandum of Agreement - Fare 
Allowance; Supplement No 8 - Altemate Shift Scheduling; Appendix I - Woodlands 
Letter of Understanding; Letter of Understanding - Re: Altemate Shift Scheduling -
Physically Demanding and Dangerous Occupations; Letter of Understanding - Re: 
Altemate Shift Schedule Review; Letter of Understanding - Training Agreement Principles 
(Job Training Guidelines); Letter of Understanding - Re: Forest Industry Training and 
Employment Resources; Schedule "A" to the 2007 - 2010 Coast Master Agreement; and 
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------------------------------

the USW-Forest Industry Health & Welfare Plan No .. 2 Participation Agreement, attached 
hereto, are incorporated herein to form part of this Collective Agr-eement and shall be 
binding upon the parties without the requirement of separate execution thereof 

Signed on behalf of: 

UNITED STEELWORKERS, 
LOCAL 1-1937: 

USW, local 1-1937 
E &OE. 

FOR THE COMPANY: 

I~:r Mi'ZCct-OC- "<OG-&-L,vtr"f-

Z~ 
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SUPPLEMENT NO .. 2 

JOURNEYMAN TRADESMEN CATEGORIES 

As referred to in Article X, Section l(c) of the 2007 - 2010 Coast Master Agreement 

LOGGING CAMPS: 
Sled Builder 
Blacksmith 
Welder 
Pipe Fitter 
Carpenter 
Painter 
Machinist 
Heavy Duty Mechanic 
Mechanic 
Electrician 
Boilermaker 
Power Saw Mechanic 
Car Repair Tourneyman 
r ire Repairman (if r ire Vulcanizer) 
r elephone Lineman (if repairs and services conununications equipment) 
r ire Vulcanizer 
Body Repairman 
Bridgeman (not to include Pile Drive Engineer) 

MANUFACTURING PLANTS: 
Heavy Duty Mechanic 
Machinist 
Blacksmith 
Welder 
Pipe Fitter - including Sprinklerman 
Mechanic 
Millwright 
Electrician 
Painter 
Carpenter 
Bricklayer 
Stearn Fitter 
Boilermaker 

OTHER JOURNEYMEN CATEGORIES: 
Shipwright 
Caulker 
Boat Builder 
Engineer (Boiler Houses) 
Saw Fitter 
Circular Saw Filer 
Benchrnan 
Present Charge Hand differential to be maintained 

Page 80 
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SUPPLEMENT NO .. 3 

MEMORANDUM OF AGREEMENT - FIRE FIGHTING 

FOREST INDUSTRIAL RELATIONS LIMITED on behalf of its MEMBER COMPANIES and 
the Negotiating Committee of United Steelworkers, OIl behalf of Local Unions 1-80, 1-85, 1-
1937, 1-3567, 1-363 and the Council of USW Locals certified for some divisions of Western 
Forest Products Inc .. agree to the following terms and conditions for the duration of the current 
Master Agreement during the "Company Responsibility Fires" in which the employer-employee 
relationship exists under the said Master Agreement 

1 DEFINITIONS 
(a) Accidental Fire: 

Any fire not deliberately igrlited by the Company to dispose of slash or waste and 
which requires active measures to extinguish. 

(b) Slash Escape Fire: 
Any slash fire igrlited by the Company which has escaped the predetermined 
boundaries and requires active measures to extinguish. 

( c) Slash Control Fire: 
Any slash fire igrlited by the Company which is contained within the predetermined 
boundaries, or alternatively, any slash fire which has escaped such boundaries but is 
not considered out of control and does not require active measures as contemplated 
in (a) and (b) above 

(d) Company Responsibility Fire: 
Any fire which the Company is responsible for taking measures to extinguish 
pursuant to the provisions ofthe Forest Act. 

(e) Forest Service Fire: 
Any fire in respect of which the B.C Forest Service accepts responsibility for 
direction of measures to extinguish 

(f) Fire Fighting Rates: 
The rates of pay for fighting Company Responsibility Fires hereinafter set out in 
this Agreement 

(g) Regular Job Rates: 
Rates of pay to employees for the performance of their regular jobs, as set out in 
Wage Supplement to Master Agreement 

(h) Statutory Rates: 
Rates of pay established by B C Forest Service for fire fighters 
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2. COMPANY CONTROLLED TIMBER 
(a) Notwithstanding the fcnegoing, when the Company directs its employees to fight 

fire on Company controlled timber or to fight fire on property adjacent to Company 
controlled timber which is tlneatening Company controlled timber the Company 
will pay these employees at the fire fighting rates set out in Section 3 of this 
Supplement 

(b) Where the R C Forest Service directs the Company to provide its employees for 
fighting fires in circumstances other than those set out in (a) above these employees 
will be paid at the Statutory Rates. 

3 FIRE FIGHTING RATES 
(a) The basic rate shall be $24 . .30-112 per hour effective June 15,2007; $25.03-112 per 

hour effective June 15, 2008; and $25.53-112 per hour effective June 15,2009 and 
shall apply to all employees engaged in fighting Accidental or Slash Escape Fires 
except those performing one ofthe following fire fighting jobs: 

-
Effective Effective Effective 

Category June 15, 2007 June 15, 2008 June 15, 2009 
--

Crew Boss $27 14-1/2 $2796 $2852 

Cat Operator 2675-1/2 27 56 28.11 

Power Saw Operator 2901-112 29.88-112 30.48-1/2-
---- --

Mechanics Mechanics Regular Job Rate. 
--

Slip-on Tank &/or Trailer 
I anks with Pump Operator 2675-1/2 27 . .56 2811 

--
Water Tank Truck with Pump 

Driver/Operator 2576 26.53-1/2 2706-112 
-

Service TrucklEus Driver 24.64 2538 25.89 

Pumpman 25.D7 25.82 26.33.-1/2 

The general wage increases provided for all employees in Article X, Section 1 (a) 
have been incorporated into these rates 

(b) Straight-time rates will apply to all employees tlnoughout the period during which 
the said employees are engaged in fire fighting.. Ihis shall not include cook and 
burlkhouse personnel, tradesmen, mechanics, or other categories servicing, feeding, 
or supplying fire fighters from areas removed fiom the area of the fire or fires 
unless the duties performed during any day in question are exclusively related to 
fire fighting operations. 

(c) Regular job rates will apply only for the duration ofthe regular production shift in 
which the fire started 
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(d) Where employees are working in job classifications during the fire fighting, other 
than those set out herein, job rates shall apply 

4. BOARD AND LODGING 
(a) Employees who commute fi:om home or camp are expected to "carry a lunch" .. 

Additional meals where required will be at Company expense 

(b) Employees required to live away fi:om their private residence will receive board and 
lodging at Company expense 

(c) Employees living in fly camps will receive board and lodging at Company expense 

5 TRAVEL TIME 
I ravel time for employees engaged in fire fighting will be paid in accordance with the 
Coast Master Agreement, except for the overtime provisions thereof 

6. SLASH BURNING 
(a) All employees engaged in watching or controlling slash fires which have been set 

by the Company will be paid their regular job rate and overtime conditions will 
apply. 

(b) The arbitration award ofthe late Chief Justice Gordon McG. Sloan handed down on 
the 23rd day ofFeblUary, 1948, shall apply to (a) herein 

7 INTERPRETATIVE NOTES 
(a) When active fire fighting ceases to be necessary, rates and overtime conditions for 

fire watchers will revert to the normal conditions provided for in the Master 
Agreement 

(b) Notwithstanding any of the conditions herein, if any equipment possessing residual 
value to the operation is manufactured or created, the work performed thereon shall 
be subject to regular rates. 

(c) The meaning of the word "extinguish" as used in this Agreement, shall include the 
act or process of suppression to the point when the fire requires fire watchers only. 

8. All provisions of the Master Agreement except as amended or modified herein shall 
continue to apply 

FOR THE UNION: FOR THE COMPANY: 

Stephen Hunt w. T. Lineker 

Bob Matters I. J. Getzie 
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SUPPLEMENT NO.4 

MEMORANDUM OF AGREEMENT- FARE ALLOWANCE 

As refeITed to in Article XV of the Coast Master Agreement 

FOREST INDUSTRIAL RELATIONS LIMITED on behalf of its MEMBER COMPANIES and 
the Negotiating Committee of the USW, on behalf of Local Unions 1-80, 1-85, 1-1937, 1-3567, 
1-363 and the Council of USW Locals certified for some divisions of Western Forest Products 
Inc , agree as follows: 

We, the undersigned Parties to this Memorandum, agree that the provisions of Article XV shall 
be applied as follows on the specific questions dealt with below: 

1 (a) Those employees who were in receipt of the Queen Charlotte Islands nine-cent (9¢) 
per hour differential on June 15, 1968, shall include all employees otherwise 
entitled to the differential but who were/are on authorized leave of absence before 
or after that date. 

(b) Employees receiving red circle protection on the nine-cent (9¢) differential shall 
also be entitled to fare allowance on the same basis as if they were not in receipt of 
the differential, subject to the conditions set out below 

2. Employees with three (3) months' seniority, or more, who ar·e absent due to injmy or 
illness, shall receive the cost of their round trip transportation upon returning to camp on 
one of the following bases: 

(a) From the point of final hospitalization if more than one point of hospitalization is 
involved. 

(b) From the point of residence if the final point of hospitalization is outside the 
Province of British Columbia 

(c) From the point of final convalescence if more than one point of convalescence is 
involved. 

(d) From the point of residence if the final point of convalescence IS outside the 
Province of British Columbia 

(e) To obtain fare for convalescence or hospitalization a medical certificate is required 
if requested by the employer. The term "convalescence" shall include treatment by 
a physician, surgeon, chiropractor, physiotherapist, eye specialist, dentist, etc, even 
though no hospitalization is required F or optical or dental work a medical 
certificate is required stating that emergency treatment was necessary. 
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(f) There shall be no restrictions on fiue entitlement except that it shall be limited to 
the cost of round trip transportation to the nearest appropriate medical facilities and 
as outlined in (e) above. 

3 There shall be no duplication of fares paid for anyone trip where an employee qualifies 
under Clauses (a) and (c) of Section I of Article XV ofthe Coast Master Agreement 

4 Under no circumstances shall payment of fare allowance under this Section be greater 
than the cost of round trip transportation between the operation in question and 
Vancouver 

FOR THE UNION: FOR THE COMPANY: 

Stephen Hunt w. T. Lineker 

Bob Matters 1. J. Getzie 
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SUPPLEMENT NO., 8 

ALTERNATE SHIFT SCHEDULING 

As referred to in Article V ofthe 

Coast Master Agreement 

Page 86 

The following are the general principles for the establishment, implementation or discontinuance 
of alternate shift schedules 

1. FLEXIBIL TY OF HOURS OF WORK 

The parties recognize the need for flexibility of hours other than those outlined in Article V .
HOUlS of Work, Section I, for the express pUlpose of better utilization of manpower and 
equipment, and to increase business efficiency 

2 SHIFT SCHEDULING 

(a) Any shift schedule that faUs outside the regular hours of work set out in Article V, Section 
I is, by definition, an alternate shift schedule .. 

(b) In accordance with Article V, Section 2, the Company may implement alternate shift 
schedules without overtime penalty, provided the principle ofthe forty (40) hOUl week is 
maintained over an averaging period and: 

(i) Except by agr·eement with the Local Union and subject to (ii), maximum 
scheduled daily hOUlS of work will be 12 hOUlS; 

(ii) In logging the maximum scheduled daily hOUlS of work for physically 
demanding or dangerous occupations wiU be 10 hours .. 

3.. IMPLEMENTATION 

(a) Any implementation of an alternative shift must be done with bona fide business rationale .. 
The Company will provide the business rationale demonstrating the need for an alternative 
shift, complete with the nature and details of the proposed alternative shift. 

(b) The business rationale will be reviewed by the Local Union and Plant I Camp Committee .. 
The Company will provide information to the Union respecting how the shift schedule 
pr ovided in Article V is not meeting the Company's business pUlposes 

(c) The company agrees to work cooperatively with the Local Union and Plant I Camp 
Committee and will ensure that aU relevant information is provided. The Local Union and 
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Camp Committee will have the opportunity to review the business rationale and within a 
two (2) week period propose alternatives. 

(d) lfthe Union's alternative proposal is not accepted, the Company will detail the reason(s) 
why, and may implement the alternative shift proposed by the Company upon 72 hours' 
notice, or sooner in cases of other circumstances not in the control ofthe Company 

(e) lithe Company accepts the alternative proposal, there will be a three (3) month trial period 
to evaluate that alternative. 

(f) There will be a review of the alternative that was implemented and if the review 
demonstrates that the business rationale is not being achieved, the Company may 
implement the alternate shift schedule as proposed by the Company upon 72 hours' notice .. 

(g) Any dispute arising from this implementation process that the Company and the Local 
Union and Plant / Camp Committee are not able to resolve may be refimed to the Shift 
Dispute Resolution procedure 

4. GENERAL PRINCIPLES 

When an alternate shift schedule is in effect, hourly-based benefits (LTD, Pension, Education 
Trust Fund, SAFER), under the Collective Agreement will be administered on the basis of hours 
paid .. 

(a) The Company agrees that alternate shift schedules will not be intruduced where the 
intention is to increase the use of casual employees in place of regular employees .. 

(b) Different parts of an operation may be scheduled on different shifts. 

( c) The principle of the forty (40) hour week is to be maintained over an averaging period The 
averaging period will be the period of one shift cycle for any alternate shift schedule 
implemented in accordance with this Supplement No.8 taking into account all the relevant 
circumstances Prior to the introduction of the alternative shift the shortest possible 
averaging period will be determined 

(d) Overtime will not be scheduled as part of an alternate shift schedule When alternate shift 
schedules are in place, the overtime provisions in Article V, Section 2 will apply, except as 
referenced in (g) below 

(e) All existing alternate shift agreements shall not be superseded by Article V, Section 2, 
except by agreement between the Company and the Local Union .. 

(f) Earned vacations will be scheduled on the same basis as days and hours worked under the 
altemate shift schedule .. 
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(g) Other Articles of the Collective Agreement, which provide benefits after eight (8) hours, 
are extended by the amount the regular hours of work have been increased beyond the eight 
(8) hours per day. 

(h) Employees who are scheduled to work an alternate shift schedule of less than 40 hours per 
week over an averaging period will nevertheless be paid 40 hours' pay. When an alternate 
shift schedule is used, each individual shift must be at least eight (8) hours long. 

(i) An employee's rest days may vary from week to week under an alternate shift schedule. 
Employees shall not be paid premium pay for changes in their rest days in these 
circumstances 

(j) An employee whose rest days are changed by the Company under an established alternate 
shift schedule, shall receive rate and one-half for work performed on his rest days unless a 
change in rest day results from the application of seniority or has been agreed to between 
the employee and the Company, 

(k) There shall be no premium pay paid to any employee whose rest days are changed because 
ofthe implementation or discontinuance of an alternate shift schedule. 

(1) Where the Company does not provide to the employee seventy two (72) hours' notice of a 
change to an employee's work schedule, the employee will be paid at rate and one-half for 
his first shift on the new schedule The Company will not change an employee's work 
schedule to avoid a statutory holiday. 

(m) For ten (10) hour shifts, rest periods will be one (1) ten (10) minute break and one (I) 
fifteen (15) minute break plus a one-half (112) hour unpaid meal break 

(n) For twelve (12) hour shifts, rest periods will be two (2) fifteen (15) minute breaks plus a 
one-half (112) hour unpaid meal break On a continuous twelve (12) hour shift schedule, 
the meal break will be paid at straight time rates "Continuous twelve (12) hour shift 
schedule" means that there are two 12-hour shifts in a 12-hour period. 

(0) Statutory Holidays 

(i) Immoveable Statutory Holidays (five in manufacturing, four in logging): Labour 
Day, Remembrance Day, Christmas Day, Boxing Day and New Year's Day are 
"immoveable" statutory holidays. The Company will not, except in cases of 
operational emergency, compel employees to work "immoveable" statutory 
holidays 

(ii) Moveable Statutory Holidays: Notwithstanding Article XII, Section 10, the 
Company, with the exception of the immoveable statutory holidays, shall have the 
right after consulting with the Local Union to require an employee to observe a 
Statutory Holiday on a day that is not the day on which the Statutory Holiday is 
normally observed. In all events, an employee will be entitled to a compensating 
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day off, which shall be scheduled by mutual agreement within a 90-day period. In 
the event the company and the union are unable to agree on the scheduling of a 
substitute holiday within the 90-day period, the parties may agree to schedule it 
outside the 90-day period 

(iii) Where a statutory holiday falls on an employee's rest day, the holiday is to be 
rescheduled on a work day to occur within a 90-day period by mutual agreement 

(iv) Identification of Moveable Statutory Holidays: Where an alternate shift equally 
bridges a holiday and a non-holiday (such as a shift from 1800h to 0600h), absent 
agreement between the company and the union, the Company determines which 
shift is to be observed as the Statutory Holiday. 

(v) Payment for Working Statutory and Substituted Statutory Holidays: Employees 
whose Statutory Holiday is rescheduled under this paragraph will be paid 
consistent with Article XII, Sections I and 2 ifthey work the substituted Statutory 
Holiday. Specifically, an employee who works a moveable Statutory Holiday is 
paid at straight time rates Where the company and union agree that the employee 
will not take a compensating day off and will work the "substituted" statutory 
holiday, the rate to be paid is double rate and one-half.. 

(P) Statutory and Floating Holidays will be paid as per the employee's regular schedule 

(q) Bereavement Leave and Jury Duty shall be paid consistent with Article XXI These days 
will be paid at the regular daily wage consistent with the work schedule. 

(r) Shift Differential shall be paid only for those hours worked outside the recognized dayshift 
for those employees working the alternate schedule in effect for that crew working in that 
part ofthe operation 

(s) For those employees working an alternate shift schedule with shifts over eight (8) hours the 
sixty (60) working days referenced in Article XX - Seniority, Section 6: Probationary 
Period - will be changed to four hundred and eighty (480) working hours in a six-month 
floating period 

(t) The Company will provide notice of two weeks of discontinuance of any alternate shift 
implemented, except where a change in shift schedule is due to other circumstances not in 
the control of the Company This discontinuance will not result in any overtime payments 
provided the full averaging period has been completed 

5.. SHIFT DISPUTE COMMITTEE 

(a) The Parties agree that if the objectives sought in alternative scheduling are misunderstood 
the potential for disputes and disruption is assured .. Therefore, it is further agreed that a 
proper dispute resolution procedure is necessary to ensure the ongoing viability of the 
industry. 
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--_. ------------_._--._._._-_. __ ._-_ ... _._._._--_._-_._--------------_._.-

(b) The Parties agree to appoint high level representatives to a Shift Resolution Committee that 
will endeavom to resolve disputes through a problem solving approach. 

(c) The Shift Resolution Committee may assist with the implementation of shifts contemplated 
to meet an operational need or resolve implementation issues the Company and Local 
Union have been unable to resolve 

(d) The Shift Resolution Committee will rely on the negotiated language and any other 
practical approaches that may assist 

(e) In general, the terms ofreference will be as follows: 

(i) Emphasis on resolving alternate shifting disputes at the operational level 
between the parties in the event they have reached an impasse 

(ii) Defined timelines for advancing and investigating umesolved disputes 

(iii) Written statement of facts provided by the local union and the Company to 
clarify the issues in dispute. 

(iv) No lawyers involved to allow the parties to explore practical solutions to 
the dispute 

(v) The use of a Facilitator to assist the parties in a non-binding manner .. 

(vi) The Shift Resolution Committee may refer any umesolved issues 
respecting implementation of an alternate shift schedule to expedited arbitration 
pursuant to Article XXXVIII, Section 3 of the Collective Agreement The 
jmisdiction of an arbitrator appointed under this section is limited to examining 
whether or not the implementation process in Supplement No. 8 has been 
followed 

(f) Nothing in this section is intended to prevent or delay the implementation of an alternate 
shift schedule by the Company. 

FOR THE UNION: FOR THE COMPANY: 

Stephen Hunt W. T. Lineker 

Bob Matters 1. J. Getzie 
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Appendix 1 

WOODLANDS LETTER OF UNDERSTANDING 

BETWEEN: 

FOREST INDUSTRIAL RELATIONS LIMITED 
Accredited bargaining agent for the member companies set out in Schedule "A" to the Coast 
Master Agreement 

("FIR") 

AND: 

United Steelworkers, Locals 1-80, 1-85, 1-363, 1-1937 and 1-.3567 thereof and the Council of 
USW Locals certified for some divisions of West em Forest Products Inc 

("UNION") 

FIR and the Union agree as follows: 

1. Except as provided in this Letter of Understanding, the existing rights and obligations of 
the Company and the Union under Article XXV of the Coast Master Agreement are not 
affected 

2.. As of the date of this Letter of Understanding, but subject to paragraph 4 below, a 
Company may contract out a woodlands operation to an USW Certified Contractor on a 
stump-to-dump basis The Company will consult with the Union prior to selecting a 
Contractor.. By agreement between the Company and the Local Union, the operation may 
be sub-divided into two stump-to-dump contracts 

3 The Union and the Company agree, and the Contractor must also agree, that the 
Contractor will be deemed to be the successor employer under the Labour Relations 
Code including recognition of the seniority rights of all employees on the seniority list of 
the Company; and generally, that Sections 35(1) - (5) of the Labour Relations Code 
apply. 

4 Notice under Section 54 of the Labour Relations Code will be provided to the Union 
prior to any Woodlands operations being contracted out under this Letter of 
Understanding. Discussions under Section 54 must include the Contractor(s) 

5 In the event there is a surplus of employees created as the result of moving the woodlands 
operation or subdivision thereof to a Contractor, the Company will offer severance pay 
(calculated in a manner consistent with Article XXXIII) to the surplus employees By 
agreement between the Company and the Union, the severance pay opporturlities may be 
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directed towards facilitating the severance of older workers who may volunteer for such 
severance 

6 In the event a surplus employee accepts the severance pay offered, the surplus employee 
will lose all seniority rights including preferential hiring rights under the Coast Master 
Agreement. 

7. The commercial contract between the Company and the Contractor(s) will be for a period 
of not less than five years In the event a contract is discontinued for any reason prior to 
its end date (e g, insolvency of the Contractor or performance issues), a replacement 
contractor must be an USW Certified Contractor. The Union and the Company agree, 
and the replacement Contractor must agree, that the replacement Contractor will be 
deemed to be the successor employer under the Labour Relations Code, including 
recognition of the seniority rights of all employees on the seniority list, for the remainder 
of the period of the contract; and generally, that Sections 35(1) - (5) of the Labour 
Relations Code apply 

8. If a Contractor is replaced after the initial 5-year period or any extension thereof, the 
commercial contract between the Company and the replacement Contractor must be for a 
period of not less than five years. The replacement Contractor must be an USW Certified 
Contractor The Union and the Company agree, and the replacement Contractor must 
agree, that the replacement Contractor will be deemed to be a successor employer to the 
initial Contractor under the Labour Relations Code, including recognition of seniority 
rights of employees on the then-existing seniority list; and generally, that Sections 35(1)
(5) ofthe Labour Relations Code apply 

9. Paragraphs 7 and 8 shall apply to all succeeding replacement Contractors. 

10. In the event the operational responsibility for a woodlands operation or subdivision 
thereof is taken back by the Company, the Company will acknowledge and assume full 
successorship obligations under the Labour Relations Code, including recognition of 
seniority rights of employees on the then-existing seniority list. 

11. If the Company sells or otherwise transfers its woodlands operations or Licences it will 
ensure that the purchaser or transferee agrees to assume the obligations of the Company 
set out in this Letter of Understanding 

12. If any dispute arises with respect to the interpretation or application of this Letter of 
Understanding, the parties will meet to discuss the dispute and if they are unable to 
resolve the dispute, the matter will be referred to Don Munroe for final resolution by 
mediation or arbitration. If Mr.. MUllIoe is unavailable, Stan Lanyon will serve in his 
place If Mr. Lanyon is unavailable, David McPhillips will serve in his place. 

1.3 This Letter of Understanding does not apply to stump-to-dump contracts entered into 
prior to the date hereof 
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14 The Company agrees that it will work with the Union to ensure that all its contractors pay 
their Collective Agreement obligations, including exploring the possibility of including 
"hold-back" provisions in commercial contracts. 

DA TED THIS 15th DAY OF OCT OBER, 2007. 
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LETTER OF UNDERSTANDING 

Between: 
Forest Industrial Relations Limited 

And: 
United Steelworkers 

Re: Alternate Shift Scheduling - Physically Demanding and Dangerous Occupations 

The parties agree to establish a high level committee process to interpret and clarify the meaning 
of Physically Demanding and Dangerous Occupations and how this is applied to alternate 
shifting What has caused this to come into questions is schedules in logging which exceed 10 
hours per day 

Great concern around working safely and accidents are under scrutiny and the parties want to 
ensure that all facets are identified and considered 

The parties have agr'eed there is not a precise explanation to which jobs in logging fit within the 
terminology.. There is recognition that the workplace is influenced by circumstances, such as 
weather, distance from residence and/or marshalling point, fatigue, terrain, and lighting 
condition. These items and others all playa factor. 

The conclusion is that there are a variety of circumstances that affect each operation and the 
decisions regarding the length ofthe workday. 

In order to provide some guidance and recommendation for the parties we have agreed to 
undertake a review of the issue using external professional expertise to examine the situation at 
an operational(s) level The external resources will be persons with logging knowledge and a 
full understanding of Safety and workplace practices 

Those persons will be provided with access to operation management, local unions and 
experienced employees.. It is further agr'eed that the reviews will begin with the examination of 
workplaces scheduled to work ten (10) hours or more per day, or where requested by either party. 

The expectation of this proj ect will be that a set of guidelines, procedures and recommendations 
will be provided back to the parties 

The parties further agree to explore further funding options for this project with the Ministry of 
Labour and other agencies. 
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--------------------------

The parties finally agree that this project will commence within thirty (30) days of ratification of 
this Collective Agreement. 

FOR THE UNION: FOR THE COMPANY: 

Stephen Hunt W. I. Lineker 

Bob Matters 1. J. Getzie 
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--.. -.-~-------.-.---.---------.---------------------------~ 

LETTER OF UNDERSTANDING 

Between: 
Forest Indnstrial Relations Limited 

And: 
United Steelworkers 

Re: Alternate Shift Schedule Review 

1 . A Review of existing shift schedules will be conducted at the operations of the FIR 
member companies listed below in accordance with the new Implementation Procedures 
defined in Item 3 of Supplement No 8 (Alternate Shift Scheduling) 

2. The review will commence as soon as practicable, but not longer than three (3) months 
following ratification of the Memorandum of Agreement 

3 Ihe operations identified by November 15,2007 to be reviewed are: 

1·-1937 and Helifor (3 camps) 
1-85 and WFP Gold River Sort 
1-363 and WFP NIT; Ted LeRoy- Campbell River, Johnstone Strait 
1-363 and Dyer Logging 
1-363 and LeRoy Sort 
1-80 and Ted LeRoy Sort, Shoal Island Sort, Nanaimo Lakes, Cowichan 
1-80 and Munn's Cowichan and Honeymoon Bay, Ted LeRoy - Shop; 
I ed LeRoy - Ladysmith Sort 

4.. Ihis undertaking does not interfele with any other provlslOn of the Alternate Shift 
Scheduling Supplement of AIticle V, Section 2 .. 

5.. Ihis letter will also have application to operations III non-FIR Companies who ale 
signatory to this Agreement 

FOR THE UNION: FOR THE COMPANY: 

Stephen Hunt W. 1. Lineker 

Bob Matters 1. J. Getzie 
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LETTER OF UNDERSTANDING 

TRAINING AGREEMENT PRINCIPLES 

BETWEEN: FOREST INDUSTRIAL RELATIONS LIMITED 

AND: UNITED STEELWORKERS 

The Parties agree as follows: 

JOB TRAINING GUIDELINES 

APPLICATION 

1 Where the Company and Local Union agree to a Job Training Program, the following 
principles are a guide and basis for negotiation and implementation of training programs at 
the operational leveL The pnrpose of Job I raining Agr'eements will be to improve safety 
and health in the operation, enhance job advancement and to ensme adequate job relief. 

POSTING 

1. Training positions will be posted for a minimum period of tluee (3) consecutive working 
days, or seven (7) consecutive working days when an alternate shift is in place .. 

2 Employees on any approved Leave of Absence will have the right to bid on training 
positions provided they notify the company of their intention to do so, and retnrn to the 
operation within twenty (20) days from the date ofthe trainee posting 

SELECTION and TRAINING 

1 Selection of trainees will be based on seniority, with due regard to job prerequisites and 
shift considerations. 

2 The Company shall select a qualified person to provide the training with due regard to 
safety and the ability to communicate effectively. 

3 The training period shall be sufficient for the trainee to learn the position 
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3 The Company will notify the Shop Committee in writing when a trainee is judged to be 
qualified 01 is removed from the training program because oflack of competence. 

RATES of PAY 

1. During the training period trainees will receive their regular job rates of pay, which shall 
not exceed the rates of the job for which they are being trained 

SENIORITY 

1 If during the training period the trainee wishes to discontinue training or fails to qualify, he 
will return to the job previously held 

2 When an employee has been trained, he may be required to accept a position 

REVISION and TERMINATION 

1. A Job Training Program Agreement is not intended to vary, cancel or otherwise affect 
existing training agreements unless the Company and the Local Union agree otherwise 

2. A Job Training Progr·am Agreement can be revised by mutual agr·eement or terminated by 
either party upon written notice after expiration ofa reasonable period of time, to be agreed 
upon by the parties. 

FOR THE UNION: FOR THE COMPANY: 

Stephen Hunt W. I. Lineker 

Bob Matters T.1. Getzie 
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-.-.-~----.. ~---~.-~.-~- .. ~-----~~--•... ---.. ---.----~- ---

LETTER OF UNDERSTANDING 

Between: 
Forest Industrial Relations Limited 

And: 
United Steelworkers 

Re: Forest Industry Training and Employment Resources 

During the closed period of the collective agreement, the USW and FIR will explore and study 

the establislunent and development of a joint Forest Industry Training and Employment 

Resources (FITER) council to help address the issues around ongoing changes in the coastal 

forest industry that are impacting Union members, their f~nni1ies and communities. 

FOR THE UNION: FOR THE COMPANY: 

Stephen Hunt W. T. Lineker 

Bob Matters 1.1. Getzie 





2007 - 2010 STANDARD LOGGING WAGE SCALE 

2% 3% 2% 
Effective Effective Effective 

June 15, 2007 June 15, 2008 June 15, 2009 

GROUP 1 24.02 24.74 25.23'h 
Camp Watchman/Gateman 
Labourer 
Waiter, Waitress 
Dishwasher 
Bulicook/Bedmaker 

GROUP 2 24.22 24.94'h 25.44'h 
Powder Packer 
Head Waiter 
Lunchman 
Kitchen Mechanic 
Roadman 

GROUP 3 24.43'h 25.17 25.67'h 
Tree Planter 

GROUP 4 24.64 25.38 25.89 
Driller Assistant 
Pitman/Padman 
Cat Swamper 
Truck Greaser & Clean-up 
Tire Changeman 
Log Dump Helper 
Bundler Helper (Dryland Sort) 
Chokerman 

GROUP 5 24.87% 25.62 26.13 
Second Loader 
Chaser 
Tension Skidder & Slack-line Chokerman 
Head Bundler (Dryland Sort) 
Feeder Boat Deckhand 
Boomman 
Forestry Crewman I 
Engineering Crewman I 
Crew Bus Driver 
Heli-Log Chockerman (see note 1 on last page) 
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2007 - 2010 STANDARD LOGGING WAGE SCALE (Cont'd) 

GROUP 6 
Boring Machine Operator 
Towboat Deckhand 
General Service Truck Driver (Hoist Fuel Tank) 
Chokerman/Electronic Chokers 
Long Line Yarding Chokerman - Drop Line System 
Tension Skidder & Slack-line Chaser 
Heli-Iog Chaser (see Note 1 last page) 

GROUP 7 
* Full Time First Aid Attendant "C" + 55 cents/hour 
Full Time First Aid Attendant Level 2 
Fire Warden 
Swifter Winch Operator 
Crib Culvert Maker 
Utility Man - Grapple Yarding 
Long Line Yarding Chaser - Drop Line System 
Forestry Crewman II 
Engineering Crewman II 
Powderman 
Baker + Board 
Second Cook + Board 

GROUP 8 
* Full Time First Aid Attendant "B" + 45 cents/hour 
Cat Arch Operator 
Cat Hooker 
Rubber Tired Skidder Operator 
Rubber Tired Skidder Hooker 
Landingman 

2% 
Effective 

June 15, 2007 

25.07 

25.43% 

25.76 

Second Loader (Setting Access & Widening Right of Way) 
Long Line Yarding Chaser - RW. - Radio-controlled Motorized Carriage 
Rig Up Operator 
Log Dump Operator 
Second Boomman 
Boom Boat Operator 
Bundling Machine Operator (water) 
Feeder Board Operator 
Bulldozer Operator (Ballast/Fill) 
Shovel Operator - Ballast 
Back Hoe Operator 
Gravel Truck Driver 
Small Mobile Drill Operator 
Pile Driver Operator 
Pile Driverman 
Truck Driver - Explosives 
Heli-Iog Strip Runner (see Note 1 last page) 

3% 
Effective 

June 15, 2008 

25.82 

26.20 

26.53% 

*,lnculJlbents as of ,June 15, 1994 in these positions will be Red Circled, as long as they in these positions, 
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2% 
Effective 

June 15, 2009 

26.33% 

26.72% 

27.06% 



2007 - 2010 STANDARD LOGGING WAGE SCALE (Cont'd) 2% 
Effective 

June 15, 2007 

GROUP 9 
* Full Time First Aid Attendant "A" + 35 cents/hour 
Full Time First Aid Attendant Level 3 
Grader Operator 
Front End Loader Operator 
Gradall Operator 
Bulldozer Operator - Utility 
Rigging Slinger - RW 
Rubber Tired Skidder Operator - Grapple 
Second Loader (Tongs) - Self Loading Truck 
Forestry Crewman III 
Engineering Crewman III 
Head Cook (small crew) + Board 
Dryland Sort Utility Man 
Heli-Iog Head Chaser (see Note 1 last page) 

Heli-Iog Feeder Boat (see Note 1 last page) 

GROUP 10 
* Full Time First Aid Attendant "AA" - 25 cents/hour 

Tension Skidder Bank End Rigger 
Slack Line Rigging Slinger - R W 
Slack Line Second Rigger 
Licensed Scaler Boom 
Head Boomman 
Log Grader 
Licensed Scaler/Grader (cubic) 
Rubber Tired Skidder Operator - Live Boom with Grapple 
Rigging Slinger - R W/Electronic Chokers 
Steel Spar Operator 
Head Cook (medium & large crew) + Board 
Heli-Iog Runner (see Note I last page) 

GROUP 11 
Front End Log Loader 
Grapple Operator (loading one side) 
Bulldozer Operator - Grade 
Grade Shovel Operator 
Long Line Yarding Second Rigger - Drop Line System 

26.24 

26.75% 

27.49% 

Long Line Yarding Rigging Slinger - R W - Drop Line System 
Steel Spar Slack Line Operator 
Steel Spar Hooker - R W 
Tension Skidder Hooker - RW 
Tension Skidder Operator 
Forestry Crewman IV 
Engineering Crewman IV 

3% 
Effective 

June 15, 2008 

27.02% 

27.56 

28.32 

2% 
Effective 

June 15, 2009 

27.56% 

28.11 

28.88% 

* Incumbents as of June 15, 1994 in these positions will be Red Circled, as long as they in these positions, 
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2007 - 2010 STANDARD LOGGING WAGE SCALE (Cont'd) 

GROUP 11 (cont'd) 
Truck Dispatcher 
Log Truck Driver 

Self Load Trailer - Truck Rate + 20 
Preload - Truck Rate + 20 
Tri-Axel Trailer - Truck Rate + 20 
Pup Trailer - Truck Rate + 40 
Self Load Logs - Truck Rate + 40 

Forwarder 
Rock Driller - Tractor, Tank or Air Track 
Heli-Iog Second Hooktender (see Note 1 last page) 

GROUP 12 
Forestry Crewman V 

2% 

Effective 
June 15, 2007 

27.49',1, 

28.25 

Long Line Yarding Machine Operator - Drop Line System 

3% 

Effective 
June 15, 2008 

28.32 

29.10 

Long Line Yarding Rigging Slinger - RW - Radio··controlled Motorized Carriage 
Mobile Grapple Yarder Hooker/Mobile Back Spar Tender - R W 
Licensed Scaler/Grader (fbm & cubic) 
Excavator - "Building Grade" 

GROUP 13 
Steel Spar Hook & Rig (Conventional) 

or Grapple Yarding - R W 
Mobile Grapple Yarder Operator 
Grapple Yarder Operator 
Grapple Operator (Setting Access, Right of Way, 

Windrow, Widening Right of Way) 
Grapple Operator (loading out of water) 
Grapple Operator (2 or more sides) 
Landing Bucker 
Dryland Sort - Front End Log Loader 
Dryland Sort - Log Stacker 

29.01',1, 

Dryland Sort - Grapple Operator, Mobile or Stationary Bunks 
Dryland Sort - Bucker 
Processor 
Heli-Iog Hooker (see Note 1 last page) 

GROUP 14 
Tension Skidder Hook & Rig - RW 
Slack Line Hook & Rig - RW 
Mobile Grapple Operator/Boom Mounted Triple Extension 
Heli-Iog Bull Hooker (see Note 1 on fast page) 

GROUP 15 
Long Line Yarding Hook & Rig - RW - Drop Line System 

29.81 

30.60',1, 

Page 4 of 5 

29.88',1, 

30.70',1, 

31.52',1, 

2% 

Effective 
June 15, 2009 

28.88',1, 

29.68 

30.48',1, 

31.32 

32.15',1, 



2007" 2010 STANDARD LOGGING WAGE SCALE (Cont'd) 

GROUP 16 
Mechanical Tree Harvester" Production 

2% 
Effective 

June 15, 2007 

31.40 

3% 
Effective 

June 15, 200S 

32.34 

2% 
Effective 

June 15, 2009 

32.9S'h 

Note 1,:' The wage groups for these Heli-Iog categories include the applicable Radio or 
Radio Whistle premium where required" 

MISCELLANEOUS 
Falling & Bucking 

Hourly Rate 
Daily Rate 

First Aid Ticket --
Level 2 - Occupational Rate + 50¢/hr 
Level 3 - Occupational Rate + 85¢/hr 

Head Cook (with Certificate) - Occupational Rate +50¢ 

41,,91'h 
343,,30'h 

Drillers and Powderman (with valid ticket) - Occupational Rate + 20¢/hr 

44,,20 
353,,60'h 

Radio Whistle - Occupational Rate + 15'h¢/hr (other than deSignated rigging categories) 

Low Bed - Occupational Rate + 40¢/hr 

Chargehands - Occupational Rate + 22¢/hr 

NOTE: Operational Categories will be listed on individual wage scales 

jw/uswLocaI1-1937 
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45,OS'h 
360,,67'h 



2007- 2010 
TRADESMEN APPRENIICESHIP & MISCELLANEOUS RATES 

A, LOGGING 

HEAVY DUTY MECHANIC 
Journeyman (With Certificate) 
Journeyman (No Certificate: 50¢ Less) 
Improver (3rd Yr, Apprenticeship completed) 
Improver (2nd Yr, Apprenticeship completed) 
Helper (1st Yr Apprenticeship completed) 
Helper 

MACHINIST 
PIPEFITTER 1 SIEAMFII IER 
CONSTRUCTION MILLWRIGH1/CARPENTER 
AUTO MECHANIC 
ELECIRICIAN 
Journeyman (With Certificate) 
Journeyman (No Certificate: 50¢ Less) 
Improver (3rd Yr, Apprenticeship completed) 
Improver (2nd Yr, Apprenticeship completed) 
Helper (1st Yr Apprenticeship completed) 
Helper 

WELDER 
Journeyman (With DPW #1, #2, #3) 
Journeyman (No Cmificate: 50¢ Less) 
Improver (2nd Yr. Apprenticeship cnmpleted) 
Improver (1st Yr, Apprenticeship completed) 
Helper 

BLACKSMITH 
Journeyman (With Certificate) 
Journeyman (No Certificate: SO¢ Less) 
Improver 
Helper 

BODY SHOP REPAIRMAN 
Journeyman (With CeItificate) 
Journeyman (No Certificate: 50¢ Less) 

POWER SAW MECHANIC 
BRIDGEMAN 
PAINTER 
TIRE VULCANIZER 
Journeyman (With Certificate) 
Journeyman (No Certificate: 50¢ Less) 
Improver 
Helper 

CHARGEHANDS 
Occupati~nal rate plus 22¢ per hour 

Effective 
June 15, 2,007 

$3103 
3053 
27,06 
2633-112 
25.71-112 
2535 

) 
) 
) 
) 
) 
3079-112 
30.29-112 
2706 
2633-112 
2571-112 
2535 

30.79-112 
30,.29-112 
27,06 
2633-112 
2535 

30,79 .. 1/2 
30.29-112 
26.33- 112 
2535 

30.79-112 
30.29-112 

3054 
3004 
2633-112 
25,35 

IRA VEL TIME (Greater of Group 1 or 75% of Job Rate) 
Greater of Job Rate or Group 1 24.02 

E.&OE 

Effective 
June 15, 2008 

$3196 
31.46 
27,87 
27.12-112 
2648-1/2 
26,,11 

3L72 
3122 
27 87 
27.12-112 
26.48 .. 1/2 
26.11 

31 72 
3122 
27.87 
27,.12-112 
2611 

3172 
31.22 
2712-1/2 
26.11 

3172 
31.22 

3145-112 
30,95-1/2 
27 12-112 
2611 

24.74 

October 26, 200? 

Effective 
June 15, 2009 

$32,60 
32.10 
28,42 .. 1/2 
27,67 
2701-112 
26,63 

32.35-112 
31 .85-112 
28,42 .. 112 
27,67 
2701-112 
26,63 

3235-112 
3185-112 
28 42-112 
27,67 
26,63 

3235-112 
31.85-1/2 
27,,67 
2663 

32..35-112 
31 85,-112 

32,08-112 
31.58-112 
27,67 
26,63 

2523-112 



2007 - 2010 Wage Rates - 2 - . 

TRADESMEN APPRENIICESHTP & MISCELLANEOUS RATES 

B MANUFACTURING 

ELECTRICIAN 
HEAVY DUTY MECHANIC 
MILLWRIGHT 
PIPEFITTER / STEAMFII TER 
CONSTRUCTION MILLWRIGHT 

/CARPENIER 
INSTRUMENT MECHANIC 

Journeyman (VVith Certificate) 

Journeyman (No Certificate: 50¢ Less) 
Improver (3rd Yr. Apprenticeship completed) 
Improver (2nd Yr Apprenticeship completed) 
Helper (1st Yr Apprenticeship completed) 
Helper 

MACHINIST 

Journeyman (With Certificate) 
Journeyman (No Certificate: 50¢ Less) 
Improver (3rd Yr. Apprenticeship completed) 
Improver (2nd Yr. Apprenticeship completed) 
Helper (1st Yr .. Apprenticeship completed) 
Helper 

WELDER 

Journeyman (see NOTE 1) (With Ticket) 
Journeyman (DPW# I or #2) 
Journeyman (No Certificate: 50¢ Less) 
Improver (2nd Yr Apprenticeship completed) 
Improver (1st Yr Apprenticeship completed) 
Helper 

E,ffective 
June 15, 2007 

$30 .. 91 
3041 
26.86 
2635 
2551 
25 .. 00 

30.91 
3041 
26.99-112 
26.48-·112 
25 .. 64 
25J3 

30 .. 91 
3038 
29.88 
29 .. 62-1/2 
26.16 
25.65 

Effective 
June 15, 2008 

$31.83-112 
3133-112 
27.66-112 
27 . .14 
2627-112 
25.75 

31.83-112 
3133-112 
27.80-112 
27.28 
2641 
25.88-112 

31 .83-112 
3129 
30 . .79 
3051-112 
2694-112 
2642 

NO lEI: Must be qualified as required under the standard Forest Industry Welding Specifications 
and either having completed the tlu'ee-year apprenticeship program or having worked in 
the u·ade for six thousand (6,000) hours as a Welder 

E&OE 

October 26, 200'7 

Effective 
June 15,2009 

$3247 
3197 
28.22 
27 .. 68-112 
26.80 
26.26·-112 

32.4 7 
31.97 
2836 
27.82-112 
26.94 
26.40·-112 

32.47 
31.91-112 
31.41-1/2 
3112-1/2 
27.48-112 
26.95 



2007 - 2010 Wage Rates - 3 - October26,2007 

MANUFACIURING (Continued) 

Effective Effective Effective 
June 15, 2007 June 15, 2008 June 15, 2009 

AUTO MECHANIC 

Journeyman (With Certificate) $30.67-112 $3159·-1/2 $3222-112 
Journeyman (No Certificate: 50¢ less) 30.17-112 3109-1/2 31.72-]/2 
Improver (3rd Yr Apprenticeship completed) 26.86 27 .. 66-1/2 28.22 
Improver (2nd Yr Apprenticeship completed) 26.16 2694-1/2 27 48-]/2 
Helper (1st Yr Apprenticeship completed) 2551 26.27-112 26.80 
Helper 2517-112 25.93 2645 

PLANER MECHANIC ) 
BLACKSMITH ) 
BOILERMAKER ) 
SHIPWRIGHT ) 
MAINTENANCE MECHANIC ) 

Journeyman (With Certificate) 30.67-1/2 3159-112 32.22-112 
Journeyman (No Certificate: 50¢ less) 30.17-112 31 09-112 3172-1/2 

PAINIER 

Journeyman (With Certificate) 30.44-112 3136 31.98-112 
Journeyman (No Certificate: 50¢ less) 29 . .94-112 30 .. 86 3148-112 
Impmver 2614-112 2693 2747 
Helper 24 .. 94 25.69 26.20-112 

FILING ROOM 

Benchman (With Certificate) 31 .80-112 32 . .76 33.41-112 
Benchman (No Certificate: 50¢ Less) 3130--112 32.26 32.91-112 
Benchman Helper 30 . .91 318}-]/2 3247 

Circular Saw Filer (With Certificate) 30 .. 91 31.8}.-1/2 3247 
Circular Saw Filer (No Certificate: 50¢ less) 3041 31.33-1/2 31.97 
Saw Filer Helper 30.44-112 31.36 3198-1/2 

Saw Fitter (With Certificate) 30.44-1/2 31.36 31.98-1/2 
Saw Fitter (No Certificate: 50¢ Less) 2994-112 30.86 3148-112 
Saw Fitter Helper (1st Year 2616 2694-1/2 2748-112 

Apprenticeship completed) 
Saw Fitter Helper 2517-112 25.93 26.45 

PLYWOOD OPERA lIONS ONLY: 
Head Filer and Grinderman 2959 30.48 31.09 
Filer - Grindennan 2804-112 28.88-1/2 2946-1/2 

E &0 E 
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MANUFACTURING (Continued) 

ENGINEERS and FIREMEN 

2nd Class Engineer 
3rd Class Engineer 
4th Class Engineer 

Fireman (4th Class Ticket) 
Fireman 

HEAD OILER! 
HEAD OILER 2 
OILER! 
OILER 2 

CHARGEHANDS 
Occupational rate plus 22¢ per hour 

MISCELLANEOUS 

Full lime First Aid Attendant 
<T" Ticket 
"B" Ticket 
"A" Ticket 

"AA" Ticket 

First Aid Jickets . Occupational Rate plus: 
Level 2 Certificate 
Level 3 Certificate 

NOTE 2: Re: Appl'Cnticeship Rates 

-" -

Effective 
June 15, 2007 

50¢ per hour 
85¢ per hour 

$32.35-112 
30.91 
2926-112 

2727 
25.02 

27.15 
2604-112 
26.77·112 
25.73 

$2543-112 
25 . .76 
26.24 
26.75-112 

Effective 
June 15, 2008 

$33.32-112 
31.83··112 
30.14··112 

2809 
25 77 

27.96-112 
2682-112 
2758 
2650 

$26.20 
2653-112 
27..02-112 
2756 

VClOoer ,LO, .WV { 

Effective 
June 15, 2009 

$3399 
32.47 
30.75 

28.65 
26.28-112 

28.52··112 
27..36 
28 13 
27.03 

$26 . .72·112 
27.06·112 
2756-112 
28 .11 

BC Government legislation provides that all indentured apprentices receive 90% of the Journeyman 
(Certified) Tradesman's rate for the last six months of apprenticeship 

E. & O"E 
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PLYWOOD INCREMENTS 

Effective Effective Effective Effective 
Grade Level June 15, 2007 June 15, 2008 June 15, 2009 

$23.72-112 $24.43-1/2 $24.92-112 

2 23.89 2460-112 2509-112 

3 2404 24.76 25 . .25-1/2 

4 24.19 24.19-112 2541-112 

5 2442 25.15-112 25.66 

6 24.59-112 2533-112 25 .. 84 

7 24.85 25.59-112 2610-1/2 

8 2505-112 25 .. 80-112 2632 

9 2527-112 2603-112 2655-1/2 

10 2550-112 2627 2679-112 

11 25 74-·112 26 . .51-112 27 04-112 

12 25.95-112 26.73-112 2727 

13 2620 26 . .98-1/2 2752·-1/2 

14 26.48 27.27-1/2 27 .. 82 

15 26.71-112 27.51-1/2 28 06-1/2 

16 26.99-112 27.80-1/2 2836 

17 2726-112 2808-112 28.64-112 

18 27.53-112 2836 2892--1/2 

19 27..81-112 28.65 29.22·-1/2 

20 28 . .15 28 . .99-1/2 2957-112 

21 28.53-112 29..39 29 . .98 

22 28..90-112 29.77 30.36-112 

23 29..24 3011-1/2 30.71-1/2 

24 29.59-112 3048-1/2 3109-1/2 

25 29.96--112 30.86-112 3148 

26 30..31 3122 31.84-112 

27 3068-1/2 31.60·-112 32.23-1/2 

E &O,E 
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SAWMILL 

JOB ANALYSIS WAGE CURVE 

Effective E.ffective Effective Effective 
Group Level June 15, 2007 June 15, 2008 June 15, 2009 

$23.72-112 $2443-1/2 $2492-112 

2 23.91 24.62-112 25.12 

3 24.12-1/2 24 . .85 2534-112 

4 24.30-112 25.03-112 2553-112 

5 2452 25.25-112 25.76 

6 24.87-112 25.62 26 . .13 

7 2521 25.96-112 2648-112 

8 2551-112 2628 26.80-112 

9 25.88-112 26.66 27.19-112 

10 26.29 2708 27.62 

11 26 .. 77.-112 2758 28.13 

12 27.23 2804··112 28.60-1/2 

13 27.65-112 2848-112 29.05-1/2 

14 28.13 2897-112 2955-112 

15 2856-1/2 29.42 30.01 

16 2900-112 29.87·-112 3047-112 

17 29.48-112 3037 30.97-112 

18 29.93·-1/2 30 .. 83-112 31.45 

19 3036 3127 31.89-112 

20 30 . .94-1/2 3187-112 3251-112 

21 3149-112 3244 3309 

22 3205 3301 33.67 

23 3261-112 3359-112 3426-1/2 

E &0 E 




