































































































14.07

14.08

14.09

14.10

ten (10) work days. Upon his/her return to duty the Employee shall repay the
extended credits at the rate of his/her monthly accumulation. No Employee shall
be terminated for having exhausted all sick leave credits; however, Employees who
sever employment shall have any advanced/credited sick leave owed to the
Employer, deducted from final earnings/wages.

Medical/Dental Appointments

Where medical and/or dental appointments cannot be scheduled outside the
Employee's working hours, sick leave with pay shall be granted and the time
deducted from the Employee's accrued credits as for sickness, providing proof of
such medical/dental appointments can be supplied to the Employer.

Sick Leaving During Leave of Absence/Layoff .

When an Employee on approved leave of absence returns to work, he/she shall be
granted sick leave credit not to exceed one and one-half (12) days, providing the
leave of absence was for one (1) month or more. If the leave of absence was for
less than one (1) month, then the credit will be prorated. Employees on laid-off
status as per Article 8.09 shall retain their cumulative credits but will not
accumulate additional credits during the period of layoff,

Family Iliness

Providing the necessary sick leave credits are available, sick leave of up to ten (10)
working days shall be granted when an Employee's absence is required to attend to
matters arising from illness of an Employee's family member. In the event that
more than ten (10) working days are required or sick leave credits are not
available, the Employee shall be granted leave without pay.

For purposes of this Article "family member" shall mean the Employee's spouse,
common-law spouse, child, parent or parent-in-law, or person for whom the
employee has legal guardianship; and the following relatives of the Employee who
normally reside in the Employee's household or with whom the Employee normally
resides: brother, sister, grandparent, or grandchild.

Workers' Compensation

An Employee prevented from performing his/her regular work/duties on account of
an occupational accident that is covered by the Workers' Compensation Act, shall
receive from the Employer, a supplement equal to the difference between the
amount payable by the Workers' Compensation Board and his/her last rate of pay.
Pending a settlement of the insurable claim, the Employee shall continue to receive
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the full pay and benefits of this Agreement, subject to necessary adjustments. In
order to continue receiving his/her regular salary, the Employee shall assign his/her
compensation cheque to the Employer. In return, the Employer shall indicate the
amount received from the Compensation Board on the Employee's income tax form
(T4). An Employee receiving such supplement shall have his/her accumulated sick
leave debited by one-quarter (V2) day, for each day it is received and no Employee
shall receive such supplement for a period longer than his/her accumulated sick

leave.

14.11 Handicapped Workers

Where an Employee is unable, through injury or illness, to perform his/her normal
duties, the Employer will attempt to provide the Employee with other alternate

suitable employment.
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ARTICLE 15 - MATERNITY LEAVE/PARENTAL/ADOPTION LEAVE

15.01

15.02

15.03

15.04

15.05

15.06

15.07

15.08

Pregnancy shall not constitute cause for dismissal.

On completion of the probationary period, an Employee shall qualify for Maternity
Leave and the Board shall not deny the pregnant Employee the right to continue
employment during the period of pregnancy.

Employees shall be granted up to twenty-four (24) weeks Maternity Leave of
absence without pay. The duration of the Maternity Leave of absence before
confinement and subsequent to confinement shall be at the option of the

Employee, except that:

(1)  if the Employer believes that the Employee cannot reasonably be expected
to perform her duties because of the pregnancy, the Employer may instruct
the Employee to take leave of absence until the Employee can provide a
certificate from a doctor stating she is able to perform her duties;

(2)  the leave shall include the six weeks following the actual date of birth of the
child unless the Employee gives at least one week's notice and furnishes a
certificate from a qualified medical practitioner stating she is able to return

to work.

Should an Employee require a longer period of Maternity Leave because of health
reasons and/or complications, an extension up to a maximum of six (6) months will
be granted on production of a medical certificate.

Employees shall retain full employment status and accumulate all benefits of this
Agreement while on Maternity Leave.

After fifteen (15) weeks of absence covered by Unemployment Insurance
provisions, an Employee may choose to receive payment of normal weekly salary
from his/her accumulated sick leave benefits if applicable.

An Employee shall give the Board at least two (2) weeks notice/advice of the
effective date of the leave, of an extension of the leave, and of her return to work
after Maternity Leave of absence and she shall be returned to her former position.

If a pregnant Employee chooses not to work with a VDT, an attempt will be made,
in co-operation with the other Employees, to provide her with other work and/or a
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change of tasks, provided there is no additional cost to the Library. If this cannot
be done, or if the Employee so wishes, leave of absence without pay will be

granted to her.

15.09 In addition to maternity leave an employee is entitled to a maximum of thirty-five
(35) weeks unpaid parental leave/adoption leave to be taken within one (1) year of
the birth or adoption of a child. If both parents are employees of the Library, the
maximum combined leave remains at thirty-five (35) weeks.
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ARTICLE 16 — BENEFITS

16.01 Employment Insurance

The Employer agrees that all Employees shall remain insurable under the
Employment Insurance Act.

16.02 The following existing benefit coverage will be continued with the Employer paying
seventy-five percent (75%) of the premiums:

MSP Medical Insurance
Extended Health Insurance
Dental Plan

Vision Care Plan

Group Life Insurance

LTD and weekly indemnity

Your group benefit plan numbers are:

o for dental coverage (Pacific Blue Cross): D53595
o for extended health coverage (Pacific Blue Cross): E53595
o for all other benefits (Great West Life): 335590-Division 2

Your dental and extended health coverage begins following three (3) months of
employment, and both coverage end on the last day of the month in which you

terminate employment.

All other benefit coverage begins on the first day following completion of three (3)
months of continuous employment and ends when you terminate your
employment, retire or age seventy (70), whichever occurs earlier. Your Canadian
Life benefit coverage continues as long as you work at least twenty (20) hours per

week.

Coverage for dependent children is extended to age twenty-five (25) if attending
school full time and for life if totally dependent and mentally or physically
handicapped.

(a) Extended Health Insurance
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The plan pays eighty percent (80%) of eligible expenses after twenty-five
dollar ($25.00) deductible per year. A lifetime maximum reimbursement of
one million dollars ($1,000,000.00) per insured person applies.

(b)  Vision Care

Vision care reimbursement up to two hundred and fifty dollars ($250.00) in a
two (2) year period.

(¢) Dental

All eligible employees shall participate in a Dental Plan covering:

80% of Plan A

50% of Plan B

50% of Plan C - for dependent children up to a lifetime maximum
reimbursement of two thousand five hundred dollars ($2500.00) per

dependent.

(d)  Weekly Indemnity Benefits

All eligible employees will be enrolled in a weekly Indemnity Plan and will
consist of:

Seventy percent (70%) of weekly earnings to a maximum of three hundred
($300.00) per week for up to twenty six (26) weeks following the waiting
periods of:

1) the expiration date of the employee'é accumulated sick leave credits

and
2) 0 days - accident
3) 3 days - sickness

(e) Long Term Disability Insurance

All eligible employees will be enrolied in a Long Term Disability Plan. While
on Long Term Disability the employee shali continue to accrue seniority and
benefits. The Long Term Disability Plan consists of?:

Fifty percent (50%) of monthly earnings to a maximum of three thousand

dollars ($3000.00) after an elimination period of one hundred and eighty two

(182) days. This benefit is payable to the earlier of sixty (60) months or age
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sixty five (65) if he has not then received at least twelve (12) months of
benefit payments, and is reduced by any benefits received from W.C.B. and
Canadian Pension Plan.

f) Group Life Tnsurance

Upon completion of the probation period all employees shall join the Group
Life Insurance. In the event of your death, Group Life Insurance pays your
beneficiary a sum of fifty thousand dollars ($50,000.00). The benefit
payable reduces to twenty-five thousand dollars ($25,000.00) at age sixty-
five (65).

(g)  Accidental Death and Dismemberment

Pays your beneficiary a sum of fifty thousand dollars ($50,000.00). The
benefit reduces to twenty-five thousand dollars ($25,000.00) at the age of

sixty-five (65).

The Accidental Death and Dismemberment pays you a percentage of the
above amount if the accident results in a loss of use or dismemberment.

16.03 Municipal Pension Plan

(@)  All eligible employees after successfully completing probation, shall be
covered by the Municipal Pension Plan.

(b)  Employees that are entitled to opt out as per pension plan rules may opt out
by signing a waiver.

16.04 Same Sex Spousal Benefits

The Employer agrees, where the benefit carrier recognizes and when an employee
applies, coverage for a same sex spouse will be provided. Coverage is subject to

carrier approval.
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ARTICLE 17 - HEALTH AND SAFETY

17.01 A Joint Health and Safety Committee shall be established comprised of two (2)
members selected by the Employer and two (2) members appointed or elected by
the Union.

17.02 The Joint Health and Safety Committee shall meet regularly and shall discuss,
recommend and record all action necessary to improve hazardous conditions at the

workplace.

17.03 Copies of all minutes of the meetings shall be forwarded to the Workers'
Compensation Board and shall be retained by the Employer and the Union.

17.04 Time spent by Committee members in the performance of their duties during
working hours shall be considered as time worked and the Employees will be paid

at their regular hourly rates of pay.
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ARTICLE 18 — VOLUNTEERS

18.01 The parties recognize the role of volunteers with the Library. The typical functions
of volunteers are:

1.

2.

8.
9.

Helping the public

Shelving books

Reading shelves

Helping with displays

Mending books

Helping with special projects
Helping with story and craft times
Tidying newspaper and magazines

Other functions as determined by Staff

Both the Employer and the Union recognize that volunteers can and may
perform a useful function in assisting the Library to meet its objectives.

Volunteers will be accepted at the workplace on the following conditions:

1. Volunteers shall not be paid by the Employer.

2. The Employer agrees:

(a)

(b)

©

That no employee shall be replaced either temporarily or
permanently with a volunteer worker(s).

That no employee shall be laid off as a result of the Employer utilizing
the services of volunteer(s).

That no position shall be excluded from or lost to the bargaining unit
as a result of utilization of volunteer(s).
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(d)  That the use of volunteers will not adversely affect employment
conditions or limit employment opportunities of the bargaining unit.
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ARTICLE 19 - TERM OF AGREEMENT

19.01 This Agreement shall take effect from July 1, 2008 and shall remain in effect until
June 30, 2011, and thereafter from year to year unless written notice of intent to
terminate or amend is given by either party to the other party during the three
month period before the last day of the Agreement.

IN WITNESS WHEREOF the parties by their authorized representatives have affixed their
signatures hereto:

Signed this__ o2 9 day of _ /ﬁu,Z; , 2009.

SIGNED ON BEHALF OF:

Grand Forks Public Library Association Canadian Union of Public Employees
Local 225'71

o) %ﬁ
@M (’\s«\

MWN Qgﬂ AL QL/LEQ%

Q%M&AK / // % o~ amw #&M«

cope 491
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SCHEDULE "A"

GRAND FORKS PUBLIC LIBRARY ASSOCIATION

Library Assistant I
Circulation Clerk
On-call

Library Assistant II
Circulation Clerk

Circulation Clerk,
Internet Services

Library Assistant III
Office Manager

Supervisor,
Technical Services

Page

July 1, 2007 July 1, 2008 July 1, 2009

2.0% 2.5%
$17.43 $17.78 $18.22
$18.77 $19.15 : $19.62
$22.46 $22.91 $23.48

$ 8.00/hr *

*Minimum wage or $8.00 per hour, whichever is greater.

July 1, 2010
3%

$18.77

$20.21

$24.18

When an Employee completes the Community Librarian Certificate Program, she/he shall receive
an entitlement of $.75 per hour. Under the new certificate program, an employee will receive the
same $.75 per hour if he/she completes 2 of the 4 units.

Note:

Pages: It is the intent of both parties to provide these job(s) to high school students. Duties:
shelving books, reading shelves, light mending, cleaning books, other duties as agreed between

the Union and the Employer.

It is understood that the page(s) will be doing the same duties as volunteers (Article 18) however,

the hours of the page(s) work will not be reduced by use of volunteers.

Increments

New Employees only:

Start rate — 80% of the full rate
At six months — full rate.
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LETTER OF UNDERSTANDING #1

RE: Municipal Pension

All eligible employees that receive a pension opt out payment as of June 30, 2005, will
continue to receive such payment. ‘

These employees include: ‘

- Jon Sterlind 4
- Deb Billwiller ‘

This Letter of Understanding will remain in effect for the life of this Collective Agreement
or until either Party gives thirty (30) days written cancellation notice.

Dated this 29 day of /0¢J7 1 2000.

SIGNED ON BEHALF OF:

Grand Forks Public Library Association Canadian Union of Public Employees

Local 2254 Q

%@& v MWLJ@; C. %#m , LU@%

A Y zf;;.awww%\/

Grand Forks Public Library Association

and CUPE Local 2254

|
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RE:

LETTER OF UNDERSTANDING #2

Addressing Personal Harassment

With respect to the above cited subject matter, the Employer and the Union, hereinafter
referred to as the “Parties”, do hereby expressly and mutually agree as follows:

1.

The Parties agree that within ninety (90) consecutive calendar days following the
date of ratification of a revised Collective Agreement between them arising out of
the collective bargaining in 2008/2009 they will commence joint meeting(s) at the
Labour/Management Committee level to resolve by mutual agreement the
definition of personal harassment, including sexual harassment, and the
process(es) to address/resolve complaints/grievances concerning these matters.
The basis for this undertaking is recognition by the Parties that both the Employer
and the Union share an obligation to ensure that the working environment is free
of personal harassment, including sexual harassment; however, the Parties may
ultimately define these matters.

For the purpose of the aforementioned joint meeting(s), each Party shall have the
right to choose its own representative(s), subject to its sole discretion. However,
the Parties mutually agree to involve the professional service of Ms. Connie Kilfoil
as a facilitator. The Union specifically agrees to provide Ms. Kilfoil's expertise at no

cost to the Employer.

The Parties agree that the results of the process defined in Paragraph (1) above
shall be reduced to writing and, upon ratification by the principals of each of the
Parties, shall be incorporated into the Collective Agreement.

This Letter of Understanding may be changed at any time by the written mutual
agreement of the Employer and the Union.

This Letter of Understanding shall be deemed to be incorporated into the Collective
Agreement between the Employer and the Union as if set forth in full therein in

writing, and shall so apply.

2
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Page 2 ~ Letter of Understanding #2
RE: Addressing Personal Harassment

Dated this __ -2 < day of

, 2009.

SIGNED ON BEHALF OF:

Grand Forks Public Library Association

Lot Okl puesyorc
Q(LQ&MJLK/

(). L,
/ J

Canadian Union of Public Employees
Local 2254

’ \J

V;Zg oy Mn
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LETTER OF UNDERSTANDING #3

RE: Bargaining Unit Work

The Parties agree that from time to time a cross-over of duties may exist with the
Director and bargaining unit members.

Should either Party have any concerns about the application of this Letter of
Understanding they will discuss it at a Labour Management Meeting.

Dated this < 2 day of /ﬁwg , 2009.

SIGNED ON BEHALF OF:

Grand Forks Public Library Association Canadian pnion of Public Employees
Local 225(}

>

— —/\
(%* MU"KQ/
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